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124.

1/997

Tirkiye Cumhuriyeti Hiikiimeti ile Tunus Cumhuriyeti Hikiimeti
Arasinda Giivenlik Alaninda Egitim Isbirligine Iliskin Protokoliin
Onaylanmasinin Uygun Bulunduguna Dair Kanun Tasarist

125.

1/1000

Tiirkiye Cumhuriyeti Hukiimeti ile Azerbaycan Cumhuriyeti Hitkiimeti
Arasinda Giivenlik Isbirligi Anlagmasinin Onaylanmasinin Uygun
Bulunduguna Dair Kanun Tasaris:

126.

1/1002

Turkiye Cumhuriyeti‘Hiikﬁrneti Ile Maldivler Cumburiyeti Hitkiimeti
Arasinda Giivenlik Isbirligi Anlagmasimn Onaylanmasinin Uygun
Bulunduguna Dair Kanun Tasaris:

127.

1/1018

Tirkiye Cumbhuriyeti Huktimeti ile Gana Cumhuriyeti Hiikiimeti
Arasinda Basta Ter6rizm ve Orgiitlii Suclar Olmak Uzere Agir Suglarla

Miicadelede  Igbirligi Anlagmasimn  Onaylanmasimn ~ Uygun
Bulunduguna Dair Kanun Tasaris

128.

1/1030

Turkiye Cumhuriyeti Hiikiimeti ile Kamerun Cumhuriyeti Hitkiimeti
Arasinda Giivenlik Alaminda Isbirligi Anlasmasinin Onaylanmasinin
Uygun Bulunduguna Dair Kanun Tasarisi

129.

1/1031

Tirkiye Cumhuriyeti Igisleri Bakanlig: Jandarma Genel Komutanlig: ve
Kazakistan Cumhuriyeti Milli Muhafiz Birlikleri Genel Komutanlig
Personelinin  Egitim ve Ogretimi Alaninda Tirkiye Cumbhuriyeti
Hiikiimeti ile Kazakistan Cumhuriyeti Hiikiimeti Arasinda Protokoliin
Onaylanmasinin Uygun Butunduguna Dair Kanun Tasarisi

130.

1/1033

Turkiye Cumhuriyet Hitkiimeti ile Macaristan Hiikiimeti Arasinda
Giivenlik Isbirligi Anlasmasinin Onaylanmasimin Uygun Bulunduguna
Dair Kanun Tasarisi

131.

Turkiye Cumbhuriyeti Hiiktimeti ile Senegal Cumhuriyeti Hitkiimeti
Arasinda Giivenlik Alaminda Isbirligi Anlasmasimn Onaylanmasinin
Uygun Bulunduguna Dair Kanun Tasarisi

132.

Tirkiye Cumhuriyeti HilkGmeti ile Mali Cumhuriyeti Hiikiimeti
Arasinda Giivenlik Isbirligi Anlasmasmin Onaylanmasimn Uygun
Bulunduguna Dair Kanun Tasarisi

133.

1/545

Tirkiye Cumhuriyeti Hiikiimeti ile Libnan Cumbhuriyeti Hiikiimeti
Arasinda Degistirilmis Sekliyle 1978 Tarihli Gemi Adamlarinm Egitim,
Belgelendirilme ve Vardiya Standartlari Uluslararas: Sozlesmesi Kural
1/10 Uyarinca Beigelerin Karsihkli Taninmas: Hakkmda Mutabakat
Zaptimn Onaylanmasinin Uygun Bulunduguna Dair Kanun Tasarisi

134.

1/1025

Gemilerin Ihtiyati Haczine Iligkin Milletleraras: Sozlesmeye
Katilmamizin Uygun Bulunduguna Dair Kanun Tasarist

135.

1/803

Turkiye Cumhuriyeti ile Fas Krallifi Arasinda Deniz Balikgiligi ve
Kiltlir Balikgihga Isbirligi Anlagmasimin Onaylanmasmm Uygun
Bulunduguna Dair Kanun Tasans:
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T.C.

BASBAKANLIK
Kanunlar ve Kararlar Genel Miidiirliigii

Sayt  : 31853594-101-1091~3H 2% / 12015

Konu : Kanun Tasaris:

TURKIYE BUYUK MILLET MECLISI BASKANLIGINA

Disisleri Bakanlifi’nca hazirlanan ve Bagkanlifimza arzi Bakanlar Kurulu’nca
5/1/2015 tarihinde kararlastirlan “Tiirkiye Cumbhuriyeti I¢isleri Bakanlign Jandarma Genel
Komutanhf: ve Kazakistan Cumhuriyeti Milli Mubhafiz Birlikleri Genel Komutanh:
Personelinin Egitim ve Ogretimi Alaninda Tiirkiye Cumhuriyeti Hiikiimeti ile Kazakistan
Cumbhuriyeti Hiikiimeti Arasinda Protokoliin Onaylanmasmin Uygun Bulunduguna Dair
Kanun Tasarist” ile gerekgesi iligikte gonderilmigtir.

Geregini arz ederim.
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Turkiye Cumhuriyeti Hukimeti ile Kazakistan Cumhuriyeti Hikimeti Arasinda 26 Mayis 2005
tarihinde imzalanan “Uluslararasi Terérizm, Organize Suglar, Uyusturucu ve Psikotrop Maddelerle
Bunlarin Katki Maddeleri ve Benzerlerinin Kagakgihd ve Diger Tiplerdeki Suglarla Mucadele
Isbirligi Anlasmasi™ hikkimleri cercevesinde; “Turkiye Cumhuriyeti igisleri Bakanlid Jandarma
Genel Komutanhgi ve Kazakistan Cumhuriyeti Milli Muhafiz Birlikleri Genel Komutanhg
Personelinin Egitim ve Ogretimi Alaninda Turkive Cumhuriyeti Hukameti lle Kazakistan
Cumhuriyeti Hikumeti Arasinda Protokol” 17 Haziran 2014 tarihinde Astana’da imzalanmigtir.

Tarkiye Cumhuriyeti Jandarma Genel komutanlidi ile Kazakistan Cumhuriyeti Milli Muhafiz
Birlikleri Genel Komutanli§i arasinda tesis edilecek igbirliginin prensip ve gergevesini belirlemek
maksadiyla hazirlanan séz konusu protokol ile egitim faaliyetierinin planlama, koordinasyon ve
icrasina iligkin hususlar ve taraflarin gérev ve sorumluluklar belirlenmektedir.
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T.C.
- BASBAKANLIK
~ KANUNLAR VE KARARLAR
GENEL MUDURLUGU

| 1 809

\ TURKIYE CUMHURIYETI ICISLERI BAKANLIGI JANDARMA GENEL .

| KOMUTANLIGI VE KAZiAKISTAN CUMHURIYE’I:I MILL"I MUHAFI_Z BIRLIKLERI

1_ GENEL KOMUTANLIGI PERSQNELINII_\I .EGITIM VE_OGRETIMI ALANINQA

\ TURKIYE CUMHURIYETI BUKUMETI iLE KAZAKISTAN CUMHURIYETI

‘ HUKUMETI ARASINDA I"ROTOKQLUN ONAYLANMASININ UYGUN

‘ BULUNDUGUNA DAIR KANUN TASARISI

\ MADDE 1- (1) 17 Haziran 2014 tarihinde Astana’da imzalanan “Turkiye Cumburiyeti
Igisleri Bakanligt Jandarma Genel Komutanlig ve Kazakistan Cumhuriyeti Milli Muhafiz Birlikleri
‘5 Genel Komutanlig: Personelinin Egitim ve Opretimi Alaninda Tiirkiye Cumhuriyeti Hiikiimeti ile
K azakistan Cumburiyeti Hiikiimeti Arasinda Protokol”{in onaylanmasi uygutt bulunmustur.

MADDE 2- (1) Bu Kanun yayimi tarihinde yiirlirliige girer.

| MADDE 3- (1) Bu Kanun hilkiimlerini Bakanlar Kuruly ylrdtd.
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fikrasinda belirtiien tammm disinda kalan Askeri Perso,neief If.

TURKIYE CUMHURIYETI IGISLERI BAKANLIGI JANDARMA GENEL
KOMUTANLIGI VE KAZAKISTAN CUMHURIYETI MiLLi MUHAFIZ BIRLIKLERI
GENEL KOMUTANLIGI PERSONELININ EGiTiM VE OGRETIMi ALANINDA

- TURKIYE CUMHURIYETI HUKUMETI ILE
KAZAKISTAN CUMHURIYETI HOKUMETi ARASINDA PROTOKOL

Turkiye Cumhuriyeti Hikumeti ile Kazakistan Cumhuriyeti Hukimeti (bundan sonra
“Taraflar” olarak anilacaktir.);

Turkiye Cumhuriyeti Hukimeti ile Kazakistan Cumbhuriyeti Hukimeti Arasmda.

26 Mayis 2005 tarihinde imzalanan “Ulusiararasi Terdrizm, Organize Suglar, Uyusturucu ve
Psikotrop Maddelerle Bunlarin Katki Maddeleri ve Benzerlerinin Kagakeili§i -ve Diger
Tiplerdeki Suglarla Mdicadele Isbirligi Anlasmasi” (bundan sonra Anlagma olarak
belirtilecektir) hilkimlerini dikkate alarak,

Karsilikliik ve Devletlerin egemen esitligi ilkesi dogrultusunda, Taraflarin yasal gérev
ve sorumluluk alantarinda baslatacaklar egitim ve 6gretim igbirlidinin, dunyada ve 6zellikle
bélgelerinde barig, istikrar ve glvenlige oldugu kadar, her iki devietin ortak menfaatierine de
katkida bulunacagini teyit ederek,

Egitim ve 6Fretim claninda igbirligi yapmalarinin dnemini g6z oniinde tutarak,

Asagidaki hususlarda mutabakata varmiglardir:

MADDE |
TANIMLAR
Bu Protokolde yer alan terimlerden;

1. Gonderen Devlet; bu Protokoliin uygulanmasi amaciyla Kabul Eden Devlete personel,

‘malzeme ve techizat génderen devlettir.

‘2 Kabul Eden Deviet; bu Protokoliin uygulanmasi amaciyla Génderen Devletin personel,
~malzeme ve techizatini kabul eden devlettir.

3. Askeri Personel; Taraflardan birinin Kursiyer Askeri Personelini ve Gorevli Askeri
Personelini kapsar.

4. Kursiyer Askeri Personel; bir Tarafin, diger Tarafin egitim ve édretim kurumiarinda

- egitim ve 6gretim gérmesi maksadiyla goénderdigi Askeri Personeldir.

5. Gorevli Askeri Personel; bu Protokolde éngérilen igbirligi faaliyetlerini ylritmek
iizere, bir Tarafin dier Tarafin birlik ve kurumlarina, gongerdlg bu maddeni /'--a
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6. Komutan veya Amir; Kabul Eden Devletin mevzuatina uygun olarak Génderen | §
Devletin Askeri Personelinin konuslanacad! yerdeki Birlik ve Karargahin Komutan: veya
Kurumun Amiridir.

7. Kidemli Askeri Personel; Génderen Devletin Asker? Personelinin faaliyetlerini idare
etmek (zere Gonderen Devletin mevzuatina uygun olarak atanmis Askeri Perscneli
arasindaki en kidemli personeldir.

8. Aile Fertleri: Askeri Personelin aile fertleri esi ve gocuklan ve tilke mevzuatina goére :
bakmakla yukamli oldugu diger aile fertlerini ifade eder. 1

9. Egitim ve Ogretim igbirligi; egitim-6gretim ve diger igbirligi konularina iligkin; techizat, |
malzeme, teknik bilgi, belge, personel ve tecrilbelerin mibadelesini kapsar.

10. Danigmanhk Hizmeti; egitim—tgretim ve teknik—lojistik konularda bilgi ve tecribe
mubadelesi igin Kabul Eden Devietteki Gonderen Deviet Gorevli Asker? Personeli tarafindan |
saglanan hizmettir. '

11. Egitim ve Ogretim Kurumlar; Okullan, editim merkezlerini, egditim birliklerini ve egitim
verilebilen diger birlikleri ifade eder. -

12. Mobil Egitim Timleri; personel mevcudu, egitim konulari, editim zaman ve siresine |
iligkin karsilikl mutabakat 0zerine, Gonderen Devlet tarafindan, Kabul Eden Deviette
goreviendirilecek uzman “Gorevli Askeri Personeli” ifade eder.

13. igbirligi Uygulama Plani; Askeri ilikilerin kontrol ve koordinesini sadlamak
maksadiyla bir yil igerisinde gergeklestiriimesi dusundlen faaliyetlerin cizelgesidir ve her
takvim yili igin hazirianir. Lo

MADDE i

AMAC

Bu Protokolin amaci; Taraflanin Kursiyer Askeri Personeline egitim ve &gretim
kurumlarinda Kkarsilikli  verilecek egitim ve ogretim ve Mobil Egitim Timlerinin
gorevlendirimesine iligkin esaslari, sorumiulukiari ve bu Protokoliin uygulanmasiyla ilgili
hususlari belirlemektir.

MADDE Iil

KAPSAM

Bu Protokol; Taraflar arasinda tesis edilecek igbirliginin prensiplerini ve gergevesini,
egitim kurumlarini, egitim birliklerini ve bu kurum ve biriiklerde egitim - 6drenim gérecek
Kursiyer Asker! Personeli, egitici personeli, Taraflarin Mobil Egitim Timleri vasitasiyla
duzenleyecekleri egitim faaliyetlerini, egitim prensiplerini, goreviendirilecek Vggmgp?ag‘!ann
gbrev ve sorumlulukiarini kapsamaktadir. I A wF {‘wx
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MADDE IV
YETKILl MAKAMLAR VE TEMAS NOKTALARI
Bu Protokoliin Uygulanmast Igin Yetkili Makamiar.
Ti]rkiye’de; Tﬂrkiye Cumhuriyeti Jandarma Genel Komutahllgl,
Kazakistan'da; Kazakistan Cumbhuriyeti Milli Muhafiz Birlikieri Genel Komutanhg:.
Bu Protokol icin Temas Noktalart:

Turkiye'de; Kazakistan Cumhuriyeti’nin Ankara'daki Askeri Atagelidi,

Kazakistan'da; Turkiye Cumhuriyeti'nin Astana’daki Askeri Ataseligidir.

MADDE V
EGITIM-OGRETIM VE DIGER iSBIRLIGI ALANLARI
Taraflar asadidaki alanlarda karsilikii igbirligi tesis edeceklerdir:
1. Birik, karargah ve kurumlara ziyaretler,

2. Taraflann okul, egitim merkezi ve birliklerinde karsilikii verilecek egitim (lisan egitimi
dahil) ve 6gretim,

3. Ig Guvenlik Egitimi, Organize Suglarla Micadele Egitimi, Toplumsal Olaylara Midahale
Egitimi ve mutabakat saglanmasi halinde, ihtiyac duyulabilecek askeri kolluk gérevierine
yonelik egitimler ve mobil egitim timi géreviendirmeleri,

4. Her iki Tarafin birlik, karargah ve kurumiarinda verilecek gorev bagi egitimi,
5. Taraflarnn okul, egitim merkezi ve birliklerinde karsiikli verilecek kurslar,

6. Egitimde kullanilan teghizat ve egitim yardime malzemelerinin geligtirimesinde
kargitikli yardimlagsma,

7. Musterek konularda tecriibe ve bilgi mibadelesi ile teknolojik igbirligi,

8. Egitim-6gretim ve teknik-lojistik konularda bilgi ve tecriibe ' aktanmi maksadiyla
3 H au = W\“ f
Danismaniik Hizmeti" saglanmasi. P ,
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MADDE Vi

EGITIM-OGRETIM VE DIGER iSBIRLIGI ESASLARI

1. Protokolun hikkiimleri cergevesinde hazirlanacak ve Taraflarn kargthkll yazisma yoluyla
imzalayacaklari “Yilik Uygulama Plan’ kapsaminda, Tarafiar kendi okul, birlik ve
tesislerinde Kursiyer Askeri Personele egitim ve ogretim hizmeti saglayacaktir.

2. Taraflar, her yil Kursiyer Askeri Personelin katilabilecekleri kurslara iligkin tekliflerini
kurs baglangicindan en az (¢ ay once gonderecektir. '

3. Taraflar, gonderecekleri Yilik Uygulama Planinda, kurslarin cesitlerini, kabul edilecek
katilimei sayisini, Kursiyer Askeri Personelin niteliklerini, kurslarin verilecegi ckullar, egitim
merkezleri ve birliklerin isimieri ve adreslerini, kurs surelerini, kurs dncesi dil egitimi ile varsa
kurs sonrasi gérev bas! egitimini ve benzeri teknik hususlar belirtecektir.

4. Kursiyer Askeri Personele, kendine esit kursiyerlerle ayni egitim ve 6dretim sagfanacak
ve benzer Slgme ve dederlendirme esaslar uygulanacaktir.

5. Egitim-6dretim ve kurslar Tarkiye’de Turkge, Kazakistan'da Kazakga ile olacaktir. Bu
maksatla Kursiyer Askeri Personel éncelikle lisan kursuna istirak edecektir. Bunun yaninda,
Kursiyer Askeri Personelin dil gugliikleri ile kargilagmasi durumunda, bir yill gegmeyen
kurslar icin Ingilizce kullanilabilir. Ugiinct bir lisan ile egitim durumunda, Génderen Deviet
yeterli sayida askeri/sivil terciman talep ‘edebilir. Kabul Eden Devlet, terciman temin
ederek Goénderen Devietin talebini yerine g‘e’cire'bilir. Bu takdirde terciman masraflari
Gonderen Devletge kargilanacaktir. -

6. Taraflar, Yillk Uygulama Planinda belirtilen niteliklerde ve gosterilen sayida Kursiyer
Askeri Personeli, egitim ve 6gretim maksadiyla birbirlerine gdnderecekir.

7. Secilen personel tlkesindeki tam tesekkdiiit bir hastaneden son iki ay icinde alinmig bir
“saglik raporu” ile diger Tarafa gonderilecektir. Askeri personel;

a. Bir enfeksiyon veya bulasici hastalifa ya da tibbi tedavi gerektiren rahatsizliklara
maruz kalmis olmayacaktir.

b. Dinya Saglk Orgﬂtﬂnﬂn talimatiarina gére agllanmls olacaktir.

8. Kabul Eden Devlet; Kursiyer Askeri Personelin hangi dersler ve egitimlerden muaf
tutulacaklar: ile bu dersler ve egitimlerden muaf tutulacaklari zamanlarda kendilerine ne tir
program uygulanacagdini Gonderen Devletin gérislerini alarak belirleyecektir.

9. Kursiyer Askeri Personele egitim ve &gretimin sonunda verilecek diplomalar Kabul
Eden Devlet Yetkili Makamiar tarafindan dizenlenecek ve yapilacak diploma téreninde
kursiyerlere verilecektir. Basansizlik durumunda ise basansizigi belirten bir belge

verilecektir. ' '




10. Goénderen Devlet Yetkili Makami, Kursiyer Askeri Personelin egitim ve ogretim igin,
uzun sareli kurslann baslangicindan (7) gin ve kisa streli kurslann baslangicindan (1) gin
énce Kabul Eden Devlette bulunmalarint sadlayacaktir.

11. Kursiyer Askeri Personel; bu Protokolde agiklanan hususlardan baska, egitim ve

ogretim faaliyetlerini diizenleyen mevzuata Kabul Eden Devlet personeliyle ayni dogrultuda | i
uymak zorundadir. Bu hususlarda Kursiyer Askeri Personeli bilgili kilmak Uzere kurslar
baslamadan dnce Kabul Eden Devlet tarafindan gerekli bilgiler verilecektir. ‘

12. Taraflarin istekte bulunmasi halinde, 5inci maddede belirtiien isbiriigi alanlaninda
egitim—6gretim vermek 0zere kargilikli olarak Gorevii Askeri Personel (Danigman)
goreviendirilebilir.

13. Taraflarin karsilikli olarak génderebilecekleri Gorevli Askeri Personel (Danigmaniar)'e
iligkin ayrintili bir ek protokol hazirlanabilir.

14. isbirligi, taraf devietlerin ortak cikarlan ve ihtiyaclarina uygun sekilde, mutekabiliyet
esasina gore gergeklestirilecektir.

15. Protokoliin  uygulanmasi sirasinda, Protokolle duzenlenmeyen hususlann ortaya
ctkmasi halinde, giris béliminde belirtilen Anlasmanin ilgili hitkGimleri uygulanacaktir.

16. Gonderen Taraf, editimin baslangicindan (30) gln once Kabul Eden Tarafa egitim ve
ogretime gondermek tzere segilen personelin kimlik bilgilerini (ad: ve soyadi, baba ad,
dogum tarihi, tahsili, gérecedi editim ve égretimi beliterek), adaylarin listesini génderecektir.

MADDE VI
ISBIRLIGINE iLISKIN UYGULAMALAR VE YUKUOMLULUKLER

1. Askeri Personel, Kabul Eden Devletin imkanlarn dikkate alinarak ve igbirligi alanlarina
gére segilecektir.

2 Kabul Eden Devlet; personele, editim stresince hizmet ve faaliyetierin yarutulmesi igin
gerekli sildh, mihimmat, techizat ve malzemeyi, editim sonunda geri alinmak kaydiyla
sadlayacaktir.

3. lIstisnai durumlarda, egitim ile ilgili plan ve programlar, egitim konular, egitimin suresi,
baglangic ve bitig tarihleri, egitilecek personelin nitelikleri, dlgme ve degeriendirme usulleri
ve egitimie ilgili diger hususlar Taraflann Yetkili Makamlarinca birlikte tespit edilecektir.

4. Taraf devletlerin mi||i' gizliligini gerektiren ders konulan Kabul Eden Devletce
kisitlanabilir.




MADDE VIl
MOBIL EGiTiMm TIMLERININ GOREVLENDIRILMESINE ILISKIN ESASLAR

1. Egitim konulari, egitim zaman ve stiresi  Uzerinde  mutabakat sa§|ahma3| halinder,
Gonderen Deviet Yetkili Makami tarafindan tegkil edilecek Mobil Egitim Timleri Kabul Eden
Deviette gérevlendirilecektir.

" 2. Gonderen Deviet Yetkili Makami, Mobil Egitim Timlerinde géreviendirilecek personelin,

alanlarinda uzman personelden olugsmasini saglayacaktir.
3. Mobil Egitim Timleri,
a. {c Guvenlik Egitimi (Terérle Mucadele Egitimi dahil),
b. Organize Suglarla Micadele Egitimi,
. Toplumsal Olaylara Mudahale Egitimi,
. Hassas Nokta ve Sahislarin Korunmasi Egitimi,
. Ozel Operasyon (bina, kara ve hava ta§|tlarmdan rehine kurtarma) Egitimi,
 Muzakerecilik (arabuluculuk) ve Olay Yeri Yonetimi,
g. Kolluk gérevlerine yonelik egitim konularinda géreviendirilecektir.

4. Mobil Egitim Timieri, Kabul Eden Devletin Egitm ve Odretim Kurumlarinda
géreviendirilecektir.

5. Kabul Eden Devlet; hangi egitim konularinda ve ne kadar sure ile Mobil Egitim Timine
intiyag duydugunu diplomatik yazigma ile her yii Subat ayinda Génderen Devlete
bildirecektir. Bu talepte ayrica; Kabul Eden Devletten egitime katilmast 6ngérilen personel
miktari, egitime katilacak Askeri Personelinin nitelikleri, egitimin verileceg@i okul, egitim
merkezleri ve birliklerin isimleri ve yerleri ile &3retmen yardimcilan ve terciman miktari
belirtilecektir.

6. Génderen Deviet: Kabul Eden Devletin taleplerini kargilamayi uygun gérmesi halinde,
Mobil Egitim Timlerinin planlamasini, miteakip yil uygulanmak tzere, Yilik Uygulama
Planlarina dahil edecektir.

7. Goénderen Devlet, Mobil Egitim Timinin géreve baglamasindan ug ay once;
a. Egitim programi,
b. Egitim alaninda hazir edilmesi istenen Egitim Destek Malzemeleri,

c. Ogretmen Yardimcitari, Terciimaniar,

d. Egitilecek personelin ihtiyag duyacagi silah, techizat, arag, geregler,

e. Egitim esnasinda uygulanacak egitim tegkilatlanmasi,

f. Egitim alani, dershane, atig alan hususiarini belifleyerek, Kabui Eden Devlete
bildirecektir.

&




8 Goénderen Devletin Mobil Egitim Timi personelinin uluslararasi ulagim masraflan, iase,
barinma ve yevmiyeleri Génderen Devietge kargilanacaktir. Kabul Eden Devlet, Mobil
Egitim Timinin barinma ve iagesi igin yer gosterecek ve her turli kolayhig: saglayacaktir.

9. Kabul Eden Devlet, Mobil Egitim Timi personeli igin havaalanindan gérev bitimine kadar
ihtiyaci kargilayacak nitelikte bir ara¢ tansis edecektir. Barinma yeri ile okullar, egitim
merkezleri ve birlikler arasindaki intikal igin bu aragtan istifade edilecektir.

10. Egitim slresince, Kabul Eden Devlet personelinin sevk ve idaresi, Génderen Devlet
Yetkili Makaminca géreviendirilen Mobil Egitim Timinde olacaktir.

44. Mobil Egitim Timlerinin planlamasi yapilirken; 3 kigilik bir timin en fazla 40-50 Kisilik bir
personel grubuna egitim verebilecedi kistas olarak alinacaktr.

