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GEREKGE

Tirkiye Cumhuriyeti Hikiimeti ile Kazakistan Cumhuriyeti Hikimeti Arasinda 26 Mayis 2005
tarihinde imzalanan “Uluslararasi Terérizm, Organize Suglar, Uyusturucu ve Psikotrop Maddelerle
Bunlarin Katki Maddeleri ve Benzerlerinin Kagakgiligr ve Diger Tiplerdeki Suglarla Mucadele
Isbirligi Anlagmasi" hikiimleri cergevesinde; “Turkiye Cumhuriyeti Igigleri Bakaniidi Jandarma
Genel Komutanhi§i ve Kazakistan Cumhuriyeti Milli Muhafiz Birlikleri Genel Komutanhg
Personelinin  Egitim ve Ogretimi Alaninda Turkiye Cumhuriyeti Hukumeti le Kazakistan
Cumburiyeti Hikimeti Arasinda Protokol” 17 Haziran 2014 tarihinde Astana’da imzalanmigtir.

Turkiye Cumburiyeti Jandarma Genel komutaniigi ile Kazakistan Cumbhuriyeti Milli Muhafiz
Birlikleri Genel Komutanli§i arasinda tesis edilecek igbirliginin prensip ve cergevesini belirlemek
maksadiyla hazirlanan s6z konusu protokol ile egitim faaliyetierinin planiama, koordinasyon ve
icrasina iliskin hususlar ve taraflarin gérev ve sorumluluklar belilenmektedir.
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TURKIYE CUMHURIYETI ICISLERI BAKANLIGI JANDARMA GENEL
KOMUTANLIGI VE KAZAKISTAN CUMHURIYETI MILLI MUHAFIZ BIiRLIKLERi
GENEL KOMUTANLIGI PERSONELININ EGITIiM VE OGRETIMI ALANINDA
TURKIYE CUMHURIYETI HUKUMETI iLE KAZAKISTAN CUMHURIYETI
HUKUMETI ARASINDA PROTOKOLUN ONAYLANMASININ UYGUN
BULUNDUGUNA DAIR KANUN TASARISI

MADDE 1- (1) 17 Haziran 2014 tarihinde Astana’da imzalanan “Tiirkiye Cumbhuriyeti
I¢isleri Bakanlig1 Jandarma Genel Komutanlif ve Kazakistan Cumhuriyeti Milli Muhafiz Birlikleri
Genel Komutanlhigi Personelinin Egitim ve Ogretimi Alaninda Tirkiye Cumhuriyeti Hiikiimeti ile

Kazakistan Cumhuriyeti Hiktimeti Arasinda Protokol™{in onaylanmas: uygun bulunmustur.

MADBDE 2- (1) Bu Kanun yaymu tarihinde yliriirliige girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Bakanlar Kurulu ylirtitiir.
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TURKIYE CUMHURIYETI iCISLERI BAKANLIG] JANDARMA GENEL
KOMUTANLIGI VE KAZAKISTAN CUMHURIYETI MiLLi MUHAFIZ BIRLIKLERI
GENEL KOMUTANLIGI PERSONELININ EGITiM VE OGRETIMI ALANINDA

~ TURKIYE CUMHURIYETI HUKUMETI ILE
KAZAKISTAN CUMHURIYETI HUKUMETI ARASINDA PROTOKOL

Tirkiye Cumhuriyeti Hokimeti ile Kazakistan Cumhuriyeti Hikimeti (bundan sonra
“Taraflar” olarak anilacaktir.);

Tirkiye Cumhuriyeti Hukimeti ile Kazakistan Cumbhuriyeti Hikimeti Arasinda
26 Mayis 2005 tarihinde imzalanan “Uluslararasi Terérizm, Organize Suglar, Uyusturucu ve
Psikotrop Maddelerie Bunlann Katki Maddeleri ve Benzerlerinin Kagakgiidi ve Diger
Tiplerdeki Suglarla Mucadele Isbirligi Anlagsmasi” (bundan sonra Anlagsma olarak
belirtilecektir) hiikiimlerini dikkate alarak, :

Karsilikhiik ve Devletlerin egemen esitlii ilkesi dogrultusunda, Taraflarin yasal gorev
ve sorumluluk alaniarinda baslatacaklari egitim ve 6gretim igbirlidinin, dinyada ve &zellikle
bélgelerinde barig, istikrar ve glvenlige oldugu kadar, her iki devietin ortak menfaatierine de
katkida bulunacagini teyit ederek,

Egitim ve dgretim claninda igbirligi yapmalarnin énemini g6z éntinde tutarak,

Asagidaki hususlarda mutabakata varmiglardir:

MADDE |
TANIMLAR
Bu Protokolde yer alan terimlerden;

1. Gonderen Devlet; bu Protokoliin uygulanmasi amaciyla Kabul Eden Devlete personel,
malzeme ve teghizat génderen devlettir.

2. Kabul Eden Devlet; bu Protokoliin uygulanmasi amaciyla Génderen Devletin personel,
malzeme ve techizatini kabul eden devlettir.

3. Askeri Personel; Taraflardan birinin Kursiver Askeri Personelini ve Gorevli Askerl
Personelini kapsar.

4. Kursiyer Askeri Personel; bir Tarafin, diger Tarafin egitim ve 6gretim kurumlarinda
editim ve dgdretim gérmesi maksadiyla goénderdigi Askert Personeldir.

5. Gorevli Askeri Personel, bu Protokolde éngorilen isbirligi faaliyetlerini yUrttmek |
iizere, bir Tarafin dijer Tarafin birlik ve kurumlarina, gﬁpgj@rdigi, bu madden&@ﬁ’@ﬁé*
fikrasinda belirtilen tanimin disinda kalan Askeri Pe W Fiov 8 &
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6. Komutan veya Amir; Kabul Eden Devietin mevzuatina uygun olarak Génderen
Devietin Askeri Personelinin konuglanacadi yerdeki Birlik ve Karargahin Komutani veya
Kurymun Amiridir.

7. Kidemli Askeri Personel; Génderen Devletin Askeri Perscnelinin faaliyetierini idare
etmek Uzere Gonderen Devletin mevzuatina uygun olarak atanmis Askeri Personeli
arasindaki en kidemli personeidir.

8. Aile Fertleri; Askeri Personelin aile fertleri esi ve cocuklan ve ilke mevzuatina gére
bakmakla yukiumli oldudu diger aile fertlerini ifade eder.

9. Egitim ve Ogretim igbirligi; egitim-6gretim ve diger igbirligi konularina iligkin; teghizat,
malzeme, teknik bilgi, belge, personel ve tecriibelerin mibadelesini kapsar.

10. Danigmanhk Hizmeti; egitim—o6gretim ve teknik—lojistik konularda bilgi ve tecrube
miibadelesi igin Kabul Eden Devletteki Gonderen Devlet Gérevli Askeri Personeli tarafindan
sadlanan hizmettir.

11. Egitim ve Ogretim Kurumlarr; Okullar, egitim merkezlerini, egitim birliklerini ve egitim
verilebilen diger birlikleri ifade eder.

12. Mobil Egitim Timleri; personel mevcudu, editim konulari, egitim zaman ve siresine
iliskin kargilikli mutabakat Uzerine, Gonderen Devlet tarafindan, Kabul Eden Devleite
gorevlendirilecek uzman "Goérevii Askeri Personeli” ifade eder.

13. igbirligi Uygulama Plani; Askeri iliskilerin kontrol ve Kkoordinesini saglamak
maksadiyla bir yil igerisinde gergeklestirimesi dilsinilen faaliyetierin cizelgesidir ve her
takvim yili icin hazirlanir.

MADDE HI
AMAG

Bu Protokolin amaci, Taraflarin Kursiyer Askeri Personeline egitim ve &gretim
kurumlarinda karsilikli  verilecek egitim ve &gretim ve Mobil Egitim Timlerinin
goreviendirilimesine iligkin esaslar, sorumiuluklan ve bu Protokoliin uygulanmasiyla iigili
hususlan belirlemektir.

MADDE Il
KAPSAM

Bu Protokol; Tarafiar arasinda tesis edilecek igbirliginin prensiplerini ve gergevesini,
egitim kurumiarini, egitim birliklerini ve bu kurum ve birliklerde egitim - égrenim goérecek
Kursiyer Askeri Personeli, egitici personeli, Taraflarin Mobil Editim Timleri vasitasiyla
duzenleyecekleri egitim faaliyetlerini, egitim prensipierini, géreviendirilecek damigmaniann
gorev ve sorumluluklarini kapsamaktadir. 7o
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MADDE v
YETKILI MAKAMLAR VE TEMAS NOKTALAR!
1. Bu Protokoliin Uygulanmasi Igin Yetkili Makamiar:
TUrkiye’de; Tirkiye Cumhuriyeti Jandarma Genel Kor_nutanh@l,
Kazakistan'da; Kazakistan Cumhuriyeti Miili Muhafiz Birlikleri Genel Komutanhg!.
2. Bu Protokol icin Temas Noktalar::
Tirkiye'de; Kazakistan Cumhuriyeti'nin Ankara'daki Asker Ataseligi,

Kazakistan'da; Turkiye Cumhuriyeti'nin Astana’daki Askeri Ataseligidir.

MADDE V

EGITIM-OGRETIM VE DIGER iSBIRLIGI ALANLARI
Taraflar asagidaki alanlarda karsilikl igbirligi fesis edeceklerdir;
1. Birlik, karargah ve kurumlara ziyaretler,

2. Taraflarin okul, egitim merkezi ve birliklerinde karsilikli verilecek egitim (lisan egitimi

dahil) ve égretim,

3. g Guvenlik Egitimi, Organize Suclarla Micadele Egitimi, Toplumsal Olaylara Mudahale
Egitimi ve mutabakat sadlanmasi halinde, ihtiya¢ duyulabilecek askeri kolluk gorevierine
yonelik egitimler ve mobil egitim timi géreviendirmeleri,

4. Her iki Tarafin birlik, karargah ve kurumlarinda verilecek gérev bagi egitimt,
5. Taraflann ckul, editim merkezi ve birliklerinde karsilikli verilecek kurslar,

6. Egitimde kullanilan techizat ve egitim yardimci malzemelerinin  geligtirimesinde

kargilikl yardimlagma,

7. Musterek konularda tecriibe ve bilgi mibadelesi ile teknolojik igbirligi,

8.
“Danigmanlik Hizmeti" saglanmas..
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MADDE VI
EGITIM-OGRETIM VE DIGER iSBIRLIGI ESASLARI

1. Protokoliin hikiimleri gergevesinde hazirlanacak ve Taraflarin karguhkh yazisma yoluyla
imzalayacaklari “Yillik Uygulama Plan® kapsaminda, Taraflar kendi okul, birlik ve
tesislerinde Kursiyer Askeri Personele egitim ve 6§retim hizmeti saglayacaktir.

2. Taraflar, her yil Kursiyer Askeri Personelin katilabilecekleri kurslara iliskin tekliflerini
kurs baslangicindan en az {i¢ ay 6nce génderecektir.

3. Taraflar, génderecekleri Yillik Uygulama Planinda, kurslarin cesitlerini, kabul edilecek
katilimei sayisini, Kursiyer Askeri Personelin niteliklerini, kurslann verilecedi okullar, egitim
merkezleri ve birliklerin isimleri ve adreslerini, kurs strelerini, kurs éncesi dil editimi ile varsa
kurs sonrasi gérev basi editimini ve benzeri teknik hususlan belirtecektir.

4. Kursiyer Askeri Personele, kendine esit kursiyerlerle ayni editim ve 6gretim saglanacak
ve benzer dlgme ve dederlendirme esaslar uygulanacaktir.

5. Egitim-6gretim ve kurslar Turkiye'de Turkce, Kazakistan’da Kazakeca ile clacaktir. Bu
maksatla Kursiyer Askeri Personel 6ncelikle lisan kursuna igtirak edecektir. Bunun yaninda,
Kursiyer Askeri Personelin dil guglukleri ile kargilagmasi durumunda, bir yill gegmeyen
kurslar igin Ingilizce kullanilabilir. Ugtinct bir lisan ile editim durumunda, Génderen Devlet
yeterli sayida askeri/sivil terciman talep edebilir. Kabul Eden Devlet, terciman temin
ederek Gonderen Devletin talebini yerine getirebilir. Bu takdirde terciman masraflari
Gonderen Devletge karsilanacaktir.

6. Taraflar, Yilik Uygulama Planinda belirtilen niteliklerde ve gosterilen sayida Kursiyer
Askeri Personeli, editim ve 6gretim maksadiyla birbirlerine génderecektir.

7. Segcilen personel Ulkesindeki tam tegekkiilll bir hastaneden son iki ay icinde alinmig bir
“saglk raporu” ile diger Tarafa génderilecektir. Askeri personel;

a. Bir enfeksiyon veya bulasict hastalifa ya da tibbi tedavi gerektiren rahatsizliklara
maruz kalmig oclmayacaktir.

b. Dinya Saglk (")rgﬂti]nun talimatlarina gére agilanmis olacaktr.

8. Kabul Eden Devlet; Kursiyer Askeri Personelin hangi dersler ve egitimlerden muaf
tutulacaklar ile bu dersler ve egitimlerden muaf tutulacaklar zamanlarda kendilerine ne tar
program uygulanacagini Gonderen Devletin gorislerini alarak belirleyecekdir.

9. Kursiyer Askerf Personele egitim ve &gdretimin sonunda verilecek diplomalar Kabul
Eden Devlet Yetkili Makamian tarafindan diizenlenecek ve yapilacak diploma téreninde
kursiyerlere verilecektir. Basansizlk durumunda ise basarnsizid@i beliten bir belge
verilecektir.




10. Goénderen Deviet Yetkili Makami, Kursiyer Askeri Personelin egditim ve 6gretim igin,
uzun soreli kurslarin baglangicindan (7) glin ve kisa streli kurslarin baglangicindan (1) gin
dnce Kabul Eden Devlette bulunmalarini sadlayacaktir.

11. Kursiyer Askeri Personel; bu Protokolde agiklanan hususlardan bagka, egitim ve
ogretim faaliyetlerini dizenleyen mevzuata Kabul Eden Devlet personeliyle ayni dogrultuda
uymak zorundadir. Bu hususlarda Kursiyer Askeri Personeli bilgili kilmak {zere kurslar
baglamadan &nce Kabul Eden Deviet tarafindan gerekli bilgiler verilecektir.

12. Taraflann istekte bulunmasi halinde, 5inci maddede belirtilen igbirligi alanlarinda
egitim—ogretim vermek (zere karsiikit olarak Gérevli Askeri Personel (Danigman)
gbreviendirilebilir.

13. Taraflanin karsilikl olarak génderebilecekleri Gérevli Askeri Personel (Danismanlar)’'e
itiskin ayrintili bir ek protokol hazirlanabilir.

14. |sbirligi, taraf devletlerin ortak ¢ikarlan ve ihtiyactarina uygun gekilde, mutekabiliyet
. esasina gore gergeklestirilecektir.

15. Protokoliin uygulanmast sirasinda, Protokolle dizenlenmeyen hususlann ortaya
¢cikmasi halinde, giris bolimiinde belirtilen Anlagmanin ilgili hikGmleri uygulanacaktir.

16. Génderen Taraf, editimin baglangicindan (30) gin énce Kabul Eden Tarafa egitim ve
tgretime géndermek Gzere segilen personelin kimiik bilgilerini (adi ve soyadi, baba ad,
dogum tarihi, tahsili, gérecegi egitim ve égretimi belirterek), adaylarin listesini génderecektir.

MADDE VIi
iSBIRLIGINE ILISKIN UYGULAMALAR VE YUKUMLULUKLER

1. Askeri Personel, Kabul Eden Devietin imkanlan dikkate alinarak ve igbirligi alanlarina
gore secilecektir.

2. Kabul Eden Devlet; personele, egitim suresince hizmet ve faaliyetlerin yarttGimesi igin
gerekli silah, muhimmat, techizat ve malzemeyi, editim sonunda geri alinmak kaydiyla
saglayacakitir.

3. Istisnai durumlarda, egitim ile ilgili plan ve programiar, editim konulart, egitimin siresi,
baslangi¢ ve bitis tarihleri, editilecek personelin nitelikleri, élgme ve dederlendirme usulleri
ve editimie ilgili diger hususlar Taraflanin Yetkili Makamlarinca birlikte tespit edilecektir.

4. Taraf devietlerin milli gizliligini gerektiren ders konulan Kabul Eden Devletce
kisitlanabilir.

-
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MADDE VIil
MOBIL EGIiTiM TIMLERININ GOREVLENDIRILMESINE ILISKIN ESASLAR

1. Egitim konulan, egitim zaman ve siresi (zerinde mutabakat saﬁlanmas; halinde,
Gonderen Devlet Yetkili Makami tarafindan teskil edilecek Mobil Egitim Timleri Kabul Eden
Devlette géreviendirilecektir.

2. Gonderen Devlet Yetkili Makami, Mobil Egitim Timlerinde goreviendirilecek personelin,
alanlarinda uzman personelden olusmasini saglayacaktir.

3.  Mobil Egitim Timleri;

a. Ic Glvenlik Egitimi (Terérle Micadele Egitimi dahil),

b. Organize Suglarla Micadele Egitimi,
. Toplumsal Olaylara Mudahale Egitimi,
. Hassas Nokta ve Sahislarin Korunmasi Egitimi,
. Ozel Operasyon (bina, kara ve hava tasitlarindan rehine kurtarma) Egitimi,

Muizakerecilik (arabuluculuk) ve Olay Yeri Yénetimi,

. Kolluk gérevlerine yénelik egitim konularinda géreviendirilecektir.

4. Mobil Egitim Timleri, Kabul Eden Devletin Eg§itim ve Ofretim  Kurumlarinda
goreviendirilecektir.

5. Kabul Eden Devlet; hangi egitim konularinda ve .ne kadar sire ile Mobil Egitim Timine
ihtiyag duydugunu diplomatik yazigsma ile her yil Subat ayinda Goénderen Deviete |
bildirecektir. Bu talepte ayrica; Kabul Eden Devletten egitime katimasi dngdriilen personel
miktari, editime katilacak Asker? Personelinin nitelikleri, e§itimin verilecedi okul, egitim
merkezleri ve birliklerin isimleri ve yerleri ile 6gretmen yardimcilan ve terciman miktart
belirtilecektir.

6. Gonderen Devlet: Kabul Eden Devletin taleplerini karsilamay uygun gérmesi halinde,
Mobil Egitim Timlerinin planlamasini, miteakip yil uygulanmak Gzere, Yilik Uygulama
Planlarina dahil edecektir.

7. Goénderen Devlet, Mobil Egitim Timinin géreve baglamasindan Ug ay Gnce;

Egitim programi,

a.
b. Egitim alaninda hazir edilmesi istenen Egitim Destek Malzemeleri,

. Ogretmen Yardimcilan, Tercimanlar, ,
. Egitilecek personelin ihtiyag duyacad silah, techizat, arag, geregler,
. Egitim esnasinda uygulanacak egitim tegkilatlanmast,

f. Egitim alani, dershane, atig alani hususlarini belirleyerek, Kabul Eden Deviete
bildirecektir.
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8. Génderen Devletin Mobil Egitim Timi personelinin uluslararasi ulasim masraflar), iase,
barinma ve yevmiyeleri Génderen Devletge karsilanacaktir. Kabul Eden Deviet; Mobil
Egitim Timinin bannma ve iasgesi igin yer gdsterecek ve her tiril kolayligr sadlayacaktir.

8. Kabul Eden Devlet, Mobil Eitim Timi personeli igin havaalanindan gérev bitimine kadar |}

ihtiyaci karstlayacak nitelikie bir ara¢ tahsis edecektir. Barinma yeri ile okullar, egitim
merkezleri ve birtikler arasindaki intikal icin bu aractan istifade edilecektir.

10. Egitim slresince, Kabul Eden Devlet personelinin sevk ve idaresi, Gonderen Devlet
Yetkili Makaminca géreviendirilen Mobil Egitim Timinde olacakiir.

11. Mobil Egitim Timlerinin planlamasi yapilirken; 3 kisilik bir timin en fazla 40-50 kisilik bir
personel grubuna egditim verebilecedi kistas olarak alinacaktir.

12. Mobil Egitim Timleri ile yapilacak egitimlerde; hedef kitlenin lider persone! olmasi esas
alinacaktir. Bu kapsamda Mobil Editim Faaliyetleri; Nazari Egitim, Uygulamali Egitim ve
Egitici EGitimi seklinde (¢ agamall clarak dizenlenecektir.

13. Mobil Egitim Timleri ile yapilacak egitimler; taraf devletlerin resmi dilleri ile yaptlacaktir.
Bu maksatla Kabu! Eden Devlet, yeterli sayida terciiman temin edecektir.

14. Mobil Egitime katilan ve basgarili olan Kabul Eden Deviet Askerl personeline “Egitim
Bitirme Belgesi” verilecektir.

MADDE IX
GiZLiLIK DERECELI BILGILERIN GUVENLIGI

1. Gizlilik dereceli bilgi, belge ve malzemelere erigim; Taraf devietlerin milli mevzuatlarina
gére gergeklesecek ve séz konusu bilgi, belge ve malzemeleri bilmesi gereken kigilerle
sinirli olacaktir. Tim Askeri Personel, gizlilik dereceli bilgilerinin korunmasina iligkin
glvenlik diizenlemelerine ve kurallarina riayet edecektir.

2. Taraflar kendilerine verilen bilgiler giziilik derecesine sahipse veya bilgiyi veren taraf
bilgiterin aciklamasini istemiyorsa Taraflar bu bilgilerin gizligini temin edecektir.

3. Bu Protokol kapsaminda, Taraflarin birbirlerine tevdi ettikleri gizlilik dereceli malzeme,
bilgi ve belgeler kargilikll mutabakat olmaksizin Gglinct taraflara verilmeyecek ve kulanim
amaci diginda bagka bir amagla kullaniimayacaktir.

4. Bu Protokole istinaden, taraf devietlerin birbirlerine verecekleri techizat, malzeme,
teknik bilgi ve belgeler karsihkli mutabakat olmaksizin Uglncl bir Ulkeye
devredilmeyecektir. ‘
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6. Askeri Personel, Kabul Eden Devlette kaldig| strece basin ile her t0rlG degrudan ya da
dolayli temastan kaginacaktir.

MADDE X
TARAFLARIN DIGER ULUSLARARASI ANLASMALARDAN DOGAN TAAHHUTLERI

- Bu Protokol{in hilkiimleri, her iki devletin taraf oldugu diger Uluslararas| Anlagsmalardan
dogan taahhitlerini etkilemeyecek ve tglncl devletlerin ¢ikarlarina, givenliklerine ve llke
bitunldkierine karsi kullaniimayacaktir.

MADDE XI
OLAGANUSTU DURUMLAR VE GOREV YASAGI
1. Genel;

a. Askeri Personel, ugtinci bir Ulke ile silahli gatigmaya veya politik faaliyetlere
kesinlikle katilmayacaktir. Kabul Eden Devlette i¢c glivenlik géreviyle gbrevlendiriimeyecek
ve egditim-6gretim igin gorevlendirilen personele bu Protokolde belirlenmig gérevler diginda
gorev verilmeyecektir.

b. Kabul Eden Devletin Uglncil bir devletle savasa girmesi veya gerginlik durumunda
ya da olagantstl durumlarda, Askeri Personel ve Yakinlarinin durumu ve geri cekilmesi
hususu Taraflann Yetkili Makamlarinin mutabakati ile kararlagtinlacaktir.

2. Gorevlerin Sona Erdiriimesi;

Kabul Eden Devletin kanun, yonetmelik ve ydnergelerinde kendi Kursiyer Askeri
Personelinin ilisiklerinin kesilmesini veya Silahli Kuvvetlerden ¢ikanimasini gerektiren adli
veya askeri bir sugtan mahkdmiyet veya tutuklama karar bulunan veya bagarisizlik ve sihhi
yetersizlik durumlari ortaya ¢ikan veya kendi istedi ile iligik kesme talebinde bulunan
Gonderen Devlet Kursiyer Askeri Personelinin durumu Kabul Eden Devlet Yetkili Makamlar
araciligiyla Gonderen Devlet Yetkili Makamlarina bildirilecektir. Bildirimi miteakip egitimden
ilisik kesme ve editim ve 6gretime son verme islemleri uygulanacaktir. Eger egitim ile ilgili
stre bakimindan kosullar uygun olursa utkesine génderilen personelin yerine yeni 6grenci
kabul edilebilir. Hakkinda egitimden ilisik kesme, egitim ve &dretime son verme iglemi

‘yapilan personel, egitim-6gretim maksadiyla tekrar génderilmeyecektir.

