TURKIYE BUYUK MILLET MECLISI BASKANLIGINA

Gelen KAgitlar Listesi’nde yayunlanan 430457 evrak numaral “Tirkiye Cumhuriyeti
Hiktimeti ile Kirgiz Cumhuriyeti Hitkiimeti Arasmda Bigkek Kirgiz-Turk Dostluk Devlet
Hastanesi Agilmasi, Ortak Igletilmesi ve Devri ile Kirgiz Cumhuriyeti Vatandaglarinin
Tiirkiye’de Tip ve Tipta Uzmanhk Egitimi Almasina Dair Anlasma’”nin onaylanmasimn uygun
bulunduguna dair kanun teklifi ve gerekgesi ekte sunulmustur.
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TURKIYE CUMHURIYETI HUKUMETI iLE KIRGIZ CUMHURIYETI
HUKUMETI ARASINDA BISKEK KIRGIZ-TURK DOSTLUK DEVLET
HASTANESI ACILMASI, ORTAK ISLETILMESI VE DEVRI ILE KIRGIZ
CUMHURIYETi VATANDASLARININ TURKIYE’DE TIP VE TIPTA UZMANLIK
EGITiMi ALMASINA DAIR ANLASMANIN ONAYLANMASININ UYGUN

' BULUNDUGUNA DAIR KANUN TEKLIFI

- MADDE 1- (1) 1 Eylil 2018 tarihinde Biskek’te imzalanan “Tiirkiye Cumburiyeti
Hitkiimeti ile Kirgiz Cumhiriyeti Hiiktimeti Arasinda Biskek Kirgiz-Tirk Dostluk Devlet
Hastanesi Agilmasi, Ottak Isletilmesi ve Devri ile Kirgiz Cumhuriyeti Vatandaglarinin
Tiirkiye’de Tip ve Tipta Uzmanlik Egitimi Almasina Dair Anlagma”nin onaylanmasi uygun
- bulunmustur. ' . o '

"MADDE 2- (1) Bu Kanun yayim tarihinde yurirliie girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagkan: ylirtitiir,
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Konu : Anlasma

TURKIYE BUYUK MILLET MECLiSi BASKANLIGINA

1 Eylil 2018 tarihinde Bigkek’te imzalanan “Tiirkiye Cumhuriyeti Hiikiimeti ile
Kirgiz Cumhuriyeti Hiikiimeti Arasinda Biskek Kirgiz-Tirk Dostluk Devlet Hastanesi
Agilmasi, Ortak Isletilmesi ve Devri ile Kirgiz Cumhuriyeti Vatandaslarimin Tiirkiye’de Tip
ve Tipta Uzmanlik Egitimi Almasina Dair Anlasma”y1 Anayasanin 90 inc1 maddesi geregince
onaylanmasi uygun bulunmak iizere ilisikte bilgilerinize sunarim.

Recep Tayyip ERDOGAN
Cumbhurbagkani

Ek:
1- Anlasma (Tiirk¢e, Kirgizca, Ingilizce)
2- Genel Gerekge
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GENEL GEREKCE

“Tiirkiye Cumhuriyeti Hitkiimeti ile Kirgiz Cumhuriyeti Hiikiimeti Arasinda Biskek
Kirgiz-Tiirk Dostluk Devlet Hastanesi Agilmasi, Ortak Isletiimesi ve Devri ile Kirgiz
Cumhuriyeti Vatandaslarinin Tirkiye’de Tip ve Tipta Uzmanlik Egitimi Almasina Dair
Anlasma™ 1 Eyliil 2018 tarihinde Bigkek’te imzalanmisgtir.

Anlasma hiikiimleri cergevesinde, yapimi Tiirk Isbirligi ve Koordinasyon Ajansi
Bagkanhg tarafindan tamamlanan 72 yatak kapasiteli Biskek Kirgiz-Tiitk Dostluk Devlet
Hastanesinin 3 yil siire ile Tiirkiye Cumhuriyeti Saglik Bakanlig1 ve Kirgiz Cumhuriyeti Saglik
Bakanlif tarafindan miistereken isletilmesi, 3 yillik siirenin sonunda Hastanenin isletilmesinin
Kirgiz makamlarina devredilmesi ve devrin ardindan Tiirkiye Cumhuriyeti Saglik Bakanhigi
tarafindan gergeklestirilecek izleme ve koordinasyon faaliyetlerine 3 yi1l daha devam edilmesi
ongoriilmektedir.

Ayrica, Anlasma kapsaminda her yil Olgme, Segme ve Yerlestirme Merkezi tarafindan
yapilacak Tipta Uzmanlik Egitimi Girig Sinavi neticesinde en fazla 20 Kirgiz tip doktoruna
Tirkiye’de uzmanlik egitimi verilmesi planlanmaktadir.
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1 KIRGIZ CUMHURIYETi HUKUMETI ARASINDA
BISKEK KIRGIZ-TURK DOSTLUK DEVLET HASTANESI ACILMASI, ORTAK
ISLETILMESI VE DEVRI iLE
KIRGIZ CUMHURIYETI VATANDASLARININ TURKIYE’DE TIP VE TIPTA
UZMANLIK EGITIMI ALMASINA DAIR ANLASMA
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Turkiye Cumbhuriyeti Hikiimeti ile Kirgiz Cumhuriyeti Hiikiimeti (bundan sonra

"Taraflar" olarak amilacaktir);

AR e

03.06.2014 tarihinde imzalanan “Tirkiye Cumhuriyeti Hikiimeti ile Kirgiz

£

‘ Cumbhuriyeti Hikiimeti Arasinda Saglik ve Tip Alanlaninda Igbirligine Dair Anlagma”ya

4 dayanarak, saglik ve tip alanlarinda igbirligini gelistirmek amaciyla,

Asagdaki hususlarda mutabik kalnuslardir:
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MADDE 1

Konu ve Amag

Isbu anlasmanin konu ve amact; Kirgiz kamu saghk kurumlarimn yonumundc ve
¢ finansmaninda yeni prensip ve programlarin aktarnlmasi amactyla: her yit Olgme, Segme ve

£ Yerlestirme Merkezi (OSYM) tarafindan yerlestirilmis olan maksimum 20 Kirgiz ip doktoruna

4 Tirkiye'de uzmanhk cgitimi verilmesi, ayrica Kirgtz Cumhuriyetinde yiiriitiillen up ve tipta

" uzmanhik egitimlerine yonelik miifredat gelistirme ¢ahsmalarina destek verilmesidir, :
Bu Anlagma ile: tibbi yardim talebi miiracaatinda bulunan tiim Kirgiz Cumhuriyeti -
& vatandaglarina ve ayrica, diger tilkelerin vatandaglar ile vatandaghg olmayan kisilere hizmet
i vermek tizere, Biskek, Kirgiz Cumhuriyetinde 72 (2171 yogun bakim) yatak kapasiteli "Biskek #
. o e - i
% 'Kirgiz — Tirk Dostluk Devlet Hastanesi™nin (bundan sonra "Hastane" olarak antlacaktir) é
g‘ acilmast ve 3 yil siire ile taraflarca miigtercken igletilmesi ile siire sonunda séz konusu ;
i Hastanenin isletiminin Kirgiz tarafina devredilmesi de amaglanmaktadir. Devrin ardindan  §
¢ 7
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g Tirkiye Cumhuriyeti Saghk Bakanhg tarafindan izleme/koordinasyon faali ct1 3 yil stireyle |
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4 Kamu modeli: Taraflarn, baghckim bagkanhindaki yénetici kadro marifetiyle,
i kamusal kaynaklar da kullanarak ve/veya hizmet satin alarak. hastane yénetimine dogrudan
! katilmasini,

: Idari ve Mali Isler Komitesi: Hastanenin bu Anlagmada belirlenen idari ve mali islerini

yerine getirmek {izere Bashekimin bagkanhginda, idari ve Mali Isler Midiir, Kirgiz
Cumhunyetl Saghk Bakanligi tarafindan gérevlendirilen bir temsilci, TIKA Biskek

£ Koordmaloru ve Kirgiz Baghekim Yardimeisindan olugan, kararlarim oygoklugu ile alan,

oylarin egit ¢tkmas) halinde Baskanin oyunun belirleyici sayildig1 bir yapiyi.

s,

Sinav Kurulu: Baghekim Yardimeisin bagkanhginda ve diger diyeleri idari ve Mali

Isler Komitesi tarafindan belirlenen ve Hastane'de istihdam edilecek Kirgiz Cumbhuriyeti

 vatandaglarimi milakat yoluyla segecek 5 Kigsiden olugan kurulu,

Egitim Konseyi: Baghekimin bagkanliginda, iiyeleri Baghekim tarafindan segilen ve

¢ Kirgiz Baghekim Yardimeisimin daimi liye olarak yer aldigt 5 kisiden olusan yapiyi,

Etik Kurulu: Baghckim Yardimcisinin bagkanhginda, iiyeleri Baghekim tarafindan

# secilen ve Saghk Bakim Hizmetleri Miidiiriingn daimi Gye olarak yer aldigi 5 kisiden olugan

yapy1 ifade eder.

MADDE 3
Uygulayier Kurumlar
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Tirkiye Cumhuriyeti Saghk Bakanh@ ve Kirgiz Cumhuriyeti Saghk Bakanlig

uygulayict kurumlardr,

. Isbu Anlagma ile ongoriilen isbirliginin uygulama alanlan ve sartlari, taraflarca

gerekli goriilecek donemlerde hazirlanacak faaliyet planlart ve uygulama programlarinda

AT DT o

belirlenecektir. Gerektiginde Tiirkiye Cumbhuriyeti Saghk Bakanhfi ve Kirgiz Cumhuriyeti

Saghk Bakanhg tarafindan olusturulacak heyetler ile izleme. degierlendirme ve denetim
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faaliyetleri gergeklestirilecektir. izleme, (lC&CI’ILI‘Idll‘mL Ve dcnuhm iaal:yulurl igm gerekli
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2. Taraflar, Kirgiz Cumhuriyeti’'nin niifusunun sosyal yonden zayif kesimine tubbi

§ yardim saglamak amaciyla, isbu Hastane biinyesinde indirimli esasta tedav gérme hakkina

sahip Kkisilerin ayn kategorisini éngoreceklerdir. Bahsckonu kategorideki kisilerin sayisi ve

# yiuzdesel oram Taraflarin faaliyet planlan ve gelistirilecek uygulama programlara dahil
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cdileccklerdir. Bu oran, toplam tedavi edilen hasta sayisinin %20’sini gegmeyecektir,

3. Kirgiz Cumhuriyeti’nin niifusunun sosyal ydnden zayif kesimine ubbi yardim
saglanmasina bagh [inansal harcamalar Hastancnin déner sermaye biitgesinden, Kirgiz
‘Cumhuriyeti Saghk Bakanhigimn ileri teknoloji gerektiren ubbi hizmetler fonu, Kirgiz
Cumhuriyeti Hiikiimetine bagli zoruniu saghk sigorta fonu ve ayrica, Taraflarin mevzuatlarinda

yasaklanmams diger kaynaklardan karsilanacakur,

MADDE 4

Hastanenin Statiisii

Isbu Hastane kamu statiistinde ve teskilat ve hukuksal sekline gore devlet miiessesesi
olarak tiglinciil seviyedeki devlet saghk kuruluglarimin yonetimi ve finansmaninda yeni ilke ve

programlarin uygulanmas: amaciyla 6rnek bigimde tam bir finansal 6zerklige sahip olacaktir.

Biitgesi. déner sermaye gelirlerinden, bagislardan ve diger gelirlerden olusacakur,
‘Hastanenin saghk hizmeti sunumuna baslamasi islemleri Kirgiz Cumhuriyeti mevzuatina gére

tamamlanacaktir.