12. Mobil Egitim Timleri ile yapilacak egitimlerde; hedef kitlenin lider personel olmasi esas
alinacaktir. Bu kapsamda Mobil Egitim Faaliyetleri; Nazari EGitim, Uygulamali Egitim ve
Egitici Egitimi seklinde (g asamali olarak dizenlenecektir.

13. Mobil Egitim Timleri ile yapilacak egitimler; taraf devletierin resmfi dilleri ile yapilacaktir.
Bu maksatla Kabul Eden Devlet, yeterli sayida terciman temin edecektir.

- 14. Mobil Egitime katilan ve baganl olan Kabul Eden Deviet Askeri perscneline “Egitim

Bitirme Belgesi” verilecektir.

MADDE IX
GiZLILiK DERECELI BiLGILERIN GUVENLIGI

1. Gizlilik dereceli bilgi, belge ve malzemelere erigim; Taraf devietierin milli mevzuatlarina
gore gerceklesecek ve soz konusu bilgi, belge ve malzemeleri bilmesi gereken kisilerle
sinirh olacaktir. Tim Askeri Personel, gizliik dereceli bilgilerinin korunmasina iligkin
guvenlik dizenlemelerine ve kurallanna riayet edecektir.

2 Taraflar kendilerine verilen bilgiler gizlilik derecesine sahipse veya bilgiyi veren taraf
bilgilerin agiklamasini istemiyorsa Tarafiar bu bilgilerin gizligini temin edecektir.

3. Bu Protokol kapsaminda, Taraflarin birbirlerine tevdi ettikleri gizlilik dereceli malzeme,
bilgi ve belgeler karstlikli mutabakat olmaksizin Gginci taraflara verilmeyecek ve kulamm
amaci disinda bagka bir amagla kullanilmayacaktir.

4. Bu Protokole istinaden, taraf devletlerin birbirlerine verecekleri téghizat, malzeme,
teknik bilgi ve belgeler karsiikli mutabakat olmaksizin Gglincl bir Glkeye
devrediimeyecekiir. '

Ry

5. Askeri bilgilerin gvenligine iligkin yukarida bq!'wﬁ%,;_ kiithler bu protokoliin sona | f
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ermesinden sonra da gegerli oldcaktir;», 7 é /




6. Askerl Personel, Kabul Eden Devlette kaldi§i stirece basin ile her tarlt dogrudan ya da
dolayl temastan kaginacaktir.

MADDE X
TARAFLARIN DIGER ULUSLARARASI ANLASMALARDAN DOGAN TAAHHUTLERI

Bu Protokoltn hikimleri, her iki devletin taraf oldugu diger Uluslararasi Anlagmalardan
dogan taahhutlerini etkilemeyecek ve Gglinch devietlerin gikarlarnna, givenliklerine ve Ulke
butunliklerine karsi kultaniimayacaktir.

MADDE XI
OLAGANUSTU DURUMLAR VE GOREV YASAGI
1. Genel;

a. Askeri Personel, Uciinci bir Ulke ile silahh ¢atigmaya veya politik faaliyetlere
kesiniikle katiimayacaktir. Kabul Eden Devlette ig givenlik géreviyle géreviendirilmeyecek
ve egitim-6gretim igin goreviendirilen personele bu Protokolde belirlenmig gérevler diginda
gorev verimeyecektir. '

b. Kabul Eden Devletin iiglinch bir devletle savasa girmesi veya gerginlik durumunda
ya da olagan(stil durumlarda, Askeri Personel ve Yakmnlarinin durumu ve geri gekilmesi
hususu Taraflarin Yetkili Makamlarinin mutabakat ile kararlagtirilacaktir.

2. Gérevlerin Sona Erdirilmesi,

Kabul Eden Devietin kanun, yonetmelik ve yoénergelerinde kendi Kursiyer Askeri
Personelinin ilisiklerinin kesilmesini veya Silahli Kuvvetierden cikanimasini gerektiren adli
veya askeri bir sugtan mahkimiyet veya tutuklama karari bulunan veya basarnsizlik ve sihhi
yetersizlik durumlan ortaya cikan veya kendi istegi ile iligik kesme talebinde bulunan
Gonderen Deviet Kursiyer Askeri Personelinin durumu Kabul Eden Deviet Yetkili Makamlar { ¢
araciliglyla Gonderen Deviet Yetkili Makamiarina bildirilecektir. Bildirimi muteakip egitimden

-ilisik kesme ve egitim ve ddretime son verme igslemleri uygulanacaktir. Eger egitim ile ilgili

stire bakimindan kosullar uygun olursa Ulkesine gdnderilen personelin yerine yeni égrenci
kabul edilebilir. Hakkinda egitimden iligik kesme, editim ve o6gretime son verme islemi

‘yapilan persene!, egitim-6gretim maksadiyla tekrar génderilmeyecektir.

3. Geri Cagirma;

a. Génderen Deviet, diledigi zaman ve sebep belitmeksizin, Askeri Personelini geri | &
cagirabilecektir. Bu durumda, Kabul Eden Devlet, geri ¢agirma igleminin mimk{n olan en
kisa zamanda gerceklegsmesi igin gerekli tedbirleri alacaktirs




b. Devletlerin birinde savas, silahli gatisma, toplumsal kangiklik veya uluslararasi kriz
meydana gelmesi halinde Génderen Devletin talebi zerine Kabul Eden Devletteki Askeri
Personel, kendi Ulkesine iade edilecektir.

MADDE Xl
HUKUKI HUSUSLAR-
1. Yarg Yetkisi;
a. Askeri Personel ve Yakinlan, Kabul Eden Devletin mevzuatina tabi olacaktr.

b. Kursiyer Askeri Personel; cezai ve inzibati mevzuat bakimindan Kabul Eden
Devletin Askeri Personeli gibi telakki edilecektir.

c. Yarg: yetkisi kabul eden devlete ait olacaktir. Ancak, mahkdmiyet halinde, Askeri
Personel ve yakinlarn hakkinda her iki Ulkenin ceza ve infaz sisteminde yer almayan 6lim
ve kisas gibi ceza ve infaz usulleri uygulanmayacaktir.

d. Asagidaki hallerde yarg: yetkisi Gdnderen Deviete ait olacaktir:

(1) Gonderen Deviet Askeri Personeli veya Yakinlan tarafindan, Génderen
Devletin malina ve givenlidine kars! islenen suglar,.

(2) Egitici, odretici, damsman veya gbzlemci olarak génderilmig olan Askeri
Personelin, gérevlerine iligkin bir eylem veya ihmalinden dogan suclar,

(3) Gonderen veya Kabul Eden Devlet tarafindan yarg: hakkinin kullanilacagt
hallerde; ilgili kanur igeri§i Gonderen Devlet ‘mevzuatinda bulunmayan bir cezayl

angdrmekte ise, her iki tlke ceza mevzuatinda yer alan veya uyum saglayan bir ceza
hukma uygulanacaktir. S -

2. Tazminat Talepleri;

a. Kabul Eden ve Gonderen Devletler, Askeri Personelin, bu Protokoliin igerdigi
faaliyetlerin icrasi sirasinda yaralanma, sakatlanma veya slumleri halinde, diger Taraftan
tazminat talep etmemeyi taahhit ederler.

b. Egitici, Ogretmen, danigman veya gbzlemci sifati ile gonderilen Askeri Personelin,
gorevleri sirasinda veya gérevin ifas dolayisiyla, Kabul Eden Devletin milkiyeti altindaki
mal ve esyalara kasitsiz olarak sebebiyet verecekleri zarar, ziyan ve hasarlar igin tazminat
talep edilmeyecektir.




MADDE Xiil
MALI HUSUSLAR

Odemeler ve Masrafiar;
a. Egitim mitekabiliyet esasina gére Ucretsiz olacaktir.

b. Gérevii Askeri Personelin ve yakinlarinin her torlt mali ve ézluk haklar, Génderen | §
Devlet tarafindan sagdlanacaktir.

c. Askeri Personelin, Kabul Eden Devlete gidis ve donisteki uluslararasi ulagim
masraflari, Génderen Deviet tarafindan kargitanir. Askeri Personel; mimkin oldugu
hallerde ve Taraflarin Yetkili Makamlarninin misaadesi alinmak suretiyle askerl havalkara
ulagim araglarindan Ucretsiz istifade edebilirler. Istifade usulleri Kabul Eden Devletin kendi
duzenlemelerine uygun sekilde yapilir.

d. Kabul Eden Devlet, Kursiyer Askeri Personelin asagida belirlenen masraflarini
karsilamay taahhit eder:

(1)~ Askeri &grenciler igin; iase, ibate, harghik (Kabul Eden Devlet tarafindan
belirlenecek esaslar ve miktar uizerinden), egitim-dgretim masraflan, giyim-kusam ihtiyaclar:
(Kabul eden Devletin emsali, kendi &grencileri igin tespit ediimis olan istinkaklar Gzerinden),

(2) Subay, Astsubaylar igin; aylik Gceret (Kursiyer Askeri Personelin ritbelerine
gore Kabul Eden Devlet tarafindan belirlenecek miktar ve esaslar tizerinden), egitim-6gretim
masraflar, giyim-kugam ihtiyaclan (Sadece Subay ve Astsubaylann egitim-6gretim
kurumunda giyecedi, Kabul Eden Devletin emsali Subay ve Astsubaylara verilen istihkak
Gzerinden).

2. $ahsi Borglar,

a. Askeri Personel, hangi sebeple olursa olsun Kabul Eden Devietten aynlirken sahsi
borglarini ve yakinlarinin borglarini 6deyecektir.

b. Acil durumiarda, Kabul Eden Devlet Yetkili makami, Gonderen Devlet adina ilgili
Askeri Personelin borglarini tasfiye eder. Bu tasfiyeyi yaparken, Askeri Personelin borcunu
kabullendidine dair bir belgeyi de fatura ile birlikte Gonderen Devlet Yetkili Makamina iletir.
Génderen Devlet 90 (doksan) gin iginde usuliine uygun olarak Kabul Eden Deviete
ddemeyi yapar. Askeri Personelin déniglinden sonra sahsi borcunun oldugu anlasildig
taktirde, Kabul Eden Deviet bunu da fatura ederek ilgili belgelerle birlikte 90 (doksan) gin

icinde 6denmesi istemiyle Gﬁnden;gﬁ'ﬁgﬁt




MADDE XIV
PERSONEL ILE iLGILI HUSUSLAR
1. Kiyafet;

a. Kursiyer Askeri Personel, Kabul Eden Devletteki emsalleri ile aynm kiyafette
olacaktir. :

b. Gérevli Askerl Personel, Kabul Eden Devletteki emsallerinin karsih@ olan kendi
resmi kiyafetlerini giyecektir. -

c. Faaliyetlerin icrasi sirasinda, lizumlu hallerde Kabul Eden Devlet, gerekli kiyafet,
techizat ve malzemeyi saglayacaktir.

d. Taraflar, taninmalarini saglamak maksadiyla, Kursiyer Askeri Personelin adi, soyadi
ve Ulkesini gosterir plaketleri Uniformalarinda tagimalarini saflayacaklardir.

e. Kursiyer Askeri Personele bir kimlik karti verilecektir. Bu kimlik karti egitim dénemi
sonunda Kursiyer Askeri Personel tarafindan iade edilecektir.

2. Techizat ve Malzeme;

a. Egitim sUresince hizmet ve faaliyetlerin yuriitiimesinde kullaniimak tzere Kursiyer
Askeri Personele verilen techizat ve malzeme egltlmln tamamianmasini miiteakip geri
alinacaktir. -

b. Bu techizat ve malzemenin iyi bir sekilde kullaniimasi ve muhafazasindan, Askeri
Personel sorumiu clacaktir.

3. Disiplin Igleri;

a. Askeri Personel, Kabul Eden Devlete mensup olan emsallerinin tabi oldugu
mevzuata aynen tabi olacaktir. Askeri Personel, egitim gérdiagu birlik komutani ile karargah
ve kurum amirierinin emirlerine uymakla yukimiadar.

b. Egitim, 6gretim amaci ile génderilen Kursiyer Askeri Personel; disiplin cezalan
yéniinden Kabul Eden Devletin mevzuati cercevesinde iglem gc‘irecektir.

c. Gorevli Askerl Personele: sadece Gonderen Devletin belirleyecedi disiplin amirleri
kendi hukuki mevzuati cergevesinde disiplin cezasi vermeye yetkilidir. Bu yetki kullanilirken;

(1) Disiplin iglemi, Gorevli Askeri Personelin bulundudu kita, karargah veya
kurumun amiri ya da komutani tarafindan talep edilmis ise, yaplian iglemin sonucu yazill
olarak talep makamina bildirilecektir.

(2) Gorevii Askeri Personelin gérevierini aksatacak mahlyettekl d|5|p||n.\
kita, karargah veya kurumun amiri ya da komutanina ;ya’fh of"z‘ksp\ndlmecekt,r
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d. Kidemii Askeri Personel;

(1) - Kabul Eden Devletin birlik ve kurumlarinda gorev yapan astlaninin, Kabul Eden
Devietin mevzuatina ve gorev yaptiklan birik ve kurumlarin kurallarina uymalarini
saglamaktan sorumludur.

(2) Gérev yaptigi Birlik veya Kurumun Komutanl veya Amiri ile kendi grubu
arasinda irtibati temin edecektir.

(3) Goénderen Devietin Yetkili Makamiar ile irtibat saglayacaktir.
4. lzinler;

a. Askeri Personel, Kabul Eden Devlet tilkesinde uygulanan haftalik ve gunlok gahgma
saatlerine uyacaktir.

b. Askeri Personel Kabu! Eden Devletin resmi tatil giinleri ile hafta sonu tatilinde izinli
sayilirliar.

c. Askeri Personelin izin igleri:

(1) Egitim ve ogretim gdren Askeri Personelin izinleri egitim ve ogretim
programlarina uygun olarak ve Kabul Eden Devletteki emsalierine uygulanan esaslara gore
verilecektir.

(2) Garnizon igi izinler Askeri Personelin egitim gbrdigu birlik, kurum veya tesisin
amiri tarafindan verilecektir.

(3) Kabul Eden Devlet Uikesi dahilindeki garnizon dis! izinler, Kabul Eden Devlet
Yetkili Makaminin uygun gérmesi halinde, Askeri Personelin egitim gordugl birlik, kurum
veya karargahin amiri tarafindan verilecekdtir.

(4) Kabul Eden Devlet Ulkesi haricinde kullanilacak izinler her iki deviet Yetkili
Makamlart arasinda varilacak mutabakata gére Génderen Deviet Yetkili Makaminca
verilecektir.

d. Kursiyer Askeri Personele, talep etmesi halinde Génderen Devletin 6nemli resmi tatil
giinlerinde izin verilebilir. -

e lzinli Askerf Personelin ulasim masraflan  Gonderen Devlet tarafindan | §

kargiianacaktir.
5. Vefat;

a. Bir Askerl Personelin ya da yakinlannin Kabul Eden Devlet Ulkesinde o6lmesi
halinde, Kabul Eden Deviet durumu derhal Génderen Devlete blldlrecek Gonderen Deviet |§
de miteveffanin Kabul Eden Devlet llkesinde gomuimesme veya»Gonderen Devlet Gilkesine f
ucakla geri gdnderiimesine karar verecektir. ; : :
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b. Miteveffanin Kabul Eden Devlette gémiilmesine karar verildigi taktirde, Kabul Eden
Deviet miiteveffarin masraflarini kargilamak durumunda oldugu gibi cenaze hizmeti igin
gerekli tim dizenlemeleri yapacaktir. Kabul Eden Devlet, talep Gzerine miteveffa igin Kabul

' Eden Devletin muadil personeline sadlanan bir askerf cenaze téreni dizenleyecektir.

c. Miteveffanin Gonderen Devlete geri gonderiimesine karar verildigi taktirde Kabul
Eden Devlet tim harcamalann: kendisi kargilayarak muteveffanin Gdénderen Devlete nakli
icin gerekli diizenlemeleri yapacaktir. '

MADDE XV

SAGLIK HiZMETLERI

1. Askerf Personel ve Aile Fertleri ve Mobil Egitim Timlerinin Uzmanlar; Kabul Eden
Devletin aym seviyedeki personeline - sadlanan birinci seviye muayene ve tedavi
olanaklarindan yararlanacaklardur.

2 Uzun sureli tedavi, ilag ve diger her turii saditk hizmet harcamalari ve Askeri Personel
veya yakinlarinin tedavi ihtiyaci nedeniyle Ulkesine nakil masraflanni kargilayip
karsilamamaya Génderen Devlet karar verecekdtir.

3. Ozel/Sivil Kurumlardan saglanan saghkjhizmeﬂerine iliskin her turli gider Gonderen
Devietin Askeri Personeli tarafindan 6denecektir. -

MADDE XVI
SOSYAL HiZMETLER

1 Askeri Personel ve yakinlan, Kabul Eden Devietteki emsalierinin tabi oldugu statu
dahilinde; orduevleri, kantin, tabldot ve ig ocj:aklan‘gibi sosyal ve idari hizmetlerden Kabul
Eden Devletin mevzuatina uygun olarak fayd?lanacaklardir. ‘

2. Kursiyer Askeri Personel, Kabul Eden Devletin kendi Kursiyerlerine istirahat ve bos
zamanlarinda sagladiklan imkanlardan faydaianacaktir.

MADDE XVII

GUMRUK VE PASAPORT iSLEMLERI

1. Kursiyer Askeri Personel ve yakinlan, Kabul Eden Devletin Ulkesine girigte ve gikista
ve bu Ulkede bulunduklan siire boyunca Kabul Eden Devletin yurdrlikteki pasaport ve :
gumrik ile ilgili mevzuatina tabi olacaklardir.

avistip sinirlan  igerisinde, |
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3. Siresi bir yil ve daha fazla olan egitime tabi Kursiyer Askeri Personelin yakinlar, her yil
(30) guni gegmemek kaydiyla Kabul Eden Devlet Ulkesinde bulunabiiir. Bu konuda gerekli
vize kolayliklari saglanir. Acil durumlarda bu stre Kabul Eden Devletin misaadesi ile
uzatilabilir.

MADDE XVl
DIGER HUSUSLAR -

1. Bu - Protokolin uygulanmasi sirasinda ortaya cikan/kargilasilan ve Protokolde
diizenlenmeyen konuiar hakkinda Anlagma esastari uygulanacaktir.

2  Bu Protokolde tanimlanmayan kavramlar hakkinda Anlagma'da yer alan kavramlar
esas alinacaktir.

MADDE XIX
UYUSMAZLIKLARIN GOZUMU

Taraf devietler bu Protokolin yorum ve uygulanmasindan dodan uyusmazhiklar
goriismeler yolu ile gdzeceklerdir. Gorasmeler yazih talebi miteakip 30 (otuz) gin icinde
baslatilacak ve gorigmelerde S0 (doksan) giin icinde bir sonug alinamadi takdirde,
Taraflar 30 (otuz) gunlik stre igerisinde yapacaklan bir yazili bildirim ile Protokoll sona
erdirebileceklerdir.- Bu durumda, baslamig egitim ve &gretim sonuglamncaya kadar bu
Protokol yUrariikie kalacaktir. Uyusmazliklarda Taraflar uzlagma igin herhangi bir Gglnci
kisi/kuruma, hakeme veya uluslararas: mahkemeye bagvurmayacaktir.

MADDE XX

TADIL VE GOZDEN GECIRME

1. Taraflardan her biri gerektiginde yazil olarak bu Protokol'dn tadil edilmesi veya gbzden
2| gegirilmesini &nerebilir. Bu durumda teklifin sunuldugu tarihten en geg 30 (otuz) gun iginde
1| gorigmelere baglanacaktir. Yapilan gériismelerde 90 (doksan) gin igerisinde bir sonug | §
" alinamaz ise, Taraflardan herhangi biri 30 (otuz) gunldk sire icerisinde yapacaklan yazili bir .
&n bildirimle protokol(l sona erdirebilir. '

2 Uzerinde mutabik kaiinan tadil veya degisiklik teklifleri Madde XXil'deki (Cnay ve
Yuririage Girig) hikme uygun olarak yurarloge girecekdtir.

MADDE XXI
YURURLUK SURESI VE SONA ERDIRME

1. Bu Protokol'tn yur{rliik stresi Anlagma yururltkte kalmak sartiyla bir (1) yildir. Taraflar;
bu (1) yillik strenin bitiminden en az doksan 90 (doksan) giin 6nce, Protokolin feshini yazil
olarak bildirmedikieri taktirde, bu”p Frbi Tyt
edecektir. : b
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2. Anlasma feshedildigi takdirde, bagka bir isleme gerek kalmaksizin bu Protokol gegersiz | &
ve hikiimstz olacakr. | '

3. Taraflardan biri diger tarafin bu Protokol hikimlerine uymadigi veya uyamadig!
sonucuna vardig takdirde, yazil! olarak gériigme Onerisinde bulunabilir ve bu gérusmeler
bildirimin yapildidi tarihten itibaren en geg 30 (otuz) gin iginde basglar. Muteakip 45 (kirk
bes) gln icinde bir sonuca varilamaz ise, Taraflardan herhangi biri 30 (otuz) glnltk stre
icerisinde yapacaklari yazili bir 6n bildirimle Protokoll sona erdirebifir.

MADDE XXl

ONAY VE YURURLUGE GIRiS

Isbu Protokol; Taraflann yururitge girmesi igin gerekli i¢c yasal usullerinin
tamamiandigini birbirlerine diplomatik yollarta bildirdikleri son yazili bildirimin alindidi tarinte

yurariige girecektir.
MADDE XXHi
METIN VE iMzA

1. Bu Protokol1#Hazizn Xy tarihinde Astona'do. Tiirkce, Kazakga, Rusga ve ingilizce
dillerinden her biri ayni derecede gegerli olmak Uzere ikiger asil nisha olarak tanzim
edilmistir. Ihtilaf halinde, ingilizce metin gegerli olacaktir.

2. Yukahdaki hikiamler muvacehesinde bu Protokol, kendi hﬂk[]mlerinbe gerektidi gibi
yetkilendirilen ve altinda imzalari bulunantar tarafindan imzalanmgtir.

TURKIYE CUMHURIYETI KAZAKISTAN CUMHURIYETI
HUKOMETi ADINA HUKOMETi ADINA

Servet YORUK Rusian ZHAKSYLYKOV
Orgeneral Tumgeneral
Jandarma Genel Komutani Milli Muhafiz Birlikleri Genel Komutani
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PROTOCOL BETWEEN THE GOVERNMENT OF THE REPUBLIC OF TURKEY
AND THE GOVERNMENT OF THE REPUBLIC OF KAZAKHSTAN IN THE FIELD OF
EDUCATION AND TRAINING OF PERSONNEL OF THE GENERAL COMMAND OF
THE GENDARMERIE OF THE MINISTRY OF INTERNAL AFFAIRS OF
THE REPUBLIC OF TURKEY AND THE GENERAL COMMAND OF
THE NATIONAL GUARD UNITS OF THE REPUBLIC OF KAZAKHSTAN

The Government of the Republic of Turkey and the Government of the Republic of
Kazakhstan (hereinafter referred to as the Parties),

Considering the provisions of the Agreement between the Government of the Republic
of Turkey and the Government of the Republic of Kazakhstan on cooperation in the fight
against international terrorism, organized crime, illegal trafficking of narcotic drugs,
psychotropic substances, their precursors and analogues, and other types of crime on May
26, 2005.

In accordance with the principle of reciprocity and sovereignty equivalence of the
States and confirming that the education and training cooperation, which the Parties shall
initiate within their legal duties and responsibilities, shall not only contribute to the peace,
stability and security around the world and particularly in their regions, but also it shall make
contribution to the common interests of both States |

Considering the importance of codperation in the field of education and training,

Have agreed as follows:

ARTICLE |
DESCRIPTIONS

in this Protocol the terms have the following meanings:

1. Sending State refers to the state sending personnel, material and equipment to the
Receiving State with the purpose of implementing the Protocol;

2. Receiving State refers to the State accepting personnel, material and equipment of the
Sending State with the purpose of imp!ementing the Protocol;

3. Military Personnel refers to the military frainee personnel and Military Personnel On -
Duty of one of the Parties; ‘

4. Military trainee personnel refers to the Military Personnel whom one Party sends in
order to have them educated and trained in the education and training institutions of the
other Party;

5. Military Personnel On-Duty refers to'the military personnel, who are sent to the units
and institutions of one Party by another for the implemgntation of cooperation activities
provided for in this Protoggk=exzegf military persowﬁéﬁxrafé’ﬁ%ai;tq}in paragraph 4 of this
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“Headquarters or the competent superior of the Facility at the piace where the military

6. Commander or Competent Superior refers to the commander of the Unit and

trainee personnel of the Sending State shall deploy in pursuant to the legislation of the
Receiving State. o

7. Senior military personnel refers to the personnel among the most senior officers
appointed in accordance with the national law of the Sending Party in order to_conduct the
activities of the Military Personne! of the Sending State;

8. Dependants refer to spouse and children of Military Personnel and other dependants | £
whom the Military Personnel are obliged to take care in accordance with the legislation of
the country. ' -

9. Cooperation in the field of education and training refers to the exchange of
equipment, material, technical information, documents, personnel and experience in
education and training and the other issues of cooperation;

10. Counseling Service refers to the service provided by the Military Personnel On-Duty of
the Sending State in the Receiving State in order to share knowledge and experience on
education and training and technical-logistical issues.