3. Geri Cagirma;

a. Génderen Devlet, diledigi zaman ve sebep belitmeksizin, Askeri Personelini geri
cadirabilecektir. Bu durumda, Kabul Eden Devlet, geri ¢agirma igleminin mimkun olan en
kisa zamanda gergeklesmesi igin gerekli tedbirleri alacaktir.«
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b. Devletlerin birinde savas, silahli ¢atisma, toplumsal karisiklik veya uluslararasi kriz | ¢

meydana gelmesi halinde Génderen Devletin talebi Gzerine Kabul Eden Devletteki Askeri
Personel, kendi Ulkesine iade edilecektir.

MADDE XII
HUKUKI HUSUSLAR
1. Yarg Yetkisi;
a. Askeri Personel ve Yakinlar, Kabul Eden Devietin mevzuatina tabi clacaktir.

b. Kursiyer Askeri Personel; cezai ve inzibati mevzuat bakimindan Kabul Eden
Devletin Askeri Personeli gibi telakki edilecektir.

c. Yarg: yetkisi kabul eden devlete ait olacaktir. Ancak, mahkimiyet halinde, Askeri
Personel ve yakinlar hakkinda her iki Ulkenin ceza ve infaz sisteminde yer almayan 6lum
ve kisas gibi ceza ve infaz usulleri uygulanmayacaktir.

d. Asagidaki hallerde yarg: yetkisi Génderen Devlete ait olacaktir:

(1) Gonderen Devlet Askeri Personeli veya Yakinlan tarafindan, Goénderen
Devletin malina ve glvenligine karsi islenen suglar, -

(2) Egitici, 6dretici, damigman veya gézlemci olarak godnderiimis olan Askeri
Personelin, gérevlerine iligkin bir eylem veya ihmalinden dodan suglar,

(3) Génderen veya Kabul Eden Devlet tarafindan yarg: hakkinin kullanilacagi
hallerde; ilgili kanuri icerigi Goénderen Devlet mevzuatinda bulunmayan bir cezayl
dngérmekte ise, her iki Ulke ceza mevzuatinda yer alan veya uyum saglayan bir ceza
hikmi uygulanacaktir.

2. Tazminat Talepler;

a. Kabul Eden ve Goénderen Devletler, Askeri Personelin, bu Protokolin igerdigi
faaliyetlerin icras! sirasinda yaralanma, sakatlanma veya &lumleri halinde, dier Taraftan
tazminat talep etmemeyi taahhtt ederler.

b. Egitici, OFretmen, danigman veya gdziemci sifati ile génderilen Askeri Personelin,
gérevleri sirasinda veya gérevin ifasi dolayisiyla, Kabu! Eden Devletin mulkiyeti altindaki
mal ve esyalara kasitsiz olarak sebebiyet verecekleri zarar, ziyan ve hasarlar icin tazminat
talep edilmeyecektir.
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MADDE Xlii

MALI HUSUSLAR

1.  Odemeler ve Masraflar;
a. Egitim mutekabiliyet esasina gore Gcretsiz olacaktir.

b. Gorevli Askeri Personelin ve yakinlarinin her tirl0 mali ve 6zlik haklan, Génderen
Devlet tarafindan sadlanacaktir.

c. Askeri Personelin, Kabul Eden Deviete gidis ve dénusgteki uluslararasi ulasim
masraflari, Gonderen Devlet tarafindan kargilanir. Askeri Personel;, mimkin oldugu
hallerde ve Taraflarin Yetkili Makamlarnnin misaadesi alinmak suretiyle askeri hava/kara
ulagim araclarindan Ucretsiz istifade edebilirler. Istifade usulleri Kabul Eden Devletin kendi
diizeniemelerine uygun gekilde yapihr.

d. Kabul Eden Devlet, Kursiyer Askeri Personelin agagida belirlenen masraflarin
kargilamayi taahhiit eder:

(1) Askeri 6grenciler igin; iage, ibate, harghik (Kabul Eden Devlet tarafindan
belirlenecek esasiar ve miktar Gzerinden), editim-6gretim masraflari, giyim-kugsam ihtiyaclar:
(Kabul eden Devletin emsali, kendi 63rencileri igin tespit edilmig olan istinkaklar tizerinden),

(2) Subay, Astsubaylar icin; aylik Ucret (Kursiyer Askeri Personelin ritbelerine
gére Kabul Eden Devlet tarafindan belirlenecek miktar ve esaslar Uzerinden), egitim-6gretim
masraflari, giyim-kusam ihtiyaclan (Sadece Subay ve Astisubaylann egitim-6gretim
kurumunda giyecegi, Kabul Eden Devletin emsali Subay ve Astsubaylara verilen istinkak

tizerinden).
2. $Sahsi Borglar;

a. Asker Personel, hangi sebeple olursa colsun Kabul Eden Devletten ayriirken sahsi

borglarini ve yakinlannin borglarini édeyecektir.

b. Acil durumlarda, Kabu! Eden Deviet Yetkili makami, Gonderen Devlet adina ilgili
Askeri Personelin borglarni tasfiye eder. Bu tasfiyeyi yaparken, Askeri Personelin borcunu
kabullendigine dair bir belgeyi de fatura ile birlikte Génderen Deviet Yetkili Makamina iletir.
Génderen Deviet 90 (doksan) glin iginde usuline uygun olarak Kabul Eden Devlete
ddemeyi yapar. Askeri Personelin dénislinden sonra gahsi borcunun oldugu anlasildigi
taktirde, Kabul Eden Devlet bunu da fatura ederek ilgili belgelerle birlikie 90 (doksan) giin
icinde 6denmesi istemiyle Gondergsi'D ‘

I8t Yetkill Makamnafigt

i
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MADDE XIV

PERSONEL iLE ILGILI HUSUSLAR

R e B P

1. Kiyafet;

T

a. Kursiyer Askeri Personel, Kabul Eden Devletteki emsalleri ile aym kiyafetie
olacakiir. '

b. Gorevli Askeri Personel, Kabul Eden Devletteki emsallerinin karsili§i olan kendi
resmi kiyafetlerini giyecektir.

c. Faaliyetlerin icras! sirasinda, ltzumlu hallerde Kabul Eden Devlet, gerekii kiyafet,
techizat ve malzemeyi saglayacaktir.

d. Taraflar, taninmalarini saglamak maksadiyla, Kursiyer Askeri Personelin adi, soyadi
ve Ulkesini gdsterir plaketleri Gniformalarinda tagimalarnni saglayacaklardir.

e. Kursiyer Askeri Personele bir kimlik karti verilecektir. Bu kimiik karti egitim dénemi
sonunda Kursiyer Askeri Personel tarafindan iade edilecektir.

2. Techizat ve Malzeme,

a. Egitim siiresince hizmet ve faaliyetlerin ytritilmesinde kullanimak Gzere Kursiyer
Askeri Personele verilen techizat ve malzeme, egitimin tamamlanmasini miteakip geri
alinacaktir.

b. Bu techizat ve malzemenin iyi bir gekilde kullaniimasi ve muhafazasindan, Askeri
Personel sorumlu clacaktir.

3. Disiplin Isleri;

a. Askeri Personel, Kabul Eden Devlete mensup olan emsallerinin fabi oldugu
mevzuata aynen tabi olacaktir. Askerf Personel, egitim gérdiigil birlik komutani ile karargah
ve kurum amirlerinin emirlerine uymakla yikumlodur.

b. Egitim, égretim amaci ile génderilen Kursiyer Askeri Personel; disiplin cezalari
yoniinden Kabui Eden Devletin mevzuati cergevesinde islem gorecektir.

c. Gorevli Askeri Personele; sadece Gonderen Devletin belirleyecedi disiplin amirieri
kendi hukuki mevzuati cergevesinde disiplin cezasi vermeye yetkilidir. Bu yetki kullanilirken;

(1) Disiplin iglemi, Gorevli Askerf Personelin bulundugu kita, karargah veya
kurumun amiri ya da komutani tarafindan talep edilmig ise, yapilan iglemin sonucu yazili
olarak talep makamina bildirilecektir.

(2) Gérevli Askeri Personelin gérevlerini aksatacak mahiyetteki disiplin,c
aralebildirilecektir. -

s
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kita, karargah veya kurumun amiri ya da komutanmafy,ai]’h
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d. Kidemli Askeri Personel;

(1} Kabul Eden Devletin birlik ve kurumlarinda gérev yapan astlarinin, Kabul Eden
Devletin mevzuatina ve goérev yaptikian birlk ve kurumiann kurallarina uymalarini
sadlamaktan sorumludur.

(2) Gorev yaptig Birlik veya Kurumun Komutani veya Amiri ile kendi grubu
arasinda irtibati temin edecektir.

(3) Gonderen Devletin Yetkili Makamlan ile irtibat saglayacaktir.
4. |zinler:

a. Askeri Personel, Kabul Eden Devlet {ilkesinde uygutanan haftalik ve gunlok t;éhgma
saatlerine uyacaktir.

b. Asker? Personel Kabul Eden Devletin resmf fatil gunleri ile hafta sonu tatilinde izinli
sayllirlar.

c. Askeri Personelin izin igleri:

(1) Egitim ve &gretim géren Askerl Personelin izinleri egitim ve &gretim
programlarina uygun olarak ve Kabul Eden Devletteki emsallerine uygulanan esaslara gore
verilecektir.

(2) Garnizon igi izinler Askerl Personelin egitim gorduga birlik, kurum veya tesisin
amiri tarafindan verilecektir.

(3) Kabul Eden Devlet Ulkesi dahilindeki garnizen digi izinler, Kabul Eden Devlet
Yetkili Makaminin uygun gdrmesi halinde, Askerl Personelin egitim gordugi birlik, kurum
veya karargahin amiri tarafindan verilecektir.

(4) Kabul Eden Devlet tlkesi haricinde kullanilacak izinier her iki devlet Yetkili
Makamian arasinda varilacak mutabakata goére Gonderen Deviet Yetkili Makaminca
veritecektir.

d. Kursiyer Askeri Personele, talep etmesi halinde Gonderen Devietin dnemli resmf tatil
gUnlerinde izin verilebilir.

e. izinli Askerl Personelin ulasim masraflari  Génderen Deviet tarafindan
karsilanacaktir.

5. \Vefat;

a. Bir Askeri Personelin ya da yakiniarinin Kabul Eden Devlet tlkesinde 6imesi
halinde, Kabul Eden Devlet durumu derhal Génderen Devlefe bildirecek; Génderen Deviet
de muteveffarin Kabul Eden Devlet Gilkesinde gomuim ya-Génderen Deviet llkesine
ucakla geri génderilmesine karar verecektir. s
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b. Miteveffanin Kabul Eden Devlette gémiilmesine karar verildigi taktirde, Kabul Eden
Devlet miteveffanin masraflarini karsilamak durumunda oldudu gibi cenaze hizmeti igin
gerekli tim diizenlemeleri yapacaktir. Kabul Eden Devlet, talep (izerine miteveffa igin Kabul
Eden Devletin muadil personeline sagianan bir askeri cenaze téreni dizenleyecektir.

c. Muteveffanin Génderen Devlete geri génderilmesine karar verildigi taktirde Kabul
Eden Devlet tiim harcamalarin! kendisi kargilayarak moteveffanin Génderen Devlete nakli
icin gerekli diizenlemeleri yapacaktir. '

MADDE XV
SAGLIK HIZMETLERI

1. Askeri Personel ve Aile Fertleri ve Mobil E§itim Timlerinin Uzmanlar; Kabul Eden
Devietin ayni seviyedeki personeline saglanan birinci seviye muayene ve tedavi
olanaklarindan yararlanacaklardir.

2. Uzun surreli tedavi, ilac ve diger her trli saghk hizmet harcamalarn ve Askeri Personel
veya vyakinlarinin tedavi ihtiyaci nedeniyle tikesine nakil masraflarini  kargilayip
karsilamamaya Goénderen Devlet karar verecektir.

3.  Ozel/Sivil Kurumlardan saglanan saglik hizmetlerine iligkin her turli gider Gonderen
Devletin Askeri Personeli tarafindan ddenecektir.

MADDE XVI
SOSYAL HiZMETLER

1. Askeri Personel ve yakinlari, Kabul Eden Devletteki emsallerinin tabi oldugu statu
dahilinde; orduevleri, kantin, tabldot ve i ocaklan gibi sosyal ve idari hizmetlerden Kabul
Eden Devletin mevzuatina uygun olarak faydalanacaklardir.

2. Kursiyer Askeri Personel, Kabul Eden Devletin kendi kursiyerlerine istirahat ve bog
zamanlannda sagladiklari imkanlardan faydalanacaktir.

MADDE XVIi
GUMRUK VE PASAPORT iSLEMLERI

1. Kursiyer Askeri Personel ve yakinlari, Kabul Eden Devletin Ulkesine giriste ve ¢ikigta
ve bu Ulkede bulunduklarn siire boyunca Kabul Eden Devletin yurirlitkteki pasaport ve
gumrik ile ilgili mevzuatina tabi olacaklardir.




3. Suresi bir yil ve daha fazla olan egitime tabi Kursiyer Askeri Personelin yakinlan, her yil

B (30) glinii gegmemek kaydiyla Kabul Eden Devlet Gikesinde bulunabilir. Bu konuda gerekli
?é vize kolayliklari sadlanir. Acil durumlarda bu sire Kabul Eden Devletin misaadesi ile
El uzatilabilir -

g MADDE XVIil

DIGER HUSUSLAR -

1. Bu - Protokoliin uygulanmasi sirasinda ortaya c¢ikan/karsilagilan ve Protokolde
diizenlenmeyen konular hakkinda Anlagma esaslan uygulanacaktir.

2. Bu Protokolde tammlanmayan kavramlar hakkinda Anlagsma'da yer alan kavramlar
esas alinacakiir.

MADDE XIX

UYUSMAZLIKLARIN GOZUMU

e e e P R A T e B

B

Taraf devietler bu Protokolin yorum ve uygulanmasindan dodan uyugmazliklari
gérismeler yolu ile gozeceklerdir. Gorismeler yazili talebi mateakip 30 (otuz) gun icinde
baslatilacak ve gériigmelerde 90 (doksan) giin iginde bir sonug alinamadigr takdirde,
Taraflar 30 (otuz) guniik siire igerisinde yapacaklar bir yazili bildirim ile Protokolu sona
erdirebileceklerdir. Bu durumda, baslamis egitim ve &gretim sonuglanincaya kadar bu
Protokol yururlikte kalacaktir. Uyusmazliklarda Taraflar uzlagma igin herhangi bir tglncl
kisi/fkuruma, hakeme veya uluslararasi mahkemeye bagvurmayacaktir.

PRk
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MADDE XX

e

TADIL VE GOZDEN GEGIRME

1. Taraflardan her biri gerektiginde yaziii olarak bu Protokol'dn tadil edilmesi veya gézden
geciriimesini énerebilir. Bu durumda teklifin sunuldugu tarihten en geg 30 (otuz) gtn iginde
gériismelere baslanacaktir. Yapilan gérusmelerde 90 (doksan) gun icerisinde bir sonug
alinamaz ise, Taraflardan herhangi biri 30 (otuz) ganlik sire igerisinde yapacaklan yazili bir
on bildirimle protokell sona erdirebilir. '

2. Uzerinde mutabik kalinan tadil veya degisiklik teklifleri Madde XXII'deki (Onay ve
Yiririige Girig) hikme uygun olarak yiirirlide girecektir.

MADDE XXI

YURURLUK SURESI VE SONA ERDIRME

1. Bu Protokol'tin yurtrlik sresi Anlagma yururlitkte kalmak sartiyla bir (1) yildir. Taraflar;
bu (1) yillik sirenin bitiminden en az doksan 90 (doksan) gin énce, Protokoldn feshini yazili
olarak bildirmedikleri taktirde, bu-protokdl birer yilik sureleffe yurfiriikte kalmaya devam

edecekiir. ’@/
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2. Anlasma feshedildigi takdirde, baska bir isleme gerek kalmaksizin bu Protokol gegersiz
ve hikiimsuz olacaktir.

3. Taraflardan biri diger tarafin bu Protokol hikiimierine uymadi§i veya uyamadi§i |

sonucuna vardi§! takdirde, yazili olarak gériigme oénerisinde bulunabilir ve bu gérigmeler
bildirimin yapildid tarihten itibaren en ge¢ 30 (otuz) gin iginde baglar. Muteakip 45 (kirk
bes) gun iginde bir sonuca varlamaz ise, Taraflardan herhangi biri 30 (otuz) guniik stre
icerisinde yapacaklar yazili bir &n bildirimle Protokolil sona erdirebilir.

MADDE XXII
ONAY VE YURURLUGE GIRIS

Isbu Protokol; Taraflann yorurluge girmesi icin gerekli ic yasal usullerinin
tamamiandidini birbirlerine diplomatik yollarla bildirdikieri son yazili biidirimin alindig tarihte
ylrirluge girecektir.

MADDE XXl
METIN VE iMZA

1. Bu Protokoil?Hazion Xy tarihinde Astena'de Turkge, Kazakca, Rusca ve Ingilizce

dillerinden her biri ayni derecede gegerli olmak (zere ikigser asil nisha olarak tanzim
edilmistir. Ihtilaf halinde, ingilizce metin gegerli olacaktir.

2. Yukahdaki hukimler muvacehesinde bu Protokol, kendi hikimlerince gerektigi gibi
yetkilendirilen ve altinda imzalari bulunanlar tarafindan imzalanmistr.

KAZAKISTAN CUMHURIYETI
HUKOMETI ADINA

TURKIYE CUMHURIYETI
HUOKUMETI ADINA

#W SIAAA
Servet YORUK

Orgeneral

Ruslan ZHAKSYLYKOV
Tamgeneral

Jandarma Genel Komutan Milli Muhafiz Birlikleri Genel Komutani




PROTOCOL BETWEEN THE GOVERNMENT OF THE REPUBLIC OF TURKEY
AND THE GOVERNMENT OF THE REPUBLIC OF KAZAKHSTAN IN THE FIELD OF
EDUCATION AND TRAINING OF PERSONNEL OF THE GENERAL COMMAND OF
THE GENDARMERIE OF THE MINISTRY OF INTERNAL AFFAIRS OF
THE REPUBLIC OF TURKEY AND THE GENERAL COMMAND OF
THE NATIONAL GUARD UNITS OF THE REPUBLIC OF KAZAKHSTAN

The Government of the Republic of Turkey and the Government of the Republic of
Kazakhstan (hereinafter referred to as the Parties),

Considering the provisions of the Agreement between the Government of the Republic
of Turkey and the Government of the Republic of Kazakhstan on cooperation in the fight
against international terrorism, organized crime, illegal trafficking of narcotic drugs,
psychotropic substances, their precursors and analogues, and other types of crime on May
26, 2005.

In accordance with the principle of reciprocity and sovereignty equivalence of the
States and confirming that the education and training cooperation, which the Parties shall
initiate within their legal duties and responsibilities, shall not only contribute to the peace,
stability and security around the world and particularly in their regions, but also it shall make
contribution to the common interests of both States |

Considering the importance of cooperation in the field of education and training,

Have agreed as follows:

ARTICLE |

DESCRIPTIONS

in this Protocol the terms have the following meanings:

1. Sending State refers to the state sending personnel, material and equipment to the
Receiving State with the purpose of implementing the Protocol;

2. Receiving State refers to the State accepting personnel, material and equipment of the
Sending State with the purpose of implementing the Protocol;

3. Military Personnel refers to the military trainee personnel and Military Personnel On -
Duty of one of the Parties, '

4. Military trainee personnel refers to the Military Personnel whom one Party sends in
order to have them educated and trained in the education and training institutions of the

other Party;

5. Military Personnel On-Duty refers to the military personnel, who are sent to the units
and institutions of one Party by another for the implementation of cooperation activities

| reféfted 1o in paragraph 4 of this




6. Commander or Competent Superior refers to the commander of the Unit and
‘Headquarters or the competent superior of the Facility at the piace where the military
trainee personnel of the Sending State shall deploy in pursuant fo the legislation of the
Receiving State.

7. Senior military personnel refers to the personnel among the most senior officers
appointed in accordance with the national law of the Sending Party in order to conduct the
activities of thie Military Personnel of the Sending State;

8. Dependants refer to spouse and children of Military Personnel and other dependants
whom the Military Personnel are obliged to take care in accordance with the legislation of
the couniry. '

9. Cooperation in the field of education and training refers to the exchange of
equipment, material, technical information, documents, personnel and experience in
education and training and the other issues of cooperation,

10. Counseling Service refers to the service provided by the Military Personne! On-Duty of
the Sending State in the Receiving State in order to share knowledge and experience on
education and training and technical-logistical issues.

11. Education and Training Institutions refer to schools, education centers, education
units and the other units where training and education can be held.

12. Mobile Training Teams refer to expert “Authorized Military Personnel” to be assigned
in the Receiving State by the Sending State upon the mutual agreement on the number of
personnel, education subjects, time and duration of the education.

13. Cooperation Implementation Plan is a schedule of the activities intended to be heid in
a year in order to control and coordinate military relations and is prepared for each calendar
year.

ARTICLE Il
AlM

The purpose of this Protocol is to define the basic principles, responsibilities and the
procedures for the implementation of this Protocol in the field of education and training to be
conducted in the education and training institutions on a reciprocal basis for Military Trainee
Personnel of the Parties, and of assignment of the Mobile Training Teams.

ARTICLE I
SCOPE

This Protocol covers the principles and scope of the cooperation, which shall be
established between the Parties, training institutions, training units and Military Trainee
Personnel who shaﬂ recelve educatmn and training in thege mstltutlons and units, tralner




- educational institutions of the Parties,

ARTICLE IV

COMPETENT AUTHORITIES AND POINTS OF CONTACT

1. The Competent Authorities for this Protocol:

In Turkey: The Gendarmerie General Command of the Republic of Turkey,

In Kazakhstan: The General Command of the National Guard Units of the Republic of
Kazakhstan.

2. The Points of Centact for this Protocol:

In Turkey: Military Attaché Office of the Republic of Kazakhstan in Ankara,

In Kazakhstan: Military Attaché Office of the Republic of Turkey in Astana.

ARTICLE V

EDUCATION AND TRAINING AND THE OTHER COOPERATION AREAS

The Parties shall reciprocally establish cooperation in the following areas:.

1. Visits to units, headquarters and institutions,

2. Education and training which are held bilaterally in the schools, training centers and

3. Internal Security Training, Training on Fight against Organized Crime, Training on
intervention in Social Disturbances and, if agreed, trainings for military law enforcement
duties that may be needed, and assignment of mobile training team,

4. On-duty training to be provided in the units, headquarters and institutions of both ;
Parties,

5. Courses to be given reciprocally in the schools, training centers and educaticnal
institutions of the Parties,

6. Mutual assistance in development of the equipment and auxiliary training material used
for training,

7. Exchange of experience and knowledge on common issues and technolegical
cooperation,

8. Prowdlng “Counseimg Serwce” in order to share, I@owlggge and experience on

A
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ARTICLE VI
EDUCATION AND TRAINING AND THE OTHER COOPERATION AREAS

1. In the scope of "Annual Implementation Plan” which shall be prepared within the
framework of the provisions of the Protocol and signed by the Parties by mutual
correspondence, the Parties shall provide the Military Tralnee Personnel with education and
training in their own schools, units and facilities.

2. The Parties shall send their proposals on the courses every year in which Military
Trainee Personnel can participate at least three months before the start of the course.

3. The Parties shall establish the types of the courses, the number of the trainee to be
admitted, the qualifications of Military Trainee Personnel, the names and addresses of the
schools, training centers and units where the courses shall be held, duration of courses,
language courses given before the course, and on-duty training after the course, if any, and
the similar technical issues in the Annual Implementation Plan that they shall send.

4. The Military Trainee Personnel shall be provided the same education and training with
the equivalent Trainees and shall be subject to similar measurement and evaluation
principles. '

5. Education-training and courses shall be in Turkish in Turkey and shall be in Kazakh in
Kazakhstan. For this purpose, the Military Trainee Personnel firstly shall attend to a
language course. Besides, in case of Military Trainee Personnel faces with language
difficulties, an English language would be used for the courses not exceeding one year. In
case of the training in a third language, the Sending State could require military/civil
interpreters in a sufficient number. The Receiving State could fulfill the requirement of the
Sending State by providing an interpreter. In this case, interpreter expenses shall be met by
the Sending State.

8. The Parties shall send the Military Trainee Personnel to each other for education and
training in numbers defined and quality stated in the Annual Implementation Plan.

