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TURKIYE BUYUK MILLET MECLiSi BASKANLIGINA

Disisleri Bakanlhigi’nca hazirlanan ve Bagkanligimza arzi Bakanlar Kurulu’nca
6/6/2016 tarihinde kararlastirilan “Tiirkive Cumhuriyeti Hiikimeti ile Mogolistan Hiik{imeti
Arasinda Askeri Egitim Is Birligi Anlagmasimin Onaylanmasinin Uygun Bulunduguna Dair
Kanun Tasaris1” ile gerekgesi iligikte génderilmistir.
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GEREKCE

Tiirkiye ile Mogolistan arasindaki askeri egitim is birligi faaliyetlerini diizenleyen ve
2 Aralik 1999 tarihinde imzalanan “Tiirkiye Cumbhuriyeti Genelkurmay Baskanhg: ile
Mogolistan Silahli Kuvvetleri Genelkurmay Baskanhigi Arasinda Askeri Egitim Is Birligi
Anlasmas1” iki ilke arasinda icra edilen tatbikat faaliyetlerine fiili katihma ve personel
miibadelesine cevaz vermemekte, bunun yam sira anilan Anlagma’nin saglikla ilgili maddesi
yiiriirliikteki mevzuatin gerisinde kalmaktadir.

Bu cercevede “Tirkiye Cumhuriyeti Hitkiimeti ile Mogolistan Hiikimeti arasinda
Askeri Egitim Is Birligi Anlasmast” Hiikiimetimiz adina 16 Aralik 2016 tarihinde Ankara’da
imzalanmigtir. S6z konusu Anlagma ile 1999 tarihli Anlagma yiirlirlikten kaldinlmakta olup,
taraflar, askeri egitim konusunda ig birligi faaliyetlerini ve alanlarim giincel ihtiyaglara uygun
olarak gelistirmeyi amaglamaktadir.
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MADDE 2- (1) Bu Kanun yayim: tarihinde ytiriirliige girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Bakanlar Kurulu ytir{itiir.

TURKIYE CUMHURIYETI HUKUMETI ILE MOGOLISTAN HUKUMETI ARASINDA
ASKERI EGITiM i$ BiRLiGi ANLASMASININ ONAYLANMASININ UYGUN

MADDE 1- (1) Hiikiimetimiz adina 16 Aralik 2015 tarihinde Ankara’da imzalanan “Tiirkiye
Cumbhuriyeti Hiikfimeti ile Mogolistan Hitk(imeti Arasinda Askeri Egitim Is Birligi Anlagmasi”nin
onaylanmasi uygun bulunmustur.
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TURKIYE CUMHURIYETi HOKOMETI iLE MOGOLiISTAN HUKOMETi ARASINDA
ASKERI EGITIM iS BIRLIGI ANLASMASI
GiRIS
Turkiye Cumhuriyeti Hukameti ile Mogolistan Hukimeti (bundan béyle “Taraf” veya “Taraflar”

olarak adiandinlacaklardir);

Taraflar arasinda;

02 Aralik 1999 tarihinde imzalanah “Turkiye Cumhuriyeti Hikdmeti ile Mogolistan Hukameti
Arasinda Askeri Alanda Ig Birli§i Anlagmasi’na dayanarak,

Taraflar arasinda mevcut olan dostga iligkileri ve askerl egitim alanindaki i birligini
gelistirme isteklerini vurgu_layarak,

Asagidaki hususlarda mutabakata varmiglardsr:

MADDE |
AMAG

Bu Anlasma, Taraflar arasindaki askeri egitim alanindaki ig birligi mekanizmalanni tesis
etmeyi amaclar.

MADDE Il
UYGULAMA ALANI

Bu Anlagmada éngérilen hikamler; bu Anlasmanin IV'Uncl maddesi uyarinca, Taraflardan
birinin askeri egitim kurumlarinda, birliklerinde ve askeri tesislerinde egitim gérmek maksadiyla
kabul edilen veya egitim is birlidi faaliyetlerinin gergeklestiriimesine istirak eden diger Tarafin
Silahli Kuvvetlerine mensup subay, astsubay, uzman erbag, s6zlegsmeli erbas/er, erbag/er, askeri

ogrenciler ve sivil personel ile onlarin bakmakla yukimiii olunan aile bireyleri igin uygulanir.

MADDE Il
TANIMLAR

Bu anlagmada yer alan;

1. Anlagma: Taraflar arasinda yapilan isbu Askeri Egitim is Birligi Anlagmasini ifade eder.

2. Goénderen Devlet: Bu Anlagmanin uygulanmasi amaciyla Kabul Eden Deviete personel,
malzeme ya da teghizat génderen Tarafi ifade eder.

3. Kabul Eden Devlet: Bu Anlagsmanin uygulanmasi amaciyla topraklarinda Génderen
Devletin personel, malzeme ve techizatini bulunduran Tarafi ifade eder.

4. Yetkili Makam: Bu Anlagmanin uygulanmasi ile ilgili olarak Taraffarin yetkili makamiari:
a. Turkiye Cumhuriyeti HikOmeti Adina: Genelkurmay Bagkanhgl,
b. Mogolistan Huk(meti Adina: Savunma Bakanhgl.

5. Misafir Askeri Personel: Taraflarin bu Anlasmantn uygulanmasl cercevesinde, diger Taraf
tlkesinde bulundurduklar, Kursiyer, egitici, 6gretmen, danigman, gdzlemci vb. sifatiyla bulunan

asker veya sivil kigileri ifade eder.

6. Bakmakla Yiikiimlii Olunan Aile Bireyleri: Bu Anlasma kapsamindaki Misafir Askeri
Personele refakat eden ve kendi ulusal mevzuatina gére bakmakla yukiumid oldugu es ve

cocuklarl ifade eder.

7. Komutan: Askeri karargdha, askeri Us
bagli olmak Uzere, génderilen askeri personel




8 Kidemli Askeri Personel: Bu Anlagma kapsaminda génderilen askeri/sivil grubun
faaliyetlerine nezaret etmeye yetkili, Génderen Devietin kendi mevzuatina uygun olarak atanmig,
askeri personel arasindaki en kidemli personeli ifade eder.

0. Misafir Askeri Ogrenciler: Gonderen Devlet tarafindan subay veya astsubay olarak
nasbedilmek (zere Kabul Eden Devlet harp okullari, askeri tip fakiltesi, askeri liseler ve
astsubay meslek ylksekokullarina egitime goénderilen ve henlz subay veya astsubay statust
kazanmamig personeli ifade eder.

10. Sivil Personel: Taraflarin silahll kuvvetleri biinyesinde asker olmayan ve devamlilik isteyen
belirli gérev yerlerinde galisan personeli ifade eder.

11. Miibadele: Her iki tilke arasinda mutabakatla tespit edilecek belli dénemlerde karsiiikh olarak
yapilacak faaliyeti ifade eder.

12. Miibadele Askeri Personeli: Bu Anlagsma kapsamindaki mibadele faaliyeti maksadiyla
Turkiye veya Mogolistan’da bulunan personeli ifade eder.

13, Mihmandar Subay: Kabul Eden Deviet tarafindan Misafir Askeri Personele yardimci olmasi
maksadiyla Misafir Askeri Personelin resmi temsilcisi olarak hareket etmek Uzere yetkilendirdigi

personeli ifade eder.

14. Gizlilik Dereceli Bilgi: Turkiye Cumbhuriyeti ya da Mogolistan tarafindan edinilmig bilgi ya
da bunlardan birisinin yetki alamina ya da kontroline giren ve ulusal glvenlik ctkarlar
kapsaminda korunmasi gereken ve glvenlik derecesi isaretler ile belirlenmis olan resmi bilgi
anlamina gelmektedir. Bu bilgi, sbzel, gorsel, manyetik ve belge sekilde olabilecedi gibi,
donanim ya da teknolojik formda da olabilir.

MADDE IV
i$ BIRLIGI ALANLARI
Taraflar, agsagida siralanmis olan egitim is birligi faaliyetlerini gercekiestireceklerdir:
1. Harp akademileri, askerf tip akademisi ve askerf haritacilik okullarinda verilen egitimler,

2.  Kuvvetlere bagl okullarda (askerf lise, harp okulu, askeri saglk okullari, astsubay meslek
yiksekokullar ve sinif okullar egitimi) verilen egitimler,

Jandarma Teskilatlar arasinda egitim ve Ogretim,

Egitim merkezlerinde gorev éncesi egitimleri ile goreve ydnelik kurslar,
Egitim kurumlarinda yilksek lisans ve doktora egitimleri,

Birlik, karargah ve kurumlarda gérev basi egitimi,

Birlik, karargéh ve kurumlar arast damgman géreviendirme,

Birlik, karargah ve kurumlar arast is birligi ve temas ziyaretleri,

. Egitim ve 6gretim kurumiar arasinda karsilikli/tek tarafli 6grenci/ogretim eleman degigimi
veya danigmanlik,

10. Heyet mubadeleleri,

11. Tatbikatlara gézlemci davetieri,

12. Ortak tatbikatlara katiim,

13. Egitimin geligtirimesine yénelik karsiikh bilgi aligverisi,

14. Asker tarih, argiv ve mizecilik aianlarinda is birligi,

15. Askeri tip ve saghk hizmetleri alaninda is birlidi,

16. Askeri hukuk sistemleri konusunda egitim ve bilgi mubadelesi, __
17. Lojistik konularda egitim alaninda is bi_rlj_" ¢

18. Barigl desiekleme ve insani yardim gi;ﬁ'lqda ish |gil_h




19. Personel miubadelesi,
20. Turkce/Mogolca dif kurslari igin personelin gorevlendirilmesi,
21. Haritacilik ve hidrografi alaninda ig birligi,

22. Sosyal, sportif ve kiiltirel etkinlikler,

23. Personel planlama, temin, yetigtime, istihdam ve 6zlik istemleri konularinda egitim, bilgi
mibadelesi ve temas ziyaretleri..

MADDE V
is BIRLIGININ USULLERI
1. Egitim ve égretim, Kabul Eden Devletin mevzuatinin 6ngérdigi kosullara gore verilecekdtir.

2. Bu Anlasmaya uygun olarak, Gonderen Devlet tarafindan sunulacak bir egitim talebi, egitim
veya kursun bagiamasindan onceki yilin en geg¢ Mart ayinda Kabul Eden Devlet nezdinde
bildirilecektir. Talebin alinmasini muteakKip, Kabul Eden Devlet bu talebi kendi olanaklar
dahilinde inceleyerek Génderen Deviete cevabin: bildirecektir.

3. Ongoérilemeyen istisnai durumlarda, 6zellikie bu Anlagmada dngorilen kisa sureli egitimler
ile diger egitimler konusunda Taraflar, taleplerini yazili resmi bir bildirimle iletecektir. Taraflar
arasinda yapilacak istisare sonucunda ve imkanlarin izin verdigi dlctide, bu kapsamdaki ilave
talepler planli ihtiyaclara dahil edilebilecektir.

4. Egitimlerin Kabul Eden Devletin lisaninda gergekiestirilmesi esastir. Ancak Génderen Devlet
tarafindan talep edildigi takdirde ve Kabul Eden Devletin uygun goérmesi halinde O¢ aydan az
sireli egitimler terciman yardimiyla verilebilir. Egitimin terciman vasitaslyla verilmesi

durumunda Génderen Devlet editime gelecek personel ile birlikte yeterli sayida askerf terciman
tahsis edecektir. Egitim maksatl tercime/terciman giderleri Génderen Devlet tarafindan

karsilanacaktir.

5. Kabul Eden Devietin gerekli dizenlemeleri yapabilmesi maksadiyla; Génderen Devlet
tarafindan egitime nihai katihim karari, kursiyer sayisi, ugug bilgileri ve diger bilgiler egitim
baslangi¢ tarihinden itibaren en az 45 (kirk bes) glin 6nce Kabul Eden Deviete bildirilecektir.
Bildirimlerin zamaninda yapilmamasi halinde Kabul Eden Devlet kurs/egitim talebini sonraki bir
zamana erteleme veya tamamen iptal etme hakkina sahip olacaktur. ‘

6. g birligi; her iki Tarafin yasal diizenlemelerine saygi gercevesinde, mitekabiliyet ve kargihkl
cikar esasina gore gergeklestirilecektir.

7. Saghk alaninda verilen egitimlere iligkin taleplere, Kabul Eden Devletin sadlik mevzuatina
gbre iglem yapilacaktir. _

MADDE VI
EGiTiMm KOSULLARI

1. Misafir Askeri Personelin ve Misafir Askeri Ogrencilerin’ egitimi, egitimin verildigi askeri
kurumun veya birliklerin programlarina uygun olarak saglanacaktir. Konular ulusal guvenlikle ilgili

hususlan igerdigi takdirde kisitlama uygulanabilecektir.

2. Kabul Eden Devlet, egitim suresince Misafir Askeri Personel ve Misafir Askeri Ogrencilere
gerekli techizat ve malzemelerden hangilerini saglayacagini ve editim bitiminde bunlardan
hangilerinin Kabul Eden Deviete iade edilecegini belirtecektir.

3. Egitim ve dgretim igin gdnderilecek personel Kabul Eden Devietin Yetkili Makami tarafindan
tespit edilen olgUtlere gore Goénderen Devlet tarafindan segilecektir. Kabul Eden Devletin Yetkili
Makam tarafindan tespit edilen olcitlere haiz olmayan personel, egitim ve ogretim igin kabul

edilmeyecextir.
4. Sinav sekilleri ve egitimle ilgili hususlagKa

15 iﬁhganft‘é, it edilecektir.
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5. Sbz konusu egitim ve dgretimin icrast icin Taraflarca bu Anlasmaya dayanan protokoller
veya teknik/idari dlzenleme yapilabilir. Bu protokoller/teknik/idari dizenlemeler agagidaki

hususlari icerebilir:
a. Egitimin konusu,
Egitimin yeri,

Egitimin dili, suresi ve sartlari,

Egitim sresince askeri personelin hak ve édevleri,
Egitimin baglama ve bitig zamani ile egditime katilacaklarin sayisi,
Egitim verilecek personelde aranan nitelikler,
Egitim sUresince askeri personelin guvenliginin saglanma yéntemi,
Hasar ve kayiplarin telafi edilme ydntemi,
Egitime iliskin 6demenin sart ve usulleri,
j. Verilen acil muayene, ilk yardim ve acil dig bakimi hizmetleri diginda diger saglik,
muayene, tedavi ve dig bakim hizmetleri igin geri 6deme yontemi,
k. Iage, ibate ve ulagima iliskin dizenlemeler,
I Egitimle ilgili diger duzenlemeler.

6. Egitim/kurstara katiimak izere génderilen ve belirlenmis kurs programini gereklerine uygun
olarak takip eden, kurs kosullanina gore. dizenlenmis sinavlarda basarili olan, tez/proje vb.
akademik cahismalan belirtilen sartiara uygun olarak hazirlayip caligmalarinin basaril oldugu
tespit edilen personele, egitim programinin tdriine gére gerektiginde hak edilen bilimsel dereceyi
de gosterir egitim programini bagari ile tamamlandidini tespit eder mezuniyet belgesi (sertifika,
diploma vb.) verilir. Mezuniyet belgesi (diploma, sertifika vb.) denkliji Génderen Devlet milli
mevzuati uyarinca ilgii kurumun/kurumlarin onayina tabidir.

MADDE Vi

PERSONEL MUBADELESINE ILISKIN GENEL HUSUSLAR, YOKUMLULUKLER VE
KOSULLAR

Taraflar personel mibadelesi konusunda cesitli vesilelerle anlagmalar halinde asagidaki
sunuian yakamlulikleri yerine getireceklerdir.
1. Uzun sdreli nitelikli personel géreviendiriimeleri dil 6grenimi, biigi paytagimi, tecribe teatisi
velveya ortak kiltlr ve anlayig olugturmak maksadiyla mutekabiliyet ve kargilikli gikar esasina
gore gerceklestirilecekdtir.
2 Géreviendirilecek personel sayisi, nitelikleri ile hangi konularda mubadele yapilacagi veya
devam eden mubadele faaliyetlerine iligkin degisiklikfiptaller iki Ulke arasinda icra edilen resmi
toplantifar ve/veya st duzey ziyaretlerde istigare edilerek mutabakatla belirlenecektir. Mibadele

Askeri Personeli, Kabul Eden Deviet tarafindan niteligi ve uzmanhdinin gerektirdigi yerde
Génderen Devletin yazili onayini miteakip gorevlendirilecektir. Taraflarca karsihikll olarak aksi

belifrenmedigi takdirde, _ |
a. Dogal konugmac dil 6gretmenleri lisan okullarinda ve askeri okullarda,

b. Akademik personel askeri okullar ve harp akademilerinde,

c. Askeri konularda uzman personel ilgili sinif okullarinda,

d. Birlik komutanlan (Tb.K., Tb.K.Yrd., Tk./BLK., Tk./Bl.Astsb.) askeri okuilarda ve mutabik
kalinacak dider birliklerde, ‘

e. Karargah subaylan kuvvet karargahu-~ey:
mutabik kalinacak birliklerde gérev yapacaktir F
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3. Bu kapsamdaki Mibadele Askeri Personelin goreviendirmeleri en az altt ay surelerle
yaptlacaktir. Ancak mubadelenin nitelijine gore, gérev suresi ve periyodu gerektiginde iki tlkenin
mutabakati ve yazili onay ile degigtirilebilecektir.

4. Taraflar, personel milbadelesine intiyag duyulmadigi ya da her iki tarafin karstlikli gikarlarina
hizmet etmedigi konusunda mutabik kalmalan halinde ilgili mibadeleyi sonlandirabilir veya
mubadele konusunda ve suresinde degisiklik yapabilecektir.

5. Taraflar Mubadele Askeri Personelini gorev saresinin bitiminde veya Taraflarca aksi kabul

ediimemisse, kendi istegi ile sartlari tagiyan bagka bir kisi ile degistirebilecektir.

6. Gonderen Deviet mibadele kapsaminda goreviendirecedi personeli asagida belirtilen
ozelliklerde segecektir:

a. Belirlenen pozisyonun gdrevlerini yerine getirmek igin gerekli egitim, dgretim ve uzmanhk
deneyimi olacaktir.

b. Gorevlendirilen personel Gonderen Devletin askeri kadrolarinda istihdam edilen personel
olacaktir.

c. Kabul Eden Devietin ulusal politikalarina, milli degerlerine, kiiltirine ve yagam bigimine
uygun hareket edebilecek yetenekte olacaktir.

7. Gonderen Devlet yukanda belirtilen 6zelliklere sahip Miibadele Askeri Personeli bagimsiz
olarak secip géreviendirme hakkina sahiptir. Gorevlendirilen Mibadele Askeri Personelin belirtilen
ozelliklerde olmamasil, disiplinsizligi, nazari bilgi yetersiziigi, kabiliyet eksikligi gibi nedenler ile
saglik veya fizyolojik nedenlerie ya da kendi istegi ile miibadele programindan ayriimasi veya bazi
nedenlerden dolay! kendisinden beklenen gorevieri yerine getiremeyeceginin anlasiimasi
durumunda, Gonderen Devlet gerekee talep etmeden Mubadele Askeri Personelini geri alacak ve
yerine bagka bir personel gorevlendirecektir. Bu durumda Kabul Eden Devlet, Goénderen Devlete
askeri atasgelikler aractgi ile yalnizca Mibadele Askeri Personelin degistiriimesine liskin yazili

talebini bildirecektir.