11. Education and Training Institutions refer to schools, education centers, education
units and the other units where training and education can be held.

12. Mobile Training Teams refer to expert “Authorized Military Personnel” to be assigned
in the Receiving State by the Sending State upon the mutual agreement on the number of
personnel, education subjects, time and duration of the education.

13. Cooperation Implementation Plan is a schedule of the activities intended to be held in
a year in order to control and coordinate military relations and is prepared for each calendar
year.

ARTICLE I
AIM

The purpose of this Protocol is to define the basic principles, responsibilities and the
procedures for the implementation of this Protocol in the field of education and training to be
conducted in the education and training institutions on a reciprocal basis for Military Trainee
Personnel of the Parties, and of assignment of the Mobile Training Teams.

ARTICLE lll
SCOPE

This Protocol covers the principles and scope of the cooperation, which shall be
established between the Parties, training institutions, training units and Military Trainee
Personnel who shall receive, d tion and training in these institutions and units, trainer
personnel, training activities, ta-'%?é%jﬁg‘ﬁggd by the I\ingkaﬁé';ﬁﬁrm Teams of the Parties,

training principles, the daties ar espongibilities of }h" ‘nsuﬁanf% be assigneg.g /
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ARTICLE IV
COMPETENT AUTHORITIES AND POINTS OF CONTACT
1. The Competent Authorities for this Protocol:
in Turkey: The Gendarmerie General Command of the Republic of Turkey,

In Kazakhstan: The General Command of the National Guard Units of the Republic of
Kazakhstan.

2. The Points of Contact for this Protocol:
In Turkey: Military Attaché Office of the Republic of Kazakhstan in Ankara,

in Kazakhstan: Military Attaché Office of the Republic of Turkey in Astana.

ARTICLEV
EDUCATION AND TRAINING AND THE OTHER COOPERATION AREAS
The Parties shall reciprocally establish cooperation in the following areas:.
1. Visits to units, headquarters and institutions,

2. Education and training which are held bilaterally in the schools, training centers and
- educational institutions of the Parties,

3. Internal Security Training, Training on Fight against Organized Crime, Training on
Intervention in Social Disturbances and, if agreed, trainings for military law enforcement
duties that may be needed, and assignment of mobile training team, '

4. On-duty training to be provided in the units, headquarters and institutions of both
Parties,

5. Courses to be given reciprocally in the scheols, training centers and educational
institutions of the Parties,

6. Mutual assistance in development of the equipment and auxiliary training material used
for training,

7. Exchange of experience and knowledge on common issues and technological
cooperation,

8. Prowdlng Counselmg Service” in order to share ﬁo_szdge and experience on
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ARTICLE VI
EDUCATION AND TRAINING AND THE OTHER COOPERATION AREAS

1. In the scope of “Annual Implementation Plan® which shall be prepared within the
framework of the provisions of the Protocol and signed by the Parties by mutual
correspondence, the Parties shall provide the Military Trainee Personnel with education and
training in their own schoois, units and facilities. ‘

2 The Parties shall send their proposals on the courses every year in which Military
Trainee Personnel can participate at least three months before the start of the course.

3. The Parties shall establish the types of the courses, the number of the trainee to be
admitted, the qualifications of Military Trainee Personnel, the names and addresses of the
schools, training centers and units where the courses shall be held, duration of courses,
language courses given befere the course, and on-duty training after the course, if any, and
the similar technical issues in the Annual Implementation Plan that they shall send.

4. The Military Trainee Personnel shall be provided the same education and training with
the equivalent Trainees and shall be subject to similar measurement and evaluation
principles.

5. Education-training and courses shall be in Turkish in Turkey and shall be in Kazakh in
Kazakhstan. For this purpose, the Military Trainee Personnel firstly shall attend to a
language course. Besides, in case of Military Trainee Personnel faces with language
difficulties, an English language would be used for the courses not exceeding one year. In
case of the training in a third language, the Sending State could require military/civil
interpreters in a sufficient number. The Receiving State could fulfill the requirement of the { &
Sending State by providing an interpreter. In this case, interpreter expenses shall be met by
the Sending State. |

8. The Partties shall send the Military Trainee Personnel to each other for education and
training in numbers defined and quality stated in the Annual Implementation Plan.

7. The selected personnel shall be sent to the other Party with the “medical report” to be
taken from a full-competent hospital in his country. The military personnel;

a. shall not have had an infection or an infectious disease or also illnesses that need
medical treatment.

b. shall have had vaccinated according to the instructions of the Worid Health
Organization. ‘

8. The Receiving State, by asking the opinions of the Sending State, shall determine
which courses and trainings the Military Trainee Personnel will be exempt from and what
sort of program will be applied to him during the time he is exempt from those courses and
trainings.

8. The diplomas to be awarded to the Military Trainee Perscnnel at the end of the training
shall be issued by the Competent Authorities of the Regeiv tate and will be given to the

Trainees at the diploma ceremony, to be held. In cﬁi@‘bﬂa ilure:, a document stating the
failure shall be given. +*




10. For the education and training of the Military Attendee Personnel, the Competent | &
Authorities of the Sending State shall ensure that Military Trainee Personnel shall arrive the
Receiving State (7) days before the long-term courses start and (1) day before the short-
term courses start. :

11. The Military Trainee Personnel, apart from the issues explained in the Protocol, shall be
obliged to obey the legislation that regulates the education and training activities in the
same way as the personne! of the Receiving State. In order to inform the Military Trainee
Personnel of these issues, the necessary information shall be provided by the Receiving
State before the courses start.

12 In case that the Parties require, the Military Personnel on Duty (Consultant) could be
reciprocally assigned in order to provide education-training in the cooperation areas set
forth in Article 5..

13. A detailed additional protocol on the Military Personnel on Duty {Consultants) whom the
Parties could reciprocally send may be prepared.

14. The cooperation shall be performed in pursuant to the principle of reciprocity in
accordance with the common interests and needs of the State Parties.

15. During the implementation of the Protocol, in case there occur issues that have not
arranged with the Protocol, the related provisions stated in the introduction part of the
Agreement shall be applied.

16. Sending Party shall send identity information of the personnel (their names, fathers’
names, birth dates, educations and indicating the training they will be provided) who have
been selected for training and education and also the list of candidates to Receiving Party
(30) days before the start of the training. '

ARTICLE VI
IMPLEMENTATIONS AND OBLIGATIONS RELATED TO THE COOPERATION

1. The Military Personnel shall be selected taking into account of the capabilities of the
Receiving State and in accordance with the cooperation areas.

2. During the training, the Receiving State shall provide the personnel with weapons,
ammunition, equipments and materials that are necessary for the performance of the
services and activities on condition that they will be taken back at the end of the training.

3. In exceptional situations, the plans and programs concerning the training, training
subjects, duration of the training, dates of starting and ending, the prerequisites of the
personnel to be trained, the procedures on measurement and evaluation and other issues
concerning the training shall be jointly determined by the Competent Authorities of the

Parties. B

4. The course subjects that "‘reiquire the natio
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ARTICLE Vil
PRINCIPLES ON THE ASSIGNMENT OF THE MOBILE TRAINING TEAMS

1. lithereis a reciprocal agreement on training subjects, the time and the duration of the
training, the Mobile Training Teams, which shall be established by the Competent Authority
of the Sending State, shall be assigned to the Receiving State.

2. The Competent Authority of the Sending State shall ensure that the personnel to be
assigned to the Mobile Training Teams comprise of the experts on their fields.

3 The Mobile Training Teams shall be assigned on the followings;
a. Interior Security Training (including the Training on Fight against Terrorism},
b. Training on Fight against Organized Crime,
c. Trainihg on Intervention in Socia! Incidents,

d. Training on Protection of Sensitive Points and Persons,

e. Special Operation Training (Saving_'hostages from buildings and road and air
vehicles),

f.  Negotiating (mediation) and Crime-Scene Management,
g. Training subjects on law enforcement duties.

4. The Mobile Training Teams shall be assigned at the Education-Training Institutions of
the Receiving State.

5 The Receiving State shall report to the Sending State in February every year with
diplomatic correspondence stating on which training subjects and for how long it requires
the Mobile Training Team. Additionally, in this request, the number of the personnel who
have been anticipated to join the training, the prerequisites of the Military Personnel of the
Receiving State to participate the training, the names and locations of the schools, training
centers and units at which the training shall be provided and also the number of deputy
instructors and interpreters shall be stated.

6. In case of considering the requests of the Receiving State as acceptable, the Sending
State shall include the Mobile Training Teams planning into Annual Implementation Plans in
order to be implemented in the following year.

7. The Sending State, three months before the Mobile Training Team starts working, shall
determine the followings and report to the Receiving State:

a. Tréining program,
b. Training Support Materials required to be present in the training area,
c. Deputy instructors, interpreters,

d. Weapons, equipments, tools and vehicles that the personnel to be trained need to
have,

e. Training crganizati

£ Training field.6lassroom, firing range.




8. The international transportation expenses, board and lodging and daily wages of the
Mobile Training Teams personnel of the Sending State shall be met by the Sending State.
" The Receiving State shall determine a place for the board and lodging of the Mobile
Training Team and provide every kind of facilitation. :

0. The Receiving State shall allocate a vehicle, which shall meet the need, for the

personnel of the Mobile Training Team from the airport until the end of the duty. This vehicle
is used for the transportation between the lodging place and the schools, training centers

and units.

10. During the training, the conduct and administration of the personnel of the Receiving
State shall be performed by the Mobile Training Team assigned by the Competent Authority
of the Sending State.

11. While planning the Mobile Training Teams, a three-person team providing training for a
personnel group of at least 40-50 persons shall be taken as criterion.

12. In the trainings to be carried out with the Mobile Training Teams, the target mass being
leadter personnel shall be taken as a base. In this context, the Mobile Training Activities
shall be organized in three steps namely; Theoretical Training, Practical Training and

Trainer Training.

13. The trainings carried out with the Mobile Training Teams shall be performed in the
official languages of the State Parties. For this purpose, the Receiving State shall provide
sufficient number of military/civil interpreters. '

14. The Military Personnel of the Receiving State, who have participated in the Mobile
Training Team and been successful, shall be awarded a “Training Completion Certificate”.

ARTICLE IX
SECURITY OF CLASSIFIED INFORMATION

1 Accession to classified information, documents and materials shall take place in
accordance with the national legislations of State Parties and be limited to the persons who
should be aware of the mentioned information, document and materials. Al Military
Personnel shall obey the rules and security regulations on the protection of classified

information.
5 If the information given to the Parties has a classification or the Party which has given
the information does not want to disclose the information, the Parties shall provide the
classification of the information. _
3. In accordance with this Protocol, the classified materials, information and documents,
which shall be entrusted to each other by State Parties, shall not be handed over to third
parties without the reciprocal agreement and shall not be used other than their original

usage purpose.
4 In accordance with this Protocol, the equipments, materials, technical information and
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6. The Military Personnel shall avoid from any sort of direct or indirect contact with media
during the period they stay in the Receiving State.

| ARTICLE X
THE UNDERTAKINGS OF THE PARTIES ARISING FROM OTHER INTERNATIONAL
AGREEMENTS

The provisions of this Protocel shall not affect the undertakings arising from the other
international agreements that the two countries are party to and shall not be used against
the interests, securities and territorial integrity of the third countries.

ARTICLE XI
EXTRAORDINARY SITUATIONS AND DUTY FORBIDDING

1. General;

a. The military personnel shall no way participate in armed conflicts or political activities
carried out with a Third Country. They shall not be assigned for duty of internal security in
the Receiving State and the personne! assigned for education-training shall not be
appointed to carry out the other duties excluding the ones stated in this Protocol.

b. The agreement between the Competent Authorities of Parties shall decide on the
situation of Military Personnel and his/her relatives and the issue of withdrawal of them
when the Receiving State starts a war with a third country or there becomes tension or
extraordinary situation.

2. Termination of the Assignments;

The situation of the Military Trainee Personnel for whom there has been an
imprisonment or detention decision as a result of judicial or military crime, which requires to
sever its own relations of Military Trainee Personnel of the Receiving State or remove from
the Armed Forces in accordance with the laws, regulations and directives of the Receiving
State, or whose failure and sanitary insufficiency occur or who request to sever from the
training, shall be reported to the Competent Authorities of the Sending State through the
Competent Authorities of the Receiving State. Following the reporting, the process on
severance from the training and termination of the education and training shall be applied. If
there are convenient conditions in respect of the training period, a new student may be
accepted instead of the personnel that have sent back to their country. The personnel about
whom the process of severance from the training and termination of the education and
training has been applied shall not be sent again in order to have education and training.

3. Calling Back _
a. The Sending State shall call back its Military Personnel whenever it wants and [}
without indicating any reason. In such a situation, the.RECE¥ State shall take necessary | £
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b. In case war, armed conflict, social turmoil or international crises emerge in one of

the states, upon the request of the Sending State, the Military Personnel in the Receiving
State shall be given back to their countries.

ARTICLE Xl
JUDICIAL ISSUES

1. Jurisdiction Power;

a. The military personnel and their relatives shall be subject to the laws and regulations
in force in the Receiving State.

b. The Military Trainee Personnel, in respect of penal and disciplinary legislation, shall
be considered as the Military Personnel of the Receiving State.

c. The jurisdiction power shall belong to the Receiving State. However, in case of
condemnation, the penal and execution procedures such as capital punishment and
retaliation concerning the Military Personnel and his/her relatives that do not take place in
the penal and execution systems of both states shall not be impiemented.

d. In the below-mentioned situations, the jurisdiction power shall belong to the Sending
State.

(1) The crimes committed by the Sending State’s Military Personnel or their
Relatives against the property and security of the Sending State.

(2) The crimes arising from an activity or negligence on the duties of the Military
Personnel who have been sent as a trainer, instructor, consultant or observer.

(3) In cases where the right of judging is to be enjoyed by either Sending or
Receiving State; if the content of the concerning law stipuiates a punishment that does not
exist within the legislation of the Sending State, then a punishment provision, which exists
or complies with the penal legislatioh of both States, shall be applied.

2. lndemn.ity Claims;

a. The Sending State and the Receiving State shall commit not to request any
indemnity from the other State in case that the Military Personnel are wounded, become
disabled or lose their lives during the performance of the activities stated in the Protocol.

b. No indemnities shall be claimed for any loss or damage or harm to be inflicted
unintentionally to the goods under the ownership of the Receiving State by the military
personnel sent as trainer, teacher, consuitant or observer during the duty or due to the
performance of the duty. '




ARTICLE XHi

FINANCIAL ISSUES

1. Payments and Expenditures;
a. Training shall be free of charge on the basis of reciprocity.

b. All financial and personnel rights of the Military Personnel On-Duty and his/her
relatives shall be provided by the Sending State.

¢. The international transportation expenditures of the Military Personnel for entry into
and exit from the Receiving State shall be paid by the Sending State. The Military Personnel
shall be able to benefit from the military air/land transportation vehicles free of charge if it is
possible and on condition that permission is taken from the Competent Authorities of the
Parties. The procedures for benefiting shall be determined in accordance with the
regulations of the Receiving State.

d. The Receiving State shall undertake to meet the following expenditures of the
Military Trainee Personnel:

(1) For Cadets: Board and ledging, allowances (that are to be determined in
accordance with the principles and amount set by the Receiving State), education-training
expenditures, clothing needs (that are to be in conformity with the allowances determined
for their own cadets of equal rank of the Receiving State);

(2) For. Officers and Non-Commissioned Officers: A monthly wage (that are in
conformity with the amount and principles which are to be determined by the Receiving
State according to the ranks of the Military Trainee Personnel), education-training
expenditures, and clothing needs (which are to be in conformity with the ailowances that are
given to' the officers and non-commissioned officers of equal rank of the Receiving State
and which are to be womn only during the training period).

2. Perspnai Debts;

a. The Military Personnel shall pay the debts of their own and of their relatives while
leaving the Receiving State, no matter what the reason is.

b. In urgent cases, the debts of the concerned Military Personnel shall be paid by the
Competent Authority of the Receiving State on behalf of the Sending State. While doing
this, it shall forward the bill to the Competent Authority of the Sending State together with a :
document indicating that the Military Personnel concerned has accepted his debts. The
Sending State shall make the payment to the Receiving State in ninety (90) days in|&
accordance with the procedure. If the existence of personal debts of the Military Personnel
has been found out after he returned, the Receiving State_shall also submit it in a bill form | &
together with the relevant docyments to the‘Compeg/e‘ﬁg\Aqtﬁmﬁ* f the Sending State and | &

request the payment done, in ninety«(S0) days. ;/ &




ARTICLE XIV

ISSUES RELATED TO THE PERSONNEL

1. Clothing;

a. The Military Traihee Personnel shall wear the same clothing with their counterparts
in the Receiving State.

b. The Military Personnel On-Duty shall wear their national uniforms that are equivalent
of their counterparts in the Receiving State.

c. During the performance of the activities, The Receiving State, if it is necessary, shall
provide the necessary clothes, equipment and materials.

d. The Parties shall ensure that some plaquettes which display Military Trainee &
Personnel's names, surames and countries in order to ensure being recognized shall be
affixed to the uniforms of the Military Trainee Personnel.

e. The Military Trainee Personnel shall be given an identity card. This identity card shall
be returned by the Military Trainee Personnel at the end of the training period.

2. Equipment and Materials;

a. The equipment and materials which are given to the Military Trainee Personnel tc be
used in the performance of the services and activities during the training shall be taken back
at the end of the training year. -

b. The Military Personnel shall be responsible for using and maintaining those
equipment and materials in a good way. |

3. Disciplinary Acts;

a. The Military Personnel shall be subject to the same legislation with their counterparts
in the Receiving State. The Military Personnel shall be responsible for obeying the orders of
the unit commander and the senior officials of the headquarters and institutions that they

receive training.

b. The Military Trainee Personnel, who have been sent to receive education and
training, shall-be treated within the framework of the legislations of the Receiving State with
respect to the disciplinary punishments.

c. Disciplinary superiors, who shall be assigned only by the Sending State, are
authorized to give disciplinary punishment to the Military Personnel On-Duty in accordance
with their own legisiation. While executing this authority:

(1) If the disciplinary process is requested by the superior or commander of the
detachment, headquarters or the institution where the Military Personne!l On-Duty present,
the result of the process shall be submitted to the requesting authority in a written way.

(2) The disciplinary punishments, which shall impede the duties of the Military.
Personnel On-Duty, shall be informed in a written way to the superior or commander of the
detachment, he’adquarter:g.,;e;r_'_théﬁi itution. g




d. The Senior Military Personnel;

(1) Shall be responsible for ensuring that hisfher subordinates who serve in the units
and institutions of the Receiving State comply with the legislations of the Receiving State
and the rules of the units and institutions in which they serve.

(2) Shall provide the contact between the Commander or the Chief of the Unit or
Institution in which he serves and his own group. ‘

(3) Shall provide the contact with the Competent Authorities of the Sending State.

4. Permissions;

a. The Military Personnel shall obey the working hours weekly and daily that are valid in
the country of the Receiving State.

b. The Military Personnel shall be on leave in official holidays and at the weekends in
the Receiving State.

¢. Permissions for the Military Personnel:

(1) The permissions for the Military Personnel, who receive education and training,
shall be granted in accordance with their curriculum and the principles that are applied for
their counterparts of the Receiving State. ‘

(2) The permissions for inside the military garrison shall be granted by the Chief of
the Unit, Institution and Facility in-which the Military Personnel is trained.

(3) The permissions for leaving the military garrison within the country of the
Receiving State shall be granted by the Chief of the Unit, Institution and Facility in which the
Military Persennel is trained if the Competent Authority of the Receiving State deems it
appropriate.

(4) The leaves that shall be spent outside the country of the Receiving State shall be
granted by the Competent Authorities ‘of the Sending State in accordance with the
agreement which is to be reached between the competent authorities of the both countries.

d. The Military Trainee Personnel may be given permissions for important official
holidays of the Sending Country if the personnel requests.

e. The transportation expenditures of the Military Personnel on leave shall be met by
the Sending State.

5. Decease;

a. In case of the death of the military personnel or their relatives in the Receiving State,
the Receiving State shall informs=dhe,S ‘ aglxg[nediately and the
Sending State shall decide Whether,the ¥ puried A fhe country of/the
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b. If it is decided for the deceased to be buried in the Receiving Siate, the Receiving
State shall not only meet the expenses related to the deceased but also make all the
arrangements necessary for the funeral. The Receiving State shall organize a military
funeral equivalent of his counterparts in the Receiving Country upon the request.

c. If it is decided to send the deceased to the Sending State, all the expenses related to
the decease shall be met by the Sending State and shall make the necessary arrangements
for transfer of the deceased to the Sending State.

ARTICLE XV
MEDICAL SERVICES

1. The Military Personnel, their dependants and specialists of Mabile Training Teams shall
benefit from first class medical examination and treatment provided for the counterpart
personne! of the Receiving State at the same level.

2. The Sending State shall decide whether it shall pay the expenditures for the long-term
treatment, medicine, and any other medical services and the expenses for the
transportation to their cwn countries of the military personnel or his relatives in need of i}
treatment or not. |
3. All the expenditures on medical services provided by private/civilian institutions shall be
paid by the Military Personnel of the Sending State. '

ARTICLE XVI
SOCIAL SERVICES

1. The Military Personnel and their relatives shall benefit from the social and administrative
services such as officer’s clubs, canteens, dining halls and work centers in accordance with
the legislation in force within the status to which their counterparts in the Receiving State
are subject to. '

2. The Military Trainee Personnel shall benefit from the opportunities that the Receiving
State provides to his own trainee personnel during the relaxation and spare times.

ARTICLE XVii :
PROCEDURES FOR CUSTOMS AND PASSPORT

1. The Military Trainee Personnel and their relatives shall be subject to the legislations | {i
related to passport and customs which are in force in the Receiving State while entering
and leaving the country of the Receiving State and during the time they stay in that country. -

2. The Military Trainee Personnel and their relatives shall be subject to the provisions of
the law on the residence and trayeling of the foreigners within the boundaries of the
Receiving State. o s g Ty :




3. The relatives of the Military Trainee Personnel participating to the training for one year
and longer period shall be able to stay in the country of the Receiving State for at most 30 { £
days every year. The necessary visa convenience is ensured on this matter. in urgent
ceases, this period can be extended with the consent of the Receiving State.

ARTICLE XVill
OTHER ISSUES

1. In respect of the issues which emerge/are faced with during the implementation of this
Protocol and about the issues which have not been arranged in this Protocol, the principles
of the Agreement shall be applied.

2. With respect to concepts which are not defined in this Protocol, the definitions which
take place in the Agreement shall be accepted as a base.

ARTICLE XIX
SETTLEMENT OF DISPUTES

The State Parties shall solve the disputes arising from the interpretation and | |
implementation of this Protocol by way of negotiations. The negotiations shall initiate within [;
30 days following the written request and if it is not reached any agreement in the
negotiations within 90 days, the Parties shall terminate the protocol with a-30 day written
notification. in this situation, the Protocol shall be in force until the education and training
will be completed. In case of dispute, the parties shall not apply to a third person/institution,
arbitrator or international court for reconciliation.

ARTICLE XX
AMENDMENTS AND REVISION

1. Either of the parties may propose amendments or revisions io the present Protocol in
writing, if necessary. In this case, the negotiations shall be initiated within maximum (30)
thirty days of the presentation of the proposal. In case it is not reached an agreement within
(90) ninety days during the negotiations, either of the Parties may terminate the protocol
with a-30 day written prior notification. ‘

2. The proposals for amendments or changes which are agreed upon shall enter into force
in accordance with the provision in Article XXII (Approval and Entry-into Force). In case of
dispute, the parties shall not apply to a third person/institution, arbitrator or international
court for reconciliation.

ARTICLE XXI
PERIOD OF VALIDITY AND ANNULMENT

1. The validity of this Protocg‘lﬁviks one (1) year on condition that the Agreement is to be in
force. This Protocol shall-cortini&:tg be in force for,ott€-ygarperiod, unless the Parties
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2. If the Agreement is annulled, this Protocol shall automatically be rendered null and void
without any further procedures.

3. If one of the parties decides that the other does not or cannot obey the Protocol, it may
offer a negotiation in a written way and these negotiations shall be initiated in maximum (30) 11
days as from the date of notification. In case it is not reached an agreement within (45)
forty-five subsequent days, either of the Parties shall terminate the protocol with a-30 day
written prior notification.

ARTICLE XXIi
APPROVAL AND ENTRY INTO FORCE
This Protoco! shall enter into force following the exchange of the last of the notes stating
ihat both Parties have completed the necessary internal legal proceedings in order for it to
be in force through diplomatic channels.

ARTICLE XXiit
TEXT AND SIGNATURE
1. This Protocol has been prepared in Turkish, Kazakh, Russia1r‘|1 and English in two copies,
all of which have equal authenticity on the date of 17 HeiisZin In case of any

dispute the English text shall be valid.

2. In the presence of the above mentioned provisions, this Protocol has been signed by
the ones who are authorized properly in conformity with their own provisions and whose
signatures are produced below.