Ortak isletmeye baslangig tarihinden itibaren hastane ti¢ yil sireyle taraflarca
;mﬂstereken yonetilecek, isletilecek ve stire sonunda Kirgiz tarafina devredilecektir, Taraflar

50z konusu siire sona ermeden alti ay dnce Hastanenin yonetimini Kirgiz tarafina devretme

‘prosediiriine baslayacaklardir.
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ADDE 5

Taraflarin Hak ve Yiikiimliliiklert

A) Tiirk Tarafimin Hak ve Yiikiimliilikleri ;

I- Taraflarca uygun bulunmasi halinde; hizmet birimleri veya hizmetlerden gerek

{ goriilenler (ibbi hizmetler, egitim hizmetleri, hizmet alimlan) Hastane tarafindan tgiincii
i sahislardan ve kuruluslardan temin edilebilecektir.
2- Laboratuvar ve goriintileme hizmetleri gibi tbbi hizmetler, teknik hizmetler,

1 otomasyon, yemek, temizlik, bina ve cihaz bakimi gibi destek hizmetlerinin yaptinlmas

i amaciyla hizmet saun  ahnabilecek veyahut taraflar, tedavi siiregleri haric, meveut

yiikiimliiliiklerinin tamamini da hizmet satin alma yontemiyle gergeklestirebilecektir.

3- Hastane ile Tirkiye'deki cgitim ve arastirma hastancsi(leri) veya (niversiteler

R e e i

# arasinda isbirligi saglanabilecektir.
4- Tirk tarafi, hastanenin yonetim ve faaliyet amaglart dogrultusunda Tiirk personcl

gorevlendirecektir,

5- Tirk tarafi, hastane faaliyete baglamadan 6nce 3 yillik siire i¢in vermeyi taahhiit
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ettigi toplam tutarin %207 1ik kismun Hastane biitgesine aktarir.

6- Kirgiz vatandaglanimin Tiirkiye'de up ve tipta uzmanhik egitimi faaliyetleri.

A R TR

Hastanenin Kirgiz tarafina devir islemlerinin tamamlanmasindan sonra da devam edecektir.

B) Kirgiz Tarafinin Hak ve Yiikiimliiliikleri

R L TR

1-  Kirgiz tarafi. bu Anlagma dahilinde istihdam edilecek personele gérev ve statiilerine

gbre Kirgiz Cumhuriyeti’nin mevzuatina uygun olarak Kirgiz Cumhuriyeti ¢alisma izni ve

’ vizesini temin ctimeyi taahhiit eder. |
: 2-  Kirgiz tarafi. Hastanenin isleyisi igin gerekli olan ilgili izin belgelerinin alinmast :7:
5 sireci ve prosediirlerden gegilmesinde yardimer olacaktir. Hastaneye yonelik olarak
f« Tirkiye'den intikal ettirilecek mallarin ve emtianin transferini hizlandiracak giimritk noktas: 4
; belirleyecektir. ﬁ
3 3- Kirgiz Tarali. Tirkiye'den veya diger dilkelerden bu Anlasma kapsanunda 5‘5
?: getirilecek ubbi cihaz ve malzemelere giimrik vergisi. giimriik harct ve KDV dahil diger ﬂ

vergileri uygulamayacakur. Kirgiz tarafinin tabi oldugu herhangi bir uluslararasi antlasma ?ﬁ

o

grgi Hastane

]
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geregince vergl tahakkukunun zorunlu olmasi halinde tahakkuk cdecek v
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S 4- Hastanede kullanilacak olan ilag malzemesi ve di ger ibbi amagh triinler ve ayrica,
o § tibbi ckipmantar Kirgiz Cumbhuriyeti’nin yetkili devlet biriminde devlet kayit prosediirleri igin

§ ongoriilen diger 6demeler dahil olmak tizere devlet vergi ve har¢lardan muaf tutulacaklardir.
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5-  Kirgiz Cumhuriyeti Saghk Bakanhg. up fakiilteleri ile diger saglik bilimierinde

hsnns ve lisansiistii 6grenim goren dgrencilerinin uygulamals stajlarint ve klinik rotasyonlaru

Y T

"3-_ Hastanede yapmalarini saglamak amaciyla gerekli koordinasyonu Egitim Konseyi ile beraber

H yapacakur.

6- Tirkiyc Cumbhuriyeti Saghk Bakanb tarafindan resmi olarak Hastanede
) gorevlendirilecek personelin sahip oldugu ve Tirkiye'de gegerliligi olan diploma, Sgrenim
belgesi, sertifika vb. belgelerin ayrica bir denklik islemine gerck duyulmaksizin Krrgiz,
Cumbhuriyeti'nde de gegerli olmasim garanti eder. Hastanede gorevlendirilecek personelin

listesi, Kirgiz Tarafina Tiirk Tarafinca resmi yollardan bildirilir.

7-  Hastane nin: elektrik, isinma, dogalgaz, sicak ~ sofuk su, evsel — ubbi ve kimyasal
"ml\lann laginmast ve imhast gibi giderleri Kirgiz Cumhuriyeti Hitkiimeti tarafindan diger
devlet hastanelerine uygulanan indirim ve muafiyetlerden yararlandirlarak  Hastane

ébﬂtccsinden ddenecektir.

i

MADDE 6

Hastane Yénetimi

S35 08

idari ve Mali Isler Komitesi, Hastanenin Tiirk ve Kirgiz Taralinca miigtereken isletilme

RS Gt S 8 TR P

2

susullcrml ve her kademedeki personclin gérev tammlarim belirleyip “Hastane Isletme

Yonergesn hazirlayacak ve taraflarca onaylandiktan sonra yaymnlayacaktr.

i

£

Hastane yoneticileri:

? a- Baghekim (Tiirkiye Cumhuriyeti vatandasi)
? | b- Baghekim Yardimeisi (Kirgiz Cumhuriyeti vatandagi)
c- Idari Mali Isler Miidiirii (Tiirkiye Cumhuriyeti vatandast)
o d- Idari Mali isler Miidiir Yardimeis: (Kirgiz Cumhuriyceti vatandasi)
3 c- Saghk Bakim Hizmetleri Mitdiirii (Tiirkiye Cumhuriyeti vatandasi)

f- Saghik Bakim Hizmetleri Midiir Yarduncisi (Kirgiz Cumhuriyeti vatandasi)

olarak gorev yapacaklardir.
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huriyeti Saghk Bakanhg tarafindan:

! Kirgiz yoneticiler Kirgiz Cumhuriyeti Saglik Bakanhin tarafindan; diger Kirgiz personel isc

irk pe ye Cum

# Kirgiz Cumhuriyeti Saghk Bakanlig'min teklifi fizerine idari ve Malj Isler Komitesi tarafindan

{ gorevlendirilir.

Tiirk tarafinca gorevlendirilen personel hari¢ Hastanede ¢ahisacak olanlar “istihdam

i Sozlesmesi” aracihfi ile Kirgiz Cumhuriveti kanunlarina uygun olarak ise aliir,
2 g

Hastanenin ydénetiminden baghekim  sorumludur. Baghckimin gorev ve yetkileri

{ sunlardir:

I- Hastalarla ilgili tiim islemlerin ve gelir-gider bilgiterinin diizenli bir sistem

[ dahilinde, otomasyon sistemleri kullamlarak kayit aluna alinmasi igin gerekli tedbirleri

alacakur. Gelir-gider hesaplari ve Kigisel verilerin korunmasma &zen gostercrek  tibbi

| istatistikler konusunda taraflan tiger aylik araliklarla bilgilendirecektir.

2- Bashekim, gerektiginde tiim  personel hakkinda disiplin  sorusturmasi

il . .
§ yapabilecek/yaptirabilecek ve Kirgiz Cumburiyeti Is Kanununa uygun olarak Istihdam

i Sozlesmesinin feshedilmesi dahil idari ve disiplin cezasi va urnm uygulayabileccktir.
. B

l Personelin Hastane'de kullamilan her tiirli arag ve gerece kasith olarak zarar vermesi halinde

B Kirgiz Cumhuriyeti'nin kanunlarma uyeun olarak bunun tazmini i¢in gerekli prosediirii
: g cin g

Iisletecekdtir.

3- Baghekim, Hastane'nin verimli olarak calistinlmasn, islerin siirat ve kolaylik icinde

¥ yapilmas: igin gerekli tedbirleri almak ve gorev alamna giren konularda gerekli teknik ve idari

i diizenlemeleri yapmak veya yaptirmakla sorumludur.

4- Bashekim, ihtiyag duyulan ve nitelikleri uygun olan Kirgiz personel ile Kirgiz

il Cumbhuriyeti Is Kanununa uygun olarak ve a rica, Idari ve Mali isler Komitesinin bu '‘Gnde
y

d alinacak kararina istinaden Istihdam Sozlesmesi imzalayacaktir.

5-  Bagshekim, Idari ve Mali [sler Komitesi nin yetkisi disinda kalan satin alma is ve

istemlerini yiiriitiir.

MADDE 7

Mali Hiikiimler

1- Taraflarca yapilacak ddemeler ile clde edilecek bagis ve diger geligler dogrudan




2- Hastanenin 3 yillik ortak isletme maliyeti 19.000.000 ABD i’f)Folandlr Turk tarafi,
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: ‘llaslam igin gorevlendirecegi Tark personele yapilacak yurtdisi maas ve gerekli olan her tiirli

godeme ve harcamalar i¢in 4.000.000 ABD Dolar tutarindaki meblagi Hastane doner sermaye

ke
{‘
7
)
£

butgesme aktarmadan Tirk personcle ddeyecektir. Geri kalan 15, 000.000 ABD Dolan
i 1
¥ itutarindaki kismi, hastanenin ortak isletilmesi igin doner sermayc biitgesine 3 yillik siire icinde ¥

aktarmay1 taahhiit eder. Bu biitgenin %20’lik kismima tekabiil eden 3.000.000 ABD Dolarin

hastanc faaliyete baslamadan 6nce  déner sermaye  biitgesine  aktaracakur.  Ayrica,

gorevlendmlen Tiirk personelin konaklama giderieri Hastanenin déner sermayesi biitgesinden

kar$1 lanacaktir,

3- Hasta katthm pay. tetkik, teshis ve tedaviler ile ilgili olarak Kirgiz Cumhuriyeti

i
£

1 mevzuatl uyaninea belirlenmis fival tarifelerinin bulunmasi halinde bu fiyatlar; bulunmamasi

251 W9 B

| halinde ise idari ve Mali Isler Komitesi tarafindan belirlenerck yapilacak teklif tizerine Kirgiz
; Cumhunyctl nin ilgili Idareleri (Kirgiz Cumhuriyeti’nin  devlet birimleri) tarafindan
onaylanacak ticretler gegerli olacaktir.

g 4-  Mal ve hizmet satin alma ile ilgili kural ve prosediirler idari ve Mali isler Komitesi

: 1arafindan belirlenceek ve 5.000 ABD Dolan iizerindeki mal ve hizmet satin alma islemleri sz

jkonLlSll Komite tarafindan onaylanacakt:r,

LA S R

5- Istihdam Sozlesmesine tabi personelin maas ve diger édemeleri ile bu ddemelere

dayall olarak ilgili Kirgiz idarelerine yapilacak ddemeler Hastane déner sermaye biitgesinden

S hRT

qodcncceklxr.
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MADDE 8

Insan Kaynaklarimin Scgimi
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Kural olarak, Hastanede ¢alistirilacak Kirgiz personel, idari ve Mali Isler Komitesi
‘tarafindan olusturulan Sinav Kurulu taralindan yapilacak miilakat ve degerlendirmeye tabi

‘tutulacak ve Hastane ile Kirgiz Cumbhuriyeti I Kanununa uygun olarak istihdam Sozlesmesi

B R o

‘yapmak sureti ile ise alinacakur. Bu personelin maag ve diger ddemeleri [dari ve Mali isler

Komitesi tarafindan belirlenecek ve Hastane déner sermaye biitgesinden karsilanacakur. Thtiyag

“halinde Idari ve Mali isler Komitesinin uygun goriisiiyle diger tilke saglik personeliyle de

e e S e

stzlesme imzalanabilecektir.
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. Bu bag,lamda ortak yénetim ve isletilmesinin bmncn yllmdq buwllasl'mcdc c;almca!\

Kirgiz Cumhuriyeti vatandaslari olan saghk personeli ile Tiirk Personel Hastancnin genel

toplam idari, ubbi ve teknik personclinin cn az %9071m olusturacakur. Ortak yonetim ve
: igletmenin daha sonraki yillarinda ise Kirgiz Cumbhuriyeti vatandaglarimin yiizde oran:
uzmanlarin hazir olmalarina bagh olarak artacaktir ve ortak yénetim ve igletmenin 2. (ikinci)

yilindan baglayarak [Hastancnin genel toplam idari, tibbi ve teknik personelinin %70 inin

alinda olmayacaktir. Sinav komisyonu, adaylardan ¢alismayi talep ettikleri pozisyon ile ilgili

¢ bilgi ve diploma. sertifika ve diger 6grenim belgelerini isteyecektir.