7. The selected personnel shall be sent to the other Party with the “medical report” to be
taken from a full-competent hospital in his country. The military personnel;

a. shall not have had an infection or an infectious disease or also illnesses that need
medical treatment.

b. shall have had vaccinated according to the instructions of the World Health
Crganization. '

8. The Receiving State, by asking the opinions of the Sending State, shall determine
which courses and trainings the Military Trainee Personnel will be exempt from and what
sort of program will be applied to him during the time he is exempt from those courses and
trainings.

g. The diplomas to be awarded to the Military Trainee Personnel at the end of the training § |
shall be issued by the Competent Authorities of the RegaﬁmgiState and will be given to the |
Trainees at the dlp[oma ceremony to be held. In cas sof ‘@, f’all a document stating the
failure shall be glven e TR ’




10. For the education and training of the Military Attendee Personnel, the Competent
Authorities of the Sending State shall ensure that Military Trainee Personnel shall arrive the
Receiving State (7) days before the long-term courses start and (1) day before the short-
term courses start. -

11. The Mifitary Trainee Personnel, apart from the issues explained in the Protocol, shall be
obliged to obey the legislation that regulates the education and training activities in the
same way as the personnel of the Receiving State. In order tc inform the Military Trainee
Personnel of these issues, the necessary information shall be provided by the Receiving
State before the courses start.

12. In case that the Parties require, the Military Personnel on Duty (Consultant) could be
reciprocally assigned in order {o provide education-training in the cooperation areas set
forth in Article 5.

13. A detailed additiona! protocol on the Military Personnel on Duty (Consultants) whom the
Parties could reciprocally send may be prepared. '

14. The cooperation shall be performed in pursuant to the principle -of reciprocity in
accordance with the common interests and needs of the State Parties.

15. During the implementation of the Protocol, in case there occur issues that have not
arranged with the Protocol, the related provisions stated in the introduction part of the
Agreement shall be applied.

16. Sending Party shall send identity information of the personne! (their names, fathers’
names, birth dates, educations and indicating the training they will be provided) who have
been selected for training and education and aiso the list of candidates to Receiving Party
(30) days before the start of the training.

ARTICLE VI
IMPLEMENTATIONS AND OBLIGATIONS RELATED TO THE COOPERATION
1. The Military Personnel shall be selected taking into account of the capabilities of the

Receiving State and in accordance with the cooperation areas.

2. During the training, the Receiving State shall provide the personnel with weapons,
ammunition, equipments and materials that are necessary for the performance of the
services and activities on condition that they will be taken back at the end of the training.

3. In exceptional situations, the plans and programs concerning the training, training t
subjects, duration of the training, dates of starting and ending, the prerequisites of the
personne! to be trained, the procedures on measurement and evaluation and other issues | ;
concerning the training shall be jointly determined by the Competent Authorities of the i :
Parties. '

N .
4. The course subjects that require the national secrecy @ﬁ?e State Parties could be

restricted by the Receiving State. . o, N Y




ARTICLE Vill
PRINCIPLES ON THE ASSIGNMENT OF THE MOBILE TRAINING TEAMS

1. If there is a reciprocal agreement on training subjects, the time and the duration of the
training, the Mobile Training Teams, which shall be established by the Competent Authority |
of the Sending State, shall be assigned to the Receiving State.

2. The Competent Authority of the Sending State shall ensure that the personnel to be
assigned to the Mobile Training Teams comprise of the experts on their fields.

3. The Mobile Training Teams shall be assigned on the followings;
a. Interior Security Training (including the Training on Fight against Terrorism),
b. Training on Fight against Organized Crime,
¢. Training on Intervention in Social Incidents,
d. Training on Protection of Sensitive Points and Persons,

e. Special Operation Training {(saving hostages from buildings and road and air
vehicles),

f. Negotiating {mediation) and Crime-Scene Management,
g.' Training subjects on law enforcement duties.

4. The Mobile Training Teams shall be assigned at the Education-Training Institutions of
the Receiving State.

5. The Receiving State shall report to the Sending State in February every year with
diplomatic correspondence stating on which training subjects and for how long it requires
the Mcbile Training Team. Additionally, in this request, the number of the personnel who
have been anticipated to join the training, the prerequisites of the Military Personnel of the
Receiving State to participate the training, the names and locations of the schools, training
centers and units at which the fraining shall be provided and also the number of deputy
insfructors and interpreters shall be stated.

6. In case of considering the requests of the Receiving State as acceptable, the Sending
State shall include the Mobile Training Teams planning into Annual implementation Plans in
order to be implemented in the following year.

7. The Sending State, three months before the Mobile Training Team starts working, shall
determine the followings and report to the Receiving State:

a. Training program,
b. Training Support Materials required to be present in the training area,
c. Deputy instructors, interpreters,

d. Weapons, equipments, tools and vehicles that the personnel to be trained need to
have,

- . . P
e. Training organ|za,’g|pn;;to-;b_yew_l_mpiemented dur] g,;_,heﬁi in

f. Training field,‘_;éi‘éss‘réérﬁ,f"firiﬁgrange. ;




8. The international transportation expenses, board and lodging and daily wages of the
Mobile Training Teams personnel of the Sending State shall be met by the Sending State.
The Receiving State shall determine a place for the board and lodging of the Mobile
Training Team and provide every kind of facilitation. :

9. The Receiving State shall allocate a vehicle, which shall meet the need, for the
personnel of the Mobile Training Team from the airport until the end of the duty. This vehicle
is used for the transportation between the lodging place and the schools, training centers
and units.

10. During the training, the conduct and administration of the personnel of the Receiving
State shall be performed by the Mobile Training Team assigned by the Competent Authority
of the Sending State.

11. Whie planning the Mobile Training Teams, a three-person team providing training fora
personnel group of at least 40-50 persons shall be taken as criterion.

12. In the trainings to be carried out with the Mobile Training Teams, the target mass being
leader personnel shall be taken as a base. In this context, the Mobile Training Activities

shall be organized in three steps namely; Theoretical Training, Practical Training and ¢

Trainer Training.

13. The trainings carried out with the Mobile Training Teams shall be performed in the
official languages of the State Parties. For this purpose, the Receivmg State shall provide
sufficient number of military/civil interpreters.

14. The Military Personnel of the Receiving State, who have participated in the Mobile
Training Team and been successful, shall be awarded a “Training Completion Certificate”.

ARTICLE IX
SECURITY OF CLASSIFIED INFORMATION

1. Accession to classified information, documents and materials shall take place in
accordance with the national legislations of State Parties and be limited to the persons who
should be aware of the mentioned information, document and materials. All Military
Personnel shall obey the rules and security regulations on the protection of classified
information.

2. |f the information given to the Parties has a classification or the Party which has given
the information does not want to disclose the information, the Parties shall provide the
classification of the information.

3 In accordance with this Protocol, the classified materials, information and documents,
which shall be entrusted to each other by State Parties, shall not be handed over to third
parties without the reciprocal agreement and shall not be used other than their original
usage purpose.

4. In accordance with this ProtocoL the equipments, materials, technical information and
documents, which State Bard shall give to each other, shali not be handed over to a third
country without the retipit cal’ a,gragglent

e _ o
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6. The Military Personnel shall avoid from any sort of direct or indirect contact with media
during the period they stay in the Receiving State.

‘ ARTICLE X
THE UNDERTAKINGS OF THE PARTIES ARISING FROM OTHER INTERNATIONAL
AGREEMENTS

The provisions of this Protocol shall not affect the undertakings arising from the other
international agreements that the two countries are party to and shall not be used against
the interests, securities and territorial integrity of the third countries.

ARTICLE Xl
EXTRAORDINARY SITUATIONS AND DUTY FORBIDDING

1. General;

a. The military personnel shall no way participate in armed conflicts or political activities
carried out with a Third Country. They shall not be assigned for duty of internal security in
the Receiving State and the personnel assigned for education-training shall not be
appointed to carry out the other duties excluding the ones stated in this Protocol.

b. The agreement between the Competent Authorities of Parties shall decide on the
situation of Military Personnel and his/her relatives and the issue of withdrawal of them
when the Receiving State starts a war with a third country or there becomes tension or
extraordinary situation.

2. Termination of the Assignments;

The situation of the Military Trainee Personnel for whom there has been an
imprisonment or detention decision as a result of judicial or military crime, which requires to
sever its own relations of Military Trainee Personnel of the Receiving State or remove from
the Armed Forces in accordance with the laws, regulations and directives of the Receiving
State, or whose failure and sanitary insufficiency occur or who request to sever from the
training, shall be reported to the Competent Authorities of the Sending State through the
Competent Authorities of the Receiving State. Following the reporting, the process on

severance from the training and termination of the education and training shall be applied. If | *

there are convenient conditions in respect of the training period, a new student may be
accepted instead of the personnel that have sent back to their country. The personnel about
whom the process of severance from the training and termination of the education and
training has been applied shall not be sent again in order to have education and fraining.

3. Calling Back
a. The Sending State shall caii back its Military Personnel whenever it wants and

without indicating any reason In such a situation, the.Ret} State shall take necessary

et S, "hack procedure ,realrzes as soo Kas possibl 4/
LR
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b. In case war, armed conflict, social furmoil or international crises emerge in one of
the states, upon the request of the Sending State, the Military Personnel in the Receiving
State shall be given back to their countries.

ARTICLE XlI
JUDICIAL ISSUES

1. Jurisdiction Power;

a. The military personnel and their relatives shall be subject to the laws and regulations
in force in the Receiving State.

b. The Military Trainee Personnel, in respect of penal and disciplinary legislation, shall
be considered as the Military Personnel of the Receiving State.

c. The jurisdiction power shall belong to the Receiving State. However, in case of |
condemnation, the penal and execution procedures such as capital punishment and |
retaliation concerning the Military Personnel and his/her relatives that do not take place in | -
the penal and execution systems of both states shall not be implemented. |

d. In the below-mentioned situations, the jurisdiction power shall belong to the Sending
State.

(1) The crimes committed by the Sending State’s Military Personnel or their
Relatives against the property and security of the Sending State.

(2) The crimes arising from an activity or negligence on the duties of the Military
Personnel who have been sent as a trainer, instructor, consultant or observer.

(3) In cases where the right of judging is to be enjoyed by either Sending or |
Receiving State; if the content of the concerning law stipulates a punishment that does not
exist within the legislation of the Sending State, then a punishment provision, which exists
or complies with  the penal legislation of both States, shall be applied.

2.  Indemnity Claims;

a. The Sending State and the Receiving State shall commit not to request any
indemnity from the other State in case that the Military Personnel are wounded, become ;
disabled or lose their lives during the performance of the activities stated in the Protocol.

b. No indemnities shall be claimed for any loss or damage or harm to be inflicted
unintentionally to the goods under the ownership of the Receiving State by the military
personnel sent as trainer, teacher, consultant or observer during the duty or due to the
performance of the dut




ARTICLE Xilii

FINANCIAL ISSUES

1. Payments and Expenditures;

a. Training shall be free of chargé on the basis of reciprocity.

b. All financial and personnel rights of the Military Personnel On-Duty and his/her :
relatives shall be provided by the Sending State.

c. The international transportation expenditures of the Military Personnel for entry into
and exit from the Receiving State shall be paid by the Sending State. The Military Personnel
shall be able to benefit from the military air/land transportation vehicles free of charge if it is
possible and on condition that permission is taken from the Competent Authorities of the
Parties. The procedures for benefiing shall be determined in accordance with the
regulations of the Receiving State.

d. The Receiving State shall undertake to meet the following expenditures of the
Military Trainee Personnel:

(1) For Cadets: Board and lodging, allowances (that are to be determined in
accordance with the principles and amount set by the Receiving State), education-training
expenditures, clothing needs (that are to be in conformity with the allowances determined
for their own cadets of eQua! rank of the Receiving State);

(2) For Officers and Non-Commissioned Officers: A monthly wage (that are in
conformity with the amount and principles which are to be determined by the Receiving
State according to the ranks of the Military Trainee Personnel), education-training
expenditures, and clothing needs (which are to be in conformity with the allowances that are
given to the officers and non-commissioned officers of equal rank of the Receiving State
and which are to be worn only during the training period).

2. Personal Debts;

a. The Military Personnel shall pay the debts of their own and of their relatives while
leaving the Receiving State, no matter what the reason is.

b. In urgent cases, the debts of the concerned Military Personnel shall be paid by the
Competent Authority of the Receiving State on behalf of the Sending State. White doing
this, it shall forward the bill to the Competent Authority of the Sending State together with a
document indicating that the Military Personnel concerned has accepted his debts. The
Sending State shall make the payment to the Receiving State in ninety (90) days in
accordance with the procedure. If the existence of personal debts of the Military Personnel
has been found out after he returned, the Receiving State_shall also submit it in a bill form

together with the relevant documents to the CompeterffLAl,gétﬁm y:of the Sending State and

‘b\\\
request the payment done in nlnety (90) days. "
e ., A
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ARTICLE XIV

ISSUES RELATED TO THE PERSONNEL

1. Clothing;

a. The Military Traihee Personnel shall wear the same clothing with their counterparts
in the Receiving State.

b. The Military Personnel On-Duty shail wear their national uniforms that are equivalent
of their counterparts in the Receiving State.

c. During the performance of the activities, The Receiving State, if it is necessary, shall
provide the necessary clothes, equipment and materials.

d. The Parties shall ensure that some plaguettes which display Military Trainee
Personnel’s names, surnames and countries in order to ensure being recognized shall be
affixed to the uniforms of the Military Trainee Personnel.

e. The Military Trainee Personnel shall be given an identity card. This identity card shall
be returned by the Military Trainee Personnel at the end of the training period.

2. Equipment and Materials;

a. The equipment and materials which are given to the Military Trainee Personnel to be
used in the performance of the services and activities during the training shall be taken back
at the end of the training year.

b. The Military Personnel shall be responsible for using and maintaining those
equipment and materials in a good way.

3. Disciplinary Acts;

a. The Military Personnel shall be subject to the same legislation with their counterparts
in the Receiving State. The Military Personnel shall be responsible for obeying the orders of
the unit commander and the senior officials of the headquarters and institutions that they

receive training.

b. The Military Trainee Personnel, who have been sent to receive education and
training, shall be treated within the framework of the legislations of the Receiving State with
respect to the disciplinary punishments.

c. Disciplinary superiors, who shall be assigned only by the Sending State, are
authorized to give disciplinary punishment to the Military Personnel On-Duty in accordance
with their own legislation. While executing this authority:

(1) If the disciplinary process is requested by the superior or commander of the
detachment, headquarters or the institution where the Military Personnel On-Duty present,
the result of the process shall be submitted to the requesting authority in a written way.

(2) The disciplinary punishments, which shall impede the duties of the Military
Personnel On-Duty, shall be informed in a written way to the superior or commander of the
detachment, headquarters or the ms’ntutlon :

R )




d. The Senior Military Personnel;

(1) Shall be responsible for ensuring that his/her subordinates who serve in the units
and institutions of the Receiving State comply with the legislations of the Receiving State
and the rules of the units and institutions in which they serve.

(2) Shall provide the contact between the Commander or the Chief of the Unit or
Institution in which he serves and his own group.

(3) Shall provide the contact with the Competent Authorities of the Sending State.
4. Permissions;

a. The Military Personnel shall obey the working hours weekly and daily that are valid in
the country of the Receiving State.

b. The Military Personnel shall be on leave in official holidays and at the weekends in
the Receiving State.

c. Permissions for the Military Personnel:

(1) The permissions for the Military Personnel, who receive education and training,
shall be granted in accordance with their curriculum and the principles that are applied for
their counterparts of the Receiving State. '

(2) The permissions for inside the military garrison shall be granted by the Chief of
the Unit, Institution and Facility in which the Military Personnel is trained.

(3) The permissions for leaving the military garrison within the country of the
Receiving State shall be granted by the Chief of the Unit, Institution and Facility in which the
Military Personnel is trained if the Competent Authority of the Receiving State deems it
appropriate.

(4) The leaves that shall be spent outside the country of the Receiving State shall be
granted by the Competent Authorities of the Sending State in accordance with the
agreement which Is to be reached between the competent authorities of the both countries.

d. The Military Trainee Personnel may be given permissions for important official
holidays of the Sending Country if the personnel requests.

e. The transportaticn expenditures of the Military Personnel on leave shall be met by
the Sending State.

5. Decease;

a. In case of the death of the military personnei or their relatives in the Receiving State,
the Recelvmg State shall qu H .Sendtng State of the _c;‘eaihwlmmeduately and the
g iihe country of the




b. If it is decided for the deceased to be buried in the Receiving State, the Receiving
State shall not only meet the expenses related to the deceased but also make all the
arrangements necessary for the funeral. The Receiving State shall organize a military
funeral equivalent of his counterparts in the Receiving Country upon the request.

c. If it is decided to send the deceased to the Sending State, all the expenses related to
the decease shall be met by the Sending State and shall make the necessary arrangements
for transfer of the deceased to the Sending State.

ARTICLE XV
MEDICAL SERVICES

1. The Military Personnel, their dependants and specialists of Mobile Training Teams shall
benefit from first class medical examination and treatment provided for the counterpart
personnel of the Receiving State at the same level.

2. The Sending State shall decide whether it shall pay the expenditures for the long-term
treatment, medicine, and any other medical services and the expenses for the
transportation to their own countries of the military personnel or his relatives in need of
treatment or not.

3. All the expenditures on medical services provided by private/civilian institutions shall be
paid by the Military Personnel of the Sending State. '

ARTICLE XVi
SOCIAL SERVICES

1. The Military Personne! and their relatives shall benefit from the social and administrative
services such as officer's clubs, canteens, dining halls and work centers in accordance with
the legislation in force within the status to which their counterparts in the Receiving State

are subject to.

2. The Military Trainee Personnel shall benefit from the opportunities that the Receiving
State provides to his own trainee personnel during the relaxation and spare times.

ARTICLE XVIi :
PROCEDURES FOR CUSTOMS AND PASSPORT

1. The Military Trainee Personnel and their relatives shall be subject to the legislations
related to passport and customs which are in force in the Receiving State while entering
and leaving the country of the Receiving State and during the time they stay in that country.

2. The Military Trainee Personnel and their relatives shall be subject to the provisions of
the law on the residence and traveling of the foreigners within the boundaries of the

Receiving State.

A




3. The relatives of the Military Trainee Personnel participating to the training for cne year
and longer period shall be able to stay in the country of the Receiving State for at most 30
days every year. The necessary visa convenience is ensured on this matter. In urgent
ceases, this period can be extended with the consent of the Receiving State.

ARTICLE Xvill
OTHER ISSUES

1. In respect of the issues which emerge/are faced with during the implementation of this
Protocol and about the issues which have not been arranged in this Protocol, the principles
of the Agreement shall be applied.

2. With respect to concepts which are not defined in this Protocol, the definitions which
take place in the Agreement shall be accepted as a base.

ARTICLE XIX
SETTLEMENT OF DISPUTES

The State Parties shall solve the disputes arising from the interpretation and
implementation of this Protocol by way of negotiations. The negotiations shall initiate within
30 days following the written request and if it is not reached any agreement in the
negotiations within 80 days, the Parties shall terminate the protocol with a-30 day written
notification. In this situation, the Protocol shall be in force until the education and training
will be completed. In case of dispute, the parties shall not apply to a third person/instituticn,
arbitrator or international court for reconciliation.

ARTICLE XX
AMENDMENTS AND REVISION

1. Either of the parties may propose amendments or revisions to the present Protocol in
writing, if necessary. In this case, the negotiations shall be initiated within maximum (30)
thirty days of the presentation of the proposal. In case it is not reached an agreement within
(90) ninety days during the negotiations, either of the Parties may terminate the protocol
with a-30 day written prior notification.

2. The proposals for amendments or changes which are agreed upon shall enter into force
in accordance with the provision in Article XXIi (Approval and Entry-into Force). In case of
dispute, the parties shall not apply to a third person/institution, arbitrator or international
court for reconciliation.

ARTICLE XXI
PERIOD OF VALIDITY AND ANNULMENT

1. The validity of this Protocot is one (1) year on condition that the Agreement is to be in
igarperiod, unless the Partles

force. This Protocol shall- contlnue to be in force for ﬁne-‘y‘
?30) days bef ret
\ o

notify the annuiment of: the Protoco! in:
(1) year period ends. , _;5? v
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2. If the Agreement is annulled, this Protocol shall automatically be rendered null and veid
without any further procedures.

3. If one of the parties decides that the other does not or cannot obey the Protocol, it may
offer a negotiation in a written way and these negotiations shall be initiated in maximum (30)
days as from the date of notification. In case it is not reached an agreement within (45)
forty-five subsequent days, either of the Parties shall terminate the protocol with a-30 day
written prior notification.

ARTICLE XXII
APPROVAL AND ENTRY INTO FORCE
This Protocel shall enter into force following the exchange of the last of the notes stating
that both Parties have completed the necessary internal legal proceedings in order for it to
be in force through diplomatic channels.

ARTICLE XXl
TEXT AND SIGNATURE

1. This Protocol has been prepared in Turkish, Kazakh, Russmn and Enghsh in two copies,

dispute the English text shall be valid.

2. In the presence of the above mentioned provisions, this Protocol has been signed by
the ones who are authorized properly in conformity with their own provisicns and whose
signatures are produced below.

ON BEHALF OF THE GOVERNMENT OF ON BEHALF OF THE GOVERNMENT OF

THE REPUBLIC OF TURKEY THE REPUBLIC OF KAZAKHSTAN
Servet YORUK Ruslan ZHAKSYLYKOV
General Major General

Gendarmerie General Commander National Guard Units General Commander




Typik Pecny6ankacoiaein Yximeri men Kazakeran Pecnyduukacoisbig YKiMeTi
apacbigaarel Typik PecnyGaukacer JKannapmepusicst bac 6acKapMachbIHBbIK
men Kasakcran Pecnybiankacs! YITTBIK YIaHbI sKeke KypambIna Gixim 6epy

AIHE 0JIAPAbI KAiTa JasipJay cajlachlHAaFbl BIHTHIMAKTACTBIK
TYpaJibl XaTTaMa

Bynau opi Tapamrap jmen aranateie, Typik PecryOnuxacsbiH YKiMeTi MeH
Kasaxcran PeciryOnukachiHBIH Y KiMeTi,

Typix Pecriy6nukaceisbiy YxivMeTi Men Kazaxcran PeciryOmrKachIHEIH, Yximerti
apaceiaarst 2005 KBITFEI 26 MaMBIp/ia  JKacalFaH «TeppOpHCTIK JPEKETKE,
YIBIMAACKAH KBUIMBICKA, €CIPTKI KypalJaphHBIH, ICHXOTPONTEIK - 3aTTApIBIH,
ONapABIH ~ AHAIOTTAPHIHEIH, TPEKYPCOPMAp/AbIH  3aHCHI3  AHHATBIMBIHA  JKIHE
KBUIMBICTBIH  ©3T€  J€ TypjiepiHe Kapcel KypecTeri BIHTEIMAKTACTBIK Typajlbl
KeJiciMHIHY epeKelepiH ecKkepe OTHIPHILL,

TapanTapiblH ©3apa iC-KUMBUIHIH HEFaiiTyFa JereH €KiKaKThl HWeTiHeH MIbFa
OTBIPHIL,

XaTBIKAPAIBIK ~KYKBIKTHIH OKanOelra OipAedl TaHBUIFaH KaFMIATTapel MCH
HOpMaJIaphiH HeTi3re aja OTHIPHIIL,

6inmiM 6epy CaiachIHAAFE HIHTHIMaKTACTHIKTBIH MAHBI3BLIBIFBIH €CKEPE OTHIPHILL,

TeMeH/eriziep Typasibl Keaicti:

1-6an
TycinikTemesnep

Ocp XaTraManarsl TEPMEHIEp MBIHa/all MarsIHasHE Oingipent:

1. «XKonmaymui Tapam» — oce XarTtamMaHsl OpBIHAAQY MaKcaThIHaa
KaGsuimayusl Tapanka NepcoHall, KepeK-Kapak aHe Kypan-xaGUsiK xibeperin
Tapar.

2. «Kabwupaymsr Tapam» — ocekl XaTramMadbl OpBIHIAY MaKCaTBIHIA
Wonnaymsi TapanTEIH [EPCOHANBIH, KEPEK-KAPAFRIH JKoHE Kypail-KaOlBIFBIH
KaORnaakteH Tapartt.

3. «Ockepu mnepcomamy — Tapamrapapi OipeyiHiH 9CKepd HEpCOHAT- |
KypPCaHTTapbI JKSHE YOKINIETT] 9CKEPH MePCOHANBL.