ON BEHALF OF THE GOVERNMENT OF ON BEHALF OF THE GOVERNMENT OF
THE REPUBLIC OF TURKEY THE REPUBLIC OF KAZAKHSTAN

{
Servet YORUK Ruslan ZHAKSYLYKOV
General Major General

Gendarmerie Genéral Commander National Guard Units General Commander
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Typix Pecuyiakaceinbi YKiMeTi men Kasakeran PecuyGiimkachinbig Y KimMeTi
apaceanarsl Typik Pecnybauxacet JKannapmepusichi Bac backapMachIHbIH
men Kazakeran PecnyGaukacht ¥ATTHIK YIaHBI JKeKe KYpaMbIHA Giaim Gepy

JKIHE 0JAPABI KaliTa Jaspaay caJachbIHIarbl BIHTHIMAKTACTRIK
' TypaJibl XaTTama

bynan opi Tapanrap Jien aranaThlv, Typix PecryGnukacHHHH YKiMeTi MEH
KasakcTal Pecry6nykacsIHbIH YKiMeT], _

Typix PecnyGrmracsHbH Ykimeri MeH Ka3akcran PecryOnuKachHBIH YKiMETI
apachiaaarsl 2005 OKBUIFBL 26 Mampipla KacanFaH «TeppOpHCTIK 9PEKCTKE,
yHBIMACKaH KBUIMBICKA, €CipTKi KypaifapeIHbIH, TMCHXOTPONTHIK —3ATTApABIH,
ONapAbIH  AHATOTTAPHIHEIH, IPCKYPCOPNAPIBIH  3AHCHI3 alfHATBIMBIHA ~ JKOHE
KBUIMBICTEIH ©3r¢ J¢ TypiepiHe Kapchl KypecTeri BIHTHIMAKTACTBIK —TYpalbl
KeJiCIMHIHY epexerIepiH ecKepe OTHIPHIT,

TApANTap/BIH ©3apa iC-KUMBUIBIH HEIFafiTyFa NEercH eXiKaKThi HUETIHEH WIBIFa
OTBIPHII, | ,

XaIBIKAPANBIK KYKBIKTHIH OKaunsira Oipiel TaHeUIFAaH —KardJarrapel MeH
HOpMANapHH HETi3re aa OTHIPHII,

Giniv Gepy canackIHAAFH SIHTEIMAKTACTHKTBIH MAHBI3ABUIBIFEIH SCKEPE OTRIPHILL,

TOMEHJIETLIEp TYpaibi KEiCTi:

1-6an
Tycinikremenep

Ocur XarTaMaars: TepMUHEP MbIHAJAH MaFEIHAHbI 6inmipeni:

1. «Konmaymmpl Tapam» — ochi XarraMaHbl —OpHIHIAY —MaKCaTblHla
Kabrumaymsl Tapamka HepCoHAN, KEpEeK-kapaK MKoHE Kypan-xabIsiK KibepeTin
Tapar.

2. «Kaopumaymsl Tapam» — ockl XarTaMadbl OpBIHAAY —MAaKCATRIHIA

Wonmaymsl TapanTsiH TIEpPCOHANBIH, KEPEK-KAPAFbIH -~ KOHE Kypar-xa0{bIFBIH
KaOpuInaiTeiH Taparl.

3. «Ockepd IepCOHAM — Tapanrapzpiy OipeyiHiH OCKepH IEpcoHal-
KyPCAHTTAPBI JKIHE YOKLIETTI aCKEpH IIEPCOHAITHL.

4, «DcKepH NepcoHA-KypcaHTTap» — 6ip TapanTan exinm TapanTeIH SCKepH
0Ky OpBIHJAPEIHA OKY! YIIiH jKiGepileTiH acKepn MepcoHal.

5. «YoKineTTi acKepH TepcoHam» — OCH OanthiH 4-TapMarbiHia KOPCETiNreH
SCKepH TIepCOHANAEL Kocmaranya, 6ip Tapantau exinmm TapalTHH KypaManaphl MeH
Gomimicrepime (yibIMmapsIHa) ochl XaTframaja Ke3JenreH  BIHTRIMAKTACTBIK
XOHIHEr] ic-Iapanap/isl JKy3ere achpy YIUiH KiOepileTiH JCKepH MEPCOHAL.

6. «Komammup Hemece OGacThik» — KaOsmnaymisl —TapanThiH — YITTBIX
3apHaMackiHa cofikec JKommaymsl TapanThie ockepd NEPCOHATIBE OpHaJIacaThIH
sepreri Gomimmep MeH IITabTapbIH KOMaHIMpi HeMece KypamasbIH (YHBIMHEBIH)
OaCTEIFEL. :

7. «AFa 9CKepH _LEPCOHADY — Xongaymsl TapanTslH SCKEPH NEPCOHATIBIHBIH
ic-ImapanapblH Oagap x Tapag&g_ WITTHIK 3aHHAMAChIHA CoHKeC

Tar al‘/’IBIHlIaHaTB ,QC% :’." 'y gp HAJLIBIH IHIIH ef ‘]; Jlaydas ﬁETVIﬂ- Bl KBI3BMCTKED.
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8. «Otbacsl mymenepi» — Kommaymsl TapanThlH OCKEPH TEPCOHANBIHBIN
aceIpayBIHAAFEl KyOaibl MEH 6aJ1anap1>1 JKOHEe YIITTHIK 3aHHAMAcEHZ COHKeC
achIpayra MiHIeTTi GacKa OT6ACH MyIenepi.

9. «binim Gepy calachIHIAFE! BIHTEIMAKTAaCTHIK» — OitiM Oepy calacel MeH
Gacka A BIETHIMAKTACTHRIK Mocesienepi OOMBIHING Kypal-KaOIBIKIEH, Kepek-
JKApakIieH, = TEXHUKAIBIK  aKmaparileH, —KyKaTTapMeH, IepPCOHAIMCH  3KoHE
TOXipuOeMeH aJIMacy. '

10. «KoHCYIbTaUMAIBIK KBIBMET» — )KOJ'[,I[&)’HIBI TaparmretH YoKineTTi acKepu
nepconansian KaGeuinaymst Taparra 6iniM Oepy ixoHE TEXHUKAIBIK-TOIHCTHKAITBIK
canarapia aKnapar JoHe TOKipubeMeH anmacy OoibHma Oepinerid KEI3MET.

11. «bimiM 6epy HHCTHTYTTapb» — OKYy MeKeMelepi, OKY OpTalbIKTapkl,
GeminicTep XKoHE Gacka na 6iniM Gepy OpHIHJIAPH.

i2. «H¥cKaymLmameH YTKEIp TONTAPEDY — TlepconanaslH  CaHbI, OKBITY
cyGbeKTici, OKBITY YaKsITHI MeH Mepsimzepi OOHBHINIA e3apa KejiciMre caiikec,
Wonnaymsl Tapanran KaGeinmaymer Taparka KiGepinerid MamaH «YoKiIeTTi
OCKEpH HEPCOHAID.

13. «KbULIBIK aTKApy JKOCHApED) - JCKEPH KaphIM-KaThIHACTapHbl OakpLiayra
JKoHe YilnecTipyre apHaiFaH, Oip >Xeul imniHze HKY3Ere ACHPLIYEI THIC oHE 3p
KYHTI30eiK KEUIFa KACATaThIH ic-Iapaap KecTeci.

2-0an
Maxkcar

Ochi XaTTaMaHFH MakcaThl TapanTapiBlH SCKEPH XICPCOHAN-KypCAHTTAPEI
yinin Gimim Gepy OpsIHAapeIHIa e3apa Herise Gepinerin Herisri OGimiMHIH
KAFMIaTTaphl MeH HycKayuIsuiapiisiy YTKSIp TOMTapEH TaraliiHayFa KaThiCTHI
epeKeNepli, >KayalKeplIUTikTepAi oHe Ocel XaTTaMaHBIH OpBIHAATY TopTi6iH
alKpIHay OONbII TaOBIIAMIBL.

3-pan
Kamry

Och Xarramana Tapanrap, OKy MHCTHTYTTaphl, OKy OPHIHJAPHI, COHJial-aK OKy
jc-kuMbUTeIH  TapanTapaslH  IycKaynieITaphlHBIH  YTKBIP TOITaphl GenrineliTin
MHCTHTYTTAPHI MEH OKy OPHIHAapsIHaa GiniM anysl xoHe KaliTa AaspiayiaH OTyl THIC
oCKepH IIEpCOHAI-KYDCAaHTTap apachiHia Oenrimenyi THIC KaFujmarrap MeH
BIHTHIMAKTACTHIK Cajlaiaphl KepceTulesi.

_ 4-b6an
Yaxinerti oprasgap e 0aHIAHBIC OPBIRAADDI

1. OcH Xaﬂa%&ﬁbg‘ﬁgﬁ&mﬁ BIHA JKAYATITHL gmg
Typxusga — Fy;pil( ch cm )KaH,uap %plzfac’ﬁmm@ﬁgc 6ac1<ap1\f}gf
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KasakcraHga — Kasaxcran PecryOmukackr —¥ITTBIK — YIAHEIHBIH bac
KOJI0aCINBIIBIFEL.

2. Ocpl Xarrama GofipiHIna 6ai1aHeIC OPEIHIAPHL. _

Typxuaza — Kasakcran Pecry0iauKachHEIH Apkapa KalachIHZArbkl OCKEpH
aTralieci, '

Kasakcranza — Typik Pecrmy6nukachinblH ACTaHa KalachIHIAFBL OcKepHu
aTTameci.

5-6an
Binim Gepy xkoHe facKa Ja cajajapiarbl bIHTHIMAKTACTHIK

Tapamrrap e3apa HeTi3Ne MBIHajail cajaiapia eKiaKTHl BIHTHIMAKTAaCTHIK
opHaTazpl:

1) 6erimaepre, mrabTap MeH yitbIMuapra (Kypamaiapra) 6apy;

2) Tapanrap/siH OKy OPHIHIGPHIH/AA, OPTANBIK MEH Geunipicrepinme 6iniM Oepy
IapaTapsiH (TULLK OKBITYB KOCa alFaHza) eTKi3Y;

3) KoraMJBIK Kayincismik, YHbIMAAcKaH KBUIMBICKZ Kapehl KYpec, Karaii
Tepnncmmcrepre Kapesl TYpY, KeJliciMre KereH JKarjaiija, oCKepH Kypamajapra
KaXKETTi TPeHUHITEP OTKi3Y jKoHE HYCKayIUbUIAPIBIH YTKEID TONTAaPBIH TaradibIHIaY;

4)  Tapamrapase ~ Gemimuepinge, — wTabTaphl — MeH yiEIMAapbIHa
(KypamanapsHa) IPAaKTHKANEIK OKBITYIap OTKI3Y;

5) Tapamapm,m OKY OpBIHIApHIH@, OPTANBIK HeH OeiHicTepinie HApUTETTIK
HeTi3e Kypcrap oTKi3y;

6) OKBITY YINiH KaXeETTi K¥pan—>1<a6;15n< IEH KOMEKII OKy KypajiJapsiH
xeTinaipy OosIHINA @3apa HKIALIacy;

7) Oprak Macenenep OolibIAIIA TaXipuOe KkKaHe OLTIM aTMacy MEH TEXHOTOTHA
caJlachIHIa BIHTHIMAKTACY,

8) Bimim Gepy oHE TEXHMKATBIK-TOTHCTHKANBIK —MICeNesiep GoftpIHINa
Toxipube skome OimiM amMacy MakcaThiHia «KOHCYNBTAMAIHIK — KBISMETICH
KaMTaMacsl3 €Ty.

6-0an
Bixim Oepy k9He 6acKa 1a cajlaiapAarkl BINTHIMAKTACTBIK Herizaepi

1. Ocom XarramaHBIH epeXXelnepine CoHkec NaipIHAAIATEIH  JKOHE
Tapanrapisid  e3apa KemiciMi GoMblHuma KON KOHBLIATHIH «CKBIIIBIK  aTKapy
skocraps» menbepinae Tapanrap sckepy IEpCOHAT-KYPCaHTTap YIIiH 63/epiHiH OKY
OpBIHAAPHIH/R, GeNiHiCTep MeH Kemenaepinie 6inim Oepy KBI3METiH YCEIHAIBL.

2. TapanTap KBUI Cai{bId 3CKEpH MEPCORAT-KYPCAHTTAD KATHICATHIH Kypcrap
6 OMBIHIA KAacaTaTHH YCHHBICTApAE Kype GacTanapiaH Y ai OypbiH XKOAAAHIb!.

3. Tapaurap, xiGepinerin JKbUIIBIK aTKapy *XOCHapeiHAa Kype TYpIepiH,
KaGBULIAHATHE KYPCAHTTAD CAHBIH, OCKEPH IIEPCOHAN-KYPCAHTTapFa KOMBUIATHIH
TANANTAPIE], KypeTap OTKi3ileTiH OKy OpBIHJIapLIH oKy OPTAIBIKTaphl MEH
GeniHicTepiHiH aTay/apblH XoHE MCKeH)KaI/IJIapBIH =MEP3IMIH, AMIBIH ana
OepineTiH  THITIKs z[a@gpmm\ xoHE 6ap 60IIF k, a‘%‘;:auﬂa, \, KypCTaH KeHiHT




[PaKTHKATHIK OKBITYy JKOHE OCHL CeKiial esre JAe TEXHHKAIBIK Maceaenepi
AHBIKTANIbL. )

4. DcKepH TIepCOHAT-KyPCaHTTap. ©3IMeH JSpeXkesec KypCaHTTapMeH 6ipre,
Gipoelt oKy kocmapsl GolbIHIIa OKAIBI JKOHE yKcac ~CBIHAay MEH Garanay
anicTeMelepl KOAAaHBLIAIEL. '

5. Kypcrap men okmiTy Typkusaga - TYpIK Timinge, KasakcTanna — Kasak
TimiHZe oTKi3iiemi. Byn YIIiH SCKEpH NEepCOHAN-KypCaHTTap ©H allIBMCH TINIIK |}
JAsApIBIK - KYPCTaphHa KaTeICalbl. OCKEPH IEPCOHAN-KYPCAHTTAP yumin  Tirmix §§
KUBIHABIKTAp TYBIHNAFaH JKarfaiiia, Mepsimi Gip KBLIIAH aCTAWTBIH KypeTapla,
AFBUIIIEIE TUTIH KOJMjaHa ajansl. YIIHI TUT MalifaiaHBIIaTEH OOJFaH JKardaizia
Wonnaymsl Tapan XaxeTTi caHIa 9CKEPW/SCKepH €MEC aylapMauibl cypal anmansl.
Ka6puinaymsr Tapan ayJapMaimibIMEH KaMTaMackr3 erin, JKoanaymsr TapanTsiy

| OTIHINH KAaHAFATTAHABIpA anaibl. Dya Karjaiia ayJapMaIlBIHBIH INbIFRIHAGPEH

¥Konmaymp Taparn xeTepesi. 4

6. Tapanrtap JKbUIIBIK aTKapy KOCTIAPIHAA KOPCETiIreH TANANTap MCH CaHFa
colikec SCKepH IMEepCOHAI-KYpCaHTTApAbl OKY XKoHE GimiM any MakcaThiHAa Oip-
Gipmepine xibepei.

7. Ipikrenren ockepd NepcoHai-KypcaHTrap ekinmi Tapanka Mep3iMi exi
alilaH ACTIAFAH JEHCAYJIBIK JKAFAalbl Typank MEMIEKETiHAeTi TOMBIK JKalIbKTaFaH
eMXaHAIAH ATBIHFAH MENWIMHANBIK KODHITSIHABICEIMEH kibepineni. Ockepu
TIepPCOHAI:

a. HHQEKIMATHIK, KYKIAIE aypylapMeH HeMece MEIMIMHANBIK CMICY KaXET
eTeTiH CHIpKATIapMEH aysIpMaral OOyH;

a. JyHHEKY31IiK JeHCAayNbIK CAKTay YHBIMBIHBIH HYCKayiapbHa colikec eKIe
IFaH OONyBI KaXKeT.

- 8. Kabpumaymsr Tapall oCKepH mepcOHal-KypCaHTTapIblH KaHjaii cabakrap
MeH OKy InapajlapblHaH OOCaTBUIATBIBJAPEIH JKOHE 6yr cabakrap MEH OKY
nrapaliapsigaH OOCATBUIFAH YakKBITTa ONapra KaH/ad OarjapiaMa OTKi3ineTiHiH
JKonmaymsl TaparTeH YCHIHBIC-THKIpIEPiH ecKepe OTHIPhI AHBIKTAM B,

9. OcKepu NEpcOHAN-KypCaHTKa OKY asKTalfanHaH Keilin Gepinerin
kyanikrepai KaGeuimayms: TapanTsiy yoxineTri OpraHapsl Tapamsl peciMZer,
KypcaHTTapFa CajTaHaTThl TYPIS tabric ereni. Yirepimi Hamap OonraH karjaija
yIrepiMiH pacTaiThIl KyKaTTap YChIHELIab!.

10, JKommaymst TapanThlH =~ ySKUICTTi OpTaHAapbl SCKCpH IEpCOHANI-
KypcaHTTapAsH OKysl ymmiH KaOsuimayms: Tapamka y3ak Mep3iMIi  Kypcrap
Gacranapnas 7 KyH GypHIH XoHe KbiCKa Mep3iMai KypeTap Hacranapian 1 kyH OypHH
KelyiH KaMTaMAachI3 eTeli. '

11. Dckepu TepPCOHAN-KYPCaHTTap ockl XarTaMana OagHIaNraH epeXenepacH
Gacka, KaOpurpaymsl TapantTsiH MepCOHANBIMEH Katap tuicti TapanTelH OKy ic-
mapanapblH 6TKi3y KOHIHIErl TaTanTaphlHa OarerHaap!. byl xarmaina KaGsuimayss
Tapam acxepd IepCOHA-KypCaHTKa Kype Gacranmac OYpHIH KaXeTTi aKIaparThl
KOTAAHIBL '

12. Tapamrap, OTiHIII >KacayraH Jafjaiina, 5-Oamra KepCeTuIrex
HIHTHIMAKTACTHK — cajanapeina OimiM Oepy YmiH YoKiJIeTTi 9CKepH ICpCOHAN
(Kenecmi) TaraitsiHzak airazisr s




13. Tapanrapnad Oip-GipiHe TaraHEHAANATHIH VoKifeTTi 9CKepU IepCoHal
(Kenecuui) Typajsi KOCEIMINA XKaH-KaKThl XaTTama AafimHayra 601ambl.

14. DIHTHIMAKTacTHIK, Tapam MeEMIEKETTEpAiH OpTak MyZamenepi MeH
KAKETTLHKTepiHe cofiKec XoHe 03apa Herisje icke achIpbIIaIbE.

15. XarTaMaHbl OpBIHAZY GapeICEIHa, XarTamaia ecKepilmMereH Macerenep
TyBIHaFaH araalina ocsl XaTTaMaHEH Kipiciiecinme KopCeTUIreH Kenicimuig Tricti
epexenepi KON IaHbLIaqbl. _

16. Xonnaymsl Tapam, oxy Oacranapiad 30 (otE13) Xy Oypbid Kabpuinaymes
Taparka okyFa ipikTeireH MEpPCOHALIBIH KEKE Kyollirigie MajiiMeTTepiH (Teri, aTsl,
oKeCiHiH aThl, TYFaH OKBUIB, OlmiMi JKOHE AJIaThlH GimiMi KOpPCETifreH),
KaHIKATTAp/BIH Ti3iMiH KOITaMIBL.

7-6an
BIETHLIMAKTACTEIKKA 0afinaHbICTHE KOJIAHLICTAP MCH MiHAeTTEMEIEp

1. Ockepr nepconan KaOsuimaymst TapanThiH YCHIHBIIATHIH MYMKiHIiKTEp1
SKoHe BIHTHIMAKTACTHIK CaNaTaphiHa coiixec ipixrenei.

2. TlepcoHans! OKy KE3eHIHIE KEI3METIH aTKapy *oHe ic-Iapanapibl eTKizy
VI KaKeTTi KapyMeH, OK-JopIMEH XKoHe KepeK-KapaKIIeH, OKy asKTaJFaHHaH KeHiH
Kepi Kaifrapy wapTsives, KaOruay sl Tapan KAMTaMackl3 eTei.

3. Epexuie xKarfaiinapaa, OKyFa KaTeICTHI JKOCIApIAp MEH barmapiaaMaiapibl, | [
OKY TAKBIPBIITAPEIH, OKBITY Mep3iMiH, 6acTally JKoHe anKTary KYHAEPIH, KaTHICYIIEI
TIepCOoHANFa KOWBIIATHH TalalTapibl, ChIHaY MeH Garanay djlicTeMenepid, COHIai-aK
OKBITYFa OaitmaHeicTHl acka Ja mocenenepai TapanTap/iblH, yoKiIETTI opraHIapsl
Gipre Gemrineii. _

4. Tapan MeMICKETITEpJiH YITTHIK ~KYIMICHIH  KAXCT ereTiH cabax
TaksipsinTapsina KaGsinaymsl Tapan 1€k Ko anajbl.

- 8-0an
HyckaymbUiapAblH YTKBIP TONTAPBIH TaraflbINIAYFA KaThICTEI epeixkesiep

1. OKy TaKbIpHINTaphl, OKBITY YaKBITBl MCEH MepsiMepi GOMBIHIIA Kemicimre
xenren xarnaiiza JKommaymel TapanThif Ky3biperTi opransl HycKayimmbLIapsis
YTKEIp TOOBIH Kypazibl kaHe KaObuiaay bl Tapanka xibepeni.

2. ¥ongaymsl TapanThil Ky3bIPETTi OPraHbL, HycKaysLIap/AsiH YTKBp TOOBH
canachinia GiuTiKTi GonBIn TabBIIaTEIH IIepCOHAN/IAp KATAPEIHAH KYPYBl KAMTAMaChi3
eTenl.

3. HyckaymsUiapAsIH YTKBIP TOITaphiHa:

a) KOFaMIBIK Kayincismix (TeppopusMre KapChl Kypec Macelesepin Koca
aNFaHyia);

2) yHBIMIACKaH KBUIMBICKA KapChl XYpec;

6) »kammaii TepTIiNCi3OikTepre Kapcrl TYPY;

B) 0OBEKTiNEp/, COHAAl-aK XKeKe Tyaranapiibl Ky3eTy;

r) apHaiisl ONEpauMsjap eTKi3y (FUMaparTapfa, SKEPYCTi JKIHE Jye
KOTIKTepia/e Keire afbHFARIap/Isl KYTKapy);

i

F) Kenicceszep Kyprisy (4

HeTHATIEIK) JKIHE OKHE QPREEHIa.63CKADY; é /




) oCcKepH KypaMmaJapAbIH Kei3MerTepi  OoffmiHma cabakrap — eTKI3Y
TANCHIPEIIAIEL

4. HyckaymbLTapABIH YTIKEP TONTaphl Kabpiimaymsl  TapanTelH —OKY
yiisIMaapbina xibepineni. :

5. KaGsuroaynrsl Tapar jkeUT calfblH aKial aibiHAa TUIVIOMATHATIGIK apHatap
apksuisl JKonpaymmst TapamnFa cypay camy wongainel, onja HycKayinemiapabH
YTKBIP TOOBIH OKBITYIBIH TaKBIPEIOBI XKSHE OKBITY Mep3imMi kepceTiteni. bynan dacka,
cypay caryna HyckaynisuiapibIH YTKBID T0OB OKBITaThIH Kabbuinaymsl TaparrrsiH
SCKepH TIEpPCOHAN-KYPCAHTBIHBIH OOMKaMIBI CaHBI, ACKEpH NEepCOHAT-KyPCAHTKa
KOMBLIATHIH TANANTap, OKY OPHBIHBIH, OKY opTanLIFLIHBIH'maHe GoIIiHICTIH aTaysl
KoHe OpHAjmackaH OpHEI, COHJal-aK HYCKayIIbUIap/IbIH KOMEKIIiiepi MeH
ayIapMaIiBLIap J6IH CaHEl KopceTiel.

6. Erep XKonmayms: Tapan KaGeumaymer TapanTsid tanaOBiH OpHIHal anaTsiH | B
Gonran karmaiina, JKBEUINBIK arkapy *OCIlapbiHa xeneci Keiel HycKaymiblTapAbiH
YIKBIp TONTAPHIH Xibepyni exrizemi. | o

7. Wonmaymei Tapan HyckaympUlapAslH —YTKBID TOOBIHBIH ~ JKYMBICHI
facranapiaH Y ait OypHIH:

a) oKy kocuapbiH (6aFapiaMacsH);

3) OKBITYIB 6TKi3y OPHBIH/A KaXKeTTi KOMeXIlli OKy KypaJiapslH;

6) HycKayEUIAPIHH KOMEKIIUICPiH, ay iapMalibLIap/Is; ‘

B) OKHTHIH TIEPCOHAJFA KAKETTi Kapy, OK-[api, Kypal-KabIsIKTap MCH KEpeK-
KapaKTap s, :

T) OKBITY GapBICHIHA KOIaHbUIaThIH OKY NpoUeciH YHBIMAACTEIPY [IapalaphH;

F) OKBITY/B ©TKi3y OpHBIH, OKY KaOHHeTTEPiH, aThICKA apHaFaH alaHnaapiabl
ansrkran, Kabpoimayms: Tapanka xaGapiaias!.

8. JKommaymsr Tapantem HyckaympulapblHBH YTKBID TOOB MYIIENepiHix
KOIKTIK IHBIFBICTAPH], TYPYyFa, TaMaKTaHyra apHanfaH XOHEC ToymikTiK (iccamap)
HIBIFBICTApE JKoIay st Tapanteiy ecebiHeH JKysere achphllabl. Kabrinaaymel
Tapan Hyckaymsuiap/IsiH YTKEP TOOBIHEH TYPYBIHA XKOHC TAMAKTaHybIHA apHaJFag
OpHIH Gejiei, COHali-aK KaKEeTTi KoMeK KepceTesi.