MADDE 9

ER Aok ke b s PR T ™ S e TR A

.

Personelin Sorumlulugu ve Aile Fertlerinin Statiisii

Hastanede girev yapan personelin disiplin sorumlulugu [dari ve Mali Isler Komitesi
tarafindan ¢ikartilacak Yénerge ile diizenlenceektir. Kirgiz Cumhuriyeti {5 Kanununa ve isbu

Yonerge'ye uygun olarak Etik Kurul disiplin iglemlerini yiiriitecektir.

4
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Tirk tarafinca gorevlendirilen personel ile yakmlar. Kirgiz Cumhuriyeti'nde

‘bulunduklarr stirece, Kirgiz Cumhuriyeti'nin ytiriirlitkteki yasa ve diizenlemelerine tabi

‘olacaklardr.

3 R R R GRR 5

Ortak yonetim ve igletme doneminde Hastanenin saghik ve teknik personeli tarafindan
2 ‘meslcki yiikiimliilikleri yerine getirildigi sirada ortaya ¢ikabilecek komplikasyonlar Ftik

il Kurulu tarafindan ele alinacakur. Bu olaylar Etik Kurulu tarafindan ele alindiginda Kurul

toplantilarina Hastanenin Bashekimi bagkanlik edecektir.
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Eger, Tirk personelinin herhangi birisi veya onlarin akrabalarn kovusturulmaya alinirsa

e

veya yarg: sorugturulmasina intikal cttirilirse, bu sahis en az Kirgiz Cumhuriyeti vatandaslar

ravoee

i¢in 6ngoriilen hukuki korunmadan yararlanma hakkina sahiptir.
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Isbu Anlagma yiiriirliikte bulundugu siire zarfinda Ttrk personclin herhangi birisi veya

onlarin akrabalarina iligkin cezai kfmug\\\
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eti mevzuatinda kullamlan yaptinmlara uygun ceza strcleri ve &

e Cumhuriy

4 eylemler igin Tiirkiy

§ nitclikleri ile infaz usullerini kullanmaya 6zen gdstercceklir.

Kirgiz tarafi Ttirkiye'den gorevlendirilen personel ve yakimnlarinin wtuklanmasi halinde

Tiirk Tarafim derbal durumdan haberdar edecektir.

MADDE 10

Hastaneye Yapilacak Yardimlar

Hastanc'nin gelistirilmesi ve daha iyi hizmet sunabilmesi igin Taraflar uluslararast
kuruluglardan ve bagka iilkelerden maddi yardim saglanmas i¢in gayret sarf edeceklerdir.
MADDE 11

Egitim

Egitim verilecek uzmanlik dallan ve bu dallara ait kontenjanlar, iki tarafin her sinav

\ donemi i¢in ayr1 ayr: olmak iizere mutabik kalacaklan bir sekilde belirlenir. Bu konuda Tiirk

# tarafinda karar verici Tipta Uzmanlik Kurulu, Kirgiz tarafinda ise Kirgiz Cumhuriyeti Saghk

| Bakanhji'dur.
Uzmanhk egitimi almaya aday yillik maksimum 20 Kirgiz vatandagi doktor bu Anlasma
i cercevesinde agilan kontenjanlara. Olgme, Segme ve Yerlegtirme Merkezi {OSYM) tarafindan

5 yapilacak Tipta Uzmanhik Egitimi Girig Smavi aracthg ile yerlestirileceklerdir.

Uzmanlik programlanna yerlestirilmis Kirgiz doktorlar sadece egitim almak igin

yerlestirildikleri kurum iginde saghk hizmeti sunabileceklerdir.

Tiirk tarafi, hastanede ¢alistinlmak iizere doktor yetistirilmek amaciyla burs tahsis

eimek konusunda gerckli kolayliii gosterir. Yerlegtirilecek Ogrenci sayisi. yerlestirilecek
‘boliimler ve burslandinlacak Sgrenci sayisi gibi hususlar Yurtdist Tiirkler ve Akraba

4 Topluluklar Bagkanhg) ile Kirgiz tarafi arasinda safilanacak mutabakat ile belirlenir.
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‘ Isbu Anlagma gergevesinde Tirkiye'de egitim al

an Kirgiz Clﬁnhuriyeti doktorlan,

Kurgiz Cumhuriyeti Saglik Bakanhgmca belirlenen deviet saghk kuruluslarinda 3 yil zorunlu

l| ‘porev yapacaklardir.,

Isbu Anlagma kapsaminda. Tirk taraf up ve uzmanhk egitimi mifredatimin

gelistirilmesini destekleyecektir.

MADDE 12

Istisareler ve Degisiklikler

Taraflar yakin igbirliginin geligtirilmesi anlayisindan harcketle, zaman zaman bu

i Anlasmanin uygulanmasi, yorumlanmas: ve degisikliklerin uyarlanmast konusunda karsilikh

 istisareler yiiriiteceklerdir.
g |

Bir Tarafin bu Anlagmay: degigtirmek amaciyla istisare talep etmesi durumunda.
istigarcler kargi tarafin bu yondcki talebi almasindan sonra en kisa siirede ve her hal ve kogulda

cn geg altmig (60) giin i¢inde baglayacakur. Bu istisarcler miizakere veya yazisma yoluyla

i gergeklestirilecektir. Her bir Taraf bu istisareler sirasinda degisiklik talebini destekleyen

| gerekeeleri hazirlayacak ve sunacakur.

Isbu Anlagma Taraflarin karsilikh yazili rizalar olmasi halinde diizenlenecek ayn bir

i
2
«
s

protokol ile degistirilebilir. Yeni diizenlenecek protokol, Anlasmanin ayrilmaz bir parcasi

olacak ve isbu Anlasmanin 15. Maddesinde belirtilen usule uygun sekilde yiiriirliige gireccktir.

MADDE 13

PR SR W T I R B

b

Anlasmazhklarin Iyi Niyetle Halli

AN By

Bu Anlagmanin yorumlanmasindan, yiiriitiilmesinden ve uygulanmasindan ¢ikabilecck

%

ihtilaflarm dncelikle Saghk Bakanhklar:; nihayet hitkiimetler arasinda en iist diizeyde ve en kisa

T L S

zamanda halline ¢ahisilir.

: Uzlagma saglanamazsa, taraflar Anlagmamn uygulanmasini kismen ve tamamen askiya
i alabilir.

i

i
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§j biitiin metinler esit derecede gegerli olmak iizere Biskek'te imzalanmis olup yorum farklihg
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MADDE 14
Askiya Alma

Taraftar milli givenlik. ulusal ¢ikar, can giivenliginin ciddi olarak tehlikeye diismesi
durumlarinda ve 13. Maddede dngoriilen uzlasma prosediiriiniin gerceklesmemesi halinde

durumun 60 giin 6ncesinde kargi tarafa yazili olarak bildirilmesini takiben isbu Anlasmanin

yiirtitliimesini tiimiiyle veya kismi olarak askiya alabilir.

MADDE 15

Yiiriirliige Giris ve Gegerlilik Siiresi

Isbu Anlagsma gerekli i¢c yasal usullerin tamamlandigini  Taraflann  birbirlerine
i

diplomatik yollarla bildirdikleri son yazih bildirimin ahndigy tarihte yiriirliige girecektir.isbu

Anlagsmamn gecertilik siiresi. 3 (ii¢) yildir.

Isbu Anlagma, Taraflardan birisinin Anlagmamn gegerlilik siiresinin bitiminden alu ay

§ Once girisimde bulunmast ile ayn bir protokoliin imzalanmasi yoluyla uzatilabilecektir.

- Eyliil 2018 tarihinde Tiirkge, Ingilizee, Kirgizea dillerinde ikiser niisha olarak ve

olmasi durumunda ingilizce metin esas kabul edilecektir.
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Tiirkiye Cumhuriyeti Kirgiz Cuomhugiyeti

Hiikiimeti Adina

Digisleri Bakan Sag

Mevliit CAVUSOGY.U Kosmosbek CHOLPONBALEV
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AGREEMENT BETWEEN
THE GOVERNMENT OF THE REPUBLIC OF TURKEY
AND
THE GOVERNMENT OF THE KYRGYZ REPUBLIC
ON OPENING, JOINT OPERATION AND TRANSFER OF THE
BISHKEK KYRGYZ-TURKISH PUBLIC HOSPITAL OF FRIENDSHIP

and

ON PROVISION OF MEDICAL AND MEDICAL SPECIALIZATION

TRAINING IN TURKEY FOR CITIZENS OF KYRGYZ REPUBLIC

The Government of the Republic of Turkey and the Government of the
Kyrgyz Republic (hereinafter referred to as the “Parties™);

Based on the “Agreement between the Government of the Republic of
Turkey and the Government of the Kyrgyz Republic for Cooperation in the Fields
of Health and Medicine” which was signed on 03.06.2014, and aiming to enhance
cooperation in the fields of health and medicine,

Have agreed as follows:

ARTICLE 1
Subject and Purpose

The objective of this Agreement is to provide medical specialization
training for maximum 20 Kyrgyz medical doctors per year in Turkey after placed
by the OSYM (Student Selection and Placemzint Center), and support
improvement of curriculums for medical and medical specialization trainings in
Kyrgyz Republic with a view to transferring new principles and programs in
management and financing of the Kyrgyz public health institutions.

This Agreement also aims to open the “Bishkek Kyrgyz-Turkish Public
Hospital of Friendship” (hereinafter referred to as the “Hospital™) with a capacity
ot 72 beds (21 of which are intensive care beds) in Bishkek- Kyrgyz Republic in
order to provide healthcare services to all citizens of the Kyrgyz Republic, and
citizens of other countries and others who do not hold nationality seeking medical
assistance, and to operate the Hospital jointly for three years, and .t_;;@gf;fer the




transfer, monitoring/coordination activities shall be maintained by the Ministry of
Health of the Republic of Turkey for three years.

ARTICLE 2
Definitions

Public model refers to the direct involvement of the Parties in the hospital
management, through public resource utilization and/or service procurement by
means of a management team led by the chief physician,

Administrative and Financial Services Committee refers to a structure
chaired by the Chief Physician of the Hospital and consisting of the Director for
Administrative and Financial Services, a representative from the Ministry of
Health of the Kyrgyz Republic, Bishkek Coordinator of Turkish Ccoperation and
Coordination Agency (TIKA) and Kyrgyz Deputy Chief Physician in order to
carry out the administrative and financial affairs of the Hospital specified herein.
The committee decides by majority of votes, and in case of equality of votes, the
Chairman’s vote shall be deemed as determinant.

Examination board refers to a structure of 5 persons that shall interview
and evaluate the citizens of the Kyrgyz Republic to be employed to work in the
Hospital. Examination board shall be chaired by the Deputy Chief Physician and
other members shall be determined by the Administrative and Financial Services
Committee.

Training Council refers to a structure chaired by the Chief Physician;
consisting of 5 members that are appointed by Chief Physician and where the
Kyrgyz Deputy Chief Physician is the permanent member of the Council.

Ethics Board refers to a structure chaired by the Deputy Chief Physician;
consisting of 5 members that are appointed by the Chief Physician and where the
Director of Healthcare Services is the permanent member of the Board.

ARTICLE 3
Implementing Bodies

The implementing bodies are the Ministry of Health of the llbllC of
Turkey and Ministry of Health of the Kyrgyz Repl”gﬁl ‘\
‘ X
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I. The fields of implementation and conditions of the cooperation
envisaged by this Agreement shall be determined through action plans and
implementation programs to be prepared according to the periods deemed
necessary by both Parties. The delegations of the Ministry of Healh of the
Republic of Turkey and the Ministry of Health of the Kyrgyz Republic shall carry
out monitoring, evaluation and audit activities whenever required. Expenses
arising from monitoring, evaluation and audit activities shall be borne from the
budget of the Hospital.

2. Parties shall envisage a separate category for those having the right to
treatment on reduced tariffs at the Hospital in order to provide medical assistance
for the socially vulnerable population of the Kyrgyz Republic. Number and
percentage of the persons in the said category shall be included in the action plans
and implementation programs to be developed by the Parties. This ratio shall not
exceed 20% of patients treated in total.

