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TURKIYE CUMHURIYETI HUKUMETI ILE OZBEKiSTAN CUMHURIYETI
HUKUMETI ARASINDA GUVENLIK ALANINDA EGITIiM VE OGRETIME
ILISKIiN iSBIRLiGI ANLASMASININ ONAYLANMASININ UYGUN
BULUNDUGUNA DAIR KANUN TEKLIFi

MADDE 1- (1) 30 Nisan 2018 tarihinde Tagkent’te imzalanan “Tirkiye Cumhuriyeti
IjIl'ikl'imeti. ile O;bekistan Cumbhuriyeti Hiikiimeti Arasinda Giivenlik Alaminda Egitim ve
Ogretime Iligkin [sbirligi Anlagmasi”nin onaylanmasi uygun bulunmustur.

MADDE 2- (1) Bu Kanun yayim tarihinde yiiriirlige girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagkani yiirtitiir.
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30 Nisan 2018 tarihinde Taskent’te imzalanan “Tirkiye Cumhuriyeti Hiikiimeti ile
Ozbekistan Cumhuriyeti Hiikiimeti Arasinda Giivenlik Alaninda Egitim ve Ogretime Iliskin
Isbirligi Anlagmasi™m Anayasanin 90 inc1 maddesi geregince onaylanmas1 uygun bulunmak
iizere ilisikte bilgilerinize sunarim.
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GENEL GEREKCE

Cografi konumu sebebiyle bolgesinde stratejik dneme sahip bir {ilke olan Ozbekistan, i¢
tehditlerle miicadele etmek maksadiyla Jandarma benzeri bir tegkilat olusturmaya ¢alismaktadir. Bu
amacla teskil edilen Ozbekistan Cumhuriyeti Ulusal Muhafizlarmin teskilatlanmasinda ve
gelistirilmesinde Ozbekistan makamlarinin Tiirkiye Cumhuriyeti Jandarma teskilatini 6rnek almak
istemesi nedeniyle, “Ttirkiye Cumhuriyeti Hiikiimeti ile Ozbekistan Cumhuriyeti Hitkiimeti Arasinda
Giivenlik Alaninda Egitim ve Ogretime Iliskin Isbirligi Anlasmasi” 30 Nisan 2018 tarihinde
Tagkent’te imzalanmisgtir.

Tiirkive Cumhuriveti Icisleri Bakanlign Jandarma Genel Komutanligi ile Ozbekistan
Cumbhuriyeti Ulusal Muhafizlan arasinda yapilacak isbirliginin prensip ve gercevesini belirlemek
maksadiyla hazirlanan s6z konusu Anlagma ile egitim faaliyetlerinin planlama, koordinasyon ve
icrasina iligkin hususlar ile taraflarin gérev ve sorumluluklar belirlenmektedir.




TURKIYE CUMHURIYETI HUKUMETI ILE OZBEKISTAN
CUMHURIYETI HUKUMETI ARASINDA GUVENLIK ALANINDA
EGITIM VE OGRETIME ILISKIN ISBIRLIGI ANLASMASI

Tirkiye Cumhuriyeti Hiikiimeti ile Ozbekistan Cumhuriyeti Hiikiimeti - |}

(bundan sonra “Taraflar” olarak anilacaktir.);

Kargiliklilik ve Devletlerin egemen esitligi ilkeleri rehberliginde, Taraflarin
yasal gbérev ve sorumluluk alanlarinda baglatacaklar: egitim isbirliginin,
diinyada ve 6zellikle bolgelerinde barig, istikrar ve giivenlige oldugu kadar, her
iki taraf Devletin ortak menfaatlerine de katkida bulunacagini teyit ederek,

Egitim ve Ggretim alaninda isbirligine devam etmelerinin Snemini goz
Oniinde tutarak,

Asagidaki hususlarda mutabakata varmislardir:

MADDE 1
TANIMLAR

Bu Anlagmada yer alan terimlerden;

a. Gonderen Taraf: Bu Anlagmanin uygulanmas: amaciyla Kabul Eden
Tarafa personel, techizat ve malzeme génderen taraftir.

b. Kabul Eden Taraf: Bu Anlagsmanin uygulanmasi amaciyla Gonderen
Tarafin personel, techizat ve malzemesini kabul eden taraftir.

c. Personel: Tirkiye’den Kursiyer Kolluk Personelini ve Ozbekistan
Cumhuriyeti Ulusal Mubhafizlari’'ndan Kursiyerleri (adaylar) ya da
Tirkiye’den Gorevli Kolluk Personelini ve Ozbekistan Cumhuriyeti Ulusal
Muhafizlari’ndan gorevli askeri personeli kapsar.

d. Kursiyer Personel: Bir Tarafin diger Tarafin egitim ve &fretim
kurumlarinda egitim ve &gretim gormesi maksadiyla génderdigi Tiirkiye’den
Kolluk Personeli, Ozbekistan Cumhuriyeti Ulusal Muhafizlari’'ndan Askeri
Personeli ile lisans ve 6n lisans 6rencilerini ifade eder.

e. Gorevli Personeli: Anlasmada &ngoriilen isbirligi faaliyetlerini yiiriitmek
lizere, bir Taratin diger Tarafin birlik ve kurumlarina génderdigi Personeli
ifade eder.

f. Yakinlar: Génderen Taraf Personelinin, kendi iilkesinin mevzuatina gére
bakmakla ylikiimlii oldugu es ve gocuklarini ifade eder.

g. Egitim ve Ogretim Isbirligi: Isbirligi hususlariyla Lgr% Bitim ve ogret1m
ve diger isbirligi faaliyetlerine iliskin; techizat, ma}zé;né‘ \ *. ilgi, be{:}ﬁge‘; '
personel ve tecriibelerin miibadelesini kapsar. 7 SR
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h. Damsmanbk Hizmeti: Egitim-6gretim ve teknik-lojistik konularda bilgi ve
tecriibe aktarimi i¢in Kabul Eden Tarafin Devletinde Génderen Taraf Personeli
tarafindan saglanan hizmettir.

. Damsman: Egitim-dgretim ve teknik-lojistik konularinda bilgi ve tecriibe

paylasimi yapmak {izere atanacak Kabul Eden Tarafin Devletinde bulunan

Gonderen Taraf Personelidir.

j. Egitim ve Ogretim Kurumlar:: Okullarn, akademileri, egitim
merkezlerini, egitim birliklerini ve egitim verilebilen diger birlikleri ifade eder.

| k. Mobil Egitim Timleri: Personel mevcudu, egitim konulari, egitim zaman
ve siiresine iligkin karsilikli mutabakat tizerine, Génderen Taraf tarafindan,
Kabul Eden Tarafin Devletinde goérevlendirilecek uzman gorevli personeli
ifade eder.

MADDE 2
AMAC

1. Bu Anlagmanin amaci, egitim-6gretim kurumlarinda Taraflarin Kursiyer
Kolluk Personeline ve Gonderen Tarafin Personeline ve adaylarina karsihikh
olarak verilecek egitim-6gretimle ilgili ilke, sorumluluk ve konulan
tanimlamaktir.

8l 2. Bu Anlagma, Taraflarin, egitim kurumlari, birlikleri ve yukarida belirtilen
kurum ve birliklerde egitim alacak Kursiyer Personeli arasinda belirlenecek
isbirligi ¢erceve ve ilkeleri ile Kabul Eden Tarafin Devletinde danisman olarak
gorevlendirilecek Gonderen Tarafin Personeli hakkindaki detay, sorumluluk ve
konular kapsar.

MADDE 3
YETKILI MAKAMLAR VE TEMAS NOKTALARI

1. Bu Anlasmanin Uygulanmasi I¢in Yetkili Makamlar:

Tiirkiye Cumbhuriyeti igin: Tiirkiye Cumhuriyeti Icisleri Bakanlig
{1 Jandarma Genel Komutanligi;

Ozbekistan Cumhuriyeti icin: Ozbekistan Cumhuriyeti Ulusal Muhafizlari.

2. Bu anlasma kapsamindaki iletisim diplomatik kanallar aramhglyla
gerceklestirilecektir. 5




MADDE 4
EGITIM-OGRETIM VE DIGER ISBIRLiGi ALANLARI

Taraflarin personelinin egitim ve dgretimi alanindaki isbirligi faaliyetlerini
yerine getirmek igin Taraflar asagida yer alan faaliyetleri gerceklestirecektir:

a. Birlik, karargdh ve kurumlara ziyaretler,

b. Taraflarm okul, akademi, egitim merkezi vé birliklerinde karsilikli
verilecek egitim (lisan, lisans ve 6n lisans egitimi dahil) ve 6gretim,

c. Kamu diizeni ve giivenligi, arama kurtarma, kriminal, akademik ve
teknolojik alanlarda bilgi ve tecriibe paylasimi ve teknolojik isbirligi,

d. Her iki Tarafin birlik, karargdh ve kurumlarinda verilecek gbrev basi
egitimi, staj ve danismanlik, |

e. Taraflann okul, akademi, egitim merkezi ve birliklerinde karsilikl
verilecek kurslar,

f. Egi._timde kullanilan techizat ve egitim yardimci malzemelerinin, egitim
tesislerinin gelistirilmesinde kargilikli yardimlasma,

g. Misterek konularda ve projelerde tecriibe transferi ve bilgi paylasimu,

h. Taraflara ait okullar, akademi, egitim merkezleri ve birliklerinde
isbirliinin geligtirilmesi maksadiyla bilgi ve tecriibe aktarimi alanlarinda
Kabul Eden Tarafta gérev yapmak {izere Gonderen Taraf Personelinin

1| gorevlendirilmesi,

i. Taraflar her yil mutabakatla; 10 giinii gegmemek {izere 5 personeli (esli)
karsilikli misafir edebilir.

MADDE 5
EGITIM-OGRETIM VE DIGER iSBIRLIGI ESASLARI
1. Egitim ve o&gretim, Kabul Eden Tarafca belirlenen kriterlere gore

verilecektir.

2. Bu anlasmaya uygun olarak, Génderen Tarafin egitimle ilgili herhangi bir
talebi egitim veya kursun baglamasindan onceki yilin en ge¢ Mart ayinda
Kabul Eden Tarafa bildirilecektir. Talebin alinmasini miiteakip, Kabul Eden

| Taraf bu talebi kendi olanaklar1 dahilinde inceleyecek ve Gonderen Tarafa

cevabini bildirecektir.

3. Istisnai durumlarda, Taraflar taleplerini yazili bir bildirimle iletirler. ‘
Taraflar arasinda yapilacak istisare sonucunda ve J 1Ak I‘"a?\,i?m izin VerdigJ. . B
6l¢lide, bu meyandaki ilave talepler planh 1ht1yac;lar‘ fdatiil’ ed@%ebffirx ’




4. Kabul Eden Tarafin gerekli diizenlemeleri yapabilmesi maksadiyla,
Gonderen Taraf tarafindan egitime nihai katilim karari, kursiyer sayisi, ucus
bilgileri ve diger bilgiler egitim baslangi¢ tarihinden itibaren en az 45 (kark
bes) giin énce Kabul Eden Tarafa bildirilecektir.

5. Taraflar, yetkili makamlar ya da diger géreviendirilmis bagl kurumlar
tarafindan bu Anlasmanin gergevesinde yazisma yoluyla imzalanacak Yillik
Plan uyarinca karsilikli egitim-6gretim kurumlarinda Kursiyer Personele
egitim-Ggretim saglayacaktir.

6. Taraflar, yillik planda belirtilen niteliklerde ve gosterilen sayida Kursiyer
Personeli, egitim ve 6gretim maksadiyla birbirlerine génderecektir.

7. Taraflar, her yil Kursiyer Personelin katilabilecekleri kurslara iligkin
tekliflerini kurs baglangicindan ii¢ ay 6nce gonderecektir.

8. Taraflar, gdnderecekleri yillik planda, kurslarin gesitlerini, kabul edilecek
katilimer  sayisini, Kursiyer Personelin niteliklerini, kurslarin verilecegi
okullar, akademi, egitim merkezleri ve birliklerin isimleri ve adreslerini, kurs
sirelerini, kurs 6ncesi dil egitimi ile varsa kurs sonras1 gorev basi egitimini ve
benzeri teknik hususlan belirtecektir.

9. Egitim-6gretim ve kurslar Tiirkiye Cumhuriyeti’nde Tiirkce ve Ozbekistan
Cumbhuriyeti’nde Ozbekge olacaktir, Bu maksatla Kursiyer Personel dncelikle
Kabul Eden Tarafca verilen lisan kursuna istirak edecektir. Bunun yaninda,
Kursiyer Personelin dil giigliikleri ile karsilasmasi durumunda, bir yili
gegmeyen kurslar i¢in Ingilizce kullanilabilir. Uglincii bir lisan ile egitim
durumunda, Génderen Taraf yeterli sayida terciiman talep edebilir. Kabul Eden
Taraf, tercliman temin ederek Génderen Tarafin talebini yerine getirebilir. Bu
takdirde tercliman masraflari Gonderen Tarafca karsilanacaktir.

10. Kursiyer Personele egitim ve Ogretimin sonunda verilecek diplomalar
Kabul Eden Taraf Yetkili Makamlar tarafindan diizenlenecek ve yapilacak
diploma toreninde kursiyerlere verilecektir. Mezuniyetin gergeklesmemesi
durumunda agiklayicr bir belge verilecektir.

