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Tirkiye Cumbhuriyeti Hikiimeti ile Banglades Halk Cumburiyeti
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ligkin Anlasmanin Onaylanmasinin Uygun Bulunduguna Dair Kanun
Tasarisi
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Tiirkiye Cumhuriyeti Hiiklimeti ile Vietnam Sosyalist Cumhuriyeti
Hikiimeti Arasinda Gelir Uzerinden Alman Vergilerde Cifte
Vergilendirmeyi Onleme ve Vergi Kagak¢iligina Engel Olma

Anlagmas: ve Eki Protokoliin Onaylanmasinin Uygun Bulunduguna
Dair Kanun Tasaris1

114,
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Iraka Komsu Devletler Hiikiimetleri ile Irak Cumhuriyeti Hitkiimeti
Arasinda Terdrizm, Sinirlardan Yasadist Sizmalar ve Orgiitlii Suglarla
Miicadele Konularinda Giivenlik Isbirligine iliskin Protokoliin
Onaylanmasinin Uygun Bulunduguna Dair Kanun Tasarisi
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Dair Kanun Tasarisi
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Konu : Kanun Tasars:

TURKIYE BUYUK MILLET MECLiSi BASKANLIGINA

Disisleri Bakanhigi’nca hazirlanan ve Bagkanhifimza arzi Bakanlar Kurulu’nca
8/4/2013 tarihinde kararlastirilan “Tiitkiye Cumhuriyeti Hitkiimeti Adina Jandarma Genel
Komutanhg ile Mogolistan Hitkiimeti Adina Mogolistan I¢ Kuvvetler Komutanligi Arasinda
Egitim ve Ogretim Alaninda Isbirligine Iliskin Protokolin Onaylanmasiun Uygun
Bulunduguna Dair Kanun Tasaris1” ile gerekgesi ilisikte génderilmistir.
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“Turkiye Cumhuriyeti Hiktimeti Adima Jandarma Genel Komutanh§: ile Mogolistan
Hiikiimeti Adina Mogolistan I¢ Kuvvetler Komutanlig1 Arasinda Egitim ve Ogretim Alamnda
Isbirligine iliskin Protokol” 12 Kasim 2012 tarihinde Ulanbator’da imzalanmgtir.

Tirkiye Cumhuriyeti Jandarma Genel Komutanhg ile Mogolistan Cumbhuriyeti Ig

. Kuvvetler Komutanhg arasinda tesis edilecek igbirlifiinin prensip ve gergevesini belirlemek
maksadiyla hazirlanan s6z konusu Protokol ile egitim ve ogretim faaliyetlerinin planlama,
koordinasyon ve icrasina iligkin hususlar ve taraflanin  gdrev ve sorumluluklarn
belirlenmektedir. '
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GENEL MUDURLUGU

TURKIYE CUMHURIYETi HUKUMETI ADINA JANDARMA GENEL KOMUTANLIGI
ILE MOGOLISTAN HUKUMETi ADINA MOGOLISTAN IC KUVVETLER
KOMUTANLIGI ARASINDA EGIiTiM VE OGRETIM ALANINDA iSBIRLiGINE
ILISKIN PROTOKOLUN ONAYLANMASININ UYGUN BULUNDUGUNA DAIR
KANUN TASARISI

MADDE 1- (1) 13 Kasim 2012 tarihinde Ulanbator’da imzalanan “Tiirkiye Cumhuriyeti
Hiikiimeti Adina Jandarma Genel Komutanligi ile Mogolistan Hiikiimeti Adina Mogolistan [¢
Kuvvetler Komutanlipn Arasinda Egitim ve Ogretim Alamnda isbirligine iliskin Protokol”iin
onaylanmasi uygun bulunmustur.

MADDE 2- {1) Bu Kanun yayimu tarihinde yiiriirliige girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Bakanlar Kurulu yiiriittir.
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TURKIYE CUMHURIYETI HOKOMETI ADINA JANDARMA GENEL KOMUTANLIGI
iLE MOGOLISTAN HUKUMETi ADINA MOGOLISTAN iG KUVVETLER

KOMUTANLIGI ARASINDA EGITiM VE OGRETIM ALANINDA iSBIRLIGINE jLiSKIN

PROTOKOL

Tirkiye Cumbhuriyeti Hikdmeti adina Jandarma Genel Komutanligi ile Mogolistan
Hilkmeti adina Mogolistan i¢c Kuvvetler Komutanligi (bundan sonra “Taraflar’ olarak
anilacaktir.);

Tirkiye Cumhuriyeti Hiktmeti igisleri Bakanligr ile Mogolistan Hakameti Ulusal Polis &
Dairesi arasinda 07 Nisan 1997 tarihinde imzalanan isbirligi Anlagmasi, L

Tiirkiye Cumbhuriyeti Hikimeti ile Mogolistan Hikdmeti arasinda 02 Aralik 1999
tarininde imzalanan Askeri Alanda Isbirligi Anlagmas,

Tirkiye: Cumhuriyeti Gene|kurmay Baskanhg: ile Mogolistan Silahli  Kuvvetler 5

Genelkurmay Baskanligi Arasinda 02 Aralik 1999 tarihinde imzalanan Askeri Egitim Igbirligi &
Anlasmasi (bundan sonra Temel Anlagma olarak anilacaktir.) hilkiimlerini dikkate alarak, -

Karsilikhhik ve Devletlerin egemen esitligi ilkelerini esas alarak, Taraflarin yasal gorev ve
sorumluluk alanlannda baglatacaklari egitim igbirliginin, diinyada ve ozellikle bdlgelerinde o
baris, istikrar ve giivenlie oldugu kadar, her iki devletin ortak menfaatierine de katkida ¢

bulunacadin teyit ederek,
Egitim ve égretim alaninda ikili isbirligi yapmalarinin Snemini gdz 6niinde tutarak,

Asagidaki hususlarda mutabakata varmiglardir:
MADDE - |

TANIMLAR

Bu Protokoide yer alan terimlerden;

1. “Génderen Deviet”; bu Protokoliin uygulanmasi amaciyla Kabul Eden Deviet
personel, malzeme ve techizat génderen devieti ifade eder.

2 «Kabul Eden Devlet’; bu Protokolin uygulanmasi amaciyla Goénderen Devleti
personel, malzeme ve techizatini kabul eden devieti ifade eder.

3 «pAskeri Personel”; Taraflardan birinin kursiyer askeri personelini ve gorevii aske
personelini kapsar.

4, “Kursiyer Askeri Personel”; bir Tarafin, diger Tarafin askeri egitim ve Ogret
kurumlarinda egitim ve 6gretim gérmesi maksadiyla gonderdigi askert personeli tanimlar.

5. “Gorevii Askeri Personel”; bu Protokolde éngdriilen igbirligi faaliyetlerini yurltmek -
{izere, bir Tarafin diger Tarafin birlik ve kurumlarina gonderdigi, bu maddenin 4uncd
bendinde belirtilen tanimin diginda kalan askeri personeli tanimlar.

6. “Komutan” veya “ Amir”. Kabul Eden Devietin mevcut mevzuatina uygun olaral{
Gonderen Devletin personelinin konuslanacadi yerdeki birlik ve karargahin komutanini veya;
kurumun amirini tanimlar.
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7.

Génderen Devietin mevzuaiina uygun olarak atanmis askeri personeli arasindaki en kideml
personeli tanimlar.

8. “yakilar™ Askeri personelin, kendi mevzuatina gore bakmakla ylkimli oldugu aile =

fertleri (es ve cocuklaryni ifade eder.

9. “Egitim ve Ogretim igbirligi” egitim-gretim ve diger igbirligi konularina iligkin; techizat
malzeme, teknik bilgi, belge, personel ve tecriibelerin mibadelesini ifade eder.

10. “Damsmanhik Hizmeti”; egitim-ogretim ve teknik-lojistik konularda bilgi ve tecribe
aktarimi igin Kabul Eden Devletteki Gonderen Deviet askeri personeli tarafindan saglanan
hizmettir.

11. “E{jitim ve Ogretim Kurumlar”; okullari, egitim merkezlerini, editim birliklerini ve egitim
verilebilen diger birlikleri ifade eder.

12. “Mobil Egitim Timi”; personel mevcudu, egitim konulari, egitim zaman ve suresine
iliskin kar§|1|k|| mutabakat {izerine, Goénderen Devlet tarafindan, Kabul Eden Devlette
goreviendlnlecek uzman “gorevli askeri personeli” ifade eder.

MADDE -II
AMAG

Bu Protokoliin amaci; Taraflarin Kkursiyer askerl personeline egitim ve ogretim
kurumlarinda  karsilikl  verilecek  egitim  ve dgretim ve maobil egitim timlerini

gbrev1ehdirilmesine iliskin esaslari, sorumluluklari ve Protokol'iin uygulanmasiyla ilgil
hususlari belirlemektir.

MADDE — lil

KAPSAM

“Kidemli Askeri Personel”; génderilen personelin faaliyetlerini idare etmek (izere

igbu Protokol; Taraflar arasinda tesis edilecek igbirliginin prensiplerini, gercevesini

egitim kurumlarml birlikieri ve bu kurum ve birliklerde egitim - dgrenim goérecek kurs.lyerJ
askeri personel ve egitici personel, Taraﬂarm mobil egitim timleri vasﬂaswla»
diizenleyecekleri egitim faaliyetlerini, gorev ve sorumluluklarini ve egitim prensiplerini .

kapsamaktadlr.
| MADDE-IV
YETKILI MAKAMLAR VE TEMAS NOKTALARI
1.  Bu Protokol'iin uygulanmas igin yetkili makamlar:
Turkiye tarafinda; Tirkiye Cumhuriyeti Jandarma Genel Komutanhg,
Mdgolistan tarafinda; Mogolistan Ig Kuvvetler Komutanhgrdir.
2. Bu Protokol icin temas noktalari:

Turklye de Mogollstan In Ankara’daki Buyukelglhgl




i
g
£
&

o
i

B P e 2 e

R

i

MADDE -V
EGITIM-OGRETIM VE DIGER iSBIRLIGI ALANLARI
Taraflar agagidaki alanlarda karstlikli isbirligi tesis edeceklerdir,
1. Birlik, karargah ve kurumlara karsilikl ziyaretler,

2. Taraflanin okul, egitim merkezi ve birliklerinde kargilikli verilecek egitim (lisan ecjitimt
danhil), 6gretim, konferans, seminer ve diger bilimsel faaliyetlere katihm, i

3. ¢ glivenlik egitimi ve toplumsal olaylara midahale egitimi, rehine kurtarma ve terGrizmle
miicadele harekati egitimi, 6zel operasyon egitimi, hassas tesis korumasi egitimi, yakin
koruma egitimi ve mutabakat saglanmasi halinde, ihtiyag duyulabilecek askeri koliuk
goérevierine yonelik diger mobil editim timi géreviendirmeleri,

4. Patlayici madde tespit ve imha, terdrizmle miicadele, kamu givenligi ve suclarin
tahkikati alanlarinda kurs, seminer, konferans diizenlenmesi ve o&zel harekat birlikler;
tarafindan tatbikatlar yapilmasi,

5. Her iki Tarafin birlik, karargah ve kurumlarinda verilecek gdrev bag! egitimi,
6. Taraflarin oku!, egitim merkezi ve birliklerinde karsilikli verilecek kursiar,

7. Egitimde kullanilan teghizat ve egitim yardimci malzemelerinin gelistiriimesi igin kargilikl
yardimlasma,

8. Iki Tarafin yetkili makamlarinin mutabakat: lzerine ihtiyag duyulacak diger egitim ve
ogretim faaliyetleri.

MADDE-VI
EGITIM-OGRETIM ALANINDAKI iSBIRLIGINE iLISKIN PLANLAMA ESASLARI

1. Bu Protokol hilkiimleri gergevesinde hazirlanacak ve Taraflarin karsilikli yazigma yoluyla
imzalayacaklan “yillik uygulama plani” kapsaminda, Taraflar kendi okul, birlik ve tesislerinde j¢
kursiyer askeri personele egitim ve 8dretim hizmeti saglayacaktir.

2. Taraflar bu planda; villik olarak kurslarin gesitlerini, kabul edilecek katilimct sayisini
kurslarla ilgili énerilerini, katim kosullarini, kursiyer askeri personelin niteliklerini, kurs
stiresini, derslerin verilece§i merkezleri, ders igeriklerini ve diger teknik konular
belirleyeceklerdir.

3. Taraflar, bir sonraki yihin planlamasina dahil ediimek Uizere, kursiyer askeri personelin
devam edebilecekleri kurslara iligkin tekliflerini Mart ayina kadar birbirlerine gdnderecektir.

4. Taraflar, mutabik kalinan sayi ve nitelikteki kursiyer asker! personelini, editim ve 6gretim g
maksadiyla karsilikli olarak génderecektir. ‘

5. Kursiyer askeri personel, Kabul Eden Devletin imkaniarina ve ishirligi alanlarina uyguri
olarak Gdnderen Taraf tarafindan segilecektir. ‘

6. Egitim-Ogretim ve Diger Isbirligi Alanlari baslikli V inci maddede belirtilen; ziyaretler,
gbrev bas! egitimi, kisa sireli mobil egitim faaliyetleri, konferanslar ve tatbikatlar gibi
faaliyetler; taraflar-~grasmda yapllacak yazisma sonucunda mutabakat saglanmasj
durumunda mijekabiliyst i.I‘keffé}’r:.‘,gergevesinde gerceklestirilecektir.




MADDE-VH
EGITIM-OGRETIM ALANINDAKI iSBIRLIGINE ILISKIN UYGULAMA ESASLARI

1. Egitim, 6gretim ve kurslar Kabul Eden Tarafin lisani ile yapilacaktir.

2. Kursiyer askeri personele, kendine esit statlideki kursiyerlerle ayni egitim ve dgreti
saglanacak ve benzer dlgme ve degerlendirme esaslar uygulanacaktir.

3. Kabul Eden Devlet, kursiyer askeri personelin hangi dersler ve egitimlerden muaf
tutulacaklari ile bu dersler ve egitimlerden muaf tutulacaklari zamanlarda kendilerine ne ti
program uygulanacagini Génderen Devletin géruslerini alarak belirleyecektir.

4. istisnai durumlarda, verilecek egitim ile ilgifi plan ve programlar, egitim konulari, egitimin
siiresi, baslangi¢ ve bitig tarihleri, katilimcilarin nitelikleri, digme ve dederlendirme usulleri ve
egitimle ilgili diger hususlar Taraflarin yetkili makamlarinca birlikte tespit edilecekiir.

5. Gonderen Devlet yetkili makamlari, kursiyer askerf personelin egitim ve 6gretim igin kurs
baslangicindan, Kabul Eden Devleige belirlenecek siire kadar nce, Kabul Eden Devlette
hazir bulunmalarini saglayacaktir.

8. Kursiyer askeri personel, lkesindeki tam tesekkilll bir hastaneden aldirilacak “saglik
raporu” ile Kabul Eden Devlete gonderilecektir.

7. Kursiyer askeri personel, Temel Anlasma’da ve bu Protokol'de agiklanan hususlardan
baska, egitim ve 6gretim faaliyetlerini diizenleyen mevzuata Kabul Eden Taraf personeli ile
ayni dogrultuda uymak zorunda olacaktir. Bu hususlarda kursiyer askeri personeli bilgili =
kilmak Uzere, kurslar baslamadan dnce gerekli bilgiler verilecektir.

S

£

8. Kursiyer askeri personele egitim ve égretimin sonunda verilecek diplomalar Kabul Eden
Devlet yetkili makamiar tarafindan diizenlenecektir. Baganisizlik durumunda ise bagarisizlig
belirten bir belge verilecekir.