3. Financial expenses arising from providing medical assistance for the
socially vulnerable population of the Kyrgyz Republic shall be borne from the
revolving funds of the Hospital, the fund of the high technology types of medical
services of the Ministry of Health of the Kyrgyz Republic, mandatory health
insurance fund affiliated to the Government of the Kyrgyz Republic and also from
the other resources of the Parties not prohibited by the legisiation.

ARTICLE 4
Status of the Hospital

The hospital shall have full financial autonomy in order to set an example
- as a public institution in terms of organization and legal form and in public
status - for implementation of new principles and programs in management and
financing of the tertiary public health institutions.

The hospital's budget shall consist of revolving funds, donations and other
revenues. The procedures for starting to provide health services at the hospital
shall be completed in compliance with the regulations of the Kyrgyz Republic.

The Hospital shall be managed and operated jointly by the Turkish and
Kyrgyz Parties for a period of three years and tlansfened to the Kyrgyz Part

upon expiration of the said period. Procedures of tl}nﬁi‘érgﬂ@g bg Hospit
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management to the Kyrgyz Party shall start six months before expiration of the
relevant time frame.

ARTICLE 5
Rights and Responsibilities of the Parties

A) Rights and Responsibilities of the Turkish Party

1-1f considered suitable by the Parties, service units or services (i.e. medical
services, training activities and service procurement) may be outsourced from
third parties and entities.

2- Medical services such as laboratory and imaging, support services such as
technical services, automation, catering, cleaning and maintenance of the building
and equipment may be outsourced or the parties may also fulfill all of the
obligations by means of service procurement except for the treatment processes.

3-Cooperation may be established between the Hospital and Training and
Research Hospital(s) or Universities in Turkey.

4- The Turkish Party shall provide Turkish personnel in accordance with the
management and operation purposes of the Hospital.

5- Before opening of the Hospital, the Turkish Party shall transfer 20% of
the total amount committed for 3 years to the hospital budget.

6- Training of citizens of the Kyrgyz Republic in medicine and
specialization in Turkey shall continue after the transfer procedures of the
Hospital to the Kyrgyz Party is completed.

B) Rights and Responsibilities of the Kyrgyz Party

1- The Kyrgyz Party shall agree to guarantee issuance of the work permit and
visa of the Republic of Kyrgyz for the staff to be employed under this Agreement
in accordance with their duties and statutes.

2- The Kyrgyz Party shall facilitate processes and procedures for obtaining
necessary permits concerning the operation of the Hospital. The Kyrgyz Party
shall designate customs point to expedite the transfer of any and all commodities
shipped from Turkey to the Hospital.

3-The Kyrgyz Party shall not impose any taxes including customs duty,
customs charges or VAT on the medical equipment Wka{s brou

it
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Turkey or other countries within the scope of this Agreement. However, if it is
mandatory to impose taxes pursuant to any international agreement of which
Kyrgyzstan is a party, the relevant tax shall be borne from the hospital budget.

4- Medicines and other medical-purpose products and medical devices which
will be used at the Hospital shall be exempted from state taxes and charges,
including other payments required for state registration procedures at the
authorized government agencies of the Kyrgyz Republic.

5-The Ministry of Health of the Kyrgyz Republic shall organize the
necessary coordination with the Training Council in order to enable the
undergraduates and post-graduates of the medical schools and relevant scientific
departments to perform their practical internship and clinical rotation at the
Hospital.

6- The Kyrgyz Party shall guarantee the accreditation of the documents such
as diploma, certificate of education etc. which are valid in Turkey without any
additional equivalence procedure belonging to the personnel to be assigned
officially by the Ministry of Health of the Republic of Turkey to work at the
Hospital. The list of personnel to be assigned in the Hospital shall be officially
notified by the Turkish Party to the Kyrgyz Party.

7- Expenses arising from electricity, heating, natural gas, hot-cold water, and
transfer and disposal of domestic, medical and chemical wastes of the Hospital
shall be paid from the Hospital budget, subject to the reductions and exemptions
applied to other public hospitals by the Government of the Kyrgyz Republic.

ARTICLE 6
Hospital Management

The Administrative and Financial Services Committee shall determine the
procedures for joint operation of the Hospital by the Turkish and Kyrgyz Parties
and outline job descriptions of personnel at all levels; prepare a “Hospital
Management Directive” and publish it after approved by the Parties.

The management team of the Hospital is listed below;

a- Chief Physician (Citizen of the Republic of Turkey)
b- Deputy Chief Physician (Citizen of the Kyrgyz Republic)
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Director of Administrative and Financial Services (Citizen of the
Republic of Turkey)
d- Deputy Director of Administrative and Financial Services (Citizen
of the Kyrgyz Republic)
Director of Healthcare Services (Citizen of the Republic of Turkey)
f- Deputy Director of Healthcare Services (Citizen of the Kyrgyz
Republic).

The chief physician and other Turkish personnel shall be appointed by the
Ministry of Health of the Republic of Turkey. Kyrgyz managers shall be
appointed by the Ministry of Health of the Kyrgyz Republic. Other Kyrgyz health
personnel shall be appointed by the Administrative and Financial Services
Committee upon the proposal of the Ministry of Health of the Kyrgyz Republic.

With the exception of the personnel to be appointed by the Turkish Party,
employees shall be hired on the basis of an “Employment Contract” according to
the legislation of the Kyrgyz Republic.

The chief physician is in charge of the management of the Hospital. The
duties and authorities of the chief physician are listed below:

1-The chief physician shall take necessary measures to ensure that all
procedures regarding the patients and income-expense information are recorded
regularly using an automated system, and inform the Parties on Income-expense
account and medical statistics — taking care of the privacy of personal information
—on a quarterly basis.

2- Whenever required, the chief physician shall be authorized to conduct/to
make somebody conduct disciplinary proceedings about all personnel and to
impose administrative and disciplinary sanctions including termination of the
employment contract according to the Labor Code of the Kyrgyz Republic. The
chief physician shall implement necessary compensatory procedures in case of
intentional damage to any equipment or instrument of the Hospital by the
personnel.

3-The chief physician shall take necessary measures to ensure efficient

1
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operation of the Hospital, rapid and easy execution of tasks and perform/make
somebody perform technical and administrative arrangements in matters falling
within the scope of his duties.

4-The chief physician may contract with qualified Kyrgyz personnel for
needed positions according to the Labor Code of the Kyrgyz Republic and

referring the decision of the Administrative and Fi/ ’ ?E%@;b‘/ices Com
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5-The chief physician shall carry out purchasing procedures which remain
outside the authority of Administrative and Financial Services Committee.

ARTICLE 7
Financial Provisions

1- Payments to be made by the Parties, donations and other incomes shall be
transferred directly to the Hospital's revolving fund.

2- 3-year joint operation cost of the Hospital is US$ 19.000.000. The Turkish
Party commits to pay US$ 4.000.000 to the Turkish personnel without transferring
to the revolving fund budget of the Hospital in order to meet the salary and/or
travelling expenses of the personnel to be assigned to work at the Hospital. The
Turkish Party also commits to provide the remaining US$ 15.000.000 for the joint
operation of the Hospital and transfer the amount to the revolving fund budget of
the Hospital within 3 years. US$ 3.000.000 corresponding to 20% of this amount
shall be transferred to the revolving fund budget of the Hospital before opening
of the Hospital. Furthermore, accommodation expenses of the assigned Turkish
personnel shall be provided from the revolving fund budget of the Hospital.

3- Concerning the patient co-payments, examination, diagnose and treatment
fees; if there are tariffs laid by the Kyrgyz Republic legislation, such prices shall
apply. In the absence of such tariffs, prices which will be approved by the relevant
authority of the Kyrgyz Republic (government agencies of the Kyrgyz Republic)
upon proposal of the Administrative and Financial Services Committee shall be
valid.

4- Rules and procedures for the procurement of goods and services shall be
determined by the Administrative and Financial Services Committee and the
procurements over US $ 5.000 shall be approved by the Committee.

5-Salary and other payments ot the contracted personnel as well as the
payments to be made to the relevant Kyrgyz authorities based on such payments
shall be etfected from the revolving fund budget of the Hospital.

ARTICLE 8
Selection of Human Resources

In principle, the Kyrgyz personnel to be employed at the Hospital shall be
subject to an interview and evaluation by the Exan}mﬂtfgﬁ‘
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Administrative and Financial Services Committee, and shall be recruited through
an employment contract according to the Labor Code of the Kyrgyz Republic.
The salary and additional payment of these personnel shall be determined by the
Administrative and Financial Services Committee and shall be paid from the
Hospital revolving fund budget. If necessary, a contract may be signed with health
personnel of other nationalities upon the approval of the Administrative and
Financial Services Committee.

In this regard, at the first year of joint management and operation, the
Kyrgyz health care professionals and Turkish personnel shall constitute
minimum 90% of the total administrative, medical and technical personnel of the
Hospital. During the following years of joint management and operation,
percentage of the Kyrgyz citizens shall increase based on the availability of the
specialists, and starting from the second (2") year of the joint management and
operation, it shall not be less than 70% of the total administrative, medical and
technical personnel of the Hospital. The Examination Board shall ask the
candidates to present information and evidence of qualifications such as
diplomas, certificates and other training documents regarding the position of their
application.

ARTICLE 9
Responsibility of Personnel and Status of the Family Members

Disciplinary responsibility of hospital personnel shall be outlined with a
Directive issued by the Administrative and Financial Services Committee.
According to this Directive and Labor Code of the Kyrgyz Republic, Ethics Board
shall follow up the disciplinary procedures.

Personnel appointed by the Turkish Party and their relatives shall be subject
to the laws and regulations in force of the Kyrgyz Republic during their presence
in the territory of the Kyrgyz Republic.

Complications that may arise during performance of professional liabilities
by the healthcare and technical personnel of the Hospital during joint management
and operation period shall be addressed by the Ethics Board. While such issues
are discussed, the Ethics Board shall be chaired by the Chief Physician.




In case any of the Turkish personnel or their relatives become subject to a
prosecution or legal proceeding, they shall have the right, at least, to benefit from
legal protection provided for the citizens of the Kyrgyz Republic.

Throughout validity period of this Agreement, in case any criminal
proceeding is started against any Turkish personnel or their relatives, the Kyrgyz
Party shall pay attention to apply term and nature of service and execution
methods which are corresponding to those provided for the similar acts in the
legislation of the Republic of Turkey.

The Kyrgyz Party shall immediately inform the Turkish Party of the arrest
of personnel appointed from Turkey and their relatives.

ARTICLE 10
Aids to the Hospital

The Parties shall make efforts for attaining financial assistance from
international organizations and from other countries to ensure development of the
Hospital and improvement of service provision.

ARTICLE 11
Training

The branches of specialties for which training will be provided and quotas
for these branches shall be determined and agreed mutually by the Parties for each
exam period separately. In this regard, the decision-making body for the Turkish
Party is the Medical Specialization Board and for the Kyrgyz Party it is the
Ministry of Health of the Kyrgyz Republic.

Maximum 20 Kyrgyz physicians that are candidates for medical specialty
training per year shall take the admission exams for specialty training — to be
organized by OSYM - and registered within the quotas mentioned in this
Agreement.

Kyrgyz physicians who are registered in specialization programs shall
provide healthcare services only at the healthcare facility they are registered.

The Turkish Party shall facilitate the procedures to allocate scholarship in
order to train doctors to work at the Hospital. Such points as the number of the




Presidency for Turks Abroad and Related Communities (YTB) and the Kyrgyz
Party.

Physicians of the Kyrgyz Republic trained in Turkey within the framework
of this Agreement shall be obliged to work for 3 years in state health organizations
as assigned by the Ministry of Health of the Kyrgyz Republic.

Under this Agreement, the Turkish Party shall support the improvement of
the curriculum for medical training and specialization training in medicine.

ARTICLE 12
Consultations and Amendments

With reference to the understanding of close cooperation, the Parties shall
conduct, from time to time, mutual consultations on the implementation,
interpretation and adaptation of the amendments of this Agreement.