11. Egitim ve &gretim ig¢in gonderilecek personel Kabul Eden Tarafca tespit
edilen kriterlere gtre segilecektir. Kabul Eden Taraf tarafindan tespit edilen
kriterleri haiz olmayan personel, egitim ve §gretim i¢in kabul edilmeyecektir.

12. Kursiyer Personel kurs siiresince gerekli olacak egitim vé t6ren
iniformalarini da yaninda getirecektir.

13.Kabul Eden Tarafin, okullari, enstitiileri, akademileri, egitim merkezleri ve
birliklerinde, Kabul Eden Tarafin mevzuati ve esaslar1 dahilinde kurs kabul
kriterlerinde basarisizlik, kurs/egitim-6gretimde basarisizlik, disiplinsizlik ve
sthhi yetersizlik nedenleriyle egitim ve &fretime devam. etmelerinde yarar

gorilmeyen personelin durumu Kabul Eden Tataf ye‘tklh makamlar |8

aracitlifiyla Gonderen Taraf yetkili makamlarma b11d'r1lecekt1r B11d1r1m1 /




¥ | miiteakip, iki hafta igerisinde egitimden ilisik kesme ve egitim ve 8gretime son
Rl verme islemleri uygulanacaktir. Eger egitim ile ilgili stire bakimindan kosullar -
uygun olursa llkesine gonderilen personelin yerine yeni &grenci kabul
edilebilir. Hakkinda egitimden ilisik kesme, egitim ve Ogretime son verme
islemi  yapilan personel, egitim ve Ogretim maksadiyla tekrar
gonderilmeyecektir. o R '
14.Génderen Taraf Yetkili Makami, yazili bir bildirimle, Kabul Eden
Taraftaki Kursiyer Personeli/6grenciyi geri ¢afirabilecektir. Bdyle bir
durumda, Kabul Eden Taraf Yetkili Makami, iglemler i¢in miimkiin olan en
kisa zamanda gerekli tedbirleri alacaktir.

15. Taraflarin ihtiya¢ duymasi ve istekte bulunmasi halinde, bu Anlasmanm
5’nei maddede belirtilen igbirligi alanlarninda egitim-6gretim vermek izere
karsilikh olarak Gorevli Personel (danigman) gorevlendirilebilir,

16.Kurs baslamadan 6nce kurs programi, standartlari ve disiplin mevzuatina
iliskin bilgilendirme ilgili kurs merkezi tarafindan yapilacaktir.

MADDE 6
DANISMANLIK HIZMETINE TLIiSKIN ESASLAR

1. Danismanlik hizmetinde gt')rév alacak Gonderen Taraf Personeli asgari alt1
(6) aylik gegcici siirelerle Kabul Eden Tarafin Devletine gonderilecektir.
Gerekli goriilen durumlarda gorev stiresi (1) yila kadar uzatilabilecektir.

2. Damisman, gorevi sirasinda kendi tilkesine ait {iniformasint giyecektir.

3. Danigmanin izinleri, Kabul Eden Taraf Devletin mevzuatina (calisma
saatlerine) uygun olarak verilecektir. Kabul Eden ve Génderen Taraf
Devletlerin resmi tatil glinlerinde personel izinli olacaktir.

4. Danisman personel ve yakinlari, acil durumlarda, Kabul Eden Taraftaki
emsallerine saglanan muayene ve dis bakim olanaklarindan yararlanacaktir.

5. Damisman personel ve akrabalari, Kabul Eden Tarafin Devletinin
kurumlarindaki emsallerinin tabi oldugu statii dahilinde, sosyal ve idari hizmet
kolayliklarindan yiirlirlikteki mevzuat uyarinca faydalanacaktir.

6. Gonderen Taraf Personelinin her tiirli mali ve 6zlik haklari Génderen
Taraf tarafindan saglanacaktir.
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MADDE 7
GIZLILIK DERECELI BILGILERIN GUVENLIGI

| | 1. Gizlilik dereceli bilgi, belge ve malzemelere erisim; séz konusu bilgi, belge
#] ve malzemeleri bilmesi gereken kisilerle sinirli olacaktir. Tiim personel,
gizlilik dereceli bilgilerinin korunmasina iliskin giivenlik diizenlemelerine ve
kurallarina riayet edecektir.

2. Gizlilik dereceli bilgilere, bu bilgileri yalnizca resmi amag i¢in kullanacak
yetkili kisilerin erigmesine izin verilecektir. Gizlilik dereceli bilgiye erisecek
sahsin Kabul Eden Taraftan uygun erisim yetkisi olacaktir.

3. Taraflardan her biri kendisine tevdi edilen gizlilik dereceli bilgi, belge ve
malzemelere diger Tarafca verilene esit bir gizlilik derecesi verecek, bu amagla
Taraflar gerekli giivenlik dnlemlerini alacaktir.

4. Bu Anlasmaya uygun olarak, Taraflarin birbirlerine verecekleri techizat,
malzeme, teknik bilgi ve belgeler kargilikli mutabakat olmaksizin figlincii bir
Tarafa devredilmeyecektir.

5. Isbirligi yoluyla elde edilen haber ve bilgilerin {iglincii bir iilkeye verilmesi,
yalmzca iki Tarafin yetkili makamlarinin yazili izniyle miimkiin olacaktir.

6. Bilgilerin giivenligine iliskin yukarida belirtilen hikkiimler bu Anlasmanin
sona ermesinden sonra da gegerli olacaktir.

7. Personel, Kabul Eden Tarafin Devletinde kaldig siirece, Kabul Eden

Tarafca yazili izin verilmedigi silirece, basin ile her tiirli dogrudan ya da
dolayh temastan kac¢inacaktir.

MADDE 8
DIGER ULUSLARARASI ANLASMALAR ile ILISKILER

Bu Anlasmanin hiikiimleri, her iki tarafin taraf oldugu diger uluslararas:
anlagmalardan dogan taahhiitlerini etkilemeyecek ve {iglincti devletlerin
cikarlarina, glivenliklerine ve tilke biitiinliiklerine kars1 kullanilmayacaktir.

MADDE 9
OLAGANUSTU DURUMLAR VE GOREV YASAGI

1. Personel, Gglincti bir lilke ile silahli gatismaya veya politik faaliyetlere

1| kesinlikle katilmayacaktir. Kabul Eden Tarafta ig» guv‘_"’:_‘ goreVIyle_‘-‘,v%:n
| gorevlendlrllmeyecek ve eg1t1m~ogret1m icin gdrey ndifilén- personel Bl (R




Anlasmada belirlenmis gorevler disinda difer gorevleri yiiriitmek igin

8| gorevlendirilmeyecektir.

2. Kabul Eden Taraftaki yurtrlitkteki mevzuata aykir1 hareket eden Goénderen
Taraf Personelinin gérevlerine son verilecektir.

(| 3. Gonderen Taraf, diledigi zaman ve sebep belirtmeksizin, Kursiyer -

Personelini geri ¢agirabilecektir. Bu durumda, Kabul Eden Taraf, geri ¢agirma
isleminin m{imkiin olan en kisa zamanda gergeklesmesi igin gerekli tedbirleri
alacaktir.

4. Taraf Devletlerin, birinde savas, silahli gatigma, toplumsal karisiklik veya
uluslararas1 kriz ya da dogal ve yapay felaketler meydana gelmesi halinde
(Gonderen Tarafin talebi Uzerine Kabul Eden Taraftaki Personeli, kendi

B| tilkesine iade edilecektir.

MADDE 10

MOBIL EGITIM TIMLERININ GOREVLENDIRILMESINE ILISKIN
ESASLAR

1. Egitim konulari, egitim zaman ve siiresi lizerinde mutabakat saglanmasi
halinde, Gonderen Taraf yetkili makami tarafindan tegkil edilecek mobil egitim
timleri Kabul Eden Tarafta gbrevlendirilecektir.

2. Gonderen Taraf yetkili makami, mobil egitim timlerinde gorevlendirilecek
personelin, alanlarinda uzman personelden olusmasini saglayacaktr.

3. Mobil egitim timleri, Kabul Eden Tarafta egitim ve 6gretim kurumlarinda
gorevlendirilecektir,

4, Kabul Eden Taraf; hangi egitim konularinda ve ne kadar stire ile mobil
efitim timine ihtiya¢ duydugunu diplomatik yazisma ile Goénderen Tarafa
bildirecektir. Buna ek olarak bildirimde ayrica; Kabul Eden Taraftan egitime -
katilmas1 &ngdriilen personel miktari, egitime katilacak personelin nitelikleri,

1 egitimin verilecegi okul, egitim merkezleri ve birliklerin isimleri ve yerleri,

dgretmen yardimcilari ve terciiman miktar, varsa séz konusu egitim igin
mevcut techizat ve malzeme listesi belirtilecektir.

5. Gonderen Taraf tarafindan yerinde egitim maksath Kabul Eden Tarafa
getirilen teghizat ve malzemenin ulagim masraflarizi Kabul Eden Taraf
kargilayacaktir.

6. Gonderen Taraf personelinin uluslararast ulagim masraflari, iage, barmnma
ve yevmiyeleri Gonderen Taraf¢a kargilanacaktir. Kabul Eden Taraf; mobil
egitim timinin barinma ve iagesi i¢in yer belirleyecek Veﬂhﬁx,tq}:lu kolaylig1
saglayacaktir. ' SR




7. Kabul Eden Taraf, mobil editim timi personeli i¢in havaalanindan gorev
bitimine kadar bir arac tahsis edecektir. Barinma yeri ile okullar, egitim
merkezleri ve birlikler arasindaki ulasim i¢in bu aractan istifade edilecektir.

8. Egitim siiresince, Kabul Eden Tarafin kurs/egitimine katilan personelinin
sevk ve idaresi, Gonderen Taraf yetkili makaminca goérevlendirilen mobil
egitim timinde olacaktir.

11 9. Mobil egitim timlerinin planlamas: yapilirken; 3 kisilik bir timin en fazla

40-50 kisilik bir personel grubuna egitim verebilecegi kistas olarak alinacaktir.

10. Mobil egitim timleri ile yapilacak egitimlerde; hedef kitlenin lider personel
olmasi esas alinacaktir. Bu kapsamda mobil egitim faaliyetleri; nazari egitim,
uygulamali egitim ve egitici egitimi seklinde {i¢ asamali olarak
diizenlenecektir.

11. Mobil egitim timleri ile yapilacak egitimler; Taraf Devletlerin resmi dilleri
ile yaptlacaktir. Bu maksatla Kabul Eden Taraf, yeterli sayida tercliman temin
edecektir.

12. Mobil egitim ekibine katilan ve basarili olan Kabul Eden Taraf personeline
“egitim bitirme belgesi” verilecektir.

MADDE 11
HUKUKI HUSUSLAR

1. Génderen Taraf Personeli; sug¢ ve disiplin mevzuati bakimindan Kabul
Eden Tarafin Personelinin emsali olarak g6z 6niinde bulundurulacaktur.

2. Cezal yarg: yetkisi Kabul Eden Tarafa ait olacaktur.
3. Asagidaki hallerde yarg: yetkisi Gonderen Tarafa ait olacaktir:

a. Génderen Taraf Personeli veya yakinlan tarafindan, yalnizca Génderen
Tarafin Devletinin anayasal diizenine, glivenligine, ¢ikarmna ve malina karst
islenen suglar,

b. Egitmen; Ogretmen, damisman ya da gozlemci olarak gonderilmis
personelin, Gonderen Tarafin gdrevlerine iliskin bir eylem veya stz konusu
gorevleri ihmalinden dogan suglar.

4, Kabul Eden Tarafin yarg: yetkisinin uygulandigi ve hiikiim igeriginin
Gonderen Tarafin Devletinin mevzuatinda bulunmayan bir cezay1 ongordigl
hallerde bu ceza uygulanmayacak, her iki tarafin mevzuatinda yer alan veya
Taraflarin Devletlerince uygun olan bir ceza tiirli uygulanacaktir.

5. Gonderen Taraf Personelinin bu Anlasmada behr‘tﬂer} faahyetlerm icrasi

esnasinda yaralanma, sakatlanma veya hayatlarmi kaybet"" elmgl Qahnde Kabul... ||

Eden Taraftan hicbir tazminat talep etmeyecektir.




6. Ugus egitimleri sirasinda meydana gelen kazalarda taraflar birbirlerinden
tazminat talep etmeyeceklerdir.

7. Goénderen Tarafa mensup egitim ve 6gretim gorecek Personelin; gorev veya
epitimi swrasinda veya gorevin ifasi dolayisiyla Kabul Eden Tarafin
miilkivetindeki mallara kasitsiz olarak verecekleri zarar, ziyan veya hasarlar
icin Kabul Eden Taraf tarafindan tazminat talep edilmeyecektir.