8. Gonderen Devlet, gerekli hazirliklanin yapilabilmesi igin Miibadele Askeri Personelinin rutbe,
sicil numarasi, isim, dogum tarihi, 6z gecmisi (akademik kariyer bilgileri dahil) ve kan grubu istenen
6n kosullara ve niteliklere sahip olduklarini gosteren onayll belgelyaziyl mubadele baglamadan
yeterli siire once Kabul Eden Devlete gdnderecekiir.

9. Mubadele Askeri Personele higbir komuta ve kontrol sorumiulugu verilmeyecektir. Mibadele
Askeri Personel yalnizca ilgik faaliyet/egitime iligkin gbrevierde kullanilacaktir. Mibadele Askerf
Personel mifredat hazirhdi, dlgme ve degerlendirme yapmayacak, ancak kursiyerler hakkinda
kanaat ile varsa mifredati gelistirici onerilerde bulunabilecektir.

10 Mubadele Askerl Personel ile Kabul Eden Devletin askeri personeli arasindaki iligkiler askeri
teamdller iginde yurutilecektir. Mibadele Askeri Personel egitim mufredati, idari faaliyetler veya
diger hususlarda gerektigi zaman Mihmandar Subaya danigacaktir.

11. Mibadele Askeri Personel icra edilecek faaliyetlere yénelik kendi hukOmeti/gérev yaptigi

komutanhgi tarafindan yayimianan resmi kitap, dergi, coklu ortam (multimedya) araglanni
getirebilir. Bu yaymnlarin gorev yapan birlik icinde dagitim Mihmandar Subay vasitasiyla

yapiiacaktir.

12. Mubadele Askeri Personel, ders, editim ve diger ortamlarda evrensel sug sayilan ve hukuki
sonuc doguracak konulari kursiyer/ogrenci personel ile tartigmayacak veya gundeme
getirmeyecekdir.

13. Mubadele Askeri Personel, uygulanan guniik ve haftalik caligma saatlerine uyacaktir. Ancak
ulkesinin milli ve dini gunlerinde yetkili makaminin yazili onay! ile izinli sayilacaktir.

14. Mibadele Askeri Personel, Kabul Eden Devletin birlik ve kurumlari icerisinde kendi silahly
kuvvetlerinin Uniformasini, egitim ve calisma faaliyetlerinde Kabul Eden Devletin saglayacag
kiyafetleri, bunlann disindaki faaliyetlerinde ise sivil kiyafetlerini giyecgs lerdir.
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15. Mubadele Askeri Personel, Kabul Eden Devletin mevzuati dogrultusunda tum masraflar
kendisi tarafindan karsilanmak sartiyla Bakmakia vikomli Olunan Aile Bireylerini de getirme

hakkina sahip olacaktir.
16. Mubadele Askerl Personet barigi koruma dahii herhangi bir askeri harekat ve manevralarda
gf‘)revlendirilmeyecektir. Ancak tatbikatlara gézlemci statistinde katihm saglanabilir.

17. Taraftarca baska bir gekilde kararlastinimadig) takdirde, Milbadele Askeri Personel gorev
yaptig: birlidin/kurumun bulundugu garnizen sinirlari icerisinde ikamet edecektir.

-MADDE VIii
GizLiLiK DERECELI BILGILERIN KORUNMASI

1. Taraflar ulusal mevzuatlara uygun olarak, bu Anlagsmanin uygulanmasi ya da ortak
faaliyetler kapsaminda miibadele edilecek bilgi, dokuman malzeme ve techizata ait tum bilgilerin
korunmasini saglayacaklardir. Milbadele edilen bilginin gizlilik derecesi degistirilemez. Taraflar
bu gergevede, ayni derecede gizlilik derecesi tagiyan kendilerine ait bilgilerin korunmasi icin
uygulanan Snlemleri alacaklardir. Mibadele edilen bilgilere Cok Gizli, Gizli, Ozel ve Hizmete
Ozel gizlilik derecesi ile Tasnif Disi ibaresinden uygun olani verilecektir.

2 Taraflardan biri, diger tarafin yazili mutabakati olmadan, bu Anlasma kapsamindaki ig birligi
alanlarinin hayata gegirilmesi sirasinda mubadele edilen her turlt bilgiyi, elde edilen ya da
alinan silah, malzeme ve techizatl, bunlarin Gretimi ile ilgili teknik belgeleri ya da diger bilgi ve
belgeleri ifsa etmeyecek, dguncl taraflara satmayacak ve devretmeyecek ya da

paylasmayacaktir. ,
3. Taraflar, gizlilik dereceli bilgi ve malzemeye erigimin, bilmesi gereken prensibine goére ve
uygun guvenlik kleransina sahip personel tarafindan yaptimasini saglayacaktir.

4. Bu Anlagmanin hikiimlerinin uygulanrﬁa5| sirasinda elde edilen bilgi, Taraflardan biri
tarafindan diger Tarafin veya tglunci taraflarin gikarlan aleyhine kullantlamaz.

5. Taraflarin, bu Anlagmanin yuruarlikten kalkmasindan sonra da gizlilik dereceli bilgilerin
korunmasina ve gizlilik derecesinin kaldiriimasinin snlenmesine iligkin sorumluiuklar devam

edecektir.

6. Isbu Anlagmanin uygulanmasi kapsaminda mibadele edilen bilgilerin beklenmedik sekilde
acija ¢lkmasi veya sizmasl halinde, bu durumu tespit eden Taraf, diger Tarafi durumdan derhal

haberdar eder.

7. Taraflar bu Anlagmada dizenlenen is birligi kapsaminda elde edilen bilgileri sadece bu
Anlagmanin amaglari dogrultusunda kullanacaklardir.

MADDE IX
ANLASMANIN DIGER ULUSLARARASI ANLASMALARA UYUMLULUGU

1. Bu Anlagmanin hukimleri; Taraftardan birinin akdetmis oldugu diger uluslararasi anlagmalar
cergevesinde ustlendikleri taahhatlerini etkilemeyecektir. ‘

2 Bu Anlagmada dizenlenmeyen konularda Askeri Alanda lg Birligi Anlagmasi hukUmleri esas

. alinacaktir.

MADDE X
OZEL HUSUSLAR

1. Egitimleri siresince ve Kabul Eden Devletin tikesinde bulunduklan surece Misafir Askeri
Personel ve Bakmakla Yukumla Olunan Aile Bireyleri ile Misafir Askeﬁwogrenciler; Gelncl bir
Ulke ile girilen herhangi bir silahlt catigmayeE wivglk etmemey @k wgu! Eden Devletin
menfaatlerine ve i¢ glivenligine halel getirgfl faaliysllei - ayigNg y

Askeri Personel ve Bakmakla Yaktmld Olursan Ak ireylew il el

gludurler. Misafir
\enciler, Kabul

~™



Eden Devlette bulunduklan sdre boyunca, bu Anlasmada belirlenenler disinda herhangi bir
faaliyette bulunmayacaklardr.

2 Misafir Askeri Personel ve Misafir Askeri Ogrencilerden; ders basarisiziigi, disiplinsizlik,
saglik vb. nedenlerle egitim ve dgretimi takip edemeyecek vaziyette olanlarin durumu, egitim
veren iigili komutanlik, okul veya askeri akademi komutanliklari ile fakulte dekaniiklarinin
karariyla belirlenecektir. Bunlarin ilisiklerinin kesilmesi ve egitim veya dgretimlerine son verilmesi
iglemi, Yetkili Makamlarin onayindan sonra uygulanacakitir.

3. Goénderen Devlet; gerekli gérdugu takdirde, herhangi bir zamanda ve sebep g6stermeksizin
Kabul Eden Deviette bulunan Misafir Askeri Personeli ve Bakmakla Yukimiu Olunan Aile
Bireyleri ile Misafir Askert Ogrencileri geri ¢agirma hakkini sakli tutar. Kabul Eden Devlet, bu
sahislarin mimkiin olan en kisa zamanda ulkelerine donmeleri igin gerekli kolayliklar saglar.

4. Savas, silahlt gcatigma, toplumsal bagkald:r ve uluslararasi kriz gibi olaganusti durumlarda;
Kabul Eden Devlet, Gonderen Devietten personelini geri ¢agirmasini talep edebilir. Gonderen
Devlet, bu talebi derhal karsilayacaktir.

5 Misafir Askeri Personel ve Misafir Askeri Ogrenciler, hangi sebeple olursa olsun Kabul Eden
Devieti kesin olarak terk ederken gahsi ve Bakmakla Yikimli Olunan Aile Bireylerine ait borglari
tasfiye etmek zorundadir. Misafir Askeri Personel ve Misafir Askerl Ogrencilerin tasfiye etmedigi
sahsi borglari igin Génderen Devlet tarafindan gerekli tedbir alinacaktir.

MADDE XI

HUKUKi HUSUSLAR
1. Yarg yetkisi:
2. Misafir Askeri Personel, Mibadele Askeri Personel ve Bakmakla Yukimls Olunan Aile

Bireyleri ile Misafir Askeri Ogrenciler, Kabul Eden Devletin yasalarina ve yurarlikteki mevzuatina
tabi olacak ve cezai yargi yetkisi, Kabul Eden Devlete ait olacaktir.

b. WMisafir Askeri Personel, Mubadele Askeri Personel ve Bakmakla Yukumi Olunan Aile
Bireyleri ile Misafir Askeri Ogrenciler; Kabul Eden Devletin cezai ve inzibati mevzuatina maruz
kalacaktir. Ancak Misafir Askeri Personel, Mibadele Askeri Personel Ve Bakmakla Yukiumld
Olunan Aile Bireyleri ile Misafir Askeri Ogrencilerin asadidaki suglari, Gonderen Devletin yargi
yetkisi icindedir;

(1) Munhasiran Goénderen Devietin malina veya glvenligine, ya da Misafir Askeri
Personel, Mibadele Askeri Personel vé Bakmakla Yikimli Olunan Aile Bireyleri ile Misafir
Askeri Ogrencilerin kendisine veya mallarina kars! isledigi suglar,

(2) Misafir Askeri Personel, Mibadele Askeri Personel ve Misafir Askeri Ogrencilerin
egitim ve &gretimine iligkin suglar veya egitim ve &gretim sirasinda bir fill ya da ihmallerinden
dodan suclar,

¢. Kabul Eden Devletin yargi yetkisinin kullanilacagi hallerde, hukiim igeridi Gonderen
Devlet mevzuatinda bulunmayan bir cezayl éngérmekte ise, her iki Gike ceza mevzuatinda yer
alan veya uyum sagtayan bir ceza gegcerli olacaktir.

2. Disiplin iglemleri:

a. Misafir Askeri Personel, Mubadele Askeri Personel ve Misafir Askeri Ogrenciler;
bulunduklar kita, karargah ve kurumlarda uygulanan disiplin kurallarina uyacakiir.

b. Misafir Askeri Personel, Mubadele Askeri Personel ve Misafir Askeri Ogrenciler; disiplin
cezalarl yoénunden Gonderen Devletin mevzuatina tabidir. Génderen Devlet, Misafir Askeri
Personel. Mubadele Askeri Personel ve Misafir Askerl Ogrenci Uzerindeki minhasir disiplin
yetkisini, Kabul Eden Devletin Ulkesinde muhafaza eder. Ancak eamraggen Devletin yetkili
askeri makamlar emrindeki Misafir Askeri Persongh, Mu "L ve Misafir Askerf
Ogrenciye gérevin gerektirebilecedi emirleri yerebﬂ?g
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c. Taraflarin askeri yetkililerince, yalnizca birlik egitimlerinde uygulanmak Uzere, disiplin
islemlerine iligkin esaslan belirlemek, disiplin cezalar ve uygulama esaslarini kararlagtirmak,
uyusmazliklari cbzmek maksadiyla komisyon kurulabilir. Komisyonun kararlari tutanak altina atinir,
taraflan baglayici nitelikte kabul ediliv. Disiplin cezalari, Misafir Askeri Personel ve Misafir Askeri
Ogrencilerin editim gordugu kita, karargah ve kurumun amiri velveya Gonderen Devletin Kidemli
Personeli tarafindan ilgili tilkenin usul ve esaslarina gore verilecektir.

3. Kabul Eden Devlet, Misafir Askeri Personel, Mibadele Askeri Personel ve Bakmakla YUkumlu
Olunan Aile Bireyleri ile Misafir Askeri Ogrencinin tutuklanmasi halinde Génderen Devleti derhal

durumdan haberdar edecektir.

4 Misafir Askeri Personel, Mubadele Askeri Personel veya Bakmakla Yukimll Olunan Aile
Bireylerinden ya da’ Misafir Askeri Ogrenciden herhangi birinin Kabul Eden Devlette yasal bir
sorusturmaya veya yargilanmaya muhatap olmasi durumunda, bu kigi Kabul Eden Devlet
vatandaglarina saglananlardan az olmamak kosulu ile genel olarak kabul edilmig hukuki
korumadan istifade etme hakkina sahip olacaktir.

5. Kabul Eden Devletin kanuniarini ihlal ettikleri takdirde, Misafir Askeri Personei, Mubadele
Askeri Personel ve Misafir Askeri Ogrencinin faaliyetierine son verilebilecektir.

6. Gonderen Devletin Kidemii Personeline, Kabul Eden Devlette sug sayllmayan fiillerinden
dolay, kendi askeri hizmet ve disiplin yasalarinin hukimleri uyarinca, personeline disiplin

tedbirlerini uygulama yetkKisi verilmistir.

7. Misafir Askeri Personel, Miubadele Askeri Personel ve Bakmakla Yukumlii Olunan Aile
Bireyleri ile Misafir Askeri Ogrenci; girig, kalls ve cikis stresince, Kabul Eden Devletin
yorirlukteki gimruk, vergi ve alim-satim konularindaki mevzuatina tabi olacaklardir.

8. isbu Anlagmada hukim altina alinmamis konularda “Askerf Alanda [g Birligi Anlagmasi’nin
hilkmleri uygulanacaktir.

MADDE X!
MALI HUSUSLAR

1. Misafir Askeri Personel ve Misafir Askeri Ogrencilere iligkin hususlar:

a. Kabul Eden Devlet, Misafir Askeri Personel ve Misafir Askeri Ogrencilere ucretli,
ticretsiz veya tenzilatli egitim verilip verilmeyecedine, iage ve ibatesinin kargtlanmasi maksadiyla
ticret 8denip ddenmeyecegine karar verecektir.

b. Ucret 6denmesine karar verilmesi halinde édeme asagida belirtilen esaslara gore
yapilacaktir.
(1) Misafir Askeri Ogrenciler icin;
(a) lase,
(b) lbate,
(c) Harglik (esaslar ve miktar Kabul Eden Deviet tarafindan belirlenecektir. },
(d) Giyim-kusam (Kabul Eden Devietin; emsali, kendi égrencileri igin tespit edilmig
olan istihkaklar Uzerinden)
(2) Misafir Askerf Personel igin;
(a) Aylik uUcret (esaslar ve miktar Kabul Eden Devletce kursiyer Misafir Askeri
Personelin ritbelerine gore belirlenecektir.),
(b} Giyim-kugsam (kursiyer Misafir Askeri Personelin sadece egditim-6gretim
kurumiarinda giyecegdi, Kabul Eden Devletin emsali personele verilen istinkak Uizerinden).
c. Egitimlerin Ocretli verilmesi halinde Kabul Eden Deviel/Sgad ,--: ilen ihtiyaclari
Ucretsiz olarak kargilayacaktir. Lot & 1y ¥
f * N%
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(1) Deneyler, laboratuar ve derslep’@in malzeme
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(2) Kituphanelere, okuma odalarina, spor salonlarina ve egitim igin gerekii olan diger
yerlere giris,
(3) Egitim amagli i¢ hat seyahatleri,

(4) Kabul Eden Devleite uygulanan mevzuata gore, kurs siresince, askeri giyim-
kusam ve uygulamaya ydneiik calismalarda gerekli olan tzel donanim. Bunlar mezuniyet sonrasi

iade edilecektir.
d. Ucus Egitimi, Fizyolojik Egitim, Dalgig Egitimi, Serbest Cikis Kulesi Egitimi ve buna

 benzer yilksek maliyet gerektiren egitimler tam Ucretli olarak verilecekir.

%

e. Turkiye'de verilecek Turkce lisan kurslarn (akademik egitimlerde verilen tisan hazirlik
siniflarl dahil) ile Mogolistan'da verilecek Mogolca lisan kurslarindan kurs ticreti alinmayacaktir.

f Kabul Eden Devietin Ulkesi digindaki tim ulagim masraflari, Génderen Devlet
tarafindan kargilanacaktir.

g. Kabul Eden Devlet tarafindan egitimlerin Gcretli verilmesine karar verilmesi durumunda;
Misafir Askeri Personel ve Misafir Asker Ogrencilere verilen egitimier ve diger harcamalara
iligkin Ucretler Gonderen Deviet tarafindan, egitim siresinin veya faaliyetin sona ermesini
miteakiben hazirlanacak fatura tarihini takip eden 60 (altmig) is gini icinde, Kabul Eden
Devletin yetkili makami tarafindan belirlenen banka nezdinde agllan- bir hesaba o6deme
tarihindeki kur Gzerinden ABD dolari cinsinden yatirilacaktir.

2 Mibadele Askeri Personeline iligkin hususlar,

Mibadele Askeri Personeli ve Bakmakla Yukamli Olunan Aile Bireylerinin her tarll mali ve
#zlik haklan Gonderen Devlet tarafindan karsilanacaktir. Génderen Deviet, Mibadele
Personelinin asadida belirtilenler de danhil, fakat bunlarla sinirl olmamak (zere tim masraf ve

harcamalarini karsilayacaktir.

(1) Mubadele Askeri Personelin maasi, tim ddenekleri ve istinkaki,

(2) Mibadele Askeri Personeli ve Bakmakla YOkumll Olunan Aile Bireylerinin, Kabul
Eden Deviete seyahatleri de dahil, tam seyahat harcamalari (Bakmakla ‘YUkumld Olunan Aile
Bireylerinin harcamalar Tark Miibadele Askeri Personelinin sahsi sorumiulugudur),

(3) Miibadele Askeri Personelfi ve Bakmakla Yikamii Olunan Aile Bireylerinin gahsi
esyalarinin nakli ve bu esyalarda meydana gelebilecek kayip ve hasarlar (Bakmakla Yakomid
Olunan Aile Bireylefinin harcamalari Turk Mubadele Askerf Personelinin gahsi sorumlulugudur),

(4) Mubadele Askeri Personelin is bu Anlagma disinda kalabilecek resmi ve/veya gayri
resmi egitim ile ilgili harcamalar,

(5) Gorevi sona eren veya erdirilen Mubadele Askeri Personeli ve Bakmakla YUkiumla
Olunan Aile Bireylerinin dsnusi ile ilgili tum harcamalar (Bakmakla Yikumld Olunan Aile
Bireylerinin harcamalan Tark Mibadele Askeri Personelinin sahsi sorumlulugudur.), '

(6) Mibadele Askeri Personelin askeri haberlegsme imkanlan haricinde kullanmig
oldukian haberlesme vasitalarinin giderleri (Turk Mibadele Askeri Personelinin  gahsi
sorumiulugudur.),

(7) Mibadele Askert Personel sahsi harcamalarini kendisi kargilayacaktir. Kabul Eden
Devletin, Miibadele Askeri Personele yonelik higbir maddi sorumlulugu bulunmayacaktir.