Where a Party requests consultation for amendment of this Agreement,
consultations shall commence as soon as possible after the receipt of request by
the other Party and within sixty (60) days at the latest in each case and condition.
The consultations shall take place in the form of negotiations or correspondence.
Each Party shall prepare and present justifications regarding the requested
amendments during consultations,

This Agreement may be amended upon mutual written consent of the both
Parties with a separate protocol. The separate protocol will be part of this
Agreement and also shall enter into force in accordance with the procedures
specitied in Article 15 of this Agreement.

ARTICLE 13
Amicable Settlement of Disputes

In the event of a dispute arising from the interpretation, execution and
implementation of this Agreement, it shall be striven to be settled first between
the Ministries of Health and then between the governments on the highest level
and in the shortest possible time.

In case an agreement cannot be reached, the Parties may partially and fully
suspend the implementation of the Agreement




ARTICLE 14
Suspension

In case of situations where national security, national interests, life safety
is seriously endangered or in case of failure to fulfill the agreement procedure laid
down in Article 13, Parties may completely or partially suspend the execution of
this Agreement, after notifying the situation in written, sixty (60) days before, to
the other Party through diplomatic means.

ARTICLE 15
Entry into Force and Duration

This Agreement shall enter into force at the date of reception of the last
written notification by which the Parties notify each other, through diplomatic
channels, of the completion of their internal legal procedures required for the entry
into force of the Agreement. This Agreement shall be valid for 3 (three) years.

Term of this Agreement may be extended with a separate protocol if either
party notifies the other party six months before expiration of the validity period.

Done in Bishkek on 0.1./09/2018 in duplicate in Turkish, Kyrgyz and
English languages, each text being equally authentic, and in case of conflict, the
English text shall prevail.

Y

For the Governmé¢nt of For thé/Government of
the Republic ofyTurkey the Kyrgyz Republic
Minister of foreign affairs Minister of Health

Meviut CAVUSOGLU Kosmosbek CHOLPONBAEV




Typkus PecnyGinkacbinbin Oxmoty menen Kpiprois Pecnybankacoinbin
| OxmoTynyH oprocynnarst BHiIkek MAMJICKCTTHR KBIPIbI3-TYPK A0CTYrY
OOpyKaHacubiH avyy, Oupresemnn Gamwkapyy
#aHa eTkopyn Gepyy, omonjoii 21e Knipriis Peenybankacbinbin
KAPAHAAPBINEIN MCAHIHHA JKAHA MCAHUHHAJBIK AQHCTHKTED
yetipecynne Typkust Pecny6ankacsinga 61ianm AJYYyCY HKOHYHAO
MaKyJaayy

binjaH apbl «Tapanrap» nen aranyy4dy Typkus PecnyGiukacniisin OKkMeTY WaHa
bIprei3 Pecniybnukaceiubin Okmory,

014-%puIabIH 3-HIOHYHAA KON KOIONTaH Typxus Pecrybnukacsinbin Okmery
MeHeH Keiprsiz Pecny6nuxachiubin OxmeTynyn oprocynza CanamarTbik cakToo
kaua MELMLMHA MIHMJICPH HOUPOCYHI® KbI3MATTALLYY XKOHYHAO MaKyJigauryyra
flasHyy MeHeH,

anamarrblx CaKTOO >kaHa MEAHUMHA YOHPOCYHAO KbI3MATTALUTLIKTHI OHYKTYPYY
MaKcaTbiHAa,

émel-my TYYpajnyy MaKyjiiawThl:

1-6epene. ManbIsbl kana MakeaTsl

'luyn Makynpawyy Keipreiz PecnyBaukachiHbIH MaMIEKETTHK  CallaMaTThiK
BAKTOO YIOMAAPBIH GallkapyyHyH xaua KapXblJIOOHYH KaHbI [IPUHLUHIITEPH MEHCH
[porpamMManapbiii ©TKepyn Bepyy; kbt caiibli Onuoe, TaH100 XKaHa KaHrawTeipyy
BopGopy (OSYM) rapabuinan KaHralwTbIpblsla TYprad 3 xen ferenje 20 Kbiprois
; apbITepHHE MEAHLIMHANbIK aIuCTHKTep Goion4a Typkus Pecnybaukacbinan okyy
BYMKYHUYNYTYH Gepyy; owounoii ane Koipreiz PecniyGnukacsinna OTKOPYAYYyuy
EAMUMHANBIK OHIMM Bepyyre >kaHa MeAHUHHA ajMCTHKTEPH GOIOHuA OKYTyyra
parbiTTaNral  OKyy porpamMMalapbii - MIITErNt  4bIyyra KOJIJA0O KOPCOTYY
MAKCATBIHAA MLUITENHIT YbIKTb.

Y wyn Makynzautyyna ouoHAON 2iie MeAMLMHATBIK Kapllam ailyy yqayH Kafpsuiran
Kuipreiz  Pecny6nnkacbiHbin KapaniapbiHa, YeT ©JIKeJYK XapaHiapra xaHa
BKapaHOBIrbl XOK anamMAapra MeAHUMHAILIK Kh3MaT KOpCOTYY YHYH 72 Kartak-
pyH,ayy (aHBIH WuMHZEe peaHuMauus GenymyHue 21 Xatak-opyH) buinkex
'iamneke'rrmc KBIPrLI3-TYPK JOCTYTYy oopykaHachiH (MbiHHaH apst — Qopykaha)
Kuipreis Pecny6inkachitbig Gopbop kanaackl BullKek Wwaapbinga auyy makcaTbl
KapajiraH, aMbl Tapanrap kenepku 3 xbpinga Gupre Galikapsimn, O6yn meener
djIKTaraHAaH KWHUH — oopykaHanp Galikapyy KbIprei3 Taparnka oTKepyayn
epnne'r. A erkepynyn OepunreHieH  KMHMHKM 3 KbLiaa Typkus
Pecny6iuxacuinbit CanaMaTTbik CakToo MUHHCTPIIUIH MOHMTOPHHI KYPrysyy

glcana KOOpAHHALHAIOO0 OoloHua HIUTCPHH YIIaHTa GCPC'I‘.
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‘ 2-Gepene. AHbIKTAaMAaJIAp

MamiekeTTHK MoJeJb: MaMIEKETTHK pecypcTapibl naitjanaHyy jKaHa/ ke
Bo13MaTTapAb!l CaThill allyy MeHeH GallKbl JapbirepAHH KEeTeKUNIUTMHHH aCThIHAR
DalKapyy WTaTsl apkbulyy OopykaHawbl 6aiukapyyra Tapantapibii Ty3IeH-Ty3
KaTbiLyycy.
: MHHHCTPATHBAHK KaHa (HHAHCHL] Maceseacpl G0IOHYA KOMHTET: KbIprbi3
I'apanTad aIMMHHCTPATHBANK JXaHa (MHAHCH! HiTepy GoloH4a anupekTop, Kblprols
Pecnybnukaceinbii CanaMarTsiK CakToO MHHHCTPIMIHHEH 6up exyn, Typkus
ecny6nﬁxacmubm [IpeMbep-MUHUCTPHHUH  AnNnaparhiHblH - aJAbIHAACHI
EBI3MATTAITLIK KaHa KOODIAMHAUMANO00 6010HYa areHTTMKTHH Buiukekreru
oopnuHaTopy KaHa OatiKel Aapbirepind opyH Hacapsl KypamMblHA KWpreH Gauikpl
BapbirepakH XeTEKYMITMIHHAErH Ty3ym 6onyn cananaT; an ywyn Makynaauyyaa
gHbikTanral OOpyKaHAHBIH AAMHMHHUCTPATHBAMK KaHa (MHAHCBUIBIK HILUTEPAH
BTKapyy MaKCaThIHIA TY3Y/reH 5KaHa aHbIH ANKArbIHa YedHMIEP KOIHYIYK 406y L
eHeH xabbun aneiHat. JdoGywrrapaein canbl TeH Oonyn KajaraH ydypja Gaiikel
apblrepnuﬂ nobywy veuyyuy 6onyn acenrener.
Ubinak KenemHM: Oalukbl Japhirep/HH OpyH OacapbiHblH KETEKUYHIHIHHIETH,
kanran Myuenepy AAMHHHCTPATHBIMK aHa (HHAHCBLINBIK Macejienep GOIOHYA
KOMHTET TapabblHan aHbIKTanyyuy 5 anamzal Typrak kenew. Kexew Oopykanara
; nnce OpHOMITYPYY Y4yH Keiprei3 PecriybnukachlHbIH XapaHiapbiH aHremMeneuyy
TKBpYY apKbllyy TaHJal anar.
Ibuanm Gepyy kenewn: OalliKpl AapbIrepAKH XKETEKUHAUTHHIE S alaMaad TypraH &
enem an o3 yuypyHJa KajiraH My4esiepyH TaHgan anat; KeHewTuH Typykryy
MYyuecy 6onyn kuiprot3 Tapantan Gaiuksl Japbirepaint opyH 6acapbl caHanar.
;: THKA 6010042 Kene: 6aLUKb! AapbIrepAHH OpYH GacapblHbIH KETEKYHIAHTHHAE 5
fhnamMaan TypraH KeHell; KairaH My4enepyH OallKbl Japblrep TaHNan anar;
i(eHeluTHH TYPYKTYy My4ecy 60nyn MeAHUHHANLIK KbI3MaT KOpPCoTYYyep GoloHYa |
¥1MpeKTOp CaHaJIar. |

3 U B R

bR S L A

3-OcpeHe. ATKapyydy opraiaap :

Hlypxus Pecniy6ankaceiubii CalamMaTrblk CAKTOO MHHHUCTPAMIM aHa Kplprais b
PecnyGnukachiHbiH CanaMaTThiK CAaKTOO MHHHCTPIIMIH aTKapyy4y opraijap 6oiyn i
IpcenTesier. :
:
C | '?. L.
‘ & : » H
f‘-‘ 25T o S e g3, a3 i os AR R i T M, H rprreiitiar ,‘ %
15 \ i TR ' ——st o ryy

’& i,!\‘i\

A



Yuyn Makyngaulyyaa KapajnraH Kbi3MarTalUTbiKTbl [PaKTHKANbIK  HILKe
ALIBIPYYHYH YOHPOCY jKaHa luapTrapsl TapanrtapisiH NHKHpU B0IOHYA 3apbin aen
GcenTenreH ME3TWIre MIUTEJHIN ubiKKaH Wl IUIaHuapbl kaHa NPaKTHKAJIBIK
iporpaMManapbl  apKblilyy — aHBIKTANaT. 3apbulibirblHa  kapawia  Typkus
becnyGnukachinbii - CanamMaTThlk — CaKTOO — MMHMCTPIMIM  %kaHa  Kbipros
ecnyﬁnnKaCbmbm CanamartblKk CakTOO MHHHUCTPAMIH TapabblHAaH TY3yjyydy
jlenerauusiap apKbUlyy MOHHTOPMHT, 6aanoo jkaHa ayauT GoloHuYa HILTep
Bcyprysyner. MonuTopunr, 6aanoo kaHa ayMuT GOIOH4YA v1I-yapanap
Dopykananbie 610KeTHHHH 3ceBHHEH KapKbllaHaT,

?" .Kelproiz  PecnyOnukachiiblH - KanKbIHBIE — COLMANIbIK  aslyy KaTMapblH
1e11uuuua.nw< KapJaM MeHeH KaMcbl3/100 makcaTbiHaa Tapantap QopykanaHbin
a3ac5m,ua KEHWAAETHNreH HEru3ile AapbulaHyy yKyryHa 33 OOJIroH agamMIapiabiH
ldprM Oup KaTeropMsnapblH KapalUTbIpbItUaTr. Bysl anampaapibii kepceTyiaren
a'reropuﬂnapbmbm CaHbl JKaHa mnaMbI3AbIK KaTeilibl Tapantap Tapabbinan
BlOTENHT UbIFYYdy ML TUIAHJApbiHA JKaHA [MPAKTHKAIBIK NporpaMManapbiHa

Kuprusuner. Byjl kaTblil JapbUlaHyydaH eTKeH GefTanTapibiH Kanmbl caHbiH
O%HbiH TereperuHue 6oJoT.