9. Kabul Eden Devletin okullari, egitim merkezleri ve birliklerinde, Kabul Eden Devletin
mevzuati ve esaslar dahilinde basarisizlik, disiplinsizlik ve sihhi yetersizlik nedenleriyle
egitim ve 6gretime devam etmelerinde yarar gorilmeyen personelin durumu Kabul Eder
Deviet yetkili makamian araciijiyla Génderen Devlet yetkili makamlarina bildirilecektir
Bildirimi miiteakip egitimden ilisik kesme ve egitim ve ddretime son verme islemler| &
uygulanacaktir. Eger egitim ile ilgili slre bakimindan kosullar uygun olursa Ulkesine
gbnderilen personelin yerine yeni égrenci kabu! edilebilir. Hakkinda egitimden iligik kesme
egitim ve ddretime son verme iglemi yapilan personel, egitim-6gretim maksadiyla tekrag >
gonderilmeyecektir.

10. Taraflarin milli gizliligini gerektiren ders konular Kabul Eden Tarafga kisitlanabilir.

11. Gonderen Devlet yetkili makami, yazili bir bildirimle, Kabul Eden Devletteki kursiyer
askeri personelini geri ¢agirabilecektir. Bdyle bir durumda, Kabul Eden Devlet yetkili makami;
islemiler icin mumkiin olan en kisa zamanda gerekli tedbirleri alacaktir.




MADDE-VIll
MOBIL EGITiM TIMLERININ GOREVLENDIRILMESINE ILISKIN ESASLAR
: 1

1. Taraflarca talep ediimesi halinde uygulama planlar kapsaminda; V'nci Maddede (Egitim- -
Ogretim ve Diger isbirligi Alanlar) belittilen isbirfigi alanlarinda mobil egitim faaliyeti
diizenlenebilecektir.

2. Egitim konular, editim zaman ve siiresi Gzerinde mutabakat saglanmasi halindeﬁ
Gonderen Deviet yetkili makami tarafindan teskil edilecek mobil egitim timleri Kabul Eden
Devlette goreviendirilecektir.

3. Gonderen Deviet yetkili makamt, mobil egitim timlerinde gdrevlendirilecek personelin
konusunda uzman subay ve astsubaylardan olusmasini sadlayacaktir.

4. Mobil e§itim timleri, Kabul Eden Devletin bagkentindeki okul, egitim merkezleri ve @
birlikterinde goreviendirilecektir. :
5. " Kabul Eden Devlet; hangi egitim konularinda, ne kadar sire ile mobil egitim timine
ihtiyag duydugunu diplomatik yazigma ile her yil Eyliil ayinda Génderen Deviete bildirecektir.
Bu talepte ayrca; Kabul Eden Devletten egitime katilmast ngérilen personel miktari

egitime katilacak askeri personelinin nitelikleri, egitimin verilecedi okul, egitim merkezleri vel i
birliklerin isimleri ve yerleri ile 6§retmen yardimcilan ile terciman miktari belirtilecekiir. .

6.  Gonderen Devlet; Kabul Eden Devletin taleplerini kargilamay! uygun gdrmesi halinde
mabil egitim timlerinin planlamasini, miteakip yil uygulanmak Gzers, Turkiye-Mogolistan ikil j
askerT iligkiler uygulama planiarina dahil edecektir.

7 Gonderen Devlet, mobil egitim timinin géreve baslamasindan l¢ ay 6nce;
a. Egitim programi,
b. Egitim alaninda hazir edilmesi istenen egitim destek malzemeleri,
c. (")g.retmen yardimeilari, tercimaniar,
¢. Egitilecek personelin ihtiyag duyacag silah, techizat, arag, geregler,
d. Egitim esnasinda uygulanacak egitim teskilatlanmast,

_ e. Egitim alani, dershane, atig alani hususlarini belirleyerek Kabul Eden Devlete '
blldlniecektlr :
8. Mobll-egmm faaliyetleri Ucretsiz olacaktir. Goéndersen Devlet personelinin uluslararas
ulasim masraflari, iage, barinma ve yevmiyeleri Génderen Devletge karsilanacaktir. Kabul ¢
Eden Deviet; mobil egitim timinin barinma ve iagesi igin yer gdsterecek ve her tlrll kolaylid
saglayacaktir.
9. Kabul Eden Devlet, mobil egitim timi personeli igin havaalanindan gdrev bitimine kada
bir ara¢ tahsis edecektir. Barinma yeri ile okul, editim merkezleri ve birlikler arasindaki intika
icin bu aragtan istifade edilecektir.

10 Egitim siiresince, Kabul Eden Devlet personelinin sevk ve idaresi, Gonderen Devle
yetkili makamaﬁc "gerevlendmien mobil egitim timinde olacaktir.

11 Moer egltlm ‘tl'mienmh _planiamasi yapilirken; 3 kisilik bir timin en fazla 40-50 kisilik bi
' ‘na egltlm ve'rebllecegl klstas olarak almacaktlr,m.v




12. Mobil egitim timleri ile yapilacak egitimierde; hedef kitlenin lider personel olmasi esas
alinacaktir. Bu kapsamda mobil egitim faaliyetleri; nazari egitim, uygulamali egitim ve egiti
egitimi seklinde ii¢c asamal: olarak diizenlenecekir.

13. Mobil egitim timleri ile yapilacak egitimler; taraf devietlerin resmi dilleri ile yapilacaktir.

14. Mobil egitim faaliyetine katilan ve basarih olan Kabul Eden Devlet askeri personelin
“ggitim bitirme belgesi” verilecektir.

MADDE - IX
GiZLILiK DERECELI BiLGILERIN GUVENLIGI

1. Gizlilik dereceli bilgi, belge ve malzemelere erigim; s&z konusu bilgi, belge ve
malzemeleri bilmesi gereken kisilerle sinirlt olacaktir. TUm askeri personel, taraf devletlerin
gizlilik dereceli bilgilerinin korunmasi ile ilgili glivenlik dizenlemelerine ve riayet edecekiir.

2. Gizlilik dereceli bilgilere, bu bilgileri yalnizca resmi amag igin kullanacak yetkili kisilerin
erismesine izin verilecektir. Gizliik dereceli bilgiye nlifuz edecek sahsin uygun glivenlik
belgesi olacaktir.

3. Taraflardan her biri kendisine tevdi edilen gizlilik dereceli bilgi, belge ve malzemelere &
diger Tarafca verilene esit bir gizlilik derecesi verecek ve Taraflar bu amagla gerekli glivenlik
dnlemlerini alacaktr, Taraflar arasinda anlasma olmadikga gizlilik dereceli bilgilerin gizlilik
dereceleri iptal edilemez.

4. Bu Protokol'e istinaden, taraf devletlerin birbirlerine verecekleri teghizat, malzeme, teknik
bilgi ve belgeler taraflar arasinda yazill mutabakat sadlanmadan Uglinch bir Ulkeyef
devredilmeyecektir. .

5. isbirl‘ig";i yoluyla elde edilen haber ve bilgilerin tictinci bir likkeye verilmesi, yalnizca ik
devletin yetkili makamiarinin yazih izniyle mumk{n olabilecektir.

6. Askeri bilgilerin glvenligine iligkin - yukarida belirtilen hikiimler bu protokolin sona ;i
ermesinden sonra da gegerli olacaktir.

7. Askeri personel, Kabul Eden Deviette kaldigi sUrece basin ile her torli dogrudan ya da -
dolayli temastan kaginacaktir. :

8 Kabul Eden Taraf, Gonderen Taraf personelinin fiziki glivenliginden sorumlu olacaktir.
MADDE — X
OLAGANUSTU DURUMLAR VE GOREV YASAGI

1. Genel;

Askeri personel ve bakmakla yik{mll olduklari yakintari, GelincG bir Ulke ile silahl
catismaya veya politik faaliyetlere kesinlikle katiimayacaktir. Kabul Eden Deviette i¢ guvenlik
gbreviyle goreviendirimeyecek ve egditim-6gretim igin goreviendirilen personel bu Protokolde
belirlenmis gdrevier disinda gorevlendiriimeyecektir.

2. Gorévlerin Sona erdirilmesi;
s B .“:i‘.-.‘g,‘;_
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Kabul Eden Devletteki yasalara ve yururliikteki mevzuata aykiri hareket eden Gt')nderen;
Devlet askeri personelinin gdrevierine son verilecektir. ' i

3. Geri¢agirma;

a. Gonderen Devlet, diledi§i zaman ve sebep belirtmeksizin, askeri personelini ger?
cagrabilecektir. Kabul Eden Deviet, geri gagirma isleminin miimkiin olan en kisa zamanda
gerceklesmesi igin gerekli tedbirleri alacaktir.

b. Devletlerin birinde savas, silahl gatisma, toplumsal kanisiklik veya uluslararasi Kr
meydana geimesi halinde Gonderen Devletin talebi Uzerine Kabul Eden Devletieki aske
personel, kendi llkesine iade edilecektir.

MADDE - XI
HUKUKi HUSUSLAR
1. Yarg yetkisi; '

a. Askeri personel ve yakinlar, Kabul Eden Devletin yirurilkteki yasalarina ve .
mevzuatina tabi olacaktir.

b. Kursiyer askeri personel; cezai ve inzibati mevzuat bakimindan Kabul Eden Devietin
askeri personeli gibi telakki edilecektir.

c. Cezai yargl yetkisi Kabul Eden Devlete ait olacaktir. Ancak, mahk(miyet halinde;
konuk personel ve yakinlan hakkinda her iki Glkenin ceza ve infaz sisteminde yer almayan
ceza ve infaz usulleri uygulanmayacaktir.

¢. Asagidaki hallerde yargi yetkisi Gonderen Devlete ait olacaktir:

(1) Gonderen Devlet askeri personeli veya yakinlar tarafindan, Gonderen Devietin
malina ve guvenligine karsl iglenen sugclar, :
(2) Egitici, dgretici, danigman veya gbzlemci olarak gonderiimis olan asker]
personelin, gbrevierine iligkin bir eylem veya ihmalinden dodan suglar,

(3) Goénderen veya Kabul Eden Deviet tarafindan yargi hakkinin kullanilacag '
hallerde; kanun icerigi Gonderen Deviet mevzuatinda bulunmayan bir cezayl éngdrmekte &
ise, her iki Ulke ceza mevzuatinda yer alan veya uyum sadlayan bir ceza mevzuatl gegerl "
olacaktir.

2. Tazminat Talepleri;

a. Gonderen Devlet, askeri personelinin bu Protokol'de belirtilen faaliyetlerin icras -f;ﬂ
esnasinda yaralanma, sakatlanma veya hayatlarini kaybetmeleri halinde Kabul Eden
Deviletten hicbir tazminat talep etmeyecektir.

b. Gérev veya egitim sirasinda veya gdrevin ifasi dolayistyla Génderen Devletin askerj
personelinin, Kabul Eden Devletin milkiyeti altndaki mal ve esyalara kasiisiz olarak i
verecekleri zarar, ziyan ve hasarlar igin Kabul Eden. Deviet tarafindan tazminat talep
edilmeyecektir. Kasith olarak meydana gelen zarar, ziyan ve hasariar igin tazminat, sorumiu
personel veya bu miimkiin olmadigi durumlarda Génderen Devletten talep edilecekdir.

c. Gergelk-vg, tizel kisilere ait mal ve esyalara verilen zarar, ziyan ve hasarlar igin kasit
olup olffadigina bakiimaksizin tazminat talep edilebilecektir. Bu tiir zarar, ziyan ve hasarlat
. . *‘m
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sorumlu personel tarafindan, bunun mimkin olmadig! durumlarda Gonderen Devlet
tarafindan tazmin edilecektir.

¢. Meydana gelen kayp, ziyan veya Zzararin kasit ve ihmalden kaynaklanip
kaynaklanmadigini ve tazmin edilmesi gereken para miktarini tespit etmek Uzere, Kab
Eden Taraf Ug kisilik bir bilirkisi heyeti olugturacaktir. Gonderen Taraf, bu heyete gézlemc%
sifat! ile temsilci atayabilir. Bilirkisi heyeti tarafindan incelemenin tamamlanmasini mﬂteakip’?
bir rapor tanzim edilecek ve derhal Génderen Devlet yetkili makamina génderilecektir. 4‘

d. Génderen Deviet yetkili makami, Kabul Eden Devlet yetkili makamini, raporun teblig
tarihinden itibaren U¢ ay iginde, tespit edilen tazminatin kabul edilip edilmedigine dair
bilgilendirecektir. Génderen Taraf yetkili makami, tespit edilen tazminati kabul ettigi takdirdef

bildirilen tazminat tutarini on giin iginde Kabul Eden Taraf Yetkili Makamina odeyecektir:

Taraflar arasinda bir anlagsmazhk halinde Kabu! Eden Devietin - yetkili ve gorevli}

mahkemelerinin verecegi karar nihai olacak ve bu karar her iki Taraf da kabul edecektir.
MADDE - Xii
MALI HUSUSLAR

1. Odemeler ve masraflar;

a. Miitekabiliyet esasina gore editim masraflari Ucretsiz olacak; uluslararasi ulagim
masraflari ve yevmiyeler Génderen Devlet tarafindan karsilanacaktir. Séz konusu asker
personel, miimkiin oldugu hallerde ve Taraflarin yetkili makamlarinin miisaadesi alinmak
suretiyle askeri hava/kara ulasim araglarindan {icretsiz olarak istifade edebileceklerdir ;

istifade usulleri Taraflarin diizenlemelerine uygun sekilde yapilacaktir.

b. Kabul Eden Devlet, Génderen Devlet tarafindan gdnderilen kursiyer askerf personelin

asagida belirtilen masraflarini kargilayacaktir:

(1) Askeri 6grenciler igin; iase, ibate, Kabul Eden Devlet tarafindan belirlenecek
esaslar ve miktar tizerinden harcliklar, egitim-ogretim masraflar ve kendt emsal ddrencilerj |2

icin tespit edilmis istihkaklar Gzerinden giyim ihtiyaclari,

(2) Subay ve astsubaylar icin; Kabul Eden Devlet tarafindan kursiyer subay ve @
astsubaylarin riitbelerine gore belirlenecek, miktar ve esaslara uygun aylik lcret, egitim;
dgretim masraflan ve sadece egitim slresince giyilecek, Kabul Eden Devietin esit rlitbedek i

kursiyer subay ve astsubaylarina verilen istihkaka uygun giyim ihtiyaglart.

c. Gdnderen Devlet askeri personelinin izinfi bulunduklari zamandaki masraflari ve ¢

gorev esnasindaki sahsi harcamalari kendileri tarafindan kargilanacaktir.
2. Sahsi borglar;

a. Askeri personel, hangi sebeple olursa olsun Kabul Eden Devletten ayrilirken sahs
borglarini ve yakinlarinin borglarini ddeyecekti. ‘

b. Acil geri cekilme halinde, askeri personel ve yakinlarinin borglari, daha sonra,
kendilerine riicu edilimek tizere, Kabul Eden Deviet tarafindan diizenlenen faturaya istinaden; |

Génderen Devlet tarafindan ddenecekiir.

AR




olacaklardir.

b. Akit Devletler bu Protokol uyarinca tatbik edilen, ithalat, ihracat, glimrik ve diger mali

hususlart belirleyen yasalarla ilgili olarak yetkinin kétiye kullaniimasini dnlemek igin birlikte
isbirligi yapacak ve gerekii yasal islemieri belirleyecektir. )

MADDE - X1
PERSONEL iLE iLGILi HUSUSLAR -
1. Kursiyer askeri personelin statisi;

a. Egitime katilan perSoneIin tabi olacag! statl, bu Protokollin ilgili maddelerinde
belirtiimistir.

b. Kabul Eden Taraf ve Gonderen Taraf personeli arasinda emir-komuta ve ast—ﬁst
iligkisi olmayacaktir. Ancak biitiin hizmetlerde; genel kabul gdrmis askeri gorgl ve nezake§

kurallarina riayet edilecekdir.

c. Kabul Eden Tarafca, kursiyer askeri personel ndbet hizmetlerine dahil edilmeyecektir.i

¢. Kursiyer askerl personele bir kimlik karti verilecektir. Bu kimlik kart editim dénem
sonunda Kursiyer Askeri Personel tarafindan iade edecektir.

d. Kursiyer askeri personel ve yakinlarinin, diplomatik pasaportlari, ayricaliklar ve

dokunulmaz!iklan olmayacaktir.