4. «OckepHa TePCOHAI-KyPCAHTTap) — 6ip TapanTan exiHii TapanTblH 9CKepH
OKY OpBIHAAPBIHIA OKYH YIIiH XibepineTiH aCKepH nepconal.

5. «YaKinerTi ackepd MepcoHa» — OChl GanThiH 4-TapMarkiHAA KOPCETUIIeH |
3CKEePH NepcOHATNEI Kocnarania, 6ip TapanTa exiHIi TaparnTsH KypaManapsl MeH
GeminicTepine (yiipiMmapbiga) ochl XaTTamaja Ke3[ENre¢H BIHTHIMAKTACTHIK i
JKOHIHIIET ic-Tapanap/sl JKy3ere acklpy YIIiH KiOeplIeTiH SCKepH MepcoHal.,

6. «Komauaup mHemece OacTsik» - KaOpuIIaynisl TapanTslH —YITTHIK
sanuaMackiHa colikec JKommaymms TapanTelH OCKCPH TEPCOHANBI OPHANACaThIH
xepreri Gomimaep MeH mMTa0TapAbH KOMAHIMPI HEMECE KYpaMaHBIH (yHBRIMHBIH)
OaCTBIFHL.

7. «Ara ocKepH HEPCOHAIDY — Konmaymmpr TapanTeIH 9CKEPH HEPCOHAJIBIHEIH
ic-mmapanapsin Gagrépy ¥ }Komlaymm TapanTbly YITTHK 3aHHAMACEHA C3HKEC
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8. «Orbace mymenepi» — XKonmaymel TapanThiH 9CKepH TEPCOHANBIHBIH
acHIpaybIHAarsl JkyOaifsl MeH Oanamapel JKOHE WITTBIK 3aHHaMachiHa CoHKec
aceipayra MiHmeTTi 6acKa oT6achkl MyLieiepi.

9. «bimimM Gepy canmachlHIaFsl BIHTBIMAKTACTEIK» — OlriM Oepy camackl MeH
facka MNa BIHTHIMAKTACTHIK Moceaenepi OofibHIA Kypan-KaOIABIKIEH, KEpeK-
JKApakeH, - TEXHMKANHK  aKnapaTlleH, KYKaITapMeH, IICPCOHANIMEH — JKoHe
TaXKipuOEMeEH ajiMmacy.

10. «KOHCYTBTAISIIBIK KBI3MET» — }KOJmaymm TaparrTbiy YoKiIeTTi scKepH
nepconaibinal Kabpumaymsr Tapanra 6iniv 6epy KoHe TeXHUKAIBIK-TIOI UCTAKAIBIK
cajlajiap/ia aKmapar oHe ToxiprOeMeH anmacy OOHBIHITA OepiIeTiH KbI3MET.

11. «biniM Oepy MHCTHTYTTapE» — OKY MEKEMENEpl, OKY OpTAILIKTapsl,
Hemninicrep xoHe 6acka xa 611iM Oepy OpBIHIAPEL

12. «HyckaymsmapAslE YTKBIp TomTapsdy — IlepCOHANABIH  CaHBI, OKBITY
cyOBeKTici, OKBITY YaKBITHI MEH Mepsimpaepi OofibiHina esapa Kemicimre coiikec,
Wonpaymsr Tapamran KaGeuinaymst Tapanka xibepiierin MamaH «YoKiIeTTi
ACKEpH TIEPCOHAID).

13. «KuIImBK aTKapy XKOCHAPEDY - SCKEPH KaphIM-KaThIHACTap/el OaKbliayra
XoHe YiimecTipyre apHamra, Oip >KBIT iMIiHJAE *y3cre achlpbUIyBI THIC JXKOHE 3P
KYHTi30€e1iK JKBLTFa JKacalaThIH ic-1apaiap KecTeci.

2-0an
Maxkcar

Ocel XaTTamMaHbiH MakcaTsl TapanTapielH OcKepH epCcOHAN-KypCaHTTaphl

yimin OGimim Gepy OpHIHAapEHIA ©3apa Herisge OepineTin wHerisri OUTIMHIH
KaruaatTapsl MeH HycKaybImapAelH YTKHIp TONTaphiH TaradbIHAAyFa KaTBICTHL
epexenepai, JKayankepImiiikrepal JoHe Och XaTTaMaHsIH OpBIHJANY TapTibiH
aiikpIHAaY 00ABIN TaObIIa B

3-6an
Kamry

Och Xarramaja Tapanrap, OKy MHCTHTYTTaphbi, OKYy OPBIHAAPLI, COHAal-aK OKy
jc-kuMBLTeIH  Tapanmapieid  HycKayniBUIApLINEIH,  YTKEIP TONTAph  OedrineiTiy |
HHCTHTYTTaphl MeH OKy OphIHAApHIH/Ia OL1iM arysl oHe KalTa JadpnaynaH eTyi THIC
OCKEPH [EepCOHAN-KYpCAaHTTap apachiHia OeirileHyl THIC XKaFuaarrap MeH |
BIHTHEIMAKTACTHIK, Cajlajiapbi KOpceTiIeal.

4-6an
YoxijeTTi opranaap xoHe 6aHIaHBIC OPLIHAAPDI

1. Ocm Xa*rraya_ BIHOpBE HQITY BIHA JKayanThl gprata

Bmkack! H{aHnapMepHﬂc’ﬁIﬁmﬂfﬁac 6acxap1\1/?/ /




Kasaxcrapma — Kasakcran PecmyOnmkacel YATTHIK — YIaHBEIHBIH — bac
K010aCIIBLIBIFEI.

2. Ocp Xarrama GoplHINa Gaiiianbic OPHHAAPHL:

Typxusmna — Kasakcran PecryOmukachlHBIH AHKapa KalaCcBHarsl OCKepH
arramreci;

Kaszakcranma — Typik PecmyOnuxachiHplH AcTaHa KanaCBIHIarbl OCKepH
arrareci.

5-6an
Bigim fepy koHe 0acka Ja caaalapaarbl bIRTHIMAKTACTHIK

Tapamrap e3apa Herisfie MbiHanaff canamap/ia €KiKAKTBl BIHTEIMAKTACTBIK
OpHATaIBL:

1) Gemimaepre, mrabtap MeH yitbIMaapra (Kypamanapra) Oapy;

2) TapamrapisiH OKy OpBIHIApBIHIa, OpTajblK el Oomimicrepinae OumiM Oepy
mapajapbif (TIIIIK OKBITY Il KOoca aJFaHza) eTKisy;

3) KoraMIBIK Kayinci3mik, yHbIMAacKaH KBUIMBICKA Kapchel Kypec, Kammai
TOpTillci3AiKTepTe Kapchl TYPY, KeliciMre KelreH jKarfaiia, oCKepH Kypamanapra
KAKETT] TPEHHHITEP OTKI3Y KOHE HYCKAYIIBLIAPABH YTKEIP TOITAPEIH TaralbIHIaY;

4)  Tapanrapmeiy  OenimzepiHne,  mrTa0Tapel  MeH  YABIMAaphiHza
(KypamanapsHa) NPaKTHKAIBIK OKBITYIAp OTKI3Y;

5) TapaIITap)IBIH OKY OpBIHIAPHIH/IA, OPTABIK IIeH OeNiHiCTEpikIe HapUTETTIK
Herisfe Kypcrap oTKi3y;

6) OKBITY VIUiH KakeTTi Kypan-»KaOisIK II€H KOMEKIN OKy KypallapbiH
JKeTinaipy OoMBIHIIA e3apa LIKIANAACY;

7) Oprak Macenenep GolbIHIIA TOXKIpHOE XKoHE OUTIM aIMacy MEH TEXHONOIUs
callachlH/Ia BIHTEIMAKTacy;

8) BimiM 6epy KoHe TEXHHKAIBIK-TOTHCTHKANBIK Maceneiep OoHbIHIIA
Toxipube xome OimiM amMacy MakcaThlHNa «KOHCYNBTAIIANBIK — KBI3METICH)
KaMTaMachl3 €1y.

6-0an
Biniv Oepy xoue 6acka a calanapaarsl BIHTHIMAKTACTBIK Heri3aepi

1. Oce XarTaMaHBIH epeXelepine caiikec NadpIHAANATEIH  JKOHE
TapanrapasiH  e3apa Kedicimi OofipiHma Kon KOMBUTATHIH <«OKBULNBIK aTKapy
JKOCIIapbDy meHbepinae TapanTap aCKepH IepcoHal-KypcaHTTap YIIiH e3/€piHiH 0Ky
OpPHIHAPHIHAR, GeliHicTep MEH KemeHaepinae 6iriv Oepy KBI3METIH YChIHAEL.

2. Taparmmap BT CaiblH 9CKEPH IIEPCOHAN-KypPCAHTTAp KaTBICATEIH KypcTap
GOIBIHILA SKACAIATHIE YCLIHBICTAP/IEI Kype OacTasapial YI ail OypeIH JKOIIai kL.

3. Tapanrap, xiGepinerin JKeuimpIK aTkapy KOCHApeIHAa Kype TYPIEpIH,
KaOBIIIAHATEIH KYPCAHTTap CAHBIH, SCKEpH IEPCOHAN-KypcaHTTapra KOMBITATHIH
TalanTapasl, Kyperap OTKiSiieTiH OKy OpBLIHJ@phIH, OKY OPTATTBIKTaphl  MEH
GeniHicTepiHiH aTayTaphiH JKOHE MEKSHIKAHIapBIH,,MyPe-Mep3iMiH, alIblH ana
OepireriH TULMIK: Iie:, JkoHEe Oap 60nmg(f ma%)zanﬂa \\KprTaH KeHiHri
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NPAKTUKAIGIK OKBITY JKSHE OCHl CeKinml esre [O€ TEXHHKAILK Mocelenepii
AHLIKTANIBI. ) '

4, DcKepH TEPCOHAN-KYPCAHTTap ©3iMeH JapexKeNnec KypcaHTrapMeH Oipre,
Gipmeit OKy Jkocmaphl OOMBIHINIA OKUIBl JKOHE YyKcac CBHIHAy MeH Oaranay
diicTeMenepi KOIIaHbLIanEL.

5. Kypcrap men okerty Typkusima - Typik Timmne, Kasakcranna — Kasak
TiniEge eTkisizemi. Byl VIDIH 9CKCPH TEPCOHAN-KYPCAHTTAp €H AJIBIMEH TiILXIK
JadpIEIK KypeTapblHa KaThICajbl. OCKEPH IIEPCOHAT-KypCaHTTap YIIH TUTHK
KUBIHABIKTAp TyBIHAAaraH jxarjaiima, Mep3iMi Oip KeULIAH aclaliThiH Kypcrapia,
ArbUIIIGIH TLIIH KOMJaHa anajsl. YIOiHON Tid HaiifanaHslnaThIH OosiraH jKarjaiia
Konmaymmsl Tapan KaxeTTi camja dCKepH/ocKepH eMec aylapMallibl Cypal anajsl.
Kabpiagaymer Tapam ayzapMamibIMEH KaMmraMachis erim, JKommayumsl TapanTelH
. OTIHIMIH KaHaraTTaHablpa ajansl. DyT Karnadga ayJdapMaIlbIHBIH IBIFBIHAPBIH
XKomgayusr Tapam keTepei.

6. Tapanrap JKEUIIEK aTKapy KOCIaphIHIA KOPCETLIreH TalanTap MEH CaHfa
ColiKEC OCKEpH MepCOHAN-KYypCaHTTapAsl OKy Kome OimiM amy Makcarbiniga Oip-
6ipnepine xibepenl.

7. IpikTenren ocKepH NepcoHaN-KypcaHTrap ekinmi Tapamka mepsimi exi
aiilaH acIaraH JeHCAayJIbIK JKarfalbl TYpajsl MEMIEKETIHIET] TONBIK KabNbIKTaIFaH
eMxanamaH aIBIHFAaH MEIWOMHANGIK KOPHITEHIABICBIMEH Kiepiieni. OCKEpH
nepcoHal:

a. MHQEKIHAIBIK, KYKIATIE aypyJlapMCcH HeMece MEIUIMHATEIK CMICY KaKeT
eTEeTiH CHIPKATTAPMEH ayblpMarad OOmys;

o. JyHHEXY31HiK TeHCAYNBIK CaKray YHBIMBIHELH HYCKayJiaphiHa COMKeC eKre
anrad O0TyEI KaXKeT.

8. Ka6ruipayuist Tapam oackepu NepcoHaI-KypcaHTTapAsiH KaHja# cabaxrap
MeH OKYy IlapajaphHaH OOCaTbUIATHHAAPEIH JkoHE Oyl cabakrap MeH OKy
MapalapeiHal OOCATEUIFaH YaKpITTa OjXapFa Kagjga# Oarmapiama eTKi3ineTiHiH
Konmayuisl TaparTeis YCHHBIC-THKIPIEPiH €CKEPE OTHIPHIT AHBIKTAHTHL.

9. OckepH NEpCOHAN-KYpCaHTKa OKY AafKTaiFaHHaH KeHin OepineriH
kyamikrepni KaGpumaymsr TapamTeIH yoKineTTi opraniapbl Tapamnbl PeciMet,
KypCaHTTApFa CANTaHATTH TypAe Tabbic erexi. Yarepimi Hamap Ooirad armaiina
yArepiMiH pacTaliTeIH Ky>KaTTap YCHIHEBLIAE.

10. Xonpaymb: Tapamrery yoKiNEeTTI OpraHiapbl OCKEpH IICpCOHAT-
KypcauTTapasiy okysi ymriH KaGsuimaymrsr Tapamka y3ak Mep3imii  Kyperap
Gactanapiad 7 KyH Oypsid »xoHe KbICKa Mep3imMi Kyperap Gacranapsan 1 KyH Gypbi
KEIYiH KaMTaMacsl3 €Tel. '

11. Ockepu mepcoHaN-KypcaHTTap ochkl XaTTamana OasHalraH epexenepieH
Gacka, KabGsuimaymel TapanThlH NEpCcOHAIBIMEH KaTap THICTI TapanTeiH OKy ic-
TTapagaphid 6TKI3y JKeHiHjeri TananTapsiaa GarsiHansl. byl xarnaiina KaOsunayms!
Tapam ocKepd HEpPCOHAI-KYPCAaHTKa Kypc Oactanmac OYpHIH KaXeTTi aKnapaTThl
JKOJL A JTBIL.

12. Tapantap, oOTiHiln KacajFaH arfaiiga, 5-Oanra KopceTiireH
BINTBIMAKTACTHIK  cajanaphinaa OitiM Gepy yniH YoKileTTi SCKepH IiepcoHas
(Kenecimi) Taraiisinziali amasl. . P
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13. Tapanrapmas Oip-Gipine TaraifbIHIANaTEIH VokineTTi ackepu HepCcoHAT
(Kenecwi) TypasTsl KOCBIMITA JKAH-)KAKThl XaTrraMa JaiblHlayra OonansL

14. BIETHIMAaKTacTBK, Tapanm MeMIEKeTTepIiH OpTaKk My/uenepi MeH
KOKCTTUTIKTEPiHE ColiKec KaHE 63apa HETi3/ie iCKe achIphLIa(bL.

15. XarraMansl opelijiay OapriceIHAa, XarraMana ECKEPUIMEIeH MACeNIENep
TyBIHAFaH XaFaaina ocs XaTraMaHbH xipicnecinzne xepcerinren Kenmicimmin TricTi
epeskesniepi KoNaaHbLIa/Ibl. _

16. Xonmaynrs Tapam, oKy Gactanapaan 30 (oTs13) KYH OypeIH KaOrpuiayst
Tapanka OKyra ipikrenred NepcoHalIbIH KEKE KySJiridiH MoIiMeTTepiH (Teri, aTsl,
oKeCiHiH aTBl, TyFaH JKGUIEL, OLUTMI JkoHe amaTeiH  Oinmimi KOPCETIATEH),
KaHIUAATTAPABIH Ti3iMiH KOIAANIEI.

7-0an
BIHTHIMAKTACTBIKKA (Al IAHBICTHI KOJJAHBICTAD MEH MiHAETTeMeep

" 1. OScxepu nepeoHan Kabpumpaynisl TapaiTeH YCBIHEUIATEH MYMKiHJIKTep]

’KoHe BIHTHIMAaKTACTHIK calaiaphiHa coffkec ipikTesneni.

2. TlepcoHasiis! OKy KE3€HiHAE KBISMETIH aTKapy JKoHe ic-tapanapsl TKI3y
VIIiH KaKETTI KapyMeEH, OK-IopiMeH KIHE KEPEeX-KapaKlicH, OKy adKTalraHHan KeliH
Kepi Kaifrapy mapTsiMer, KaOpuinayurst Tapan KaMTaMacs!s eTel.

3. Epexme xarqaitnapia, oKyra KaTsICThl JKOCTIApIap MCH Oargapiiamaliap/s,
OKy TAKBIPBIITAPHIH, OKBITY MEP3iMiH, OacTally JKoHE asKraly KYHJEpiH, KaThICYIIb]
TIepPCOHATFA KOMBUIATHIE TANANTap/E, CEIHAY MEH Daranay aficTeMenepiH, COHAak-ax
oKpITYra OalfmaHplcTh Oacka na Mocesenepai TapanrapIblH yaKineTTi oprasjiapsl
6ipre Genrimeizi. ,

4. Tapanm MeMJIEKETTEPAIH YITTHIK  KYIHACHIH  K&XeT ereTin  cabax
TaxpipsinTapsHa Kabsuinaymns: Tapan IIEK Ko anasl.

8-6an
HycKaympUIapAblH YTKBIP TONTAPbIH TarafbIAIAYFa KATHICTBI epexenep

1. OKy TakpipBIITaphl, OKHITY YaKBITBI MEH Mep3iMaepi OoifbIHINA KemiciMre
xenren sxarnmaiina JKompnaymel Tapanreiy KyselpeTTi opraust HycKaymbliapabiH
VTKBIp TOOBIH Kypaznsl xone Kabsuinaymnl Tapanka Kibepeni.

2. ¥onmaymsl TapanTsH Xy3HIpETTi OPTaHsl, HyckaymbuiapabIH YTKEIP TOORH
caachiima Ginixri 6onbm TabbUIAaTEIH NePCOHaniap KaTaphbiHaH KYPY /bl KAMTaMachl3
eTel.

3. HyckaymbsuapIAsIH YTKBIP TOIITaphiHa:

a) KOramJIplK Kayilncizmik (TeppopH3MIe KapChl Kypec Maceselepin Koca
aJFaH/a);

o) YiBIMIACKAH KBUIMBICKA KApCHI KYPeEC;

0) sxarmail TopTiICI3AiKTepre Kapchl TYPY;

B) 00BEKTiNIep i, COHIal-aK XKeKe TYIFanap/ibl KY3CTy;

r) apsafsl ofepanugzap oTKisy (Fumaparrapia, OKEpycri KoHe aye
KOMiKTepiH/e KeNiire albHTaniapisl KYTKapy);

F) KeTicce3/1ep Kyprisy (AeTAaIBIK) KOHE OKYL
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X) ocKep: KypamanapiblH KeisMeTTepi  OofbiHma  cafakrap — OTXi3y
TATICHIPHITA/IEL.

4. HycxaymbuiapasiH YIKHp Tomrapsl  KaOwsuigayimsr  TapanteiH — OKy
¥17151Mnap51ﬂa xibepinend. :

5. Kabsurnayinsl Tapam ks caiiblH aknaH adbiHI@ AATDIOMATILIBIK apHajiap
apkplisl JKomnaymsr Tapamra cypay caimy dXoaga#ibl, OHIA Iﬁcxaymmnapmm
YTKBIP TOOBIH OKBITYIBIH TAKEIPHIOH! JKaHE OKBITY MEp3iMi kepcerineni. bynan 6acka,
cypay canyna HycKayIIbUIapslH YIKBIP TOOBI OKBITAThIH Kabpurnayuisl TaparTeiy
OCKEpH TePCOHA-KYPCAHTBIHBIH OOMKaM/Ibl CaHbl, JCKEPH TNEPCOHAN-KYPCAHTKA
KOWBLTATEIH TalanTap, OKY OPHBIHBIH, OKY OPTaJBIFRHEIH XKoHe OOniHiCTIH araysl
XOHC OpHATACKAH OpHBI, COHNA-aK HYCKayIILUIADHBIH KOMEKUINepi MeH
ayAapMANIBINAPIEH CAHB! KOPCETineNi.

6. Erep Konpayms: Tapan Kabeunaymsr Tapantbiy TanabbiH OpsHAaN alaTeH
Gonran jxarpaina, JXEUIEK aTKapy JKOCHAphIHa KeNeci KBIIbL Hsgcxaymsmapnmﬂ
YTKBIP TOMTAPHIH XKibepy1i eHrisei.

7. Xonmaymsr Tapan HyckaymibUTapAslH — YIKBIP  TOOBIHBIH  JKYMBICH
GacTanapiaH yIu ai OypeIH:

a) OKy JocraphbiH (6arIapIaMachin);

9) OKBITY bl OTKI3Y OPHBIH/A KAKETTI KOMEKIII OKY KypanIaphIH;

6) HycKayNIELIApT6IH KOMEKIILIEPIH, ayapMaIibIIapas;

B) OKMTBIH IIEPCOHAIFA KAXKETTI Kapy, OK-Aopi, Kypal-abJpIKTap MEH Kepek-
xKapakrapbl; :

T) OKBITY OapBICHIH/IA KONIaHbIIaThIH OKY IIPOIECIH YARIMAACTEIPY TIapajaphiH;

F) OKBITYIBl OTKi3y OPHBIH, OKy KaOHHETTEepiH, aThICKa apHajlfaH alaHJapil
anpikTan, Kabeuimaymel Tapanka xabapiaiisL.

8. Kommaymmsl Tapanrsie HycKayImbIIapsIHBIH YTKEIp TOOBI MYTIETEpiHiH
KONIKTIK IIBIFBICTAPEL, TYpPyFa, TAMAKTAaHyFa ApHAIFAH JKOHE TOYNIKTIK (iccariap)
msrrpictapsl JKonaaymer Tapanrein eceOiHeH xysere achipbuiaisi. KaOpuipaymisl
Tapan HyckaymsuiapIbiH YTKBIP TOOBIHBH TYPYSIHA XOHE TAMaKTaHYbIHA apHAJIFaH
OpHIH Oeneti, COHNali-aK KaXeTTi KOMEK KopceTe/i.

9. KaGeuimaymsi Tapan HyckayiusUiapIBlH —YTKRp ToObiHa — oyesxaiira
KereHHeH 6acTar KHI3MET asKTalrapra JeHiH Kypin-Typysl VINiH Kedik Oemesi.
HycKayIBLIApAsH YTKEP TOGbI GOlHIreH KOJIKTi TYPFBUILIKTHI JKEPICPIHEH OKY
OpBIHIApEIHA, OKy OpPTANBIKTapbiHa, OenimicTepre Gapy oHe Kepi KaHTy YL

naiiiamanamsl.

10. Oxmry  keseninze KaOGpuimaymsr — TapanThlH — OCKEpM  IEPCOHATBIH
Wonaaywsr Tapanras xiGepinren HyckayiusliapIsH YTKbIP TOOEI Gackapazsl.

11. Hyckaymsuiapasiy yrrelp TonTapel 40-50 KicieH acmaiTBIH TONTHI
OKBITATHIH 3 KiCiZieH KypajiaTelHAal eTill Kyphliajbl.

12. Hycxaymsimapsisiy YTKBIp ToObI e©TKizeTin cabakrapra KOMamIupiep
KYpaMpl KaTapelHaH OCKepH IlepcoHaN Kartkicalsl. IyCKayWBITapAbIH - YTKBID
TOGHIHBIH OKBITY iC-IIapanapsl TEOPUSIBIK, TPAKTHKANEIK KHE dMIiCTEMENIK OKBITY
HEICAHBIN 1A YII Ke3eHIE OTKi3inel.

13. H¥CK8.YIIIBIJIapI[BIH YTKBIP TONTAPE! OTKi3eTiH OKHITY ic-mapanapsl, Tapar
MEMIICKETTEP/UH ~ PECMH: TlJI,I[GleJIe eTKizineni. E%aﬂmm Kabeuimaymel Tapain
JKETKLTIKTI canzia ay,uapMammMeH KaMTaMachI3 €T
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14. HyckayiupinapiblH YTKBp TOOBIHEIH OKBITYbIHA KaTBICKaH JKOHE OHBI
TaboicThl agkTaran KaGeuimayrmsl TapanTeii ocKepd IepCOHANBIHA OKyIBI (KypCTHL)
AsKTAFaHBl TYpPaIsl Kyalik (cepTudukar) Gepinemi.