MADDE Xl
TAZMINAT TALEPLERI

1. Bu Anlagmanin uygulanmasi esnasinda, kisilere, mallara ve gevreye verilen zarar ve ziyan ile
Gglinci taraf tazminat talepleri konusunda Kabul Eden Devletin yagglan ve mevzuati gecerli

olacaktir. T iy




2. lIsbu Anlagsma kapsamindaki faaliyetlerin icrasi esnasinda mallara ve cevreye verilen
zarar/ziyan ya da personelin yaralanmasi veya slumunin agir kusur ya da kasit barindirdigs
migtereken Taraflarca belirlenmigse, sadece bu durum tazminata yol agacaktir.

MADDE XIV
IDARI HUSUSLAR
1. Misafir Askeri Personel ve Misafir Askeri Ogrencilerin Statusu:

a. Gonderen Devlet, personelini ve égrencilerini  egitimden once isbu Anlagsma
cercevesindeki statiler, haklar, sorumiuluklar, gorevler, uygulanacak egitimin kapsami, iage ve
ibate esaslari ile mali hususlar hakkinda bilgilendirecektir.

b Misafir Askeri Personel ve Bakmakla YUkamiu Olunan Aile Bireyleri ile Misafir Askerf
Ogrenciler, diplomatik ayricaliklar ve bagisikliklara sahip oimayacaktir.

c. Taraflarca baska sekilde kararlastirimadigi sarece, Kabul Eden Devlet tarafindan
Misafir Askeri Personel ve Misafir Askeri Ogrencilere, bu Anlasmada veya bu Anlagsmaya
dayanarak yapilacak anlagmalar ya da diger diizenlemelerde belirtilen gorevlerin disinda bagka
goérev verilmeyecektir.

d. Kabul Eden Devlet Ulkesinde kalmalarina misaade edilen Misafir Askeri Personel ve
Bakmakla Yikumlu Olunan Aile Bireyleri ile Misafir Askeri Ogrenciler hicbir siyasi faaliyet veya
Kabul Eden Devlet aleyhinde faaliyette bulunmayacaklardir.

e. Kabul Eden Devlet tarafindan, Misafir Askeri Personele, Bakmakla Yukimla Olunan
Aile Bireylerine (sadece es ve 12 yagindan buyiik gocuklarina) ve Misafir Askeri Ogrencilere

statiistine uygun olarak 6zel kimlik karti verilir.

2. Kyafet:

a. Askeri Lise, Harp Okulu ve Astsubay Meslek Yuksek Okulu egditimine génderilen Misafir
Askeri Ogrenciler, Kabul Eden Devletin saglayacad| askeri Uniformay! giymek zorundadiriar. Bu
ogrenciler Gonderen Devlet tarafindan verilen bir askeri sembolil taninmalart igin Uniformalarina
takabilirler.

b. Misafir Askeri Personel ve Misafir Askeri Ogrenciler, Kabul Eden Devtetin birlik ve
kurumlan icerisinde kendi silahl kuvvetlerinin Gniformasini, egitim ve ¢alisma faaliyetlerinde
Kabul Eden Devletin sagiayacag: kiyafetleri, bunlarin disindaki faaliyetlerinde ise sivil
kiyafetlerini giyeceklerdir.

3. izin:

a. Misafir Askeri Personel ve Misafir Askert Ogrencilerin tatil, izin ve diger nedenlerle
mevcut olmadigi durumiars, egitim plani gerekierine ve Kabul Eden Devletin ayni konumdaki
personeli igin gegerli kurallarina gore duzenlenecektir. Misafir Askeri Personel ve Misafir Askeri

Ogrencilerin, egitim/ogretim dénemi digindaki zamanlarda Kabul Eden Devlette ikamet etmeleri
durumunda tam masrafiari, Génderen Deviet tarafindan kargilanacaktir.

b. Kabul Eden Devlet askeri hastanesinin istirahatini onaylamasina binaen, Misafir Askerf
Personel ve Misafir Askeri Ogrenciler ilgili egitim kurumunun mevzuatinda belirtilen siire kadar

egitimde mevcut. olmayabilir. Bu istirahat bitiminde ilgilinin egitimini sUrdiremeyecek durumda
olmasi halinde, faaliyetine son verilebilir ve Kabul Eden Devletin muvafakati ile bu sahis baska

bir personel ile degistirilebilir.

c. Kabul Eden Devletin Ulkesi disinda yapilacak tatiller haricinde kullanilacak izinler; her
iki Tarafin yetkili makamlan arasinda varilacak mutabakata uygun olarak, Kabul Eden Devletin
yetkili makaminca verilecektir.

d. Misafir Askeri Personel ve Misafir Askeri Ogrenciler; Kabigegeh Devletin tlkesinde
uygulanan ¢aligma saatlerine ve buna iligkin eﬁ%ﬁ%&?’%@ olacaigsfe™ & .‘

e Misafir Askeri Personel milli ganive/véya -gunisringelNekorig n<Ei N buytkelgiliginin
duzenleyecedi faaliyetlere katilabilir. Bu gUi rde izinli-sayilallir. (
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4. Olum:

a. Kabul Eden Devlet, Misafir Askeri Personel veya Bakmakla Yukumli Olunan Aile
Bireylerinden birinin ya da Misafir Askeri Ogrencilerin 6lumi halinde Génderen Devletin, yetkili
makamini durumdan derhal haberdar edecektir.

b. Kabul Eden Devlet, Gonderen Devletin talebi iizerine cenazenin; Kabul Eden Devietteki
en yakin uluslararasi havaalani, liman veya gikis kapisina nakli i¢in her tarla kolaylid saglamak
ve harcamaiar Ustlenmek yukimlalugandedir. Bu noktadan sonra, cenazenin nakli Génderen

Devletin sorumlulugunda olacaktir.
5. Kabul Eden Devlet tarafindan, Misafir Askeri Personel ve Bakmakla Yikimli Olunan Aile

Bireyleri ile Misafir Askeri Ogrencilerin ikametleri, glvenlikleri ve diger kolayliklardan
yararlanmalari icin gerekli tedbirler alinacaktir.

MADDE XV
" SAGLIK HiZMETLERI

1. Misafir Askeri Ogrencilerin muayene ve tedavi hizmet giderleri, Kabui Eden Devletin ulusal
mevzuatina gore karsitanir. Misafir Askeri Ogrencilerin saglik sigortasi primieri (6zel saglik
sigorta poligeleri hari¢) veya saglik giderleri Kabul Eden Devlet tarafindan karsilanir.

2 Misafir Askeri Personel, Mubadele Askeri Personel ile Bakmakla YQkimld Olunan Aile
Bireylerinin muayene ve tedavi hizmet giderleri, Kabul Eden Devletin ulusal mevzuatina gére
satin alinacak ulusal saglik sigortasi veya uluslararasi sigorta anlagmalari kapsaminda gegerli
bir saglik sigortasi tarafindan karsilanir. Sigorta primleri ve tedavi hizmet giderleri Génderen
Devlet veya Misafir Askeri Personel/Miibadele Askeri Personel tarafindan odenir.

3. Saglik sigortast yaptirmayan Misafir Askeri Personel/Mubadele Askeri Personel ile
Bakmakla Yikumlu Olunan Aile Bireylerinin muayene ve tedavi hizmet giderieri Misafir Askerf
Personel veya Goénderen Devlet tarafindan karsilanir.

MADDE XVI
SOSYAL FAALIYETLER

Misafir Askeri Personel, Mibadele Askeri Personel ve Bakmakia Yukiumli Olunan Aile
Bireyleri ile Misafir Askeri Ogrenciler imkanlar dahilinde, Kabul Eden Devletin mevzuatina uygun
olarak; askeri yemekhaneler, kantinler ve askeri sosyal alanlardan faydalanabilirler:

1 Misafir Askeri Personel, Miibadele Askeri Personel ve Misafir Askeri Ogrenciler gorev yaptig
garnizonda bulunan ve Kabul Eden Devletin resmi olarak milsaade ettigi sosyal tesislerden (6zel
egitim merkezleri hari¢) mevcut imkanlar dahilinde guntbirlik,

2. Diger garnizonlardaki sosyal tesislerden ise (6zel egditim merkezleri hari¢) Kabul Eden
Devletin miisaadesi ile gunabirlik veya konaklama maksadiyla yurirlilkkteki mevzuat ve
belirlenen tcret tarifesine gore faydalanabileceklerdir.

3. Misafir Askeri Personel, Milbadele Askeri Personel ve Misafir Asker Ogrenciler gérev yaptigi
yerde veya egitim gordaga birlik, karargah ve kurumlarda bulunan kantin, tabildot gibi diger
tesisterden birlik komutanhklarinin misaadesiyle faydalanacaktir.

MADDE XVII
GUMRUK VE PASAPORT iSLEMLERI

1. Misafir Askeri Personel, Mubadele Askeri Personel ve Bakmakla Yukumid Olunan Aile
Bireyleri ile Misafir Askeri Ogrenciler, Kabul Eden Devletin, yabancilarjgsitteseq eyahatine iligkin
yasal dizenlemelerine ve Kabul Eden Devletiné,gl!(é‘i?‘é’igi{ig ve Ulkegln a ayTylanan glmrik

usuilerine tabi olacaklardir. SN S *




2 Bununia birlikte Kabul Eden Devlet, kendi mevzuati gergevesinde mimkin olan kolayliklari
saglayacaktr.

MADDE XVl
UYUSMAZLIKLARIN ¢OZUMLENMESI

1. Bu Anlasmanin uygulanma ve yorumuna iligkin olarak ortaya cikabilecek uyugmazliklar
Uclincli bir ke veya teskilata bagvurmaksizin Taraflar arasinda saglanacak mizakere ve

istigareler vasitasiyla ¢ozilecektir.

2. Mizakerelerin baslamasindan itibbaren 90 (doksan) gln igerisinde bir anlagsmaya
varilamamasi halinde Taraflar 30 (otuz) giin 6nceden yapacaklari yazili bir 8n bildirim ile bu
Anlasmay feshedebileceklerdir.

MADDE XIX
TADIL VE GOZDEN GECIRME

Taraflardan her biri gerektijinde bu Anlagsmanin degistiriimesi veya gbzden gegirilmesini
yazilt bir bildirimle diplomatik yollarla &nerebilecektir. Yazil énerinin alindidi tarihten itibaren 30
(otuz) guin igerisinde gorigmeler baglayacaktir. 60 (altmig) giin icerisinde bir sonuca varilamaz
ise, Taraflardan her biri diplomatik yollarla 80 (doksan) glinlik yazili bir bildirim ile bu Anlagmayi
sona erdirebilecektir. Uzerinde mutabik kalinan tadil veya degisiklikier, isbu Anlagmanin
yurrluge girigini dizenleyen Madde XX'da belirtilen usul uyarinca yuririuge girecektir.

MADDE XX
ONAY VE YORURLUGE GIRiS

1. Bu Anlasma, Taraflarin Anlagsmanin y(rurlige girmesi igin gerekli ic yasal usullerini
tamamladigini birbirlerine diplomatik yollarla bildirdikleri son yazili bildirimin alindig! tarihte
yarirlade girecektir.

2. Bu Anlagsmanin ydrirluge girdigi tarihte; 02 Arahk 1999 tarihli “Turkiye Cumbhuriyeti
Genelkurmay Bagkaniigi ile Mogolistan Silahii Kuvvetleri Genelkurmay Baskanligi Arasinda Askert
Egitim I Birligi Anlagmasi” ile 09 Ekim 2009 tarihli “TUrkiye Cumhuriyeti Genelkurmay Bagkanhgi
le Mogolistan Silahli Kuvvetleri Genelkurmay Bagkanligi Arasinda Askeri Egitim s Birligi
Anlagmasinda Degisiklik Yapiimasina Dair 1 Numarali Degisiklik Protokolu” yurirlitkten kalkacak
ancak bu anlagsma ve protokole dayanilarak yaptlan anlagma, protokol ve faaliyetler

uygulanmaya devam edecektir.

MADDE XXI
YURURLUK SURESI VE SONA ERDIRME

1. Bu Anlagma, 5 (bes) yil sireyle yirurlikte kalacaktir. Taraflardan biri yurtrlik sdresi sona
ermeden 90 (doksan) giin énce yazili olarak sona erdirme talebinde bulunmadidi miiddetge, bu
Anlagma 1’er (birer) yillik strelerle otomatik olarak uzayacaktir. “Tirkiye Cumburiyeti Hikimeti
ile Mogolistan HilkGmeti Arasinda Askert Alanda is Birfigi Anlagmasi’nin sona ermesi durumunda,
bu Anlasma da kendiliginden yurarlikten kalkacaktir.

2. Taraflardan biri diger Tarafin Anlagmanin hikimierine uymadidi veya uyamadigl sonucuna
vardi§i taktirde, yazili olarak gdriisme énerisinde bulunabilecektir. Bu gortismeler yazili 6n
bildirimin alindi1 tarihten itibaren en ge¢ 30 (otuz) gin iginde bagslayacaktir. Miteakip 60 (altmig)
guin icinde gérasmelerde bir sonuca varilamazsa, Taraflardan herhangi biri, 90 (doksan) gunlak
bir yazih én bildirim ile bu anlagmay! sona erdirebilecektir.

3. Taraflarca aksi karariagtinimadikga, bu An! RANIn ; en program ve

faaliyetleri etkilemeyecektir. Py




MADDE XXl
METiN VE iMZA

Bu Anlagma Turkce, Mogolca ve ingilizce dillerinde ve her biri esit derecede gegerli olmak
tizere ikiser asil nisha olarak tanzim edilmistir. Yorum farklihg! halinde ingilizce metin gegerli

olacaktir.

Bu Anlasma, kendi hukametlerince gerektigi gibi yetkilendirilen ve asagida imzalan

bulunanlar tarafindan imzalanmigtir.

TURKIYE CUMHURIYETI
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LI9PIMAH CYPIANTbIH XAMTbIH
AXUITNATAAHBbI TYXAN

BYr4 HAUPAMOAX TYPK YNCbIH
‘3ACTUWH FA3AP,

MOHIOn YNCbIH
3ACIMMNH rA3AP

XOOPOHbIH X3N3JIU33P




. asv Daiiraa ynchir,

LI3PMAH CYPTANTBIH XAMTbIH AXKUITTAFAAHBI TYXAW
BYr HAMPAMOAX TYPK YJICbIH 3ACIUAH rA3AP,
MOHIOJ1 YAChIH 3ACTUWH FA3AP |
XOOPOHOBIH X3N3rnuaspP

Byra Hanpampax Typk YrceiH 3acruiii rasap 60s0H MoHron YncbiH 3acruiiH rasap
(uaawmg “Tanyya’ rax)

1999 oHbl 12 pyraap capbiH 02-Hbl eapvitH “Llapruitn canbap Aaxb XaMmTblH
axunnaraaHsl Tanaapx byra Hailpampaax Typk YnceiH 3acruit rasap, MoHron YrcbiH
3acruiii rasap XxoopoHablH X3N2NLU33p -UAT YHASCIIXK,

TanyyablH XOOpPOHA Hexepcer xapunuaa 6onoH LapFuiitH canbap Aaxb XaMTbiH
ayunNaraar camxpyynax apManananuiir OHLOMX,

[op aypAcaHaap xapuriaH TOXUpOnLuoB. YVHA;

1 nyraap syin
30PUNIO

OH3XyYy Xananudsp He LIBPruiAH CypranTbiH can6apt TanyyaelH XO0POHA XaMTpaH
aoKANnax mexaHuamelr 6uit Gonroxos OpLUMHO.

2 gyraap 3ywn
XAMPAX XYP33

BHAXYY XININUS3PUIAH 3aanTyyn Hb X3NaNUaspuiiH 4 Qyrasp syinuidH aaryy Heree
TanblH U3pruitH Gairyynamx, LapruiiH cypranTbiH Gaiiryynnara GONoH aHtu canbapT
cyprantag Xampargaxaap 36BLUIGOPErACeH, 3CXYN XaMTblH yin axunnaraa 6Gonou
cypranTelH ABLUAA Xamparfax 6yi TanyydbH anb HSTHWMI 33BCAIT XyuqHWiA oduuep,
axnard, Tycrai M3prawnuiH TYpyyY, P33T LIPTUiAH an6a xaary, xyrauaaT LapruiH anba
xaard, USpruiH CYPryynuiiH COHcor, SHIWIAH akunTaHa GOMOH T3JHWA rap OynuiaH

rULLYYA34 XamaapHa.