MADDE 12
MALI HUSUSLAR

1. Odemeler ve Masraflar;

a. Miitekabiliyet esasina gore egitim iicretsiz olacak; taraflar aksi
hiikkimde mutabik kalmadigi takdirde uluslararast ulasim masraflan ve
yevmiyeleri Gonderen Taraf tarafindan karsilanacaktir. .

b. Taraflar aksi hikkiimde mutabik kalmadifi takdirde Kabul Eden Taraf,
Gonderen Tarafa mensup Kursiyer Personelin asagida belirtilen masraflarini
karsilayacaktir:

(1) Oprenciler igin; iage, ibate, Kabul Eden Taraf tarafindan
belirlenecek esaslar ve miktar tizerinden hargliklari, egitim-6gretim masraflar
ve kendi emsal Sgrencileri igin tespit edilmig istihkaklar tizerinden giyim-
kusam ihtiyaglari,

(2) Subay ve Astsubaylar i¢in; Kabul Eden Taraf tarafindan kursiyer
subay ve astsubaylarin riitbelerine gore belirlenecek, miktar ve esaslar
iizerinden aylik iicret, egitim-6gretim masraflar ile sadece egitim-dgretimlerde
giyilecek, Kabul Eden Tarafin emsali kursiyer subay ve astsubaylara verilen
istihkak lizerinden giyim-kusam ihtiyaglari.

c. Gonderen Taraf Personelinin izinli bulunduklari zamandaki masraflari
ve gorev esnasindaki sahsi harcamalari kendileri tarafindan karsilanacaktir.
2. Sahsi Borglar ;

~ a. Personel, hangi sebeple olursa olsun Kabul Eden Tarafin Devletini
kesin olarak terk ederken sahsi ve yakinlarinin borglarin: tasfiye edecektir.

b. Acil geri ¢ekme halinde, Personel ve yakinlarimnin borglari, daha sonra
| ilgili personele riicu edilmek {izere, Kabul Eden Taraf tarafindan diizenlenen
faturaya istinaden, Génderen Taraf tarafindan &denecektir.

3. Vergiler;

a. Personel ve yakinlari, Kabul Eden Tarafin {ilkesine giris ve gikista ve
bu tilkede bulunduklan siirece, Kabul Eden Tarafin ,;Deyil‘fqtflﬁg‘ig%yﬁrﬁrlﬁkt ki)




vergi mevzuatina tabi olacaklardir. Personele higbir diplomatik ayricalik ve
dokunulmazlik taninmayacaktir.

b. Taraflar, bu Anlagma uyarinca tatbik edilen, ithalat, ihracat, glimrik ve
diger mali muafiyetleri gbsteren yasalarla ilgili yetkinin kétiiye kullanilmasin1
| snlemek icin birlikte caligacak ve gerekli yasal islemleri belirleyecektir.

MADDE 13
PERSONELIN STATUSU VE YONETIMI

1| |- Kursiyer Personele bir kimlik karti verilecektir. Bu kimlik karti eZitim
f| donemi sonunda Kursiyer Personel tarafindan iade edilecektir.

2. Personel gorevde kendi milli iniformalarin giyebilecektir.

3. Faaliyetlerin icrasi sirasinda, liizumlu hallerde Kabul Eden Taraf, gerekli
kiyafet, teghizat ve malzemeyi saglayacaktir.

4. Taraflar, tamnmalarini saglamak maksadiyla, Personelin adi, soyad: ve
iilkesini gdsterir plaketleri tiniformalarinda tagimalarini saglayacakiardir.

5. Egitim siiresince hizmet ve faaliyetlerin ylirlitilmesinde kullanilmak tizere
Kursiyer Personele verilen techizat ve malzeme egitim yili sonunda geri
alinacaktir.

6. Bu techizat ve malzemenin iyi bir sekilde kullanilmasi ve muhafazasindan,
Personel sorumlu olacaktir.

| 7. Personel kit’a, karargah ve kurumlarda uygulanan emir ve talimatlara riayet
edecektir. '

i 8 Kursiyer Personel, disiplin cezalan yoniinden Kabul Eden Tarafin
#] Devletinin mevzuati gergevesinde iglem gorecektir.

9. Ayriliglar ve izinler, Kabul Eden Tarafin Devletinin mevzuatina (galisma
saatlerine) ve Kabul Eden Taraftaki emsallerine uygulanan esaslara uygun
olarak verilecektir.

10. Kabul Eden Tarafin {ilkesi dahilindeki garnizon dist izinler Génderen Taraf
Yetkili Makaminin uygun gormesi halinde, Kursiyer Personelin egitim
gordiigii okul, akademi, egitim merkezi ve birliklerindeki sorumlu kisi
tarafindan verilecektir.

1| 11.Kabul Eden Taraf ilkesi dahilindeki garnizon ig¢i izinler Kursiyer
#| Personelin eitim gbrdiigl okul, akademi, egitim merkezi ve birliklerindeki
sorumlu kisi tarafindan verilecektir.

12. Kabul Eden Taraf iilkesi haricinde kullanilacak 1z1n1er her iki taraf Yetklh

Bl Makamlar: arasinda varilacak mutabakata uygun Mara;é s snderen Taraf-R

Yetkili Makamlarinca verilecektir. 7. s ‘\




1] 13. Kursiyer Personelin 20 giine kadar olan istirahat ve sihhi raporlarinin
uygulanmasina, Kabul Eden Tarafin prensipleri dahilinde egitim gordiigii okul,
enstitli, akademi, egitim merkezi ve birlikleri tarafindan, 20 giinden fazla
alacaklar istirahat ve raporlart Kabul Eden Taraf diginda gecirmek istemeleri
halinde ise, ne yapilacagina Gonderen Taraf Yetkili Makaminm uygun gérmesi
halinde Kabul Eden Taraf Yetkili Makaminca karar verilecektir. '

14, Personelin veya yakinlarmin 8liimi halinde, Kabul Eden Taraf Gonderen
Tarafi, 24 saat icinde 6liimden haberdar edecek, cenazeyi en yakin havaalanina
nakledecek ve gerekli sthhi prosediirleri yerine getirecektir.

MADDE 14
SAGLIK HIZMETLERI

1. Personel ve yakinlari; Kabul Eden Tarafin ayni seviyedeki personeline
saglanan muayene, ilkyardim ve dig bakimindan (dis protezleri hari¢) ticretsiz
| yararlanacaklardir.

7 Ugun siireli tedavi, ilac ve diger her tiirlii saglik hizmet harcamalari ve
1| Personelin tedavi ihtiyact nedeniyle {ilkesine nakil masraflari, Gonderen Taraf
tarafindan denecektir.

MADDE 15
SOSYAL HIZMETLER

Il 1. Personel ve yakinlari, Kabul Eden Taraftaki emsallerinin tabi oldugu
| statiide, yiirlirlikteki mevzuat uyarinca orduevi, kantin, ¢alisma merkezleri
gibi sosyal ve idari hizmetlerden faydalanir.

fl 2. Kursiyer Personel, Kabul Eden Tarafin kendi kursiyer personeline istirahat
1| ve bos zamanlarinda sagladig: imkanlardan faydalanacaktr.

MADDE 16
SINIR GECIiSLERi, GUMRUK VE IKAMETGAH PROSEDURLERI

i1 1. Kursiyer Personel ve yakinlari, Kabul Eden Tarafin sinirinu gegerken ve sz
| Lonusu dilkede kalirken Kabul Eden Tarafin Devletinde yliriirlitkte olan ve
iilkeye giris/ayris ve giimriikle ilgili mevzuata tabi olur.

1l 2. Kursiyer Personel ve yakinlari, Kabul Eden Devleﬁﬁynglan icerisinde,
| yabancilarin ikamet ve seyahatine iliskin kanun hiiktimlerifie tabkolacaklardir:~




| yapilacaktir.

3. Anlasmamin feshi halinde, taraflar aksi hiikimde mutabik kalmadif:
B | takdirde, baglamus olan egitim ve 6gretim tamamlanacaktir.

MADDE 17
UYUSMAZLIKLARIN COZUMU

‘Bu Anlagmanin yorumlanmasindan ve uygulanmasindan dogabilecek
herhangi bir anlasmazlik Taraflar arasindaki miizakere ve istigsareler vasitastyla
cozlimienecektir.

MADDE 18
TADIL VE GOZDEN GECIRME

1. Bu Anlasma, Taraflarimin karsilikli mutabakata varmasi {izerine yazili
olarak degistirilebilir ya da tadil edilebilir. Herhangi bir degisiklik ya da tadil
bu Anlagmanin ayrilmaz bir parcasi olacak ayn Protokoller seklinde

2.  Mutabik kalinan degisiklik ya da tadillere yonelik teklifler bu Anlagmanin
20/1. Maddesi hiikiimleri uyarinca ylrirliige girecektir.

MADDE 19
YURURLUK SURESI VE SONA ERDIRME

1. Bu Anlasma 1 yillik bir dénem igin yapilacaktir ve Taraflardan herhangi
biri diger Tarafa diplomatik kanallar araciligiyla yazili olarak bu Anlasmayi
sona erdirme niyetini siire bitiminden en az 90 giin Once bildirmedikge
otomatik olarak birer yillik dénemler halinde yiriirlikkte kalmaya devam
edecektir.

2. Taraflardan her biri, kars1 Tarafa diplomatik kanallar aracihgiyla yazili bir
bildirimde bulunmak suretiyie bu Anlagmay: feshedebilir. Boyle bir durumda
bu Anlagma sozii edilen bildirimin almmasindan sonra 90 giin igerisinde
feshedilebilir.




MADDE 20
ONAY VE YURURLUGE GIRIS

| Bu Anlasma, Taraflarin anilan belgenin yiiriirlige girmesi igin gerekli i¢
1 yasal usullerinin tamamlandigm birbirlerine diplomatik yollarla bildirdikleri
'son yazil1 bildirimin alindif tarihte yliriirliige girecektir.

Her biri Tirkce, Rusga ve Ingilizce olarak iki asil niisha seklinde
Taskent’te 30 Nisan 2018 tarihinde imzalanmistir ve tlim metinler esit
derecede gecerlidir. Bu Anlagmanin hiikiimlerinin terclimesinde herhang1 bir
farklihik olmasi durumunda, Ingilizce metin gegerli olacaktir.

TURKIYE CUMHURIYETEI ~ OZBEKISTAN CUMHURIYETI
HUKUMETI ADINA HUKUMETI ADINA

Ao

Siileyman Soylu Bahodir Tashmatov

Icisleri Bakam Ozbekistan Cumhuriyeti Ulusal
Muhafizlar Komutani




COOPERATION AGREEMENT
ON EDUCATION AND TRAINING IN THE FIELD OF SECURITY
BETWEEN THE GOVERNMENT OF THE REPUBLIC OF TURKEY
AND THE GOVERNMENT OF THE REPUBLIC OF UZBEKISTAN

The Government of the Republic of Turkey and The Government of the
Republic of Uzbekistan, (hereinafter referred to as “the Parties™),

guided by the principles of reciprocity and sovereignty equivalence of
the States and confirming that the training cooperation, which the Parties shall
initiate within their legal duties and responsibilities, shall not only contribute to
the peace, stability and security around the world and particularly in their
regions, but also it shall make contribution to the common interests of the State
of both Parties, ‘

bearing in mind the 1rnpoz“tance of carrying on the cooperation in
education and training field,

have agreed on the following issues:

ARTICLE 1
DEFINITTIONS

The terms in this Agreement have the following meanings:

a. the Sending Party: refers to the Party that sends personnel,
equipment and material to the Receiving Party with the purpose of
implementing this Agreement.

b. the Receiving Party: refers to the Party that accepts personnel,
equipment and material of the Sending Party with the purpose of implementing
this Agreement.

c. Personnel: includes Law Enforcement Attendee Personnel from
Turkey and attendee (cadets) from National Guard of the Republic of
Uzbekistan or Law Enforcement Personnel on Duty from Turkey and military
servicemen on duty of the National Guard of the Republic of Uzbekistan.

d. Attendee Personnel: refers the Law Enforcement Personnel from
Turkey and military servicemen on duty of the National Guard of the Republic
of Uzbekistan and undergraduate and associated degree students whom one
Party sends in order to have them educated and trained in the education and
training institutions of the other Party.

e. Personnel on Duty: refers to the Personnel whom one Party sends to
the units and institutions of the other Party in order to carry out the cooperation
activities anticipated in the Agreement. :

f. Relatives: refers to the spouse and children whom the Personnel of
the Sending Party are obliged to take care in accordance Wlth the legislation of  |§
their countries. TS g




g. Education and training cooperation: comprises the exchange of
equipment, material, technical information, documents, personnel and
experiences on education-training and other activities related to cooperative
matters,

h. Consultative service: refers the service which is provided by the
Personnel of the Sending Party in the state of the Receiving Party for
exchanging information and experience on education-training and techmque-
10g1st1cs 1Ssues.

. Consultant: refers to Personnel of the Sending Party in the State of
the Receiving Party who shall be assigned in order to share knowledge and
experience on education and training and address the technical and logistical
issues.

~ j. Education and training institutions: express the schools, academy,
training centers, training units and other units that could provide training.

k. Mobile Training Teams: refer to expert Personnel on Duty to be
assigned in the State of the Receiving Party by the Sending Party upon the
mutual agreement on the number of personnel, education subjects, time and
duration of the education.