9-6an
Kynusi CHOATTAFbI aKNAPATTAPXLIH KayHci3xiri

1. Kymms akmapaTrapra, KyKarTap MeH Marepuanapra pykeaT Tapam | :
MEMJIEKETTEPIHIH WITTHIK 3aHHAMAChIHA COMKEC XKy3ere achIphIIaIbl. |

2. Opbip Tapam erep exinmi Tapanray anFaH aknaparrap MEH Kyxarrap KaOBIK
curarra 6oca HeMece KyiKaT YCHHATHH Tapan oap/bl xapusiiayra GonMaiis!l Jer
ecerrTece, OMap blH KYIMTUIBIFEH KAMTaMachl3 eTe/l.

3. Taparrrapasiy ocel XaTTamara colikec Gip-OlpiHe YCHIHFAaH KYIHA CHIATTArbl
MaTepualiaphl, MaliMerTepi MeH KYKaTTapsl TapanTaplblH e3apa KeJiciMiHCI3
yimimmi Tapanka GepinMelini xoHe cypanrad opi YCHIHBIIFAHHAH ©3T€ N6 MaKcarra
KOJLIaHBUIMAaMIbL.

4. Bip TapanTsix ocsl XaTTaMa HeTizinje anraH MaTiMeTTep/i YIIHII Tapamnka
Gepyi YiIiH OCHI MonimMeTTepl yobinFal TapanThIH ajl/biH ajla KeliciMi KaxkeT.

5. Kymms akuaparThiH Kayincisfiri Typajisl KOFaphifia KOPCeTUITEH EpeKelep
ockl XaTraMaHBH apeKeTi TOKTAThIIFaHHaH KeffiH e OpeKeT eTell.

6. TapanTapisiH ockepu nepcoHanst KaGemmpaymsl Tapan memnexerinae Gomy
Ke3eHiHAe OyKapalblK aKuapaT KypalaaphiHbIH OKUILCPIMEH Ke3-KeNreH TiKenen
XaHe KaHaMma OaliramsicTapian 6ac Tapraisl.

10-6an
TapanTapabiH 6acKa XaJbIKapabiK KejiciMaepaen TYBIHIaAHTEIH
MiHgeTTeMesepi

Ockm  XarramauslH epesenepi, eki MeMIeKeTTiH KaTBICYIIBICH GOMbLI
TaOBLTATRIH 6acKa [a XaJbIKapalibiK KesliciMAepIeH TYBIHAAWTHIH KYKBIKTaphl MCH
MiHerTeMeNepine acepin THri30elil KoHe YITIHII MeMIeKeTIepAiH Nai1anaprsa,
KayilcisAikrepi MeH MEMIEKET TYTACTHIFBIHA KapChl KOJIaHBLIMAM/IBL.

11-6an
TeTeHUIe KAFAAAIAP MeH KbI3METKe ThIHBIM CAJTy

1. XKannsr;

a) OCKEpH NEpPCOHAN eIl YAKBITTA YIIHIII MEMIICKETIICH KapyJibl KaKThIFBICKa
meMece casficH ic-Imapanmapra Kareicnaiinel. KaObuimaymisr Tapanka KOFaMJIBIK
KayiTci3gik »KyMBICBIHA XibepiiMelli >XoHe OKyra JKOJI@HFaH IEpCOHaFa OCHI
XarTamaja Ke3JeireH Kel3MeTTepiieH Oacka Oa cajganapra OallaHBICTBL KBI3MCT
KyKTEnTMeii .

DCKEPH 1C-KMMBIIFa TYCKCH
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KaJIBIMTACKAH JKarnaiina, oCKEpH MepCOHA JKOHe ONapAbiH 0TOACHl MyIIeXepiHiH |
JKarnaifsl, oNapabl NIAKBIPTHIL any Moceleci Oolermmma mremimai Taparrrap/ibin
KY3BIPETTi opranaaps! 6ipiecin KaOsunaains!.

2. Kp13MeTTI TOKTATY;

Ka6wuiaymel TapanTblH 3aHHaMachlHa COMKEC 9CKepH NEpCOHal-KypCaHTThL
oxyman Hemece Kapynst Kymrrepsen (opraHiapliaH) IBIFapyAbl KaXeT eTETIH 3aH
Oy3yIIELILIK HeMece SCKEpH KBUIMBIC JKAcaraHsl YINIH YCTanFaH HeMece yCray
miermiMi KaGRUIIaHFaH, NEHCAYTBIFBIHA OafaHBICTEI HEMECE ©3 EPKIMEH IUBIFYBI
cyparan OKomjaymrst  TapanThlH — OCKEpH — [IEPCOHAN-KYPCAHTTHIH  KarJaHbl
Kabbrnaymsl Tapanthiy Ky3siperTi oprannapbl apkbuiet JKonmaymsr TaparTeiH
KY3BIPETTi opramjiapiina xabapnasafsl. Xabaprnama JKacairaHHaH KeiliH OKylXaH
IIBIFapy, OKYIBI TOKTATY miapaiapsl icke acsipbiiansi. OKy MepsimMi BIHFARIB! GoFan
JKargaiina, MeMIIEKeTiHe Kepl KalTaphuFaH JYIEPCOHANABIH OPHBIHA 0acka aCKepH
HepCoHAI - KypcaHT KaOeummaHamsl. OKy OpHBIHAaH — IUBIFApy, OKYBIH TOKTaTy
Irapagapsl KOAJAHsUIFaH epcoHall OLIiM aly MaKcaThiH/a KaiTa xibepliMeiiai.

3. Kepi miakeipy;

a) XKommaymer Tapan KamaraH yaKbBITEIHIAZ *koHE KaHpjaidlh ma Oip cebenti
TYCiHAIPMECTEH OCKepH TEPCOHANEIH Kepi MaKelpa anaisl. Mympal karnaiina,
Kabpurmaymsl Tapanm Kepi IDakelpy ic-ImapanaphlH MyMKIHAIMHINE €H KpICKa
Mep3iMe JKy3ere acHIpy VIUiH KaXeTTi Iapaiapasl KaOBUIAai s

3) Mewmuexerrepain OipiHIE COFBIC, Kapyibl KaKTBIFBIC, KOFaMIBIK TOJKY
HeMece XalbIKAapalblK JAFIaphic OpHH aiFaH skardaina, Kabouimaymsr Taparrarst
ackepu epconal JKongaymst TapanTeiy eTiHimi GoHpHINA eiliHe KaliTapbuIas!.

12-6an
KyKbIKTBIK MaceJiesiep

1. COTTBIK KY3BIPET:

a) OckepM IepcoHan MeH OHBIH oTOacsl Mymienepi Kabwumnaynist TapanTsig
3aHHaMAaChIHa OarbIHabL.

3) OCKEepH INEPCOHAN-KYPCAHTTAD KBUIMBICTBHIK JKOHE TOPTIIKe KATHICTHI
saHHaMaiap TypreichiHad KaOpuigaymml TapanreiH SCKEpH MEpPCOHAIBl  CHAKTH
KAy alKepIIUIKKE TapThLIAIEL.

6) CorteIK exinertik Kabsuaayns: Taparnka trecini Gonanst. Anaiina, sckepu
IIEPCOHAI SKOHE OTOaChl MyIIenepi cOTTH GoiFaH JKarjaiia, oJiapra KaTBICTBL €K
MeMJIEKETTIH sKazaiay JKoHe COT WIeNNMiH OpHIHIay Xyiecinne Ke3JAenMereH ojiM
KoHE KeK Kaiirapy CeKiijgi »kasa MeH COT INelliMiH OphIHAay Taciijepi
KON TaHBEIIMAA IBL.

B) TOMeHETi karmaiimapna corisik Kyseiper JKommaymsr Tapanka tmeciii
6onanm: _

(1) Konmaymer Tapantsi SCKCpH JIEPCOHANBI HEMeCE OTOACH MyIIenepi
Konpaymsl TapanTeie MYJIKi MEH KayiNci3(iriHe KaTHICTEL KBLIMBICTapAa;

(2) Topbuermi, OKBITYIIBL, KeHeCIi HeMece OaKpLIayImsl peTinje Kibepiired
OCKepM  MEPCOHAIIBIH __ JKYMEBICBIHA  OaliiaHBICTEL ~ OpEKETTCPACH  HEMece
HEMKypaiEIKTaH TybiHIar i KEUIMEICTAp/a,; :
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(3) Koamaynms: nemece KaGsuigayuisl Tapan cOTTBHIK Ky3bIPETiH KOJ{aHATEIH
Karfaiiiapna, taicti 3aH Xomnaymsl TapanTeiy 3aHHAMAChIHAA. XKapacTRIPEUIMAaran
’Ka3aHbl TaralfbIHIaiTEH 6oNca, eKi MEMIISKETTIH A€ 3aHHAMACBIHIA KapacTHIphIIFal
HeMece Calfkec Xkas3a Oepinel. :

2. OTeMaKsl Tallaln eTy.

a) KaOwumaymsr mHemece JKommaymsl Tapam, ocel Xarramara COHKecC
OTKi3iIeTiH ic-mmapamapra KaThICYy OapbICBIHIA OCKEpH IEPCOHAN JKapakarl aifaH,
MEpTIKKEH HeMece KalTeic Gonran xKaraiina, 6ip-6ipineH eTemaksl Tajian eTneiai.

a) TopGHeri, OKBITYIIBL, KeHecmi, HeMece GaKpIIaylBl peTiHae KibepiireH
SCKEpH IepcoHan 63 KpI3MeTi GaphIChIHIA HEMECe TANCHIPMaHbl OPBIHAAY Ke3lHIe
KaOsumaymsl Tapanteiy MyJIKiHE JKOHE 3aTTapbiia OUIMed 3aKbBIM, 3HAH JKOHE
HYKCaH KeTipreHi yIIiH eTeM Talaml eTimMeR .

13-6an
Kap:xbl Macesenepi

1. Tonemuaep MeH IUBIFBIHAAD:

a) OKBITY IAPUTETTIK HeTi3J¢ TeTiH oTKizineml.

o) Ockepu mnepconan MeH OTOAcH MYLIENEPiHiH SpPTYpii MaTepHalIBIK
Ka)KCTTITIKTEPiH XKoHe jKeKe Kykpikrapsra JKonnaymrsl Tapamn KaMTamMachl3 eTeAi.

6) Ockepu nepcoHanabiy Kabsuinayimsl Tapamka Kipy *oHe IBIFY Ke3iHgerl
Kkomik  meirelcTaphi  OKommaymst  Tapan  tesefini. Mymkinminik — 6onraH
JKaFIaiapaa, dckepy mepcoHan Taparrapisiy Ky3BIPETTi OpraHIaphHBIH Kemicimi
GOMEIHITA oye/KypiIBIK KOIiKTepiH TeriH HalimanaHa anamel. Kemikrepal naiizanany
tocinmepi Kabruinaynist TapanTsiH iiki TopTibine colikec icke achIpBLIABL.

B) Kabeurmaymer Tapam oCKepH — MEPCOHAI-KYPCAHTTHIE — TOMEHJEri
IIBIFEIHAPEIH 6TeYTe MIHAETTI:

(1) ockepH KypCaHTTHIH AaiNbIK CTHIEHIMACH, TaMaKTaHy >KoHE TYPY
meirpictapel  (Kabeumaymer  Tapam  TapanmbiHja GenriieHred  Herisge koHe
MeNImepse), OKy IubiFeicrapsl, kuiM-xemek (KaGpuimaymisr  TapanTeiH €3
KypCaHTTaphl YIiH KapacTHPBUIFaH yirire cafikec);

(2) odumepdid, CepXaHT KYPaMBIHIArbl OCKEPM KEHI3MCTIIIHIH AaNBIFbIH
(KaGruiaymer Tapanta OenrileHred HeTisae jKOHE MOIISpAe ICKEPH MEpCOHA-
KYPCAaHTTHIH ararbiHa COMKeC), OKBITY, KHIM-KEIICK INbIFRICTAapEIH (Tex oduuepain,
CepKaHT KYpaMBIHIAFEI OCKEPHM KBISMETIIIHIH OKYy MeKeMenepiHjie KHeTiH,
Kabsuyayms: Tapanteis ofuriepine, CeprkaHT KYPaMBIHIAFHl ICKEPU KBI3METIIICIHE
KO3JENTeN YITire colikec) e31He anajnl. ' '

2. XKexe KapoI3aap:

a) Ockepu mepcoHan, KaGsuimaymsi TapanTal KeTy KesiHpe, KeTy cebebine
KapaMacTaH, e3iHiH KoHe 0T6aCk! MyIIeNepiHiH Kaphi3iapblH TONBIK JKababl.

o) Ilyrein sxargaiinapna, KaGsurgaymsl . TapamTsiH  Ky3bIPETTi - OPraHbl
XKosnmayms: TapanThiH aTIHAH SCKEPH IICPCOHATIBIH Kaphi3aapeid Tenei. Toaey
Ke3iHNe SCKEpH INEPCOHATIBIH  KAPHI3AAPEIH MOMBIHIAFAHEl TYpaldbl KYKaTThl
Wongayms: TapanTeH = KyseIpeTTi OpradbiHa —(akTypameH Oipre Komnmaizbl.
Tenemaepmi }Konﬂay 1 .Tapan TopTinKe CQI/IKG%&Q \gTchaH) KyH imiHze

Kabsumgayist Tapam(a OTEH; aHHaH ;e;yﬂ
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axTypa MEH THUICTi KY?KaTTap/Lbl Kongaymel TapamTeH KY3BIPETTi OpraHhIHa

JKeKe Kaphi3aaphl aHbIKTaIraH JKarjatifa, Kaﬁmn,uaymm Tapan Kap51311apfa KAaTBICTEHI

Kibepin, 90 (ToxcaH) KyH imrinne Toneyi cypaisl.

14-0an
TlepconanFa KaTHICTHI MaceJieJiep

1. KuiM-kemex:

a) chepn TIepCOHAN-KYpCaHT Ka61,mnaymm Taparrrarsl 63/epiHe TeH dCKepU
KBI3METIILIEp] CHAKTHI GipKelIKi oCKepH KHiM KHE/.

a) YokinetTi ackepu nepconan Kabpuinaymsl TapaIITaFBI e3nep1He TEH 9CKEPH
KEI3METLILTepiHiH KHiMiHe CoKec KENETiH 63 9CKepH KHiMIH KHE/l.

0) KameT GoJIFaH Kardaiiapia, ic-apanap eTKizy keseHiHae Kabwuinaymist
Tapall KaKeTTi KHiIMMEH, Kypal-KaOJABIKIICH KOHE KEPEK-KapaKiCH KaMTaMachl3
eTeml. , _
B) Tapanrap, aifbIpy MakcaThiHIa OCKEpH IEPCOHAI-KYPCAHTTBIH AThI, Teri
JKoHe MeMIleKeTi Kepcerinren Oel/pKaepMeH KaMTaMacki3 eTeii.

r) OcKepH MePCOHAN-KYPCAHTKa Kyamik Oepifiesii. OCKepy MePCOHAN-KYPCAHT
Oy1 KYQmiKTi OKY asSKTalraHHaH KeliH Kepl KaiTapaiisl.

2. Kypan-xabapIKTap MEeH KepeK-JKapaKrap:

_ a) OCKEpH MEpCOHAT-KYPCAHT OKBITY JKOHE ic-IIapaiap eTmay KE3eHiHe
maifnaNagy YIOiH  anFaH  Kypal-xKaOJeIKrap MEH  KEpCK-KapaKTapAel — OKy
AMKTAIFAaHHAH Ke#id Kepi KaiTapaabl.

6) Ockepu TepCOHAI-KYPCaHT OepinreH Kypan-kaOXBIKTap MEH Kepex-
KapaKTapIBIH CAKTATybIHA JKayarThl.

3. Taprinm macenenepi:

a) Ockepu nepconan KaOpuimaymsr Tapanrarkl TeH nspemenerl azamaapsl
GarplHATEH 3aHHAMANApEa GarpiHAIEl. OCKEpH IEepCOHAT OKY OTiN KaTKaH OeniHic
JKoHe IITa0 KOMaHAWpiHiH OyHpHIFRIHA, COHTaii-aK MeKeMeHiH (YHBIMHBIH)
OacTHIKTaphIHa OarbIHaNEL.

6) OKy 9oHe OKBITY MaxcaThIHIa OJIaHATHIH JCKCPH TIEPCOHAN-KypCaHTKa
toprin Oysran ymnH KaOoiimaymbl TapanThll 3aHHAMACKH meHdbepinae xKaza
KOJAaHBLUIAEL. '

B) YOKiJIeTTi 9CKEpH NEpPCOHaFa TIPTIlITiK Kas3aHbl TEK XKonpaymser Taparn
TaraffbIHMAFaH Oaciubl 3 CNiHiH 3aHHaMachl ImeHOepiHze calyra KYKBUIBL Byl

OKLIETTIK KOJAAHBUTFaH JKaraainia:
(1) VoxineTTi acKepH IIepcoHall OpHATacKai GemiMHIH (;xacakThIH), MTa0THIH

KOMaHIupi HeMece MeKeMe OacTHIFBL TQpTll'ITlK paciM Typansl Tajalka XYTiHreH
JKarmaiina, SKYprisiires TOpTINTIK pPaciMHIH HOTMKENEpi Tamam Kejim TyCKeH
BeJIOMCTBOFa 2Ka30amna Typae xabapiaHaisl.

(2) VokimeTri 9cKepu TNepCOHANIBIH KEI3MCTiHE Kepi acepIH THTi3€TiH
TopTINTIK JKaza OOMIMHIH (KacaKThiH), INTaOTHIH KOMAHIHpiHE HEMECE MEKeMe
GacThiFEIHA JKas0aina TypZe XadapiaHaibl.

) AFa ocKepH TepcoHal:

aa"“m i"—‘“
(1) Ka65mz[aymbl TapaIITBIH 6GIIIHICTep1H,Z[e ,}KQHQMEKEM,GHGPIHI[C KBI3METTIK
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3aHHAMACHH JKOHE KBI3METTIK MiHJAETTepiH OpbIHNaiThH Genimicrep MeH
MeKeMelnep/ie OenrieHren epexenepai caxTaysiapbina Kayarn 6epeni;

(2) KBI3METTIK MiHJIeTTepiH OpHIHIAKTHH Genidic, MexeMe KOMaHIupl HeMece
6aCTHIFE MeH 63 TOOBT apacHIBAarbl GailIaHEICTH KAMTaMackl3 €Tell;

(3) Kommaymsr Tapantsly Ky3BIpeTTi OpTaHIaphiMeH o3apa  iC-KHMBLI
KacacyIbl KaMTaMachl3 eTel. '

4. Jlemainsic amy:

a) Ockepu mepconan Kabeuinayms: Tapanra OenrinesHreH KyHIIK JKoHe
AITANIBIK KyMBIC YaKpITEIHa OeftiMaeneni.

3) Ockepu Tiepconan Kabsuitayms: TapanTelH pecMH MepeKe KyHZepi xoHe

IIEMANBIC KYHAEPIHAE JeManasl.
6) Ockepy TepCOHANBIH JEMANBICHIH PaciMIey:

(1) Ockepu mepconan KaGbuimaymsl TapanTeH TeH XIpExeIeri anaMaapsl
naiinanasaThH AeMaTBICKa YKCAC AeMANbICTEI OKy OarjapiiamMacklHa COHKeC aiaisl;

(2) TapHM30HIa OTKI3LIETIH AeMaIHICTap/Bl SCKePH MEPCOHAN OKBII XKYPreH
GeiHic, MekeMe Hemece yitbIM GacTsirsl Gepei. '

(3) Kabpuiaymel TapanTsiH ayMarbiHAa, Oipak rapHH30HHAH THIC JKeple
oTKisiteTin  meMansicTel, KaOsuigaymsl  TapalTelH — KY3BIPETTI  OpPTaHBIHBIH
KemiciMiMEH, SCKepH HepcOHal OKHIN JKaTkaH OediHic, Mekeme HeMmece miTad
GacTeIFR! (KoMaHaupi) Oepent;

(4) Ka6suimaymsl TaparrelH ayMarFbIHaH THIC JKEpHe OTKi3UICTIH JeMalbiCThI
Jonpaymsl TapanThlH Ky3BIDeTTi OpraHel €Ki TapanTeH Ja KY3HIPETTi
OpraHIapbIHEH KericiMaepimMen Gepei.

B) OcKepH TIEPCOHAN-KYPCAHTTHIH oTiHimi Gohbiuura JKonmayms: TapanTeix
MAHEI3IEI PECMH MEPEKe KYHAepiHjie AeMaikIc Oepliaei.

r) JeManBIcKa MBIKKAH SCKEPH [TePCOHANIBIH JKOM IBIFBIAPEH JKomaay bt

Tapan xoTepeni.

5. KaiiTeic 601y

a) Kabsuimaymsi Taparra ockepe MEpPCOHATIBIH HEMECe OHBIH 0TOACHI
MymIenepinin Gipeyi kaiftsic Gonran karaiina, KaGeuimaymst Tapam om Typas!
Kosmaymer Tapanka nmepey xaGapnaiine; JKommaymst Tapan  MapKyMbL
Kabpuiaymsr Taparta, jKepiey Hemece }Kom[aymgir_l_ apanKa YIaKieH Kairapy

MACENeNIePiH Meme). .




o) Kaitteic Gonrar agamasl KaGeuimaywbr TapanTelH ayMarblHAA KEpICy
TypaiBl MIeTTivM KaGpuifasFay sxafnaiina, KaOsuinaymsl Tapan MapKyMIb! Keprieyre
GaliTaHLICTH! IIBIFEICTAPIAB KOTEPENi JKoHe JKepley paciMiHe KAThICTBL GapibIK

KaskeTTi piapamapasl  opbiHmafimer.  KaOsuimaymsr  Tapam, cypay OoreInuma

RS
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Kaﬁwmaymm TapaHTa arafrb! JKOHE aTKapaThIH JIayasbIMbl XKarblHAH TCH ,ugpe)Ke,neri

aaM YIIiH eTKi3LIeTiH acKepH Kepiiey PaciMiH OTKi3ei.
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6) Kaiteic Gonran amamabl JKoingaymisl TapamTsiH ayMmarbIHa TacHIMAnjay

Typandsl TmemiM KaObUijlanFaH okarjaiina, KaGsuimaymsr Tapam  MapKyMIsL

o
Aaranngal

AT

XKonpaymsl Tapanka taceiMaizay GofbIHmIa GapJIbIK LIEIFHICTAPABI KOTepe/l JKoHe
Ka)KeTTl maparapisl icke achipasl.

15-0an
MeanuuHAJBIK KbI3MeTTep

1. Ockepu mepcoHan MeH oTOacsl Mymienepl xone HycKaymublIapbiH YTKBIP

to651, Kabpmmaymsl Tapanra ararsl JKOHE aTKapaThiH Jiaya3hIMBl JKarblHaH TEH
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Jopexkeneri agaMaapra YChIHBUTATEH MEIITMHATIBIK KBI3MeTrepM6H' JKOHE eMIeyMeH
KAMTaMACKI3 €TLIEL.

2. ¥3aK CMACIYTE, I[Qpi-,[[@pMeK Carbll aJxyra XOoHE e3re Je MCEIOWIITMHAIBIK

ST
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KpI3MeTTepre 0aiinaHbICTH MIBIFBICTAp, COH/IAi-aK 9CKepU IEPCOHAT HEMece 0TOacH
MylIeNepidin 63 MEMICKeTiHIH ayMaFBlHAA eMIey XYPrisyre apHanrad KOJIIK

HIBIFEICTAPEIH Teley Hemece ToleMey Macenenepin JKonnayme: Tapan memresi.

3. JKeKeMeHIIK/YKIMETTIK eMec MeUIMHANEK MEKeMeIepIiH MCIHIIHATBIK
KBI3METTepi ymin Gapisik meresicTapasl JKonpayme! TapanTelH SCKEpH NEPCOHAIEL

TOIEHI.