8. Kpiprois  PecnyGnuKachblHblH  KaiKbIHBIH  COUH&IABIK  aslyy  KaTMapblH
MEIMUMHAIBIK JKap/laM MCHEH KaMChI32l00 MeHeH OaiinaHbllikaH (HHAHCBLUILIK
blFblMﬂap OopykaHaHbIH KYFYPTYY KanMTainbiHbiH - OlojpketuHeH, Kbiprbiz
PecnybnukaceiHplH  CanaMarTblK  CaKTOO — MHHMCTPIMIMHMH  JKoropky
reXHONOrUANBIK (KbiMOAT Gaaslyy) MERHLMHANBIK JKap/aMm TYpIepyHYH (JOHAYHaH,
Kbiproiz PecrniyOnukachiibis OKMOTYHO KapaluTyy MHIAETTYY MeaMUIMHalibIK
aMchI3NaHbIpyy (OHIYHaH, OWOHHOH sne TapanTapibli MaMJICKETTEPHHUH
R LIH3aMIapbIHA THIIOY canbiHOaran Galuka OynakTap/iblH 3ceOHHEH TONOHOT.

4-6¢epene. QopykanaHbIll CTATYCY

[OopykaHa MaMJIEKETTHK CTaTycka 23 §0J0T *aHa yIOLTYPYY-YKYKTYK opMachl
pKarbiHaH MaMJIEKETTHK MekeMe boiyn cananar; yuyHuy 6acKbluTarbl MaMJIEKeTTHK
fcanamMaTTblK CakTOO YIOMJAApbiH OallkapyyHYH KaHa KapiKbBUIOOHYH KaHb

i 'pnuuunrepml KaHa [porpaMMallapblH KUPru3yy MakKcarblHAa HSKCIEPUMEHT

0 e

faTaphl TONYK (pHHAHCBUTBIK ABTOHOMIYYYKKa ' |

Lc bonot. Biomxer Tapantap Oepren xapaxkaTTapiaH, XYCypTYY KaruTaiablk
iXupelleiep/ieH, KalpuiMAyy lyKTapaa jxKana Gawka KeJun TYWYYIepieH Typar.
OopyKaHa 03 uHH Kpiprez PecniybnukachlHbiH Mbliizamaapbita biadbik GaiuTait.




WopykaHa maiijanaHyyra GepuireH KyHIOH TapTbil y4 kb1 Goroy Tapanrap
FapabbiHaH GUprenewwnn 6alIKapblnaT )KaHa MIITEHT, aTAIraH MOOHOT asikTaraHzian
fuiind OopyKaHa Kelprel3 Tapanka eTkepynyn 6epuser. Mptiza Tapanrap aranran
ooHOTTYH GyTeepyHe anThl ail KaaraHaa Oopyxkananbl Kplprei3  TapanTtbid
@awikapyycyna eTkepyn 6epyyre naspiana Gaiuraiir.

5-Gepene. Tapanrapabin yKyKTaphb sKana MHEJIACTTEPH

) Typkusn TapabbinbIH YKYKTAPB! 3Kala MHJIACTTCPH

3

.Tapamap MaKyn Jienl TankKaH yuypiapaa aipbim OGup Teiinee Gupaukrepu xe
PhUT OOJrOH Kbi3MaT KOpCoTYY/iop (MEAHLIMHAIIBIK KbI3MAT KOPCOTYYAOp, GHIHM
BepYY KbI3MaT KOpPCOTYYNpY, Kbi3mar KepcoTyyiepay carein anyy) Qopykana
fapabeiHan yuyHuy aJlaMIapAaH KaHa yIoMIaplaH caThln aJibIHaT.

.] JlabopaTopusi xaHa BU3yanM3alUMs KbI3MATTApbl, TEXHUKANLIK KbI3MATTap,
éTomaTmaum, Tamax-all JaspAoo, HMapaT MeHeH arnapaTypaHbl XYYH-Ta3ajioo
daHa TEHIe® CBISAKTYY KOJNAOOYY MENMUMHANBIK KbI3MATTADAbLI KOpCOTYY
MaKcaThiHia  Kbi3MaT KkepceTyynepiy caTein  anyy; ke Tapanrap o3
lHJIIeTTEHMEJIEPHH JApbLIOO MPOLECCTEPHHEH CBIPTKApbl KbI3MAT KOPCOTYYIIOpAY
HaThIN ajlyy OJly MEHEH aTKapbllar.

3. Oopykana MeHeH GHIIHM Oepyy KaHa M3MNAEO  OOPYKAHACLIHBIH
[-napeinbin) ke Typkus Pecny6nukachiHiarst YHHBEPCHTETTEPAHH OPTOCYHA
BISMATTALUTEIK TY3YAYLUY MYMKYH.

B. Typx Tapan OopykaHaHBI Gaiukapyy >xaHa MIUTE@® Y4YH TYPK KbI3MATKEpHH
aﬁbmnam.

,Typx Tapan OopykaHaHbiH HWMHKE OawrTansiubina yeiinn QopyKaHaHbIH
IOJDKETHHE Y4 OKbLT apajbilblHa Oepyyre MWIJIETTEHHIT JKATKAH HEru3ru
fyMMalBIH 20%0bIK 6OJYIYH KOTODOT.

. Kbiprei3 xapannapbinibin Typkus PecnyGnukacbiiga MegHUMHANBIK GHITHM anyy
aHa MeJMUMHA TapMarblHAarbl  aJIMCTHKTEPre OKyTyy OoioHua uiutep
Dopykananein keiprot3 Tapanka eTkepyn 6epyy sxon-xobocy asxrarausad KuiiuH
a[‘bl yIaHTbIIAT.

£
:
§
#

B) Kbipreis TapaGuIinbin yKyKTapbI %KaHa MHACTTCPH

.Koiproiz  Tapan  aranran  MakynjgamyynyH — ankarsinja — JaiiblHpanyyuqy
bismatkepre Keiproi3 PecnyOinkacbhlHblH - Mblii3aMiapbiHa  bUTablK  KbI3MaT
OpyHjapblHa JkaHa cTaTycyHa okapawa Kbipreiza Pecny6nuxachinaa Hiree
3 pyKcaTbl MEHEH BH3aHbIH OEPHANMLIMHE KaMCbI3 KbIJaT.
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Kblpi“bB Tapan OopykaHaHbIH HuITescy yuyH 3apbl1 6ONroH ypykcar Gepyyuy
j;l CLICIYY ROKYMEHTTCPAH alyy, >ON-X00O0JOpAy 6TYyY MNpoueccHHe KoMeK
gopcoterT. Kbiprorz Tapan QOopykana yuyn apHanraH kaHa Typkus
ecny6nuxacmnau TALUBITT KETMHYYYY MaTepHanfap mMeHeH SyroMm-TaiibiMaapbis
TYYCYH TE3ACTYY YUYH OaXKbl NYHKTYH aHBIKTAMT.

B. Kviproiz  Tapabbinan yuryn  MakynjalyyHyH — ankarbiiaa Typkus

ecny6nHKacmHaH Ke Oallka eJKONOPAeH WMIOPTTONYN Akl KEJIHHYYuY
MENMUMHANBIK  xabayynapra skaHa marepHalzapra Gaxbl anbIMAapbl, Oabl
eneMﬂepy, umnoptio kapata KHC anpinbatit. Jrepae koiprois Tapabel kaThimkan
aHﬂaH,{lb!p OMp 211 apaiblK KeNMIIHMre bUIalbIK CalbiK TONOO IaHA BGaxbi
bIMAAPBIH alyy MWIACTTYY wapt 00Jco, aHla calblHyyuy calibiK )KaHa Oaxbl
BIMAAPBI GOIOHYA XKOOMKEPUHINK KaHa MHJILCTTEHME 0OPYKaHara KYKTEJoT.
- Japbl xapaxaTrapbl %aHa MeJULHHANBIK GArbITTars Oylompaap, owoHzoil ane
opyrcauana naknanaHyyra apHairai MeAMUMHAILIK Kabayynap MamileKeTTHK
dnbiMaap MeHeH KbIHBIMIApAaH, aHbiH Huuuge Kbiprois Pecnybnukachinbin
mrapmm YKYKTYY MaMJICKETTHK OpraHblHlia KaTTOO XOM-)K060CYH OTKOpYY YuyH
apanrannapnan na Gouloryiar.

B. Kbiproiz Pecniybsnkacoinbin CanaMartbik Cakroo MHHHCTpSIMTH buaum 6epyyuy
euem MeHeH Ouprenumkre Oyn QopykaHaHbIH  ajjbIHAA NPaKTHKAJbIK
Taxmpom{anapnbl aHa MeJHUHHaNLIK QaKyIbTeTTepUe ke IUFIOMIO YelMHKH
KaHa JMNINOMIOH KHMHHHKM nporpamMmasiap 0oloHua Gaika MeIMLHHANbBIK
N exemenep,ue OKYyI KaTKaH CTYAGHTTEpre KIMHHKAIBIK POTALMSIAPLLI 6TKOPYY
YyH 3apbin GOJITOH KOOPAHHALMAIOO0 HIUTEPHH JKYPIy3eT.

. Kuiprez Tapan Typrus Pecnybnnkacwina sxapakTyy aen acentenreH jxaHa
1 Yprua Pecnybnukacwinbii  CanaMaTThIKTBl CAKTOO MHHMCTPIIMIH TapabblHaH
acwm Typae OopyKaHnaza uIUTee YyuyH JaHbIHAANIraH KbI3MATKep 33 6010 Typras
nnnom,uop, OumMM anraupeirel Tyypaiyy kyGenyktep, ceprudUKaTTap KaHa
bailka JOKyMEHTTEp IKBUBAIEHTTYYAYKTY aHBLIKTOO 60I0HYA Kangainsip 6up xo-
060n0puy OTKePYYHY Tanan keuibactan Keiprui3 PecniybiukachlHbiH alfiMarbiiia
al‘bl KapakTyy HEN dCenTene TypraHaaroina kenununk 6eper. Oopykanana HiiTee
t{yH jlaiblHaNa TYPran Kbl3MaTKepAHH TH3MecuH Typx Tapan pacmuii KaHanaap
pl{bmyy KbIproi3 Tapanka »eHoToT.
§. DIEKTP IHEPrUSICHI, KbULYYyK Oepyy, KapaThbulbill ra3sl, LICHIK XAHa MYy3/aK
eyy, TYPMYLI-TUPHUHIINK, MEJAHLHHAJIBIK aHa XHMHANBIK KaIAbIKTAPABI TALLYY
PKaHa oK Kbulyy Gotonya ubireiMaap OopykaHaHblH 610K THHEH TONOHOT, MbiHIA
bIprei3  Pecnybnuxkaceiibin - OkMery  tapabbinan  Gawika — MaMIeKeTTUK
OpyxaHajapra KapaTta KOJLIOHYJYYHy JKEHMIIMKTEp KaHa OoloTyyiap acke
bIHAT.

R E s

IR £ A7 TS A ® £

oy

i B e

e, w

T T R




et e

344

6-6cpene. Qopykanansi bamkapyy

BAMUHHCTPAaTHBIMK XaHA KapXKbl MaceNielepH GOI0HYa KOMUTET OopyxaHanbin

8
Y DK %aHa KbIPTbl3 TapanTapbiHbiH bupauKTYY GalikapyycyHyH METOMIOPYH ana !
D OHp [EHr?3/1lerH  KbI3MATKEPAHH  KhI3MaTTBIK MHIIETTEPHH  aHBIKTAIIT; *
Oopyxanaﬂbl Gawkapyy GoloHua JMpeKTHBaHBl» JasppalT kawHa Tapanrap f
JEKUTKEHIEH KHHHH aHbl XKapbisiaiit,
DopyKaHaHBIH aIMHHHUCTPALMSCHL: :
3) Bauikel japeirep (Typkus PecnyOnukachiHbIH xapaHs!);
@) Bawike! napsirepaun opyH 6acapsl (Kuipreiz Pecrniybnukachiabiu »KapaHbl); | ;
§) AIMHHUCTPATMBIMK KaHa (UHAHCHI nwrepu Ootonua jwmpekrop  (Typkus i
BecrySIHKachIHbIH JKapaHbl ); :
?) AIMHHHCTPATHBMK JKaHa (PUHAHCHI HLITEpH HOIOHYA AMPEKTOPAYH OpyH Gacapbl 3
I bipreiz PecryGiinkachbinbIH skapatb);
1) MeIHUMHANIBIK  KbI3MAT — KOpcoTyyliep  GoloHua nupektop  (Typkus  §
¢cny6nnxacwlbn-i ’KapaHbl); 3
l MennuyHanbIk KbI3MaT KepceTyynep GotoHua AMPEKTOPAYH OpyH 6acapbi
WK p1prei3 Pecriy6imikachiubi KapaHsl).
amxbl Aapbirep dkaHa Oaiika Typk Keismarkepu Typkus PecnyOnunkachinbin j

JANaMaTTBIKThl  CAKTOO  MHHMCTPJIMIM  TapabbiHau  jaiiblijanar; KbIpIbi3 |
% MuHHCTpaTopiiopy  Koipreis  Pecnybnukaceinpii  CanamaTTblk  cakToo ’
MHHUCTPIUFH Tapabbinan faiiblHganar; 6aika KbIPTbI3 Kbi3MaTKepaepu Keipruiz  §
decny6nukaceinpln - CalaMatTblk  cakToo MHHHUCTPJAMIHHHH  CYHYIUTAPLIHbIH
jerusnHie AIMHHUCTPATHBAMK JkaHa (MHAHCLI MIUTEPH 6GOIOHYA  KOMMTET
fpabbikan faiibiHaaNbILAT.