ARTICLE 2
AIM

1. The aim of this Agreement is to define principles, responsibilities and
aspects related to the education and training which shall be reciprocally given
to the Attendee Personnel and cadets of the Parties at the education and
training institutions, to services of the Personnel of the Sending Party

2. This Agreement covers the cooperation framework and principles,
which will be established between the Parties, training institutions, units and
the Attendee Personnel who shall be trained and educated at the above-
mentioned institutions and units, and the details, responsibilities and aspects
about the services of Personnel of the Sending Party to be assigned as
consultants the State of the Receiving Party. |

| ARTICLE 3
COMPETENT AUTHORITIES AND WAYS OF COMMUNICATION

1. The competent authorities for the implementation of the Agreement:

For the Republic of Turkey: the Gendarmerie General Command of the
Ministry of Interior Affairs of the Republic of Turkey;

For the Republic of Uzbekistan: the National Guard of the Republic of
Uzbekistan. M

2. Communication within this Agreemewzﬁ ].;S hp@ e\gli by dlplom
channels. 5 e T g ‘
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ARTICLE 4
EDUCATIAON-TRAINING AND OTHER COOPERATON AREAS

In order to carry out cooperation activities in the field of education and
training of personnel, the Parties shall caity out the following actions:

a. visits to units, headquarters and institutions;

b. reciprocal training (including language training, undergraduate and
associated degree) and education that shall be provided at the schools,
academies training centers and units of the Parties;

¢. information and experience exchange and technological cooperation
in public order and security, search and rescue and criminalistic, academic and
technological cooperation.

d. on-duty training, internship and consultancy that shall be provided at
the units, headquarters and institutions of both Parties;

e. the reciprocal courses that shall be provided at the schools, academies,
training centers and units of the Parties;

f. the reciprocal assistance on developing the equipment and the training
auxiliary materials and training facilities to be used in the training;

g. experience and information exchange on common subjects and
projects;

h. the Personnel of the Sending Party shall be assigned in the State of the
Receiving Party for sharing knowledge and experience in order to improve
cooperation in schools, academies, training centers and units of the Parties.

i, the Parties may host the families of 5 personnel (including their
spouses) reciprocally in a way not to exceeding 10 days.

ARTICLE 5
PRINCIPLES OF TRAINING EDUCATION AND OTHER
COOPERATION '

, 1. Training and education shall be provided in accordance with the
criteria set by the Receiving Party. '

2. In line with this Agreement, any request made by the Sending Party
for training shall be notified to the Receiving Party at the latest in March of the
year before the training or course starts. Upon receipt of the request, the
Receiving Party shall examine this request within its capacity and shall inform
the Sending Party of its reply.

3. In exceptional cases, the Parties shall inform their requests with a
written notification. Additional requests in this respect may be included in the
planned requirements based on the outcome of the consultation between the

et . o
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Parties and within the available capacities. 2
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4, The Sending Party shall inform the Receiving Party of final
participation decision, number of attendees, flight information and other
information at least 45 (forty-five) days before the training starts to allow the
Receiving Party to make necessary arrangements.

5. The Parties shall provide the Attendee Personnel with education and
training in the reciprocal education and training institutions in accotdance with
the Annual Plan which shall be signed by correspondence within the
framework of this Agreement by the competent authorities or other des1gnated
subordinated institutions.

6. The Parties shall exchange the Attendee Personnel for education and
training in numbers defined and qualifications stated in the Annual Plan.

7. Every year, the Parties, at least three months before the courses start,
shall send their proposals on the courses which the Attendee Personnel could
participate.

8. The Parties, in the Annual Plan to be forwarded, shall indicate types
of courses, the number of participants to be accepted, the prerequisites of the
Attendee Personnel, the names and addresses of schools, academies, training
centers and units where the courses shall be provided, duration of the courses,
the language training before the course, if available, on-duty training after the
course and similar technical issues.

9, Education-training and courses shall be in Turkish language in the
Republic of Turkey and shall be in Uzbek language in the Republic of
Uzbekistan. For this purpose, the Attendeé Personnel shall attend to a language
course firstly provided by the Receiving Party. Beside this, in case of meeting
language difficulties of the Attendee Personnel, English language would be
used for the courses not exceeding one year. In case of the training in a third
language, the Sending Party could require in sufficient number of interpreters.
The Receiving Party could fulfill the requirement of the Sending Party by
providing interpreter. In this case, interpreter expenses shall be met by the
Sending Party.

10. The diplomas to be awarded to the Attendee Personnel at the end of
the training shall be issued by the Competent Authorities of the Receiving
Party and will be given to the attendees at the diploma ceremony to be held. In
case of not graduating, a stating document shall be given.

11. The personnel to be sent for training and education purpose shall be
nominated according to the criteria defined by the Receiving Party. The
personnel who do not meet the criteria set by the Receiving Party shall not be
accepted for training and education. |

12. The Attendee Personnel shall bring the training and ceremony
uniforms together with them that will be necessary during the courses.

13. At the schools, institutions, academies, traini ters and units of
the Receiving Party, the situation of the personnel Wiffom ,ﬁ & 'QO%@ldered to.be
useless to continue admittance criteria due fallurejg’{yt}}e gdmatlon%?d trai}




due to failure, lacking discipline and health conditions within the legislation
and principles of the Receiving Party shall be reported to the Competent
Authorities of the Sending Party through the Competent Authorities of the
Receiving Party. Following the reporting within two weeks, the process on
severance from the training and termination of the education and training shall
be applied. If there are convenient conditions in respect of the training period,
a new cadet may be accepted instead of the personnel that have sent back to
their country. The personnel about whom the process of severance from the
training and termination of the education and training has been applied shall
not be sent again in order to have education and training.

14. The Competent Authority of the Sending Party, with a written
notification, shall call back its Attendee Personnel/cadet who were in the
Receiving Party. In this case, the Competent Authority of the Receiving Party
shall take the necessary measures for the procedures as soon as possible.

15. In case that the Parties need and require, the Personnel on Duty
(Consultant) could be reciprocally assigned in order to provide education-
training in the cooperation areas set forth in Article 5 of this Agreement.

16. The course program, the standards and the discipline regulations
shall be informed by the related course center before the course starts.

ARTICLE 6
PRINCIPLES ON CONSULTANCY SERVICE

1. The Personnel of the Sending Party who are assigned to consultancy
service shall be sent to the State of the Receiving Party up to minimum 6
months temporary period. If necessary, the duty period shall be extended up to
1 year.

2. The Consultant on- duty shall wear the national uniform of his/her
own country.

3. Leaves of the Consultant shall be granted in accordance with the
legislation (working hours) of the State of the Receiving Party. The personnel
shall be on leave in the official holidays of the States of the Receiving and
Sending Parties.

4. The consultant personnel and their dependents shall benefit from
medical examination and dental care, in case of emergency situations, which
are provided for their counterparts in the State of the Receiving Party.

5. The consultant personnel and their relatives shall benefit from the
social and administrative services in accordance with the legislation in force
and within the status to which their counterparts in the institutions of the State
of the Receiving Party are subject.

6. All financial and personnel rights of the PersogneLof the Sending
Party shall be provided by the Sending Party.




ARTICLE 7 _
SECURITY OF THE CLASSIFIED INFORMATION
1. Accession to the classified information, documents and materials shall
be limited to the persons who should be aware of the mentioned information,
document and materials. All personnel shall obey the rules and security
regulations on the protection of the classified information.

2. Only the competent persons who shall use the classified information
for an official purpose shall be allowed to access into them. The person who
shall access into the classified information shall have the appropriate clearance
from the Receiving Party.

3. Each of the Parties, with regard to the classified information,
documents and materials deposited to themselves, shall determine a
classification for these documents as equal as the one determined by the other
Party; to this effect, the Parties shall take necessary security measures.

4,In accordance with this Agreement, the equipments, materials,
technical information and documents, which Parties. shall give to each other,
shall not be handed over to a third party without the reciprocal agreement.

5. It shall be possible to give the information and news acquired through
cooperation to a third country only with the written permission of the
competent authorities of both Parties.

6. The above-mentioned provisions on the security of the information
shall be valid even after the termination of this Agreement.

7. The Personnel shall avoid from any sort of direct or indirect contact
with media during the period they stay in the State of the Receiving Party,
unless the written permission is given by the Receiving Party.

ARTICLE 8
THE RELATIONSHIPS WITH OTHER INTERNATIONAL
AGREEMENTS

The provisions of this Agreement shall not affect the undertakings
arising from the other international agreements that the both sides are party to
and shall not be used against the interests, securities and territorial integrity of
the third states. "

ARTICLE 9
EXTRAORDINARY SITUATIONS AND DUTY FORBIDDING

1. The Personnel shall no way participate in armed conflicts carried out
w1th a third country or political act1v1tles They shall net; :@s&gned for duty
¢ pérsoi"}nei : 51gned
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education-training shall not be appointed to carry out the other duties
excluding the ones stated in this Agreement.

2. The assignments of the Sending Party’s Personnel, who act contrary

to the legislation in force in the Receiving Party, shall be terminated.
3. The Sending Party shall call back its Attendee Personnel whenever it
{1 wants and without indicating any reason. In such situation, the Receiving Party
shall take necessary measures in order that the calling back procedure realizes
as soon as possible.

4. In case of war, armed conflict, social turmoil, international crises or
natural and manmade disaster emerge in the State of one of the Parties, upon
the request of the Sending Party, the Personnel in the Receiving Party shall be
given back to their countries.

ARTICLE 10
PRINCIPLES ON THE ASSIGNMENT
OF THE MOBILE TRAINING TEAMS

1. If there is a reciprocal agreement on training subjects, the time and the
duration of the training, the Mobile Training Teams, which shall be established
by the competent authority of the Sending Party, shall be assigned to the
Receiving Party.

2. The competent authority of the Sending Party shall ensure that the g

personnel to be assigned to the Mobile Training Teams comprise of the experts

on their fields.

3. The Mobile Training Teams shall be assigned at the education-
training institutions of the Receiving Party.

4. The Receiving Party shall report to the Sending Party with diplomatic
correspondence stating on which training subjects and for how long it requires
the Mobile Training Team. Additionally, the number of the personnel who
have been anticipated to join the training, the prerequisites of personnel of the
Receiving Party to participate the training, the names and locations of the
schools, training centers and units at which the training shall be provided and
also the number of deputy instructors and interpreters, if available, the list of
the equipment and material for the relevant training shall be stated in this
notice.

5. The Receiving Party shall provide transportation expenses of the
equipment and material bring to the Receiving Party by the Sending Party with
the purpose of on-site training.

6. The international transportation expenses, board and lodging and

daily wages of the Personnel of the Sending Party shall be met by the Sending . |}
Party. The Receiving Party shall determine a place nforfthe beard and lodging of ml

the mobile training team and provide every kmd 0 ‘“facﬂltat’lon




7. The Receiving Party shall allocate a vehicle for the personnel of the
mobile training team from the airport until the end of the duty. This vehicle is
used for the transportation between the lodging place and the schools, training
centers and units.

8. During the training, the conduct and administration of the personnel
who participate the course/education of the Receiving Party shall be performed
by the mobile training team assigned by the competent authority of the
Sending Party. |

9. While planning the mobile training teams, a three-person team
providing training for a personnel group of at least 40-50 persons shall be
taken as criterion.

10. In the trainings to be carried out with the mobile training teams, the
target mass being leader personnel shall be taken as a base. In this context, the
mobile training activities shall be organized in three steps namely; theoretical
training, practical training and trainer training.

11. The trainings carried out with the mobile training teams shall be
performed in the official languages of the State Parties. For this purpose, the
Receiving Party shall provide sufficient number of interpreters.

12. The Personnel of the Receiving Party, who have participated in the
mobile training team and been successful, shall be awarded a “training
completion certificate”.

ARTICLE 11
JUDICIAL ISSUES

1. The Personnel of the Sending Party, in respect of criminal and
disciplinary legislation, shall be considered as the counterparts of the
Personnel of the Receiving Party.

2. The jurisdiction power shall belong to the Receiving Party.

3. In the below-mentioned situations, the jurisdiction power shall belong
to the Sending Party: with regard to

a. The crimes committed by the Sending Party’s Personnel or their
Relatives solely against the constitutional order, security, interest and goods of
the State of the Sending Party.

b. The crimes arising from an activity or negligence on the duties of the
Personnel that have been sent as trainer, instructor, consultant or observer.

4. In cases, where the jurisdiction of the Receiving Party is applied and
the verdict envisages a penalty, which does not exist in the legislation of the
State of the Sending Party, this penalty shall not be executed, a penalty, which
exists in the legislation of both Parties or which is suitable for the States of
Parties shall be applied. : .

5. The Sending Party shall not request any- mdemm \yr
Party in case that the Personnel of the Sendmg Party are wounded be"-’




disabled and lose their lives during the performance of the activities stated in
the Agreement.

6. At the accidents happened during ﬂlght trainings, the Parties shall not
request indemnity from each other.

7. No indemnities shall be claimed by the Receiving Party for any loss
or damage or harm to be inflicted unintentionally to the goods under the
ownership of the Receiving Party by the Personnel of the Sending Party being
sent for having training and education during the duty or training or due to the
performance of the duty.

ARTICLE 12
FINANCIAL ISSUES

1. Payments and Expenditures:

a. In accordance with the principle of parity, the tralmng expenditures
shall be free of charge; the international transportation expenditures and the
daily wages shall be provided by the Sending Party, if the Parties do not agree
otherwise.

b. The Receiving Party shall meet the following expenditures of the
Attendee Personnel who are sent by the Sending Party, if the Parties do not
agree otherwise.