9. Kabmmmaymst Tapan Hyckaymsiapaste —YIKBIP TOOBIHA - QyeXKaifra
KeJNTeHHEeH 0acTanl KhI3MeT asKTaJlFaHra JediH Kypin-Typysl YIIiH Kenik Geneni.
HycKayIisUiapasiy YTKBIp TOOH GeNiHreH KOJIKTi TYPFBUIGIKTHI JKEPIEPIHCH OKY
OPHIHIAPEIHA, OKY OPTAIEIKIapHIHA, Geximicrepre Gapy XoHe kepi KaMry ymiH
mainanafHaibl-

10. OKpITY ~KeseHiHIE Kabpugaymst  Tapanmrely ocKepH — IEPCOHAIBIH

¥onnayms: Tapanran xibepinred HyckayIbUIap/siH YTKBID 100K GacKapalpl.

11.  HyckaymsUIap[BIH YTKBIp TONTApHI 40-50 xicimen acnaiTHIH = TONTEHI
OKBITATHIH 3 KiCileH KypanaThiHaai eTiN Kyphliaisl.

12. HyckaympLIapasiH YTKEpP TOOBI oTKi3eTiH cabaxrapra KOMaHIHpJICP
KYpaMBl KarapelHaH JCKepH IIEpCoHal KaThICAJIBL. Hyckaysuiapasis - YTKbIP
TOOBIHEIH OKBITY ic-LIapajiapsl TEOPHSATHIK, TPAKTHKAIGIK XKOHE SAicTeMeNiK OKBITY
HBICAHBIH/IA YIII KE3CHE oTKi3ine. ‘

13. HyckaymsuiapIsIH YTKbIP TONTaphl OTKI3ETiH OKHITY ic-Imapanapkl, Tapan
MeM_JIcK’eTrep):(iH _pecmyr: Tinaepinge OTKI31Iel. BMmﬁlgafimnnaymm Tapan
KETKIMIKT1 caH){§=f§ynapMa_m§1Mgg KaMTaMachI3 em}(ﬁ}% Wi "‘&x« 7
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14, HycKayIBUIApABIH YTKHP TOOBIHEIH OKBITYBIHA KATBICKAH JKOHE OHBI
ra6eicTsl asxrarad Ka6slmaayiosl TapalnTHH SCKEpH IIEPCOHANBIHA OKyTbl (KypCTEI)
afKTaraHEl TYPaisl Kyanik (cepTudukar) fepineni.

9-6an :
Kynust cHnaTrarbl aKknapaTrapabiy Kaymncizairi

1. Kynms akmaparrapra, KykarTap MeH MaTcpuailjiapra pyKcar Tapan
MeMIIEKETTEPiHIH YITTHK 3aHHAMACHIHA COHKEC JKY3€Ie aCRIPBUIANEL.

2. Op6ip Tapan erep ekinmi TapanTan anFar akmapaTTap MCH KyJKaTTap JKaOBIK
cumarTa 601ca HeMece KyKaT YCHIHATRH Taparl oap/isl xKapuaiayra QonMalisl gem
ecenTece, ONapIbiH KYIHATBUIBIFBIH KAMTaMachl3 eTeai.

3. Taparmap/siH OcH Xarramara calixec 6ip-OipiHe YCHIHFaH KYITHS CHIIATTArbI
MaTepyanjiapsi, MONiMeTTepl MEH KyKaTTaphl TapanTapisie, e3apa KemiciMiHCI3
yuriamni Tapanka Gepinvelini xoHe Cypaitrad opi YCHIHELIFaHHAH e3re I MaKcarra
KOJIAaHBLIMAaNIEL. '

4. Bbip TapanTsil ockl Xarrama Heri3iHAe afraH MaIiMeTTep/i YINiHIN Tapanka
Gepyi YITiH OCBI MOJTiMeTTep it YCHIHFaH TapamThH 2TIEH aJa KeiciMi KaxeT.

5. Kymas aKuaparThid Kayilncisfiri Typaisl KOFapbila K@pCeTiiren ¢pexenep
ocsl XaTTAMAHBIH peKeTi TOKTATBUIFAHHAH KEHIH JIe OpexeT eTell.

6. TapanTapIelH JCKEPH HNEPCOHANBI Ka6ernaymel Tapam MemiexeTinae Gomy
KeseHinge OyKapalblK axnapaT KypaliapblHbIH oKiNiepiMeH Ke3-KelreH TikecH
XoHe xaHaMma OaiiranricTapian 6ac TapTamsl.

10-6an
TapanTapabiH 6aCKa XaJILIKAPAJIBIK KejiciMaepren TybIHIAATHIH
miBjeTTeMeepi

Ockt XaTTaMaHBIH epexenepi, €Ki MeMIEKeTTiH KaTHICYIIBICHL  GOJIBITI
TAGEITATHE Gacka 2 XaiblKApamblK KediciMepleH TYBIHIAHTRH KYKBIKTaphl MEH
MiH#eTTEMEIEpiHe aCepiH Turiz6eiii KoHe YIIiHII MeEMJIEKETTEpIiH Naiifanapbita,
Kayincisikrepi MEH MEMIICKET TYTACTBIFRHA KaPChI KOJIJJaHBLIMaiABL.

11-6an
TeTenme Karaaiinap MeH Kbi3MeTKe THIHbIM caty

1. XKastrsr; _

a) SCKEpH TIEPCOBAN SNl YaKBITTa YIUiHII MEMJIEKETICH Kapyibl KAKIBIFLICKa
HeMece CAsCH iC-IMapanapra KaTbICIaiIE!. Kabeuimaymsl Tapanka KOFaMIBIK | §
KayilcizaiK JKYMBICHIHA Kibepinmelii >xoHE OKYFa J>XOJJIAHFaH IEpCOHAlra ocHI |
XarraMaja Ke3lelreH Ke3MeTTepAeH Oacka Ja canarapra 6alilaHBICTEL KBI3MET
KyKTeIMe .

5) Kabpuimayis ajlw:n MEMJIEKCTIRHCKEPH ic-KMMEBLTFa TYCKEH
pemece KaOpuimayink giﬁaﬁaﬁ’%’a o TOTEHIIIC ;k%% Gc)%ﬁmaca\\ KaKTBIFMIC  JHaraaibl
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KaJIBIITACKAH MarJaifa, 9CKepH MepCcoHaj JKOHE ONap/biH oT6ackl MyIIIENepiHiy
JKAFHAMEL, ONapABl IAKHIPTHII aly Macereci GoipHIIa memiMai TapanrapAsiH
Ky3BIPETTi opraaph Gipiecilt KaObLIIaHAEL.

2 K1i3MeTT1 TOKTATY;

KaGruinaymsl TapanThIH 3aHHAMACEHA coltkec 9CKepH EepCOHAI-KypCaHTTHI
okynan Hemece Kapynsr KymrepaeH (oprasmapiaH) IObFapyIR KaXeT eTETIH 3aH
OY3YIBUILIK HEMece SCKEPH KBLIMBIC JKacaraHbl VIDiH YCTAIFaH HeMece YCTay ||
mrenriMi KaOBUTIaHFaH, AEHCAYIHIFbIHA OaiiaHbICTHI HEMECe o3 epKiMEeH MIBIFY/BI |
cyparan JKommaymmel TapanThiH = OCKEpH  IIEPCOHAJ-KYpCaHTTBIH KaFIaisl

KaGpuimaymsr TapalThiH Ky3BIpeTTi Opraniaphl apKblIbl XKonmaymel TapanTbiH
 Ky3HIPeTTi OpraHjapsiHa XxaGapnaHajbl. Xabapaama jKacanraHHaH KeHiH oKynad

IIEIFapy, OKyABl TOKTaTy Mapaiapsl icKe achIpBUIazB. OKy Mep3iMi BIHFaiIEL GosFaH
Karyaiizna, MeMJeKeTiHe Kepi KaWTapbUFaH IIEPCOHAINBIH OPHBIHA facKa aCKepH
nepcoHan - KypcaHT Kabeurmamaisl. OKy OpHBIHaH —IIBIFpy, OKYyHIH TOKTATy
Hiapanapbl KOIJaHEUIFaH EpCoHal GiniM aTy MakcaThH/a KalTa xiOepiiMenai.

3. Kepi makpipy;

a) JKonmaymst Tapam Kanaras yaKpITBIHJA JKOHC Kaupaii ma Oip cebenri
TyCiHIIpMECTEH SCKEepH MNEPCOHANBIH Kepi maxipa ananel. MyHjai sxarzaiina,
Kabenaaymsl Tapam Kepi IIaxpIpy ic-ImapanapelH MYMKIHJITHIIE €H KbICKa
Mep3iMae JKy3ere achIpy YUIH KaXKeTTi mapanapasl KaObuIaiIbL.

3) MemnekeTTepais OipiHie COFBIC, KapyJbl KAKTHIFEIC, KOFTaMIBIK TOJNKY

HeMece XaIBIKAPANBIK JaF/iaphic OPHIH alFaH JKarjaina, Kabpiumaymsl Tapanrarsl

ackepu nepcona XKommaymst TapanTsig oTiHimi GOMBIHINAG eTiHE KaWTaphLUIaIbl.

12-6an
KYKBIKTEIK Maceesep

1. COTTHIK KY3BIpET:

a) Ockepy NepCOHaN MEH OHBIH OTOAcHI mymenepi Kabpuiaaymsl TapanTslH
3aHHAMACKIHa OarEIHaAIEL.

3) Ockep¥ NEpPCOHAN-KyPCAHTTap KBUIMBICTHIK JXHE TOPTINKE KATBICTHI

' sanpamanap Typreicsinan KaGpupaymst TapanThiH JCKEpH NECpCOHAIEL CHSAKTEI

JKayanKepIIiTiKKe TapThlIaibi.

6) CoTreIK exinerTik Kabpuinayusr Tapanka THecLIl 6omaxp. Analixa, sacKkepu
TIepCOHANT JXIHE OTOACH MYLenepi COTTHI GoNraH JKarnaiina, olapra KaTBICTH €Ki
MEMIIEKETTIH JKa3anay JoHE COT LUEINiMiH OPEIHAAY xyliecinae Xo3JIeMEreH oM
JKaHe KeK Ka#rapy Cekiial jkasa MEH COT MeurMiH OpHHAAY TaCinmepi
KOJIaHBIIMAaHIBL.

B) ToMeH/erl jkarmaiiapia COTTHIK KY3bIpeT Konpaymsl Tapanxa THecui
Oonamp: : '

(1) Xompmaymsr TapanTelH OCKEPH NEPCOHAIEI HEMECE oTbacH Mymenepi
¥onnayms TapanTsiH MYIKi MEH Kayirci3Airine KarbicThl KBUIMBICTap/a; '

(2) Topbuemii, OKBITYINB, KEHECIIl HEMECE faKpLIaylisl periHne xKibepinreH
OCKEepH  MepCOHALBIH  KYMBICHIHA GafinaHbiCTEI ~ OPEKETIEPACH  HeMece
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(3) Konmayms! Hemece KabGblmiaynisl Tapan cOTTHIK KY3BIPETIH KOJIIaHATHIH
xarnaitiapaa, taicti 3af JKonpaymsl TapanTeif 3aHHAMACHIH/IA. KapacTHpEUIMaraH
Ka3aHsl TaraMBIHAANTEH Gosca, exi MeMITEKETTIH [i¢ 3aHHaMaChiH/Ia KapaCThphiirat
HeMece caiikec jkasa Oepineni. : '

2. OreMaKsl Talall eTy:

a) KaGpuimayms: Hemece JKonaaymibl Tapan, ocel XaTTamara Cofikec
oTKi3iyeTin ic-Imapanapra Xarsicy OGaphICBIHIA SCKCPH MEpCOHaN JKapakal airam,
MepTiKKeH Hemece KalfThic GolniFa xkaraakia, Gip-GipiHeH eTeMaKH! Taran eTHeni.

o) TopOuemmi, OKBITYIIBI, KEHECII, HEMECE faksUIayIIsl peTinne xibepinreH
SCKepH TIEPCOHAN 03 KBI3METi OapBICHIHIA HEMECE TArChIpMAHLL OpHIHIAY Ke3iHze
Ka6surnaymsl TapanTelH MyJKiHE KOHE 3aTTaphHa GinMed 3aKpIM, 3HAH KOHE
HyKcaH KenTipreHi YIIH eTeM Tanarn eTinMein|.

13-6an
Kapxb1 Macesenepi

1. TenemMaep MeH WIBLIFBIHAAP:

a) OKBITY NAPUTETTIK HEri3fe Terid OTKi3UIe 1.

5) Ockepu MEPCOHANT MeEH O0TOACH MYILENepiHiH 9pTYpii MaTepHanIbIK
KasKETTUIKTEPiH HKoHe KeKe KYKBIKTaphsiH JKonaaysl Taparn KaMTaMachl3 eTel.

6) Ockepr nepconaLisis Kabsuinaynrs: Tapaika Kipy oHe IIBIFY Ke3iHperi
xomnik  mmFECTapsin  JKommaymsl  Tapan  Tencin. MyMxkinmiinik — ©OonraH
Karnainapaa, ScKkepH mepconan TapanTaplisH Ky3HIPETTi OpraHiapHHEH KemiciMi
GOWBIHIG AYe/KYPIBIK KOIiKTepiH TeriH MaijanaHa anaisl. Kenixtepni naipanamy
tocinaepi Kabpinnayims! Tapanrhiy inki TopTibiHe cofikec icke achIpBLIAIBL.

B) Kabpumayms: Tapam oCKepd — IEpCOHAN-KYpCaHTTHIH TOMEHJIET]
IBIFBTH/IAPBIH OTCYTe MiHIETTi! |

(1) ockepr KypCAHTTHIH AMUIBIK CTHICHAHACH, TaMaKTaHy MOHE TYPY
meresicTapel  (Kabpoimaymsl  Tapam  TapamnsiHia OesriieHreH HETI3AE KOHE
Menepae), OKY IIBIFBICTaphl, xmim-kemek  (KabGsuimayms:  TapantelH 3
KypCaHTTapH! YIIIiH KapacThIpLIITaH yirire cafikec);

(2) odurieplis, CEpPHKAHT KYPaMBIHIATEL 3CKEPH KBI3METIMIHIH AMIBIFEIH
(Ka6suinayurs: Tapanrta GenriieHred Herizfie JKoHe MOJIIep/e 9CKepH NEpCOoHAl-
KYpPCAHTTHIH aTarblHa CoHKeC), OKBITY, KHiM-KEeIeK IBIFEICTapsH (Tek oduriepais,
CepXKAHT KYPaMBIHIAFBI JCKepU KEI3METLIHIH OKy MeKeMelepiHge KUeTiH,
Ka6sunayms! TapanThiH ouIepite, CepKaAT KYPAMBIHAAFH SCKePU KBI3METINiCciHe
K@3JIeJITeH YIITire colfkec) 03iHe ajiapl. ' '

2. Xexe Kapsl3ap: _

a) Ockepu nepconan, Kabruinaynms Tapanran keTy Kesinge, Kery cebebiHe
KapaMacTaH, ©3iHiH XoHe 0T0ack! MyIIeNepiniy Kaphi3AapsH TOMBIK xKababi.

o) Ilyrpim karjgaiiapna, KaGsuinaymel TapanThIH —Ky3bIPETTi - OpTaHbl
Womnmaymsl TapanTeiy aTHIHAH OCKEPH NEPCOHATIBH Kaphi3AaphIi Toneini. Teney
Ke3iHme OCKEpH TIEPCOHAINBIH KaphI3IaphlH MOHBIHJAFaHb! Typalbl KykaTTbl
Konmaymsl TapaiTslH  KY3HIPETTI OpTraHblHA daxTypameH Oipre IxoAnAHIEL

‘Tememnepmi JKonmayinsl .. Tapam TOPTINKE COHKEGml. (TOKCAH inmume
niepa, 1Ayl - Tapan  Top KeCn 90, (TOKCAH) KYH IMNEL
CKEepH MepCOH@ .LHHE ORANFaHHAH JEHIH GHBIH
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JKeKe Kaphi3Aapsl aHbIKTalFaH JxKarlaiza, Kabsuimaynusl Tapan KapsI3fapra KaTeiCThl
dbakTypa MEH THICTI KyKaTTapisl Wonpmaymsl TapanThlH Ky3BIPETTi OpTaHbIHA
xiGepin, 90 (ToKcaH) KYH iumine TeJey i cypaiibl.

14-6an
IlepconaliFa KaThICThI MaCeJIe1ep

1. KuiM-Kenrek:

a) OCKepH NepCoHas-KypcaHT Ka6eunaymsl Tapantassl ©3JIcpiHE TEH 9CKEpH
KBI3METIIIepi CHAKTH BipKeKi SCKepH KHiM KHei.

5) VoxineTTi ackepu nepconan KaOpmayme! TapariTarsl e31epiHe TCH ICKEPH
KBI3METIILICPiHiH KuiMiHe colikeC KeeTiH 63 3CKepH KHIMiH KHEmi.

6) Kaxer GonraH »arxa#napaa, jc-mmapanap eTKi3y KeseHiHJe KaOpuigaymss
Tapan KaxerTi KuiMMeH, Kypan-KaO/IBIKIeH KoHe KEePeK-KapaklCH KaMTaMachid
eTeni. :
B) TapanTap, afibIpy MaKCaTBIHAA SCKCPH TIepCOHAN-KyPCAHTTHIH aThl, Terl
JKOHE MEMJIEKETi KepceTiireH Oe#i/DKIepMEH KaMTaMachls ereni.

r) OCKepH NEPCOHAN-KYPCAHTKA xyanik Gepineni. Ockepy IepcoHaN-KypcaHT
Oyt KyaUiKTi OKY afKTalFaHHaH Keliin Kepi Kalirapaipl. :

2. Kypan-xabIpIKTap MeH KEpeK-Kapaxrap: .

a) OCKepH MEPCOHAN-KYPCAHT OKHITY KOHC ic-mmapamap OTKi3y Ke3eHiHIe
malijanady YIOiH —alFaH Kypan-KalbIOsIKTap MeH KepeK-Kapakrapipel = OKy
agKTAIFAHHAH KeifiB Kepi Kairapaabl.

6) Ockepu IEpCOHAI-KYPCaHT Gepiares Kypan-%ab[bIKTap MEH Kepek-
’KapaKTapIbIH CaKTallyEIHA HayanTl.

3. Toprim Macenenepi:

a) Ockepu nepconan KaGsuinaymst Tapanrarkl T€H Jopexeneri ajaMIapsl
GarbIHATHH 3aHHaManapra OarbIHa/Jel. OCKepH TEPCOHAT OKY oTi XKaTKaH OeiHiC
KoHe IITa0 KOMAHJWDiHiH OVHpBIFBiHA, COHJAM-aK MeKEMEHIH  (YIBIMHBIH)
GacThIKTaphiHa OarbIHAMIbL.

6) OKy *oHe OKBHITYy MAKCATHIHIA JKOIJIAHATHIH JCKEpH IepCOHAN-KypCaHTKa
toprin Gysran ymi Kabeuinaymisl TapanTeiH 3aHHaMmackl meHOepiHe Jxasa
KOJJaHBIIa B, '

B) YOKiNETTi aCKepH IEpcoHara TOPTINTIK Xa3aHbl Tex Konnayimet Tapan
tarafioiEnaray Oacinbpl ©3 eNiHIH 32HHAMaChl wenbepinne caxyFa Kywpuibl. byn
OKLIETTIK KO/ IaHBUIFaH Karaaiaa:

(1) Yoxinerri ackepy EPCOHAN OpHAlacKaH GoniMHIH (3KacaKTHIH), INTa0THIH
KOMAHIUpi HeMece MeKeMe OGacTBIFHL TOpTIiOTIK paciM TYpPalbl Talalka JXYTiHIEH
JKarjaiina, JKYprisiireH TIpTINTiK pociMHiH HOTHKENEpi Tajlam Kelin TYCKEeH
BeJOMCTBOFa kas0atiia Typae xabapnaHabl. A

(2) VYoxinerri 9SCKepH NEPCOHATBIH KEI3METiHEe Kepi 9cepiH THriseTiH
TOPTINTIK Ka3a GenmiMHiK (3KacakTHH), WTaOTHH KOMAHUpiHE HEMECE MEKEME
GacThiFbIHA ka3bama Typje xabapiaHaisl.

1) Ara 9CKepH NepCOHa:

(1) KaGpuinaymus: Taparisie GemiHicTepiHE XK: e, MeKeMelepiHIe KBI3METTIK
K - Ty Y i o ‘;3:;“ ¥ SEMONG
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3aHHAMACHIH JKOHE = KbI3METTIK MiEZETTepiH OpHIHAalTEHH OenimicTep MCH
MeKeMenep/e GeriieHreH 'epe)iceﬂep,ui caKTayJapbina xayan Gepesi;

(2) KBI3METTIK MiHJETTEpiH OPBIHIANTEIH Gerninic, MeKeMe KOMaHUP] HEMECE
6acTEIFE] MEH 3 TOGH apachHAaFkl OaiiaHEICTE KaMTaMachl3 eTesi;

(3) XKompayms: TapanThiH KY3BIPETTi OpraHjiapbIMEH e3apa iC-KHMBLI
JKACACy Bl KAMTAMAchl3 eTe/il. '

4. Jlemaisic aiy:

a) Ockepu mepcoHan KaGhuinaymibs Tapanta GenrileHreH KYHMK XoHE
ATITATEIK JKYMBIC YaKbITEHA GefliMaenes.

3) Dckepr nepcoran Kabsuinayuie: TapanThie, peCMH MepeKe KYHIEPi JKOHE
ZeMalbic KYHAepiHae JeManaipl.

6) OckepH NepCOHANTBIH JACMATBICHIH paciMey:

(1) Ockepu mepconan Kabpummaymmsl TapanThiH TEH Jopexeneri aaaMxaphl
[aiiaNaHATEH JEMATEICKA YKCAC JEMANBICTHL OKY OaraapiaMackHa ColiKec analsl,

(2) TapHU30HAA OTKI3iETIH ACMAJBICTAp/(Bl SCKEPH HepCOHaJI OKBIII ncypren
Geinic, MekeMe HeMece yibIM GacTHIFR Geperi.

(3) KaGpuinayiust TapanTei aymarsinza, Oipax rapHH30HHAH THIC XEpAC
oTKi3UTEeTIH  /IeManbiCTH, KabBULIayis TapanTsx KY3BIPETTi  OpTaHBIHBIH
KemiciMiMEH, JCKepH IepcoHajl OKBIN JKaTKaH Goninic, MekeMe Hemece INTad
GacTIFE (KoManmpi) 6epem;

(4) Kabsurnaymrsi TapanTsil ayMarbiHaH TEIC HKEPAS OTKi3iNeTiH [eMaibICTHL
Wonmaymsr TapanTslH — Ky3bIPEITi ~ Oprambl exi TapanTHIH Ja  KY3BIPETT
OpraHfiapbIHEIH KelliciMaepiMen Oepei.

B) OcKepH MEepPCOHAN-KYPCAHTTHIH orimim Go#pmma JKoxgaymsl TaparThiH
MAHBI3OEL pECMH Mepeke KYH/IEPIHIe IeMaNbIC Oepineni.

r) JleMansicKa ITBIKKAH SCKepH IEPCOHANIBIH HOT meFEIHapsH JKoxaaymsl
Tapan KeTepeli.

5. Kaiireic 601y

a) Kabpuimayumsl Tapanta 9CKEpH [EPCOHATABIE HeMece OHBIH OTOach
MyIIenepinin Gipeyl KaHTEHIC Gonran karnaiima, Kaosumpaymst Tapan on Typambl
WKomuayms: Tapamka zHepey xabapnaiiney; Konpaymsr Tapanm — MapKyMApl

KaOrpuinaymsl Tapama ‘mepjley Hemece JKonnayisl Taparn{a yITaKeH Kairapy

MQCCIICJ'Iele menic
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5) Kaiiteic Gosran amaMibl Ka6rpunayiwsi TapantThlH ayMarbia JKEpiIcy
Typais! memmim Kabsuinanras xaraakina, Ka6puinayrsl Tapan MapKyMZBI JKepiueyre
GaliTaHbICTl [IBIFBICTApAB KeTepell JKOHEe MKEpICy pociMiHe KaTBICTHL OapibIK
KaXeTTi IIapajap/sl OpBIHIIaI/IJIBI Ka6suraymsl ~ Tapam, —cypay OofiprHIIa
KaGpinnaymsl TapanTa aTarsl JKoHE aTKapaThiH JayasbiMEl JKarblHaH TeH JAopEXeIeTi

agam YIHIH OTKIi3ineTiH ACKEPH XKEPJICY pQClMlH 6TK13€)I1.

6) Katiteic 6omran axamast JKomaayst TaparTeiy aymMarsiHa TachMajinay
Typansl IOemiM KaOBLIIaHraH wargaiima, KaOpurmaymms: Tapanm  MapKyMabl
¥onpaymnsi Tapanka TacsiManaay GofsIHIIA GAapIBIK HIBIFHICTAPIEI KOTEPEli HKOHE

KEDKC’ITI mapanapAbl icke aceipaabl.

15-6an
MeauinHAILIK KbI3MeTTEP

1. OckepH IEPCOHAT MEH 0TOACH! MyImenepi xone HyckaymbinapIsH YTKBIP
10651, Kabpaayms: Tapanra aTarbl JKOHE aTKApaThiH JiayashIMbi JKarBiHaH TEH

JIQIJC}KC,Z[C]"i agamaapra YCHIHBLIATBIH MeIITUHAIBIK KBISMeTTepMCH‘ JKIHE EMIOCYMCH

KaMTaMACHI3 eTLIe.