3 gyraap 3yin
H3P TOMBEOHDI TOAOPXOWIONT

DHaxXyy XananL3apT 3aacaH Hap TOMBEOT Aapaax yTraap OWIIroHo:

1. “Xenanuasp” rax TanyyablH XOOPOHA Baiiryyncan Llapruiin  cypranTbiH  XaMTblH
axunnaraaHsl Xananuaapuiir XanHsa,

2. “Unrasry ync” rax aHaxyy X3N3NLB3PUIAT X3P3NKYYNIaX 30pUnroop Xyna3H aBary ync pyy
6ue GypanaaxyyH, matepuan, TOHOT TEXOOPEMXKUIAT UMK Gyi ynchir,

3. “XynasH aBary ync’ rax aHaxyy X3NANL3IPUIAT XIPINIERTIX "Seusroop @epuiiH HyTar
[3BCI3PTI3 UMraard yncblH 6ue 6ypan,q,gg_<¥¥;j, maTepfeN epemmmﬁr XYnasH




4. “9px Gyxuin Gamryynnara’ rax sHaXyy X3NANL33PNIAH X3PIANKNATTIM xon6ooTon aapaax
TanyyasiH apx Oyxui Gairyynnareir.
1. Byra Hapampax Typk vacbliH 3acruitH rasap: byra Havipampaax TypK YncblH

338carT XyuHwii Epetxuii LiiTab

2 MoHron YrickiH 3acruiid rasap: MoHron YrcbelH BaTnaH xamraanax aam
5. “30uMH UaprMidH anba xaary’ rax cypanuard, cyprar, Haru 3aapapnard, 3eBrnerd,
a}urnary 33par 3Haxyy XananuaspuiiH XapankunTUiH XYp3dHA Heree TanbliH HyTar
paserapT Gaiiraa TanyyAblH LaprvitH 6onoH SHrAAH anbaH xaarduir,
6. “I'ap BGYNMIAH MULYYH" M)XK IHIXYY Xananuaspuiid xampax XypaaHj, 3041H LapruiiH anba
xaard Xonborgox YHA3cHUA  Xyynb TOITOOMDKMIH  Aaryy TYYHWAr parangax seaa
axHap/Hexep, XYYXAnWr,
7. “3axupary” rax L3pruiiH yaupaax ToB faiip, uapruiiH 6aas, LSPrWiH aHru candapbir
saxupy Oaitraa, eepT 3axuparaaxaap WNF33caH  LdpTWitH  anba  xaarduiH yian
akunnaraaHbl Teree yypar Xynaaasr STra3AMIT,
8. “Uapruiii axnax anbaH TywaantaH® raK 3HIXYY X3MoNU33pUH  Xxampax XypadHa
WNF93COH  LAPrUiAH/MpraHni  Garviid yin axunnaraaHg xaHant TaBuxaap 3px ascaH
uspruitn anba xaar4gaac XaMFWitH axMag/axnax ruuyyH 6a wnraard ynceiH YHASCHUNA
Xyynb TOFrTOOMMKWUIH garyy TOMMNoracoH ATra3QUWr,
9. “YpUracaH COHCOM” M Unrasry yncaac ocbruep, axnarduitt xysuap L2PruiiH akagemu,
aHaraax yxaaHbl UIpruiH dakynbTeT, LiBPruiAH axnax cypryyne, axnardvith MapraxnviaH
cyprant yiAnasapnanuiH  Ad3A cypryynba cypanuyynaxaap ToMumnorgcoH  oduuep,
axnarduiiH ctaTyc XxapaaxaH apaaryii 6aitraa aXxunTaHr,
10. “OHrWiH axunTad” rax TanyyAblH 39BCIMT XY4MHA GaliHrblH KNbiH BaipaHa Lapruid
BOSOH L@pruiiH Byc axur yypar ryiLaTraX Oyii aTrasAuir,
11. “XapunuaH CONUALO0™ TaX XO8p ynchblH 30BLUESPNSep TOAOPXOIANIOrA0H, TOAOPXOM
xyralaasp xapunuaH ryALUSTrax yin axunnaraar, :
12. “Lapruiid  cONUNUOOH®I anba xaard’ Trax 3HIXYY X3M3NU33pUiiH - Xyp33H  A3X
CONUMLOOHBI YIAsl axunnaraaHp, 3opuynat Typk 6onoxn Mowron Yncag Haipnax bairaa
STra3auir,
13. “[larangax oduLep” rax ypuracaH yspruitH anba xaardup Tycnax yypar Byxuit anbaH
&CHbI TENIEENErvYesp aXUNnax XynasH asary yiicblH apx GYXMIA 2XUNTAHT X3TTH3.
14. “Hyyy mM3paanan” rax Byra Hapamaax Typk Vne 6onoH Mowront YnceiH 05K ascaH
M3420nan, 34rasp TanyyabiH anb Har TaneiH apx mapen Oyloy xAHanTaHA Gairaa
YHISCHUIA aloynryi GaignbiH AWME COHUPXOMblH  Aaryy xamraanargcaH 6Gainx EcToi,
Hyyu1ansiH 39parNanuiH TAMAArNaraaTa anbaH EcHbl MIQOANMWIAF  XAMNHY. DHaXYY
M3A33N3N1 Hb OMYrasp rapraca, xapaaHbl, COPOH3OH, TEeXHUK BOMIOH  TEXHOMOMIAH

xanGapaap Gark 6onHo.
4 ayrasp 3ynn

XAMTbIH AXXWUMNATAAHBICATIBAP

Tanyya Aapaax YArnanasp cyprantbiH XamTbiH yin axvunjaras '
1. KomaHp wrabblH KOMNexX, LSPrUiH aHaraax yxaay AR
.&T{ " [ .r' i

3yiH CypryynuiH cyprant, PR P
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2. Uspruin ayHp ©G0OnOBCPONbIH CypryynuiH cypranT{Lapruit epeHxuit GONOBCPONbIH
Cypryynb, UIPruiH akazemu, Lapruid apyyn M3HAWAH Cypryynb, axnardviiH M3praxun
cyprant ynnaeapnanvitt A3an cypryynb) 60noH canbap cypryynb,
LispruiiH LiaraaarviH CypryynuiH cyprant,
CypranTsiH TeB A3X M3praXrnuitH eMHEX cypranT, Aamxaa,
Wx cypryynb Aaxs MarucTp H60nOoH AOKTOPbLIH cypranT,
Wx cypryynb, Yavpaax Tes Gaitp, canbap HaNK A3X aXJ1biH GailpaH A33pX cyprant,
Wx cypryynb, Yaupaax 7es Haip, canbap HaNKYYA9A 30BMnexeep TOMUNOX,
Wx cypryynb, Yaupaax Tes Baip, canbap HarKyya ASX annunan,
. BonoBecpon, cyprantbiH Gairyynnara xoopoHablH Garw/ooyTaH xapunuaH OONOH Har
TanblH CONUNLOO, 30BNereoH,
10. Teneenery conunuoo,
11. Uspruitk gacran cypryynba axvrnaryaap opornuox,
12. XamTapcaH cypryynbj Oponuox,
13. CypranT caibxpyynaxag 3opuyncaH M3023NNKIAH XapunuaH ConunLoo,
14. LiapruidH  TYyX, L9prviH apXxvs, UapruiH mysei cyanansiH canbap Aaxb XamTbiH

axurinaraa,
15. Llspruiin  aHaraax yxaaH, 3pyyl MOHAWIAH YANUUITa3HUIA canbap paxb XamTbiH

© LN O W

axunnaraa,

16. Liapruiin anba xaar4uiH apXx 3yiiH cyprant, M3A33NUIAH CONMNLoOo,

17. Liapruitk ap TanblH cyprantblH canbap Aaxe XaMTbiH axunnaraa,

18. DHXWIAr A3MKUX BONOH XYMYYHR3TUAH TYCNAaMXUAH YMrN3133PX XaMTbiH axunnaraa,
19. Bue GypanaaxyyH/axuntaH conunuox,

20. Typk 6onoH Morron XaMHWiA gamxaaHa Gue GypanaaxyyH cyprax,

21. 3ypar 3y# GOMOH yCHbI TYBLUNH cyanasibiH YUrN3spx XamTblH axunnaraa,

22. Huiiram, CROPT, COEIbIH YNrM3n3a3pXx yiin axunnaraa,

23. BOSIOBCOH XYUMH, XYHWiA HeeuuliH Tenesnent, XYHUA HEeLUWH XaHramt cyprant,
XOAONMep 3PXNANT, aKUNTHBI APXWIH YUTNAN33PX Cyprant, M3ad3nan conunyoo.

5 pyraap 3yvn
XAMTbIH YW AXKUNNATAAHDI XYPAM

1. CypranTbil XynasH asary YAChIH tWanryypbiH aaryy aByynHa.

2. DHAXYY XONAMNLA3pUiAH Aaryy unraard YAC Hb CypranTbiH XyC3M1T33 eMHeX oHbl 3 ayraap
capa, XaMrvilH cyynaa? cyprant, AanpKkaa aXrnaxadc emMHe XynaaH apary yrncan XypryynHa.
XycanTuir XynasH aBCHaac XOWL, XyrnasH asard ync Hb @epuiiH GoNoMXUIAT CyAarik y3aaa

WNraary yncag xapuy M34arasHa.

3. OHuroit Toxvongona, Tanyya Hbe forMHO Xyrauaasbl cyprant GONOH 3HAXYYy r3p33HA
TycraiinaH 3aacaH 6ycap cyprantbiH Tanaapx Xycantaa anbaH écoop Buurasp M3a3rA3H3.
DHaxyy HAM3NT XYC3anT Hb alb Gonox TanyyfbiH XOOPOHA, 30BLUANLY oHWA YHOCAH A33p
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4. Cyprantbir XynasH asard yfCbIH Xand3p 30XUOH Bairyynax ypba4vncaH HOXLenNTai.
XapaB WArasmd YRchliH XYCANT fonoH XynasH aear4 ync TOXMPOMIKTON TraXx Y3C3H
Toxvongona 3 capaac goow xyrauaadbl cypranTbir XanMapuasp AamkyynaH ABYYIMK
GonHo. CypranTbir X3anNM3apyasp AamMxKyynaH apyymx Gaiiraa TOXWONAONA, N33 ync Hb
cyprantag Wnrasx oyn 6ue BYPaNASXYYHTI  XamT XaHranTTail TOoOHbi L3PrUitH
opuyynardmir TOMUNHO. nraard ync He OpuUyyNra/Xanm3pHuitH 3apasibIt rapraHa.

5. inraard yic Hb WwaapanaraTan soxulyynantbir XWiAX BOTONDKWIAT ONrOXbIH TYNA Cyprant
axNox93¢ 45 (OeunH TaB)-aac [OOLUTYi A XOHOTUAH ©MHE cyprantag oposLoX Tanaapx
aUCUIAH WMAAB3p, cyprantag oponuoryapit 10O, HMCHarviin BGoroH 6ycan MaA3dNNNAr
XyN33H aBar4 yncag M3A3sniHa. XyrauaaHpaa amxmK XycanTad MpYYnaaryin TOXUonaonA
XyMasH asard ync cyprantbir xoiwiyynax, acxyn dypmeceH Lyuania.

6. XaMTblH axwunnaraa Hb TanyyablH — Xyyib apX 3YAH 30XMUyynanTbir XYHOATI3X,
xapwnuaH apun baiix sap4melH YHOC3H [133p XMATA3H3.

7. CyprantblH XYCINTMIAr XynadH asard yrcbid 3pYYn MOHAWAH KYPMbIH XYPIZHA
30XULLYYIHa.

6 gyraap 3ymn
CYPrANTbIH HEOXuUel

1. YpurgcaH LapruiH anBa xaard 6OMNOH COHCOrYMiH cyprant Hb cypranT Aarfax Byi
uapruiiH Gaitryynnara, aHiv canbapblH xetenbepuitH faryy fBarnaHa. Xspas XVU433TUIAH
c3A3B Hb YHAICHWUNA aloynryit 6ainanbiH acyyaneir XamapBan xasraapnant TaBbX 6onHo.

2. XynasH aBary ynic Hb cyprantblH xyrauaaHel TypLumz ypuracan uasprviin anba xaard
GONOH COHCOMYMAr XaHrax MeH cyprantbid tercren XynasH asary yncaj OyLaax erex
TOHOF Texeepemxk 60MoH cypranTbiH MaTepuarnbir 3aax GomnHo.

3. Mnrasrd Hb YNC Hb XynasH asard yncbiH TOQOPXOWNCOH LWaapanarbiH aaryy cypranTtag,
xamparfax anba xaaryabir COHFOHO. XynassH apary yncbiH 3pX Byxuiz Hanryynnaraac
TOITOOCOH LWaapanara xaHraaryii anba xaardvir cyprantan XyasH asaxrym.

4. XynasH agard ync Hb WanranTeIiH Tepen 6onoH cyprantTan xon6oracoH 3oXuuyynanTbir
XUWHS.

5. MNpoTokon, 3cxyn TeXHUKNAH/3axupraaHbl 30XWOH GaiiryynanTbir 3H3XYY X3M1anuaspT
Tynryypnax Gairyymk GOMHO. DArssp NPOTOKOM, 3CXyn TEXHUKUIAH/3axupraadbl 30XVWOH
BaiiryynanT Hb Aapaax syincuiir Garraax 60MHO. YyHa:
" a. CypranTbiH C3A3B,
b. CypranT Gonox rasap o
¢. CypranT AiByynax xan, cyprantelt xyrauaa 6on Y 4
d. CypranTbiHTYPLKA L3pruitH y?a xaa'(qn,ﬁﬂ c A ‘ $5%
e. CypranTsH 3xrox GONoH gyycrasap Gonok o ;) fpraiTan OPONLOrABIH
prse o D (Y
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f. CypranTag, oponuoriva waapaaraax BonoscponblH 33par

g. CypranTbiH XxyrauaaHbl TypLUU yepruiiH anba xaardviH aloynryin G6anpnsir
XaHrax apra Xamxoa

h. Angargan 6050H HoXeH Tenbepwiir onrox apra

i. CypranTelH Tanaapx Tentepuiti Hexuen BGONOH Xypam

j. HAapantai TYCNamXUiH  Y3Nar, aHXHbl TyCrnamxX GonoH sapanTad LyAHWA

Tycnannx(aac Bycan Y3yynCSH SMHAMAMMAH YANUWAraa, Y3nar, amM4uniras, LUYAHWIA
Tycnamx yAnuunradHuiA HexeH Tenbep onrox apra

k. Xoon, Gailp 6onoH T33BPUIAH Tanaapx 3oxuLyynant

. CypranTrait xon6ooToi Gycaa soxullyynant

6. 3aacaH cypranTbiH xeTenGepuilr Ayyprax, cyprant faamaaHbl HOXUeNUAH Aaryy ascaH
LIanranTeir aMKWUITTTan erd, guniom/Tecen 33par apaMWIAH OyTa3N133 amxunTTan 6anTrax,
XaMraancas cyprant, amKaaHd oponLioxoop vnra3caH anba xaaryma, Xaparuaatai bon
T3Or33p Hb CyprantbiH xeTenGepwiir SyypracaH GOrnoH cyprantbliH aaryy apaMuiAH 33par
30PTMIAr UNTFICOH TOrCONTUAH rapuunraa (pyMnnom, rapuunrad rax MaT)-r onroHo. nraar4
YNCblH  Xyynb TOrTOOMMMItH Aaryy xonBorpox Gailiryynnaraac OnrocoH TercenTUinH

FIPUUIras (AUNIIOM, cepTUcUKaT) Hb AYALICIHT baTanka.

7 ayraap 3yan
ANBA XAAMY CONMUNLIOOHDI EPOHXWNA ACYYAAT,
3PX YYP3I BOJNIOH HOXLO

Xapas Tanyyn anba xaarung, conunuox Tanaap TOXMPOMLOCHA XyYpcaH 6on Aapaax
YYPruir ryausTraHa.
1. MaprawcaH anba xaardMiH ypT XyrauaaHbl TOMWAONT Hb xapunuad agwun Bainx
3ap4MblH YHACRH A33p X3rHWIA cypranT, Mapaaanan 6onoH Typuinara conunuox xapunuad
COHMUPXTIbIF XaHrax 60NoH HArACIH coén, onronunbir 6ui bonrox apra saMaap XUArG3Ha.

2. Tomunorgox anba xaar4gbiH TOO, Gonzon (Wwaapanara)-biH Tanaapx HaManT/xacant,
CONMUNLOOHbI acyyaan, 3cxyn OAOOfUAH COMUILIOOHb! yiAn axunnaraa Hb XOEp OpPHbI
X0OpoHA 30xuoH Ganryynax anbaH &cHbl yyn3anTt GonoH A334 X3NDK33HVIA annunanbiH
yesp 3eBLUMNUNWAH 3amaap XWIArACAH TOXWMPONUOOHA YHAJCN3H TOAOPXONIOTACHO.
XynaaH asard ync Hb L3PMVIAH COSINMNLIOOHI anba xaaryabir TSAHWA MApraxun, Typunara
waapanaratai Gairaa raspyyaan Unrasrd yncbiH 61udrasp rapracax 3eBLUI6EpPNMIAH Aapaa
ToMunHo. Tanyya eepeep xapunuat Toxuponuooryi 6o,

a) Tepenx xanHui Garw Hap X3NHWiA cypryynsp

b) Opaam LUMHDKMITFA3HWUIA 2XKUNTaH Hb L3PTUiH cypryynb B0MoH AanHbl KONnexua

c) LiapruiiH X3parT LLUMHXI3M an6a xaaryng Hb xonGoraox candap cypryynea

d) Llspruitn Garuvin 3axupard (6aTanboH 3axupard, 6aTanboHbl 3axvparduiH

opnory, canaa/poTeiH 3axupary, canaa/poThbiH axnary 33par) LBAPruiAH Cypryynb

BonoH bycas TOXMPONLCOH LapruiiH aHru candapt

e) LLUtabbiH oduLepyyA Hb XY4HWW WTab g e LOFPErOCOH TOB LITAbT,

ToxuponucoH bycap aHru can@ap‘jr TycTyc anfis
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3. DWa xypasHA ypurgcan anba xaarduiH TOMWNIOC  Hb 6 cap 6Gailha. XapaB
waapanararaii 6on YyHWiA Ypramknax xyrayaa GONOH HUAT Xyrauaar ConUALOoOHbI OHLUNOT
LLUMHXWIAH faryy X0ép yncbiH 6u4rasp rapracat 30BLUEOPNIUIAH Jaryy eepuunsnk 6onHo.

4. Tanyya anba xaar4apbiH conunuoor vaaiug, Wwaappnararyii 3cBaf TOAHUIA XapunuaH
aLUNAT COHUPXONA YUn4naxryin 6anHa rox yssan XON6oraox eepunenT, acXyn COMMNUOOHbI
c34,3B8 GONOH XyraLaaHa, eepunenT opyynx onHo.

5. Tanyyn eepeep TOXMPONLOOTYW 50N COMMMLUOOHBI L3pruiH anba xaar4uinr cyprantbiH
Tercreng Laapanara XxasracaH eep XyHadp conbx BonHo.

6. Vinraary ync Hb fapaax LanryypbiH aaryy conunuooHsl xeTenbepuiin XypasHa anba
Xaar4gbil COHroX, TOMUIHO:
a) lLlaapanararaii 6onoscposn GONOH MIpPraMKIUIAH TypLunaraTai 6aix
b) Unraary yncbiH LapruiiH anBaH Tywaana axunnax Gaiiraa anba xaard Haix
¢) XynasH aBar4 yfcblH yHASCHWI GOg[noro, YHaT 3ydn, COen, amMbapanbiH X3B
MasFuitH garyy 6ues aedy ABax YagsapTa Banx écToi.

7. Rraary ync Hb A433pX Waapanarsir XaHracaH conuinuooHb LapruiiH anba xaar4abir ne
faaH CoHrox 3pxTaid. ConunuooHb uapruith anba xaard He 3aacaH Mmapraxunryia 6ytoy
mapraxnmitn 6yc, caxwunara GaTbiH AOronAon, OHOTIBIH XaHranTryd magnar, vaasapryi
Gaiigan, spyyn maHauiaH HonoH 6ue maxboauiiH WanTraaHaap 3CBaN TOOHUA eepCantH
XYCNa3p 3CBaN TOAOPXOM Oyc wanTtraaHaap Yypras ryiuaTrax Gonomxryit GoncoH 3apar
LWanTraaHsl yNMaac cyprantaa opxux TOXMONAONA Unraard yne He aMap HArsH 3eBTrox
WanTraaHbl Tanaap XyGanT rapranryiiraap anba xaar4aa aryynex TaTax eep XyH TOMUIHO.

JH3 TOXVMONAONA, XYN33H aBary YNnc He CONUILIOOHE! LIBPTUmH anba xaaryuiiH OpHb! XYHWUIA
Tanaap LSpruiid aTTaweruiii anbaap AamxyynaH unrsard yncag ynamxunHa.