For Cadets: board and lodging, allowances that are to be determined in
accordance with the principles and amount set by the Receiving Party,
education-training expenditures and clothing needs that are to be in conformity
with the allowances determined for their own cadets;

For Officers and Non-commissioned officers: a monthly wage that are in
conformity with the amount and principles which are to be determined by the
Receiving Party according to the ranks of the attendee officers and non-
commissioned officers, education-training expenditures, and clothing needs
which are to be in conformity with the allowances that are given to the
attendee officers and non-commissioned officers of equal rank of the
Receiving Party and which are to be worn only during the training period.

c. The expenditures that The Personnel of the Sending Party have made
during the time they are on leave and the personal expenditures that they have
during the time they are on duty shall be met by themselves.

2. Personal Debts:

a. The Personnel, no matter what the reason is, shall pay the debts of
their own and of their relatives while leaving the State of the Receiving Party.

b. In case of urgent withdrawal, the debts of the Personnel and their
relatives shall be paid by the Sending Party based on the bill arranged by the
Receiving Party on condition that the debt shall bge Aihed Jo the perso el
concerned. £ f
3. Taxes:




a. The Personnel and their relatives shall be subject to the tax legislation
which is in force in the State of the Receiving Party while entering and leaving
the country of the Receiving Party and during the time they stay in that
country. No diplomatic privilege and immunity shall be attributed to the
Attendee Personnel.

b. Parties shall cooperate and determine the necessary legal proceedings
in order to prevent the misuse of the authority which is practiced according to
this Agreement and which is related to the laws that define the exemptions on
imports, exports, customs and other financial matters.

ARTICLE 13
PERSONNEL STATUS AND MANAGEMENT

1. An identification card shall be given to the Attendee Personnel. This
identification card shall be returned by the Attendee Personnel at the end of the
training period. ‘

2. The Personnel shall be able to wear their national uniforms on duty.

3. During the performance of the activities, the Receiving Party, if it is
necessary, shall provide the necessary clothes, equipment and materials.

4. The Parties shall ensure that some plaquettes which display their
names, surnames and countries in order to ensure being recognized shall be
affixed to the uniforms. |

5. The equipment and materials which are given to the Attendee
Personnel to be used in the performance of the services and activities during
the training shall be taken back at the end of the training year.

6. The Personnel shall be responsible for using and maintaining those
equipment and materials in a good way.

7. The Personnel shall obey the orders and instructions that are practiced
in their troops, headquarters and institutions.

8. The Attendee Personnel shall be treated within the framework of the
legislations of the State of the Receiving Party with respect to the disciplinary
punishments.

9. The leaves and permissions shall be granted in accordance with the
Jegislation (working hours) of the State of the Receiving Party and the
principles that are applied for the equivalents of the Receiving Party.

10. The permissions for leaving the garrison within the country of the
Receiving Party shall be granted by the responsible person of schools,
academies, training centers and units in which the Attendee Personnel is
trained if the Competent Authority of the Sending Party deems it appropriate.

11. The permissions for inside the garrison within the country of the
Receiving Party shall be granted by the responsible-spegson of schools,
academies, training centers and units in Which_.J;;tki'ev;«fﬁttéﬁgié?‘e@\‘Persgﬂﬁéﬂ
trained. e o v Fe T




12. The leaves that are to be spent outside the country of the Receiving
Party shall be granted by the Competent Authorities of the Sending Party in
accordance with the understanding which is to be reached between the
competent authorities of the both Parties.

13. The decision as to the implementation of the rests and medical
reports up to (20) twenty days shall be taken by the schools, institutions,
academies, training centers and units in which the Attendee Personnel is
trained within the principles of the Receiving Party and if they wish to spend
the rests and medical reports over (20) twenty days outside the State of the
Receiving Party, the decision as to what shall be done shall be taken by the
Competent Authorities of the Receiving Party on condition that the Competent
Authorities of the Sending Party deems it appropriate.

14. In case of the death of the Personnel or their relatives, the Receiving
Party shall inform within 24 hours the Sending Party of the death, ensure the

| transportation of the deceased to the nearest airport and fulfill the necessary

sanitary procedures.

ARTICLE 14
MEDICAL SERVICES

1. The Personnel and their relatives shall benefit from medical treatment,
first aid and dental care (except dental prosthetics) provided for the counterpart
personnel of the Receiving Party free of charge.

2. The expenditures for the long-term treatment, medicine, and any other
medical services and the expenses for the transportation to their own countries
of the Personnel in need of treatment, shall be paid by the Sending Party.

ARTICLE 15
SOCIAL _SERVICES

1. The Personnel and their relatives shall benefit from the social and
administrative services such as officer’s clubs, canteens and work centers in
accordance with the legislation in force within the status to which their
counterparts in the Receiving Party are subject to.

2. The Attendee Personnel shall benefit from the opportunities that the

| Receiving Party provides to his own attendees during the relaxation and spare

times.

ARTICLE 16
CROSSING BORDERS, CUSTOMS AND RESIDENCE PROCEDURES

-
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force in the State of the Receiving Party while crossing the border of the
Receiving Party and during the time they stay in that country.

2. The Attendee Personnel and their relatives shall be subjects to the
provisions of the law on the residence and traveling of the foreigners within
the boundaries of the country of the Receiving Party.

ARTICLE 17
SETTLEMENT OF DISPUTES

Any disputes that may arise in the interpretation and implementation of
this Agreement shall be settled through negotiations and consultations between
the Parties.

ARTICLE 18 :
AMENDMENTS AND MODIFICATION

1. This Agreement may be amended or modified upon mutual consent of
the Parties to the Agreement in writing. Any amendments and modifications
shall be made in the form of separate Protocols which shall form an integral
part of this Agreement. : |

2. The proposals for amendments or modifications which are agreed
upon shall enter into force in accordance with the provisions of Article 20/1. of
this Agreement. . '

ARTICLE 19
PERIOD OF VALIDITY AND DENUNCIATION

1. This Agreement shall be concluded for a period of 1 year and shall be
automatically extended for consecutive 1 year periods unless either Party
notifies the other Party, in written form through diplomatic channels, at least
90 days before its expiration of its intention to terminate this Agreement.

2.Each Party can denounce the Present Agreement by written
notification through diplomatic channels addressed to another Party. In this
case this Agreement will cease in 90 days after receiving of such notification
of denunciation.

3. In case of denunciation, the started educations and trainings will be
completed if the Parties do not agree otherwise.




ARTICLE 20
ENTRY INTO FORCE

This Agreement shall enter into force on the date of receipt of the last
written notification through diplomatic channels of the completion by the
Parties of its internal procedures necessary for the entry into force of this
Agreement. '

Done at Tashkent on 30 April, 2018 in duplicate in two original copies, g
each in the Turkish, Russian and English languages, all texts being. equally 1}
authentic. In case of any divergence in the interpretation and application of the
provisions of this Agreement, the English text shall prevail.

On behalf of the Government of the. On behalf of the Government of the
Republic of Turkey Republic of Uzbekistan

Siileyman SOYLU Bakhodir Tashmatov
Minister of Interior Commander of the National Guard

of the Republic of Uzbekistan
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COTJTAIIIEHUE
ME Y PABUTEJHCTBOM TYPEHKOM PECITYBJIMKHU U
IPABHUTEJbCTBOM PECIIYBJINKU Y3BEKHMCTAH O
COTPYJIHHYECTBE B OBJIACTH OBPA3OBAHMS 1
NOATOTOBKN KAJPOB B COEPE BE3OITACHOCTH

[TpaBurensctBo Typeukoit PecyGmuky # IpaButensctso PecrryCmuku
VY30exucran (nasiee mMeHyeMble «CTOPOHBD?),
PYKOBOJICTBYACH NMPHHLMNAMH B3aMMHOCTH U CYBEPSHHOTO PABEHCTBA
rocyJapcTB, MOATBEPHKAAS, YTO COTPYIHHYECTBO B OONAcTH IOArOTOBKH
KagpoB, KoTopoe CTopoHBEI OYyIyT OCYIIECTBIATE B paMKaX CBOMX
IOPUIVIECKIK QYHKIME M o0s3aHHOCTEH, Oy/IeT He TOJNBKO CIOCOOCTBOBATH
MHpPY, cTaOUNBHOCTH M O€30I1aCHOCTH .BO BCEM MHpPE M, B YaCTHOCTH, B HX
peruoHax, HO TaKKe BHec&T CBOM BKIaJ B o0IIMe HHTepeck oberx CTopoH,
TIPHHMMAS BC BHHMAHUE BAXHOCTb MPOJOKEHHS COTPYJHHYECTBA B
o6nacti o0pa3oBaHus U NPo(ecCHOHANTBHOR IIOTOTOBKH,
COTJIACHITHCE O HHXKECNeIYOIeM:

CTATBA 1
OINNPEJEJEHNA

B Hacrosmem Cornamenyuy UCIIOIb30BaHEI CIICAYIOIIHE OHITHA:
a, Hanpasasiiouiasi Cropona - otHocuTres Kk CTopoHE, KoTopas
HaNpaBifeT IepcoHan, o0OpymoBaHMEe M MaTephaigbl NPUHAMAIOIIEH
CTopoHe B LIeNIgX OCyllecTBIeHKs HacTosiero Cornamenus.

b. Ilpuuumamomas Cropona - oTHocurcs K CrTopoHe, KoTopas
IPUHEMAeT [epcoHal, o0OpyIOBaHME K MAaTEpHABEl HampaBlstOIEeH
CTOpPOHEI ¢ HENEI0 OCYIeCTBICHUS HacTosmero CornameHus.

c. Corpyannku - BKIIIOYaeT B cebg crmymiatenedl  MpaBoOOXpaHu-
TensHbIX opranoB Typeukod Pecny6nuku u crhymmateneit (KypcaHTOB)
HarmonanoHo¥ reapaun  PecnyOnvku  Y30ekucraH HIH COTPYJAHHUKOB
IPaBOOXPAHUTENBHEIX OpraHoB Typenko#f PecrnyOmvixd u BOSHHOCITYKAIIHX
Hamuonaneno#t reapauu  PecrryOnuku  Y30eKucTaH, HaXOMAMMXCH IIPH
WCHOJIHEHNH CIyKeOHBIX 00s3aHHOCTEH.

d. Caywmarend - OTHOCHTCS K COTPYyJHHKAM IIPABOOXPaHHUTEIbHBIX
opranoB Typeuxoit PecnyGamku u BoenHocTyxamum HauponansHod |
reaparn PecnyOnuKy Y30eKUCTaH, a TakKe CTyHeHTaM BBICIIMX yqeﬁﬂngw : N
3aBefieHrll ¥ BBITYCKHMKAM KOJUIEJDKEH, KOTOPHIX HANpABMSET OH3” H§ 18~
CropoH [is MONy4YeHHs o0pa3OoBaHUs W MOATOTOBKH B 06pa303aTenLrﬁgmi 18-
y4aeOHBIX 3aBeneHHaX Apyrod CTOPOHEL L i




e. COTPYAHHKH NpH UCIOJHEHHH CJIy:KeOHbIX o0s3amHocTed —
OTHOCHTCS K COTPYAHMKAM, KOTOpble HampaBiBioTcs ofHol CTOpoHOH B
mojpazleieHuss ¥ yupexJieHus apyrod CTOpOHBI It OCYILECTBICHUS
COTPYIHAYECTBA [PEYCMOTPEHHOTO B HacToAmeM CornaieHHH.

f. PoacTBeHHMKH - OTHOCHTCS K CynpyraMm W AeTsIM, O KOTOPBIX
COTpYAHUKY Hanpapstouteil CTOPOHE! 0G53aHEl 3a00THTECS B COOTBETCTBUH C
3aKOHOJIATENIECTBOM CBOUX CTpPaH.

g. CoTpyHH4ecTBO B 00/1acTH 00pA30BAHHS H TIONIOTOBKH - BKIIOYAET
obMeH oO0OpyJoBaHMEM, MaTepHANaMH, TEXHHYecKoH uHpoOpManuew,
NOKYMEHTaM¥F, COTPYOHHKaMH ¥ OIBITOM B 06nactd o0pa3oBaHMsS H
OAFOTOBKH, 4 TakXe JApyrue BHUAbl HEATENBHOCTH, OTHOCAIIMECH K
BOIIPOCAaM COTPYIHUYECTBA.

h. KoucyabraTuBHAA yeJIyra - OTHOCUTCS K yeayre,
IIpeIoCTaBMAEMOM COTPYAHHKAaMHU Hanpasiaoniell CTOpOHBI B TOCYIapeTBe
npunmmaromien Ctopodsl mis obMeHa HHGopMalued ¥ OIBITOM IO
00yYeHHI0 W TICATOTOBKE, & TaKXKe PEIIeHUS TEeXHHKO-TOTHCTHYICCKHX
BOIIPOCOB. |

i. KoHCyAbLTaHT - OTHOCHTCE K COTPYIHHKAM  HAIPaBIAOIIEH
CTOpOHEI, HAXOAALMMCS B TOCYyJAapcTBe mpuHMMaroledi (CTOpOHBI,
KoTOpeIl HasHauaercs s oOMeHa 3HAHWSAMH H OmBITOM B cdepe
00paz0oBaHUs U IIOATOTOBKH, a TaKKe PelleHHs TEeXHHUKO-JTOTHCTHISCKHX
BOIIPOCOB.

jo OGpazoBaTe/ibHble M Yy4eOHble 3aBeJeHHS] — II0Apa3syMeBacT
IIIKONBL, KHCTUTYTEI, aKaeMiH, yaeOHbIe HEHTPBI, y4eOHbIe II0Ipa3teneH s
¥ Apyrue MoApasfielieHts, KOTOpble MOI'YT OCYILECTBISITE O0ydeHHe.

k. Komanabsr MoOHIbHOTO 00Y4YeHHS! - OTHOCATCA K COTPYIHHKAM
[IpY MCTIONHEHUH CITyxkeGHbIX 0Bs3aHHOCTeH, Ha3HAYEHHBIM HalPaBIIsOIIeH
CTOpOHOH 115 IEATENLHOCTH B TOCyapcTBe MpuHuMaroumeit CTOpPOHEL, 110
Mepe B3aWMHOTO COITIACOBAHMSA KOJMYECTBA COTPYNHHKOB, HPEIMETOB
06pa3oBaHyis, BPEMEHH H IPOJOKUTENLHOCTH 00y IeHHS.