16-6an
OJIeYMETTIK KbI3MeTTep

1. Ockepu Hepcoral Me otdack! Mymenepi, KaGsuinaymel TapanTarsl o3iMEH
TEHIEC OCKEpH NEPCOHATBIHBIH JIPEKECiHe Colikec Mai/alaHaThiH oburepnep yii,
6yder, acxadanapna Oepilerin KeIeHA Taram xoHe Oacka Ja QJICYMETTIK JKQHE

. . . e ,_’;:. ';x‘?‘!“% .
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2. OckepH IEpCOHAN-KYPCAaHT [eMajblc KesiHae xoHe Ooc yaKEBITHIH/A

Ka6suinayms: Tapairtsii KypcaHTTapsl HaiiIaafaTeH KI3MeTTep Al [ak JaIaHa s,

17-6an
Kenen xoHe TOJIKYKAT pacimaey

1. Ockepu IIePCOHAI-KYPCAHTTAp MEH ONapIHH  OTOAch! Mymenepi
KaGpuimaymsl = Tapamka Kipy, LIBIFy OJKOHE OCHL MeMIEKeTTe TYpy KesiHie
Kabpuinaymsl TapanTIH KOJI@HBICTAFE! TONKYKATHH Maiaatasl XoHe KeACHIK
3aHHAMAHBI CaKTaH (B!

2. Ockepd MEPCOHAN-KYPCaHTTAp MEH ONap/blH  OTOAckl — MymIesnepi
Kabsuimaymsl Tapanteld ayMarbiHa IeTes] a3aMaTTapbIHbBH Kexyl JKoHe XKypil-
TYPYEI TYPaTHI YITTHIK 3aHHAMAHb! CAKTafIbL.

3. Bip oHe ONaH Kell XBULIBIK MEp3iMre OKyFa KelreH JCKEpH MEpCoHal-
KypCaHTTHIH 016acs! Mymenepi Kabsuinaymsr TaparTa jKpil Calbid kyHrizoenik 30
(oTe3) KyH imiHne Gona amamei. MyHal sxarnaiinapia KaXKETTI BH3AIBIK KONAZY
xamTamaces erineni. JKexemeren xarnadinapna Kabpumaynrmst Tapanmeid kemicimi
GoitpHma Gy Mep3iM y3apThULYEl MYMKIH.

18-6an
Osre maceJrenep

1. Ocel XarramaHhl OpBIHJAY Ke3iHae TybIHAaraH »>koHe Xarramaza

eckepinMeren mMacenenep Goisrima Kenicim Heriziepl KOMAaHbLIABI.

2. Ochl XarraMasja aHbIKTaIMaraH yreMaap sxaiisraga  Kenicimze opsin

ajirad yreimMaap HeTi3re ansidazbl.

19-6an
Kenicneyminikrepai memy

Ocpl XaTTaMaHBIH epeXeTepid TYCiHy AKoHe KOIIAHY YaKBITEIH/AZ TybIHIaraH
kenicneymitikrep Tapan MEMIEKETITSp apacsmzxg;&.:_gemccesnep ’KOIBIMEH

gl
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anpIEGaraH sxarnaiiga, Tapanap 30 (oTei3) KyH iminge xazdama xabapiama xKonuart,
XarraMaHBH KOMJAHBICHBIH TOKTaTa ajanbl. by skarmalina, GactanraH OKBITY
mapanaphl agKTaTranra feifin ocsl XarraMa o3 KymrHae Kanajapl. Kemicneyrminikrep
Gonran kargaiinapaa, Tapanrap Kemicy yiniH YINisOi TyiFara/MEKeMere, Tepeiire

HeMece XaIBIKapaIbiK COTKA KYTTHOeH 1.
20-6an
Osrepicrep MeH TOJLIKTLIPYIAP

1. Kaxer 6osran xarmaiina Taparrrapasis O6ipeyi ocsl XaTramara e3repicrep
HeMece TONBIKTBIpYJAp eHTi3y Typaisl Ka3balla YCHIHBIC >Kacal amansl. by
JKarnaiina, YCHHEIC Xacaurad yakeITTaH Oacram ke jerenje 30 (0TBI3) KYH immiHue
xexiccesep oTKisineni. OTkizinren xemiccosnepnen 90 (ToKcaH) KyH iMiHge HOTIKE
anpiHOaraH xarmabina, Tapamrapuerd Gipeyi 30 (OTBI3) KyH IlmiHAe aiiblH ajga

xKazbama xaﬁapnaMa KONJIay apKbLIbI XaTTaMaHeIH KOJIJAHBICEIH TOKTAaTa alagbl.

2. Xarramara TapamrapipiH e3apa Kenicimi GoMbIHIIA XacalraH esrepicTepi
MEH TONBIKTEIPYAApHH €HTi3y JKeHiHAeri ycoIHBICTapsl, 22-Oamra (bexiTy xoHE
KYIIiHE €Hy) KO3JENTeH TIPTIlmen KYIIiHe eHe/l.

21-6an
Konpanbicta 601y Mep3imi :oHe TOKTATY

1. Kenicim epexenepin ecerke ana OTBIPHI, oOckl XarTama 1 (6ip) Ksul
Mepsimre xacanaisl. TapanrapasiH 6ipeyi XarTaMaHsIH 0ip JKBUIABIK KOJIAaHBICTA
Gony MepsiMi asxranapaas 90 (ToxcaH) KyH OYpEIH OHBIH KOJIAHBUIYBIH TOKTATy
Typankl »kaszbama xabapiaMa JKojfamaca, Ocel Xarrama op KeHinri Oip XKBUIABIK,
KE3CHTE Y3apThUIa bl

2. KeniciM KymiH Ko¥ray skarnaina, ocsl XaTTaMaHBIH Ja Kyl MeH epexeci
XoMBLIa L, Oy Kanmait ga 6ip paciM/ey MapachH Tajlal eTmeni.

3. Tapanrapaeiy Gipeyi exiHII TapanTiH OChl XaTT2MaHBIH CPCKEIepiH
OpHIHIAMAFaHblH HeMece OphHIall anMaraHBIH aHBIKTarad JKarjaiing, ixasbarma
TypHe KeNicce3 OTKi3y YCHIHBICHIH Jkacail anaipl. Bysl YCHIHEIC JKOJJIAHFaH KYHHEH
xeitin 30 (oreI3) kyH imimge xeniccesyep eTxisimexl. Kemccesnepien 45 (KBIpBIK

6ec) KyH iminje HoTiKe anbinbaraH xarjaiina, Tapanrapisin Gipeyi 30 (0Tbi3) KYH

. - e &g . .';-’JP .’T”E:"’-’:\";*v.
imisne xazbama xabapiamMa JKOLJAY APKBUTE! XaTFaMaHBIH,KOIIaHBICHIH TOKTAaTa
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BekiTy koHe KyIIiHE €HY

Ocel. Xarrama TapanrapislH OHBIH = KyioiHe eHyi yImiH —KaxeTTi
MEMIIEKETINIIIK paciMaepai asKTaraHbl TYpPalbl COHFBl Jka30ama xabOapraMaHbi
JMTIIOMATHAIIEIK apHaiap OOMBIHINA alraH KyHIHeH 0acTal KyIliHe eHel.

23-pan

MorTiH KoHe KO0JI KOIo

201 sweinFer -« »1F Hazien 2ot Astomn ‘oo KajJacelHaa €Ki JaHaja,
OpKaMcHICH Ka3ak, TYPiK, OPHIC JKOHE aFbUIIILIH TLIAEpiHAe Kacamuusl, Oy perre

Gapneik MoTiHHIH Kymi Oipzei. Ocpl XaTTaMaHBIH €peXenepid TyCIHAipyne
KeNiceyWIJIiK TyblHIaraH karnaiina Taparmrap AaFbsDIMNIGIH  TTIHAErT MOTIiHTE
KyTiHETi.

TYPIK KA3AKCTAH PECIYBJHNKACBIHBIH
PECITYBJIUKACHIHBIH YKIMETI Y IIIH
YKIMETI YLITH

g

Cepget Hoprok Kaxceuisikos Pycinan
Xanmapmepusa bac xonba ¥nrreiK ¥i1an bac Koabaciibichl
I'enepan Apmusd ' FEHEpAI-ICHTEHAHT




Hporoxoa
o coTpyanuyectse mexay IlpasrTenscreom Typeuxoii Pecnybimnxu u
ITpasuTenbereom Pecnyommxa Kaszaxcran B o61acT o6pasoBaHus H
NepenoAroTOBKH JIAYHOro cocTaBa InasHoro ynpasienus Kanriapmepnn
Typenxoii Pecny6anxn n Hanuonaabnoi reapauu Pecny6ikn Kasaxcran

ITpasurensctBo Typeuxoi Pecry6muxm u IlpaButenscrso PecmyOmixu
Kazaxcran, najiee nMesyeMsie CTOpoHaMH,

yunTeBag monoxenst CorvameHus © COTpyAHmdecTBe B Ooppbe ¢
TEPPOPHCTHUCCKOM NEATENBHOCTHIO, OPraHR30BAHHON MPECTYNHOCTHIO, HE3AKOHHBIM
06OpOTOM HAPKOTHYECKHX CPEACTB, IICHXOTPONHBIX BEINECTB, HX aHAaJIOros,
IPEKYpCOpOB M MHBIMH BHIAMY IIPECTYIUICHHH, 3aKmouenHoro 26 mas 2005 roia
mexnay Ilpasurenscrsom Typenxoit Pecnmy6auxu u IIpaBurenscrBoM PectryOmnku
Kazaxcran,

HCXO5 U3 0OOI0HOTO XKENaHus YKPEeIUaTh B3auMoaelictare CTOpOH,

OCHOBbIBasCh Ha OOINEeNpPH3HAHHLIX IpUHIMNAX H HOPMAX MEKAYHAPOIHOTO
npaga, ' .
YUMTHIBas BAXKHOCTH COTPYAHMYECTBA B chepe odpazosanus,
COITIACHIIHCE O HEDKECIETYIOUIEM:

Crarpa 1
Onpeaesenns

B nacrogmem [IpoTokone TEpMUHBL HMCIOT CICYIOIIHE 3HAYCHHUA!

1. «Hampagsigromas CtopoHa»  —  TOCYAapcCTBO, HaNpaBIsIoIee
ITpurmmaromedt CTopoHe CBOH NEpPCOHAT, MMYMIECTBO U 000pYIOBaHHE B LEAX
ycroadenus qaHdoro Iporoxoa.

2. «IIpunpmaromas CTopoHa» — TIOCYAapCTBO, TNPHUHUMAKOIIEE IEPCOHA,
HMyIlecTB0 M oBopynoBanme Hanpapnstome#d CTOPOHBI B HEIX HCIIOTHEHHS
nauHoro lIpotokona.

3. «BoeHHEIA  mEpcoHAT»  —  BOEHHBIM  IICPCOHAN-KYypCaHThl U
YIIOJIHOMOYEHHEIH BOSHHBIH nepconai oxxon u3 CTOpoH.

4. «BoeHHBII NEPCOHAN-KYPCAHTHI» — BOGHHBIH MEPCOHAN, HAMpPaBIsSEMBIH
onHO#t w3 CTOPOH ¢ IENBI0 O6YYeHMs B BOEHHBLIX YYCOHBIX 3aBEACHMAX APYroH
CTopOHEL

5. «YIIO)THOMOYEHHEI BOSHHBIN ITepCOHAN» — BOCHHEIR IEPCOHAN, KOTOPHIH
omua CTOpOHA HanpaBiieT B COCAMHEHMS H IOJpa3fieNeHus (opranuzan@n) Apyroi
Croponsr i OCYUIECTBIJICHHS MEpOTIpHATHII [0  COTPYAHHMYECTBY,
NpeayCMOTPEHHEIX B HacrosmeM IIpoTokoye, KpoMe BOCHHOIO I€pcoHala,
YKQ3aHHOTO B IIYHKTE 4 HACTOAIIEH CTaThH.

6. «KomMagmup WIM HAYaIbHHK» — KOMaHIUP YacTH WM COEIMHEHHA
(opraHM3anyy) ¥ HAYATGHHK 1iTaba, B KOTOPoM Oy/eT pasMellleH BOSHHBIH IEPCoHal
Hanpasmsiomeir  CTOPOHEI  COINIACHO — HAMOHAIBHOIO  3aKOHOJATE]IBCTBA
HMpuanmaromet CToponer.

7. «CTapmHn B OHa.}I» — MOJDKEQCTHOS IO, HA3HAIAEMOE M3
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Hanpagisoime#t CTOPOHB! COTIIaCHO HAIMOHAIBHOIO 3aKOHOAATENBCTBA TOCY 1apCTBa
Hampagsrowmeit CTOpOHEL.

8. «UneHsl ceMbH» — Cynpyr (a) M JeTH BOCHHOTO nepcorana Harpasistomei
CtopoHsI. ' '

9. «CorpynHmiecTso B cbepe obpazopamms» — OOMEH 00OpY/NOBAaHHEM,
VMYIIECTBOM, TEXHAYECKOH MHpOpMalHMeH, JOKYMECHTAMH, TIEPCOHANOM H ONBITOM
10 BompocaM o0yueHud, a TAaKuKe [0 APYTHM BOIIPOCaM COTPYIHIICCTRA.

10. «KoHcynapTaTHBHEIC YCIYTH» - VCIYyTH, IPENOCTaBIIEMEIC
Hanpasmmomeit CToposoii 10 00mMeny HH(OpMAIHeH 1 OILITOM B o0pazoBaTebHOM
A Texuumko-mormcTmueckolt  chepax B Ilpummmarome#t  CropoHe  OT
VIIOTHOMOYEHHOTO BoeHHOro nepconana Hampasmnsaromeii CTOpOHSL.

11. «AHcTUTYTH 06pasoBanHusy» — ydeOHbIe YIPEKIEeHUd, yIeOHBIC MEHTPEL,
Hopa3ie/ieHus U Ipyrue ydeOHble 3aBeICHu. '

12. «MoOuIbHEIE IPYTINEI HHCTPYKTOPOBY - CICHHAIUCT «YTIOTHOMOYEHHEIHA
BOGHHBI niepcoHany, HanpasiseMsiit Hanpasnstomeit CTopoHoi B IpunnMmaronyio
CTopOHy COIJIACHO B3aHMHOT'O COTIAIICHHA MO KOTHYECTBY NCpCOHana, cyOBEKTaM
o6yueHus, BpcMEHH U CpOKaM 00YYCHNM.

13. «COTHATENBHEIH IMAH COTPYAHHMYESCTBa» - TpadHKk MCPONPUITHH,
NpeqHA3HAYCHHEH IS KOHTPOJsL M KOOPAMHALMW BOCHHBIX B3aMMOOTHOLICHHH,
KOTOPEIH MOMKEH OBITH OCYIISCTBIIEH B TegeHHUE OJHOTO rojia U pa3padaThBacMbli
- Ha KayKIBIi KajleHAapHEIHA FoxI. '

Crarea 2

Heas

Ilenpto  HacTosmero IIpoTokona SABIAETCA ONPEACTCHME  OCHOBHBIX |
IPHHIAIOB 00yYCHNs:, IPOBOIAMBIX HA B3aMMHOK OCHOBE B y4eOHbBIX 3aBeICHMIX
VIS BOGHHOIO MCPCOHAN-KYPCAHTOB H IPABHII MO HASHAYCHHMIO MOOGIIBHBIX IPYIII
uHCTpyKTOpoB CTOPOH, OTBETCTBEHHOCTH U HOPAAKA HCIONHEHVT HACTOAINETO
[IpoTokoia.

Crarba 3
Oo0eceuenne

B nanzoM JIpoTokolie OTPKAIOTCH IPHHIMILI ¥ CHEpsl COTPYAHHYIECTBA,
KOTODHIE JXOJIKHEL GHITH YCTAaHOBIEHE! Mex Ty CTOpoHaMH, y4COHRIMI MHCTATY TaMH,
y4eOHLIMH 3aBeJICHHAMM, & TAKKe BOCHHBIM IIEPCOHATOM - KypCaHTaMH, KOTOPHIE
JIOJOKHBI IOTYUATH OOpa3oBaHMe M TIEPENOArOTOBKY B TAKMX MHCTHUTYTax M
3aBeJIeHUAX, IepcoHana MepeoAroTOBKH, Tie yueOHsle ACHCTBISA YCTaHABIMBAIOTCS
MOGUTEHEIME IPYIIIAMH MHCTPYKTOpOB CTOPOH.

Cratha 4
YHoJHOMOUYEHHBIE OPraHbI H MECTO NPOBEdeHAs BCTPed
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8 Typmum — [naeHoe ynpasnensre JXannapmepun Typenxoii Pecoyomk;

B Kazaxcrane - [napHoe koMaHaoBanue HarmoHansHOH reapauu PecyOmvk
Kazaxcran.

2. KoHTakTHBRIME THIaMH AaHHOoro 1IpoToxona ABIAI0TCA:

& Typru — Boernpiit arrame Pecy6nuxu Kazaxcrad B ropoae AHKape;

B Kazaxcrane — Boennsii arrame Typerikoi Peciry6nuxu B ropoje AcTase.

Cratpa 5
CoTpyaHHYECTBO B chepe 00pa3oBaHus M APYIrHX cdepax

CTopoHEl ~Ha  B3aNMHOH  OCHOBE  YCTaHaBIMBAlOT  JBYCTOPOHHEE
COTPY/IHUYECTBO B CACAYIOINMX 00IacTIX! '

1) mocemeHHe YacTel, MTaboB U OpraHK3ami (CoeMHEHH);

2) obyuenue (BKIIOwas S3BIKOBOE OOydeHue), MPOBOIUMOE B y4eOHBIX
3aBeJCHUSX, LIEHTPax | moapasjenenuax CTopon;

3) obmecTBeHHAA 6€30T1acHOCTE, Ooprba c OpraHW30BaHHON
TIPECTYIHOCTBIO, HPOTHBOREHCTBAE MAcCOBBIM OcCHOpANKAM, HpW COITMAIICHAM
IIPOBEICHHE BOCHHBIM COCAUHCHHSIM HEOOXOIUMBIX TPCHHHIOB M HA3HAUCHHE
MOGHIBHEIX IPYIII HHCTPYKTOPOB]

4) mpaxTudeckoe 00yUIeHHE, IPOBOIMMOE B YACTAX, HTA0aX H OPTaHM3AUIAX
(coenunennsax) CTOPOH,

5) mpoBeleHHE KYpCOB Ha IApHTETHOH OCHOBE B Y4eOHBIX 3aBENCHHAX
Cropos;

6) OKa3aHUE BIAUMOIOMOIIY IO PAsBHTHIO OCHAIICHHS M JOTOIHMTEIbHBIX
cpedcTB O0y4eHuUs, HeOBX0MMBIX R 00y IECHNS,

7) ofMeH ONHTOM ¥ 3HAHHAMH, 4@ TAKKe TEXHOJIOTHSIMH B 00macTH
B3aUMOJEICTBHS ITO COBMECTHEIM BONPOCAM,;

8) obecneuenne «KOHCYIETATHBHBIME YCIYTaMM» B LEXAX 0OMeHa ONBITOM
¥ SHAHMSAMY 110 TEXHUKO-JTOTHCTHIESCKIM BOTIpocaM U 00yUeHus.

Cratea 6
OCHOBBI COTPYAHHYECTBA B chepe 0OpasoBanusa U APYrux cdepax

1. B pamkax ['0/10BOTO HCIOIHATCIBHOIO I71aHa, MHOArOTOBICHHOTO B
COOTBETCTBMH C NOIOXKeHMAMH HacToduero Ilporoxona ® HOANKMCHEIBAEMOTO
CTopoHaMH MO B3aUMHOMY COINIacHio, CTOPOHBI NPeNOCTABIAOT yCIyri o0yueHus
BOEGHHOTO IIEPCOHAN-KYPCAHTOB B CBOMX YUYEOHBIX 3aBEACHHUAX, MOAPASIACICHUAX U
KOMILIEKCaX.

2. CropoHBI €XErogHO 3a TPY MeECAld JO Hadaja MNPOBEACHUA Kypca
HaIPaBJAIOT IPE/UIOKEHHS 110 KypCaM J11sl BOCHHOTO HEPCOHAI-KYPCAHTOB.

3.  CtopoHsI B HampaBisdeMoM  ['0OZOBOM  MCIOJHHTEIBHOM - IUTAHC
ONPENENAIOT H3EIK KypCOB, KOJMYCCTBO NPYHHMAEMEIX KypCaHTOB, TpeOOBaHHUS,
npeabIBIAEMBIE K KypcaHTaMm, HaMMCHOBaHHE K ajpeca yueOHBIX 3aBEICHHH,
yJeGHBIX LEHTPOB ¥ NONpasfieNieHuid, rae Oyaer mpoBOIMTECA 00yUcHHE, CPOKH
IpOBENCHIA KYPCOB, I :




-

AR

R

npakTUYeckoe o0ydeHne, IPH ¢ro HATMIHY, a TAKXKE JpyrHe NOJ00HEIC TEXHIYCCKNEe
BOIIPOCHL.

4. BoeHHBI NepcOHAN-KypCAaHTHL IPOXOAAT OOYYEHHE COBMECTHO C
KypCaHTaMH CBOETO YPOBHA, 110 OJJHOMY Y4eOHOMY INIaHy, a TaioKe NMPHAMEHAIOTCA
CXOXKHUE METOIUKY MPOBEPKH ¥ OICHKH 3HAHUIH.

5. Kypcel u o0ydeHme npoBoaurcss B Typruu — HA TYpCIKOM S3BIKE, B
Kazaxcrage - Ha Ka3aXCKOM s3bike. J[s 3TOro BOCHHEIA MepCOHAN-KypCAHThI
CHauaga POMAYT S36IKOBYK IIOATOTOBKY. B ciyyac BO3HMKHOBEHHSA S3BIKOBBIX
3aTpyIHEHHH BOEHHBIH TTepCOHAI-KypPCaHTE MOTYT IPYMEHNTh aHITHHCKUH S3BIK Ha
KpaTKOCPOYHEIX Kypcax CpOKOM He Oomee ofmoro roga. B cayuae ecim Gyaer
MCIIOIB30BaThcA TpeTui sa3biK, To Hampasimomas Cropona MOXKeT 3aTpefoBarh
BOEHHBIX/HEBOCHHBIX TIEPEBOMYMKOB B HeoOXoAMMOM Konmdectre. llpuHuMarornas
Cropora JOMKHO  00ecnednTs — IICPEBOTUMKOM,  YIOBIETBOPSS — HPOChOY
Hanpagastomei CTOpOHEL.

6. CTOpOHBI B IlesX OOYy4eHHS ¥ COTITACHO TPEOOBAHINIM M KOJIHUIECTBY,
YKa3aHHOMY B 1 '0OBOM MCIIOTHHMTENBHOM ILIAHC HAMPABIMIOT BOCHHBIH NEPCOHAN-
KYPCaHTOB APYT APYrY. |

7. OtobpanHEii BOEHHBIH IEPCOHANI-KYPCAHTH HANPABISEOTCA BTOPOH
CropoHe ¢ MEIMIIMHCKHM 3aKIIOYEHHEM K3 CTIEHHAIH3UPOBAHHOTO MEIMIIMHCKOTO
VUPEKIEHHA O COCTOSHHY 37(0POBbSi CO CPOKOM JIABHOCTH He oiee 2 Meciues. Y
BOCHHOT0 NepcoHaja:

a) He JO/DKHO OBITh MH(EKIMOHHEIX, BUPYCHEIX 3a00/eBanuii 1 3a00)eBaBuy,
TPpeOYIOMMX MEANIMHCKOE JICUCHHUE;

6) JIOMKHEL GBITH TIPUBABKH COTIACHO MHCTPYKIHAM BCeMHPHOA OpraHu3aiy
3IPaBOOXPAHEHHUA.

8. Ilpusmmaromass CTOpoHa IpPH OCBOOOXKJIEHWH BOCHHOIO TIEPCOHAN-
KYpPCAHTOB OT HEKOTOPHX 3aHATHMH W y4eOHBIX MEpONPHMATHH U Ha BpeMiA
OCBOBOKIEHHS OT 3aHATHH H MEPOUPHUATHH ¢ YUeTOM Ipeanoxenui Hanpasnsomen
CTOpOHB! OTpeIessieT UM NPOBEACHHE APYTOU IPOTPaMMBI.

9. BoeusoMy  TepCOHAN-KypcaHTy  ToOclie  OKOHHaHMs  o0ydeHHs
TOPKECTBEHHO BPY4acTCa YAOCTOBEPEHHE, OPOPMICHHOE OQUIMAIEHEIMHA OpraHaMy
Ipueumaromieii CropoHsl. B ciydae Hu3KOH YCIIEBAEMOCTH IMPEAOCTABIAIOTCA
JIOKYMEHTHI, TIOATBEPKJAIOIIHE YCTIeBACMOCTb.