I'ypx TapanTtan AaHbIHIAJYY4Y Kbi3MaTKepllepieH Tuilukapsl atanran QopykaHana
ulTeifl Typran KbismaTtkepiep Keiprsis  Pecriybnukacbilbll - MblH3aMaapbina
R1aibIK 3MIEK KENUUIMMHHE KOJI KOIOY apKbllyy )YMYLLKA Kabbiyl ablHbILIAT,
Bake  papeirep  Oopykanan bawikapyyra >xoOnKepuWAMK Taprar. baruksl
HapbIrepAHH MUIAETTEPH XKaHa BIArapbIM YKYKTaphl TOMOHKYJIOP:

Haunenrrepre GaitnansiikaH Dapnbik Aos-)xobonopny KaHa
3BTOMATTALITBLIPbIIFAH CHCTEMaHBI KOJIZI01YY MCHEH KHpeLUesiep )KaHa Yblralanap
OHYHI® MaajhIMaTTapiibt KaTTOO Y4yH 3apbinl GONroH uwapanapasl Keper.
K ypellenepre aua ublralanapra scenrep 60l0H4a MaalbIMaTTap/bl KaHa O3AYK

MaallbIMaTTap/ikl KOProo MacesenepHiie Konyl 6ypyy MeHeH Tapanraps! yu aiinbix
HHTEPBAN MEHEH MEIHLMHANBIK CTATHCTHKAIBIK MaceJjiesiep 60roHYa MaaNbIMAAIiT.
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2 3apbut 6ONroH xo1-K060I0pay XKYpryser.

i KOpYYre/KaMCbI3400I0 MHIIIETTYY.

Kbi3Markepnepy MeHeH Kbipreiz PecnyGiMKachiHblH DMrek KoJEKCHHE bUIAMbIK

g O

o ]
i KON KOET.

| Kon-xobonopay atkapar.

a 7-Gepene. PHEANCLLILIK K060510p

A

| ‘KanuTajblHa KHPTU3HIIET.

§ ubIrbIMzap katapbinaa tesen Geper. Kanran 15000000 (oH Gewr munnuon) AKILLL
§ ZoMnapsi elMeMyHIery CyMMaHsl Typk Taparn OopykaHaubl GUpreiew n HITeTyy ¢
yuyH QopykaHaHbIH KYTYPTYY KanuTAILIHLIH GIOKETHHE Y KBUTABIK MOOHOTTO |

% 51T O

i KOTOpyyra MHUJIJIETTEHET.

A PRI T

TOJIOHOT.
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3. bawkbl papeirep OopykaHaubii HaTBLIKAIYY HUITEWH YUYH 3apbul GOJIroH
‘1apanaplikl kepYYre, OLIOHAOH 3J1€ aHblll MUJIAETTEPUHE KHpreH Macenenep §
? boloHua  KepekTyy — TEXHHKanblKk  iaHa a/MUHUCTPATHBAMK  vapanapisl §

¢ 4. bawksr napeirep kepekTyy xaHa THELIENYY KBANH{(UKAUHATA 33 GONIFOH KbIPrbI3
i OwWwoH 10k 3ne Oy macese HoloHua AAMHHHCTPATHBAMK XaHa (prunanchIIbIK HiuTEp §
[ 50i0HYa KOMHTETTHH KabbUT aiTaH YeUNMUHUH HEPH3HHLE SMIeK KeJIHIIMMIEPHHE [

5. Bawkel gapsirep ADMUHHCTPATHBAMK KaHa (PHHAHCHLIBIK HlTep OoloHuA j
| KOMHTETTHH KOMIIETEHUMSAChIHA KMPOEreH caThin anyynap GOtoH4a HLITEpAH KaHa j

Jl.TapanTap KYPTy3yy4y Toenemiep, OUIOHAOH ajie anbinyyyy Kaﬁpbmuyynytc
j| KapaxaTTapel xaHa Oawka Kupewenep Ty3aoH-Ty3 OopyKaHaHbIH KYTypryy H

i 2. OopykaHaHbl Y4 xbl1ga Guprenewsn naHaanaHyyHyH e30YK HapKbl 1900000Q
§ (oH Torys mumuon) AKIL ponnapsin Ttyser. 4000000 (TepT MuILIOH) AKLI
i nosnaphl eMeMyHnery cymmanbl Typk Tapan esnepy npaiibiamaran  Typk §
Kkbi3Mmatkepnepuie  OopyxkaHaHbIH KYTCYPTYY  KaNUTaNnbiHbIH - OIOIKETHHE |
KOTOPOOCTOH, 4YeT OJKOAOrY SMIeK aksl >kaHa ap TYPAYY Tenxemaep xaHa

Yuyn 6lomxertnd 20%bina axBuBanenTTYy Goaron 3000000 (yu munnuon) AKLL &
lonnapel ojyomyHpery cymma Oopykana uurren 6GaiutaradHra YeilMH AaHbIH
KYTYPTYY KamMTanbiHbiH OlomxeTHe kortopynaT. OLIOHAOH ane naitblHuanran
{ TYPK KbI3MAaTKEPUHHH >XAl100 4bIrbiMaapsl QopyKaHatibIH XYTYPTYY KanuTansHaH

T e I S, SR STy i et Ao

f 2 bawksl napwirep 3apeul Gonron yuypna 6apapii KbI3MaTKepJiepre Kapara
f THewenyy TapTHNTUK TEPULUTHPYYHY KYpPry3e /Kamceizjiait anar xaua Kblpros 4
E Pecny6nmnKachiHbIH DMreK KOHEKCHHE bLIAMBIK IMIeK KeNHILHMUK Oy3yyHY Koiuyn _*
§ JCCNTCTeHAC, aAMUHUCTPATHBAMK JXKaHa TAPTUATHK JKa3a Kepyy CAHKUMANAPbIH §

KOJLIOHOT. Jrepae kbismatkep QopyKaHana NainanaHbuiran TYPAYY acrnanrapra g
Kana xabayynapra ataiblil 3bISH KEJITHPCE, KeNTHPUIreH 3bISHIL TONO6 yuyH &
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- 3. Drepne Koipreis  PecnyGnukacoinpix Mblii3aMllapbinaa Gaa TapH(Tepy |
| anbikTanran 6onco, MALHEHTTEPIMH KaThllyy yayuy, TEKIIePYY, AMArHO3 Koloy &

¥

§ KaHa Hapbinoo Gaanapml ajlapra skapatia aHbIKTaNaT; MbIHAal TapuhTEp KOK
i yuypnapaa ajlap AJIMHHUCTPaTHBIMK XaHa (pMHaHCBLLIBIK HIUTEP GOIOHYA KOMUTET
TapabbiHan aHbIKTANAT, aHOAH COK CyHyWl Xarapbl OEKHTYY yuyH THeluenyy §
9 GawxkapmansikTapra (Kblpreiz Pecnybnukachinbiy MaMJIEKEKETTHK OpraHaapsia) i
8 KMpru3umun, 6eKUTHATeH coN XapakTyy Jien caHanar.

B
, 4 OopyKaHara TOBapnapAbl *aHa Kbl3Mar KGpCOTYYJIOleY CaTeln aiyy 6010an' 5

§ DpexeNep MeHeH #OJ-3K000J10p AAMHUHHCTPATHBAMK XKaHa (huHaHCBUIBIK HILTEp
§ OoroHuya koMuTeT Tapabbinan aHpikTanar; 5000 (Gewr mun) AKLL JOJIapbIHaH:
| AUIBIK CyMMajars TOBApJIap/ibl XkaHa KbI3MAT KOPCOTYY/IOP/Y CaTbin anyy GoroHua
f #on-mobonop aranran Komuter tapaboinan 6ekurier.

§ 5. OMrek xemuuuMu Tysyiares KbI3MATKEPJICPAHH IMI'EK aKbIChl MeHeH 6allka,
I - - T
§ TOTIOMIOPY, OWIOHIOH ojie  MbIBjAl Tenemuepre Herusenren THELIeNyy. §
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| MamniekeTTK  Galikapmassiktapra TOJIOHYY1Y  KapaxaTrap OOpyKaHaHbIH '*
{ JKYTYPTYY KanUTalnbiHbIH GIOMKETHHEH TONGHOT.
8-Gepene. Anam pecyperapoin Tanaoo

| Dpexce xkatapbt, OopykaHara »yMyIuKa KaGbil ajibiran KbIPIbl3 KbI3MaTKepJepH.
| aHreMeneuryyaeH eoryn, anap ANMHHUCTPATHBIMK aHa (PHUHAHCLINBIK HiTep
f Golonua komuTer TY3TOH DK3aMeHAHK KeHell TapaGblHan GaajawaT, anxad COH.
Kblprars Pecniybnukacbiupin  DMrek  KomekcuHe butaiinik Oopykana MeHen
KeNUIIUMIM TY3YY apKeilyy AKYMYLIKA KaOblsl anbiHaT. ATairaH Kbl3MaTKepauH
§ oMrek aKbIChl xaHa Galuka TeNOMAOpY ANMHHUCTPaTHBANK aHa (pnHanchUIbIK B
il MiuTep Golonua KomuTer TapabbiHaH aHbIKtanat xaxHa OopyKaHaHbIH KYTYPTYY §
B KanuTA/IBIHBIH  GIOWKETHHEH  ToJoHOT. 3appin  Gonrou  yuypna  xaual §
| AIMHHUCTPATHBAMK  XaHa  (DHHAHCHIAbLK MITep  OOIOHYA  KOMMTETTHH:
| KaKThIpYyCyHaa Galuka ©IIKGJOpAery MEAUUHHAILIK KbI3MaTKepliep MeHeH
} kenmwuMep Tysyser.

| Muinga Ouprenelnn GawkapyyHyH skawa MadanaHyyHyH OMPHHUYH IKbLIbI
OOPYKaHAHBIH MeAHLIHHANBIK KbI3MaTKepiepuHUH — Kplprbiz PecnyGnukachbiHbig
| KaPaHAAPLIHBIH  KaHA  TYPK  KbI3MarkepiiepMHHH  CaHbl OopyxanaHbiH
aAMHHUCTPATHBUK, MEIHUMHANBIK XaHa TEXHUKAJILIK KbI3MATKEPIICPHHUH XaNlbl
| caHbIHbIH 90%1aH KeM aMec enyeMyH Ty3eT. buprenewun 6awkapyynyH xaua,
nainanaHyyHyH KMHHHKH XKbLLIaphl Kbipreizs Pecny6aukachiupin KapaHapbIHbIH
j MaHbI3ALIK KATBILULI AAUCTEPAMH AASPAbICbIHA Kapaula kobeiie GawuraiiT aaua
§ Gupresewmn bawikapyyHyH kana naHpanamyymyH —2-xbUibiHanH TapThiN
« Oopykananmig AAMUHHCTPATHBIUK,  MEOMUMHANBLIK  JKaHA  TeXHUKAIbIK
| KbI3MATKEPNEPHHHH KaNMbl  CAHbIHBIH 70%pan kem amec  emuOMYH TY30T. §
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9-6epene. Knismarkepiiepann KOONKEPYHIHIH KAHA
AMaAPALIN Yii-Oynonopynyn craryey