2. K‘lyafet'

a. Asken personel gérev yerlerinde kendi milli Gniformalarini giymek zorundadirlar. Bu &
maksatla, kursiyer askerl personel kurs siiresince gerekli olacak ginlik, egitim ve toren E

unlformalarlm da yaninda getirecektir.

b Faahyetlenn icrasi sirasinda, lizumlu hallerde Kabul Eden Deviet, gerekli kiyafet

teghlzat ve malzemeyi sadlayacaktir.

C. Askerl personel, Kabul Eden Devletin gelenek ve goreneklerine sayg! gostermeye

dikkat edecektir.

¢ Taraflar, taninmalarini sadlamak maksadiyla, kursiyer askeri personelin ad\, soyad

ve Ulkesini gosterir plaketleri Uniformalarinda tasimalarini sagdlayacaklardir.

3. Techizat ve malzeme;

a. Egitim siresince hizmet ve faaliyetlerin ylrUtiiimesinde kullanilimak (izere kursiyen -

askeri personele verilen teghizat ve malzeme, egitim yill sonunda geri alinacaktir.

b. Bu techizat ve malzemenin iyi bir sekilde kullaniimas! ve muhafazasindan, asker
personet sorumlu olacaktir.

4, DlSlplm |§Iemler|

a. Askeri persone! ve yakinlari, Kabul Eden Devletin {ilkesine girig ve gikista ve bu &
tilkede bulunduklan siirece, Kabul Eden Devletin yurlrllikteki vergi mevzuatina tab :




b. Kursiyer askeri personel, disiplin cezalari yéniinden Kabul Eden Devletin mevzuat
cergevesinde islem gorecektir.

¢. Kidemli askeri personel;

(1) Kabul Eden Devletin birlik ve kurumiarinda gérev yapan astiarinin, Kabul Eden
Devletin yasal mevzuatina ve gérev yaptiklan birlik ve kurumlarin kurallarina uymalarini
saglamaktan sorumludur.

(2) Gorev yaptigi birlik veya kurumun komutani veya amiri ile kendi grubu arasindg
irtibati temin edecektir.

(3) Gonderen Devletin yetkili makamlari ile irtibati saglayacaktir.
5. izinler;

a. Kabul Eden Devletin galigma saatlerine ve Kabul Eden Devletteki emsallerine
uygulanan esaslara uygun olarak verilecektir.

b. Kabul Eden Deviet Ulkesi dahilindeki garnizon digi izinler Kabul Eden Deviet yetkili |:
makaminin uygun gérmesi halinde kursiyer askeri personelin egitim gdrdugl birlik, kurum ve L
tesisin amiri tarafindan verilecektir.

¢: Kabul Eden Devlet (ilkesi dahilindeki garnizon igi izinler kursiyer askeri personelin
editim gordugu birlik, kurum ve tesisin amiri tarafindan verilecektir.

¢. Kabul Eden Devlet lilkesi haricinde kullanilacak izinler her iki llke yetkili makamlar
arasinda varilacak mutabakata uygun olarak Goénderen Devlet yetkili makamlarinca i’
verilecektir. ' '

d. Kursiyer askeri personelin izin planlamalarinda; kurs ve egitim faaliyetlerin
engellememesi kosuluyla, Kabul Eden Taraftaki emsallerine uygulanan esaslara uygun =
olarak, Génderen ve Kabul Eden Taraf devietlerinin milli ve dini bayramlar ile sGmestr tatil 5
g6z 6niinde bulundurulacaktir. '

e. Kursiyer asker? personelin ilkelerinde gegirdikleri izinlerden zamaninda dénmeleri
Gonderen Devlet yetkili makami tarafindan saglanacak ve Génderen Deviet yetkili makamp g
bu konuda gerekli tedbirleri alacaktir.

f. Kursiyer askeri personelin 20 giine kadar alacaklari istirahat ve sihhi raporlarm.
uygulanmasina, Kabul Eden Devlet yetkili makaminin prensipleri dahilinde egitim gérdugu
birlik, kurum ve tesis amiri tarafindan, 20 giinden fazla alacaklan istirahat ve raporlan Kabu}
Eden Devlet disinda gegirmek istemeleri halinde ise ne yapilacagina Génderen Devlet yetkilt
makaminin uygun gdrmesi halinde Kabul Eden Devlet yetkili makaminca karar verilecekdir. :

6. Vefat;

Askeri personelin veya yakinlarinin vefat etmeleri halinde, Kabul Eden Devlet, Gonderen
Devletin yetkili makamini hemen haberdar edecek ve miiteveffanin cenazesini Gonderen
Devletin en yakin havaalanina naklini saglayarak gerekli sihh tedbirleri alacaktir. Harcamala
Gonderen Devlet tarafindan karsilanacaktir.




MADDE-XIV
SAGLIK HIZMETLERI

1. Askeri personel ve yakinlar; Kabul Eden Devletin ayni seviyedeki-askeri personeling

saglanan muayene ve dis bakimindan {icretsiz yararlanacaklardir.

2. Uzun sureli tedavi, ilag ve diger her tirii saghk hizmet harcamalari ve askeri personej

veya yakmlarlnln' tedavi ihtiyaci nedeniyle Ulkesine génderilme masraflari, Gonderen Deviet

tarafindan odenecektir.

3. Sivil Kurumlardan saglanan saglik hizmetlerine iligkin her tirli gider personel tarafindan
Gdenecektir.

MADDE-XV
SOSYAL HIiZMETLER

1. Askeri personel ve yakinlari, Kabul Eden Devletteki emsallerinin tabi oldugu statt;ﬁf
dahilinde; orduevleri, ordu pazarlari, kantin, tabldot ve is ocaklart gibi sosyal ve idar

hizmetlerden yirirlikieki mevzuata uygun olarak faydalanacaklardir.

2. Kursiyer askeri personel Kabul Eden Devletin kendi kursiyerlerine istirahat ve bog

zamanlarinda sagiadi§i imkanlardan faydalanacaktir.
MADDE-XVI
GUMRUK VE PASAPORT ISLEMLERI

1. Askeri personel ve yakinlari, Kabul Eden Devietin Ulkesine giriste ve ¢ikigta ve bu
{ilkede bulunduklarn slire boyunca Kabul Eden Devletin yiriirlitkteki pasaport ve giimriik ile 3
ilgili mevzuatina tabi olacaklardir. Ancak, Kabul Eden Devlet kendi mevzuati ¢ergevesinde &

mumkuin olan kolayli§i saglayacaktir.

2. Askeri personel ve yakinlari, Kabul Eden Devletin sinirlari igerisinde, yabanciarin

tkamet ve seyahatlerine iliskin kanun hikimlerine tabi olacaklardir.
MADDE-XVIl
DIGER HUSUSLAR

1. Bu Protokollin uygulanmasi sirasinda ortaya c¢ikan/kargilagilan ve Protokol'de

diizenlenmeyen konular hakkinda Temel Anlagma esaslar uygulanacaktir.

2. Bu Profokolde tanimlanmayan kavramlar hakkinda Temel Anlagma’da yer alan tanimla
esas alinacaktrr. |

3. Bu Protokol'in hiikiimleri Taraflarin diger uluslararasi anlagmalardan dogan taahhtlerin
etkilemeyecek ve diger devletlerin ¢ikarlarina, giivenliklerine ve toprak bitinllklerine karg
Kullaniimayacaklif..
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 dnce, protokoliin feshini yazili olarak bildirmedikleri takdirde, isbu Protokol birer yillik 5

MADDE - XVill
UYUSMAZLIKLARIN G6ZUMU, TADIL VE GOZDEN GEGIRME

1. Taraflar; bu Protokol'lin yorum ve uygulanmasindan dodan uyusmazliklar gorugmele
yolu ile ¢oziime kavusturacaklardir. Bu durumda bildirimin yapildig tarihten itibaren en gec;
(30) giin icinde gdérismelere baslanacaktir. Uyusmazliklarda uzlagma icin herhangi b.,
Gclncl  kisi, kurum, devlet, ulusal ve uluslararasi mahkeme veya hakeme
bagvurulmayacaktir.

2. Taraflardan herhangi biri, gerektiginde yazili olarak bu protokoliin degistirilmesi veya i
gbzden geciriimesini dnerebilecektir. Yazil bildirimin yapildigi tarihten itibaren 30 giin icinde |
gbriismeler basglayacaktir. 1

3. Bu gériismelerden (90) giin iginde bir sonug alinamazsa, Taraflardan her biri (30) gun :
icinde yazih bir bildirimle protokolli sona erdirebilecektir. Bu durumda, yazili bildirimin
yapilmasindan &énce basglatilan egitim ve &gretim sonuglanincaya kadar bu Protoko
hikiimleri gegerli olacaktir.

4. Uzerinde mutabik kalinan tadil veya degisiklik teklifleri ise XX inci maddedeki (onay ve ;.
yiriiriige girig) hikim geredi yirirlige girecektir.

MADDE — XiX
Y{RURLUK SURESi VE SONA ERDIRME

1. Bu Protokol'iin yiiririik silresi iki deviet arasinda imzalanan Temel Anlagma yuririlikte
kalmak sartiyla bir (1) yildir. Taraflar; bu (1) yillik siirenin bitiminden en az doksan (90) giin &

stirelerle yiiriirliikte kaimaya devam edecektir. Temel Anlagma yUriirliikten kalktig takdirde g
ise, bagkaca bir isleme gerek kalmaksizin bu Protokol kendiliginden yiruritkten kalkmig
olacaktir.

2. Taraflardan biri diger Tarafin bu Protokolin hiklimlerine uymadigl veya uyamadig ESF
sonucuna vardidi takdirde, tek tarafli olarak yazili 6n bildirimde bulunabilir. Sona erdirme, bu
yazili 6n bildirimin alinmasindan (90) gun sonra gecerli olacaktir. Protckolin sona ermes
durumunda, halihazirda devam etmekte olan faaliyetler, tamamlanincaya kada
surdiriilecektir.

MADDE ~ XX
ONAY VE YURURLUGE GIRiS

isbu Protokol; Taraflarin, Protokoliin yiriirlige girmesi icin gerekli-ig hukuki usullerir
tamamlandigint birbirlerine diplomatik yollarla bildirdikleri son yazili bildirimin alindig1 tarihte
yUrurltige girecektir.




MADDE - XXI
METIN VE iIMZA

1. Bu Protokol: her biri ayni derecede hukuki gecerlilije sahip olmak (zere, Turkce
Mogolca ve Ingilizce dillerinde ikiser nlisha olarak tanzim ediimistir. ihtilaf halinde, ingilizc _

metin gecerli olacaktir.

2. Yukandaki hikiimler muvacehesinde bu Protokel kendi hikimetlerince gerektigi gib
yetkilendirilen ve altinda imzalari bulunanlann sahitliginde ikiser nUsha olarak yapilmig ve
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PROTOCOL ON COOPERATION CONCERNING FIELDS OF EDUCATION AND
TRAINING BETWEEN GENDARMERIE GENERAL COMMAND ON BEHALF OF THE

. GOVERNMENT OF REPUBLIC OF TURKEY AND INTERNAL TROOPS ON BEHALF OF

THE GOVERNMENT OF MONGOLIA

The Gendarmerie General Command on behalf of the Government of the Republic of

:_:“Turkey and the Mongolian Internal Troops on behalf of the Government of Mongolia
- (hereinafter referred to as “Parties”);

Taking into consideration of the provisions of the Cooperation Agreement signed on 7

. April 1997 between the Ministry of Interior of the Government of the Republic of Turkey and

he National Police Agency of Mongolia,

The Military Cooperation Agreement signed on 2 December 1999 between the

' Government of the Republic of Turkey and the Government of Mongolia,

The Military Training Cooperation Agreement signed on 2 December 1999 between

" | the General Staff of the Republic of Turkey and the General Staff of the Armed Forces of
| Mongolia (hereinafter referred to as the “Principal Agreement’); ‘

Taking as a base the principle of reciprocity and sovereignty equivalence of the

' States and confirming that the training cooperation, which the Parties shall initiate within their

egal duties and responsibilities, shall not only contribute to the peace, stability and security

‘around the world and particularly in their regions, but also it shall make contribution to the

common interests of both States,

Bearing in mind the importance of carrying on the mutual cooperation in the fields of

' education and training;

Have agreed on the following issues:
ARTICLE - |
DEFINITIONS
Of the terms in this Protocol,

1. “Sending State” refers to the State that sends personnel, material and equipment to the
Receiving State with the purpose of implementing the Protocol.

| 2. “Receiving State” refers to the State that accepts personnel, material and equipment of
the Sending State with the purpose of implementing the Protocol.

3. “Military Personnel” includes the military trainee personnel and military perscnnel on
duty of one of the Parties.

4. “Military Trainee Personnel” defines the military personnel whom one Party sends in
order to have them educated and trained in the education and training institutions of the

other Party.

_ 5. “Military Personnel on Duty” defines the military personnel that has been excluded from
' the definitions stated in the 4th paragraph of this article and whom one Party sends to the
‘units and institutions of the other Party in order to carry out the cooperation activities
anticipateg.irthie, Protocol

,w' I

6. “C mmander oraCompetent Superior” defines the commander of the unit and
> GCompetent superior of the facility at the place where the military




ef‘fpersonnel of the Sending State shall deploy in pursuant to the current legislation of the
"/ Receiving State.

§¢7. “Senior Military Personnel” defines the most senior personnel appointed among the
: military personnel in accordance with the legislation of the Sending State in order to conduct
' rthe activities of the personnel of the Sending State.

-1 8. “Relatives” express the family members (wife and children) whom the military personnel
7 of the Sending State are obliged to take care in accordance with the legisiation of their
' countries.

. 9. “Education and Training Cooperation” refers to the exchange of equipments, materials,
~ -technical information, documents, personnel, and experiences on education and training and
£ -other activities related to cooperative matters.

:10. “Consultative Service” is the service which is provided by the military personnel of the
- Sending State in the Receiving State for transferring information and experience on
- iieducation-training and technique-logistics issues.

11. “Education and Training Institutions” express the schools, training centers, training
| units and other units that could provide training.

12. “Mobile Training Team” expresses the expert “military personnel on duty” who shall be
assigned by the Sending State at the Receiving State, based on the reciprocal agreement
11 which shall be on the number of the personnel, training subjects, training time and period.

ARTICLE -1l
AlM

The aim of this Protocol is to define principles, responsibilities and subjects of the
. implementation of this Protocol related to the education and training, which the military
rainee personnel of the Parties shall be reciprocally given at the education and training
nstitutions, and the assignment of mobile training teams.

ARTICLE - {Hl
SCOPE

This Protocol covers the cooperation principles, its framework, which will be
established between the Parties, fraining institutiods, units and the military trainee personnel,
‘who shall be trained and educated at the above-mentioned institutions and units, and the
trainer personnel, and also the duties and respojnsibilities and training principles, training
activities to be arranged by means of the mobile training teams of the concerning Parties.

ARTICLE ~- IV
COMPETENT AUTHORITIES AND POINT OF CONTACTS

1. The competent authorities for the implementation of the Protocol:

In Turkey: Gendarmerie General Command of the Republic of Turkey,

In Mongolia: Internal Troops Command of Mongolia

. ‘2. The point of contacts for the Protocol:

In Turkey: The Embassy of Mongolia in Ankara

In Mongolla Thg Embassy of the Republic of Turkey in Ulaanbaatar.




|24
E‘z
62
&
o]

e

1. Reciprocal visits to units, headquarters and institutions,

2 Participation to training (including language training), education, conferences, seminars,
- and other scientific activities which shall be provided reciprocally at schools, training centers,
‘= and units of the Parties,

| other mobile training team assignments on military enforcement duties that could be needed.

.| competent authorities of both Parties.