10. YnonHoMouennsle oprassl Hanpasipmome#i CToponsi Ans  00ydeHHS
BOEHHOTO IIepCOHAN-KyPCaHTa JOMKHEI oOecleudTh NpUOLITHC KaHAWIaTOB Ha
o6Gyuenne B yuebuoe sasemeHue IIpumpmaromelt CTopoHBI 3a 7 IHEH O Hadana
JONTOCPOYHBIX KYpPCOB ¥ 3a 1 JIeHb 110 Hayala KPATKOCPOTHEX KypCOB.

11. BoeHHEIH MEPCOHAN-KYPCAHTEl NMOMHMMO IIOJIOKCHYH, W3TOXKCHHBIX B
gacrosieM IIpoTokone, Hapsagy ¢ IepconaxoM Ilpummmatromeii CTopoHsl,

HOJMUMHSIOTCA ~ TpeOORaEMSAM 1O  NPOBEICHMIO  YYeOHBIX . MEPONpPHATHH |

cootsercIByiomleii CTOpOHEL. B aToM ciiydae 11 yBeIOMJICHHS BOCHHOIO IIEpCOoHA-
KypcanTa, Ipumamatomas CTOpoHa TepefaeT HeoOXOAMMYHO HH(OPMAIHIO MO
Hayaya NpoBeIeHId Kypca.

12. CtopoHbl, B cily4ae oOpailieHus I3k FEOILY I CHIIS 3HAHUNA B cQepe
COTPY AHHYECTER, YKaSaHHBIX B CTaThe 3, Mopy:;: noz}rqrbfsms YonHOMOYEHHEIH
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13. O noaroroBke YTIOJTHOMOYEHHOIO BOEHHOro mepcoHana (CoBeTHHKA)
CTOpOHEI ApyT APYTY HOMOTHUTEIRHO MOTYT IIOATOTOBHTH Pa3JIAYHbIE IPOTOKOEL.

14. CorpyAHHYECTBO OCYLICCTBASETCS COTNACHO OOIMM HHTEpecaM H
moTpeOHOCTAM Ha B3auMHOH 0cHOBE CTOPOH. : '

15. B xone BemomHeHms 11poToKoIa, B CTydae BOSHHKHOBEHHUS BOIIPOCOB, HE
VKa3aHHBIX B 11poTOKOIE, NIPUMEHAIOTCS COOTBETCTBYIOIINE NIPaBUia, YKa3aHHbe B
npeambyiie nactosiero [Iporokona.

16. Hanpagnatomas CrtopoHa HpHHpmalomeI/I Cropone 3a 30 (TpuAuaTh)
AHEH 10 Havana o0ydIeHUS HATIPABIACT JIMUHbIE aHHBIE OTOOPaHBOIo s O0y4EeHHA
nepconana (GpaMmwinsa, HMA, OTYECTBO, FOJ POXKIEHMs, 00pa3soBaHUE M MOTyYacMOoe
00pa30BaHUE), CIIVICOK KAaHIUNATOB.

Cratna 7
O06s%3aHHOCTH CTOPOH, IPHMEHSEMbIE B COTPYIHHYECTBE

1. Boenusiii  mepcoHam ~— oTOMpaeTcss  COIVIAaCHO  NPENOCTaBISEMBIX
BosMoxxHocTel Ipunumaromielt CTOpoHE! rocyaapcTBa ¥ cpep COTpy AHHYECTBA.

2. Ha Bpemst o0yueHHs TepCOHAIa UL HPOXO0XKAEHHS CIyKOB M BHITIONHEHMSA
meponpustuii  Ilpuemmvatomas  CropoHa  obecmedmBaer — HEOOXOAMMBIM
BOOpY)XEHMEM, OOCTpUIIacamMy, KOTOPHE I[OMIEKAT  BO3BPAINCHHMIO  IIOCIE
3aBepIIEHAS 00YICHHA. ~ '

3.B o0co0BIX cHy4asx YIOJTHOMOYCHHBIC oOpraHbl CTOPOH COBMECTHO
ONPENEIAOT yIeOHbIe IIaHEl U TIPOTPaMMB], y4eOHBIE TEMBI, CPOKU OOydeHU, ACHD
Hayana W OKOHYaHWs oO0ydeHmd, TpeOoBaHMA, NPEABABISEMBIE K TEPCOHANY,
METOAMKY NIPOBEPKHM | OIICHKH, a TAKKE APYTHE BOIPOCH 00YYeHMA.

4. Tlpuaumatomas  CTOpoHa  MOXKET  OTPaHWYMBATh  TEMBI  3aHATHH,
cojiepKalye rocyJapCTBEHHBIE CEKPETHI TOCYHapCTBa.

Cratps 8
Mpasuia no HazHa4YeHHI0 MoOMILHELIX Py HECTPYKTOPOB

1. B ciyyae JOTOBOPEHHOCTH 110 YYeOHBIM TeMaM, BPEMEHH H CpPOKaM
obyuenua, Hanpasmmomyas Cropona GopMupyer MOOHIBHYIO IPYIILYy HHCTPYKTOPOB
U HanpaglseT [Ipurumaromei Cropone.

2. Kowmmerentueiii opran Hamparmstome#t  CropoHE  obecrnieymBaer
GopmupoBanie MOOHIBHOI TpPYNNE MHCTPYKTOPOB 43 YHCIA ICpCoHala,
SBICIIOIIUXCA dKCIEpTaMy B chepe OE30MacHOCTH ¥ IPaBOMOPIKA. -

3. MoGunpHol rpyrmne WHCTPYKTOPOB HOPYYaeTCs NPOBCICHUC 3aHATHH IO
BOTIPOCAM:

a) o0mecTBeHHOM 6e30macHOCTH (BKIF0YAs BOIPOCH OOPHOEL ¢ TEPPOPHIMOM);

6) 60pBOBI ¢ OPraHM30BAHHOH NPECTYIHOCTRIO;

B) HpOTHBOﬂeHCTBp;eMarceBngM Gecnomeawi &

r) 0xpaHa 00beRioB, ax}rakzige Jig S
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X) IpoBeleHHA CUELMAIBHKIX ONepaiui (IO CIACCHMIO 32I0KHHKOB B
3JAHAAK, HA3EMHOM U BO3/IYIIHOM TPAHCIIOPTE;

¢) BEJICHNA NEPEroBOPOB (IMTOCPETHAYECTRO) U YIPABIEHUC HA MECTE COOBITH;

K) OyZer mopydeHO NpOBEJCHHE 3aHATHH IO ciyxebHOi JeATEIBHOCTH
BOCHHEIX COCTHHEHUNA.

4. MoGumbHbE TPYIIE HHCTPYKTOPOB HATIPABIAIOTCS B yUCOHBIC 3aBEACHHA
Tpuruvatome CTOpOHBL.

5. TlppruMaromas ~ CTOpOHa — ©KEroAHO B (eppale  Mecide IO
JVTIOMATHYCCKEM KaHanaM Hampapiger 3ampoc HanmpasnsomeH Cropone, B
KOTOPOM YKa3bIBAIOTCA TEMAaTHKa H MEPHON ofyuyeHuss MOOMIBHOH TPYIIIHI
WHCTPYKTOpoB. KpoMe TOro, B 3ampoce yKasblBaioTCA NMPEAnonaraeMoe XOmIMHecTs0
06ygyaeMoli MOGWIBHON TI'PYHIIbI HHCTPYKTOPOB BOECHHOIO TEpCOHAN-KypcaHTa OT
IpunuMaromeit CTOPOHBI, TPUMEPHOE KOIMYECTBO, TpeCoBansl, MPeAbABIIEMBIE K
BOGHHOMY IEPCOHAN-KYpCaHTy, Ha3BaHMe Y4eOHOrO 3aBCNICHWA, HAMMCHOBAHMC
nofpasaedeHus M MECTO DACIONOKEHWs, 2 TaKKe KOIAHeCTBO MOMOIIHUKOB
MHCTPYKTOPOB U [EPEBOIIHKOB. o | S

6. B cnyuae, ecin Hanpasnaromas CTopoHa CHKTACT, YTO MOXKET BBLIOIHATD
sanpoc TpruuMatomeli CTOPOHEL, TO BRJIOHACT B Tonosoll UCHIONHUTEILHEIR I1aH
HanpapJIeHie MOGUIBHOU IPyNIE HHCTPYKTOPOB B CIEJIYIOMEM IOy.

7. Hanpasnaromas CToposa 3a Tpy Mecsnia A0 Hayajna pabGOTH MOOHIBHOI
IPYIIEl WHCTPYKTOpOB Hampapiser IlIpunumMarornteit CTopoHEe CIEHYIOIIYIO
HH{POPMALIHIO 0!

a) ygeOHOM IUfaHe (TIporpamMmme);

6) HamMYHMH Ha MECTE IpOoBeJCHMA OOY4ICHUS AOMONIHMTENBHBIX yIe0HBIX
MaTepHaIIOs;

B) HOMOIIHUKAX HHCTPYKTOPOB, TEPEBOAIMKAX;

I) HAIEIWy OPYKHI, GOenpUnacos, 00OPYNOBARKI, CPENCTB, HeoOX0JuMOT0
UL 00y4aeMoro nepeoHana;

I) MEpOUpHATHAX [0 OPTaHM3AIMH y4eOHOro Mpolecca, NPUMCHACMOro B
yue0HOM Ipoiecce;

¢) MecTe npoBelenus 00yueHMH, HaNMuMy Y4eOHBIX KaOMHETOB, MIOIIAIKH
JULS CTPEIbOBI.

8. TpaHcIOpTHSIC PACXO/bl, PACXO/IBI Ha MPOXKUBAHUE, MUTAHUC U CYTOTHBIC
(KOMaHIMPOBOUHEIE) MOGWIBHOH I'PyIIEl MHCTPYKTOpoB Hamparusmomei CTopOHbI
ocymecTBIsIOTes 3a cuer Haupasmsowe# CTopOHEL Tipumimaromas CTOpoHa
BEIZIENAET MECTO UL TIPOXUBAHUA U NHTaHWA MOOMIILHOW IPYIIIB! UHCTPYKTOPOB, a
TaKe 0Ka3hIBaeT He0OX0MMYIO ITOMOIIb.

9. INpunpvaiomas CTopoHa ana MOCWIBHOW TIpPYIIEL HHCTPYKTOPOB ¢
MOMEHTa HPH3EMJIEHHS B a3PONOPTY KO KOHIIA CIYKeOHOH AeHTeNBHOCTH BhIIEIAET
TpaHcopT. MoGribHAS [PYNIIa WHCTPYKTOPOB IONB3YETCH AGHHBIM TPAHCIOPTOM
JUIA Tiepeesfia M3 MecTd NPOXMBAHHS JIO  MECT LPOBCICHMA 32HATHH, yueOHBIX
IIEHTPOB, TIOAPa3ACIeHIH 1 6OpaTHO. '

10. Boenupm nepconanoM ITpunumarcmeil CTOpOHB B HEpHOA O0ydeHH
yTIpapiseT MOOMIBHAS rPYTIIa HHCTPYKTOpoB Hampasistomei CropoHEL.
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11. MoGunbHEeE TPYIIE HHCTPYKTOPOB (QOPMUPYIOTCS € YYETOM TOro, 4TO
rpynna u3 3-X uenosek Oyaer ofydaTs Ipynmy, B cocrase Koropoi He Gonee 40-50
JeIIOBEK.

12. Ha 3aEaTHsx, OPOBOJUMBIX MOGHIBHOM TpYyNmoidl HMHCTPYKTOPOB,
NpUHMMAEeT y4acTHe BOCHHEIM IEpCOHAN M3 YHCIa KOMAHIMPCKOTO COCTaBa.
VuebHpie MEPOIPHUATHS MOOIISHOM IPYIIIEl HHCTPYKTOPOB NPOBOAATCS B TPH JTala
B OpME TEOPETHUECKOTO, IPAKTHYESCKOTO H METOAMYECKOr0 00y UCHHA.

13. Yue6HEIe  MEPONHMATHSI,  NPOBOAUMBEIE  MOOWIBHOH — Ipymmoi
MHCTPYKTOpOB OyIyT NPOBORMTECH Ha odummansyoM si3eike IIpuHuMarommei
Cropoust. Jins storo Ipuxumaromas CTopoHa fOMKHA 00eCreyuTs HEe0O0XO0IMMBIM
KOJNHYECTBOM IIEPEBOAUUKOB.

14, BoeHHOMY HepcOHay, MPUHABIIEMY YdacTde B 00ydeHHH MOOHIBHOM
TPYIIIEI HHCTPYKTOPOB M YCIIGNIHO €ro 3axoHdmsiieMmy, IIpuxiMatomei CropoHoi
BELIAETCA CBUIETENBRCTBO (ceprudukar) o6 OKOHIaHHH 00ydennd (KypcoB).

Cratpa 9

BesonacHocTs ceKpeTHOH HHGoOpMaHH

1. Joctyn K cekpeTHO#l uH(QOpPMAUWH, JOKyMEHTaM U MarepuaiaM
OCYUIECTBIAETCS B COOTBCICTBUM C HAIMOHATHHEIM 3aKOHONATENECTBOM IOCYAApCTB
CropoHn.

2.  Kaxnas CropoHna obecrieynBaeT KOHGbUIEHITHAIBHOCTD
uHGOPMAIMK W JOKYMEHTOB, HOJXYYCHHBIX OT Apyro# CTOpOHEI, €CIM OHH
HOCAT 3aKpHITHI XapakTep MWiuM ecnu nepepaiomas (CTopoHa CUMTAET
HeKeNaTebHBIM HX pasrinamenne. CTeneHs 3aKpPHTOCTH Takod uHGOpMalHH
W TOKYMEHTOB OlpeeseTcs nepenaromei CTopoHoH.

3. TIlepemannbie CTopoHaMH APYr IPYTY B COOTBETCTBHH C HACTOAIMM
TIpOTOKONIOM MaTepuasl, CBEICHHS ¥ JOKYMEHTHl CCKPETHOTO XapaKTepa He MOIyT
6EITH HepefaHsl Tperhel Cropone 6e3 B3amMuOro cornacui CTOpOH M HE MOTYT
OBITH MICIIONB30BAHE B MHBIX LIEAAX, Y¢M TC, B KOTOPHIX OHHU 3allPalluBaiuch 1 OBUIH

1IpeTOCTABIICHEI.
4, Jlna mepejauM TpeTheit CTOPOHE CBENCHMH, IOIYYCHHBIX OHOH

CropoHO# Ha ocHOBaHWMH HacTosimero ITpoToxona, TpedyeTes npenBapUTENbHOE
cornacue CTOpOHHL, IPEIOCTABUBILEH DTH CBEICHUS.

5. BhlmeykasaHHBIE HOJ0KeHHU 0 GE30IaCHOCTH CEKPETHOH MHbOpMaLK
NeHCTRYIOT H IIOCTIE TIpeKpalne s JeiicTBus Hacrosimero IIpoTokona.

6. Boennnit nepconan CTopoH B Iepuoj NpeObIBaHUS B TOCYIapCIBE

IlpurmMatomelt CTOPOHBI  BO3NCPXKHBAeTcA OT JOOOr0 poja MPAMBIX MM

i i

CTABUTCISIMHA CPEACTB

KOCBEHHBIX KOHTaKIOB C
BapHaHT CT.8)

s,

MaceoBol undopmaniu. (Hau
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Crartba 10
O0s13aHHOCTH CTOPOH,
BO3HHKAIONIHE H3 APYrHX MENKIYHAPOXHBIX COrIalieHHH

IMonoxeHns HacTosAmero IIpoTokona He 3aTpardBalOT [paB M 00S3aTeNbCTB
CTOpOH, BHITEKAIOMMX W3 JPYTMX MEXIYHAPOUHBIX JIOTOBOPOB, YYaCTHHKaMK
KOTOpEIX ABJSIOTCA WX rOCYyJapcTBa W HE IPUMEHAIOTCA B TIONB3Y TPETHETO
TOCYapCTBa, 4 TakKe NPOTHB ero Oe30I1aCHOCTH U HENlOCTHOCTH.

- Cratea 11
Ypesppryaiinbie 00CTOATEILCTBA U OTPAHUICHUA 1O cay:xde

1. Obuee:

a) BOCHHBI} TIEPCOHAT HEKOT/A HE yUACTBYET B BOOPYKCHHOM KOHQIMKTE MM
TOMUTAYECKAX MEpOTPHATHAX ¢ TPeThbUM rocynapcroM. Harpasnenubii Ha y4e0y
mepcoHal He TpuMemsierca B obecmeueHHE  OOIECTBEHHOM 0e301acHOCTH
[TpuruMaromeit CTOpOHBI ¥ HE BHIIONHSET 3aJadd, HE IPETYyCMOTPEHHEIC
gacTosmuM [IpoTOKOIIOM; :

6) B ciyuae Berymnenus [Ipmmmmaromelt CTOpOHBL B BOCHHBIC ACHCTBHA C
IpeThEM ToCyAapcrBoM Mimm, ecnu B Ilpunmmatomedfl CTOpOHE CKIaJbIBACTCH
ypesphIdaiinas, Tu60 KoHQuMKTHAs CHTyaunus, CTOPOHEI COBMECTHO MPUHHMAIOT
Mephl O ofecredeHro 6e30IIaCHOCTH BOSHHOIO TEpCOHAJIA U WICHOB MX cemei, a
TaK¥ke 1o uxX oT3bByY Hanpapmaomel CTOpoHOH. '

2. Tlpekpauienue cCnyxO5L:

Eciii BOSHHBIH NepCOHAN-KYPCAHTHI 3aI€PiKaHbl JTH00 BRHECCHO PELIEHHE O
ero 3alepsKaHAy 3a IPABOHAPYIICHHWE WIM 33 COBEPIICHHE NPECTYIICHUA, 32
KOTOPHIE COLNIACHO HAIMOHANBHOMY 3aKOHOAATeNbCTBY IIpHHMMAOIIEH CropoHs!
BOCHHBIM HEPCOHAT-KYPCAHTHl IOMIEKAT WCKIIOUCHHMIO WM YBONBHCHHMIO U3
Boopyxernsx Cun (0praHoB), MO0 B CBA3H € €10 COCTOSHUEM 310POBHA WM T10
coGCTBEHHOMY JKETAHHI0 BOEHHOTO IepcoHan-Kypcanta Hanpasimome# CTOpOHE!
coobmaercs oduEansHeM opradaM Hanmpapisouteil  CTOPOHEL  JIOCPENCTBOM
odpmmuaibreIx oprapos [puauMatomeit Cropousr. Ilocie COOOIMCHMS TPUHAMAIOTCS
MepHL IT0 OTYHCICHHIO ¥ TIPEKpalleHMIo yJeObl. B ciydae IpHeMiaeMOCTH Cpoka
yueGEl BMECTO BO3BPAINEHHOTO TEPCOHANA NPHUHMMACTCS APYrod BOCHHEIA
mepcoHaN-KypeaHt. IlepcoHan, B OTHOLNCHHH KOTOPOIO TNPHUMEHEHBI MEphl IIO
OTYHCIIEHHIO H IIpeKpamennio yaeOsl, HOBTOPHO Ha yuely He HanpaBigeTcs.

3. Om3miB:

a) Hanpasnsomas CTopoHa B jro6oe BpeMs 1 0e3 00BACHEHHS TIPUTAH MOXKET
OTO3BaTh CROM BOeHHEH mepcoHan. B rakux cmydasx Ilpmammarorgas CTopoHa B
KpaTdafinge CPOKH NPHHMMAET BCE HEOOXOMMMEIE MEPHI [0 OCYINECTBICHHUIO
OT3bIBA;

6) B ciyuae BOSHVKHOBEHHS B OJHOM H3 [aHHBEIX TOCYJAPCTB BOWHEL
BOOPYKEHHEIX CTOJKHOBEHMI; HAPOIHBIX BOTHEHHH HIIM MEXKTyHAPOIHOIO KpH3uca
BOCHHBIH TIEpCOHA Hanpdi‘?:ﬂﬂfémjV_TI{I’\,‘CTQPOHBI 1o npotsQe Hpuaumaromei CTOpoHEL
BO3BpAIIACTCS HA POIMHY. TN "

R

e

Re R S




Crartbs 12
IIpaBoBbIe BOIPOCHI

1. CyneGmast KOMIIETEHITHS:

a) BOCHHBIM NEPCOHANT M WICHBl MX CeMel NOTUUHAIOTCS 3aKOHOJATEeNBCTBY |
TIpunumaromeii CTOpOHEI;

0) BOGHHBIH TIEPCOHAN-KYPCAHTHl IIPHUBICKAIOTCS K OTBETCTBEHHOCTH IIO
VIOJOBHOMY ¥ JUCIMIUIMHADHOMY 3aKOHOJATENLCTBY HapaBHE ¢ BOCHHBIM
nepcoHanom [TpunumMaromeit CToponsl;

B) mpuMenaeTca cyaebnas komnerenuus [Ipuanmaromeii Croponsr. OnHako B |
ciiyyae CYyIMMOCTH BOGHHOI'O TIEpCOHANA M UIEHOB MX ceMel He NpUMEHAITCH
HAKa3aHWE H HCIOJHEHHE CYJeOHOTO peleHHs B BHAE KasHH M MECTH, He
IPEIyCMOTPEHHOTO B CHCTEME HaKa3aHUs M UCIOJIHEHUS Cy (eOHBIX PEINECHUI;

r) cynmebHas kommereHuus, npunayiexur Hanpasmmome#n CropoHe, B
cIydasx:

(1) npueiedeHNs XK OTBETCTBEHHOCTH BOCHHOrO IepcoHana Hampasmsroluei |
CTOpOHH M WICHOB MX ceMeil, BOSHUKIIMX BCIEACTBHE COBEPLICHHS NPECTYILICHUH
B OTHOIIEHHH KMyHIecTBa ¥ O¢3onacHocT Hanparmsrome#t CTopoHEL;

(2) npuBIeIeHUS K OTBETCTBEHHOCTH BOGHHOIO IIEPCOHAJIA, HALIPABJICHHOTO B
Ka4ecTBE BOCIIMTATE, IPEHOIaBaTe/Is, COBETHHKA JINO0 Habmoaarens, CBA3aHHOTO |
'C €TO AEATENBHOCTRIO TU00 NPOABIEHUEM XalaTHOCTH;

(3) upumenenus cyneOHOM  kommereHimu — Hampasmpssromeid  ymbo
Hpurnmaromelt CTOPOHOH COOTBETCTBYIOIIEIO 3aKOHA, HA3HAYAIONIETO HAKA3aHUE, |
HE IPEYCMOTpeHHOE B 3aKoHOMaTenbcTBe Hanpapisromeli CTOpoHOi, HasHadaeTcs | |
HaKa3aHMe, NPELYCMOTPEHHOE B 3AKOHOATEIBCTBE O0OMX TOCYJapcTB MO0 ;.
HaKa3aHue COOTBETCTRYIOUIEE EMY. :

2) Bo3amemenue KOMIICHCAIN:

&) B CITy4asx NOIYYECHHA PaHEHUs, THOENY WIH CMEPTH BOEHHOI'O IIEPCOHANA B
Hepuo)  TPOBEICHHS  MEponmpusTHif  cornmacHO  Hacrosmero  lIporoxona,
Hamnpapmaromas 1u6o ITpuauMaromas Croposa He Gyaer TpeboBaTs Apyr y Apyra
KOMIICHCALINY;

0) ¢ BOEHHOIO IIEPCOHAla, HAIpPABICHHOrO B KayeCcTBE BOCIUTATENS,
NpEHoaBaTeNs WM HadmoAaTeNs He B3BICKHBACTCA KOMIICHCALNA 33 HEYMBIIITIEHHO
HAHECEHHOC B XOJIC JCATCILHOCTH HITM BRITIONHEHHS 3a/JaHys TOBPEXKAeHHE, yIIepO U
Bpe umyinecTBy [Ipunumaronieit CTOpoHEL.