CTATDbS 2
OEJIb

1. Hensto  mactostero  CornameBus — sBIAETCS  OTpefieneHue
TIPUHLAIIOB, OOA3aHHOCTEH M OPYIHX aclieKTOB, CBA3aHHBIX C B32aHMHO
TpeloCTaBaseMbIM 00ydeHHEM M IOArOTOBKOH CrymiaTeNel d KypcaHToB
CropoH B 00pa3oBaTeNbHBIX M YUeOHBIX 3aBeJCHUAX I OCYHIECTBICHHA
IesATeNEHOCTH COTpyAHMKamMu Harpapnsaroniedl CTOpOHEL ,

2. Hactosmee CornanieHue OXBATBIBAET PaMKA MW HPHHI 'hb:i

COTPYIHHYECTBA, yCTaHaBIUBaeMble Mexay Cpo Pf%f?u% yuaeOHbIMH
fopble: By Ly eHbl

y

3aBCICHHUSIMU, HOL[paSJIGHeHHﬁMI/I Hu CJI)/HI&TGJIHMI?;@O ij ;;I' 06y‘§~
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H HOATOTOBIEHL! B BEIIEYMOMSIHYTHIX YUPEXICHHAX U NOAPA3/CICHUIX, a
TAK)Ke JeTald, OOS3aHHOCTH ¥ acCleKThl [eATEIIbHOCTH COTPY/IHHUKOB
Hanpasistomeil CTOpOHBI, HAlPaBIAEMBIX B Ka4ecTBe KOHCYJBTAHTOB B
rocyaapctso nprHuMaronield CTOPOHBI.

. CTATHSA 3
KOMIETEHTHBIE OPTAHBLI 1 CIIOCOBbI CHOIUEHUSI

1. KOoMIIeTEeHTHBIMH OpradaMu [IPH PeaTH3aiy HacToswIero CoraeHus
SIBASAIOTCS:

mnst Pecry6nuku V36ekucran: HauwonansHas reapausa Pecny6nuku
Y306eKkncTaH, _

s Typenko#t PecrryOnuku: I'asHoe KOMaHIOBAHUE KAHIAAPMEPHH
MunucTepcTsa BHyTpeHHIX Aen Typenkoi PecryOnuka.

2. Koppecnonaenius B paMkax  Hactosmero — CornmameHuns
OCYILECTBISIETCS M0 AUIIOMATHYECKHM KaHalaM.

CTAThS4
OBPA3OBAHUE-IIOJIOTOBKA M JIPYTUE OBJIACTH
COTPYJAHUYECTBA

Jlns ocyLIeCTBIEHHS COTPYIHHMYecTBa B obnactd o0pasoBaHus H

TIOATOTOBKY COTPYAHHUKOB, CTOPOHBI NpOBOIAT CICAYIOIITAC MEPOIIPHATHIL:

a. TOCEIeH e oapa3eeHuil, Tad-KBapTHp H YIPeKIAEHHUH; .

b. BauMHAd TOArOTOBKA COTPYIHHKOB (BKJIIOYas A3BIKOBOE
ofydeHne, MONydeHHe CTereHr GaKalaBpa ¥ IIOATOTOBKA CIELHAIUCTOB) 1
ofyueHHe, KOTOPOE MPEHOCTABIAETCS B INKONAX, aKaJeMHSX, y4eOHBIX
HeHTpax u romgpasaeneHusx CTopon;

¢c. obmen wHHpOpMalMed W ONBITOM,  TEXHOJOTHYECKOE
COTPYIHKYECTBO B 00nacTd OGIIECTBEHHOTO MOpAAKa ¥ 0e30MacHOCTH,
OMCKOBO-CIIACATENILHOTO,  KPUMUHAIMCTHYECKOTO,  aKaJIeMHM4ecKoro U
TEXHOJIOTHYECKOTO COTPY/IHUYECTBA,;

d. cayxebHas IOOrOTOBKA, CTAXWPOBKH W  KOHCYJIBTANUH
B [OJpa3ielleHHsX, [Tal-KBapTHpax u yupexaenusx odbenx CTOpoH;

e. B3aUMHbIE KYypCHI, IpeIOCTaBiseMBble B IUKONaX, aKaAeMHIX,
yuebHBIX IIeHTpax U moapasacneHusx CTopoH;

f. B3amMuas TOMOMIIs B paspaboTke o0OpyAoBaHHsA H y4eOHBIX
BCIIOMOTATEILHBIX MATEPUANIOB ¥ YueOHBIX IOMEIIeHUH, HCIONb3YEMEIX B
o0y4ueHuu; .

g. OoOMeH OIBITOM M HH(OpMmauueil IO OGWMmﬁgenﬁeTaM .

IPOEKTaM; : | Nt 4




h. corpymuuku Hampasnsgomeld  CToOpoHbL HANPABIAIOTCA B
rocynapcTso InpuHaMarouieii CTopoHsl st OOMeHa 3HAHUAMH H ONBITOM
JUIL  YCOBEPIIEHCTBOBAaHUSA COTPYAHHYECTBA B IIKOJaX, aKaJeMHsX,
yueOHBIX [eHTpax ¥ noapazaeneHusix CTOpoH;

i. CTOpOHBI MOIyT TPHHHMATH CEMBH 5 COTPYIHHKOB (BKIIOYas
CYHpYroB) Ha OCHOBE B3aWMHOCTH Ha cpok He Oonee 10 nuel.

CTATBA S
NPUHIUIIBI OBYUYEHUSI-OBPA30BAHUA Y APYT'OI'O
COTPYITHHUECTBA

1. OGyuerne OCYIIECTBIAETCSI B COOTBETCTBHHM C KPHTECPHAMH,
yCTaHOBIEHHBIMHU NpuHUMaroImed CTOpOHOH.

2. B cooreercrBuu ¢ HacrosiquM CornameHueM o0o# 3ampoc
wanpasisomeld CTOpoHB! 10 OOyHeHHIO NOBOAMTCS 10 NPHHUMAOILEH
CTopoHBl He MO37HEe MapTa Mecslla roja 10 Hadajla o0ydeHHs WM Kypca.
Ilo monydenmro 3ampoca mpuHuMaromas CTOpoHa paccMaTpUBAaeT €ro B
IIpe/iesiaX CBOel KOMIIETeHIIHY U MHGOpMUpYET Hanpasisaiollyo CTOpoHyY 0
CBOEM OTBETE. '

3. B uckirouHTenpHBIX cinydasx CTOpoHBI COOOMAIOT O CBOUX
JOIOJIHUTENbHBIX 3aIIpocax MMCbMEHHBIM yBeloMIIeHHeM. B TakoM cirydae,
IOMONHHTENBHBIE 3aMpPOChl MOTyT OBITh BKIKOYEHHE B 3aIlJIAHHPOBAHHLIE
MEpOIIPUATHS O pPe3yJibTaTaM KOHCYNbTalui Mexay CTOpOHaMHM B paMKax
HMEIOIITUXCST BO3MOXHOCTEH.

4. Hanpasnsroutas CropoHa nHpopMEpyeT MprHAMAamyo CTOpoHy
00 OKOHYATEeIHbHOM peIIeHHH II0 YYacTHIO, KOJHMYEeCTBE YYaCTHHKOB,
CBEIEHMSX T10 [TepeNieTy H NpeoCcTaBiseT APYIyI0 HHGOPMALMIO He MeHee
yeM 3a 45 (copox mmaATh) AHell 10 Hadanma OOy4eHHs B LENAX MNPHHATHS
HeoOX0oOMMBIX Mep NpuHHMaromel CTOpOHOM.

5. CTopoHLI MPEROCTABISIOT CAYIIATENSIM O0y4EHHE U IIOATOTOBKY BO
B3aUMHO COr'TIaCOBAaHHBIX O6paBOBaTEHBHBIX " y‘-IE6HLIX 3aBEICHUAX B
COOTBETCTBHMH C €XXEroJHBIM y4eOHBIM IUIAHOM, KOTOPBIH IOIIIHCHIBACTCA
IIOCPENCTBOM KOPPECTIOHJeHIMY B paMkax Hacrosumero Cornamenus
KOMIIETEHTHBIMH opraHamu WK APYTHMHA Ha3HA4YCHHBIMU
T10/{BEIOMCTBEHHBIMH YUPEKIEHUSIMH.

6. CropoHbl OOMEHHBAIOTCH CIYIIATENAMH M1 OOydYeHHsS U
IOATOTOBKH B OfpedeleHHbIX KOTHYSCTBAX U KBATH(QUKALNAX, YKa3aHHBIX
B €KErOJHOM IIIaHe.

7. CTOpOHBI €XErofHO, He MEHee 4YeM, 3a TPH MecdAla A0 Havanua
KYpCOB, HANPABISIOT CBOM MpeNNOKeHHA O OO0yYEHHE--Ha
KOTOPBIX MOTYT y4acTBOBATh CITyIIATEH.




8. CTopoHsl B HarpapIseMbIM €XETOJHOM ILIaHe YKa3HIBAIOT THITHI
KYPCOB, KONMYECTBO TPHHMMAEMBIX YYaCTHUKOB, KaTerOpHE CIyIiaTenet,
HA3BaHUA ¥ afpeca IIKOJ, aKaJeMul, yaeOHEIX IEHTPOB | MOJpas/eNeHuH,
re OyAyT HPOBOZUTLCA Kypehl O0yHeHHs, IPOIOJBKUTENIEHOCTE KyPCOB,
S3BIK  MpenojaBaHusi M CIyXKeOHyI0 IOATOTOBKY [IOCIE OKOHYAHMA
o0y4eHHs, a TaKKe NOA00HEIE TEXHHIECKHE BOIIPOCHL.

9. OGy4eHHe W Kypchl MPOBOMITCS Ha TYPELKOM sA3blKe B TypenkoH
Pecry6iuke ¥ Ha y36eKckoM s3bike B Pecrmybrnke Y3GekucTaH. C aToit
LeNpl0 CIylIATeld MpeNBapHTeNbHO [POXOUAT S3BIKOBYIC IOATOTOBKY,
opranmsyemoil npuxuMatomeli Cropowoit. Kpome Toro, B ciydasx
S3BIKOBBIX 3aTPYIHEHHH CiymiaTeneH, Ha Kypcax, He IPEBBIIIAIONHX O/HH
rof, MOMET WCIIONB30BaThCHA AHTNMHUIMCKHH f3bIK. B cirydae obydeHus Ha
TpeTheM sA3kKe HampaBsuomas CTopoHa MOXET 3aIPOCUTE MPHBICYCHHS
HeoOXOIMMOro KOJW4ecTBa TepeBoqurkoB. [Ipupmmaromas CropoHa
MOXeT BBINONHHUTH 3ampoc Hanpasmuomeldl CTOpOHEBI, TPEnOCTaBHB
MepeBOMUHKOB. B 3TOM clydae pacxofpl MEPEBOAYHKOB OIIATHBACT
ranpasiatonas CropoHa.

10. JuroMei, BpydaeMble CIIyLIaTeIssM 10 OKOHYAHHIO o0y4eHus,
BBIIAIOTCH ~ KOMIIETEHTHBIMH opranamy npuHumaromed  CropoHsr H
BPYYAIOTCs HAa TOPIKECTBEHHOH LiepeMOHMH. B ciydae OTKasa OT BBIAAMH
IHATLIOMA JOJIKEH MPEIOCTaBIITECH MOACHUTENBHBIHA TOKYMEHT.

11. Ilepconan, HampagsieMbIi Juis 00y4eHrs ¥ IOATOTOBKH, JOJDKEH
GLITh Ha3HadeH B COOTBETCTBHH C KPUTEPHAMH, OIPEAEHACHHBIMYA
npuauMatomeit  Croponoi#.  [lepcomam,  KOTOpBIA =~ HE  OTBEYacT
YCTAHOBJIEHHBIM KPUTCPHIM IpUHEMaromed CTOPOHE! HE IIPUHHMACTCS I
00y4eHUs U MOATOTOBKH.

12. Ciymarenu HOIDKHBI TIPUBE3TH C co00}1 TOBCEJHEBHYIO H
LEPEMOHHANBHYIO  YHUPOPMY, KOTOpas Oymer HeoOxoouMa BO BpeMA
KypCOB.