8. Wnrasry ync Hb COMWILIOOHbI CYPrant 3IxXidXaac ©MHe GanTron axwun xaHraxan
30puynaH CONUNLIOOHbI L3PruiH anba xaary He Laapanararaii HexUenyya, MapraLnmiiH
LaapAnarbir xaHracax GonoXeir TYYHUNSH LSPrUiAH LIOA, MIPraXuuitH BypTranuiiy ayraap,
TepceH OH cap, eAep, HamTap (GonoscponbiH TYBLUMH), LyCHbl Gynar 33par M3 NNWIAT
y3yyncaH anbat &coop baTnaracaH GapUMT/3axMANbIT XYNasH aBard yncaa unrasHa.

9. ConunuooHbl LapruitH anba xaaryni AMap H3rsH Tywaan GonoH xAHanTbiH YYpar
ryiyaTraxryi. ConunLooHs. LaprviH anda xaardwa 3eBXeH cyprantblH yiin axxunnaraatai
XONGOrACOH YYpPar ryYMLUITraH3. ConunuooHb! LIaprviiH anba xaary Hb XVN433NniAH xeTendep
BanTraxryil, YHOAraa Xuixryid, wanrant aBaxryid. Xaguirasp, 134 XWUY33MUIAH OPONLUOOHBI

Tanaap y3an 6oanoo VN3PXWATDK, XWU433MUAH xeTenbepuiir caimxkpyynaxazg sopuynat
caHan raprax 0onHo.

10. ConunLOOHb! Li3priiiH anba xaary OONnoH XynasH asard yNCbIH LapruiiH anba xaary
il Xap¥eufaapanararaii 6on

XOOpOHAbIH Xapunuaa LdPrUiAH &c 3YiH AYPMISP TOITOON!
oy N

ConMALOOHSL! LI3pruiiH anfa xaary Hb CypranTbiH XeTe) N f\\, yin axunnaraa

GonoH bycan acyyanaap Xeteu Od)uktépm‘ﬁu 3esneres Fk
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11. ConwuiLOOHbI LapruiiH anba xaary Hb cypranTblH Yyep Xuiraax yiin axunnaraasbl
Tanaap ©epuiitH yncaac rapracaH anbaH &CHbl HOM cypax Owuuur, COHUH CaTIyyA,
MynTUMEAna 33pruir aB4upH 6onHO. DArssp MmaTepuanbir XeTe4 ochuuepoop SamxyynaH

H3DK Tapaax erHe.

12. ConMNUOOHL! L3pruitH anda xaard Hb NeKu, cyprant Gonox Gycan yynaanTblH Yedp
cypranTbiH oponuordva Gornox cypanuarynziTain byx HUATA9P TOMT XOP3rT TOOLIOrAAOr,
Xyynb 3Y#H yp Aaraeap AaryyncaH acyyanaap apunuax écryn.

13. ConunLoOHBI U3prvMidH anba xaar4 Hb egep TYT™MbiH OOMOH A0M00 XOHOT TYTMbIH
QXKMbIH Larviar garaxk MepasHe. [[3C3H X3auiA Y, CONUILIOOHDI LaprviiH anba xaaryuiH apx
Byxuit HaitryynnarbiH fuurasp rapracaH 3oBLUE6PNESD ©epCAUAH YNC OpHbI YHASCHWIA
GONOH WawlHbl 64PYYA3A yeneeTaina TOOLOrA0HO.

14. CONUNLOOHBI Li3prviiH anba xaard Hb XYJ133H apard yncolH aHru 6onou Gairyynnaran
©6pWitH OpHbl BYP3MT XyBLIChIT, cyprant 6onox 6ycaj yiin axunnaraaHsl TYPLKAA XY39H
apary yncaac XaHracaH AypamT XyBLAC, Bycag yin axunnaraaHbl yen 3HrMMIAH XyBuac

OMCeH®O.

15. XynasH asard YncbiH Xyynb TOrTOOMWIAH Jaryy 3apanaa eepcaee xapuyuca
HexXUena conmnuooHbl uapruitH anba xaar4 Hb r3p BYNUiAH rLLYYH32 aBypax 3PXTIMN.

16. DHXUIAr caxuynax axunnaraadi CONUILUOOHBI LIIPruiH anba xaard Hb anueaa LU3pruiH
axunnaraa, gacran 6onoH cypryynbj, OpOSLIOXTVNA.

17. Xapas Tanyya eepeep toxuponuooryit 6on GonunuooHb yspruiiH anba xaar4 Hb
cypanuax Gairaa LBPrUIAH aHM, HANK, Gaitpnax Gaiiraa LpruitH XYP33HWUA Xun xasraap

notop GaiipnaHa.

8 pyraap 3yun
HYYL| MO33MIUMAH XAMIAANANT

1. Tanyya Hb YHBACHWA Xyynb TOIrTOOMKMWIAH paryy, 3H3XYY XAN3NLUIPUIAH  XIPIDKUNT
BOMOH XamTapcad YWn axunnaraadbl xampax XypasHi conunuox GapumMT, marepuan
GonoH TOHOr TOXeepemXTall XOonborficoH Byx M3A3NAF XamraanHa. ConunucoH
M3A33MNUAH HYYUbBIH 39parNaMAr eepuuInK onoxryit. 343 XYP33HA, Tanyyn Hb HyyLbiH
VKN 33p3rnanTai eepcAunH M3O23NNMIAT  Xamraanaxan, X3parnaranar apra Xamxaar
apHa. CoOnunucoH w3a33nang Aaapaax HYYLibIH 35parnanuiti - aHrunan, xyrauaawbl
TOoXvpoxbir erHe. OHy vyxan-matll Hyyu, HyyL, anfaH XaparuadHa, xsisraapnaracaH 6onoH

HyyL, OuLL.

2. Tanyya anbe anb Hb SHIXYY XananuaspuiiH Xampax XypasH AaX XaMmTblH axunnaraaHsol
X3apanKANTWiH  TYPLUWG, CONMALICOH anvBaa TOpNWiAH M3A33n3M, OFK aBCaH 33BC3T, 2
MaTepuan TOHOT TEX8ePeNKAATr TAAHWIAT XONKYYNAXTaA X0 OB JEXHUKNIAH BapuMmT
Guuur, scxyn oycan wmapganan, Gapuye ‘f"6bgt1mlr'_ gap\rm“ AT \\\.. 3agpyynax, 4

XyOanaax, Aamxyynax, Xysaanuaxelr [FIOHO. R
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3. Tanyya Hb 36BX6H M343X iaapanaraTtai, HyyublH faTanraaTain anbaH xaardua Hyyu
M3423/1301 GofoH marepuang HaBTpax apxTait Haiix baTanraar xaHraHa.

4, DHaxXyy X3nanuaapuitH 3yn, 3aanTbif XOpInKYYIox ABUaZ OfDK aBcaH M3Ad3NIMAT
TanyyabiH H3r Hb Heree TanbiH OonoH ypaBgary TasiblH awmr COHUPXFbiH 3CP3T

X3P3TNAXMIAT XOPUTTIOHO.

5. OHaxyy xananuasp Ayycraeap GorncHbl gapaa Tanyya Hb Hyyl M3Q33NNMIAT Xamraanax
6oMoH T3Ar33pWiAr 3aapyynaxaac ypbaiunan COPrUiinax YyparTaii X3Baap Gaitx 6onHo.

6. DHaXYY XaNanuaspuiiH X3PADKUMTUAH XYP33HZ CONUILICOH M3A33113N caHaaHArymrasp
un GoncoH, 3agapcaH Toxuonaong, YYHWIAr UNpYYNcaH Tan Hb Heree Tanaaa Hexuen
GaiiaribiH Tanaap HaH 4apyi M3a33/1HY.

7. Tanyyn aHAXYY Xaranuaspuii XamTbiH axunnaraatel XYP33HA 0K aBCaH M3AIANAMAT
30BXEH BHAXYY X3NANLI93PHIAH 30PUNTOTON HUALIYYISH X3pITNIHS.

9 ayraap 3yun
BYCAL ONOH YNCbIH X3N2ANUI3PUAT JAMAXK MOPOX

1. OHaxyy XananusapuiH 3aantyyn Hb TanyyablH ans anuHbl Gaviryyncad 6ycan OnoH
YNCbIH P33, X3N3nL33pa3p XyN33CIH YYParT Heneenex &cryi.

2. OJHaxyy X3nanudspT 3aaraaryn acyyanaap, LispruiiH canbap Aaxb XamTkiH
akUnaraaHbl Xananuaapuir cyypb 6onroH aBu y3Ha.

10 pyraap 3yun
TYCTA ACYYOAN

1. 3ouuH LapriiiH anba xaary GonoH T2OHWIA rap BYNUAH TMLLYYA, TYYHUN3H 304UH coHcory
Hb Ccypanuax xyrauaaHgaa rypaspard yfc OpOHTOI anueaa XxanbapwiiH  33BC3AIT
MeprengeeHa OposLoXryiA Gaiix GONOH XYMadH asard yncbiH HyTar ASBCrapT YNAX,
XYN33H aBary YMcbiH alnr COHNPXOn GonoH aoTooa atoynryi 6anaana xoxupon yupyynax
yin axuvnnaraada oponuoxryl Gaiix YyparTsit. 30unH USPrViAH anba xaard, T9AHWUA Fap
GYAAAH TULWYYA, TYYHUN3H 304MH COHCOM Hb XynasH asard yncag Gaipnax xyrauaabl
TypLUMZ, SHAXYY X3MN3nL23pT 3aacHaac Bycapn anueaa yiln axunnaraara OPOILOXIYH.

2. AMXKMNTTYI, caxunra 6aTryid, apyyn M3HAWIAH aopoli Gangan 33par wantraaHo ynmaac

cyprantaa Ypramxnyynax GONOMXIYH 304WH  LAPMUiAH anba xaardy 6GonoH 304UH

coHcoryuiti Hexuen 6aipan Hb xonboraox anbaH TywiaanTad, cypryynuitd ygupanara,

5CBON  L3praiiH  konnex  GonoH dakynbTeTUiiH  AeKkaHbl  raspblH WNARBIP33P

TogopxoiinoraoHo. Tycraapinax yiin axuingraa GonoH cyprajil, QONOBCPONTBIT pyycrasap

BONrocoH Tyxail apx Byxui Gaitryynne u:?@ﬂfge%eep ;1 &1 M>K33r aBHa.
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3. Vinrasry ync HbliaapanaraTtai rax yssan, smap HarsH wasrraaH 3aanryirasp amap “
Ve[ 3044H LapruiiH anba xaar4 GONOH T3Ara3puitH rap OYNUAH TULLYYD MEH TYYHUN3H
304MH COHCOMYUIAr ArYYAsH TaTax aBax apX 342MH3. XyNasH aBard ync Hb UArs3m yncbid
anb 6onox GorvHo xyrauaaHg byuaaxap, Wwaapanaratai sapaneir rapraa.

4. [laiiH, 33BCAIT MBpPreNAeeH, HUArMuiAH Bocnoro GosIoH ONOH YNCbIH xsiMpanT 6ananbiH
ven XynasH aBard ync He Unrasry yncag eepuitH Gue OypanaaxyyHas aryynsH TaTax aBax
XycanT TaBbX 60mHo. Mnrasry ync He 13p AApyn 3HAXYY XYCINTUIAT BUenyynHa.

5. 30u4MH LapruiiH anBa xaard GONOH 304MH COHCOMY XYN33H asard yrchiH HyTar
[3BCTIPWIAr AMap HIraH WantraaHaap opxuH rapax yen ©6pUAH XyBUIH 6oMOH rap OynuiiH
FUWYYAWiH ep TenGepuiir GaparayynHa. 304WH uapruiiH anba xaard OONOH 304MH
COHCOruMiiH Temk Bapargyynaaryih ep TenbepT wunraard ync Hb lWaapanarataid apra
XOMXK33l ABHA. '

11 gyrasp 3yun
XYYhb 3PX 3YUH ACYYOAN

1. WyyxunitH xapbAanasn:
a. 30uvH UaprviiH anba xaary, UspruiH CONMMUNLOOCHSI anba xaar4 60NOH T3AHWUA rap

GYNWiiH TULLIYYA, MOH TYYHUN3H 304MH COHCOMY Hb XynasH aBary yficblH Xy4uH Terengep
Xyynb TOITOOMX, AYP3M XypaMma 3axuparfaHa.

b. 3ouMH uspruiiH anba xaard, LIapruiiH CONUMLOOHbI anda xaardy OONOH T3AHWA Tap
GYNMUiAH MULLYYA, MEH TYYHUN3H 304MH COHCOMYWitH YANAC2H Aapaax ramT X3pryya Hb
nrasry ynceiH Xyynb TOFTOOMXXOOP XapuyLynara XysiasHs.

1. 3eBxeH Wnraary yNcbiH 3f XepeHre, awynryi Gaiipan 6onoH 30UMH L3PruiiH
an6a xaard, LispruitH conunuooxbl anda xaar4 6OnoH T3OHWA r3p OynWUAH rMLYYA, MeH
TYYHUN3H 304MH COHCOMYUNH 33 XOPEeHre, XYHWIA 3Cpar YWNACSH raMmT Xapryya,

;

2. 30uMH LApruiiH anba xaar4, LUdpruitH CONUILIOOHbI anba xaard, Me&H TYYHYN3H
304MH COHCOruMiiH cypranT, GonoscponToii xonGooTOW ramT X3pryya, Cyprant,
HONOBCPONbIH YA axuanaraaHbl TypLudn TSOHWIA caHaatail yiAngsn, 3C yhnanaac
YANASrAC3H ramMT X3pryya,

¢. XYN33H aBard YncblH XYyrviar X3parnax Haiiraa ToxXuongong, LWWATrIX TOrToong Hb
Wnraard yncbid Xyyib TOTTOOMXMUA Gaipgarryil wuiATran Tycraracad Gon, anb anb
yncyyablH Xyynb TOITOOMXWA OPLUAOr, 3CXY 30XVIDKTOM M3 Y3C3H anb HAr LUWATIMWAT
XYT33nraHa.

2. CaxunrbiH apra XamKaa:
a. 3oumH LapruiiH anba xaar, LlapruitH conunuooHs! anba xaary ©0noH 304MH COHCOM

Hb TyxaiiH Gaipnax Oyi uUapar, WTab, areHTnaryyablH caxuifkiH AYPIM KYPMbIr Aarax

mMepAaeHe. B oy
b. 3ouuH LapruiiH anba xaary, usprmﬁy‘é’@uﬁyqﬁﬁq agllR
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WMArasrd ync Hb XynasH asard YrcbiH HyTar G3BCrap A3X 304MH LapruiitH anba xaar,
yapruiiH  COSIUNLIOOHb! anba xaard ©GOMOH 304MH COHCOFUMIAH XyBb[ ©6pPUIAH OHUron
CaxWNTbIH 3PX M3AN33 Xaafanta. [3CaH X3AWiA Y, XYN33H asard yncbiH 3pX Byxvid LIPruiH
fairyynnara Hb TOAHWA KoMaHanana Gaiiraa 304MH UIprMiH anba xaard, UapruiiH
convnLooHbl anba xaard GOMOH 304WH COHCOIYMZ YYPTUAH Aaryy Xyynb TOTTOOMXKWA,
HWIALICOH TyLwaan erd GonHo.

c. TanyyabiH apx Gyxwvi uapruitH Gaiiryynnara He 36BX6H HaDK cyprantag Xaparnarasx
CaxvsrbiH apra XavpKasHWi HEXLAWIAT TOZOPXOMNOX, CaXunrbiH LINATFSIIWIAT TOAOPXOWNOX,
THAr33PWIAr XIPIDKYYNAX, Mapraabil LM OB3PIISXT3H xon6ooToil komucc Ganryyrk
6onHo. KomuccbiH LUMIAOBIPUIAH TIMASMNAN XOTnex Ha Tanyya 3aaan aarax Mepaexeep
XYN33H 36BLUeSPHS. CaxunrblH LUWATTAMNAT 304KH uspruiiv anba xaard BGONOH 304MH
COHCOM CypranTaj xamparaax raspbit yovppax Gairyynnara, areHTnarviiH axnax A3’34
TywaantaH 3cBan XONGOrnoX YNChiH HEXLer, XypMblH Aaryy MNraard yscbiH axnax A3sn
an6aHx TywaanTtaH Hb erHe.

3. 30u4MH L@PruiAH CoHCOM, LiapruitH conunuootibl anBa xaard 60NOH T3AHWiA T3P BYNUiAH
FALLYYH MEH TYYH4I3H 30unH CoHcor GapvBunaracad ToXMonaonA XynazH asard ync Hb
HexLen taikanbliH Tanaap Wnraary yncag HaH aapyn MaaaraaHa.

4. 30umH uapruiin anba xaard, L3priH ConUnLOOoHb anGa xaary OOMoH TaAHUA T3P
GynWiiH TULLYYA, MEH TYYHUIISH 304MH COHCOM Hb XY33H aBary yricaa MepasH Ganuaant,
wyyxag AyyaaracaH ToOXUonaona, THAre3p Hb HUNTI3P XYN33H 36BLUEOPErACEH XYYIlb
3yiH xamraanant 3AnsX apxTaii 6a 3H3 Hb XYN133H aBard YNCbIH UPraHUi 3AN3X 9pX33c

para Gaiix Ecryi.

5. 3ounH LapruiiH anba xaard, LI9PIWiAH CONUNLUOOHSEI an6a xaard GOFIOH 304WH L3PIUAH
COHCOMM Hb XYNa3H aBary yncbiH Xyylb TOrTOOMXWIAT 36p4CeH TOXUONAONA, TAQHUA YN

axunnaraar ayycrasap 60fnroHo.

6. XynaaH aBard yncaj romt xap3ft TooLOorAfoMy#h COnUILOOHb! anba xaar4gabiH Yitnasna
Mnraary yncbiH axnax anbaH TywaanTtaH Hb xoNGOraox LapruiiH anba 6onoH caxuirbiH
AYPMUWiiH Jaryy caxunrbiH apra X3MKOS X3PANKYYNaX apxTaii GaiHa.

7. 30uMH LaprvidH anba xaam, LiaprviiH COMMIILIOOHbI anba xaard, T3OHWA T3p GynWiH
rawyys 60noH 304MH COHCOM Hb XynasH aeard yncag HIBTp3X, Gaipnax 6onoH aBax
xyrauaaHbl TypLUWA raanb, Tarsap Gono Gapaa xyjanaaH asax, Xypaniaxai, XynasH
aBard yrncbiH Xyynb TOrTOOMMKUIAT Jarax MepAeHo.