2. ¥3aKk eMmJeyre, Jopi-AopMeK CaThill alyra JoHe e3re N MEIULAHATBIK
KpI3MerTepre OaiIaHeBICThl MBIFRICTAP, COHiali-aK oCKepH MepcoHal Hemece 0T0acH
M’Y]J.ICJIeleIH 03 MeMJIEKeTiHIH ayMaFelHfa eMIey XKyprisyre apHalfaH KoK

HIBIFBICTapBIH TOJCY HEMECC TOIIEMEY MQCGHGHCPIH )Konnaymm Tapan I].IGHIE)II

3. JKekeMeHIIiX/YKIMETTIK eMec MEAUIMHATBIK MeKeMelepIiH, MeTUIMHANBIK
KEI3METTEpi YINiH OapiibIK IMBIFBICTAPIBI XKonpayms! TapanTelH SCKEpH HMEPCOHANBL

TeNCHII.

16-6an
OQJIEyMeTTIK KbI3MeTTep

1. OcKepy NEPCOHAT MEH 0TOACH mymenepi, KaOpuraayms: TapanTarst e3IMEH
TEHJIEC SCKEPH HEPCOHANBIHBIH AOPEKECIHE CIHKEC allaaHaTHHE oduIepnep YHi,
Oyder, acxaHanap;[a 6ep1ﬂem1 KEIICHl TaraM XSHE facka ma SNCYMETTIK XKOHe

3aHHaMachIHa colikec

7 /e
v/ﬂa ~— B

QKIMIIIU'II[IK

naiganasa bl




2. OcKepy IIEpCOHAN-KYPCAHT JEMANIBIC Kezinme oHe O0C YaKbITBIHIA

Kab6uumnaymsl TapanTsiy KypCaHTTaphl NaiianaHaTbiH KBI3METTEP/1i Tafaaanansl.

17-6an

. KefieH He TOIKYKAT pacimaey

1. Ockeps NEPCOHATI-KYPCAHTTap MCH ORaplIbIH oTbackl  MyIenepi
KaGeurpaymst  Tapanka Kipy, MBIFY JK9HE OCHI MeMIEKeTTe Typy Ke3iHue
Ka6snaaynisl TapanThl KOJIIAHBICTAFB! TONKYIKATRH naiiananansl XoHe KeACHIIK

3aHHaMaHEbl caKTauiIsl.

2. OCKepH  IEepCOHAN-KypeaHTTap — MeH onapmpH  0T0Ackl  MyIerepi

Kabsuigaymmst TapanThiH ayMaFblHAa IIETEN 23aMaTraphlHbIN Kelyl JKoHE Xypill-

TYPYHL TypAJIBL WITTHK 3aHHAMAHBI CAKTAHIBI.

3. Bip &oHe ofaH KOIl JKBUIABIK Mep3iMre OKyFa KelreH JCKepH NEpCoHal-

KyPCAHTTBIH 0TOAcH MyIuesepi Ka6puiiaysl Tapanta b1 CaibIH kyHTizoerik 30
(oteI3) KyH imiHge Oona ajajml. MyHzaii sxkarfaiiapia KaKeTTi BU3ANbIK Konaay

KamTamacs3 eTinexi. JKexeneren xarnaiiapia KaGsurmaymmst TaparTes KemiciMi

GoifsiHma Gy MEp3iM Y3apTBUTYBl MYMKIH.

18-0an

Os3re maceseniep

1. Ocpl Xarramadsl OpHHZAay Ke3iHge TyBIHIAraH KOHC XarraMaza

eckepiliMereH Macenenep OoMpIHIIA KemiciM Herizaepl KOJIIaHbUTa b

7 Ocpl XaTTaMaHa aHBIKTAJIMaraH YFBRIMAAp JKablnaa KemniciMae OpHIH

ajFaH yFRIMIAp HETi3re ajbHazbl.

19-6an

KeaicneymijgikTepai memnry

Ocsl XaTTaMaHbIH epexenepil TYCIHY KIHE KOJJaHy yaKeIThIHIA TYBIHAAFaH

KCJI]CHCYUIIJIIKTGP Tapan MEMJIEKETTED apachl -KCJIICCGS,ZICP FKOJIBIMEH

,::"33%61?1}111]11 }Kasﬁamﬁ \TYP'}—I@ }1(631 QHFaHHal xefiin 30
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TYpAC Kemicce3 OTKi3y YCHIHBICHH )Xacad aiassl. Byl YCHIHBIC JKONJAHFAH KYHHEH

anpIHGaran xarnaina, TapanTap 30 (0Ts3) KyH iminze xa3bdama xabapiaMa JKoJarl,

XaTTaMamBH KOMNAHBICHH TOKTaTa amaiel. By oxarmafina, OacTamraH OKBITY

[apanaphl asKTalFanFa fefin ocs XaTrama 63 xylninge Kanajpl. Kexicneyminikrep

GonraH xarpainapna, Tapanrap Kemicy ymin ymisui TyJIFara/MeKeMere, Tepenire

HeMece XaIBIKapanbiK cOTKa XKyTiHOeH .
20-6an

Osrepicrep MeH TOABLIKTHIPY AP

1. Kaxer Gonras xargaiiza Taparrrapisin Gipeyi ockl XarTamara esrepicrep

HeMece TONGIKTHIPYIAp EHTi3y Typalsl kasOarna  YCHIHEIC JKacalf amajsl. by

JKAFNalAa, YCHIHBIC KacamFaH YaKbITTaH 0acTall KeM JeTeH/Ie 30 (oTHI3) KYH imIiHAE

Keyiccesnep oTKizineni. Otkizitren keniccesnepaeH 90 (ToKcaH) KYH iIIiHzEe HOTHKE

ansIHOaraH karmaiina, Tapanrapaeie Gipeyi 30 (oTeI3) KYH innmjAe angslH aita

ska36ania xabapiaMa jXoJiay apKbLIEI XaTTaMaHbIH KOIIAHKICEH TOKTATa ajlajb.

2. Xarramara Tapanrapisie e3apa KejiciMi OOMBIHIIA JKacCalFaH esrepicrepi

MeH TONBIKTHIPYJIApHIH CHIi3y JKOeHiHJeri YCHIHBICTAPEL, 22-0anta (bexiTy XSHE

KyIDiHe eHy) Ke3JereH TIPTIMIeH KyIuite eHes.

21-6an
KoaaamsicTa 6oty Mep3iMi KoHe TOKTATY

1. KeniciM epexelepiH ecelxe ama OTHIPHIL, OCh Xarrama 1 (6ip) X1

Mep3iMre xacatafsl. TapanrapasiH 6ipeyi XarramMaHslg Oip JKBUITBIK KONTAHEICTA

Goxy Mep3imi askramapman 90 (TOKcaH) KYH OypLIH OHBIH KOJIJAHBUTYBIH TOKTaTy

Typansl Ka3bama xabaprama XojifaMaca, OChbl Xarrama op KeffiHri 6ip KBULIBIK

Ke3eHre Y3apThUIaIbL.

2. KeniciM Kymis sxolran xarfaiina, ocsl XaTTaMaHsIH 1a KYITi MEH epexeci

JOMBLUIANSL; Oy Kargai fa 6ip paciMaey HapachiH Taian eTneii.

3. Tapamrapasid Oipeyi €KiHII TapaNTeH OCHI XaTraMaublH epexenepin

OpbIHAaMaraHbIH HEMECE opsm,uaﬁ ajiMaraHplH AHBIKTAaraH Kargaina, x)azbalna

xeifin 30 (OTHI3) XyH iUmiHge Kelmiccessep orkizineni. KemiccosmepaeH 45 (KBIPBIK

fec) KyH imiHe HOTIOKE albHOaraH xaraaina, Tapan'rapﬂbm Gipeyi 30 (o15I3) KYH

,f"*,?*r'-‘ Eoncd
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22-6an

Bekiry xoHe Kynline eHy

Ocki Xarrama Tapamrapisiff OHBIH  KYIUiHE egyl YIIiH  KaXerTTi
MeMIEKeTIIUNK paciMuepai asKTaraHel TYpambl COHFEI xaz0ama xabaprnaMasbl
JHTLIOMATHSITHIK apHATap GOMBIHIIA anFaH KyHiHeH 6acTall Kymine eHexl.

23-0an

MoTin KaHe KO0J KOI0

201 xeumret <« » 1t Hazien 201t Aston ‘oo KajachlHIa €Ki JaHaja,
opKaiichICHl Ka3aK, TYPIK, OPBIC JKOHE arBLIUIBIH Tinaepinge Kkacaiipl, OWI perTe

GapnelK  MoTimmis Kymi Gipme#. Ockr XaTTaMaHbIH epexeaepid TYCIHAIpYAe
KeJiCIeyIiniK TyslHZaraH >Karfadiza Tapanrap arbUIIBIH Tinigmeri MoTiHIe
KYTiHE .

TYPIK KA3AKCTAH PECITYBJIMKACBIHBIH
PECIIYBJIUKACBIHbBIH
YKIMETI YIHIH

Ceprer Hopiok JKaxcruisikoB PycriaH

Kaunapmepus bac xonba YarrteK ¥iaad bac KondacisICh
I'enepan Apmus ' reHepan-JIeHTeHadT
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IIpoToxo.

0 coTpyaAnu%ecTBe MexKTy IIpaBHTEILCTBOM Typenxoii Pecmy6naku u
Ipaputenscreom PecmyGaukxa Kazaxerad B 00JacTH 00pa3oBaHuA H
YepeNoAroTOBKH JTHYHOro cocTaga I'/1aBHOrO ynpaB/IeHUA KanpapMepuu
Typeuxoit Pecny6auxa u HanmonaabHoii reapaui Pecny®anxn Kasaxcran

ITpasurenscTBO Typeiixo# PecrryOmukn u 1IpaBHTENbCTBO PecyOnuxu
Kasaxcran, ganee umesyemble CTOpOHaMH,

yunTeiBas noinoxenus CornameHns O COTPYAHMHECTBE B Goprbe ¢
TEPPOPUCTHIECKOR JEATENBHOCTEIO, OpraHM30BaHHOM NPECTYTHOCTHIO, HE3AKOHHBIM
0GOpOTOM HapKOTHYECKMX CpPElCTB, TCHXOTPONHEIX BEINCCTS, HX aHaJoro.,
IPEKYPCOPOB ¥ HMHBIMH BHIaMM IpecTyIUieHui, 3aKII0UEHHOr0 26 Mast 2005 roma
mexny IlpasurenscTBoM Typenkoi PecriyOmuku u I1IpaBHTENBECTBOM Pecrrybnuxn
KasaxcraH, '

HCXOIA U3 0GOKOIHOTO KEJIAHUS YKPETULATh B3aNMONECTBHE Cropon,

OCHOBBHIBAACH Ha OOIIENPU3HAHHEIX NPHHIMNAX B HOpMax MEXIyHapOaHOTOo
npasa, '

YYHTHIBas BAXKHOCTh COTPYAHMYECTBA B chepe obpasoBaHHd,

COTTIACHIHNCEH O HIDKECIEIYIOIEM:

Craths 1
OnpepeneHus

B mactosmem ITpoTokone TEpMUHE] UMCIOT CIIEIYFOTINE SHAUCHIA.

1. «Hanpapnsromass ~ CropoHa» ~ —  TOCYJaperBO,  HAlpaBiLAXOIICe
Ipuammatomeit CTopoHe CBOM HEPCOHAN, UMYMIECTBO H o0opynoBaHHe B IENAX
wcronsenus naggoro IIporokosna.

2. «[Ipuaumaromas CTOpoHa» — IOCYHapCTBO, MPAUHIMAIOMIES TepCcoHal,
AMYILECTBO ¥ O0OPYNOBaHHE Hampagnstome#t CTOpOHBI B HEMAX HCIOTHCHAA
napHoro IIporokona.

3. «BoeHHH ~ IepcoHam»  —  BOSHHRIM  ICpCOHAN-KYpCaHTsl M
YIIOITHOMOYEHHEIH BOSHHBII MIEpcoHan oxuoi u3 CTOpOH.

4. (BoeHHBIl IEPCOHAN-KYPCAHTED) — BOCHHBIH IIEPCOHAT, HanpaBIAEMBIN
onuoit ¥3 CTOpPOH ¢ LEnblo 00y4yeHms B BOCHHBIX YUeOHEIX 3aBeJCHMAX NPyroH
CTOpOHBL.

5. «YTIOJHOMOUYEHHEIM BOSHHEBIN TIEpCOHANY — BOGHHBIH TEPCOHAN, KOTOPHIM
omua CTOpoHA HANpPaBIAET B COCTUHEHUA M NONPA3ACICHIA (opranu3aiuy) ApyToH
Cropousl  And  OCYMIECTBICHMA MEpONPHATHH 110 COTPYAHHYECTBY,
IPEeSyCMOTPEHHBIX B  HACTOAIEM TlpoTokosne, KpOME BOCHHOTO IEpCOHANa, |k
YKa3aHHOTO B I[yHKTe 4 HACTOSINEH CTaThH. :

6. «KOMaHIMp HIM HAYAIbHUK» — KOMaHIMp HacTH MM  COCHMHEHI
(opraHuzaimy) 1 HaYANBHAK WITaba, B KOTOPOM OyeT pa3sMelieH BOCHHEIH IIEpCOHA
Hanpaemmowelt  CTOpOHBI  COrNacHO  HaIMOHANBHOIO 3aKOHOATeIbCTBA
Ipusumaromeli CTOPOHE. |

7. «Crapumil BQefitpilpJeRCoOHA — TODKHOCIHOC JTHIIO, Ha3HA4YacMoe |3

4 BOCHHBIM WM
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 Ha KaXKIplH KaJTeHIapHBIA rOA.

Hanpasasomeit CTOpOHBL COIMACHO HAIMOHAIBLHOTO 3aKOHOJATEIbCTBA TOCYIapCTBa
Hanpasistonie#i CTOPOHEL
Q. «UeHsl ceMbi» — CynpyT (@) ¥ JeTi BOSHHOIO NEPCOHANA Hampagsnsrorme
CTOpOHE!. , ' : :

9, «CoTpymHuMueCTBO B cdepe 06pazoBanHnss» — OOMEH. 06opyIOBaHHEM,
JIMYBIECTBOM, TEXHUIECKOH nrhopManuel, JOKyMEHTaMH, ICPCOHANIOM M OIBITOM
110 BOMpocaM o6ydeHHs, a TAaKKe II0 APYrUM BOTIPOCaM COTPYAHHYCCTRA.

10. «KOHCYIBTAaTUBHEIC YCIYTH» - YCIyTH, IpEIOCTaBIINEMEBIE
Hanpasisnome#t CToposo#i no o6MeHy MHpOpPMAIIMEH U OIIBITOM B 00pa3oBaTenbHON
A TEXHHKO-NOTHCTHUSCKOM  chepax B [Ipuummatomedt  CTopoHe  OT
VIIOIHOMOYEHHOTO BOSHHOTO fIepcoHana Hanpasnaronieii CTOpOHBL

11. «MHCTHTYTH 0Opa3oBaHKA» — Y4eOHEIC yUPEXKICHNI, yueOHBIE TICHTPHL,
nofpa3ieNeHuA 1 Jpyrue yueGHbIE 3aBSACHHA. ‘

12. «MobwisHEIE TPYIIIE UHCTPYKTOPOB» — CHICLHAINCT «Y TIOJIHOMOYEHHBIN
BOGHHHIH TIEPCOHAN, HATIPABIACMbIH Hanpasngromeii CTopoHoi B TIpyHEMAIOTITYIO
CTOpOHY COTTIACHO B3aUMHOTO COTMAMICHHS TIO KOJIMYeCTBY HepcoHaia, CyObeKTaM
o6yuenus, BpeMeHH! U CPOKaM obydeHns.

13. «AcTONHUTENBHBIH [LIAH COTPYRAHMUCCTE2) - rpaduK MepoIpUITHH,
TIpeTHA3HAYCHHBIA JUI KOHTPOJS M- KOOpIUMHAIUIH BOEHHBIX B3aMMOOTHOLICHHIH,
KOTOpEIN JO/UKEH OBITH OCYIIECTBIICH B TCUCHHC OZIHOrO rofa 1 paspadaTsIBacMBEIi

Crarpa 2

Hens

Ilensto wacrosmero IlpoTokona  SBRAETCAH onpefeicHHe OCHOBHBIX
IpUHLEIOB 00yYeHNs, NPOBOJUMBIX HA B3aMMHOM OCHOBE B Y4EeOHBIX 3aBENEHMAX
71 BOSHHOTO NEPCOHAN-KyPCaHTOB W TipaBAI 0 HA3HAYCHUIO MOOMIBHEIX TPYII
pHeTpykropos CTOPOH, OTBETCTBEHHOCTH M IOpAika WCIIOJTHEHUS HAaCTOAINCTO
IIporokona.

Cratbsa 3
ObecnedeHne

B mannoM IIpoTokolne OTPaXKAFOTCHA TPUHLMIEL 1 cepbi COTPYIHAICCTRA,
KOTOPEIC JOJDKHBL GBITH yCTAHOBIICHEl MEXLY CropoHamy, yueOHFIMY WHCTUTYTaMH,
yueGHBIME 33BE/ICHIAMH, 8 TAKKE BOCHHBIM IIEpPCOHANOM - KypCaHTaMH, KOTOpHIC
JMOJDKHBI TONYYWTh 00pa3oBaHie H TMEPElOATOTOBKY B TAKMX HHCTHTYTaX H
3aBeenndx, epcoHana NepernoaroToBKy, Tae yueOHBIe IEHACTBAA YCTaHaBIMBAIOTCH
MOGMITBHEIMA TPyIIIaMi HHCTPYKTOpoB CTOPOH.

Cratps 4
V0 HOMOYECHHBIe OPTaHbl H MECTO IPOBEICHNAS BCTPed
1. Opraamy, OTBETCTBCHHBIMHM 32 JeffOAieHEe  MAaHBOTO TTpoTokona
Foa b on e
ABJIAIOTCA: S e \
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8 Typruu — ['naBHoe ynpasienye Kanaapmepun Typerkoii Pecrry6nuxu;
s Kazsaxcrane — I naBHOE KoMannoBanie HanHoHaIbHOH rBapaAiy PecmyGnuxu
KaszaxcraH.

2. KoHTaKTHEIMYE JHLaMu nagHoro 1IpoTokona ABJLAOTCS:

B Typrun — BoerHEli arTame PeciyOmiKi Kazaxcral B ropone AHKape;

8 Kasaxcrane — Boermsii arrame Typeuxoii Pecry6nuku B ropoze AcTase.

Cratbs 5 _
CoTpyanu4ectBo B cdepe oOpasoanusi B APYyrux chepax

CTopoHE Ha  B3aMMHOM  OCHOBE  YCTaHABIHMBAIOT JIByCTOPOHHEE
COTPYHHUECTBO B CIIEAYIOIIHX 061aCTAX:

1) mocereHne YacTel, mTaboB M OpraHusaLui (coenuHenit);

2) ofydeHue (BKIHOYas SA3BIKOBOE oGydenue), IPOBOJMMOE B YYeOHBIX
3aBeICHIAX, LIEHTpax u noapaszenenuix CTopon;

3) obmecTBeHHASA 6e30macHOCTh, 6opeba c OpraHI30BaHHOM
TIPECTYIHOCTHI0, TPOTHBOJCHCTBAE MACCOBBIM OecopsakaM, P COrNAMICHUN
IPOBEIEHNUE BOEHHBIM COEIMHEHUIM HeoOXOIMMEIX TPEHUHIOB M HA3HAYCHHE
MOOWIBHBEX TPYIII HHCTPYKTOPOB;

4) TpaKTHIECKOE o6yueHue, IPOBOXMUMOC B JaCTAX, mTadax ¥ OpraHM3aluIX
(coequnermax) CTOPOH;

5) mpoBeleHHe KypCcoB Ha NApPHICTHOH OCHOBE B yueOHEIX 3aBEJICHUAX
CropoH;

6) OKazaHue B3AMMONOMOINM IO PA3BUTHIO OCHAIICHHUA JIOIIONIHUTENBHBIX
cpesicTB 06ydeHHs, HeOOXOAUMBIX 1A o0yueHus, '

7) oOMeH ONLITOM M 3HAHMAMH, @ TaKKe TCXHONOTHAMH B obnactu
B3aMOIEHCTBYA [T0 COBMECTHEIM BOIIPOCAM,

8) obecnedenye «KOHCYISTATHBHEIMY yCIyraMi» B LEIAX oOMeHa OIBITOM
¥ 3HAHMSIMH II0 TEXHUKO-TOTHCTHYECKHM BOTIPOCAM ¥ 00yUCHHA.

CraTba 6
OcHOBbI COTPYAHHYECTBA B cepe 00pa3oBadusA K JPYrux chepax

1. B pamkax ['0JI0BOr0 HCHOJHHIENHHOIO ILIaHa, [IOATOTOBJIEHHOTO B
COOTBETCTBHE C IIONOKEHMSIMHM HacTosmero IIpoToxoga ¥ MOAIMCHIBACMOTO
CTopoHaM¥ II0 B3aHMHOMY COITIACHIO, CTOpOHHI TIPEAOCTABNIOT YCIyIH o6yyeHus
BOGHHOTO MEPCOHAN-KYPCAHTOB B CBOMX YYEOHBIX 3aBENCHUAX, NMOAPASACTICHAAX U
KOMILIEKCAX.

2. CTOpOHHI €XEerofHo 3a TPH Mecala A0 Hadala [pOBEACHWA Kypca
HATIPABJIIOT HPENIOMKEHIS [0 KypCaM Ui BOCHHOTO NIEPCOHAJ-KyPCAHTOB.

3. CTOpOHEl B  HAIpPAaBIICMOM TogoBOM  HCIIOJIHMTEIBHOM - TUIaHE
OMpPENeNsOT S3BIK KypcoB, KOMMYECTBO TPHHHMACMBIX KypCaHTOB, TpeboBaHU,
IpeNbABISEMEIE K KypCaHTaM, HauMEHOBAHMC M anpeca yueGHBIX 3aBCICHUH,
yueOBEIX LEHTPOB H Hofipa3encHuil, Iie Oyaer MpOBOJMTHCS ob6y4cHue, CPOKH

IpOBEACHNA KypcCoB, pHpE gapyUTeNbHas 5{351_159%%': IOTOBKG N IIOCJIEKYPCOBOE
il = Pl LW




pl
a

TIpaKTHYeCcKoe 0GydeHne, IPH ero HaluIHH, a TAIOKe IpYTHe 10400HbIe TEXHUYECKHE
BOYIPOCHL :

4, BoeHHBI TepCOHAN-KYpCAHTHEL IIPOXOIAT obyyeHHE COBMECTHO C
KypCaHTaMH CBOET0 ypOBHA, IIO OXHOMY yaeGHOMY MIaHy, a TakoKe IPUMCHAIOTCS
CXOIKHE METOIMKH IPOBEPKH H OLIEHKH 3HAHUH.

5. Kypcel u oOydcHHE NPOBOJHTCA B Typuup — Ha TYpPCLIKOM A3BIKE, B
Kazaxcrage - Ha KasaxckoM s3sike. J{IA 3TOTO BOCHHBIH NEPCOHAN-KYPCAHTRL
cHAYaNa HPOHTYT A3BIKOBYIO TOATOTOBKY. B cilyqac BOSHUKHOBCHW: S3BIKOBBIX
3aTpyOHEHHH BOCHHBIH I€PCOHAT-KYPCaHThI MOTYT NPUMEHNUTH AHTTIMACKHUI A3BIK Ha
KPATKOCPOYHBIX Kypcax CPOKOM HE Gomee ommOro rofa. B ciywae ecnu Oymer
JCHONL30BaThCS TPeTHi S3HIK, TO Hampasigromas CropoHa MOXeT 3aTpefoBaTh
BOCHHEIX/HEBOCHHBIX IIEPEBOJYMKOB B HEOOXOIMMOM KOJIMYCCTBC. TIpuHAMaOINAA
CropoHa fomkHO ofecnedurs — TIEPEBOTYHKOM,  yAOBICTBOPAA mpochly
Hamnpasnsrone# CTOpOHBL.

6. CTOpoHHI B LENIX o0y4eHWs M COITACHO TpeGOBaHHAM M KONHUYECTBY,
yKa3aHHOMY B 1'0/0BOM MCIIONHMTENBHOM IUIAHE HAIPABILIIOT BOCHHEBIY TIEPCOHAI-
KyPCAHTOB APYT MPYTLY. '

7. OrtobpausBif BOCHHBEI IEPCOHA-KYPCAHTEI HAMpaBASIOTCA  BTOPOH
CTopoHe ¢ MEIHIMHCKAM 3aKIIOYCHUCM U3 CIIeHHATH3UPOBAHHOTO MEIMIMHCKOTO
YUpEKIEHHS O COCTOSHHM 3/I0pOBES CO CPOKOM JABHOCTH HC Gonee 2 Mecsanes. Y
BOEHHOTO IIEpCOHAIA:

a) He JO/DKHO OBITh MH(EKIMOHHEIX, BUPYCHBIX 3a0oneBanmii 1 3a00/IEBAHNH,
TpeOYIOIMX MEJUITMHCKOE IEYECHNE,

6) NOJDKHEI GBITH IIPMBKUBKHI COTIACHO HHCTPYKIMAM BcemMupHO#H opraHusaiiy
3IpaBOOXPAHEHHU. '

8. Ilpmummaromas CropoHa TpH 0cBOGOXKAEHNH BOCHHOIO MEepcoHaN-
KypCAHTOB OT HEKOTODHIX 3aHATHH U yueGHHIX MEpONpHATHH ¥ Ha BpEMS
OCBOGOKIEHHS OT 3aHATHI 1 MEPOIPUATHH C YICTOM npenoxennii Hampasnsromei
CTOpOHE! OIpECIAeT M TIpoBeieHye APYTOi NPOrpaMMBL.