- L framework of the provisions of the Protocol and shall be signed by the Parties through
. | reciprocal correspondence, the Parties shall provide education and training service for the
= Emilitary trainee personnel at their schools, units and facilities.

2. In this plan, the Parties shall establish the types of the courses and the number of
E participants to be accepted, the suggestions for courses, requirements for pamcspatlon
" | qualities of military trainee personne!, duration of courses, the centers where the courses

ARTICLE -V
EDUCATION-TRAINING AND OTHER COOPERATON AREAS

The Parties shall reciprocally establish cooperation in the below-mentioned areas:

3. Assignments of mobile training teams for interior security training and training on
ntervention in social incidents, hostage rescue and anti-terrorism operations training, special
operations training, critical facility security training, close guard training, and if agreed on,

4. Organizing courses, seminars, and conferences on detection and destruction of explosive
material, fight against terrorism, public security and crime investigation and making exercises
by special operation units,

5. On-duty training that shall be provided at the units, headquarters and institutions of both

6. The reciprocal courses that shall be provided by the schools, training centers, and units
of the Parties,

7. The reciprocal assistance on developing the equipment and the training auxiliary
materials to be used in the training,

8. Other education and fraining activities that shall be needed upon the agreement of the

ARTICLE - VI

PLANNING PRINCIPLES CONCERNING THE COOPERATION ON EDUCATION
AND TRAINING

1. In the context of “annual implementation plan” which shall be prepared within the

shall be provided, the contents of the courses and other technical issues on a yearly basis.

3. The Parties shall send their proposals until March concerning the courses fo which the
military trainee personnel could aftend, so that such proposals might be included in the
planning of next year.

4. The Parties shall send their military trainee personnel to each other reciprocally for
education and training in numbers and qualifications agreed on.

5. The military trainee personnel shall be selected by the Sending State in accordance with
the capabilities of the Receiving State and the fields of cooperation.

6. The activities such as visits, on-duty training, short-term mobile training activities,
conferences, and exercises, which are stated in Article V titled “Education and Training and
the Other Fields of Cooperation”, shall be performed in conformity with the principle of
reciprocity framework if agreed upon the result of the correspondence between the Parties.




ARTICLE - Vi

PRINCIPLES OF IMPLEMENTATION CONCERNING THE COOPERATION ON
EDUCATION AND TRAINING

1. The training, education and courses shall be rendered in the language of the Receiving
State.

';32. The military trainee personnel shall be provided the same education and training with the
trainees having equivalent status and shall be subject to similar measurement and evaluation

principles.

3. The Receiving State, by asking the opinions of the Sending State, shall determine which
courses and trainings the military trainee personnel will be exempt from and what sort of
program will be applied to them during the time coming out from the excused courses and
trainings.

4. In exceptional cases, the plans and programs concerning the training and education to be
provided, training subjects, duration of training, dates of starting and ending of training, the
qualifications of participants, the procedures for evaluation and measurement, and the other
issues related to training shall be determined together with the competent authorities of both
Parties.

5. The competent authorities of the Sending State shall ensure that the military trainee
personnel shall be present at the Receiving State for education and training before the

courses begin at a time designated by the Receiving State.

11 6. The military trainee personnel shall be sent to the Receiving State after obtaining a

“medical report” to be taken from a full-equipped hospital in their country.

7. The military trainee personnel, apart from the issues explained in the Principal
Agreement and this Protocol, shall be obliged to obey the legislation that arranges the
education and training activities in the same way as the personnel of the Receiving State. In

order to inform the military trainee personnel of these issues, the necessary information shall
51 be provided before the courses start.

8. The diplomas to be awarded to the military trainee personnel at the end of the training
- | shall be issued by the competent authorities of the Receiving State. In case of a failure, a
: | document stating the failure shall be given.

119, At the schools, fraining centers and units of the Receiving State, the situation of the

personnel whom it is considered to be useless to continue the education and training due to

& | failure, lacking discipline and sanitary insufficiency within the legislation and principles of the
1 | Receiving State shall be reported to the competent authorities of the Sending State through
2 [ the competent authorities of the Receiving State. Following the reporting, the process on
* ! severance from the training and termination of the education and training shall be applied. If
= | there are convenient conditions in respect of the training period, a new student may be

acCepted instead of the personnel that have sent back to their country. The personnel about
whom the process of severance from the training and termination of the education and
training has been applied shall not be sent again in order to have education and training.

10. The course subjects that require the national secrecy of the parties could be restricted by
the Receiving State.

11. The competent authority of the Sending State, with a written notification, shall call back
|ts multary tralnee personnel in the Receiving State. In this case, the competent authority of




he Receiving State shall take the necessary measures for the procedures as soon as
ossible. '

ARTICLE - Vil
PRINCIPLES ON THE ASSIGNMENT OF THE MOBILE TRAINING TEAMS

1. Mobile training activities may be organized on the fields of cooperation pointed out in
|'Article V (Fields of Cooperation in Training and Education) in accordance with the
. ;implementation programs if requested by the Parties.

2. If there is a reciprocal agreement on training subjects, the time and the duration of the
| training, the Mobile Training Teams, which shall be established by the competent authority of
he Sending State, shall be assigned to the Receiving State.

3. The competent authority of the Sending State shall ensure that the personnel to be
assigned to the mobile training teams comprise of officers and NCOs, who are experts on
| their fields.

4. The mobile training teams shall be commissioned at the schools, training centers, and
: units at the capital of the Receiving State.

11 5. The Receiving State shall report to the Sending State in every September with diplomatic
11 correspondence stating on which fraining subjects and for how long it requires the mobile
training team. Additionally, in this correspondence, the amount of the personnel who have
been anticipated to join the training, the prerequisites of the military personnel of the
Receiving State to participate the training, the names and locations of the schools, training
centers and units at which the training shall be provided and also the amount of deputy
nstructors and interpreters shall be stated.

8. In case of considering the requests of the Receiving State as acceptable, the Sending
1 State shall include the mobile training teams planning into the Turkey-Mongolia bilateral
military affairs implementation plans in order to be implemented in the following year.

7. The Sending State, three months before the mobile training team starts working, shall
i | determine the followings and report them to the Receiving State.

a.  Training program
b. Training Support Materials required to be present in the training area.
c. Deputy instructors, interpreters

d. Weapons, equipments, tools and vehicles that the personnel to be trained will be in

e. Training organization to be implemented during the training
f. Training field, classroom, firing range.

-1 8. The mobile training activities shall be free of charge. The international transportation
expenses, board and lodging and daily wages of the personnel of the Sending State shall be
met by the Sending State. The Receiving State shall determine a place for the board and
lodging of the mobile training teamand every kind of facilitation shall be provided.

8. The Receiving State shall allocate a vehicle for the personnel of the mobile training team
from the airport until the end of the duty. The vehicle is benefited for the transportation
between the lodging place and the schools, training centers and units.

10. During .thg“training, the conduct and administration of the personnel of the Receiving
State shall be performed by the Mobile Training Team assigned by the Competent Authority
of the ;Segn_diry_g_j%ta_te,




11. While planning the mobile training teams, a three-person team providing training for a
personnel group of not more than 40-50 persons shall be taken as criteria.

12. In the trainings to be carried out with the mobile training teams, the target mass being
leader personnel shall be taken as a base. In this context, the mobile training activities shall
be organized in three steps namely; theoretical training, practical training and trainer training.

13. The trainings carried out with the mobile training teams shall be performed in the official

-t languages of the state parties.

14. The military personnel of the Receiving State, who have participated the mobile training
team and been successful, shall be awarded a “training completion certificate”.

ARTICLE - IX
SECURITY OF CLASSIFIED INFORMATION

+l1. Accession into classified infor[nation, documents and materials shall be limited to the
persons who should be aware of the mentioned information, document and materials. All
military personnel shall obey the rules and security regulations of state parties on the
protection of classified information.

2. Only the competent persons who shall use the classified information for an official
purpose shall be allowed to access into them. The person who shall access into the
classified information shall have the appropriate clearance.

3. Each of the Parties, with regard to the classified information, documents and materials
deposited to themselves, shall determine a classification for these documents as equal as
the one determined by the other party; to this effect, the Parties shall take necessary security
measures. Unless an agreement is reached between the Parties, the classification leve! of
the classified information cannot be cancelled.

4. In accordance with this Protocol, the equipments, materials, technical information and
-~ ' documents, which state parties shall give to each other, shall not be handed over to a third
+ | country without the written agreement between the Parties.

&
- 15, 1t shall be possible to give the information and news acquired through cooperation to a
4 | third country only with the written permission of the competent authorities of both states.

8. The above-mentioned provisions on the security of the military information shall be valid
4 | even after the termination of this Protocol.

7. The military personnel shall avoid from any sort of direct or indirect contact with media
| | during the period they stay in the Receiving State.

8. The Receiving State shall be responsible for ensuring the physical safety of the
- : personnel of the Sending Party.

' ARTICLE — X

EXTRAORDINARY SITUATIONS AND DUTY FORBIDDING

General:

The military personnel and their relatives shall no way participate in armed conflicts or
political.. acﬂv’rtres carried out with a third country. They shall not be assigned for duty of
mternal securlty in® the Receiving State and the personnel assigned for education- training
ot be. appomted to carry out the other duties excluding the ones stated in this Protocol.




‘2. Termination of the assignments;

The assignments of the military personnel of the Sending State, who act dontrary to the

;laws and regulations in force in the Receiving State, shall be terminated.

‘ 3. Calling back:

a. The Sending State shall call back its military trainee personnel whenever it wants and

.| without indicating any reason. In such a situation, the Receiving State shall take necessary
_ measures in order that the calling back procedure realizes as soon as possible.

b. In case war, armed conflict, social turmoil or international crises emerge in one of the
states, upon the request of the Sending State, the military personnel in Receiving State shall
be returned to their countries.

ARTICLE - XI
JUDICIAL ISSUES

. Jurisdiction power;
a. The military personnel and their relatives shall be subject to the laws and regulations
in force of the Receiving State.

b. The military trainee personnel, in respect of penal and disciplinary legislation, shall be
considered as the military personnel of the Receiving State.

¢. The penal jurisdiction power shall belong to the Receiving State. However, in case of
condemnation, the penal and execution procedures concerning the guest personnel and their
relatives that do not take place in the penal and execution systems of both states shall not be

implemented.

d. Inthe below~mentioned situations, the jurisdiction power shall belong to the Sending
State.

(1) The crimes committed by the Sending State’s military personnel or their

o | relatives solely against the properties and security of the Sending State.

(2) The crimes arising from an activity or negligence on the duties of the military

- personnel that have been sent as a trainer, instructor, consultant or cbserver.

(3) In cases where the right of judging is to be executed by either Sending or

Receiving State; if the content of the concerning law put forwards a punishment that does not
i | exist within the Sending State’s Legislation, then a punishment legislation, which exists in or

in line with the punishment legislation of the both States, will be effective.

2. Indemnity claims

a. The Sending State shall not request any indemnity from the Receiving State in case
that the military personnel of the Sending State are wounded, become disabled and lose
 their lives during the performance of the duties described in this Protocol.

b. in case any of the military personnel of the Sending State inflicts any loss, harm or
- damage unintentionally on the property and materials owned by the Receiving State while or
“due to performing any task or training services, no indemnities shall be claimed by the
ngeiv'i;[igi-Sitii;t’e;},,_For any loss, damage, or harm inflicted intentionally, indemnity shall be
gfaimed from the responsible personnel or, f it is not possible, from the Sending State.




“:  c. Indemnity might be claimed on any loss, harm, or damage inflicted on the properties
- land materials owned by private or legal persons, no maiter whether intentionally or
nintentionally. Such loss, harm, or damage shall be indemnified by the responsible
. personnel, if this is not possible, by the Sending State.

| d. The Receiving State shall form an expert- delegation of three people in order to
i fdetermine whether the loss, harm, or damage has been infticted intentionally or negligently or
' not, and the amount of money to be indemnified. The Sending State is authorized to assign a
i representative as an observer to that delegation. A report shall be prepared and sent to the
. Icompetent authority of the Sending State immediately after the analysis is completed by the
' delegation.

. e. The competent authority of the Sending State shall inform the competent authority of
ithe Receiving State whether they agree to the indemnity determined or not within three
., months after the report is conveyed to them. If the competent authority of the Sending State
b "agrees to the amount of the indemnity determined, it shall liquidate the amount of indemnity
~ 'to the competent authority of the Receiving State within ten days. In case of a dispute
||| between the Parties, the decision given by the authorized courts of the Receiving State shall
- be final and both Parties shall consent to it.

ARTICLE - Xil
FINANCIAL ISSUES

Payments and expenditures:

a. In accordance with the principle of reciprocity, the training expenditures shall be free
of charge; the international transportation expenditures and the daily wages shall be provided
by the Sending State. The military personnel concerned shall be able to benefit from the
i military air/land transportation vehicles free of charge if it is possible and on condition that
. permission is taken from the competent authorities of the Parties. The procedures for
| benefiting shall be determined in accordance with the regulations of the parties.

| b. The Receiving State shall meet the following expenditures of the military trainee
|t personnel who are sent by the Sending State:

2 (1) For cadets: Board and lodging, allowances that are to be determined in
& jaccordance with the principles and amount set by the Receiving State, education-training
| expenditures and clothing needs that are to be in conformity with the allowances determined
|t for their own cadets;

: (2) For officers and non-commissioned officers: A monthly wage that are in
\! conformity with the amount and principles which are to be determined by the Receiving State
according to the ranks of the trainee officers and non-commissioned officers, education-
training expenditures, and clothing needs which are to be in conformity with ihe allowances
| that are given to the trainee officers and non-commissioned officers of equal rank of the
Receiving Party and which are fo be worn only during the training period.

c. The expenditures that the military personnel of the Sending State have made during
the time they are on leave and the personal expenditures that they have made during the
| | time they are on duty shall be met by themselves.

) Personal debts:

) *-*é.‘:v.'-ifh"el'-r'?‘i‘:i‘iitary personnel, no matter what the reason is, shall pay the debts of their own
and of theirli"élativ'e,s while leaving the Receiving State. ‘

R e




b. In case of urgent withdrawal, the debts of the military personnel and their relatives
“shall be paid by the Sending State based on the bill arranged by the Receiving State on

ondition that the debt shall be returned to the personnel concerned.
Taxes: _
a. The military personnel and their relatives shall be subject to the tax legislation which

1s in force in the Receiving State while entering and leaving the country of the Receiving
' State and during the time they stay in that country.

“i  b. The Signatory States shall cooperate and determine the necessary legal proceedings

n order to prevent the misuse of the authority which is practiced according to this Protocol
and which is related to the laws that define the exemptions on imports, exports, customs and
other financial matters. '

ARTICLE - Xili
ISSUES RELATED TO THE PERSONNEL
_ The status of the military trainee personnel:

a. The status to which the personnel who participate in the training shall be subject has
been determined in the related articles of this Protocol.

personnel of the Receiving State and those of the Sending State. However, it is necessary to
respect the generally accepted codes of military courtesy and etiquette during all services.

c. The military trainee personnel shall not be included in on-duty services by the
Receiving State.

d. An identity card shall be given the military trainee personnel. This identity card shall
be returned by the military trainee personnel at the end of the training pericd.

e. The military trainee personnel and their relatives shall have no diplomatic passports,
privileges or else immunities.

112, Clothing:

a. The military personnel must wear their own national uniforms in their duty stations. To

that end, the military trainee personnel shall bring daily uniforms, training clothes, and mess
| dresses which will be needed during the courses.

b. During the performance of the activities, The Receiving State, if it is necessary, shall
provide the necessary clothes, equipment and materials.

¢. The military personnel shall take care to show respect to the customs and traditions

| of the Receiving State.

d. The Parties shall ensure that some plaques which display their names, surnames and
countries in order to ensure being recognized shall be affixed to the uniforms of the military
trainee personnel.