8. OHaxyy XananuaspT Tycrargaaryi  acyyanaap Lopruitn canbap f[axb XaMTblH
aUIIAraaHbl XaNasLa3pUiH 3aaNThIr X3pIrndH3.

12 pyraap 3yin
CAHXYYTMAH ACYYOATN
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a. XynaaH apary yrc Hb 304NH LIIPruiH an6a xaard 60MoH 30MUH COHCOMUIAH Xampargax
Byl cypranT Hb xapuy TenbepTail, TenGepryi, acBan GaracracaH TendepTan 3caxX MeH
Gailp, XoosHbl 3apaan Tenex 3CAXVIAT LLIMAABIPIHS.
b. XapB3a Tenbep xuiix WKitABap rapsan, Aapaax HOXLMUIAH Aaryy XuiaHa:
(1) 304MH COHCOMUIAH XyBbA!
(a) Xoon
(d) baip
(c) ©asp TYTMbIH TATFIMX (XYN33H asary ynic Hb HexXuer OOMNOH X3aMX33r
TOFTOOHO)
(d) Xysuac (XynaaH asard yncblH TYYHTS agunTrax COHCOr4mA TOrTOOCOH
XyBaapunanTbit garyy)
(2) 30uMH LAPrUitH anba xaariuiH XyBbj,
(a) Cap TYTMbIH Uanus (XyNiaaH aBard ynic He cyprantai oponuor4 oduuep,
axnarduiiH LOAbIr Xapran3aH HexXues, XamKaar TOFTOOHO)
(b) Xyeuac (3eBXeH cypranT-6onoscponbiH - Gaitryynnaran cyprantan
xampargax 6yn 30UMH LPPruiiH anba xaary Hb XynasH aBard yfCbiH TYYHTO#
agunTrax Gue GypanasxyyHa TOITOOCOH XyBaapunanTbiH Aaryy alumrnaHa)
c) XapBa3 cypranT Hb Xapuy TenGepTait Gon XynasH aeard ync Hb Aapaax
Wwaapanareir yH> Tenbepryit xaHrana.
(1) TypwunT, naboparop 6onox XUY33NUIAH MaTepuanyys
(2) HoMblH CaH, yHLNarelH 3aan, cnopT TOBYYA OONOH XU43an
cypranTag Wwaapanaratan 6ycap rasapT HIBTP3X
(3) Xn433r, cypranTbiH 30pUroTOl OPOH HYTMUIH asinas
(4) XynasH aBary yncapn xaparnaraasr Xyysb, TOITOOMXUAH paryy
cypranTelH fBUAA NpaKTvK Aaanara XWUIAX3] maap.qnaraTaﬁ Tycram
TOHOTr Texeepemk GonoH  LdpruiH - Xysuac. (Spmraspuiir  cypryyns
TercceHwi papaa dyuaax erHe.)
d. CypranTbiH HUCRar, CITran cyananbiH cyprant, ycaHg, WymbarduiiH cyprant, 4eneeTr
wymBanTbiH LaMxarviH - cyprant GonoH 6Gycag TepnuilH eHpep epTer Laaphaar
cypranTyyAblH Tenbepuiir GyTaH aBHa. '
e. Typk ¥Ync aaxe TYPK XanHui cyprant 6onoH MoHron Ync Aaxb MOHION X3nHui cypranT
Hb YH3 Tenbepryii 6anHa.
f. XynasH aBary yicblH HyTar [3BCrapadc ragHax OyX TOPNUIAH TIIBPUIAH 3aPAMbIr NNT33MY
ync xapuyLiHa.
g. Vinrasry ync Hb cypranTbir Xapuy TenGepTaiir WMnaax éctoi 6a, Unraard yNc He 304KH
uapruitH anta xaard GONOH 304MH COHCOM4UA ONFOCOH cypranTbiH Tendep 6onow Bycan
3apAnsIr CypranTeiH xyrauaa, Yiin axunnaraaHbl Tercreng HeXaMKNan rapracHaac XomLl
80 hrap/ xOHOMMitH poTop TenGep XWX ©ApwiiH Xy4uH Terengep BanOTbIH XaHwaap
amMepuK Aonnap, 3cxyrl €Bporoop XYNasH asard yricbiH apx  Gyxuid Ganryynnaraac

TOrTOOCOH BaHKHbl 4aHC PYY LLMIMKYYNHS.

2. LjspeuliH conmumnyooHbl anba xaazquiliH xyebo:
Wnraary ync Hb Liapruiitd conunyooHsl anba xaar4 60NoH TAQHUN rap BYANIAH MLWYYAMAH

caHxyyruiiH 6OnoH  XYBUIAH Byx Tagﬂﬂg}ﬁ’;apzmﬁr ggory ync Hb  A0p
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(1) Cap GypuiiH LianuH, XyBaapbT MEOHIo BOMNOH T3TraMX

(2) LlapruiiH conunuooHst anba xaard 60NoH T34HUA rap BYNWiAH MULLIYYAUAH Oyx
TA3BPUIAH 3apaAnbIf XxapuyuHa. XynasH asard yrc XypTanx TI23BpUiH 3apAan YYHA,
MeH xamaapHa. (Fap OynuiiH MMWYyAH 3appan Wb Typk YncbiH LapruiH
CONMILIOOHBI X8TenBepuiiH XyBUitH Xynaax yypar xapuyunara 6ainx €cTon.)

(3) LlapruitH conunuooHsl anba xaard GONOH TagHWi rap OynuiH rMILYYAWIAH
XyBUAH 34 XOrUUIMIAH T3383pnant GonoH T3Ara3pT yuvpcaH anparjan, Xoxvupon
(FTep OynuitH  rUWYYAMAH 3apaan He Typk YnceiH LlspruiiH  conunyooHsbl
XeTenGepuiiH XyBuiiH XyIaax yypar xapuyunara 6aiix &cTton.)

(4) Llapruitn conunuooHsl anba XaaryuiiH aHaXyy XemnanuaapT Tycraraaaryi anbaH
écHbl 60noH anbaH 6yc cypranTbiH 3apaan

(5) Xyrauaa Hb gyycrasap Sonox Oyloy 6ONCOH USPruitH CONUALIOOHb anba xaar4
GONoH ToAHUI rap GynuitH ruwyyauiAH Gylaxrtail xonBoracoH Byx sapaan (Msp
GYNWitH rvLyyauiAH 3apaan He Typk YnceiH LISpruidH COnMALIOOHD xeTenbepuiiH
XyBWIAH XYN33X Yypar xapuyunara 6anx €cToi.) _

(6) LlapruitH conunuooHbl anba xaarvuiiH - X3p3rnacoH LUapruiiH  xapunuaa
XONGOOHbI X3PArcnasc ragHax xapunuaa xorboowsl 3appan (Map  OynuitH
FULLYYAWIAH 3apAan Hb TYpK YNcbiH LIapruidH CONULIOOH. xeTenGepuinH XyBUiAH
XY39X Yypar xapuyunara 6ainx écTon.)

(7) LlapruitH conunuooHbl anba xaart Ho eepuitH XYBWIAH 3apAnbir eepee xapuyuax
6a XynasH aBard ync Hb L3PruiH CONUMLOOHLI anba xaaryuidH XyBbj, AMap HIraH

CaHXyyryidH xapuyLsara Xynaaxryi.
13 pyraap synn
H3M3JT HBXeH ONroBoP

1. 3HaXyy XONafyaspuiir Xapankyynaxad XyH, 34 XOpeHrse, Gaiiranb opyuH 6OMNOH
rypaBgaard 3Trasfs/, y“vMpcaH anveaa raps, Xoxupneir LIMAABIPNAX3A XYN33H aBary yrcblH

XyYnb TOTTOOMMXUIAT X3P3rN3H3.

2. DHaxyy X2NIMNU3IPUIH XyPISHA FYMLBTIaX YiiN axusiaraanbl ABLag 9/ XepeHre GOnoH

Xyp33n3H By OPUMHA YYMPCaH raps, XOXvpos, XYHA y4upcaH ramTan, aMb Hacaa angcaH
Toxvonanbir Tanyyz xamTpaH LAABIPIH3.

14 pyraap 3yun
3AXWUPIrAAHbI ACYYOAN

1. B04uH YapauliH anba xaazy GOMOH 304UH COHCORYULIH crmamyc:

a. Wnrasrq yAC Hb 3HaXYYy X3NanuaspuiiH XYPasHj, eepuitH anba xaaruua OGOMOH
COHCOrUAbIH CTaTyC, apX Yypar xapuyunara, cyprantbiH Xypa3, Cyprantbid Baitp X0OorHsbI
Hexuen BGaligan 60NoH caHxXYYrMAH acyyanbiH Tanaap MafssnHa.

avnnomar aapxaH apx amba aanaxryi. e
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‘e. 30uMH LapruitH anba xaard Hb TaArasPui

B. Tanyys, eepeep XapuniaH TOXMPOMLOOrYA Gon XynasH asard yc He 30MMH L{3PrUitH
an6a xaard 6OSIOH 304MH COHCOMYMIAT 3HAXYY Xananudap,3cxyn yyHuit garyy 6airyynaraax
anMBaa Xananuad, TOXMPONLIOOHA TyCracHaac eep Yypar AaanrasapT TOMUIOX &cryi.

r. XynasH aBard yncbiH HyTar A3BCrapT Ynasaxasp 30BLU6BPOIACeH 304MH LiapruiiH anba
xaard, TaaHuiA rap OynuidH rMulyyH, TYYHYNSH 30unH COHCOM Hb anueaa ync TepuitH yiin

axurinaraa GonoH XynasH asard ynckiH acpar 6ycaj yun axunnaraasa OPOSLOXFYIA.

A. XynasH aBary ync Hb 304uH uapruiid an6a xaard OOMoH TaAHWIA rap BynuiH rMwyyq
(30BXEH T3AHMIA aXH3p/HEXep, 3CXYN 12-00C 4331 HACHBI Xyyx3a) BONOH 304NH COHCOr4MA
TSAHWIA CTATYCbIH Aaryy Tycraid YH3MI3X OnroHo.

2. Xysyac:
a. Liapruin ayHa Cypryynb, paviHbl akagemu ©OonoH axnardyriiH Mapraxun, cyprant

VIANABIPNANMIAH CYPryynbf CypainLax 304uH COHCOM Hb XYN33H aBary yncaac OfifocoH
JAYP3MT XyBLICbII X3P3rNaH3.

b. 3ounH LAprUiiH anba xaary GOMOH 304MH COHCOM Hb XYS139H aBard YncbiH aHru,
Gaifryynnarag eepcauwiiH 33ecart XY4HWI AYP3MT XyBLCbIr, CypranT, AaanarbiH asyan,
XY33H aBary yricaac xaHracaH XysUcChbIr, aHru, Gaiiryynnaraac ragyypx yin axunnaraaHi

SHIMIAH XYBLICbIT TYC TYC OMCOHS.

3. AMpanm, 4eree:
a. Tamparnant 6aap &cnon, ampant, 4enee GOMOH 304MH LBpruiiH andba xaard, 304MH

coHcory 33ryit baix Gycap Toxvonaon 33prUiAr cypranTblH TesieBneree OONnoH XYN3dH
aBary yncelH agunTrax anba xaardaan X3pArnaraaar xxypmaap 3oxuLyynHa. XynaaH asary
yncblH HyTar A3BCTIPT OPiLNH cyyraa 304MH LSPrUinH anba xaary, 3044H COHCOMMAH

cypranTbiH xyrauaaHa Bycaj 3apansir unraard yne xapuyLHa.

b. 3oumH L3pruitH anba xaard GONOH 304MH COHCOMUMIAT XYM33H aBary ynchiH L@PruiH
SMHAM3MIAH AYTHAATUIAH Aaryy ©BYHUA y4up yeneeTaln 6Gaix 3eBLUESPNUAT YHAICN3H
cypranTblH Bairyynnaraac TOrTOOCOH Xyrauaaraap cypranraac 4eneenk BONHO. OBYHUN
yuup deneetait Baiix xyrauaa Ayycax yeh TyxaiiH anda xaard YYpras Ypramiayynax
Gonomxryii 6on TyyHUA Yin axvnnaraar gyycrasap Gonrox 6a TyyHWii OpOHA, XYNaaH
aBary yncblH 26BLL6SPeNTail eep FALLYYHWUIAT TOMUITHO.

c. TanyyapH apx Gyxui Bairyynnara XOOPOHA GaiiryyrnargcaH TOXMPOJSILIOOHbI Aaryy
Xyna3H aBard yficblH HyTar [3BCrapUiiH FraaHa eHrepeecHeec oycap, Gyx yeneer XynasH

aBary yncbiH apx Byxuii Gairyynnara onroHo.

d. 30unH U3pruitH anba xaard GONoH 304NH COHCOM Hb XYN133H aBary ysicblH axrblH Lar
6onoH Tyc yncaj Xaparnaranar xonGoraox AypaM, XypmaHa 3axuparjaHa.
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WIr YeneeTan

Gaitryynargax yin axunnaraaHii oponuox HonHo. OHa Xxyrauaadp T34H
GaicaHg, Toouox 6osHo.

4. Hac bapanm:
a. 30unH LapruitH anba xaary 6onoH T3OHWIA r3p OYNWIAH rULYYA, 304MH COHCOM Hac
Gapax TOXMOMNAONA, XYN3aH asary ync Hb HOXUer Gananebl4 Tanaap unrasrd yncbiH apXx

6yxuii 6anryynnarag HaH Aapyn MaO3rAsH2.

6. WInreary yncelH XYCanTUiiH Aaryy, XynasH aear4 ync Hb Hac fapcaH XyHWi LoruochIir
©6pWiH HyTar A3BCrap A3X XaMruiiH OMpONLIOOX HMC3X OHrouHbl Byyaan, JanaiH 6oomT
9CBAM XM PYyY T3383pNaxap Gyx TanbiH A3MMKIIAN Y3YYIIAX yyparTaii 6a yyHTai xon6oraox
6yx 3apanbr raprada. [japaa Hb Hac HapcaH XYHWIA LOrLochir T33B3PN3X yypruiar Unraary
ync xapuyuHa.

5. XynaaH agardy ync Hb 304uH LapruiH anba xaary 6onoH TOOHWA Fap OYNWIAH FULLYYA,
30uMH COHCOrYMiH aloynryi Gaiipan, opoH OGaipaap XaHrax GonoH ©Oycap 3px3?
X3PANKYYNIX3F, Hb A3MKIIF Y3YYIHI.

15 pyraap 3ywn
3PYYN M3HGUWH YUNUUNTID

1. 30uMH COHCOMUIAH AMHINAMMAH LUMHXUNT33 GOMOH 3MYMAr33 YANMUUNrasHUN 3apAnbIr
XynasH asary yncbtH VHASCHWIA XyyNb TOITOOMXWAH Aaryy XxapuyuHa. XynasH asar4 ync
Hb 30UYMH COHCOMMWIAH 3pYYN M2IHAWAH [aatrarbiH Ten6ep (XyBMUMH 3pYYN M3HAWIAH
paatranaac 6ycan) 6onoH apyyn M3HAMIAH Tenbepuir xapuyuHa.

2. XynasH asary yncbiH YHOICHMIA XyyNlb TOITOOMXWIAH Aaryy XyAanfax aBax YHA2CHWIA
apyyn MaHAWWH daaTran,acxyn OnoH YNCbiH [QaaTransiH XaNanuadpuiH - garyy Xy4uH
Terenaep apyysn M3HAWAH JaaTranaap 304KH LapruiiH anba xaard, UdpriiiH CORMNLOOHDI
anba xaary GOMOH ToAHWIA rap OGynuiAH FULLYYGWIAH 3MHIN3MUAH  LIMHXUNS3 Bono
AMUMITES  YANMUNTI3HUA  3apANBIr 30XULYIHA. 3ounH LapruitH anba xaar4/udpruiH
CONUNLUOOHLI anda xaaryunHpaaTranbii 6arybiH Tentep 60MOH IMUUNIAsHUIA Tenbepuir
UIraard ync XxapuyuHa.

3. Opyyn M3HAWAH paatranryid 304uH LapruitH anba xaard, UapruiH conuiLooHs anta
xaard 6a TagHWiA rap OynuWidH ruwyyauiH apyyn MIHAUAH WMHKXANTS2 BOnoH aMuMnrad
YANUUAraSHMIA 3apANLIF 304UH LapruiiH anba xaard, aCXyn UNrasry ync xapuyuHa.

16 pyraap 3yun
HUNIMUWH YN AXKUITNATAA

3ouMH UapruitH anba xaard, L3PrMAH CONUALLOOHbI anba xaary 60MOH T3AHWA Fap
GynMAH ruLiyya, TYYHYN3H 304MH COHCOMY Hb XyN33H asard ymncbiH Xyysb TOFTOOMXUMWH
paryy opluumH Gaiiraa GONOMXKUHA TYNryypnad 3saarn, XOOfHbl rasap, nanryyp ©6onox
L3PrMiiH HUATMUAH GaiiryynamKkuir almrnax 60omnHo.

 AQUMH COHCOM Hb

1. 304KH LdpruiiH anba xaary, L3prui
\\TeBeec 6yp§,ql\
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[0TOpX BONOH XYNa33H asard ync T3A3HA 64ep TyTam Xap3arnaxuiraeBLUeepCceH HUATMUIAH
Gairyynamxuiar alumrnaHa.

2. 304UH L3pruiiH anba xaard, LapruitH ConMNLUOOHL! anba xaard 60MoH 304MH COHCOM Hb
enep 6yp, 3CXyNn OOOOTWIAH Xyynb TOTOOMX O0SIOH TOITOOCOH YHWAH XarcaantbiH faryy
XYyN3sH aBary yrcbiH 36BLIEeprieep OPOH CyYLHbI 3cpuynantaap Sycan LapruiH xyapau
Jaxb HUArMWAH Gaiiryynankyyapir amrnax 605Ho.

3. 30uuH LaprviiH anba xaard, LiapruiiH conunuoorsl anba xaary 6010+ 304nMH coHcory
Hb aHMH 3axuparyuiiH 3eBLUGepSieep cypranTtaj xampargax acBan yypar ryiuaTraxssp
TOMMUNOMACOH LI3PFUiAH aHru, wrab 6onoH baliryynnara AOTOpX FyaHs, XOO/HbI rasap 33par
6ycag, Gaiiryynamiuiir awmrnana. '

17 pyraap 3yun
rAAJIb BONOH XWIMAH BYPLYYNANT

1. 30uvH uapmuiiH anba xaary, LlspruiiH conunuooHbl anba xaard GONOH T3AHWA rap
BYNUIAH MULLIYYH, TYYHYN3H 304MH COHCOFY Hb TyXalH yric Aaxb rafaagblH praguiiH aanan,
HABTPAH OPOX, rapaxaf X3parnaraAdr XynasH asard YSCbH raanuiH OypayynsnTuiH
Tanaapx Xyna3H aBary yncbelH Xyyrb TOITOOMKXUIT MOPASHS.

2. [axgs® XynasH aBard YNc He Xyynb TOITOOMMXMIAH paryy Gonomxut saxupraatbl
A3NXKNAF Y3YYIHS.

18 gyraap 3yun
MAPFAAH LUMUABIPIISX
1. Ouaxyy Xananuaapuiir xapankyynax Gonou TaiinbGapnaxag yycd Gonox anueaa

MapraaHbir rypaegard ync, Gaiiryynnara pyy LWMmkyynonryirasp Tanyya XOOPOHAbIH
30BLUNIILON, X3N3MU33p33p WMAAB3PII3HA.

2. XapsB MapraaH Hb Xananuad 3xX3ncHesc xoiiw 90 Jep/ XxoHoruitH AoTop
WNAGB3PNAraaaryit 6on, Tanyya He 3H3Xyy xananuaapuir 30 /ryd/ XOHOTMIAH ypbA4MICaH
6MUrasp rapracaH Magaranasp gyycrasap 6onrox 6onHo.