9. BoeHHOMY  TEpCOHAJ-KypCcaHTy  TOCIE  OKOHYAHMA obydeHud
TOPIKECTBEHHO BPYJaeTCs yIOCTOBEPEHHUE, ‘0opMIICHHOE OQHIMATBHBIME OpraHaMy
Hpusumaronieit Crtoponst. B ciydae HU3KOH YCTIEeBaeMOCTH IPEOCTABJIAFOTCS
JOKYMEHTHI, TOATBEPKIAIOIINE yCEBaeMOCTD.

10. YrommoMoueHHsie opranbl Hanpapisrome#t Croponer Uit obyueHHS
BOGHHOTO TIEPCOHAN-KYPCaHTa MOIKHE! OO0ECTIEUHTh IpHOBITHE KaHAMIaTOB Ha
obyucHue B yyeOHOE 3aBEICHHC Ipusnvatomeii CToporsr 3a 7 mHell 10 Hayajla
JOJNrOCPOUHBIX KYPCOB H 3a 1 AGHB /10 Hadaa KpaTKOCPOIHbIX KypCOB.

11. BoeHuEbiii MEpCOHAN-KYPCAHTHl TIOMHMO TONOKECHMH, H3JIOXKCHHBIX B
gactodmeM [IpoTokonie, Hapagy C MEPCOHANIOM Tpuaumaromeit  CTOPOHB,
gomaueMoTcs  TpeOoBaHMAM MO HPOBCNICHHIO y4eOHBIX . MCPONPHATHH
cootBeTcTByomei CTOpoHsL. B aTOM ciTydae A7is YBEAOMIICHHUA BOCKHOI'O nepCOHaN-
Kypcanra, [Ipumumaromas CTopoHa rmepenact HeoOXoAMMY10 HH(MOPMALKIO O
Hayaia NpoBeIeHMs Kypca.

12. CropoHBl, B Ciydae OOpameHMS JIf-THOJydeHHA sHaHuii B cdepe
COTpYIHUYECTBA, YKA3AHHBR-B CTAThE 5, MOP}"'{ nof rgrfﬁsgrb YIONHOMOYEHHBIH
BOEHHBIH l'IepCOHaJI"T(q_QBé’ﬁﬁg;j;(a . SN | %\E




13. O moaroroske YIIOTHOMOYEHHOIO BOCHHOIO nepconana (CoBeTHHKA)
CTOpOHEL IpYT APYTY JIOTIONHUTEIPHO MOTYT IONrOTOBHTE PASIIIHEIC HPOTOKOJEL.

14. CoTpyaHWYeCTBO OCYIIECTBIAETCA COINAcHO ofImMM HHTEpecaM H
roTpeGHOCTAM Ha B3anMHOM 0cHOBE CTOPOH. ' : "

15. B xoze BeimonHEHAA [IpoTOKOIA, B Cily¥ac BOSHUKHOBEHWSI BONPOCOB, HE
yKa3aHHHX B [IpOTOKOINE, IPEMEHSIOTCS  COOTBETCTBYIOIIMC NIpaBHIa, yKa3aHHbIE B
npeamGyie HacTosmero IIpoTokosna. o

16. Hampapisomas Ctopona IlpuuuMaromei Cropone 3a 30 (Tpmauarts)
IHelt 1o Hadana o0ydYeHU HanpapiieT JAIHbIC NaHHBIC OTOGpaHHOro M1 00Y4CHMS
nepconana ((haMmmus, ¥Ms, OTHECTBO, IOX POMKICHHL, 00pa30oBaHye M MONYyIacMOe
obpa3oBaHKe), CIMCOK KaHANIATOB.

_ Cratea 7
OGa3aHHOCTH CTOPOH, NpHMENseMble B COTPYAHHYECTBE

1. Boennpiii  mepcoHax - OTOMpaeTcs ~ COMNIACHO  NPENOCTABIIAEMBIX
BosMoHOCTeH TIprHIMaromelt CTOPOHH! TOCY[APCTBA H COEp COTPYHIIECTBA.

2. Ha Bpems ob6yueHus epcoHana Jis NPOXOKACHHA CIy>KOB! M1 BEITIONHEHUA
meponpustuii  [lpumumaronmias  Cropona obecrieuBacT  HEOOXOAMMEBIM
BOOpYKEHHEM, ~OOempHIacaMy, KOTOPHIC —TOIEKAT — BOSBPALICHHIO moclie |

3aBepIIeHH 00yIeHus. »
3.B o0cofBIX ciydagxX YIOIHOMOYCHHBIC OpraHbl CTOpOH COBMECTHO

ONpEAEISIOT YIeOHbIe IaHbl U IIPOTPaMMEL, yueOHbIe TEMBl, CPOKH O0Y4eHHA, JIeHb
Hauaia H OKOHuaHHA oOydenus, TpebopaHus, NPeAbABIIEMBIC K IEPCOHATLY,
METO/IMKE OPOBEPKH H OLICHKH, & TaKkKe JIpyrHe BOIPOCH o0yJeHusl.

4. Ylpuaumaromass CTOpoHa — MOXET — OTpaHMYMBAaTh  TEMBL 3aHATHIA,
cofiepKalne TOCYIapCTBEHHBIC CEKPETH TOCY AapCTha.

Cratpa 8
IIpapnaa oo Hasgagendo MoOMILHEIX rPynH HHCTPYKTOPOB

1. B ciyuae MOrOBOPEHHOCTH IO Y4eOHBIM TEMaM, BPCMEHM K CpOXaM
o6yuenns, Hanpasisromas CToposa dbopMupyeT MOGIIILHYIO IPYTIITY HHCTPYKTOPOB

u nanpasiser puaumaromei CTopoHe.
2. Kommerenrtueii opran Hampapnsromedd — CTOPOHEL obecneunBacT

hopmMupoBaHMe MOOWIBHOM IPYNIBl  MHCTPYKTOPOB M3 ypcaa NepcoHala,
SBJIAIONMXCS DKenepramu B chepe 6€3011acCHOCTH M MPaBOIOpAAKA. -
3. MoGuIbHOM IPyIie HHCTPYKTOPOB IOPYYaeTCs BPOBEACHUC 3aHATHI 11O
BOIIPOCAM:
a) 06nIeCcTREHHOM 6e30TacHOCTH (BKIIOHAs BOMPOCKHL GOpBOBI C TEPPOPH3IMOM);
6) 60pb0bI C OPraHU30BAHHON NPECTYIHOCTBIO;
B) POTHBO/IEHCTBESHACCOREIM Gecriopsukayz” rre
I) OXpaHa 06Le§ffgp,'¥airam Fat o
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M) HpOBENEHUS CIELHMATBHBIX onepaimi (IO CHACEHMIO 3aNOXHWKOB B
3JAHMAX, HA3EMHOM M BO3IyHIHOM TPaHCIIOPTE);

¢) BelleHNs IIEpeTOBOPOB (IIOCPENHUYECTBO) H YIPABICHHE Ha MECTE COORITHIA;

x) OyneT HOpYYeHO IIPOBEACHHE saHATHI [0 CIyXKeOHOH AeATEIBHOCTH
BOCHHBIX COCIUHECHHUH. :

4. MoGHIbHBIE TPYIINEL MHCTPYKTOPOB HRNPaBIsOTCA B yueOHBIE 3aBEACHHA
HpumaMaromneit CTOpOHSL.

5. Ipuemvatomas ~ CTopoHa  ©XKETOAHO ‘B (espane Meciaue 1O
JATIIOMATMYECKMM KaHAlaM Hanpas/sier 3anpoc Hanpassromeii  Cropone, B
KOTOPOM ~YKa3bIBaioTCS TEMATWka W IICPHOA o6ydeHus MOOWIBHOH TIDYIIIBI
MHCTpYKTOpoB. KpoMme TOro, B 3alpoce YKa3hIBAIOTCA NPEANONaraeMoe KOMMIeCTso
oGydaeMoil MOOWIBHO! TPYIIILI HHCTPYKTOPOB BOEHHOTO MEpCOHAN-KypcaHTa OT
Hpusmmatome#t CTOpOHDI, IPUMEPHOC KOJIHUecTBO, TpeCoBanysi, MPeAbABIACMBIC K
BOEHHOMY IEPCOHAI-KYpCaHTy, Ha3sBaHHC yueOHOTO 3aBENCHNH, HAMMCHOBAHWE
NOIpasNeNeHis M MECTO DACTIONOKCHUA, 2 TAKIKE KONHMHECTBO ITOMOINHHMKOB
MHCTPYKTOPOB H TIEPEBOIUMKOB. o . | o

6. B ciygae, eciu Hampapistomas CropoHa CYMTaeT, 4T0 MOMET BBITIO;THATE
sanpoc IIpurmMaroriiedf CTOpOHEI, TO BKOHACT B IonoBo#i MCIIOMHUTENBHEA TUIAH
HanpasJieHre MOOHIBHOH IPYIIIE HHCTPYKTOPOB B CIIEJYIOIEM TOIY.

7. Hanpasmsromas CTOpOHA 3a TpH MecAld A0 Hauana paboTE MOOKIBHOH
IPYNIEl = MHCTPYKTOPOB — HAMpaBIAET Hpunmmaomeii  CTOpoHE  CIEAYIOLIYIO
HH(OpPMAIHIO O

a) yueGHOM IIase (IporpamMme);

6) HaNMYMK Ha MECTE NPOBCHACHHA o6yueHu ACTIONMHUTEIBHBIX yueOHBIX
‘MaTepualioB; : _

B) OMOIHUKAX HHCTPYKTOPOB, NEPEBOMTHKAX,

r) Hal@eVy OpYyXus, DOCHPHUIIAcOB, oGopyHoBaHUs, CPEJICTB, HEOOXOMUMOTO
Ui 00ydJaeMoro epconaa;

i) MEpONpUATHAX NO OpraHH3aIiu yaeOHOro npouecca, IPUMEHICMOro B
yueGHOM DpOLEcCce; '

e) MecTe TpOBeNeHUs OOYHCHMs, HANHIud yueOGHBIX KaOHHETOB, ILIOMA/KA
JUIA CTpeNbObL. '

8. TpaHCTIOPTHLIE PACXOJIBL, PACXOMIBI HA MIPOXNHMBAHHC, UTaHUE U CyTOYHEIC
(KOMaHUPOBOTHEIE) MOGMITBEHON TpyINB! HHACTPYKIOPOB Hampasisoie#t CTOpOHBL
OCYIIECTBIIIOTCA 32 CYeT Hanpagnszowelt  CTOpOHEL Tpunuvaromas Cropona
BBUIEIIAET MECTO I7isl IPOKUBAHUA M TTHTAHKA MOGHIGHON TPYIIE MHCTPYKTOPOB, &
TaKKe OKa3hIBaeT HEOOXOAUMYIO IOMOILE. :

9. Ilpunumatomas CropoHa AN MOOMABHOM rpyninbl HHCTPYKTOPOB C
MOMEHTa NPH3EMIICHMA B a9PONIOPTY N0 KOHMA cnysxeOHOl JeATENBHOCTH BEICIACT
TpaHcniopT. MoOWIbHAs FpYNNia MHCTPYKTOPOB ONB3yETCs NAHHBIM TPAHCIOPTOM
JUIA Tiepeesfia M3 MecTa TPOXMHMBAHHA N0 MECt [IpoBeeHNsS 3aHATHH, yIeOHBIX
I{EHTPOB, [OPA3AETCHIN 1 obpaTHo. '

10. BoeunsM TiepcoHasoM JIpHHEMAROINEH CTopOoHbl B TEpHOA O0yJCHHA
ynpasnser MOOWIbHAS rpyIIia HHCTPYKTOPOB Hanpagisomieii CTOpOHBIL.
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11. Mo6uiBHEE TPYIIE HHCTPYKTOPOB (OPMHPYIOTCA ¢ YYETOM TOrO, ITO
rpynna u3 3-x uenopek Gymer ofyuaTh TPYIIY, B COCTABE xoTopoit He Gonee 40-50
YEIOBEK.

12. Ha 3amgTssX, TpPOBOAMMEIX MOOWIBHON TIpYIIIOH . HHCTPYXTOpOB,
[pUHEMAET yd4acTHe BOEHHEIM IGPCOHAN M3 MHCIa KOMAHJIAPCKOTo COCTaBa.
Vye6HEIE MEPOIPHATHA MOGHIBHOM IpyIIIIHl HHCTPYKTOPOB IPOBOLATCA B TPH Talla
B (hopME TEOPETHIECKOTO, IPAKTHYECKOTO 1 METOJIIECKOr0 o0ydeHus.

13. VueGuble  MEpOTIpHATUs,  NPOBOIMMEIE  MOOMIBHOH Tpynnoi
HHCTPYKTOpOB OyXyT TpPOBOJMTRCA HA oduIMansHoM - A3bIKe  IlpunuMaromei
Croponsl. Jlst storo [IpuapmMarormnas CropoHa JI0IDKHA 00ECTIEUMTh HOOOXOIMMBIM
KOJIMYECTBOM IIEPEBOAUNKOB.

14. BoenHOMy MepcoHaNTy, NPHHABINEMY ydacTHe B o0y4yeHnn MOOHIBHOM
TPYIIE HHCTPYKTOPOB M YCICIIHO €T0 3aKOHIHBIIEMY, [prmumarommeit CTopoHOH
BELAETCS CBHAETENRCTBO (cepTrduxar) 00 OKOHYAHNH oOyuenns (KypcoB).

Cratbu 9

Be3onmacHoCTh ceKpeTHOIH nudopManuH

1. Jlocrym K CEKpeTHOH nadopManyH, AOKYMEHTaM M MarepHalaM
OCYIIECTBIACTCA B COOTBEICTBHM C HAIMOHATIBHBIM 3aKOHOIaTEIBCTBOM IOCYAapCTB
CropoH.

2. Kaxnas CropoHa 00ecIeYrBaEeT KOHOHUIEHIIHNATEHOCTh
pHbOPMALEY W XOKYMEHTOB, IONYYCHHBIX OT npyroii CTOpOHBHI, €CIH OHH
HOCAT 3aKpHITHIl XapakTep WIM €CIH Tepejaiomas Cropona CUHTaeT
HexenarenbHeIM ux pasrnamenue. CTeneHb 3aKpRITOCTH takoii WHOOpPMAIMH
M TOKYMEHTOB OIpeleNseTcs nepejatommen CTOpOHOH.

3. TIlepenannsie CTOpOHaMH IpYT APYry B COOTBETCTBHM C HACTOAIUM
[IpOTOKONOM MaTepHalbl, CBEACHUA 1 IOKYMEHTB! CEKPETHOTO XapakTepa HE MOTyT
65ITH Tepenanbl Tperbeil CTopoHe 6€3 B3aMMHOIO COrTachA CTOpOH U HE MOryT
GEITH MCITIONBb30BaHbBl B MHBIX LIEIAX, YEM T€, B KOTOPBIX OHH 3anpanMBaNvch U GbLIH
TpEXOCTABICHEL

4, Jlna mepemadd TpeTsed CTOPOHE CBEJICHMII, IOJyIEHHBIX OXHOM
CropoHO# Ha OCHOBaHHMM HACTOAMICIO I[Iporoxoina, Tpebyercs MpeABapHTEIBHOC
cornacue CTOPOHBL, TIPEOCTABUBIICH 3TH CBCICHHS.

T

5.  BrimeyKa3aHHBIE TIOJOKCHHA 0 Oe30IaCHOCTH CEKPETHOM HHPOpMAITHH
JEMCTBYIOT M TIOCIE NPEKpaIleHys JeHCTBIA HACTOSHICT0 [IpoTokona.

6. Boennmii nepconanr CTopod B mepuol npeObIBaHMA B TOCYAEpCIBe
Ipuaumatomteii  CTOPOHHL  BO3AEPKUBACTCA  OT moGoro poja INpAMBIX UM

T MACEOBOR ME(OpMAIAK. (HAl

KOCBEHHBIX KOHTaKTOB C IPEACTaBUTCIAMHA CPEACTE
™ 3 “:: _}"e
BapHAaHT CT.8) A 7
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CTOpQH, BEITEKAOIMUX W3 JpyTruX MeXKITyHapOIHBIX J0TOBOPOB, y4aCTHAKaMH

Crartpsa 10
'O03aHHOCTH CTOPOH,
BO3HAKAIONIHEE U3 XPYTHX MEKTYHAPOJHBIX COTaAMIeHHH

TTonosKeHAs HACTOSmero IIpOTOKONa He 3aTpardBalOT IPaB ¥ 00S3aTENbCTB

KOTOPHIX ABJIAIOTCA HX rocyjapCTBa H HC TIPAMEHAIOTCA B TI0N63y TPETBETO
rocyzapcTBa, a TaKxe HpPOTHB Cr'O 0e30IIacHOCTH M LIEJIOCTHOCTH.

Crarpa 11
YpespbryaifHeie 0GCTOSTENLCTB2 M OrPAHMICHNH IO cIyKOde

1. O6bmee:

a) BOGHHEIH TIEPCOHAN HUKOI/A HE YIACTBYET B BOOPYXKCHHOM KOHGIMKTE HIIH
HOAMTHUCCKMX MEPOTIPUATHAX C TPETBUM FOCYNapCTBOM. Hanpasneunsii Ha yaely
IEpCOHAN - HE TPUMEHACTCA B obecredeHIy  OOMIECTBEHHOH 0€30TMacHOCTH
Ipusnvaromert CTopoHsl H He BBIUIONHACT 3aladl, He NOpPEAyCMOTPEHHEIC
HacTosaniiM IIpoToKoIoM; _

6) B ciaydae BCTYIUICHHA TIpuaumazomedi CTOPOHBI B BOCHHEIE neiicTBIA C
TpeTbMM TOCYJapCTBOM HIM, €Cld B [puaumatome# CropoHe CKIaBIBACTICA
ypesBhpgalinas, THO0 KOHQIUKTHAS CHTYailus, CTOpOHEI COBMECTHO TPUHHMAIOT
Mep5L TIo oBeciiedeHnto 6e30MaCHOCT BOCHHOIO MEpCOHata i WIEHOB WX CEMeH, a
rawke 1o ux o35y Hanpasmmomeii CTOpPOHOM. '

2. Tlpexpamerre ciyxObI:

Ecii BOGHHBIH NEpCOHAI-KYPCAHTHI 3a/ICPKaHb 1160 BHIHECCHO PEIIEHHE O
ero 3ajepKaHMH 3a TPaBOHAPYIICHHE HAIM 33 COBCPIICHUC NpEeCTYIUICHHS, 34
KOTOpEIE COTNACHO HAIMOHANBHOMY 3aKOHOMATEIRCTBY Tpunumaroniet CTOPOHBI
BOGHHH IEPCOHAI-KYPCAHTHl IIOICKAT HCKITIOUCHMIO W] VBOJILHCHUIO U3
Boopyxernsix Cui (OpraHos), 60 B CBS3H C €ro COCTOSHHMEM 3I0pOBhA MIIH IO
cOBCTBEHHOMY JKENAHHUI0 BOSHHOTO NEpCOHAN-KypcaHTa Hanpasnsromeii CropoHbI
coobmaercs ObUIMAIBHEIM OpraHaM Hanpasnsomeii CTOpOHBL IOCPEACTBOM
opuIHATBHEIX OPIaHOB IIpuammarommeii Croponst. Hocne cOOONIECHMS IPUHAMAIOTCS
MEpHl TI0 OTYHCICHMIO M IPCKPanICHHIO yyeOBl. B cnydae DpHEMIEMOCTH CpOKa
yyeOBl BMECTO BO3BPAIICHHOI'O TiepcoHajia TIPUHHMACTCA Apyro¥# BOCHHBIN
nepcoran-Kypcart. IlepcoHal, B OTHONICHMH KOTOPOTO OpUMEHEHBl MEpHl 110
OTUHCICHHIO U IIPEKPANICHIIO YYeOb!, HOBTOPHO Ha y4efy He HanpaBlIseTCs.

3. Or3ps: ‘

a) Hanpasistromas CTopoHa B moboe Bpems U 6e3 00BACHEHNST IPHIAH MOXKET
OTO3BaTh CBOM BOGHHEIM MepcoHak. B Takux crydasx IMpuaumaromas CtopoHa B
KpaTdailliye CPOKM TPMHMMACT BCE HeobXOAMMEIE MephHl N0 OCYIIECTBICHHUIO
OT3HIBA,

6) B cilyyae BO3HMKHOBEHHS B OJHOM M3 JAHHBIX TOCYIapCTB BOMHEI,
BOOPY/KEHHBIX CTONKHOBEHMH; HapOIHBIX BOJIHEHHI MIIM MEXKIYHapOIHOro Kpu3uca
poenHsIi nepcosan Hanpasnsiomei CTOPOHEL 10 gpoﬁ;ﬁﬁé*ggnﬂanmeﬁ CTopOHSI

BO3BpAIIACTCA HA POIUHY. A J_
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Crarbsa 12
IIpaBoBBIe BONPOCHI

- 1. CynebHas KOMIICTCHIIMS:

a) BOCHHBIH IEPCOHAN M WICHBI NX ceMell MONUMHAIOTCA 3aKOHONATEALCTRY
TMpunimarome# CTOPOHEL; _

6) BOEHHEIH IEPCOHAN-KypCAHTHI IPHBAEKAOTCA K OTBEICTBECHHOCTH IO
YrONOBHOMY M JHCUMILTAHAPHOMY 3aKOHOAATEILCTBY HapasHe ¢ BOCHHBIM
nepconanom [IppauMatorteii CTOPOHEL; _

B) NpAMEHAETCS CyleOHAT KOMIIETCHIAS ITpuruMaromei Ctoporsl. OXHAKO B
cilydae CyMMMOCTH BOEHHOIO IIepCoHana W WICHOB MX ceMell He NPUMEHSIOTCA
HAKA3AHWEe M MCTOJHEHHE CyAeGHOro pelleHMs B BHAE KasHH M MECTH, HE
[IPEyCMOTPEHHOTO B CHCTEME HAKA3AHMA Y HCIIOJHEHIA CyAeOHBIX PEHICHHI;

r) cyneOHas KOMIICTCHIHUS, MPUHAICKAT Hanpasnaomeit  CtopoHe, B
crydasx:

(1) mpuBledeHns K OTBETCTBCHHOCTH BOCHHOIO HEpCOHAIA Hanpasisroues
CTOpPOHHI M WICHOB HX CeMeH, BOSHUKIINX BCIC/ICTBAC COBEpLIEHMS TIPECTYILICHIH
B OTHOINIEHUH MMYIIECTBA U 6€30I1aCHOCTH Hanpasistomeii CTOPOHBL;

(2) TIpMBIEUCHMA K OTBETCTBEHHOCTH BOCHHOIO NEpCOHALA, HANpaBJIEHHOTO B
KagecTBE BOCIIUTATEN, [IPENoJaBarelsl, COBETHIKA nu6o Habmronarend, CBA3aHHOTO
C €ro JEATETHHOCTHIO THOO0 NPOABICHUEM XaaTHOCTH,

(3) npumeHeHms ~ Cyne0HOM  KOMIETCHIMH Hanpagnsrome#i 160
pusmvaromei CTOPOHOH COOTBETCTBYIOIICTO 3aKOH3, Ha3HAYaIoNmero HaKasaHue,
He TIPELyCMOTPEHHOE B 3aKOHOIATENHCTBE Hanpasnsromedi CTOpOHOH, Ha3HAYACTCH
HaxazaHpe, NPELyCMOTPEHHOE B 3aKOHOAATCIBCTBC ofoyx rocygapcTB  Jbo
Haka3zaHUE COOTBETCTBYIOIUIEE EMY. |

2) Bo3MeneHne KOMIeHCalun:

a) B CIydasx IOIy4YCHHs PaHCHUA, ruOeny Uik CMEPTY BOCHHOTO IIEpCoHala B
nepHoy  TPOBEACHMS  MEPOTpPHATHH  COINACHO Hacrogmero  [IpoTokona,
Harpasmsromas 1ubo [praumMarommast Cropona He Oyner TpeboBaTh APYT y Apyra
KOMITCHCALMH, _

6) ¢ BOEHHOTO IIEPCOHANA, HANPABIEHHOTO B KayeCTBO BOCIIATATEN,
penonasareld Wi HabroxaTeNs He B3bICKUBACTCA KOMIICHCAIMA 32 HEYMBIIIUIEHHO
HAHECEHHOE B XOJE ACATCIPHOCTH KK BBIIIOMHCHUA 3a7JaHIA ITOBPEXKICHHUE, yepo u
Bpen umymectBy IIpurumaromei CTOpOHEL. :

Cratbs 13
OERAHCOBbIE BONPOCHI

1. Brlmiarst ¥ pacxo/bi: _ :

a) oGydeHue TIPOBOIMTCA GECIUIATHO HA OCHOBE (IAPATETHOCTH, ¢

6) pasiUHBIE MAaTCPUATBHBIC NOTpeGHOCTH ¥ JTMYBEIC NpaBa BOCHHOTO
TIepCOHANA K WICHOB WX ceMel obecnieunBaeT Hanpasnsromas CToposa;

B) TPAHCIOPTHBIC DACXOAE! BOSHHOTO TEPCOHANA TIPH BHe3Ae M BBIE3NC H3
Hpnﬂﬁn{a}omen Crop OpE Q@I@?ﬁ% Hanpam;g;om;g%gpm{a. [To BO3MOXHOCTH
BOCHHEI# TIEpCOHAJ. ?np comgglb%a;{ Koy;,nggceﬁsmmxyfg PLaHOB CWT
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. HCITOIB30BAHIS TpaHcuopra OCYHICCTBIIICTCA COTJJAaCHO BHYTPEHHETO IcpALKa

 Cropomst ot umenn Hampasnsome# CTOpOHEL  OTUFATHBAIOT 3a/I0JKEHHOCTD

GecIiaTHo BOCTONB30BATECA BO3TYIIHBIM/CYXOHMYTHEIM TPaHCIIOPTOM. Croco0Ht

Tpuaumaromeid CTOPOHBI;

r) IpunmMarontas CTOpoHa 00A3y€eTCs BO3MECTHTE HIDKEYKA3aHHBIE PACXO/IbI
BOEHHOI'O TIEPCOHATI-KypCaHTa:

(1) MECSYHYIO CTHIICHIMIO BOCHHOTO MEPCOHAN-KYpCaHTa, PacXO/Ibt BOEHHOI'O
yiepcoHal-KypCaHTa Ha NHTaHHE, TNPOXHBAHNC (Ha OCHOBaHMH ¥ B pasMepE,
VCTaHOBJICHHOM B I[lpuammatorneit  CTopoHe),  pacXomsl — Ha ofyueHue,
o6MyHIupoBaHKe (COrTacHO 00pasily, TpedyCMOTPEHHOTO Ui CBOMX KYypCaHTOB
puxamatomeil CTOPOHED),

(2) neHexHOE CONCPKAHME (MeCAUHBIA OKJIAN) oduLepa, BOCHHOCILYKAMEro
CepKAHTCKOr0 CocTaBa (COTNAcHO 3BAHUA BOCHHOIO nepcoHaiI-KypcaHra Ha
OCHOBAHMM M B Pa3sMepe, YCTaHOBJICHHOM B Ilpraumatomeii CTopoHe), pacXozisl 3a
o6ygernme, oOMyHIupoBaHue (0OEBAEMOTO TONBKO B yaeOHOM  YUPEKICHUM
ohHLEPOM, BOCHHOCHIY)K4I[UM  CEpKaHTCKOI0  COCTaBa,  COrnacHo GbOpMBEL,
IPeyCMOTPEHHOM A oQHuepa, BOGHHOCTYXAIIET0 CEPIKAHTCKOro — COCTaBa
pusnmatonieil CTOPOHS) OCTaBILAET cebe.