3 Equipment and materials:

a. The equipment and materials which are given to the military trainee personnel to be
 used in the performance of the services and activities during the training shall be taken back
at the end of the training year.

b.. Thg military personnel shall be responsible for using and maintaining those
?qui;jme‘ariﬁf.a _,,Qjaigrials in a good way.

b. There shall be no command and control and junior-senior relationship between the o
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a. The military personnel shall obey the orders and instructions that are practiced in
itheir troops, headquarters and institutions and they are liable to implement the conditions of
them

b. The military trainee personnel shall be treated within the framework of the legislations
, of the Receiving State with respect to the disciplinary punishments.

c. The senior military personnel:

(1) Shall be responsible for ensuring that his/her subordinates who serve in the
iunits and institutions of the Receiving State comply with the legislations of the Receiving
}State and the rules of the units and institutions in which they serve.

1 (2) Shall provide the contact between the commander or the chief of the unit or
1 nstitution in which he serves and his own group.

(3) Shall provide the contact with the competent authorities of the Sending State.

115, Leaves:

d a. Shall be granted in accordance with the working hours of the Receiving State and the
i principles that are applied for the equivalents of the Receiving State.

b. The permissions for leaving the military garrison within the country of the Receiving
.State shall be granted by the chief of the unit, institution and facility in which the military
trainee personnel is trained if the competent authority of the Sending State deems it
appropriate.

c. The permissions for inside the military garrison within the country of the Receiving
- State shall be granted by the chief of the unit, institution and facility in which the military
. | trainee personnel is trained.

d. The leaves that are to be spent outside the country of the Receiving State shall be
granted by the competent authorities of the Sending State in accordance with the
understanding which is to be reached between the competent authorities of the both
| countries.

e. National and religious days in addition to term holidays of the Sending State and the
| Receiving State shall be taken into consideration while scheduling the leaves of absence of
: | the military trainee personnel just as it is applied for their equivalents in the Receiving State
5 on condition that such holidays do not hinder the Personnel from attending the courses and
E‘é training activities.

f. The Sending State shall ensure that the military trainee personnel shall return from
their holidays, which they have spent in their country, on time and the Sending State shall
take the necessary measures on this issue.

g. The decision as to the implementation of the rests and medical reports up to (20)
twenty days shall be taken by the unit, institution and facility in which the military trainee
personnel is trained within the principles of the Receiving State and if they wish to spend the
rests and medlcal reports over (20) twenty days outside the Receiving State, the decision as

all'be.done shall be taken by the competent authorities of the Receiving State on
condltlon that the bempetent authorities of the Sending State deems it appropriate.
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SLELT;

In case of the death of the military personnel or their relatives, the Receiving State shall

nform the Sending State of the death as soon as possible and take necessary medical

measures by providing the transportation to the nearest airport of the Sending State. The
expenditures shall be paid by the Sending State.

ARTICLE - XIV
MEDICAL SERVICES

1. The military personnel and their relatives shall benefit from medical treatment and dental
* | care provided for the counterpart personnel of the Receiving State free of charge.

2. The expenditures for the long-term treatment, medicine, and any other medical services
and the expenses for the transportation to their own countries of the military personnel or his
relatives in need of treatment, shall be paid by Sending State

3. All the expenditures on medical services pro‘vided? by civilian institutions shall be paid by

ARTICLE — XV
SOCIAL SERVICES

1. The military personnel and their relatives shall benefit from the social and administrative
services such as officer’s clubs, commissaries and canteens, dining halis and work centers in
accordance with the legislation in force within the status to which their counterparts in the
< | Receiving State are subject to. |

2. The military trainee personnel shall benefit from the opportunities that the Receiving
State provides to his own trainee personnel during the relaxation and spare times.

ARTICLE - XVI
PROCEDURES FOR CUSTOMSi AND PASSPORT

-1 1. The military personnel and their relatives shall befsubject to the legislations in relation to
passport and customs which are in force in the Receiving State while entering and leaving
the country of the Receiving State and during ihe time they stay in that country.
Nevertheless, the Receiving State shall provide the jmeans of convenience possible within
+ | the framework of its legislation.

2. The military personnel and their relatives shall be subject to the provisions of the law on
_ | the residence and traveling of the foreigners within the boundaries of the Receiving State.

ARTICLE - XVil
OTHER ISSUES

1. In respect of the issues which emerge/are faced with during the implementation of this
Protocol and about the issues which have not been arranged in this Protocol, the principles

of the Principal Agreement shall be applied.

&
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. With respect to concepts which are not defined in this Protocol, the definitions which

;ment|oned in the Principal Agreement shall be accepted as a base.

‘3. The provisions of this Protocol shall not affect the undertakings of the Parties arising from
the other international agreements and shall not be used against the interests, securities and
vterrltonal integrity of the third countries.

‘ ARTICLE — XViil
SETTLEMENT OF DISPUTES, AMENDMENTS AND REVISION

 The Parties shall settle the disputes which arise from the interpretation and

-implementation of this Protocol through negotiations. In that case, the negotiations shall

begin within maximum (30) days after the notification. In case of dispute, the Parties shall not
apply to a third person, institution, state, national and international court or arbitrator for
reconciliation. '

2. Each Party shall be entitled to propose in written form that this Protocol be amended or

,:_“:revised when necessary. The negotiations shall begin within (30) days after the written
. | notification.

3. In case a compromise cannot be reached at the negotiations within (90) days, each Party
might be entitled to denounce the Protocol through a written notification within (30) days. In
that case, the provisions of this Protocol shall be in force until the training and education,
which were being presented at the time when the written notification was made, are
completed.

4. The proposals for amendments or changes which are agreed upon shall enter into force
in accordance with the provision in Article XX (Approval and Entry into Force).

ARTICLE - XIX
VALIDITY PERIOD AND ANULLMENT

1. The validity of this Protocol is one (1) year on condition that the Principal Agreement
signed between the two countries is to be in force. This Protocol shall continue to be in force
for one-year period, unless the Parties notify the annulment of the Protocol in written form at
least ninety (90) days before the one (1) year period ends. If the Agreement is annulled, this

Protocol shall automatically be rendered null and void without any further procedures.

2. If one of the parties decides that the other is not obeying or cannot obey the provisions of
= [ this Protocol, it may make a prior written notification unilaterally. The annulment shall be valid

ninety (90) days after this prior notification is received. In case of annulment of the Protocol,
the activities of the present time shall be continued until they are completed.

ARTICLE - XX
APPROVAL AND ENTRY INTO FORCE

This Protocol shall enter into force at the date when the last written ratification is obtained
via dlplomat "j:c;hannel that the necessary internal legal procedures are completed for entry
|n1:o force of the Protocoi




ARTICLE - XXl

TEXT AND SIGNATURE

. This Protocol has been prepared in Turkish, Mongolian and English Languages in two
opies, all of which have equal legal authenticity. In case of any dispute, the English text
shalt be valid.

12 Inthe presence of the above mentioned provisions, this Protocol has been prepared in two
opies before the testimony of those who are authorized accordingly in conformity with their
r ‘own provisions and whose sighatures are produced below and signed on..13 Kanm 201 2in
L Ulesabaatar

ON BEHALF OF THE GOVERNMENT ON BEHALF OF THE}QVERNMENT
:ﬁ‘,};ﬂ ’ QF O .
REPUBLIC OF TURKEY MONGOLIA .
7‘ & - K L : /

e

Giiray ALPAR ~ \ . Togio KHURELBAATAR

Brigadier General Brigadier General
Chief of General Plan and Policy Chief of Staff
Department :




BYrO HAUPAMOAX TYPK YIICbIH 3ACTMAH FA3PbII TElleeleH
XXAHOAPMEPWIAH EPOHXUA KOMAHANAJI MOHION YNCbIH
3ACTVMAH rA3Pbir TenesneH JOTOO0AbIH L3P3Ir
XOOPOHbIH B3NTI 35, CYPTANTbIH YATN3N2a3PX
XAMTbIH AXKUITNAMFAAHBLI NMPOTOKOS

Byra Halipampax Typx YncbiH 3acruiii raspbiH HOpUAH ©MHeec
YKaHpapMepuitH epeHxuii komaHanan, MoHron YncbiH 3acrvifH raspbiH HIpUAH
eMHesec JloTooabiH Uapar /uaawmng “Tanyya® rax/

Byrn Haitpampax Typk Yncbid 3acruii raspbid Jlotoog, AsarsiH Aam,
MoHron YnceiH 3acruiiH raspeid Llargaarwitn Epexxuid [asap XOOpOHAbIH
XaMThiH axkunnaraaHst Tyxait 1997 oHbl 4 gyrasp capbiH 7-Hel Xananuasp,

Byra Haripampax Typx YNckiH 32CTMAH a3ap, MoHron YncbiH 3acruiH
[asap xoopoHabliH Uspruid canbapT xaMTpail axunnax Tyxait 1999 oHbl 12
ayraap capbiH 2-Hbl X3N3NU29p,

Byra Haitpamgax Typk YnceiH 32BCIIT XY4HWUA Hamwxur wrtad, Moxron
YricbiH 33BcarT XyuHwii Epexxuii wtab xoopoHabiH LIaprnitH cypranTbiH XamTbiH
axunnaraaHbl Tyxait 1999 oHbl 12 ayraap capbiH 2-Hbl X3Manua3p /uaawng
“YHACIH Xananuasp” rax/-uiir Tyc Tyc yanpanara 6onrox;

VncbiH 6ypsH 3pxT Gailnan 6a xapunuad agun 6aix 3apumbir YHASCNSH
Tanyyabik eepyuiii BypaH 3pXUAH XYPIIHA XIP2NKYYIIAX CypranTblH HUrNanaspx
XaMTbIH 23KUNNaraa Kb 30BX6H OSNXWAH GonoH Tyxaiik 6yc HyTIWAH SHX TaiiBaH,
aloyNryiA, TOTBOPTON Galifnbir xaHraag 30rGOXryn MeH Xoep YNCBIH HWATNAr
apX alLUIT XyBb HIMP32 opyynaxbir HaTanraaiyynas,

BariTron, CypranTblH YATTISN93PX  XaMThIH - &KufinaraaHsl  HyxXnbir
aHxaapaH;

Napaax 3yitnssp xapunuad TOXWPOTLIOB:

HArgYrase 3YWUnN
TOOOPXOWUNONT
MpoToKonbIH 3apUM H3p TOMBEC fapaax yTraTtan H6anna:

1. “Unraary ync” rox [MpoTokoribiH X3P3NKMNTUAT XaHrax 30puiiroop
XynasH apard yncag anban xaard, marvepuan, TOHOT TOXSepOMK WNTadX By
YNChIT X35IH3.

2. “XynasH aeard ync” X [IpOTOKONbIH XIPINKUATUAF  XaHrax
sopunroop Wnrasr4  ynchiH  unrasced  anbad  xaardy, MaTepuan, ToHor
TEXEOPEMMUAT XYN33H as4 OyA yNChir XanHs.

3. “Lisprutin anBa xaary” rax anb Hor TanoiH cyprantag xampargax
Gy Lapruitn anBaH xaary GonoH anbad yypras ryiusTrox 6yi uapruian anba
Xaardunr XanHs.

4. “Cypanuary U3pruiaH anBGa xaar4” rax anek Her TanetH 63nTran,
cyptantein,“Oaiiryynnaran cypanuyynax, M3praxun O33LLAYYN3X33p Heree
anbIH UNTI3CaH LBPIUiAH anba Xaarduur XaiHa.




" 30XMOH Baliryynax cyprantsik YAn axunnaraa 33pruiir xamapHa.

5. “Yypras ryAusTraK Oy uopruiH anGa xaar4” rax [lpotokong
33aCcaH XaMmTblH aXunnaraaHbl apra XsMXKI3l XSParKyynaxX 3OpWNroop HsP
Tanaac Heree TanbiH HapK, Gauryynnara pyy Wirssc3H, 3H3 3YWIUIAH 4 Nnax
X3CArT YN Xxamaapax LapruiiH anba Xaarduiir XanHs.

6. “Komananary 6ywy yaupanara” rax Anraard ynceid LapruiiH anba
xaarumiiH XyfssH asard yncblH Xyyib TOFTOOMXWAH Aaryy anbaH yypraa
YIALBTIaX HADK, yAKpANarstH WTabbiH komargnar 6a GaiiryynnarsiH 3px dyxui

yOoupAnarsir XanHa.

7. "Uapruitn yanpaax anbad Tywaanrad’ rax Anresrd ynceiH Li3pruiiH
6ve GypanasxyyHuA yiAn axunnaraar yawphad seyynaxaap Hnrasru yncelH
Xyynb TOrTOOMXWIAH Jaryy UapruiH Gue GYpanaaxyyHuiA OyHOaac COHIOH
TOMWMCOH yAanpaax asntaH TywaanTHbIr X3MH3.

8. "Tepen cagau” rax Wireard yncolH LIpriiH anfa xaaryniiH eepuitH
YNCLIH XyYNb TOITOOMMKUAH A8ryy acpaH Xamraanax yypar XYnascaH rap BynuiaH
FULLIVYA (3XH3P, XYYX3/)-WIAT X3H2.

0. ”BanTran, CYpranTLi YMrfana3pX XamTbiH axunnaraa” rax ToHor
TexeepeMxk, 34 MaTtepuan, TexXHWUKWAH M3a33nan, Gapumt  Suuur, 6Gune
GypanasxyyH 6a Gonoscpon, cyprant GONMOH XamThiH axunnaraaHbi Oycag
acyyanaap Typlunara ConunLoXbil XaITH3.

10. "3eBnex yiNuuAras” rax XynasH asard ynceir bonoscpon, cyprant
6a MaTepuan TEXHUKWAH XaHraMXU1iiH Tanaapx Mafaanarn, Typlinaraap xasrax
MNnraard yncblH 4apriitH anba xaarduit yindunrasr XanHa.

11. "BanTran, cyprantbid Baiiryynnara” rax cypryysbe, CyprantbiH TeB,
cypranTbiH H3DK GONoH cyprant sByynax GonowmKTol Bycas HANKUIAT X3JH3.

12. “CyprantuiH XepenreeHr Bar” rax Oue BypanaaxyyHui 10O,
cypranTbiH C343B, Xyrauaar TOAOPXOWIICOH XO&p TanT X3NanuadpT YHASCN3H
Mnrasra yncaac XyrnasH asard yrncazj TOMWICOH “Yypar ryiuaTrard Uspruid
anba xaary’-MIpraHKUATIHT XaMHa. - .

XOEPOYIAAP 3YWH
- 30PWAIIO

Ouaxyy MNpoToKOMbIH 30PWITO Hb LapruiiH anba xaar4ablr TanyyabiH
GanTran, cypranTbit Galiryynnaraac 30xXvuoH 6anryyrok 6yi cypranTtag xapunuaH
XaMpyyrax, XefenreeHT cyprasTbiH Bar Tomuinx axunnyynaxrtan xonbootoi
anaxyy [lpoToKOMbIr X3PIDKYYN3X YHAC3H 3apyum, Yypar xapuyunara,
X3ParKyyNnard 3Tragauiir TopopXonnoxos OpLUKHO.

tl’YPABLWFAAP 3yAn
XAMPAX XYP323

SHaxyy MpoTokon He TanyyabtH XOOPOHA TOMTCOH XaMThiH axunnaraabbl
3apuum, Uap Xypas, cyprantblH. HIDK, Badiryynnara, T34raspT Ccypanuax,
GanTrargex LUapruith Oue GypangaxyyH, cyprary 6Barit Hap ©onod yyper,
(xaﬁl‘f(iy‘_l;l'néi:ax,ﬂ cypranTbiH 3apunm, TanyybiH CypranTeiH XeAenreeH Baryynaac




[IOPSBYTI3P 3YWI |
3PX BYXUA BAUTYYNNAFYYL BA XAPUMLAX TANYYL,
1. MpOTOKONbIH X3P3NKWITTUIAT XaHrax 3pXx Gyxuia banryynnaryya:
Typxuitd Tanaac: Byrn Haidipampax Typk Yncein  2Kanaapmepuiit

EpeHxuit Komangnan.