19 ayraap 3yun
H3M3ANT, eePunenT BONMOH XAHAH Y33X

1. Waapgnarartait Toxuongong TanyyabH anbk H3r Hb Buuraap rapracaH Magaranasp,
OUMIOMAT LyramMaap 3H3XYY X3nanuaapT HaM3NT, 8epynent opyynax HONoH JaxuH xsiHaH
y33x33p caHan raprax 6onHo. Xananus3 He Buuraap rapracaH Ms,qar,u AAC XYTI99H
aBCHaac xouw 30 /ryd/ XOHOrMH AOTOP 3XASTHI. Xapas 60 L ™YHH gotop simap

HarsH yp AYHA Xypaaryil 6on TanyyablH ag{é" @Qg /e rug/0) rasp rapracaH
M3A3rANasp 3HIXYY Xananuaspuiir ,qyygﬁaaap 60?11"@}( qos RN é‘_l;l ToxuponucoH




H3M3NT, ©epUYNIONT Hb 3HAXYY X3N3MLU33pURH Xy4uH Terenpep 60onox GaiianeIr TOrroOCoH
3HAXYY X3N3M1L29pKiiH 20 gyraap 3yina TOrTOOCOH XYPMbIH Aaryy Xy4uH Terengep 6onHo.

20 gyraap 3yin
COEPXOH BATIAX BOJIOH XYYUH Torengep sornox

1. DHaxXyYy X3ananuaap Hb Tanyya TYYHUIr Xy4uH Terengep donroxos raeurggar 4OTOO0LbIH
XyyNnb TOrTOOMXMWIAH LuaapaAnarir GuenyyncsH Tyxal CyynuuiAH M3asranuir gunnomar
Lyramaap XynasH aBcaH eapeec XyuuH Teresgep 6omnHo.

2. 1999 oHbl 12 pyraap capblH 02-Hbl egep baitryyncaH “byra Haipampax Typk YncbiH
YarxuH LLiTab 6onox MoHron YncblH 33BcarT Xy4Huii XKarxun WLira® xoopoHAbiH LI3PruitH
CypranTbiH XamTblH axuinaraadsl Tyxai Xananuaap”, 2009 oHel 10 gyraap capbiH 9-Huid
epep 6airyyncaH “Byrg Haiipamaax Typk YncbiH >Karxue LLtab 6onoH MoHron Yncbi
33BcarT xyuHWiA XKanxuH LLUTab xo00poHALIH LSPTUAH CYPranTbiH XamTbiH aXunnaraaHsbl
Tyxaii XananuaapuitH 1 ayrasp HaMaNT npoTokon’-yya Tyc Tyc gyycrasap GonHo. 9By,
IHAXYY XONSMUISPUAH Aaryy XWATACAH H3MINT, eepunent, nporokon 6onoH yin
axunnaraa Hb YPrarpKIyyNaH XaparnarasHa.

21 pyraap 3yun
XY4YUH Terenaer EOJNIOH AYYCIrABAP BONOX XYTALAA

1. OHaXYY Xananuaap Hb 5 /raB/ xun xy4uuH Terengep GaiHa. TanyyablH HA3r Hb HOree
Tanpaa 3HaxXyy XansnuaspuiiH xy4uH Terenpep Gaiigan ayycrasap Gonoxooc emHex 90
J/ep/ XOHOIT 3HAXYY Xananuaapuiir ayycrasap Gonrox xycanrtsa Ouurasp magaracHaac
6ycag TOXWOMAONZ 3H3XYY Xananuaap xun Oyp 1 /Har/ xunasp cyHrarpada. ‘byrg
Hatipamaax Typk YrcbiH 3acruidH rasap 60noH MoHron YncbelH 3acruiiH rasap XoopoHablH
LapruitH canbap Aaxb XaMTblH aXuinaraaHsl Tyxaii xananusap” fyycrasap OONCoOH

TOXMOMAONA 3H3IXYY X3nanuyaap ayycrasap 60MHo.

2. Xapss TanyyablH Har Hb Heree Tan XananusapuiH 3aanTbir aaraxryia, acxyn parax
yagaxryii Gaiiraa raxk ysceH TOXWOMAONM, X3Manuad Xuitxasp Ouurasp caHan raprax
GoNHO. Xananuaa Hb ypbauurcaH Guurasp rapracad M3A3rAnuviAr XynsdH ascHaac XouL
30 /ryy/ XOHOTWIAH AOTOp 3xanHa. [apaaruitH 60 /Hkap/ XOHOrMIAH AOTOP SIMap HBraH yp
AYHA Xypaaryit 6on TanyyAbiH ank Hb Y4 3HIXYY xananuaapuiar 90 /ep/ XOHOTWAH Buyrasp
rapracaH Maaaranasp gyycrasap 6onrox 60nHo.

3. Tanyyn eepeep TOXMPOMUOOryit Gon 3aH3aXYY Xananuaspuiir ayycrasap 6onrox Hb
xapankux 6yit xeTenbep, yiin axunnaraaHg Hereenexryi.

22 pyraap 3ywn
3X BUYBIP EONOKFAPDIH Y@
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DHAXYY XANanu33puiir TypK, MOHIOM, aHrnu xanaap Tyc 6yp X0&p 3X XyBb YANAC3H
Bereen ax OMMBAP Hb agun Xy4uHTIW BaitHa. Xananusapuwitr Tainbapnax ssyag 3epyy
rapsan, aHrnu xanaapx ax Gu4usapuiir apnmTanHa.

[33p AypAcaHbir HOTOMXK, rapbiH YCar 3ypard Hb TYC TyCbiH 3acruliH raspaac 30Xux
&COo0p 3PX ONrorAoXK 3HAXYY XaNanu33pT rapblH yCar 3ypas.

BYrA HAMPAMOAX TYPK YICbIH
3ACIMWH rA3PbII TerfeenXx
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Hap : WUcmet UIPMA3

Uon: —

AnGaH Tywaan: YHAacHun batnax
xamraanaxbiH caing

Oroo: 16. 12.2015

XaaHa: AHKapa xoT

MOHIOJ YNChIH 3ACIMIAH
FA3PbII TONneenX

[apblIH year: /%/’/%

Hap : Uapangawmniin LONTMOH

Llon: 7

AnbaH Tywaan: batnaH xamraanaxbiH
caing

OrHoo: 2¢/$- 72 - OF

XaaHa: YnaaHbaatap xoT




AGREEMENT

BETWEEN

THE GOVERNMENT OF THE REPUBLIC OF
TURKEY

AND
THE GOVERNMENT OF MONGOLIA
ON

MILITARY TRAINING COOPERATION




AGREEMENT BETWEEN THE GOVERNMENT OF THE REPUBLIC OF TURKEY AND
THE GOVERNMENT OF MONGOLIA ON MILITARY TRAINING COOPERATION

PREAMBLE

The Government of the Republic of Turkey and the Government of Mongolia (Hereinafter
referred to as the “Party” or the "Parties’);

Based on the “Agreement on Cooperation in Military Field signed between the Government of
the Republic of Turkey and the Government of Mongolia”, on December 02, 1999.

Emphasizing their desire to improve the friendly relations existing between the Parties and the
cooperation in military training field,
Have agreed upon the following matters:

ARTICLE
PURPOSE
This Agreement aims to establish mechanisms for cooperation between the Parties in military
training field.
ARTICLE Il
FIELD OF IMPLEMENTATION

The provisions provided for in this Agreement are applied to the officers, NCOs (non-
commissioned officer), specialized sergeants, contracted rank and files, rank and files, cadets and
civilian personnel of the Armed Forces of one of the Parties who are accepted to receive training in
the military training institutions, units and military facilities of the other Party or involved in the
conduct of training and cooperation activities as well as their dependents in accordance with Article

IV of this Agreement.
ARTICLE Il

DEFINITIONS

The terms laid down in this Agreement shall have the following meanings:

1. Agreement means the Military Training Cooperation Agreement concluded between the

Parties.
2. Sending State means the Party sending personnel, material or equipment to the Receiving
State for the implementation of this Agreement. '
3. Receiving State means the Party hosting the personnel, material and equipment of the
Sending State in its territory for the implementation of this Agreement.
4. Competent Authority means the competent authorities of the Parties relating to the
implementation of this Agreement are as follows:

1. For the Government of the Republic of Turkey: General Staff of the Repubiic of Turkey,

2 For the Government of Mongolia: Ministry of Defence.

5. Guest Military Personnel means the military or civilian personnel that the Parties have in the
territory of the other Party within the framework of the implementation of this Agreement as trainee,
trainer, instructor, advisor, observer, etc.

6. Dependents means the accompanying spouses and child
within the scope of this Agreement for whom they are respons
respective national legislation.
7. Commander means the
or military unit and who is responsible for the
subordinate to him/her.

ren of the Guest Military Personnel
ible looking after according to their

person who is commanding the military headquarters, military base
activities of tppesmagy personnel sent to be
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8. Senior Military Personnel means the most senior staff member among the military personnel
authorized to supervise the activities of the military/civilian group sent within the scope of this
Agreement and appointed in accordance with the national legislation of the Sending State.

9. Guest Cadet means a staff member who is sent to the military academies, military faculty of
medicine, military high schools and NCO vocational higher-education schools to be assigned by
the Sending State as a military officer or an NCO and who has not achieved the status of an officer

or NCO yet.

10. Civilian Personnel are those who are non-military elements working in permanent positions
within the armed forces of the Parties.

11. Exchange means the activities mutually performed in certain periods to be determined by the
consent of the two countries.

12. Military Exchange Personnel are those staying in Turkey and Mongolia for the performance
of the exchange activities within the scope of this Agreement. ‘

13. Escort Officer means the personnel authorized by the Receiving State to act as the official
representative of the Guest Military Personne! in order to assist the Guest Military Personnel.

14. Classified Information means the information obtained by the Republic of Turkey or
Mongolia or the official information under the authority or control of one of these Parties which
must be protected under national security interests and has been marked with a security
classification. This information may be in oral, visual, magnetic and documentary form as well as in

hardware or technological form.

ARTICLE IV
FIELDS OF COOPERATION
Parties shall conduct training cooperation activities in the following fields:
1. Training given at staff colleges and military medical academies and military mapping schools,

2. Training provided in the schools subordinate to the Services (military high schools, military
academies, military health schools, NCO vocational higher schools and branch schools),

Training and education provided among the Organizations of Gendarmerie,
Pre-occupational and job-related courses at the training centres,

Training for Master’s and Doctorate degree in educational institutions,
On-the-job training at the units, headquarters and institutions,

Appointing advisors among the units, headquarters and institutions,
Cooperation and contact visits among the units, headquarters and institutions,

9. Mutual/unilateral exchange of student/academic staff between the education and training
institutions, or consultancy,

10. Exchange of delegations,
11. Invitations of observers to exercises,
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12. Participation in joint exercises,
13. Mutual exchange of information for the improvement of training,

14. Cooperation in the fields of military history, military archives and military museology,

15. Cooperation in the field of military medicine and health services, .
16. Training and information exchange in military law, :
17. Cooperation in the field of training in logistic issues, ; '
18. Cooperation in peace support and hurrggnitarilan aid,
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19. Exchange of personnel,
20. Assigning personnel for Turkish/Mongolian language courses,

21. Cooperation in the fields of mapping and hydrography,

22. Social, sports and cultural activities,
23. Training and information exchange in personnel planning, personnel provision, training,
empioyment and employee rights.

ARTICLEV

COOPERATION PROCEDURES
1. Training and education shall be given according to the criteria of the Receiving State.

2. A request made by the Sending State for training shall be submitted to the Receiving State in
March of the previous year at the latest prior to the beginning of the training or course in
accordance with this Agreement. Upon the receipt of the request, the Receiving State shall review
this request considering its own capabilities and inform the Sending State of its reply.

3. In extraordinary cases, the Parties shall communicate their requests for short-duration
trainings and other . trainings provided for particularly in this Agreement by a written official
notification. Additional requests in this scope may be included in planned requirements following a
consultation to be held between the Parties and to the extent possible.

4. It is a prerequisite to provide the training in the language of the Receiving State. However,
trainings shorter than three months may be provided through interpreters, if requested by the
Sending State and when deemed appropriate by the Receiving State. In case training is provided
through interpreters, the Sending State shall assign sufficient number of military interpreters along
with the personnel sent for training. Costs for translation/interpreters shall be met by the Sending

State.

5. The Sending State shail inform the Receiving State of the final decision about participation in
training, number of course attendees, flight data and other information at least 45 (forty-five) days
before the beginning of training in order to allow the Receiving State to make necessary
arrangements. If the notifications are not made on time, the Receiving State shall be entitled to
delay the request of course/training for another period of time or cancel it completely.

6. Cooperation shall be made on the basis of respect for legal arrangements of both Parties and
according to the principles of reciprocity and mutual interests. :

7. Training requests in health care are handled under the health regulations of the Receiving

State.
ARTICLE VI

TRAINING CONDITIONS

1. Training of the Guest Military Personnel and the Guest Cadets shall be provided in
accordance with the programs of the military. institutions or units where training is given. If the
course subjects cover matters relating to national security, restrictions may be imposed.

2. The Receiving State shall specify the equipment and materials it will provide for the Guest
Military Personnel and the Guest Cadets during the training period as well as the ones to be
returned to the Receiving State at the end of the fraining.

e sent for training and education shali be selected by the Sending State

determined by the Receiving State. The personnel who do not meet the
ceiving State shall not be accepted for

3. The personnel to b
according to the criteria
criteria determined by the competent authority of the Re

training and education.
4. Types of examination and training-related arrangements shall be determined by the Receiving

State.




5 Protocols or technical/administrative arrangements may be concluded based on this
Agreement. These protocols or technical/administrative arrangements may include the following

matters:
a. Subject of training,
Place of training,
Language, duration and conditions of training,
Rights and duties of the military personnel during the training period,
Beginning and termination of training and number of those who will attend training,

Qualifications required from the personnel to be given training,
Method of ensuring security of the military personnel during the training period,

Method of compensation of loss and damage,
Conditions and procedures for the payment regarding training,

_ Method of reimbursement for health, examination, treatment and dental care services,
except for emergency examination, first aid and emergency dental care provided,

k. Arrangements regarding the board and lodging as well as transportation,

I.  Other arrangements related to training.

6. The personnel, who are sent to attend training/courses and who have completed the specified
course program, have succeeded in the examinations organized according to course conditions,
have successfully prepared their academic studies such as thesis/projects, etc. and whose works
have been found successful are awarded a graduation certificate (diploma, certificate, etc.)
indicating that they have completed the training program which shows also the entitled academic
degree according to the type of training, if necessary. The equivalency of the graduation certificate
(diploma, certificate, efc.) is subject to the approval of the related institution/institutions under

national legislation of the Sending State.
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ARTICLE Vi

GENERAL ISSUES, OBLIGATIONS AND CONDITIONS ON THE EXCHANGE OF
PERSONNEL

The Parties shall fulfill the following obligations if the Parties reach an agreement on the

exchange of personnel.

1. Long term assignment of qualified personnel shall be conducted on the basis of reciprocity
and mutual interest to ensure language learning, exchange of information and experience, and/or
to establish a shared culture and understanding.

2 The amendments/cancellations regarding the number and qualifications of the personnel to be
assigned and matters of exchange or ongoing exchange activities shall be determined upon
agreement through consultation in the official meetings to be held and/or high-level visits to be paid
between the two countries. Military Exchange Personnel shall be assigned by the Receiving State
in the places where their qualification and expertise are needed following the Sending State’s

written approval. Unless mutually otherwise agreed by the Parties,
a. Native language teachers shall serve in language schools,
b. Academic personnel shall serve in military schools and war colleges,
c. Personnel who are expert in military matters shall serve in the relevant branch schools,

d. Troop commanders (battalion commanders, deputy battalion commanders,
squad/company commanders, squad/company NCO, etc.) shall serve in military schools and other

units, which are agreed, z
e. Staff officers shall serve in force HQs or major HQs which are approved or other unit
which are agreed. e Yo
t/-"_ el "‘%i:\
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3. The assignment of the Guest Personnel within this scope shall be conducted at least for six-
month periods. However, its duration and period may be changed upon consent and written
approval of the two countries according to the feature of the exchange, if necessary.

4. The Parties may terminate the related exchange or make changes in the subject and duration
of the exchange if they agree that the personnel exchange is no more required or does not serve

the mutual interests of both Parties.

5. The Parties may repiace the Military Exchange Personnet with another person who meets the
conditions with their consent at the end of their duty period or unless otherwise agreed by the
Parties.

6. The Sending State shall select the personnel that it will assign under exchange program
according to the following qualifications:

a. They should have the required education and training and expert experience,
b. The assigned personnel should be those employed in military duty posts of the Sending

State,
c. They should be able to behave in accordance with the national policies and values,

culture and the way of life of the Receiving State.

7. The Sending State has the right to independently select the Military Exchange Personnel who
have the above-mentioned qualifications. In case the assigned Military Exchange Personnel leave
the exchange program due to reasons such as not having the specified qualifications, lack of
discipline, insufficient theoretical knowledge, incapability and medical or physiological reasons or
on their own will or it is understood that they are unable to perform their duties for certain reasons,
the Sending State shall recall its personnel without requesting any justification and assign another
staff member. In this case, the Receiving State shall only convey its written request to the Sending
State through the offices of military attachés for replacement of Military Exchange Personnel.

8. The Sending State shall send the Receiving State a certified document/letter showing that
Military Exchange Personnel have the necessary conditions and qualifications together with the
rank, professional registry number, name and date of birth, biography (including the information
regarding academic career), blood group sufficient time before the exchange program starts in
order for the preparations to be made.

9. Military Exchange Personnel shall not be given any command and control responsibility.
Military Exchange Personnel shall only be employed for duties regarding the related
activity/training. Military Exchange Personnel shall not prepare the curriculum and shall not carry
out assessment and evaluation or conduct tests; however, they may express their opinions about

the course attendees and make suggestions improving the curriculum, if any.

10. The relations between the Military Exchange Personnel and military personnel of the
Receiving State shall be maintained according to the military customary rules. Military Exchange
Personnel shall take the Guide Officer's advice on the curriculum, administrative activities or other
matters, if necessary.

11. Military Exchange Personnel may bring with them the official books, magazines and multiple
media (multimedia) published by their government/command regarding the activities to be
conducted. These publications shall be distributed within the unit through the Guide Officer.

12. Military Exchange Personnel shall not discuss any matters which are universally deemed to be
crime and which may engender legal consequences with the course attendees/trainee personnel
during the lectures, training or in other fora.

13. Military Exchange Personnel shall obey the daily or weekly working hours applied. However,
they shall be counted on leave during the national and religious days of their country upon written

consent of their competent authority.

14, Military Exchange Personnel shall wear his/her own military uniform in the units or the
institutions of the Receiving State; the uniform provided by the Receiving State during training and
other activities and civilian clothes during othg‘rg‘aegng&e_‘s.
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15. Military Exchange Personnel shall have the right to bring their Dependents provided that they
bear all their costs under the legislation of the Receiving State.

16. Military Exchange Personnel shall not be employed in any military operation and manoeuvre,
including peacekeeping-operations. _

17. Unless otherwise agreed by the Parties, the Military Exchange Personnel shall reside within
the garrison boundaries where the unit/agency, they serve, is located.