2. VHauBYAyaNbHAs 3aJ0KEHHOCTD!

a) BOCHHSIM IlepcOHAN NP BEIE3JC M3 TIpunumarorelt  CTOPOHBI, BHE
3BACHMOCTH OT IIPUYEHBL YOBITHS, IIOJHOCTBIO TOKpBIBACT CBOM DPAaCXOZBL M
pacxobl WICHOB CCMbH. '

6) B HEOTIOXKHBIX CHyYasX YIONHOMOHYCHHBIC OpraHbl: [TpuHUMaroIeH

BOEHHOTO IepcoHana. IIpu oIulare B YMOTHOMOYCHHEIC OPTaHEL Hpuaumaromei
Cropossi ¢ (akrypoll Hanpapisercs IOKYMEHT O IpHSHaHHH 33JI0JDKEHHOCTH
BoeHHOTO TepcoBana. Hampapnsomas CTopoHa COTNacHO HOPSNKA OIIAMHBACT
Ipunumatomeit CTOPOHE B TEUCHHE 90 (zeBsHocTa) AHEH. B ciydae BEIABICHYA
oc7ie BO3BpANlEHMA BOGHHOTO IEPCOHANa B CBOE TOCYNApCTBO JIIHBIX
sapowkerHocTel, [IprnauMaroinas CTopoHa HanpaBIicT daxTypy 10 32X0JDKEHHOCTH
1 He0OXOIMMbIe TOKYMEHTH B YIIOJHOMOYEHHBIC OpPraHbl Hampasnsoieli CTOpOHBI
¥ POCHUT KX OIUIATHTH B TEUCHHC 90 (neBsAHOCTA) THEH.

Cratbs 14
Bonpochbl H0 nepcodasy

O6MyHAAPOBAHUE:

a) BOEHHBH  NEPCOHAN-KYPCAHTHI,  PABHO KaK - BOEHHOCTYKallue
Iprmumatoineit CTOPOHSBL, HOCAT €JHMHYIO BOCHHYIO hopMy OHEMHKIBL;

6) VnonHOMOYEHHBIH BOCHHBIH MEPCOHAN HOCUT CBOIO BOCHHYIO OIEXKIY
COOTBETCTBYIOIIYIO BOCHHON (opMe OXEHIB BOCHHOCIYKAMIMX . ITpuanMarone
CTOpOHEIL, » :

B) B HeOOXONMMEIX Ciy9asXx B IEpHOJ HpPOBCACHHA MEpOTIPUATHHA
TpuaumMatomnas CtopoHa ofecreqrBaeT HEOOXOIUMMON ONEKAOH, CHAPKCHHEM M
CpeACTBaMH, e ——
i T) CTOpOHI;,JI;;ﬁi 4 5%1‘1{1“-1?15[ BOEHHOI'O MEPCOHRA=KYPCaHnTa, obecIeunBarOT
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1) BOGHHOMY I[EPCOHAN-KyPCaHTY BBIIACTCA YIOCTOBEPEHHE, KOTOpOE OH
BO3BPAMIAET 10 OKOHYAHUIO O0yICHHUA.
2) OGopynoBaHue ¥ UMYIIECTBO! .
a) obopyHOBaH#e H AMYDIECTBO, ITOyYCHHbIE BOCHHBIM 11epCOHAI-KYyPCAHTOM
JIs [ONB30BAHHA Ha mepuox oOyyeHHs M TCPElOArOTOBKM H TIPOBENCHIA
MEpOTIPHATHH, BO3BPAINAIOTCA TIOCIE 3aBEPIICHIA obyueHuUs; ‘
6) BoeHHBIA MEPCOHAN-KYPCAHTHl HECYT OTBEICTBEHHOCTE 32 COXPaHHOCTb

. BEIIaHHOTO 0DOPYIOBaHKA M UMYIIECTBA.

3. Bompocsl AHCIUIUIHHEL

a) BOEHHBIH NEPCOHAT NOTUMHAETCS — 3aKOHOJATENLCIBY, xoTopoMy |
OMMHAIOTCA PaBHEIE IO TTOJOKEHHIO JHIA IIpupumatoriein CTopoHsl. BOEHHELH
TiepCOHAN TOTIMHSETCS NPHKA3aM KOMAHBP2 OAPasIC/ eI 1 Hada/IbHIKA urraba, |

B KOTOPOM NPOXONHT O0yUeHHe, 8 TAKKE HaUATbHUKAM yIPEAICHIT (opraHu3aIym);

'6) Ha BOSHHBIH HEPCOHAN, COBCPIUMBIINE MPABOHAPYIICHUC, HaIpaBJICHHBIH ¢

:I_ICJ'IBK) NPOXOXKACHNA OﬁyquI/L‘I, gajlaramoTcd B3BICKaHHA, IPEIyCMOTPCHHBIC

HAIHOHABHEIM 3aKOHO/IATEIECTBOM [punnMatome#t CTOPOHEL;
B) JMCUMIUTMHAPHEIC B3BICKAHHA Ha VTIOJHOMOUCHHEIH BOSHHEBIH IIepcoHall

HATIAraroTCA TONBKO PYKOBOIMTENEM, HasHAYCHHHIM Hanpasnsiomeii CropoHo#t B

paMKax CBOETO HAIIMOHAILHOIO 3aKOHONATENBCTBA. B cnydyae IpUMEHEHHS NaHHBIX
TIOJIHOMOYHIA:

(1) npumeHseTca B Ciy4ae, €CIH C TpeGoBaHUEM O TIPOBCICHHH
JTECIMIUIABEAPHON MPOIEIypsl OOpaTHICA KOMAHRHP HacTH (oTpsima), HadadbHUK
mraba WM HAYATPHMK YYpeXICHHSI, B KOTOPOM HAXOAWICA VII0THOMOYEHHEIH
BOCHHEIH [IEPCOHAN; : _

(2) IMCIMIUIAHADHOE HaKasaH@e, OTPUIATENBHO BIMAKIICE Ha CIyXKEeOHYIO

. TeATENBHOCTH YIOJHOMOYEHHONO BOSHHOTO MepcoHana KOMaHAMpY 1acTH (o1psina),

HAYATBHUKY ITa0a WiIH HAYAIBHUKY yIPeKACHAL coo01aeTcs MICEMEHHO;

r) crapuuii BOCHHBIA MEpCOHaL:

(1) orBeuaeT 32 cOOIOICHAE  BOCHHEIM IIEPCOHANIOM HIDKC IO 3BAHMIO
saxononareiberea  [Ipunmmaromedi  CTOpOHBI ¥ BBIUTONHCHHA CITYKeOHBIX
o6s3aHHOCTelf W [PABIJ, YCTAHOBICHHBIX B TOJPA3ACTCHMAX U YUPEHICHIAX
Ipummumaromeil CTOPOHEL; .

(2) KOMAHAMD TMOXPA3IEICHAT MM HAYATBHHMK YUPSKICHHA obecrnieunBaeT
B3aMMOJCHCTBAE  MEKIAY  IOApasIACICHUAMM, BHIONHAIONIMMHE  CIIy>KeOHEIe

. 06#3aHHOCTH ¥ CBOCH IPYIIIOH;

(3) ofbecmeumBaeT B3auMoOJIciicTBHEe C  YIOJIHOMOYUCHHBIMHM  OpraHaMu
Hanpassomeii CTOpOHEL. '

4. OopMIeHHE OTITYCKA!

a) BOGHHSIH TIepcoHal NPAMEHseT pabouce Bpems, afalTHPOBAHHOE UM 1
HepenaM [IpunamMaronieit CTOpoH»I; .

6) BOGHHBIM TEpPCOHAN OTABIXAeT B JHHA oQuIIATBHEIX IPa3AHUKOB H
BEIXOMHBIX areft [Ipunumaromei CTOpOHE; '

B) O(POPMIICHHE OTIIYCKa BOCHHOTO NEPCOHANA!

(1) BoeHHBIH TMEPCOHAT MONy4aeT OTIYCK B COOTBETCTBHM C yueOHOH

Ty .
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TporpaMMoii, aHATOTMYHOM OTIYCKY, KOTOPBUH VMCHOIB3YETCs JHNaMu PaBHOTO
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(2) oTrmyck, TPOBOJMMBEIH B TapHM3OHE IPENOCTABIACTCA KOMaHIdpOM
Tofpas/eNenus, HadaIbHHKOM YUPOXKICHHS WIM OpraHHM3alliH, LAC obyuaercs
BOCHHBIA TIECPCOHAIL

(3) oTmycK, HCHONE3YEMBIH B Ipurumatornelt CTopore, HO 32 HpejenaMy
TapHH30HA, MPEOCTaBJIAETCA KOMaHIHMpOM  IOIpa3fiecieHus, HavanbHHKOM
yupekIeHHd WM OpraHy3alliy, B KOTOPOM MPOXOIAT ofyueHne BOCHHBIH [IEPCOHAN,
T10 COTTIACHIO YIIOMHOMOUYEHHOTO oprana Hanpaparome CropoHsl; '

(4) OTIycK, WCMOJB3YCMBIH 33 TpEACHaMu Ipunumarome# CTOPOHEI,

mpelocTaBiAeTCs Y IOMHOMOYECHHEIM — OpTraHOM Hanpasomeit  CTOpOHB 110

coracuio YoJIHOMOYEHHEIX OpTaHOB 000KX rocy1apCTs,

r) mo mpock6e BOCHHOTO NEPCOHAN-KYpCAhTa B JIHH BAKHBIX oHUIIATBHEIX
npa3uukos Hanpapmsromeif CTOPOHS! My NPEAOCTABIRETCH BBIXOIHOM;

1) IOpOXHBIE PpacXofsl BOEHHOTO MEPCOHAA, BBHUNC/AMIEIO B OTITYCK,
noxpsiaeT Hampapisomas CTopoHa.

5. Cnyqaii cMepTH: _

" a) B CIydae CMEPTH OJHOTO M3 BOGHHOTO NMEPCOHANA WM WICHA €ro ceMbH B
[Tpunumatrome#i ~ CTOpPOHE, Ipuaumaonias ~ CTopoHa — HE3aMEIHTENBHO
yHbopMEpYeT 006 3ToM Hanpasiaiomyo Cropony. Hanpasnmomas CTopoHa pemiaet
BOIIPOCHI 3aXOPOHEHMS YMCPIIETO Ha TCPPHTOPHH [puaumatoniedt CTOpORSL, THGO
BEIBO3a Ha camonere B Hanpasmmomnryio CTOpoHY;

. 6) B Cilydae WPHMHATHA PEUICHIH O 33XOPOHCHMH YMEPLUETO Ha TEPPUTOPHH
Ipumumatomiedt Croponst, IIpuHuIMarommas CropoHa HeceT Pacxofibl, CBA3AHHBIC ©
IOXOPOHAMM = YMEPIIEr0 M  BBHIIONHACT BCE HeobxoauMele  OPMATLHOCTH.
puemazomas CTopoHa MPOBOAUT BOCHHYIO LIEPEMOHHIO 32XOPOHCHNA, KOTOpast

‘HPOBZOIII/ITCSI?} A nepconaa, pPaBHOrO IIO 3BaHUIO U 3aHKMMaeMoll JTOJDKHOCTH B

Hanpagsnsome# CTopose; _
' B) B CiIydae NPMHSATHS PEIIEHHS O [IEPEBO3KE Tea YMEPIUEro Ha TEPPUTOPHIO

‘Hanpapmsomejt CTopons!, IIpuHAMaromas CTopoHa HeceT BCe PACXOJBI ¥ MPOBOJAT

Bce HEOGXOMUMBIE [IPOLIEAY Pl IO TPAHCTIOPTUPOBKE YMEPLIETO.

Cratsg 15
MeanuuHCKHAE YCIYTH -

1. BoeHHsIii NEpPCOHAN B WICHEI €0 CEMbH o0ecnednBaroTIcas MeQUIIMHCKAM
OBCITyKUBaHMEM W JICUCHHEM, KOTOPHIE MPENOCTABIAROTCE A JUI, PaBHBIX MO
3BAHMIO ¥ 3aHMMaeMoit JomkHocTH Hpurimaromel CTOpOHHL.

2. Pacxojpl, CBA3aHHBIE C JIMTEIBHBIM JICICHUEM, IprOGPETEHHEM JIEKAPCTB
i WHBIX MEIMIIMHCKHX YCIyr, a TaKxe BOIPOCH], CBA3aHHBIC C OILIaTOH  ¥WIH
HEOIUIaTO! TPAHCIIOPTHBIX PACXORO0B BOCHHOTO MEpCoHata U "JICHOB €To CeMbH VI
IpoBeNieHMs  JICUCHMs Ha  TEPPUTOPHM  CBOCTO rocygzapcTBa,  PEIIarOTCsA
Hanpaensromeit CTOpoHOH. : :

3. Bce pacxomsl 32  MEIMIMHCKHE  yCIIyIrH YaCTHBIX/TPaKAAHCKIX
METAITAHCKAX YIPEKIeHHH OTNAYMBAIOTCS U3 JIMTHBIX CPECTB BOCHHOIO TepcoHana
Hanpasilﬁldmei’l CToporg, T
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-CropoHe KaXIBIH Toj B TEUCHUC 30 kajeHAapHeiXx AHEH. B Takux ciy4asx
" obecrieunBacTes HEOOXOMMMas BU30BAs TIONEPXKKA. B OTIENBHBIX CIydadX (pope-
' MaXOpHBIE OOCTOATENECTBA) 110 COITIACHIO ITpuEuMatome’ CTOpOHB! JaHHBIH CPOK

A 15 it

Cratps 16
ConsanbHbIE YCIIYTH

1. BoecHHBIH IIepcOHAN W QIeHBl WX ceMell CcornacHo 3aKOHOJATENhCTBA
IIpunmnmatomeii CTOPOHB! MOJIB3YIOTCA AOMOM oduepoB, 0yheToM, KOMIUICKCHOH
eno¥, BHIABaEMOM  CTONOBEIMH, @ TalKe IPYTMMH  COIMATGHBIME - 1
A/IMUHFCTPATHBHEIME YCIyraMH, KOTOPHIE HPETOCTABIAIOTCA Vis JIAL, PABHBIX o
yposxzo [IpunpMarommeit CTOpOHEL

2. BoOeHHBIH YIEPCOHAI-KyPCAHTHl BO BPeMs OTAGIXA U B cBoOOTHOE BpeMA
TOJB3YIOTCA TEMHM K€ YCAyTaMH, KAKMMM MONB3YHOTCA KypCaHThHL TprHIMaromei
CTOpOHBL.

Crarba 17
Tamo:xnas u oopMIeHHE JOKYMEHTOB

1. BoeHHSIH MepcoHan-KypcaHThl M WIEHbL MX CeMel IpU BE3/e U BRICIC 3
Tpuauvaromeif CTOPOHBL, a TAKke NPH TPOKHBAWAM B 5TOM rocynapcIBe,
COBIONAIOT €T ASHCTBYIONEE MTACIOPTHOE i TAMOXKEHHOE 3aKOHO/ATENECTBO.

7. BOGHHBIA [EPCOHAT-KYPCAHTHl M TWIEHBl HX CEMEH Ha TCppUiOpHH
Tpusmvaromelt  CTOPOHBL  COOMIONAIOT  HANMOHATHHOE 3aKOHOJIATENBCTBO O
peOBIBAHMY 1 IEPEIBIDKCHHH HHOCTPAHHBIX TPAXK/IaH.

3. Yneusl CEMBH  BOGHHOLO  IIEPCOHAI-KypCaHTa, — BEICXaBINETO  Ha
noArocpouHoe 06ydeHHe Ha OIUH IO | Gonee, MOryT HaXOUTHCA B [puruMatomeit

MO3KeT OBITH IIPOJJICH.

Crarps 18
Jpyrue BOIpoCh!

1.Tlo BompocaM, BO3HHKAIOIIMM B XOJ€ BHINOTHCHHA HACTOAIIEro
[TpoToKoOia, a TAKKE HE YKa3aHHBIM B HEM, HPUMCHAROTCA Hopmbl CornanieHus.
2. Tlo TonkoBaHWSAM, He OHNpENEeHHBIM B HACTOALICM [Iporokoie,
TIPUMEHSAFOTCS OCHOBAHWA, YKa3aHHEIC B CornanieHun. :

Cratbs 19
Pemenne pasHoraacui

Pazsoriacusi, BO3HUKAOIHE B XOAC yreHusd YU 1IpUMCHCHHA MOJIOXKEHUH
HacTOANICTO Hpomrcona, pemarTCd  IIYyTEM corjaleHuil  MeXIay CTOpOHﬂMI'I
rocyzapcTBaMu. HOCJ’IE};Q_HMEEGHM B HACEMCHHOM BHIE 06pameHm[ 0 TIPOBEICHIN

CornameHu#l OHO H@B o o, B Teuenue 30 (rpujuarn) AHEH W B Cimydae
oTcyTcTBES pesysTatos B Teuey
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(Tpuauary) OHEH HAIPaBIAIOT IMCEMEHHOE YBENOMICHHE H MPHOCTaHABIMBAIOT
neticreue IlpoTokona. B maHHOM Cry4ae mpacroaiuii ITpoToxox IeHCTIBYET IO
OKOHYAHHSA CpOKa Hadaroro O0ydeHH:. B ciydae BO3HHMKHOBEHHA pa3HOTIacHH,
CropoHHL IS HX peleHus He OyayT 06pamarses K TPETHHM JTHIaM/yIpeKICHIAM,
CyIbaM TU60 B MEXIYHAapOIHBIH CYIL.

Crarps 20
H3meneHus H JAONMOJIHEHHS

1. B Heob6xomuMHEX ciyyasx onHa u3 CTOpOH MOXKET BHECTH IHCBMEHHOC
IPEVIOKEHUE O BHECCHMH y3MeHeHMH # omonHeHmi B Hacrosuii IIporoxon. B
3TOM Ciydae COTMalleHHe MPOBOINTCA B TEUCHHC 30 (TpuauaTH) fHEH C MOMCHTA
BHECEHHA TpeliokeHHA. B ciydae, e€cium B TCUCHHC 90 (nmemsHOCTa) IHEH
pe3y/BTAaTHl HE JOCTUTHYTHI, TO OJHA M3 CropoH B Teuenme 30 (Tpunuarn) JHEH
NIyTeM [pEeABapUTEIBHOTO HANPAaBICHUS  IHCHMEHHOTO VBETOMJIEHHA MOXKET
procTaHoBHTH JeficTere IIpoToKona.

2. IIpemnoxenus CTOpOH O BHECCHUH W3MEHEHHI M JOMONHECHHH  TI0
B3AFMHOMY COTJAIICHHI0 B HACTOAlMH IIPOTOKOJ BCTYNAIOT B CHIY B TIOpAIKE,
TIPeyCMOTPEHHOM CTaThell 22 (YTBepHIeHue 1 BBC/ICHNC B geticTBuE)

Cratba 21
Cpox npuMeHEeHHs! M NpeKpanieHne aeiicTeAs

1. C yuerom monoxkenu#t CorjialleHus gacrosmuii [IpoTOKOI 3aKIH0YacTCA
cpoxom Ha 1 (omum) rox. Ecmu onxa m3 Cropon 3a 90 (neBaHOCTO) AHEH 10
JCTedeHns TONMYHOrO CcpoKa JAeHcTBiA HacTosmero IIpoTokona He Harpasur
IMCHMEHHOE YBEJIOMIEHWE O HPHOCTAHOBICHHH €I0 JEHCTBYAS, HACTOSLIHH
IIpOTOKOJ TIPO/NIeBAETCS Ha CIEAYIONTAH TOL. ,

2. B ciyuae yrparst crutbl Cornammenus, AaHBGH TIpoTOKON YyTPauuBaeT CBOIO
Ciily ¥ IIONOXKCHHA, 9YTO He Tpedyer npoBeIeHus kakol-nu6o nponenyps
odopMIcHUS. ‘

3. B cayuae, ecnu omHa n3 CTOpOH BBLICHMNA, WIO Jpyrad CropoHa He
REIIOJHMIA MIM HE CMOIVIA BBIIIONHHTH TIOTOMEHHS Hacrosmero ITpoTokona, TO
MOJKET B ITHCHMEHHOM BHJIE NPEIIOKATH NPOBCACHUE IICPErOBOPOB. ITeperoBopst
npoBoaaTcs ciycrs 30 (Tpuinars) AHeH nocne HanpasIeHIs JaHoTo TP AIOKEHMS.
B ciyyae, ecnu B TedeHue 45 (copoxa HATH) [AHel He Oy/eT pe3ynbTatoB, TO OHA U3
Cropon B Teyenne 30 (TpumyiaTH) JHEH MOXKET IPHOCTAHOBUTE gevicteue IIpoTokona
ITyTeM HAIPaBIeHHs THCEMEHHOTO YBEIOMICHMA.




Cratea 22

YrBepKaeHHe H BBEICHAE B aeHcTBHEe

Hacrosmuii 1IpoToKoa BCTyIaeT B CIIIY € HAThl NOXydCHIA CtopoHaMH IO
JAIUIOMATHYECKHM KaHanaM HOCIEIHEr0 MHCHMEHHOTO YBSAOMIICHHA O 3aBepIICHIH
BHYTPHUTOCY JAPCTBEHHBIX IPOUEYP, HeOOXOAUMEIX JUTI BCTYIICHHS €T0 B CHITY.

Crarpa 23

Teker 4 ero DOANHMCAHHE

COBepméHo B ropone Astends «  »AF Hatiron 201l roma B mBYX

 3K3EMILIAPAX, KAKIEI Ha Ka3axCKOM, TYPEIKOM, PyCCKOM H AHITIMMCKOM S3BIKaX,

OpUYEM BCC TEXCTBl MMEKT OJWHAKOBYIO CHIY. B Cirydac pOBHI/IKHOBCHPIﬂ

pasHorjiacuii B TONKOBAHHA II

onosKeHmii Hacroamero IIporoxona, CTOPOHEL

o6paImaroTcs K TeKCTY Ha aHTITHHACKOM A3BIKE.

3a IIpaBHTE/IBLCTBO
Typeuxoii Pecmybnnxs

" Cepeer Hopiox

" 'raBHOKOMAaH TyIOIIHI
- Typenxoii PecrryGmixu
Tenepan ApMUH

3a IIpaBHTEIBCTEO
Pecny6anaku Kazaxcran

{ -
XKakchuisikos Pycian
I"aBHOKOMaHyrouHi HammoHanbHoH

reapaueit Pecmy6muku Kasaxcran
resepan-JeHTeHaHT '