Gailryynax cyprant /xanuwii cyprant/ Hara xypan, GeMuHap ConoH apaaMm
WAHXAIM33HKIA Bycan apra xaMyksanf, 0ponyox;

GaiiansiH  yen axunnax, GapbuaaHbi XYHUAr aBpax HUImsnaspx cyprant,
TeppopusMTail TaMLX aokunnaraa, Tycraid exkunnaraaHbl CypranT, OHU dyxan
0OBLEKTHIH BONOH OpbiH 3aliHbl XamraananTtbliH 33Par cypranTtap 30pUyInK
xefenreeHT Bar Tomunox, Tanvyd TOXMPOMUCOH fon waappnaratain Haiix
Bonox Oycap USPTWAH YYPTUAH 4YUrnRanasp CyprantblH XEABNresHT Baruir
TOMMIIOX;

TEPPOPU3MTA TIMLAX, ONOH HUIATWIAH arynryi Gainan, ramT Xspar MepAeH
wianrax 4Yurnasssp cyprant, CeMmuHap, Hara xypan 6orfioH Tycrah Gynruin
aXunnaraaHsl CypranTbir 30XuoH Baiiryyna; :

cypranT 3oxuoH Galiryynax;
Balryynax cyprantag oponuox;

caibkpyynaxag xapunuaH Tycnanijaa ysyynax;

Bycapg GanT

PN

MoHrronbis Tanaac: Moxron YrncelH JoTooABIH U3par.

2. [poTokoneiH acyyanaap xapwiiax danuryynnaryya:

Typkuitn Tanaac Axkapa faxb Moxron YncbiH 3rsuH caigbiH fam.
MoHronblH Tanaac Ynaad6aatap faxb TyPKvifiH DnunH caifbliH SaMm.

TABOYTAAP 3YWUN

BANTI3N-CYPMANT 5A XAMTbIH AXKUITNATAARBI BYCAR
CANBAPYY[,

Tanyya Aapaax YWrnansap XaMTbiH &Kunnaraar XapiniyaH XenkyynHa:
1. Hamk, yavpanarsi wrad, dairyynnaraj xapunuaH annynax;

2. TanyyAblH Cypryyfb, CyprasivhiH TeR, aHMA, HADKUIAH XapuiLaH 30XMOH

3. Jotoop atoynryit Gaigneit cyprant, HWATWAR 3MX sambapaaryi

4. Tacspu [anbapsx 6Goauc, 3YANCKAr Wnpyynax, awynryi Gonrox,

5. TanyyabiH Harnk, yavpanarsid uitab, Gadryynnaryyi A33p TOITMON
6. TanyyabiH Cypryynb, CypranTbld TeB, HIDKS3C XapuiilaHh 30XWOH

7. Cyprantag awwurnax TOHO! TeXeepemi, Tychax wmarepuansir

8. TanyyabH 3px Oyxuit GairyynnarelH 3eBLIMNLCEH, Wwaapanaratai
raf,.GYPranTbit YiAn axunnaraar Asyynax.

*
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3YPIrAZYTAAP 3YWN
E3NTraN, CYPTANTLIH XANTbLIH AXKUINAMAAHBI TONEBNONTUWH
YHOC3H 3APYMYYI

1. Onaxyy MpoTOKONbIH 3yWAn, 3aanTbld XYP32HA TYYHWUIAT X3parkyynax
apra X3wbKa3HUI HAF XKUIWIAH Tenesnereer Gonoscpyynax Gereen Tanyya TyyHA
rapbiH  YCar 3ypk 6aTanraaxyynaH XapunuaH LlyyAaHraap COSWSILOHO.
TenesneresHui garyy Tanyyn eepcauiiH Cypryynb, HINK, raspyyaaap
OanMKyynaH cyprantaj xampargax uapruiid anba xaardasir 63nTran, cyprantbiH
YANUUIraarasp xaHraHa.

2. Tyc TeneenereeHp Tanyyn cypranTtblH Tepen, oponuorygelH ToO,
cypranTblH Tanaapx caHarn, Oponuyorvyaoj TaBux LlWaappnara, cyprantag
xamparfax uspriith anba xaardgei! GOMOBCPONbIH - TYBLIWH, CyprantbiH
Xyrauaa, CypranT fByynax rasap, CypranTbti afyynra OGOSIOH TeXHUKWIH
acyyansir xun 6yp Tycrada. '

3. Tanyyg uspruitn anba xaaryelr sMap YYrnanasp cyprax xycantsi
Baliraaraa 3 Ayraap cap XypTan xapunuaH ue Svenss mMagsrgax 6a UHracHsap
TyXaiiH caHan Hb Aapaa XUNWiiH XXUnuiAH Tenesnereex Tycrargax 60onHo.

4. Tanyyn MapraxnuiiH Lwaaphiara xaHracaHd uspruilH anba xaardgbir
XapunuaH TOXUPOMLCOH TOOroop. UNrasH3.

5. XynasH aBard yncbiH GOMOMUQOC, XaMmTbliH aXunnaraaHbl 4Wrnang
HUALYYNSH ViNrasry ync cyprantag xampargax uapriiid anba xaaryfbir COHIOH
wanrapyynHa. ' ,

6. Xopas Tanyya xapwnuaH ToxuponucoH 6on “Bantran-cyprant Ca
XaMTblH @kunnaraadbl 6ycan canfapyya’ rapuwrrai 3Haxyy [1pOTOKoIbIH 5
Oyraap 3yina 3aacaH ainyfan, BGalHreld cyprant, 60rMHO XyrauaaHbi
XepenresHT cyprant, 6ara xypan, 63nTran cypryynunTbir xapunuaHd aaun Gaiix
3apumMblr BapyMTnaH 30xX1oH Balryynna.

OONAYrAAP 3YWUDN

BANTran, CYPrAnTbid YUINIANIIPX XAMTbIH A)KI/I.I'II'IAI'AAI'
X3P3MKYYNOX 3APHYUM

1. CypranTt, 6ariTran, Kypchiir XYis3H aBard ynchbiH X3iasp AByynHa.

2. Cypanuard uapmmiis anfa xaard Hb WKWN craTyctain bycag
cypanuardgbiH HarsH agun GanTren, cyprantag xampargax 6a Taf4sHTaR agun
3ap4YmMaap YHIN3rgoHs.

3. Xynza2e ‘apard ync Vinrasrd yncbiH caHanbir YHISCN3H cypranTag
xamparaax 6y TyxallH Usprviik anba xaarduitd anb cyprantaac 4eneensrfex
GonoH  WIAHXYY JeneenergceH xyrauaaHi smap TepauiAH  xeTenbepT
Xampargaxbir TOFTOOHO.

4. Onuro# Toxuonpona BarTran, cypranibiH Teneeneree, xerentep,
C3A3E, Vprenxmsx xyrauaa IXNIX 6a Ayycax e,n,ep oponuorqp,bm M3PIatunn,




Y3yynanT, yHanras Gonox cyprantTaii xonGooToi Bycan acyyanbir TanyyabiH
apx Gyxuii Halryynnaryyp xamTpaH TOLOPXORNHO.

5. B3MTran, cypranyag Xamparaax uapruiH anba xaar4 Hb XYJ139H aBary
yncaac TOTTOOCOH XWY33M1 3XN3X ©Apesc SMHe Tyxaild XynasH asard yncaj,
XypanuasH oucoH Baiixeir Vinraard ynckIH xonbBorgox apx Gyxuii Banryynnara
xapuyuHa. ‘

8. Wnrasry yncbiH GypaH TOHOMNOTACOH SMHANIUAH 3pYYr MOHMWIAH
TOAOPXOMNONTTOM Lapruiik anba xaar4abir XYnasH asard yne pyy UNrasHa.

7. YupcaH xananusap Gonox FlpoTokonooc ragxa cypasiyary UspruiH
anba xaary Hb XymasH asard YNCbiH LSPruiH anba Xxaar4ygbiH HIrad agun
B3nTran, cypranTblH YN axunnaraar 30XuLyymK Byit Xyyrb TOFTOOMMUIAT farax
Mepaex YYparTal. OJHY acyyanaapx Waapanaratai MaaaNnuiAr - cyprant
3XM3aX33C 8MHE cyprantag Xxampargax uapruiin anba xaar4aag, ercex HaitHa.

- 8. Cyprantbi aLaCT XvnéaH apard YrcbiH 3pX Byxuii Bairyynnara
cypanuary U3priit anba xaaryaag  auniom rapjayynHa. AMXUNTTYA  OyH
VY3YYICOH TOXMONAONL, 3H3 Tyxai SapumT ONICHO.

Q. Xyna3H aBary YNCbiH Xyyllb TOTTOOMX, 3apH4MbIH Aaryy cypryynb,
cypranTbiH TeB, HaDKWA cypanuard uspruith anba xaary Hb aMKUNTIYW AYH
V3YyNcaH, caxunra 6arbii 36puwil - rapracas, 3pyyn axyiH waapanara
XaHraaryH ynmaac Laating GanTran, cyprantag xaMparaax wiaapgnararyi
Bonbon aH3 Tyxai XynasH asard yrcbiH apx Byxui Gaidryynnaraap AamKyynaH
ynamynyynad nraard yncbliH 3pXx Byxuin Gairyynnaraf, M3a3radHa. Wianxyy
M3O3FACAHVI  Japaa L3pruiH, anBa xaaryuidr cyprantaac Xxacax, ‘BanTran,
cypranTbir 30rcoox axunnaraar ryiuaTraa.  CypranteiH XyrauaaHbi XyBbA
TOXUPOMKTOR HEXUeN TyXaiH YeA ToXoCOH Gon 2x OpoHA Hb DyuaacaH
cypanuardiitH opoHA LUUH3 cypanuarymir xynasH asy 6onHo. Cyprantaac
xacarncaH uspruiH anba xaarumir gaxuH GanTran, cyprantag Xampyynaxaap
VITI9XIYA. : ‘ ‘ :

10. Tanyyaslk Tepuiis HyyLTak ¥ONBOOTOR XUU23NUIAT XyNasH asard ync
xasraapnax 6onHo. '

11. Wnraary ynceliH apx Byxwit Gairyynnara XynasH asard ync pax
cepuitH uspruiiH anBa xaarugelr 3fyynsH Taraxnad Guurasp M3aarasH2.
MazarAnWiAr XyriasH aBmart, XynasH aBard yNcbiH SpX GyxuiA Badryynnara HaH
Aapyii XONGOrgoX apra Xamxe3 asHa. '

HAWMIYTAAP 3YAN

XensnrasHTt CYPTANTLIH SATYMAI TOMUROH AXUNITYYRAX
3APHMM

1. TanyyasiH XYC3NT TaBhbcaH BoOn sHAXYY MpoTokonsiH 5 ayraap 3yin
/BanTran-cyprant 6a xamThiH axunsiaraabl Gycag canGapyyn/-i 3aacad
XAMTbIH @XUAaraaHbl YAIMINS3pP XeenroeHT cyprasiTbiH yiAn axunnaraar
TereBNereeHiA Aaryy 3oxuoH Galiryymnx ComnHo.

A
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2. Tanyyn cyprasiTeld C3[2B, TOB, YPrajDknax Xxyrayaar xapunuan
ToxuponucoH Gon Wnarssry ynceid 9px Oyxuid Bairyynnaraac GaliryyncaH
CYPranTbiH XOAeNreeHT Garuiir XynasH asard yncaz TOMUNOH aXxunilyynHa.

'3. XepenreeHT cypranTtbiH Garviir TyxaiH 4irnanasp M3pracsH odhuuep
GOMOH TYpYYY LONTOMA LaprvitH anba xaaryaac OypayyncaH Oavixwir Unraar4y
yricbiH apx Oyxuii Balryynnara xapuyuHa.

4. XepenreeHT cypranTbiH 6arviir XynasH aBary yJicbiH HUiACNSN XOT Aax
CYpryyrb, CypranTbiH TOB, HONKU TOMUIDK aXuniyynHa.

5. XyNasH asard ync He xun 6ypuitH 9 fyrasp capd aAMap C3AB33D, X341
XVp Xyrauaaraap XenesireoHT CypranThiH Gar axunnyynaxelr xycH Haliraaraa
gunnomat  wyramaap Mnrasrd yncag  M3[3rAdHI. TYYHUNSH, WAHXYY
M3I3rAaXAs9  cyprantag  xamparfax anba xaaryabH YPbAUYWUNCAH TOO,
cyprantag xamparaax XynasH asard yicblH Lispruik anBa xaarygag TaBurgax
wiaapAnara, Cyprant sByynax cypryysib, cyprantsiH Tes, HADKKIAH Hap, BaipLinn
HonoH Tycnax Baril, X3nMapuanitd Toor TycracaH baliHa.

6. XyN3sH aBary YNChiH XYC3ATUAM XYN33H aBcaH TOXWonaoni WUnrasry
yAC Hb dapaa XuM XefenresHT cyprantbit Barniir unrasxuidH Tyna Type-
MOHFORBIH LISPIMAH X2IPTHIAT X3PINKYYII3X XOEp TanT TenesnereeH XYCONTHUAT
TycraHa.

7. Vinraary ync xefenreeHT cyprantbiH GaruidH yidn axunnaraa axnaxadc
3 capbiH 8MHE Japaax 3yWNcuiAr TOA0PXOMMK XyNasH asard yncaa MaAsrasHa.

a. Cyprantbit xetenbep

6. Cyprant xuiix rasapt OaiBan 30xux cyprantbiH Tycnax
maTepuanyya :

B. Tycnax cyprar4 Saru, opuyynard

r. Cypanuar4 LOPIvAH anGa xaarypag ilaapgarfgax 39BCar, TOHOr
TOxeepemk, Xxaparcan 6& Ta3spuiH xaparcan

. CyprasiThiH yeg Xapankyyrnax CypranTbiH 30xuoH Baidryynant
e. CypranTbiH Tan6ait, aHrin, TaHxum, OyyanareiH NOUroH

8. XedenreeHT cypranTbiH Y#in axunnaraa Hb YH3 TenGepryin GaliHa.
Wnrasra yrceiH anba xaaryfbiH OFIOH YACHIH TI3BPUAH 3apaan, Oavip, xoon
GonoH LanuH xencwiar Mnraary ync xapuyuHa. XynaaH aBard yric Xepenreeni
cyprantoii OarviiH Gaipnax, XOoomsiox raspbir TOBOX, Bycag Oyx TepsauiH
Tycnanuaa, ASMISMIAT Y3yynHa. :

9. XynasH aeard YNc XeLenreseHT cypraitbiH GarMHXKbIr OHIOUHbI
6yyOnaac 3xnasg axun Yypred TyALITrax [Ayyctan yHaaraap XaHhraxa. YHaar
Ganpnax Gairaa rasap Gonod cypryynb, cyprantbiH TeB, HOMKUAH (OOPOHA,
awrnaHa.

10. XynaaH aBary ynceiH Lspriid anba xaaryabH caxuira far, saxupraa
yOPANarbiH acyyanbil cyprant sBarfak Baiix xyrauaang nrasrd yncbiH 3px
Byxuit bairyynnaraac TOMUICOH X8[1eNraeHs cypranTbiH Bar xapuyuHa.




11. XepenreeHT cyprantblh 6arbid axnbIr Teneenexnee rypBaH XyH33c
6ypacor Gar 40-50 xyHaac BypacaH GynarT cyprant sisyynaxaap TOOLHO.

12. XepenreeHT cypranTblH Oaraac sAByynax cypranT Hb YHAC3HASS
yaupaax anbaH TywaanTHyynasa sopuynaracad Gaix GonHo. JH3 yrraapaa
XOO6NreeHT CypranTbiH apra X3MXaar OHOI, NpaKTuK, cyprard Gariu 63nTrax
CypranTyya raCsH rypBaH ye LaTtairaap 30xuoH baiiryynHa.

13. XopenreeHT cypranTbiH Baraac asyymx Gy cypranT Hb TanyyabiH
anbaH &cHbl Xan3ap ABaraaHa.

14. XeogenresHT cypranTbiH 6arT amxunTTai oponucoH XynasH asary
YIICbIH LU3pruiiH anba xaardug “cyprant AyypracaH rapumnraa’ onroHo.