13. B wmKonax, WHCTHTyTax, akameMusX, y4eOHBIX LEHTpax H
noxpaszelenusx puHuMaromelt CTOpoHb! CHTyalus C COTpYINHHKaMH,
[POZIOIKEHHE 00YIeH s ¢ KOTOPBIMH CHUHTAETCs OSCIIONE3HBIM [0 IPHIHHS
HEeyCIIeBAeMOCTH, HApyUIeHHs IUCHHIUIUHBI M 110 COCTOSHHUIO 3IOPOBERA B
paMKaxX 3aKOHOJATENbCTBA U ITIPUHIANOB [IPHHHMAIOMICH CropoHsl,
OBOIMTECS 1O CBEJEHHMS KOMIIETEHTHBIX OPraHOB — HAIpaBIAIOIIeH
CropoHBsl wepe3 KOMIIETEHTHBIC OpraHbl npunmumaromelr Croporsl. B
TedeHHe ABYX Hejelb MOcie MOMOo0HOro J0KIaja HHHIMHAPYETCs HPOLece
OTUMCIEHWS M IpeKkpamienus oOydueHus. Ilpn HaJWYAKM TOAXOAAMMX |8
ycnoBuit B yueGHOM MepHOAE, BMECTO OTYHC/ICHHOro COTPYAHHMKA, |
OTIIPABNEHHOr0 B CBOIO CTPaHy, MOXET OBITH NPHHIL HOBBIH CIIYIIATEAE: ;)
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14. KommerenTuplli opran Hamnpapisiomed CTOPOHBEI MOXeET ¢
IMCHMEHHBIM ~ YBEIOMJIEHHEM BO3BpallaTh Clymarened ¢  y4eOHEIX
3aBefieHnil npuruMaroliet CTopoHsl. B 5TOM citydae KOMIETEHTHBIA OpraH
npuHuMatomielt CTOpPOHBI IPHHUMAeT HEOOXOAUMBIC Mephl T0 HX
CKOpeHIeMy BO3BpATY. ‘

15. B cmyuae HeoOxomumocty # 1o TpeGoBanmio CrOpoH,
COTPY/IHUKH MY UCIIONHEHUU CIyXeGHBIX 00A3aHAoCTel (KOHCYNbTaHThI)
MOTYT OBITH B3aMMHO Ha3HaudeHbl an1d obecledeHus 0oOpa3oBaHUsd B
00NacTsX COTPYJHWYECTBAa, YKa3aHHBIX B CTaThe 5  HACTOALLETO
CornameHmusi.

16. HMngopmamiss o mporpamMMe Kypca, €ro CTangaprax U IpaBHiIax
JUCLUIIHALL TOJDKHA OBITH TpefoCcTaBileHa COOTBETCTBYIOUINM KYpPCOBBIM
[IEHTPOM IO Hayana Kypca.

CTATI)H 6
IIPI/IHHHIII)I KOHCYJHbTATHBHBIX YCJAYT

1. Cotpymuuk Hanpapwuoliedl CTOpPOHBI, Ha3sHAuyeHHBIH Ha
JOJDKHOCTE KOHCYJIGTAHTa, HANpaB/SIeTCs B IOCYJApCTBO IPHHHMAROLIEH
CTOpOHBI Ha BpEMEHHBIH CPOK 0 0-MECHIIEB. ITpr HEoOXOOMMOCTH JaHHBIH
CpoK cIryOBI MOYKET NPOAIeBaThCA 1o 1 roxa.

2. KoHCynbTaHT BO BpPeMs HCIONHEHHsS CBOUX 00A3aHHOCTEH HOCHT
yvHU(QOPMY CBOEHN CTPAHBL.

3. KoucynsTanTy mpeJoCTaBlsdeTcAs OTABIX B BBEIXOJHBIE JHH B
COOTBETCTBHHM C 3aKOHONATENLCTBOM (pabouee BpeMs) IPHHHEMAIOLIEH
Croponsl. [lepcoHanmy IpesoOCTaBIAIOTCS BBIXOAHBIC W TIPasfAHHUYHEBIE THH
TIPHHEMAOLLIEH 1 HarpaBumomel CTopoH.

4. KOHCYNBTAHTBl M HX MKIMBEHIE! IOIYYal0T MEIHIHUHCKOS
00CIeIOBAHHEe W CTOMATONOIMUYECKYIO MOMOIIE B CIIydae UpPE3BBIMAWHBIX
CUTyalu#, B IOpsKe, IPENOCTABIAEMOM HX KoJleraM B rOCYIapCTBe
npunuMaromieit CTOpoHEL.

5. COTpyIHHKH ¥ WX POACTBEHHHKHM II0JIB3YIOTCA COIMAaNbHBIMU H
AIMUHHCTPATHRHEIMH  yCJIyTaMd B COOTBETCTBHM C  IeHCTBYIOIIHM
3aKOHOJATEJILCTBOM H CTATyCOM, KOTOPOMY IOJYHHSIOTCS WX KOJJIErH B
rocyaapctse npuHuMaromei CTOPOHBL.

6. Bece (MHAHCOBBIE W JMUMHbBIC [PaBa COTPYAHHKOB HalpaBILitOIIeH
CTOpOHBI NPEIOCTAaBISIOTCS Hanpassiomed CTOPOHOH.

CTATBA 7




1. Jloctym kK cekpeTHOH HWH(OpPMAaLKWH, HOKYMEHTaM M MaTepHajlaM
OrpaHUYWBACTCA TEMH JIULAaMH, KOTOPbIM HEOOXOOMUMO 3HATB 3TY
uHGOPMAIIHIO, NOKYMEHTHI I MaTepuansl. Bce COTpYyIHHMKH JIOJDKHBI
cobionars  MpaBiIa  0e30[acHOCTH H  IpaBwia  OQOpMICHHS,
peryJupyOLIHe 3alUTy CeKPETHON HHPOpMaLUu.

2. TompKO KOMIICTEHTHBIC THIA, KOTOPHIE HCIIOAB3YIOT CEKPETHYIO
AHQOPMAITUIO B O(QUIIMANBHBIX LENIX MOIYT MMeTh K HeH moctym. Jluipo,
HMelolllee  JNOCTYNl K  CeKpeTHOW WH(poOpManuy, [JOIDKHO HMeTh
COOTBETCTBYIOLIEE pa3pelieHre OT NpuHUMaloleii CTOpoHSIL.

3. Kaxnas CTopoHa B OTHOLUEHHUM IIPEIOCTAaBIEHHOH CEKpPETHOH
WHOOPMAIMH, JOKYMEHTOB H MATEpHAlloB JOIKHA COONIONATH PABHYIO
CTeNleHb CEKPETHOCTH JAHHBIX JOKYMEHTOB ONMPEACICHHEIX, KaK U B Ipyrou
Cropone; B TakoM ciydae, CTOpOHBI JOMKHBI IIPHHAMATH HEOOXOIUMBIE
Mephl 3alUTHL. _ |

4. B cooTBeTcTBHM ¢ HacTosmmM CorjameHHeM o60pyIoBaHHe,
MATePHANIbI, TeXHIUecKas MHGMOPMAIMI U TOKYMEHTHI, KoTophle CTOPOHEI
MPeNOCTABIAT Jpyr [APYTy, He IepemaloTcs TpeTbeil cropoHe Oes
B3aUMHOI'O COTJIACHSL.

5. Hubopmamus U CBEACHMS, I[OJy4YEHHBIE B  pe3ylibTaTe
COTPYIHWYECTBA, MOI'YT OBITh NPENOCTaBIECHBl TPeTheH CTpaHe TONBKO C
IIMCEMEHHOTO Pa3peIleHHs KOMIIETEHTHRIX opranoB 06enx CTOpoH.

6. BuimeynoMsHyThle IIONOKEHHs O 3alluTe HHGOPMAIUH
JeHCTBHTENBHBL Ja)XKe TIIOCNe MpEeKpalleHHd JEHMCTBHA  HACTOAIIETO
Coryaiuenus.

7. Tlepconan momxeH u30eraTe JIIOOBIX NPAMBIX UMM KOCBEHHBIX
KOHTAKTOB CO CPEJACTBAMH MacCcOBO¥ HH(MOpPMALMH B IIEPHOJ NIpeObIBaHK B
npuHuMarole## CTopoHe, eCld INHCBMEHHOe Pa3pellleHHE He ITOYYeHO
nprHUMaroLieil CToOpoHOH.

CTATDB3L 8
OTHOMIEHMUSL C APYTUMUAU
MEXKIYHAPOIHBIMHA COITAIHEHUAMHA

[Tonoxxenuss  Hacrogimero  CornamieHus — He  3aTpardBaioT
00s13aTeIbCTB, BBITEKAIONIHX M3 JPYTHX MEXAyHApOIHBIX COIVIAIICHHH, B
xoTophix ©o0e CTOpOHBI SABIAIOTCA YYACTHMKAMH W HE  JIOJKHEI
HCTIONB30BATLCA IIPOTHB MHTEPECOB, 0E30MMACHOCTH WIH TEPPHTOPHAIBHON
1[eJIOCTHOCTH TPETHHUX I'OCYHapCTB.

CTATBS 9 i
ACKJIIOYUTEJBHBIE CIFY:
W CJIYKEBHBIE BAI/’iP




1. CoTpyAHUKH He MOTYT y4acTBOBAaTh B KAKHX-ITHOO BOOPYXEHHBIX
KOH(IMKTAX, BO3HUKIIMX C TpeThell CTpaHOH WM B MOIHTHYECKOH
mestensHocTH.  COTpYNHHKH, HAlpaBleHHBle Ha  o0ydeHue, He
HanpaBisiored npuawMaoieit CropoHol nmt obecrnedeHUs BHYTpeHHeH
0€30IIaCHOCTH, 34 MCKJIIOUEHMEM CIIy4aeB, YKa3aHHBIX B HACTOAIleM
CornanieHuH. '

2. Kourpakr ¢ coTpyaHMKamMH —HampaBisomed  CTOpOHEL,
HAPYIIHBIIMMH AEHCTBYIONIES 3aKOHOAATENBCTBO NPUHUMAOIEH CTOPOHEL
IpEeKpalaeTes.

3. Hanpasnsromas CTopOHa UMeeT TIpaBO OT3bIBaTh CBOHX
crymiateneit mo Mepe HeoGXomuMmocTH U 0e3 ykasaHus KakoH-nmu6o
npuyrHel,. B sTOoM chnywsae npunuMarowad CTOpoOHa pHHHMAET
peoOxomuMele  Mepbl Ui ofecrmedeHHs — mpolecca  CKopeHIero
BO3BpALLCHH: , ‘

4. B cnydae BOMHEI, BOOPYXEHHOTO KOH(IHMKTA, COIMANBHBIX
fecropsiIKOB, BHYTPEHHEro KpHU3HCa HIIM IPHPOTHBIX W TEXHOI€HHBIX
GencTBMY, BOSHUKIIUX B ofHOM u3 CTOpOH, IO 3ampocy HaIpaBIgIOHICH
CTOpOHEI, COTPYIOHMKE, Haxoidmuecs B mnpuHmAMaromed CropoHe
BO3BPAIIIAIOTCS B CBOKO CTPAHY.

CTATBHA 10

INPUHIOUIIBI HASHAYEHUA KOMAHA
MOBMJIBHOI'O OBYYEHMUSI

1. Ipu HanW4@K B3aMMHOTO COTJIAIICHMA 10 NpeaMeTaM O0y4eHHs,
CPOKOB M MNpPOJOJKHTENLHOCTH IOJATOTOBKH, KOM@HABI MOGHIBHOIO
oByueHHs, CcO3JaBaeMble KOMIICTEHTHBIMH OpraHaMM HalpaBistiomel
CTOpOHEI, HA3HAYAOTCS B IIPHHUMAIOIIYIO CTOPOHY.

2. KoMneTeHTHBIH opral Hanpasisionieii CTOpOHEI TapaHTHPYET, 9TO0
COTPYLAHHKH, BXOIANIHC B KOMaHAbI MOOHIILHOT'O 06y‘-1€HI/I5I COCTOAT M3
CTIEHHANHACTOB CBOEH cepsl.

3. Komauasl Mo6uasHOro o6GydeHHS AODKHB! OBITH Ha3sHAYeHL! B
y4ueOHBIX 3aBefleHIIX pUHAMaoned CTOpoHBL.

4, Ilpumumaromas CTOpoHa AMIIOMATHYECKON KOPpPEeCIIOHIeHIUeH
uadopMupyer Hampasisouryio CTOpoHY O TeMatHKe OOYYCHHI |
NPOJIOIKUTENLHOCTH MPeOHIBAHMS KOMaH (bl MODHIIBHOTO o0yuenus. Tawxe
B JAHHOM YBEJOMIIEHHH JOIDKHA OBITh HH(bopmauﬁﬂ 0 KOIWYECTBE U
CropoHsl |
o0ydyeHnd, Ha3BaHUA W MECTOHAXOXK/CHHS IIKOJL” f/ e : "
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KOJIMYECTBO TOMOINHHWKOB WHCTPYKTOPOB M MEPEBOAYHKOB, €CIIH TaKOBLIE
HMEIOTCA, CIINCOK 00OpYAOBAHKS U MaTepHAIOB AN JTaHHOTO 00ydeHHS.