Cratia 13
OuHAHCOBLIE BONPOCH]

1. BrImaTsl ¥ pacxo/sl: .
a) ofydenne MpoBoAUTCA OECIIaTHO HAa OCHOBC [TAPUTETHOCTY; .
6) pa3TWUHBIC MaTepHalbHEIe NOTPeOHOCTH W JHMYHBIE IIpaBa BOEGHHOTO
mepcoHalia ¥ 4NeHoB ux cemell obecnieunsaer Hanpasiaaromas CropoHa; :
B) TPaHCIIOPTHBIE PAEXoJpl BOCHHOTO NEPCOHANA [PY BHE3ZC U BBIC3C M3
HpHHHMammeﬁ CTOpOHH gﬁnaqm% &T Hanpasnxmmag C:l:\OpOHa [Io Bo3MOXkHOCTH




OecIDiaTHO BOCIIOJIB30BATHCA BO3IYIIHBIM/CYXOIYTHEIM TpaHCIopToM. CriocoOEL
HCIIONB30BaHMS TPAHCIOPTa OCYIIECTBIAETCH COINIACHO BHYTPEHHEro  IOpAAKa
TIpuanmaromneit CTopoHsr;

r) Ilpunumaromas CtopoHa 00s3yeTcs BO3MECTUTH HIKEYKA3aHHBIE PAacXOabl
BOGHHOTO TIEPCOHAN-KYpCaHTa:

(1) MecAIYHYIO CTHIIEHIMIO BOCHHOTO [IEPCOHAI-KYPCaHTa, PacXolbl BOCHHOTO
MIEPCOHAJI-KYpCaHTa Ha INHTaHWe, NpPOXWBaHWE (HAa OCHOBAaHMM M B pasMepe,
yctanoBienHoM B Ilpmammaromeii  Cropone), pacxous: Ha  oOyuenue,
OOMYHIHpOBaHUE (COracHo 06pa3sily, NpeJyCMOTPEHHOTO IS CBOMX KYPCAHTORB
IIpuaumaromeit CTOPOHEL);

(2) menexHOe copepikaHue (MECAYHBIH OKIam) oduuepa, BOSHHOCIYKaNIETo
CEP’KAHTCKOI'0 COCTaBa (COTTIAaCHO 3BaHMA BOCHHOIO II€pPCOHAN-KypcaHTa Ha
OCHOBaHWY ¥ B pasMepe, YCTaHOBICHHOM B [Ipunumaromeidl CTopone), pacxos! 3a
obyuenue, oOMYHAHMpOBaHWE (OJEBaEMOr0O TONBKO B YUEOHOM VUpeXICHUH

O(I)I/IIIGP OM, BOCHHOCJIYKAlIM ~ CEPIKAHTCKOrc  coCraBa, CoOIJlacHoO d)OpMBI,

OpeAYCMOTPEHHON U4  OoQuIlepa, BOEHHOCHYXKAIEro Cep)KaHICKOro cocrasa
[puaumaromeit CTOpOHEI) OCTaBIAET cebe.

2. HVHpupuayaisbHas 330JDKEHHOCTH:

a) BOCHHBIM mnepcoHas npu Bele3fe u3 I[Ipuaumaromueii CropoHel, BHE
32BHCUMOCTH OT IIPHUMHEI YOBITHS, MOJHOCTHIO IIOKPHIBA€T CBOM DPACcXOABl M
Pacxo/Ibl 4JIEHOB CEMBHU.

6) B HEOTJIOXKHBIX ClIydasX YIIONTHOMOYEHHBIE Oprausl - llpuHuMaromen
Cropousl ot wuMenu Hamnpasigomed CTopoHBI ONIaYUBalOT  3aJ0IKCHHOCTD
BoeHHoro mepconana. Ilpum omnare B ynomHoModeHHBlE opraubl IlpuHumaromeit
Ctoponsl ¢ GakTypoili Hampasisgercs NOKYMEHT O NpPHM3HAHHM 3aJ0/UKEHHOCTH
BOeHHOro mepcoHana. Hamnpasmmomas CTopoHa COIVIACHO NOPAAKAa ONIAYMBaET
[puamMaromneir Ctopore B teuenue 90 (meBgHocTa) nHeH. B ciydyae BEIABICHUS
IOCIe BO3BpAIlCHMA BOCGHHOIO IIEPCOHAa B CBOE TIOCYZApPCTBO  JIMYHBIX
sagomkennocTed, Ipraumaromas CTopoHa HanpasisaeT GakTypy N0 3aJ0JDKEHHOCTH
¥ HeoOXOA¥MEIE JOKYMEHTH B YIoiaHoModeHHEe opradsl Hampasnsomet CTopoHs!
M IIPOCHT KX OILIATHTH B TeueHue 90 (meBsHOCTA) THEH.

Crares 14
Bounpoce! 1o nepcoHaxy

OOMyHIEpOBaAHHE!

a) BOGHHBIM  NEPCOHAT-KYPCAHTH, DaBHO KAk  BOSHHOCIYXallde
[Tpunumaronieit CTOpPOHEI, HOCAT EAHHYIO BOSHHYIO QOPMY OIEKIHl;

6) YMmONHOMOYEHHBIN BOEHHBIM HEPCOHA HOCHUT CBOI0 BOEHHYIO OJEKIY
COOTBETCTBYIOIIYIO BoeHHOH Qopme ojexapl BoeHHocTyxamux . [IpuHnMaromeit
Croponsi; _

B) B HCOOXOQMUMBIX Clyd4asiX B IEpHOJ IPOBEIEHHS MeEpOIPHATHIH
Mpunumaromas Cropoxa obecneyrBacT HEOOXONUMOH OAEKIOH, CHAPDKEHHEM H
CpEICTBAMY,;
) r) CTOpOH

B IEns, omplqnﬁ BOEHHOT'O HepCOHa_u IgypcaHTa obecnieynBaroT
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Z) BOCHHOMY MePCOHAI-KYPCAHTY BHIJAETCs YIOCTOBEPEHHE, KOTOPOE OH
BO3BpAilaeT 110 OKOHYAHMIO O0yJYeHHUA.

2) OGopyloBaHHE U UMYIIECTRO:

a) 0bopyIoBaHye M UMYIIECTBO, MOJYYSHHBIE BOCHHEIM [IEPCOHAN- KypcaHTOM
JUTS TIONB30BaHHs HAa Tmepuox o0ydeHHs M IEPETMOATOTOBKM M HPOBCACHUA
MEpOIPHATHH, BO3BPALIAIOTCS [IOC/IE 3aBEPIIECHIA 00y YeHUS;

6) BoeHuml mepcoHAN-KYPCAHThI HECYT OTBETCTBEHHOCTH 338 COXPaHHOCTH
BEIJAHHOTO 000pYAOBaHAA U HMYILIECTBA.

3. Bonpochl TUMCHATLINHEL:

a) BOCHHBIM TIEPCOHAT TOJYMHAETCA  3aKOHOAATENLCIBY, KOTOPOMY
IOAYMHSIOTCA PaBHBIE IO HOJOKeHUIO Juna IIpuHumaromed CTopoHBL. BoeHHEIH
HepcoHal MOAYMHAETCS IPHKA3aM KOMAH/Mpa IOIPA3NIe/IeHHs ¥ HAYIbHIKA mrada,
B KOTOPOM TIPOXOHT 00y4eHHE, a TAK/Ke HaYanbHIKaM YIPEKACHAA (opraBm3zanun);

'G) HA BOGHHHIH TTEPCOHAN, COBEPIIUBIINI IIPaBOHAPYIICHUE, HALIPaBICHHBIN C
IEIBI0 MPOXOXKICHHS OOYYeHHs, HajJaraioTCi B3BICKAHHA, IIPEIYCMOTPEHHbIC
HAIMOHATBHEIM 3aKoHOmaTensctBoM [Ipunnmatomeii CTOPOHEL,

B) JMCIMILIKHADHEIC B3BICKAHHMSA Ha YIIONHOMOYCHHEI BOCHHBIH IEpCOHAN
HANAralOTCs TONBKO PYKOBOAWTENeM, HasHaucHHBIM Hanpapnsome#t CTOpoHOH B
paMKax CBOEr0 HALMOHATBHOTO 3aKOHOAATENbCTBA. B ciyuae NpUMEHEHNA JaHHBIX
TTOTHOMOYHIL:

(1) mpmvessercs B ciydyae, e€cium C Tpe0oBaHueM O TPOBEICHMH
AMCLMTIIHHAPHON TIpOueAypsl OOpaTHiICA KOMaHiup dacti (OTpsiia), HaualbHHK
mTaba WM HAYANBHUK YYPEKIECHHS, B KOTOPOM HAXOJHUTCA Y OJHOMOYCHHEIH
BOCHHBIN IEPCOHA,

(2) IUCHMILTMHAPDHOE HAKa3aHWe, OTPUIATENIBHO BIMSIONIEE Ha CTyKeOHYIO
JEATETHHOCTh Y IIOJHOMOYEHHOTO BOEHHOTO IIEpCOHaia KOMAaHAUpY 9acTu (0rpsina),
HaYAILHUKY IITaba MM HaYalbHUKY YIpekAeHH coo0maeTes MICEMEHHO;

I') CTApIUWii BOCHHBIH IICPCOHAN:

(1) orBeuaer 3a COOMIOACHHE BOCHHEIM IIEPCOHAIOM HIDKE TO 3BAHMIO
3akomogarenberBa  IIpuEEMaromted  CTOPOHBI ¥ BHINIONHEHHS — CIyXeOHBIX
o0s3anHOCTeif W NpaBwi, YCTAHOBIEHHHIX B MOAPA3NCICHUAX H YUPCIKICHHAX
[Tpunnmaromei CTOPOHBE

(2) KOMaHAMp IOMNpA3NENeHHs ] HIA HAdabHWK YIPEKICHHS 00eCICUMBacT
BSB,I/IMOJICI’ICTBI/Ie MCKAY oApa3aCcICHIUIMH, BHIITOAHAOIIHRMA CJIY}K€6HI>IC
0GS3aHHOCTH ¥ CBOEH Tpylmol;

(3) oOecmeumBacT B3AMMOJEHCTBHE ¢  YIOJHOMOYCHHBIMU  OpTaHaMM
Hanpasnstomeii CTOpOHEL. '

4, OdbopMIeHHE OTILYCKA!

) BOGHHHIN IepcoHaN IpHMeHdeT pabouee BpeMs, aialTHPOBABHOE IHAM U
neaensM [puanmaromen CTOPOHBT, _

6) BOGHHHLIH TeEpCOHAN OTIABIXAET B JHW OQHMLHAILHBIX MPA3AHHKOB H
BEIXOIHEIX nueif IIpuHumarouieit CTopoHsl;

B) ohopMIICHIE OTITyCKa BOEHHOrO IICpCOHaNa:

(1) BoeHHEIH mepcoHAX nonyqaeT omycx B _COOTBETCTBHHM ¢ y4uebHoi
TIPOTPaMMOi, aHaﬂoquoyi OTILY
TOJIOXKCHHUS HpI/IHI/IMaIOIIIe’I/I CTOpOHBI
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(2) ormyck, NIPOBOAWMEI B TapHU30HE IIPEIOCTABILCTCH KOMaHAMPOM
TO/Ipa3fAciicHus, HAYAIBPHUKOM YUPEKICHHA WIM OpraHu3auud, rue olydaercs
BOEHHEIN IIEpCOHAT;

(3) ormyck, ucnoassyemsiit B IpurauMaiomeit CTopoHe, HO 32 TpeAeTamu
TAPHHU30HA, IMPEJOCTaBifeTcd KOMAHIWPOM  IIOAPasHENIeHHs, HaYaIbHHKOM
VUPEIKICHUA WIH OpraHM3aliK, B KOTOPOM MPOXOIUT 0OyucH)Ee BOSHHBIN ITepCOHAl,
TI0 COrIaCHIO YHOMHOMO4YeHHOro oprana Hanpasmnsrowei CTOPOHEL,

(4) otmyck, wucrone3yembiif 3a npenenamu IIpuHmMaromedl  CTOpOHBL,
IIpefocTaBaeTcs YIOIHOMOYeHHEM opragoM Hanpapasiomeit CropoHBI 10
COrJIACHIO YTIOMTHOMOYEHHBIX OPTAHOB 0DOMX rocy1apCTB;

r) 10 mpocsGe BOSHHOTO IEPCOHAJ-KYypCaHTa B JHHM BAKHBIX OQHIMAIBHEIX
npa3aaukos Hanpasnsromel CTOpoHEI éMy IPEeNOCTaBIAETCA BEIXOTHOM;

) IOpOXHBIE pacXoAsl BOEHHOTO IIEPCOHANA, BBIUEHAINEIOC B OTHYCK,
nmokpeiBaeT Hanparnsromas Cropona.

5. Coyuail cMepTH:

a) B CIlyuae CMEPTH OJHOTO M3 BOSHHOI'O IEPCOHANIA MIIM YNEHA E€r0 CEMBH B
Ilpunumarome#t  Cropone,  Ilpuaumaromas  Cropona — He3aMeLIATENBHO
uHpopmupyet 00 3ToM Hanpasiromyrwo Cropory. Hanpas:isomas CTopoHa penraeTt
BOIIPOCHI 3aXOpPOHEHUS yMepinero Ha teppuropuy llpummmaromedt CTopomsl, nudo
BEIBO3a Ha camojeTe B Hanpasisiomyo CTopony;

0) B cIydae MPHHATHS PEIICHHUSA O 3aXOPOHEHMH YMEPLIEro Ha TEPPHTOPHH
Npuanmaromeit Croponsl, [puaumaromas CTopoda HECET pACXOMBl, CBA3AHHBIE C
[OXOPOHAMH  YMEpINEero ¥ BBIIONHAET BCE HEOOXOMUMEIE  (QOPMANBHOCTH.
[MTpuanrMaromgas CTOPOHA IIPOBOJUT BOEHHYIO LEPEMOHHIO 3aXOPOHEHMS, KOTOpas
TOPOBOAWTCA I TIepcOHala, PaBHOTO IIO 3BAHMIO M 3aHHMAacMOH JIODKHOCTH B
Hampagastomeii CTopone;

B) B CJIydae NPHHATHS PEUICHUs O [HEPEBO3KE TENA YMEPINETO HA TEPPHTOPHIO
Hampasisttonteit Ctoponst, Ilpuaumaromas CTopoHa HECET BCE PAcXOIbl B IPOBOIUT
BCE HEOOXOAMUMBIE IPONEAYPHI IO TPAHCTIOPTHPOBKE YMEPIHETO.

Crarba 15
MeaunuHcKue YCOyrH

1. BoeHHSsIH [IEPCOHAN M WICHS! €0 CeMBH OOCCIEIMBAIOTCA MEIAMLIMHCKEM
o0CHy:XKHMBaHMEM H JIEUEHHEM, KOTOpHIE IPEZOCTABIAIOTCA Ui JIHIl, PaBHBIX IIO
3BAHMIO M 3anuMacMoit nomkHocTH [purpMaronieil CTopoHsl. ‘

2. Pacxosl, CBS3aHHEIE C IMTEIBHbIM JE€UYEHHEM, IPHROOPETEHMEM JIEKAPCTB
¥ MHBIX MEJMIMHCKHX YCIyT, a TAalKe BOIPOCHL, CBI3aHHBEIE C OIUIATON Wi
HEOILIATOM TPAHCIOPTHRIX PACXO/0B BOEHHOTO IIEPCOHANA M WICHOB €r0 CCMBH JIIA |
HpoOBeleHMA JICUSHUA Ha TEPPUTOPHH  CBOETO0  TOCY/IapecTBa,  PelIarTcs |
Hampagsstomeii CTopoHOH. :

3. Bce pacxomsl 3a  MEIUIMHCKME VYCIYTM  YaCTHBIX/TPaKIAHCKHX
MEIMIUHCKAX VIPEKACHUI OTUIAYMBAIOTCS U3 JHYHBIX CPEACTB BOEHHOIO IIEPCOHAIA
Hanpagnsiomeit CTOpOHEL. T e




Crareu 16
ConnansHbie YCIYTH

1. BoeHHwlii nepcoHanl W 4IEHBl WX CeMell COTJlacHO 3aKOHOAATENHCTBA
[Tpunumarorieit CTOPOHEI MOAB3YIOTCA AOMOM oduilepoB, O0ydeToM, KOMIICKCHOM
€70, BBIJIABAEMOM  CTOJIOBBIMH, a TaKKe JPYIMMH  COLM&IBHBEIMA H
AXMHHUCTPATUBHBIMYA YCIYTaMH, KOTOpPhIE MPEeAOCTaBIAIOTCA IJIsl JIUI, PABHEIX ITO
yposHio [Tprrumaromeil CTOpoHSI.

2. BoepHEBIf mepcoHAN-KYpPCaHTEl BO BpeMS OTABIXa M B CBOOOIHOE BpeMd
TIONB3YIOTCS TEMH JK€ YCIIyraM#, KakMMH IOJB3yiI0Tca KypcaHThl [IpuauMaroimei
CropoHsl.

Cratea 17
TamoxHs ¥ opopMIeHHE JOKYMEHTOB

1. BoeHHEIH EpCOHAN-KYPCaHThl M YIIEHBl UX CEMEH IPH Bhe3e U BLIE3JE U3
[Tpubmmaromeit CTOpOHE, a Takxe IIPU IPOXUBAHUKM B DTOM TOCYAapCTBeE,
coOMONArT €ro AeHCTRYIOUIEE NACIIOPTHOE U TAMOXKEHHOE 3aKOHONATENBCTRO.

2. Bocunuriii mepcoHaN-KypCcaHTBI W UJIEHBl UX CeMedl Ha TeppUTOPHH
Ilpuaumarotiied  CTOpPOHEI  COOJIOZAIOT  HALMOHATIBHOE 3aKOHOJATENBCTBO O
npe6BIBaHyH ¥ TIepeIBIKEHIN NMHOCTPAHHEBIX IPaXIaH.

3. UneHsl ceMBM BOCHHOIO  IE€PCOHAN-KYPCAHTa,  BEIEXABINEIC  Ha
IOArocpouHoe 00yUeHHe Ha OMH rod 1 Goee, MOTYT HaxoauTecd B [IpuauMaromei
Cropone kaxaeld rox B TedeHne 30 KaleHmapHeIXx IHeH. B Takux cioydasx
obecrcynBaeTea HeobXoauMas BH30Bad MOAAEpKKa. B oTmensHEIX ciydasx (dope-
Ma)XOPHEIE 00CTOATENBCTBA) 0 cornacHio Ilpurumaromeil CTOpOHEI NaHHEIH CPOK
MOXET OBITE TIPOJIJIEH.

Crarpa 18
JApyrue soupochbt

1. Ilo mompocaMm, BO3HHKAIOMMM B XOJ€ BHIIOJHEHWA HACTOALUIErO
IIpoTOKOMa, a TAKOKE HE YKa3aHHBIM B HEM, IIPUMEHAIOTCA HOPMBI COTTTalIcHI.

2. Ilo ToNKOBaHMAM, HE ONpejencHHEIM B HacrogumeMm Ilpotoxone,
MPUMEHSIOTCS OCHOBaHMA, yKasaHHble B CornalneHu. :

Craresn 19
Pemenne paznornacui

PasHorsiacii, BOHHMKAIOMME B XOJe YUTEHHA M TPUMEHEHHS IIONOKEHMH
Hacrogmero Illpotokonma, pemmaroTca IIyTeM corlameHui Mexxy CropoHamu
rocyaapcTeamu. Ilocne ° [PUMEHEHHA B [TACLMCHHOM BHJC oOpameHusa 0 IPOBCACHHH
Corjamiesuid  OHO ,mpep;q@m(:a« EB teueHne 30 '(:[]an,uuam) JHEH W B ciaydae

OTCYTCTBHS pSSYJIBTaﬁ)E B Teqezﬂﬁe 90 (JIGBHH ¢ta) MHEH,
s \ il :

N @TOPOHLW 30
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(TpuouaT) OHEH HAUpPaBIIOT IMHUCEMEHHOE YBENOMIIEHHE H IPUOCTAHABIMBAIOT
neiicreue Ilporokona. B nmarumom ciayuae Hacrosmmit IIpoToxonm pelicTByeT o

OKOHYAaHHSI CpOKa HadaToro oOydenus. B ciydae BO3ZHHKHOBEHHA Pa3sHONIACHH,

Croponsl it wx pemenus He 6yayT obpainarbes K TPETbUM JIUIAM/yUpPEIKICHUAM,
CYIbsM MO0 B MEKIyHAPOIHBIN Cy L.

Crarbs 20
HN3mMeHeHHS H JJOHOJHEHHA

1. B HeoOxomuMbIX ciaydasx ofHa M3 CTOPOH MOMKET BHECTH MHCHMEHHOE
OpeIoKeHHe O BHECEHUH M3MeHeRuHd u JomonHenwil B Hacrosmui [Iporokon. B
3TOM ClIydae CorjaileHue MpoBoanTca B Tedenue 30 (Tpuanary) AHeH ¢ MOMEHTa
BHECEHHS Ipeanoxenus. B ciydae, ecnd B TedesHe 90 (meBaHOCTa) IHEH
pEe3yJIBTaTHl He JOCTHTHYTHL, TO ofHa u3 CropoH B TeueHue 30 (TpuauartH) nuei
IyTEM MOpPEABAPUTENRHOTO HAIPABICHUS IHCBMEHHOTO YBEIOMIICHHA MOXKET
IPHOCTaHOBUTS JiciicTere IIpoTokona.

2. Ilpennoxenuss CTOpPOH O BHECEHMM M3MEHEHMH M JOIOIHCHMI ITO
B3aMMHOMY COIVIAIICHMIO B Bacrofmuil IIpoTOKon BCTYMAalOT B CHIY B IOPAJKE,
TpeyCMOTPEHHOM cTaThell 22 (Y TBep:KIeHNE H BBEACHME B ICHCTBHUE)

Crarea 21
Cpox npuMeHeHHS H TpeKpalleHne NeHcTBHs

1. C yuerom monoxenuit Cornamenus nacroamuii [Iporokon saxmouaercs
cpokom Ha 1 {omuu) rox. Ecam oxama mu3z CropoH 3a 90 (meapocro) iHe# 10
UCTEYEeHMs TOJMYHOro cpoka neiicTBus Hacrosmero IIporokona He HampaBuT
NHCBMEHHOE VBECJIOMJICHUE O IPUOCTAHOBICHMM €TI0 JEHCTBHA, HaCTOAIIUA
[TpoToxon mpoaseBacTCA Ha CIENYIOIHHA o, |

2. B ciryuae yrpatsl cunsl Cornamenus, nagseni [Iporokon yrpauuBaer cBoio
CHIy M IOJIOXKEHWSA, 4Y9T0 He TpebyeT UpoBeACHHA XakoH-Iubo mpoueaypsl
0 OpMIIEHUS. _

3. B cnyuae, ecim onHa w3 CropoH BbLACHHIA, 4ro gpyras Cropona ne
BBIIOJIHWIA WIM HE CMOIVIA BBITIONHHTH MOJIOXKEHMS HAcTosmero IIporokona, To
MOMKET B IHCHMEHHOM BHIE INPEIJIOXKUTHL NpOBENEHUE NeperoBopoB. [leperoBopsl
nposonasTes ciyctd 30 (TpuoUaTh) AHEH MOCIe HapaBICHYS JAHHOTO TPEITOKCHHUS.
B cinyuae, ecinu B TeueHue 45 (copoka 1TH) JHEH He OyAeT pe3ylabTaToB, TO OHA U3
Cropon B Teuerve 30 (TpuanaTi) AHeH MOXKET IPHOCTAHOBHTE AeHcTME [IpoTokona
ITyTEeM HAIIpaBJICHUS [MUCHMEHHOTO YBEIOMIICHHS. '
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Cratpa 22
YTBepiKIeHHE 1 BBeenue B feficTBHE

Hacrosumuit TIpOTOKOT BCTynaeT B CHIIy ¢ JaThi nony4eHus CTOpOHAMH 1O
JUILIOMATIHISCKIM KaHAIaM IIOCTSIHETO IIHChbMEHHOTO YBEOMIICHHA O 3aBEPIICHUH
BHYTPHTOCYAaPCTBEHHEIX TIPOLIEAYP, HEOOXOAMMEIX /IS BCTYIUIEHNS €TI0 B CHITY.
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Crarba 23
Texer ¥4 ero NoAIIHCAHHAE

Corepmreno B ropone Astoot, «  »AF Hazicon  201L roma B mByx
SK3EMILIAPAX, KAKAEIH Ha Ka3aXCKOM, TYPEIKOM, PYCCKOM M aHTTHHACKOM sA3BIKaX,
NpHdeM BCE TEKCTHl HMMEKOT OJMHAKOBYIO Cuily. B ciyuae pO3HHKHOBEHMS
pasHOIIACHA B TOJNKOBAHHH IONOKeHHH Hactosmero IIpotoxona, CTopomsi
06paINaoTCs K TEKCTY HA aHITAHCKOM A3BIKE.

3a lIpaBHTEJLCTBO
Typenxoii Pecnyboauku

by <

Cepser Hoprox
['masHOKOMaHAyromuiH HanxapmMepuy
Typerxoit PeciryOnuxu

TeHepast Apmun

‘reapaueit Pecrybnuky Kazaxcran

3a IlpagnTesbCTBO
Pecny6axn Kazaxcran
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KakcpsikoB Pyciag
I'naBHOKOMaHytomuii Hanponasnon
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