ECAYIM33P 3YUN
HYYLbIH 33P3I' T3 MOA23NNWAH AIOYNIYA BAAOAN

1. HyyubiH 33parTeii Madanan, OapuMT Ovdur, Matepuantai 36eBXeH
Tyxaiih Manasnasn, GapumTt Guunr, MaTepuanbiH Tanaap magsx &crtoit anba
xaardua, N xapbUaHa. Lspruiin Oyx anba xaarymf HyyiblH 33p3rnanTai
M233NMVIAr Xxamraanax tanaapx TanyyabiH aloynryit 6aianbiH Gypam, KypmMbir
YyaHj caxuHa.

2. HyyubiH 33p3TnanTan Maasannuiir anbaHsl sopuynantaap awmrnax
3px Byxuil 9Tra3asg, TyXanH MaA33N3MNTIN XapbLiax 3eBLUeepen 0AroHo. HyyubiH
33p3rNANTON MOAI3NANTaN XapbLax XYHUWAr 30XUX Kypmaap cyAnaH LlanracaH
DaiiHa.

3. Tan Hb xagramk Gaitraa manzansn, Gapumt Buuur, marepuanbld
HyyUnanbiH 33p3rnanuiir Heree TanbiH TOITOOCCH 33P3IMANTIA vHKMUN Bavixaap
Tortoox Bereep, awynryi 6ananeiH Waapanaratail apra Xamxaar asHa. Tanyyn
XapunuaH 3eBLIKNUeNnA xyp3aryi Gon maassmiviiH HyyunarnsiH 33parnanuir
XYUUHIY Bonroxryi.

4. OHaxyy [lpoTokonbiH -paryy Tanyyd HIr H3MSHA33 ©rceH TOoHOr
TOXSSpOMXK, wmaTepuan, TexHUKWAH Tanaapx Magssnasr, GapumT Guuruidr
TanyyaslH XO0PCOHALIH G4raH TOXMPOMNUOOTYWraap rypasaary yncap, LMImKYYmK
Bonoxryii.

5. TanyyaeH apx  Oyxui  Gadiryynnarbii - GU4rasp  erced
36BLUGBPENTIAreep  XaMTblH @KUANaragHbl XYP33HA OMK aBcaH M3a33,
M3 33NNWiAr rypaegard yncag ery 6on1o.

6. Llapruiin MagsannuiiH aloynryit Gaipnantai xonGoraox A3ap AypbACaH
33anTyyA Hb SHaxyy [potokon pyycrasap GoncHbl gapaa 4 Xy4uHTad Oaiix
BorHo. o

7. Uspruitn anba xaary kb Xynask aBard yncaa Baiix xyrauaaHgaa
X3BMaN MIO33MFAMAHXSHTIN Lyya Oyicy wyyn Oyc samaap smapBaa HIraH
XapunyaaHg opoxooc 3aincxuiBan 30XnHo.

8. XynasH aBard ync He Minraary ynceiH anba xaarsuiix Gue, maxBoaniH
atoyneyit GainneIir xapuyuHa.




APABOYIAAP 3YWN
OHLFOM HeXuen SAMDAN BA ANBAHbI XOPWT
1. Epéquﬁ 3yAnc:

Llapruitd anba xaard 60NOH TBAF33pUIAH canaH TepnniiHxed ['ypaspard
yrictait xuix GyA 33BC3IIT MeprenjiesH Bytoy yNC TepWiiH Yiin axunnaraadz
siMapBaa HarsH bangnaap oponLoX Bonoxryit. Tsarsapuidr XynasH aBary yncbiH
NOTOOABIH AloyNryh OananbiH  axun anbaxg oponuyynaxryit 6a 6aniran-
cyprantag asyyncax anBa xaarypaap anaxyy [poTokona saachaac Bycap axun
YYPIWIAT TYAL3TIYYNaxryid GosiHo.

2. TomunonTbIr gyycrasap 00ONrox He:

XynasH aBard YNCbiH XyynH Terenaep Xxyynb TOITOOMMUIAT 3OPUCEH
Mnraary yAChIH U3PruitH anba xaaryuiH TOMUnonTsir Ayycrasap GONroHo.

3. OpryynasH rarax:

a. Wnrasrd ync Hb eepuiiH LapruiH anoda ¥aardyuMnur XyCcC3H Lartaa
siMapBaa HarsH LanTraad 3aaxryirasp aryynsH TaTtHa. Wim Hexuenp XynasH
aBary ync 3ryynaH Tartax axunnaraar anb GOMoX XypAaH Xapankyynax YYAHI3C
LaapAaraax apra X3Mxasr aBHa. ‘

6. Xo&p OpHbl &nb HArsHA AaliH OEKWH, 33BC3TT MEpreniscH, HUArMWAH
aMx 3ambBapaaryii Gaiigan, onoH yNceiH Xampan YYCC3H Toxuonnoni XynaaH
aBard ync Aax uspruitd anba xaar4ibir 3X opoHA Hb byuaaHa.

APBAHHITOYI33P 3YAN
LLIYYH TACHAX
1. DpX MAONMAH XYPa3:

a. Llsprviain anda xaary Gonow TAAr39PUIAH Tepen capgHkixaH XynasH
aBary YrChiH Xy4uH Tersnaep Xyynb TOITOOMXK, RYPIM XKypami, 3axupargaHa.

6. Sn WWIATISM, caxunra, [A3r XYPMblH Tyxa# Xyynb Hb XynasH aBard
y7iCbIH L3PruitH anba xaardyuitH HarsH agun Liapruiit cypranrag xamparaarcaan
XamaapHa. . :

B. XYN23H aBary ync Hb An LWWATTan Horayynax apxvail. Maxasa Bypyytan
XaMa33gH TorToocoH Gonoe4 304MH anba xaary OGONOH T3AraspwuitH caaad
TePNUIHXOHA aBax A LWWATISN, TYYHWAT TYALSTIaX axunnaraa Hb XoEp OpHeI
an wyirran 6a ryiusTranuiti TOrTonLUooHA Galixryin 6o XapaNKYYNaxryi.

r. Japaax Hexuend Mnreari ync xapsbaanalibii garyy LKIAAB3PNSX OypaH
IPXT3N:

(1) Unraard yncbH Uspryidn anba xaard byioy TsoHWWA cafad
TOPINAHXHUA yinacsH Winraary yncbid aloynryi Gaiipan, emH4uWiAH
3CP3T FAIMT X3Par;

(2) Barw, cyprard, seenex Oyioy axurnardaap TOMWUNOH

~@NUIITYYNCaH LBPTYiAH anBa xaarduiti yin axinnaraa Gyloy anbaH
. VYparTeg XxaHra XanfAcaHaac Yy/AoH rajpcaH raMT Xapar,




(3) LLiyyH Tacnax axunnaraar ryiuatrax spx He MAnraard oyioy
Xynask aBary yncag 6aiix Toxuongong, sn HorgyyncaH xon6ornox
XYYMUiIAH 32anT Hb WNrasry yrcbiH Xyynb TOFTOOMXW Dalxryi sanelr
Tynraxaap GaiiBan Xo&p OpHbI SNbiH Xyynbh Gaiiraa Gywy TYYHTIM
AYALSX\HUALIIX ASLIH XYP33HA LWWAOBIPIISHS.

2. HexeH Tenboepuiin Tyxan

a. Ouaxyy [MpoTokona 3aacaH YN axunnaraar X3pankyynsx asuan
Wnrasry yNckiH LapruiiH anba xaard wapxgax, Taxup ayryy Conox Oyioy amb
Hacaa anacaH toxuongong Wriraard ync XynssH aeard yncaac smapsaa HarsH
HexeH Tenbep waaphaxryil.

6. Wnrssry yncbiH uapiuiH anba xaard AMapeBaa HIreH faanraeap
ryiuatrax Gaiixgaa Oyloy cypranTbiH asilan XynasH aBard yNcbiH M4 X6peHre,
3, MaTepuanbir caHaMcapryhrasp ypargyynax, raMTaax, 3BAC3IH TOXWONAoNA
XynasH aBary ync HexeH Tenbep Lwaappaxryd. CanaaTaiiraap Oyiloy XaitHra
XaHacaHaac 6ok YparayyrncaH, raMTaax Oyy aBACaH TOXMORA0N] XapuyLicad
3Trasg HexeH Tenbepuiir xapuyliHa. Xapuyuax 6onomxryin 6on Winraary yncaac
HexeH Tenbep waappada.

B. Mnrasru yncbiH uspruiit anba xaardaac xyBWAH Oyioy Xyynuid
STrasAUiH ©MY XepeHre, MaTepuallj TaMTan XOXWpon yupyyicaH Oywy
YParayyNic3H TOXWONAGCHA CaHawmcapryd Oyioy caHaaTaiiraac yn xamaapaH
HeXeH TenGep Haxamxurbk Gonsowryil. amTen, XOXUpON, YP3rAYYNANTARAr
caHaaTail Gyloy caHaMcapryirasp yupyyncaH 3cC3X33C YN xamaapad LapruiiH
anba xaaryaap HexeH Tenyynax 6a nexsen Teneeryi toxuongong Unrasry ync
XapuyLHa.

r. Xynaas asard yne rypeaH XyHui 6ypanp,3waT3w LLMHIKISUUIAH Baruiar
TOMWNOH T3MT8M, XOXUPOR, YP3rAyynonTuiir caHaatai Gywy caHamcapryi
yiinacaH acaxuiir GoNoH HexeH TenbepuiltH XaMxasr TOTTOOX erHe. Mnraary ync
GOpWItH  Temneenerywiir TOMWNOH axurnaryaap oHa 6Gart opyyrok  GonHo.
BarviiHxaH LUMHXWAT3S CyAanraa Xwibk Ayycmary UnTrax xyyacaa Mnrasry
yncbiH xoriBorgox apx 6yxuii Gadryynnarag XYPIYYFH3.

p. Wnrasry ynceiH xonBorpox Gawryynnara TyxaltH WNTrax Xyyaceir
XYI33H aBCHaac X0l TypBaH ¢apbid AOTOP TOITOOCOH HeXeH Tenbepuur
XynasH sebweepu . Galiraa acoxd2 XynasH asardy  yrcelH apx  Byxui
Gaiiryynnarag mMagarasHa. Unrsary YNChiH apx Gyxuiz Gaiiryynnara TOrTOOCOH
HOXOH TenbepuitH XaMK33l XYSi3aH 3eBLIGSPCEH TOXMONAON apBaH XOHOTHIiH
[OTOp TyXaiiH Hoxex TenGepuiir XynasH asary ynceld spx 6yxui 6adryynnarap,
WMIBKYYNcaH GaiiHa. TanyyablH caHan 3spenjceH Toxuongonsa XynasH asard
YICbIH  LUYYXWAH  LWUMARBSPR xyuumau Barix ©Ga  Tanyya TYYHWIAT XYyN3sH
30BLUSEPHS.

APBAHXOEPOYIAAP 3YUN
CAHXYY
1. Tenbep 6a sappan:

Al XapwnuaH apun Banx 3ap‘-[MblH Aaryy cyprantkil yH3 Te=16eprvmraep
ﬂBy,_yna;( Ba OnoH yNncbiH T33BpwitH 3apgan GonoH uanwHr Wnresrd yac




xapuyuHa. Xon6oraox LapruitH anba xaaryug GonomxToi Bon araapbiH OONCH
Xyypaii 3aMblH L3PryiH Ta3BPUIAr YHarYyH awurnax donox 6a WHraxgpa’
Tanyyabx apx Gyxuii Gaitryynnaryynaac 3eBLU6epen ascaH BanHa. Bononyoor =
alLmrnax soxvuyynanTeir TanyyabliH Xypam 3aaspbir BapviMTnaH TOrTOOHO. 1

6. XynaaH aBard ync Wnrasry yNcblH sBYYNcaH LdPTUAH cyprantag
Xamparc/blH fapaax 3apasibir XapuyuHa:

(1) CoHcory HapT: XynasH asar4 yNchiH SapumTangar 3ap4nm,
X3MMASHUIA daryy 6aip, Xoon, LanuHr Toaopxoinox 6a espuitH OpHbl
COHCOIY HapT ONTOATMAH HBT3H aaun X3P3rUasHUiA Xysuac, 0aTran-
cypranTbiH 3apaan; -

(2) Odpuuepyyn GonoH oduuep byc frypyy/ anba xaard HapT:
cypranTaj xampargary ogpuiiep 60noH Typyyd Hapbid LON XAPramuiir
xapranszaH XynasH asard Yncaac GapumTangar YHACIH 3apyuM,
TOrTOOCOH X3MXK33r YHASCM3H, XynssH arary YNCbH WKun Hon
X3pramMTai oPULED, TYPYYUNE ONTCAFMAR HIraH aqun capbik: LarvH,
GanTran-cyprantold 3apzan Ga 3€BxeH cyprantelH Ye4 8MCeX
X3P3rLaaTaid XyBLacHb! 3apaalt;

g. XynasH asard yncsm uspruiti anfa xaary Hb 4eneeTii Baix
xyrauaanaaa rapracaH 3appan  ©oroH anban yypras Ovenyymx 6aiix
xyrauaaHaaa XyBbAaa 30puynaH rapracad Tenbep TOOLIOOr 88pCAee XapuryLHa.

2. XyBuiAH ep, Tenbep:

a. LUapruiH anba xaar4y Hb AyriasH asard yricaac Byuaxgaa SepuiiH
Gerees cafax TepuiiHxee anveaa Larntraadaap TaBbLCaH ep, Tenbep TooLoor
HapargyyrcaH 6anHa. ' : -

6. HapanTaii 6ylicaH TOXNONKONA, L3PIMiAH anba xaard, TyyHuA cagaH
TepnuiiH epuir XynasH aeary yncaac erceh 'HOX3MXINANUAH Aaryy xonboraox
5Tra3 TONHO r9C3H HexUenTaiireep Ynraard ync TenHe. - ‘
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3. TaTeap:

a. LlapruiiH anba xaarung Gonox THAr3I3PUIH Tepen caaad XynasH asary
yncag, XypanuaH o4ux, Oyuaxaaa Gonox TyxaiiH yncag oplurH cyyxgaa XynasH
aBary yncag Xy4uH Terengep yinuumk Haliraa TaTBAPbIH Xyynuiar BUEnyynHs.

6. WmnopT, 3kcnopT, raank GonoH caHxXyyruiiH Oycapn acyyanaac
YeneenceH Xyyrnb TOFTOOMX, aH3XYY [pOTOKONGOP CIForACOH SPXUAT YpBYYnaH
aluMrnaxaac ypboyvuiaH capruinax YYAH3C LuaapanaraTtain Xyynb, 3pX 3YUH
apra xawpkaar Tanyya XaMmTpaH TOAOPXCHITHO.

APBAHIYPABOYIAAP 3YWT
LOPIAlH ANBA XAATYMI
1. Cypanuary LapruiH anba xaar4abiH 3pX 3yiH Hanpan:

a. Cyprantag xampargar LapruiiH anBak xaardwiin 3px 3yWH Banpnsir
SHaxyy.FlpoTOKOmNbIH XOnBoraox 3yArnitH faryy Torrooso.

o




6. Xynaan asary yrnic Gonor Knrsard yncblH anBa xaaryablH XOOPOHA,
youpaax, xaHax, A32[, 4004 T3ceH xapunuaa 6Gaixryi. [2xn32 Byxuia n yan

aKAnNnaraaHbl  yed U3prudH  HUAT33P  XYNSSH 3eBLUGEPErACeH &C  3YWr
GapumTnaH XyYHASTranTanraap xaHaa+a.