ARTICLE VIH
PROTECTION OF THE CLASSIFIED INFORMATION

1. The Parties shall, In accordance with their national legisiation, provide protection of all the
information related to document, material and equipment to be exchanged within the scope of the
implementation of this Agreement or joint activities. The security classification of the information
exchanged may not be altered. In this context, the Parties shall take the measures applied to
protect their own information having the same security classification. The information exchanged
shall be given one of the following security classification and term, as appropriate: Top Secret,

Secret, Confidential, Restricted and Unclassified.

2. Either Party shall not disclose any kind of information exchanged or the weapons, materials
and equipment obtained or acquired during the implementation of the fields of cooperation within
the scope of this Agreement and technical documents related to their development or other
information and documents or sell, transfer or share them with the Third Parties.

3. The Parties shall ensure that only the personnel with need-to-know and security clearance
have access to the classified information and material.

4. Information obtained during the implementation of the pfovisions of this Agreement shall not
be used by one of the Parties against the interests of the other Party or third Parties.

5. The Parties shall continue to be responsible for the protection of the classified information and
prevention of their declassification even after the termination of this Agreement.

6. In case of unexpected disclosure or leakage of the information exchanged within the scope of
the implementation of this Agreement, the Party discovering this fact shall inmediately inform the
other Party of the situation. v

7 The Parties shall use the information obtained within the scope of cooperation under this
Agreement only in line with the purposes of this Agreement.

ARTICLE IX
COMPLIANCE OF THE AGREEMENT WITH OTHER INTERNATIONAL AGREEMENTS
1. The provisions of this Agreement shall not affect the obligations that one of the Parties has
undertaken within the framework of other international agreements that one of the Parties has
concluded.
2 For the matters which are not specified in this Agreement, the provisions of the Agreement on
Cooperation in Military Field shall be taken as a basis.

ARTICLE X
SPECIAL MATTERS

1. Guest Military Personnel and their Dependents as well as Guest Cadet are obliged not to be
involved in any armed conflict with a third country during their training and stay in the territory of
the Receiving State or not to participate in the activities to the prejudice of the interests and internal
security of the Receiving State. Guest Military Personnel and thgitgg®egdents as well as Guest
Cadets shall not engage in any activity other- than’ those spEMISEK iy, Mgreement throughout
their stay in the Receiving State. R N & LR
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2 The situation of those Guest Military Personnel and Guest Cadets who are unable to follow
training and education due to the reasons such as unsuccessfuiness in the lessons, indiscipline,
poor health, etc. shall be determined by the decision of the related command, commands of school
or military colleges and offices of facuity dean. Action regarding their separaticn and termination of
training and education shall be taken following the approval of the competent authorities.

3. The Sending State shall preserve its right to withdraw the Guest Mili{ary Personnel and their
Dependents as well as Guest Cadets at any time without giving any reason, if it deems necessary.
The Receiving State shall provide the facilities necessary for the return of these persons to their

countries as soon as possible at the expense of the Sending State.

4. In case of any war, armed conflict, social uprising and international crisis, the Receiving State
may request the Sending State to withdraw its personnel. The Sending State shall immediately

meet this request. ,
5. Guest Military Personnel and Guest Cadets must liquidate their personal and Dependents’

debts when ultimately leaving the Receiving State’s territory for whatever reason. The Sending
State shall take necessary measures for those personal debts of the Guest Military Personnel and

Guest Cadets that they did not liquidate.

~ ARTICLEXI
LEGAL MATTERS

1. Jurisdiction:

a. The Guest Military Personnel, Military Exchange Personnel and their Dependents as well
as Guest Cadets shall be subject to the effective laws and legislation of the Receiving State and
criminal jurisdiction shall belong to the Receiving State.

b. Guest Military Personnel, Military Exchange Personnel and their Dependents as well as
Guest Cadets shail be subject to the criminal and disciplinary legislation of the Receiving State.
However, the following crimes of the Guest Military Personnel, Military Exchange Personnel and
their Dependents as well as Guest Cadets shall be under the jurisdiction of the Sending State:

(1) Crimes that they commit exclusively against the property or security of the Sending
State or against the goods or person of the Guest Military Personnel, Military Exchange Personnel

and their Dependents as well as Guest Cadets,

(2) Crimes related to training and education of Guest Military Personnel, Military
Exchange Personnel and Guest Cadets or crimes arising from their acts or negligence during

training and education.

c. In cases where the jurisdiction of the Receiving State is exercised, if the verdict
envisages a penalty which does not exist in the legislation of the Sending State, a penalty which
exists in the legislation of both States or which is appropriate shall be applied.

2. Disciplinary actions:

a. Guest Military Personnel, Military Exchange Personnel and Guest Cadets shali comply
with disciplinary rules applied in the troops, headquarters and agencies where they are present.

b. Guest Military Personnel, Military Exchange Personnel and Guest Cadets shall be subject
to the legislation of the Sending State in view of disciplinary penalties. The Sending State shail
preserve its exclusive disciplinary power over Guest Military Personnel, Military Exchange
Personnel and Guest Cadets in the country of the Receiving State. However, the competent
military authorities of the Receiving State may give Guest Military Personnel, Military Exchange
Personnel and Guest Cadets under their command any order that may be the required by the duty.
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c. The competent military authorities of the Parties may set up a commission to determine
the terms related to disciplinary actions, to agree on disciplinary penalties and terms of their
implementation and settle the disputes to be applied only in unit training. The decisions of the
commission shall be recorded and accepted as binding for the Parties. Disciplinary penalties shall
be given by the superior of the troop, headquarters and agency where the Guest Military Personnel
and Guest Cadets receive training and/or the Senior Personnel of the Sending State according to

terms and procedures of the related state.

3. In case Guest Military Personnel, Military Exchange Personnel and their Dependents as well
as Guest Cadet are arrested, the Receiving State shall immediately inform the Sending State of
the situation.

4. In case any of the Guest Military Personnel, Military Exchange Personnel or their Dependents
or Guest Cadet faces a legal investigation or trial in the Receiving State, he or she shall be entitled
to enjoy the generally accepted legal protection, provided that it shall be no less than the one

enjoyed by the nationals of the Receiving State.

5. The activities of the Guest Military Personnel, Military Exchange Personnel and Guest Cadet
may be terminated, if they violate the [aws of the Receiving State.

6. Senior Personnel of the Sending State have been authorized to apply disciplinary measures
on their personnel in accordance with the provisions of their respective military service and
disciplinary laws due to their acts which are not regarded as a crime in the Receiving State.

7. The Guest Military Personnel, Military Exchange Personnel and their Dependents as well as
Guest Cadet shall be subject to the legislation of the Receiving State in effect regarding the

customs, tax and purchase and sale during their entry, stay and departure.

8. For the matters which are not specified in this Agreement, the provisions of the Cooperation
Agreement in Military Field shall be applied.

ARTICLE Xl
FINANCIAL MATTERS

1. Matters regarding the Guest Military Personnel and Guest Cadets:

a. The Receiving State shall decide whether training is given to the Guest Military Personnel
and Guest Cadets in return for payment, free of charge or at reduced charges and whether they

are paid for the cost of their board and lodging or not.
b. [Ifitis decided to make a payment, it shall be made according to the following terms:

(1) For Guest Cadets:
(a) Board,
(b) Lodging,
(c) Daily allowance (terms and amount shall be determined by the Receiving State).'
(d) Dress (according to the allocations which are determined for the equivalent
cadets of the Receiving State).
(2) For Guest Military Personnel:
(a) Monthly salary (terms and amount shall be determined by the Receiving State
considering the ranks of the course-participant officers and NCOs.)

(b) Dress (only worn by the Guest Military Personnel, attending the course, in the
training-educational institutions and according to the allocations provided to the equivalent

personnel of the Receiving State),
c. If the courses are provided in return for payment, the Receiving State shall meet the
following requirements free of charge:
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(2) Entry into libraries, reading halls, sports centres and other places necessary for
education,

(3) Domestic travels for educational purpose,

(4) Military clothing and special equipment necessary for practices during the course in
accordance with the legislation applied in the Receiving State. This shall be returned after the
graduation.

d. Flight training, physiological training, diver training, free-diving tower training and other
kinds of training requiring high costs shall be provided at full price.

e. No fee shall be demanded for Turkish language courses in Turkey (including preparatory
language courses provided in academic education) as well as Mongolian language courses in
Mongolia . .

f. Al transportation costs outside the territory of the Receiving State shall be borne by the
Sending State.

g. Should the Receiving State decide that training is provided in return for payment, the
costs of training provided to the Guest Military Personnel and Guest Cadets and other
expenditures shall be paid in U.S. Dollar or Euro at the exchange rate valid on the date of payment
by the Sending State into the bank account determined by the competent authority of the
Receiving State within 60 (thirty) workdays after the date of invoice to be issued following the end

of the training period or activity.
2. Matters regarding the Military Exchange Personnel:

Every kind of financial and personal rights of the Military Exchange Personnel and their
Dependents shall be granted by the Sending State. The Sending State shall bear all costs and
expenditures of the Exchange Military, including those specified below, but are not limited to them:

(1) Monthly salary, all allocations and allowances,

(2) Al transportation costs of the Military Exchange Personnel and their Dependents,
including their travel to the Receiving State (expenditures of the Dependents shall be personal
responsibility of the Turkish Military Exchange Personnel),

- (3) Transport of the perscnal belongings of the Military Exchange Personnel and their
Dependents and loss and damage which may be inflicted on these belongings (expenditures of the
Dependents shall be personal responsibility of the Turkish Military Exchange Personnel),

(4) Military Exchange Personnel's expenditures on official and/or unofficial training which

may not be covered by this Agreement,

(5) All costs related to the return of the Military Exchange Personnel, whose mission
terminates or is terminated, and those of their Dependents (The costs of their Dependents shall be

personal responsibility of the Turkish Military Exchange Personnel),

(6) Costs of the communication means that the Military Exchange Personnel have used
except for military communication means (shall be the personal responsibility of the Turkish Military

Exchange Personnel),
(7) Military Exchange Personnel shall meet their personal costs on their own means.
Receiving State shall have no financial responsibility for the Military Exchange Personnel.

ARTICLE Xl

COMPENSATION CLAIMS

and legislation of the Receiving State shall
rties and environment as well as third party

1. In the implementation of this Agreement, the laws
apply to any damage or loss inflicted on persons, prope

claims.
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2. Only when the Parties jointly determine that the loss/damage inflicted on properties and
environment or injury or death of the personnel during the performance of the activities under this
Agreement have arisen from gross fault or deliberate act, this will result in indemnity.

ARTICLE XIV
ADMINISTRATIVE MATTERS

1. Status of the Guest Military Personnel and Guest Cadet:

a. The Sending State shall inform its personnel and cadets of the status, rights,
responsibilities, duties, scope of the training to be given, terms of board and lodging and financial
matters under the present Agreement.

b. Guest Military Personnel and their Dependents and Guest Cadets shall not have any
dipiomatic privileges and immunities.

¢. Unless otherwise agreed by the Parties, the Receiving State shall not assign the Guest

Military Personnel and Guest Cadets any tasks other than those specified in this Agreement or in
any agreements or arrangements to be concluded pursuant to this Agreement.

d. Guest Military Personnel and their Dependents as .well as Guest Cadets who are
permitted to stay in the country of the Receiving State shall not engage in any political activities or
any other activities against the Receiving State.

e. The Receiving State shall give a special identity card for the Guest Military Personnel and
their Dependents (only their spouses and children above the age of 12) and Guest Cadets
according to their status.

2. Dress:

a. Guest Cadets sent for training at military high school, war academy and non-commissioned
officers’ vocational higher school must wear the uniform provided by the Receiving State. These
cadets may attach a military symbol given by the Sending State to their uniforms in order to be
recognized.

b. Guest Military Personnel and Guest Cadet shall wear the uniform of their respective
armed forces in the units and institutions of the Receiving State and they shall wear the dress
provided by the Receiving State during the training and practicing activities, and they shall wear

civil dress outside these units and institutions.

3. Leave:

a. Holidays, leaves and other cases of absence of the Guest Military Personnel and Guest
Cadets shall be regulated in accordance with the training plan and the rules applied to the
comparable personnel of the Receiving State. In case the Guest Military Personnel and Guest
Cadets reside in the.territories of the Receiving State in those times other than training/education
term, all expenses shall be borne by the Sending State.

b. Guest Military Personnel and Guest Cadet may be absent from training for a period
determined by the training institution concerned upon the approval of the sick leave report by the
military hospital of the Receiving State. in case the related person is not able to resume his/her
duties at the end of the sick leave, his/her activity may be terminated and he/she may be replaced
with another staff member with the consent of the Receiving State.

c. Except for those spent outside the territory of the Receiving State, all leaves shall be
given by the competent authorities of the Receiving State according to the agreement to be
concluded between the competent authorities of both Parties.

d. Guest Military Personnel and Guest Cadets shail be subject to working hours and the
related regulations applied in the Receiving State.

e. Guest Military Personnel may attend the activities to be held their office of military
attaché/embassy in their national day andlgl;giay’é;;fhey_‘may be radfid jﬁ eing on leave.
s’w: }? l W -




4. Death:

a. In case of death of any of the Guest Military Personnel or their Dependents or Guest
Cadets, the Receiving State shall immediately inform the competent authorities of the Sending
State of the situation.

b. Upon the request of the Sending State, the Receiving State is obliged to provide every
support for the transport of the deceased to the nearest international airport, seaport or border gate
in the territory of the Receiving State and bear the expenses in this respect. Afterwards, the
responsibility for the transport of the deceased shall rest with the Sending State.

5. Ali necessary measures shall be taken by the Receiving State to provide the security and
accommodation of the Guest Military Personnel and their Dependents and Guest Cadets and help
them exercises other rights.

ARTICLE XV

HEALTH SERVICES

1. Costs of medical examination and treatment services of Guest Cadets shall be borne pursuant
to the national legislation of the Receiving State. The health insurance premiums (except for
private health insurance policies) and medical costs of Guest Cadets shall be borne by the
Receiving State.

2 Costs of medical examination and treatment services of Guest Military Personnel, Military
Exchange Personnel and their Dependents shall be borne by a national health insurance to be
purchased under the national legislation of the Receiving State or a health insurance valid under
international insurance agreements. Insurance premiums and costs of treatment shall be borne by

the Sending State or Guest Military Personnel/Military Exchange Personnel.

3. Costs of medical examination and treatment services of Guest Military Personnel, Military
Exchange Personnel and their Dependents who have not taken out health insurance shall be
borne by Guest Military Personnel or the Sending State.

ARTICLE XVI
SOCIAL ACTIVITIES

Guest Military Personnel, Military Exchange Personnel and their Dependents as well as Guest
Cadets may benefit from military mess halls, canteens, shops and military social facilities within the
existing capabilities under the legislation of the Receiving State.

1. Guest Military Personnel, Military Exchange Personnel and Guest Cadets shall benefit from
social facilities in the garrison (except for special training centers) where the personnel serve and
which the Receiving State officially permits them to use on a daily basis.

2. They shall benefit from social facilities in other garrisons (except for special training centers)
on a daily basis or for the purpose of accommodation with the permission of the Receiving State in
accordance with the current legislation and the price list specified.

3. Guest Military Personnel, Military Exchange Personnel and Guest Cadets shall benefit from

other facilities such as canteens and messes in the units, headquarters and institutions where they

serve or receive education with the permission of the unit commands.

ARTICLE XVIi
CUSTOMS AND PASSPORT PROCEDURES

1. Guest Military Personnel, Military Exchange Personnel and their Dependents as well as Guest
Cadets shall be subject to legal arrangements of the Receiving State regarding the travel of
foreigners within the country, and customs procedures of the Receiving State applied during entry

into and exit from the country.

2 However, the Receiving State shaﬂ
legislation. >
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ARTICLE XVIll
SETTLEMENT OF DISPUTES

1. Any dispute possibly arising from the implementation or interpretation of this Agreement shall
be settled through consultations and negotiations between the Parties without referral to any third

nation or organization for the settlement.

2. If the dispute is not settled within 90 (ninety) days from the start of the negotiations, the
Parties may terminate this Agreement with a 30 (thirty)-day prior written notification.

ARTICLE XIX
AMENDMENT AND REVIEW

Any of the Parties may propose by a written notification through diplomatic channels
amendment to or review of this Agreement, when necessary. Negotiations shall be started within
30 (thirty) days from the receipt of the written notification. If no result is achieved within 60 (sixty)
days, either Party may terminate this Agreement with a 90 (ninety)-day written notification.
Amendments or modifications agreed upon shall enter into effect in accordance with the procedure
set forth in Article XX of this Agreement which governs the entry into force of this Agreement.

ARTICLE XX
RATIFICATION AND ENTRY INTO FORCE

1. This Agreement shall enter into force from the date of receipt of the last notification through
diplomatic channels by which the Parties inform each other of the completion of their internal legal

procedures necessary for the entry into force of the Agreement.

2. “Agreement between General Staff of the Republic of Turkey and General Staff of the
Mongolian Armed Forces on Military Training Cooperation”, signed on 2 December 1999 and
“Number 1 Amendment Protocol between the General Staff of the Republic of Turkey and the
General Staff of the Mongolian Armed Forces on the Amendments to be made upon Agreement on
Military Training Cooperation”, signed on 9 October 2009 shall be terminated. However,
agreements, protocols and activities conducted according to this agreement and protocol shall

continue to be applied.

ARTICLE XXI
DURATION OF VALIDITY AND TERMINATION

1. This Agreement shall remain in force for a period of 5 (five) years. Unless one party notifies
the other in writing its intention to terminate this Agreement 90 (ninety) days prior to expiration of
its validity, this Agreement shall automatically be extended for successive periods of 1 (one) year.
In case of termination of “Agreement on Cooperation in the Military Field between the Government
of the Republic of Turkey and the Government of Mongolia”, this Agreement shall automatically be

terminated.

2 If one of the Parties comes to the conclusion that the other Party does not or cannot comply

with the provisions of the Agreement, it may propose, by a written notification, to conduct
negotiations. The negotiations shall start at the latest within 30 (thirty) days after the receipt of the
prior written notification. if no result is achieved within the following 60 (sixty) days, any of the

Parties may terminate this Agreement with a 90-day prior written notification.
3. Unless otherwise agreed by the Parties, termination of this Agreement shall not affect the
ongoing programs and activities.




ARTICLE XXl
TEXT AND SIGNATURE

This agreement was done in two original copies in Turkish, Mongolian and Engiish languages,
each text being equally authentic. In case of any discrepancy between the interpretations, the
Engiish text shall prevail.

In witness whereof, the undersigned, being duly authorized by their respective governments,
have signed this Agreement.

reepssommupro — roume cormenror

SIGNATURE : SIGNATURE : Jrana—

NAME tsdet YiLmA NAME . e, Tzo/lmon

RANK . RANK L=

TITLE AWenatar oé} B&.@@ce_ TITLE . Minister of Defence.
DATE |b. 2. 2015 DATE . g2 2075

Tw [] .
pace  Ackam TlSrkiye  pucE  : Uonbaatar, Mergolia