NG RO

AR N

5 OopykaHaHbIH KbI3MATKEPIEPHHHH TAPTUIITHK YKOOMKEPUHAHTH ‘5’5
AIMAHHCTPATHBAMK XKaHa GPUHAHCHLIBIK uirep boroHYa KOMUTET Bachin ybIrapraH g
JvpextrBa MeHeH aHbIKTanat. ITHka 6oloHua KeHell Keiproiz PecnyGinkachinbiy ¥
OMrek KoleKCHHe, OLIOH0H Jie atanraH AupekTuBara buaiblK TapTHITHK Xko- |
4 xxobonopay eTkeper.
il Oopykananbii Typk TapabbiHaH jalibiHganran KbI3MAaTKEp/EpH KaHa anapibH §
| JKaKbiH Tyyranfapbl Kuipreis PecriyGnukachiHble aiimarsinna KYPreH Mesruije
§ Koipreiz  Pecny6nukachisbin KOJAOHYNyn  kaTkaH —Mblii3amMAapblHa  kaHa f
| opexenepute 6aw nitnier.
buprenewnn  Gawkapyy xauna naipananyy mesrunnuge  OopyKaHaHbIH
MEIMUHMHANLIK JKaHa TEXHUKANBIK KbI3MATKEPJIEPH KECHUNTHK MUJIIETTEPHH §
aTKapyyHyH JKYPYLIYHRO Ke3ZelIKeH KblHbIHUBUIbIKTAD DTHKA 6010HYA KeHelll
TapabbiHan Kapanar. DTHKa 6010HYa KeHell MblH A Y{Yypiiapiibl KaparaH Me3rune §
y aHblH OKBIABIHBIHA OopyKaHaHbH GaluKbl AapbirepH TOPArajibiK KblJIaT, ;
1 Drepre TypK KbISMATKEPJICpUHUH e anapawid YH-Gyne MyuqenepyuyH Gupu §
| KyYryHTyKKa anbliea se COTTYK TCPHLITHPYYT® TapThiica, ania 6y agam Keipros
Pecny6nukacelHeIH  xapaHnapel  yuyH KapajraHjjail 10pHIHKaNbIK KOProouy f
| NaHxanaHyyra yKykryy 6onor.
i Orepjie 6yn Makynaaulyy KoJjionyiran Mesriie TYPK KBI3MAaTKEPH )K€ aHbIH Yii-
§ Oyno MyuenepyHyH GHpH KbIIMbILI XKOOIMKEPUHJIMTHHE TapThulca, KbIprol3 Tapan §
aHbl  JOONKEpHWIMKKE TapTyy yuypyHAaa MbIHZAH Ml yuyH Typkus
Pecnybnukaceinna  xonmonynyydy xasza MOOHOTYH >KaHa MYHO3YH, aHbIH
-aTKapbUIbILUBIH MYMKYH O0OnylUIyHYa 3cKe anar. |
‘Typkus Pecny6nukachbiHal xymyliKa TapThUlran KbI3MaTKep aHa aHblH JKaKbIH
; TyYranlapbl KamakKa anblHraH yuypja Kelprers tapan 6yn Tyypanyy Typk Tapanka
§ OLIOJ 3aMAT MaabIMAIIT.

§id
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10-Gepene. Oopykanna kopcorysyyuy smapaam

Oopykananbl aHjaH apbl OHYKTYPYY KaHa KOPCOTYJIYYHY  KbI3MaTTapibl |
§ KaKWLIpTYy yuyH TapanTtap Gaiuka ejkenepayH an apansix yiomzaaps! tapabbiHaH
(hHHAHCHUTBIK XapaaM alyy yuyH GapiibiK apakeTTepHH XYMIUAILAT.




11-6epene. Buaum Gepyy

i Oxyy eTkepynyy4y aAMCTHKTEPHH BarbIThl skaHa an 6areiTTap GotoHya Gepunyyuy
F KBoTanap kM TapanTeiH OpTOCYHAArb! KETHILUAreH KeNHIWHMINKTED apKbllyy ap
4 OMp 3K3aMEHAMK Me3ruare e3 ajfblHya aHBIKTANAT. ATajira macene OoioHua
f xbiprai TapantaH 4e4dM Kaboin anyyuy Gomym Keipreiz Pecnybnukaceinbin
. CanamaTTbIK CaKTOO MHMHHCTPIMIM CaHANar, TYpk Tapanrtan - MeavuuHanars
! anucTelTUpyY 6010HYa KeHell. g
t Abin  caiibin Gyn MakynpawyynayH ankarbisga OeyHyy4y KBOTa GOMOHUA: §
| A/MCTHKTEpre OKyyra Tanankep 6osron 20 gapeirep - Kuiprois Pecnybnuxacoimsin’ §
{ >kapaHapbl MeUIHHALATDI ALUCTELUTHPHIITEH OKYYra KHDYYH1y 3K3aMeH apKbinyy R
§ Gonywrypyner, an Typkusnsixk Onuoe, TaHN00 XaHa kaiirauTelpyy GopGopy 8
I (OSYM) TapabblHaH ©TKOpYeT. |
i AJIMCTEIITHPHATEH nporpammanap Goronya GenywITypyne Typran Kelprbiz,
| napuirepieps MeMLMHANBIK KBISMaTTap/ibl OKyyHaH eTyy yuyw Genywrypynyn
i Gapuilukan MeKeMeHMH anKarbiia rana KOpCoTo ajlbllar. ¥
§ Typk Tapan aranran Oopykanana uwreryy yuyn Aapbirepiepian  Aasproo
§ MaKcaTblHAA CTYAEHTTEpre CTHMNEHAUs Gepyy MaceiecHHue KEPEKTYY KeMeryH, |
i KopcoTer. benywrypynyyuay cryneHtrepmuH cansi, CTYAEHTTep oKyl Typran, §
| MeqMLHHANBIK (paxynprerrern Genymuep, owoHKON e KapxblIaHyyra THiHu §
: CTYACHTTEPAMH caHbl HeT anery TYpKTOpayH *aHa TeKTeu: KamaaTTap/blH MUK

Gototya GauikapManbik MeHeH kbiprp3 TapaBbinbin OPTOCYHIArbl JKETHLINIIIEH, §
| KEJIMLUMMIMKTEPANH HEMH3HHJIE aHLIKTaIaT. f
" Byn  MakynpawyynyH — ankarsinua Typkusina  okyH  Typran  Kuiprbis
§ Pecny6iiKkachiHbIH Kapauaapul - napwirepnep  Kbiproiz  PecnyGnukacblHbin.
§ CanaMaTTbiK  CaKkToo MUHHCTPAMIY  TapabblHaH aHBIKTAJIraH MaMJIEKETTHK:
| MeIMLMHANBIK MEKeMeJIepae MUNICTTYY TYpAe 3 bl Hiiten Gepyyre THitHLI.

byn Makynnawyynyu anxarsinga Typk Tapan mexuuuna sxama alMCTELUTHPYY §
jj Go10HYa OKYy NpOrPaMMaCchiHBIH OHYTYYCYH KOJIOOrO aNar.

12-6epene. Kouncyabraunsnap xana 03ropTyyJaop

§ Tapantap MbIHIAH apKbl THITbI3 KbI3MaTTallyyHy @HYKTYPYYHYH MaaHHCHH Tyypa A
4§ TYwyHyy meHen Oyn Makynnawyyra ©3repTYYJIeply KHPru3yy, aHbl yeumesnoe &
" KaHa PaKTHKAILIK KOJNJIOHYY Macelienepy 60101ua 03 apa KOHCYILTALUMANAPIbI §
§ OTKOpYN TypylIar.




§
ii* Tapantapabin 6upu 6yn Maxynpawyyra e3repryyiopay KMprusyy Makcarbidia

'y KOHCYNbTAUMSJIApAbl  OTKOPYY  YUYH  CYpPOO-Talan  JKOHOTCO,  artaaraH o
§ KOHCyabTauuanap Gyn eTYHyuTy 3kuHuM TapantaH anraHiaH KHHMHKH YKaKblH :
# apaja xe Oaluika KaHAa# xargainap 6onbocyn, 60 (anTeiMbill) KYHIOH Keuukneii 4
bawranar. Byn koHCynbTauMsANap €3 apa cyinelyy XaHa KaT ajlsliuyy 0Ny MEHEH
OTKOPYJIOT. ATairaH KOHCYJLTAalMANapiblH SKypywiyHue ap 6up Tapar g
/©3repTYYIepAY KUPIrU3Yy JKOHYHA® CYypOO-TalanThbl bIPacTOOHY KYHO-RaJHIep/IH
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13-6epene. [Inkup KeARUINECTHKTEPAH KAKI I
HHCT MEHEH Yeuyy

KaOb1i ajlplilaT.

 YKYKTYY.

14-6epene. Tokroryy
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OKY3YHAe OWIAMpYY KeareH KyHhaeH Ttaptbin 60 KyH ©TKeHJeH KuilHH Oy:
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' MYMKYH.
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TapanTapbii €3 apa MakyIAyryHyH Hernsunze Gyn Makysinaiyyra e3repryyiep
{ KUDIH3WJIMIIM MYMKYH, anap aubld axelparbic Gesayry 6Gonron Ttuewmenyy §
| npoTokosIOp MeHeH TapuszeneT. Kuprusunren esropryynep 6yn MakynawyyHyH
§ 15-Gepeecunnn xoboCynia KOPCOTYIIrOH IKON-KOBOIOPro  buUIaHbIK KyuyHe 4

CanaMaTThlK CaKTOO MHHHCTPIAMKTEPH KbICKA MOOHOTTYH HUMHIE YEUMLIET HaHa g
afkKbl 4YeuuMaM TapantapipiH OKMOTTOPYHYH OPTOCYHJA YKOFOPKY HeHraasje §

Orepae KoMMpoMHcCKe Kenuwneid kainca, Tapanrap 6yn Makynaamyynyt &
IPAaKTHUKAJIbIK aTKaPbIJIbILbIH XapbIM-KapThiNad e TONYry MEHEH TOKTOTYYyral

YNyTTyK KOOMNCY3AYKKa, YNYTTYK KbI3bIKUBUILIKTAPra aHa sKeKe KOOMCY3JyKKa
@ OJIYTTYy KOPKYHYY Xapaliral yuypinapaa, OlOHAOH 3J1e IIMKUP KeJTHLIIECTHKTED/IH |
| ueuyyre MyMKYH OonGorou yuypnapua, 6yn Makynnawyynyn 13-Geperechref
xapanraH on-xo6oro buiaibik Tapantapabin 6upuHe Oyn Tyypanyy xasyy)

‘MakynnawyyHy KONJAOHYY TOJIYIY MEHEeH M€ JXapbIM-)KapThUlail TOKTOTYJyLuy
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i AKY3YHAOTY aKbIpKbl 6HJIII]/IPYY AUTIJIOMATHAJIBIK KaHalZap apKbijyy alblHraH

3 KYHIOH TapTblll KY4YHO kuper. Bya MakynjayyHy Koijionyy meeHety 3 (yu)

i

§ JKbIJBI TY3OT. ;
f byn MakyngamyyHnyH MeeHeTy, aHbl KOJIOHYY MOOHOTYHYH asKTasblllblHa 6‘
| (anThl) ait kanranga Tapanrapanii 6MpH J€MHIreNereH ©3yHue [POTOKOIIrO 4
| TapanTap/IplH KO KOIOYCYHYH HETM3MHIE Y3apThUILILILI MYMKYH.
i Byn Makynzaunyy K1 HycKaja, TYPK, KbIprbi3 XaHa aHriuc TURASPUHIIE TY3YIY
xana 2018-xbunbiH «1» - ceHTaOpbinaa brlkeK Waapbiia Ko Kolony, 6apabix g

KCJIHUH YbIKKAH y1yp/la, aHriiue THAHHICIH TEKCT HETHU3 KaTapbl allblHAT.

Typxus Peenybiinkacbinbin Kbiprsiz Pecnybiinkacpinbin
OxMOTYHYH aTbIH OxmeT{uyH gybinan

{4

A
ThiiKb HIITER MHHVCTPH Canama IK CAKTOO MHUHHUCTPH

Megmior HABY1LLOI'JTY Kocmoctex HOJIITOHGAEB