B. XYN33H aeary yfc cyprantaj Xamparaax 6yi LapruiiH anba xaaryaap
XapyyribiH YYPar ryiuaTryynaxryi.

r. Llsprwiin anba xaarvaal Huenitn OalilaanT - YHSMM3X  OMroHO.
LlapruitH an6a xaary Hb CypranT AyyccaHbl Aapaa YHSMNaXWIAr xypaanraxa.

a. Lispruitn anba xaar4 60NoH TAAr33PUIH cagaH TePNUAHXeH Aunnomar
nacropT asamiumxryi Galix Ga paeyy 3pX Byloy xangawryid papxaH 3pX
3BN3XIYH.

2. XyBujacnant

a. AnBan yypraa ryliuaTrax Oalxpaa Lapruii4 anba xaard Hb eepyiH
OpHbI KarcaarnsiH XyBLChIT eMccah - GaltHa. ViMasc cyprantad MpcaH LapruiiH
anGa xaary Hb 8A6p TYTMbIH chopMToil, BanTranuitH Xysuac H6050H cypranTtbiH
aBLaf Wwaapaargax 6onox bycap, XyBLACTa NPHS.

6. Apra XaMXKa3HYYAS OPCnUoX ABLal XynasH aeard yic wiaappnaratai
F33K Y3B2MN X3p3arLasTall XyBUaC, TOHOT TEX&EPOMX, MaTtepuanaap xaHrasa.

8. Llapruiin anfa xaard He XynasH asard yncbid ynamknarsi, &c Xaarmir
XYHO3TI3H XapbuaHa.

r. MagHaac xapaxag Tanurgax Gaixbid TynA Tanyya eepwidiH L2pruiiH
cypranTaj xamparfarchplt xarcaansit xysuyac [33p OBOF H3P, YNCLIH HIPUIAT
3gacaH TaHux TaMAAr 3YYINroHS.

3. ToHor Texeepemx Ba maTepuanyyn

a. Llspruin cypranTtan xamparfarcaaj axuil yypras TYALITIOXaA Hb
awNrmyynaxaap erced TOHOP TEXSepemxX, MaTepuarbit XUYISMUAH  3KUN
AyyccaHbl lapaa XypaaH aeHa.

6. LlapruiiH cyprantan Xxampargarcap  3Arssp TOHOI TOXOOPeMX,
MaTepuanbir 388 30XUCTOW aLtnrnaH, apHumx Baiix yyparTai.

4. CaxvnrbiH AYPaM

a. Lspruiin cyprantag xamparjarcan ©6pCOMAH  aHrm  HarTran,
yavpanarsiH wrat Gonox BaiiryynnareiH 431 Kypaw, 3aaBpsir jaraH dvrenyynasx
6a TOrTOOCOH HexXuenuir bapuMmTanya.

6. LUaprvidn  cypranTtan  Xamparaarcaan CAXWArbiH  WWATTaN
Hoorgyynaxaaa XysaaH aBary yncbiH Xyynb TOFTCOMMUIAH XYP33HL aBY Y3H2.

B. Liapruith axnax anbaH TyliiaanTaH He:

(1) XynasH agar4 yricbiH awnry Hargan, Gairyynnarag anta xatvwK By
eepUIH yanpanara HJop akunnapar anba xaarygaap XynasH
aBary YACbiH Xyyfb - TOTTOOMM, H3MX BaliryynnarbiH Xypam

L= e 3aaBpbir farad MEPAYYNOXUAT XapryLiHa.
AT (2) An6a xalvK Baliraa HanK BaliryynnarsiH gapra yaupanara BosoH
: — SEpPUIiH X3CTUIAT XOOPOHA Hb X Do axunnaHa.
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(3) inraary  ynchiH  3pX Gyxuin  Bawryynnaryyarain - xapunyaa
XonbooTol axunnada.

5. Yenes onrox

a. XynasH apary ynchbiH aXdibiH uariiiH garyy vyenee onrox 6a XynasH
aBary ynchiH 30XvLYYyNanTTai HUALLXYIAL 3ap4Mblr GapumtanHa.

6. Vinrasru ynceiH apx Byxuin Gauryynnara 3YWTIN 3k y3B3M XynaaH
aBar4y ync AOTOp, LSpruiir adrpac rapax 3eBLISEPNWIAT Hapy, OGaWryynnara,
BalipHsl Aapra onroHo.

B. XynaasH asar4 ync poTonx ysprwidin  Gairyynnarag HI3BTP3X
30BLLEBPINIAr TyXalH LapryiiH anba xaaruuiii cyp4 Gairaa Hank, bauryynnara,
BalipHbl gapra onroHo.

r. XynasH aeary yfncaac rapv fBax 4Heneer x08p OpHBI apX Gyxui
Garyynnaryys xapunuyaH TOXUDORLUCOH:! YHACSH A93p Mnrasry opHbl 2px Byxui
Baiiryynnaraac OfiroHo.

a. Lapruitn anba xaar4abiH yeneeHuii Xyrauaar TOBNOXA0O Wnraary
BonoH XYNasH aBary ynchlH YHASCHKA, LiaLiHbI &cnon GonoH Hasap aMpanTelH
eApYYQWIAT Xapransax Gereer, Xynssh - aeBard yncag agunxaH Dalixaap
tocuoonox 6Ga aarasp 6Gaap, ampantbii OAPYYA Hb Bre GypanasxyyHun
cypranTbiH = YN a@xwuinaraa, Xu43an  HOMOHA caafl Yydpyynaxryirasp
soxulyynargcan HaiHa.

e. OepuiiH OPOHAOL aMmpasiTaa BHrepeeceH cypanuari uspruiii anta
xaar4 Hb 3aacaH xyrauaaHgaa Gyuax upax 6a WUrrasrd4 ync YYHT3# xonbooTon
luaapAnaraTaii apra xamkaar ascaH baiHa.

&. Xopb XOHOIoOC A33WI XyraljaaHbl ampant GonoH 3MHINTUAH Yenee
ONroX LLWAABApHIAr XynasH asary yrnicas 6apumTnax 3apumelH Aaryy cypanuary
LspruiH anba xaarduitd cypanuax Gyt Hank, Oaitryynnara, Gaiprbl Aapra
raprax 6a 20 xoHOrooc A33W XxyrauaaHsi amMpant BONOH 3MHINTUIH Yeneer
XynaaH aear4 yncbiH ragHa sanaxwiir xycd Gaitraa Gon Wnrasrd yfcbiH 3pX
Byxuit Baiiryynnarbii Gaitp cyypuidr Xapransat XynasH aBary ysicbiH apx Byxuvid
Gaitryynnara WMAnBapnaHa.

6. ©punent

Lispruith anBa xaary Oyloy TBAF3pUAR caaaH TEPMUAHXeH HAc Her4ceH
Toxuonaona XynasH aeary ync aH3 Tyxan Anraard yrncaj HaH Japyn manarasx
Ba uoruchlr Wnrasrd yncelH XamMruin ofpbIH  OHrouHbl Oyyaan xypTan

T33BOPNIGH, SPYYN MIHAWAH aapaarnax apra XaMmixas asHa. Wrirsary ynec
3apASibIr XapuyuHa.

APBAHIGPOBAYM33P 3YW
IMHINMAAH YANUUNTa3
1. Uspruitn anba xaaryup GORNOH T3Ora3puiiH Tepen cafaH XynasH

-

aBardy. yncaac eepuitk yepruiin anda xaar4pan ysyynasr spyyn MOHOWAH
YWANUMnraa BORNOH LIY/HWA BMHNNTIST YHI Tonbepryi aBHa.




2. SMUMArsa Waapaaracad usprin anba xaard BOnMOH T3Ar33puiH
Tepen cagHbixHbl YPT XyrauaaHbl 3M4UNrad, M Tapua B6onoH 3MHanruiAH Bycag
yANuUnraa, aX opoHpoo dyuax T39BPUIH 3apantr ANrasry ync xapuyuHa.

3. DHrwitH 3pyyn MaHaunidH Gaiiryynnaryyaaac y3yyncaH apyyn M3HAWIAH
YANUUArasHuia Byxuii n 3apansir TyxaiH anba xaardy espes xapuyuHa.

APBANTABLYIAAP YW
HUAMMMIAH YANYKNrao

1. Uspruitk anBa xaar4y OONOH TIAr93pUAR Tepen caaksbixak Xyynb
TOTTOOMMMUZ 32aCHbB! Aaryy wxun cratyctai Xynsad asard ynceH LapruiiH anda
XaarygblH H3raH agun oruepyyabiH Knys, LIpTuiiH A3NTYYP, XOOMHbI TaHXUM,
TEB 39par HWAraM, 3axupraaHsi YANHUNTasHA XaMmparfata.

2. XynaaH aBary yncaac eepuitH anba xaardgan onrax 6y# ampant,
yeneeT Liaruiir cypanuart Li3priiiH anba xaaryga/, MsH aaun 3anyyrHa.

APBAH3YPIFAAJLYTAAP 3YWT
FAAMNWIIH BYPOYYASAT BA NACTIOPT

1. Llapruitn anba xaarymz GOnNoH T3Ara3pUAR  Tepen canaH XynasH
aBardy ync pyy opox, rapax 6oJioH TyxaidH yncaa opLunH cyyxpaa XynaasH asarv
YNChIH NAacrnopT, raansTan XONBoOoTON Xyyib TOTTOOMXUAT MOPASHS. XynsaH

3

a@ard YfC Hb 3SHIXYY Xyyllb TOTTOOMXMAH XYP33HA Taarail Hexuenuir
GypayynHa. - o B
2. tapruiin anBa xaaruup GOMOH TAAr33puitH Tepen cafaH XYRasH

aBard yncap ragaafbli MPraguidiH ambapax, ync AoTop 3opunxTolk xonbooTGi
Xyyrb TOrTOOMMXWIAH 3aarTyY/biT: DaprMTanHa. '

APBAHLOONAYIAAP 3YAN
BYCAL ACYYAnyYQ

1. DHaxyy [poTokonsir  Guenyynsx ssuaj rapd WPC3H/  Tynrapcad
acyyanyya ©onoH sHaxyy Tlpotokong Tvycranaa onooryiA acyyanyypan 1999
oHbl 12 ayraap capbiH 02-Hbl 6/iep Tanyydbit fapeld ycar aypcaH “YHAG3H
Xananuaap”-UiiH 3ap4mbIr X3P3rnNaHa.

2. Duaxyy MpoToxona Tycrargaaryit OANronTbH XyBbj, TanyyablH rapbiH
ycar sypcah 1999 oHbl 12 ayraap capbid 02-Hbl “YHAc3H Xanasnusap -KiiH
TOAOPXOWASIONTBLIM YHASC DONroH aBH Y3H3.

3. DHoxyy RPOTOKOMLIH 33anTyyA He TanyyAbiH ONOH yNncbiH rap33rasp
XYN33C3H YYPIyYAMIAT xeHpexryid 6a rypaspary OpHb! allur COHMPXOI, aoYNryi
Gaiigan, rasap HyTrMidH xanaawryi 6aiansiH acpar awvrnargaxryii 6onHo.




APBAHHARMOYMAAP 3YAT
MAPMAAH WWAWNB3PASAT, HIMANT 6ePUNenT

1. Tanyyn SH3xyy [lpOTOKONBIr  X3P3NKYYNaX, Tainbapnaxran
XONGOIAOH rapcaH MapraaHbil XananuasHUi Xypmaap WUALBIPIIAH3. Mapgargan
orcHeec Xoiill 30 XOHOMMIAH AOTOP X3MI3NL33 XUMK 3X3MHS. YYCCOH mMapraaHbir
soxuuyynyynaxaap Tanyya rypasgard 31radj, Ganwryynnara, ync, ysaschui ba
OMOH YNCbIH WYX, apONTPT Xanaaxryi.

2. Waappnara rapsan sHaxyy [lpoTokona HsmanT eepunsnt opyynax
cananaa Tanyyp 6uurasp raprana. Xananuysar O14rasp magsraan XypracHasc
30 XOHOMMIAH AOTOP 3XNYYITH3. '

3. Tanyya xsnanuas xwirasa 90 XOHOTWIAH [JOTOP 38BLUMNUeeH] Xyp4
wapaxryig xypsan anb Har Tan aHsxyy [poTOKOmMbir XYUUHIyiA Gonrox apxTai
Gerees YyHWlirss Ouurasp yinass 30 XOHOTWAH AOTOP M3A3MAJHI. OH3
Toxuongong .6wuraap YANACOH M3A3rQSN  erexen  AXIYYI{MXCIH DaticaH
GanTrasi-CyprasiThlH  apra X3mkss jayycrasap GonTton Tyxaitt [poTokonbIH
3aanTyyn Xy4uHTal 6aiix 6onHo. '

4. Tanyya XapuiiaH XynodH 3eBlUOepCceH  HOM3NT  esepynent
Xopbayraap ayiisi /Batanraaxyynant 0a XyduH Terenjiep Sonox/-uaK garyy
Xy4uH Terengep SofHoO. '

APBAHECLYI33P 3VIAN
YHNUSIOX XYTALAA BA UYUNANT

1. YHAOC3H Xananuaap Xy4us Terenasp Toxuongong sHaxyy lportokon
HAT XUMNWAH XyrauaaHg yinuunds. Tanyyn Har XUnuiiH xyrauaa gyycaxaac 90

XOHOTVIAH eMmHe YT [poTokosbIr Lyunax Tyxaiiraa Buurasp mMapargaaryin 6on
aHaxyy [1pOTOKONbIK XY4WH Terenaep Galix. xyraljaa Har Xunasp cyHrarpada.
Xonanuasp UyunargcaH TOXMONAONL 3HIXYY MpoTokon He sMapBaa HIraH
‘LaawabliH apra Xamkae apanryiiraap asnaaa Xy4uHryi 6onHo.

2. Anb Har Tan swaxyy [lpoTokonsiH 3aanTyyAbir mepgexryit Gyioy

'xynaa_caH yypras Guenyynaxryi dalira rax yaean GMuUrasp ypbiuduriad Magsraan

ery GonHo. YpbauunaH M3[SrA3N ercHeec xolitti 80 xOHorMiAH Japaa

uyunaraaHa. MpoToKoN UyLnaracaH ToXvonaona TyxaiiH yeq, xapankuk 6aicaH
YWAN akunnaraar nyycrarn Hb YPrarayyiHa. s

XOPbOYTAAP 3YAN
EATANIAAXYYIANT BA XYUMH Terenner Bonox
OHaxyy [poTokonbIr Xy4uH Terenisp Horiroxoa waapaaraax AoTO0AbIH

3px 3yiH OGyxuiA N apra X3WVDKIsr aBcar Tyxai Ouuraap YWNACSH OaTnanbKuir

OUINOMAT LUyyhaHraap XyNosH apcaH GLpeec axneH yr [poTokon Xy4uH

- Terenaep 60nCoH TOOLHO.




XOPUHHATRYI 93P 3YMN
BUUYBIP BA FAPLIN YCII

1. Sxaxyy lMpotoxonsir Typk, Mowron, AHIMU Xan 433p TyC Byp xoép
XyBb YANAC3H Bereen Oyra vxun xy4uHTon Ganna. MapraaHTai acyygan
rapean aHImm Xan 433px Guusapuiir dapumraiia.

2. [aspx saanTyyfbir Tycraw yr [IpOTOKOMbIF X0&p XyBb OB3nTraH
xonboraox  szaanTyyabIr  yaupgnara fonrod  3px  OyxuiA  Xymyyc
13 Kasmaoll  un . Ulaesobasabes. xO0THOO rapbiH ycer 3sypaH
GaTtanraaxyynas.

BYI I HAMPAMAAX TYPK YIICHIH MOHIO YNIChIH 3ACTUAH
- 3ACTHWH FABREIRJONSONeH A3PbLIM TEIOeNeH
Vot ; L"\,}é . P -/
o
U 101/7

FYPAW ANTTA

I ~ TOTUO XYPSIIEAATAP
EP@HXUIA TONOBRONT, [OTOOAbLIH LBPIMANH
BOMONbIH FA3PLIH [APTA WITAELIH JAPTA,

BPUrAbLIH FEHEPAR EPArAdbLIH FEHEPAIL