5. TMpunumarouiast CTOpoHa MOKPHIBAET TPAHCIIOPTHBIE PACXOIBI Ha
o0opyoBaHWE W MATEpHABl, KOTOpbIE HAIPAaBILAIOTCS HAIPABJISIOIEH
CropoHoii puxuMarorielt CTopoHe 1yt Hy K 00y4eHus. .

6. Hanmpapnsromas ~ CropoHa — OIUIAYMBAaeT  pacXoJbl  Ha
MEXIYHAPOLIYIO TEPEBO3KY, CYTOUHBIE JEHEKHBIE PACXOXBI, ITUTaHUE H
IpOXWBaHHE COTPYXHUKOB Hampapisomedt Croponsl. IlprHrMaroias
CTOpOHA OTpesesseT MECTO IPOXKUBAHYS ¥ [TUTAHHE KOMAHAB MOOKILHOIO
o0yueHus 1 obecrneunBacT APyriue HeoOXOUMBIE YCIOBHSL.

7. Ilpunnmaiomas CrtopoHa obecliedunBaeT KOMaHAy MOOMIBHOIO

00yueHHs TPaHCIIOPTHBIM CPEJICTBOM OT ajpoliopTa H J0 OKOHYAHHS CPOKa
ciuykOpl.  JaHHBI  TpaHCHOPT  TpeAHAasHavaeTcs  JUIA  [E€PEeBO3KH
COTPYAHUKOB OT MeCTa [IPOXKHUBAHUA [0 y4eGHOTo 3aBeJCHUs 1 00paTHO.
' 8. Bo Bpems 00ydyeHHS, KOHTpPOJIb 3& IIOBEHEHWEM COTPYIHUKOB
pUHUMAOLIEeH CTOpoHbl,  YYacTBYIOIIHX B Kypce/o0ydaeHnH,
OCYIUECTBIfETCS  KOMaHJIOH MOOMNbHOTO  0OyueHHd, Ha3HaYCHHOM
KOMIIETEHTHLIM OpraHoM Harpasisttomeil CTOpOoHEI.

9. Ilpy TUTAHUPOBAHUH KOMaHX MOOHIBHOrO OOy4YeHHs, B Ka4ecTBe
KPUTEPHS IPUHUMAETCS KOMaHJa U3 TPeX YeNOBEK 00ecreunBaromas
o0ydeHue rpynnbi, cocTosas U3 He meHee 40-50 yenonex.

10. B o0yueHusx, MpOBOJUMBIX KOMaHAaMH MOOUIIBHOTO 00yYeHHs
[MABHOM LIENBIO JNOJUKHA OBITh MOArOTOBKA TIEpefOBOro IepcoHaina. B
JNaHHOM KOHTEKCTE MEepONPHSTHS MOOKILHOTO OOyYeHHMA OpPraHU3yercs B
Tpex OTallax; TeopeTHuecKas IOATOTOBKA, NPAaKTHYeCKas IONrOTOBKA U
MOJITOTOBKA HHCTPYKTOPOB. '

11. O6yueHne KoOMaHAaMH MOOWIBHOIO OOy9IeHMS IIPOBOAMTCS Ha
oHIHANBHBIX A3bIKax rocyaapcTtB CTopoH. Jist oTHX Ueneil NpHHUMalomasd
CropoHa IperocTaBisieT JOCTATOYHOE KOJHYECTBO ICPCBOAUUKOB.

12. CotpyaHukaM npuHEMaomeid CTOPOHbI, KOTOPbIE y9aCTBOBAIH K
YCIIELIHO 3aBEPLIMIE MOOHIBHOE 06yquHe soiiaetcst «CepTudurar o
3aBepIICHUHN 00yICHHAN.

CTATBHA 11
CYJIEBHBIE BOIIPOCHI

1. Cotpynauxu Hanpasspromed CTOpoHL B OTHOIICHUH YTOJIOBHOTO
¥ THCIMILTHHAPHOTO 3aKOHOIATEIbCTBA PACCMATPUBAIOTCS KAK COTPY AHUKH
npuHUMaroleil CTOpoHEL

2. IOpHCouKIWs IPHHAIIIEKUT IPHHEMAIOIICH CTopOHe

3.B mmkecnemyrommux —CIydasx, }opncn m{{ an/IHa;mea}«;ﬁ :
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a. TIPECTYIIEHHs], COBEpIIeHHBlE COTPYAHWKaMM HAlpaBJIAloleH
CTOPOHBI' W HX pPOACTBEHHUKAMH B OTHOLICHVH KOHCTHUTYLHOHHOTO
mopsifka, 0e30IacHOCTH, MHTEPEeCOB MW  LEHHOCTeHW  TocylapCTBa
ganpapitronieil CTopoHE;,

b. mpecTyIlIeHus, BO3HHKAIOIIHE B pe3ylbTaTe MAEHCTBHA HIH
Ge3meiCTBUS COTPYAHUKOB, KOTOphle OBWIM OTIPaBJIEHBl B KadeCTBE
TpeHepa, HHCTPYKTOpa, KOHCYJIFTAHTa MIIH HabmoaarTers.

4. B cnygasX, KOrma NpUMEHseTCS IOPUCIHUKINA NPHHEMAOUIEH
Cropompi, W TIPUTOBOpP IIpefycCMaTpUBAaeT Haka3zaHue, KOTOpOE HE
CYIIECTBYET B 3aKOHOJATENBCTBe rOCYIapcTBa Hampapisiomel (CTOpOHEL,
3TO HakazaHWe He IODKHO OBITH MCHOJHEHO, a NMPHMEHSIETCS HaKazaHHe,
IpeNyCMOTPEHHOE 3aKOHONATeNbCTBAME TOCYAapcTB obenx CTOPOH HIH
HoAXoAsIHe A rocyaapcTs CTOpoH.

5. Hanpasnsromas CTopoHa He J0/DKHA TpeGoBaTh KOMIICHCAIHIO OT
npunuMaroteit CTOpoHBI B CHy4YasX paHEHHs, TpaBM H CMEPTH
COTPYAHWMKOB  HanpaBisomeld CTOpoHBI B XOHe  OCYMIECTBIICHMA
IesTeNbHOCTH, IPeyCMOTPeHHOH B HacTosAmeM CoranieHuH.

6. Croponnt He MOUKHBI TpeOoBaTh KOMIEHCAIMH JAPYT OT Jpyra B
clydasiX TPOMCINECTBHH B TEUEHHH TMOJETA, BOZHUKAIOUIMX BO BpeMs
JIETHOW NOArOTOBKH. -

7. Npunumaromas CTOpoHa He AOJDKHA NMPENbABIAT: TpeGOBaHHS O
TIpelOCTaBNeHHN KOMIIEHCAIHH 3a JIIo00oH HeHaMepeHHsIH yieps u yrpaTy
MMYINECTBA, HAXOIAMIETOCs B COOCTBEHHOCTH HpHHMMaioieil CTOpOHSI,
IPUYMHEHHLIA HATIPABIEHHBIMY Ha 00ydeHue H MOATOTOBKY COTPYIHHMKAMH
panpasiasiomell CTOpOHBI, BO Bpems MX CIyxOsl, OOy4eHHS HIK
BBITIOJIHEHUS CITY)KeOHbIX 00s13aHHOCTeH.

CTATBA 12
OHUHAHCOBBIE BOIIPOCHI

1. TInarexn 1 pacxonbl:

a. B COOTBETCTBUH C HpHHIlI/IHaMPI TIAPUTETHOCTH OOy4IeHHE JOIKHO
GeITh OecIUIaTHEIM, pPacxXoibl Ha MEXIYHApONHYIO TEpeBO3KYy, a TaKxke
CYTOUHBIE JCHEXHBIE PACKOMLI OIIAYHBAIOTCS HanpaBnﬁ}omeH CropoHOH,
€CJIM CTOPOHEI He JIOTOBOPHIIMCE 00 HHOM;

b. npunuMaromas CTopoHa OIUTAYMBACT CHEAYIOMIHE DPACXOJbI
COTpYIHUKOB Harpasnsromed CTOpOHbI, eclii CTOPOHBI HE JOTOBOPHUIIHCE
00 HHOM:

UL KaZeTOB/KypCaHTOB: [IPOXKHUBaHHE U HI/IT&HI/IGyI[%HBH(HaH BEITLIATA
ONpPENENAOTC B COOTBETCTBUHM  C anHLmna,.“fyI, i

YCTaHOBNEHHbIMH TpHHEMaioliell CTopoHOI, pacxo;:nm Ha OﬁyquHE




TOTPeOHOCTH B OJKIe, KOTOPBIE HNOJDKHBI COOTBETCTBOBATE ICHEKHBIM
BBIILIATAM, YCTAHOBJIEHHBIM st HX COOCTBEHHEIX KYyPCaHTOB;

s oQHIEPOB M CEPXKAHTOB! eXeMecA4YHas JeHeXHas BbIILIATa
NOIDKHA OMpeseNIaThcsl Ha OCHOBE CyMM K NPMHIMIOB NPHHAMArOLIEH
CTOPOHBI B COOTBETCTBHY CO 3BaHHEM O(HUIIEPOB H CEPXKAHTOB; PACXObI Ha
o0y4eHne/lIOATOTOBKY, MNOTPeOHOCTH B OHNEXKIE, HOCHUMOHM B TEPHUON
06yueHss JOMKHBI COOTBETCTBOBATH HOPMaM I/ OQUIEPOB M CEPKAHTOB
paBHOTO 3BaHMs IpuHUMaromel CTOpOHEL.

c. Pacxompl cOTpY/IHHKOB Hampasisiomie CTopoHsl, POM3BEAEHHEIE
BO BpeMs OTIylIa M JIMYHBIE DACXOABI, IIOHECEHHBIE BO BPEMs CIyXOBbI
TIOKPBIBAIOTCS MMH.

2. JInuHble NOJTH:

a. Cotpynnuku Hanpasiitolledl CTOpOHBI He3aBHCHMO OT IPHYHH
JIOMKHBI OTLIATUTE CBOM JIOJITH M JIOJITH CBOMX POACTBEHHUKOB, IIPH BBIE3NIEC
U3 rocyaapcrsa npuHuMaromei CTOpoHEI.

b. B caydae S3KCTPEHHOrO OTbe3Aa -JOJTH COTPYIHHKOB H HX
POICTBEHHWKOB  OIUIAYHBAIOTCS  Hampasiaiomed  CTopoHOH 1m0
BbICTaB/IsIeMOMy npuHuMaromeii CTOpoHOH cueTy-QakType, TPH yCIOBHH
BO3BpATa AO0JIa COOTBETCTBYIOIIEMY COTPYAHUKY.

3. Hanoru:

a. CoTpyauuku Hanpasiiomeil CTOPOHE! U X POJCTBEHHUKH OyayT
obnaratbcs HanoraMd OeiCTBYIOIIEro HaJIOroBOr0 3aKOHOAATENsCTBA
rocyzapcTsa npuHuMaromielt CTOpOHBI, BO BpeMs Bbe3fa M BBIC3A B
rocyaapcTBo rpuHuMaronieii CTOPOHEI H B HEPHOJ UX NPeObIBAHHUSA B ITOM
TOCYAapCTBE. CrymaTesm HE IIPEeJIOCTABISIIOTCS HUKaKHe
JUIIOMATHYECKHE MPHUBHJIETHH U KMMYHHUTETHI,

b. Croponsl B pamkax Hacrosgiero CornameHds OCYHIECTBIAIOT
COTPYAHMYECTBO M ONPEJEIAIOT HEOOXOMMMBIC PABOBBIE MPOLEAYPHI HJIs
IpefoTBpalleHHs 3IOYIMOTPeONIeH s TOJHOMOYHAMHE, a TaKKe 3aKOHOB,
NoApasyMeBalOMX  OCBOOOKJIEHHE OT  HMIIOPTHBIX,  OKCMOPTHBIX,
TAMOXEHHBIX ¥ IPYI'HX (UHAHCOBBIX BOIIPOCOB.

CTATBHSI 13
CTATYC U YIHPABJIEHUE DEPCOHAJIOM

1. CoymaTe:aM BEITAIOTCS HASHTHOHKAITHOHHbIE KapThl IMYHOCTH. B
KOHIE y4eOHOT0 Ieproia HICHTHOHKAMOHHBIE KapThl BO3BPAIIAIOTCS.

2. COTpyIHHMKH HMMEIOT MPaB0 HOCHTH HALHOHATILHYIO ciykeOHyIo
yHADOPMY.

3. Bo Bpema OCYIIECTBICHHS
Cropona, TpH HAJOOHOCTH MPEAOCTABIIAET
ofopymoBaHue U MaTepHAaIbL.




4. B nensx nnepruduranmi, CTOpoHE! 00eCIeYHBAIOT IPUKPEIITICHHE
K yEHDOpMaM HALIKBOK C 0003HaUYEHIEM UMEH, GaMUIUH H CTPAHbL.

5. OBopyaoBaHHe B MaTepHANbl, PEJOCTABIECHHBIE CIYIIATENIM LA
BRIMOJIHEHHS CTy)KeOHBIX U YYeOHLIX MepONpUATHE BO BpeMs 0OydeHHS,
JOJIKHBI OBITH BO3BPAIEHBI B KOHIE y1e0HOro rojia. ,

6. CoTpylHUKE  HeCyT  OTBETCTBEHHOCTb 3a  HEHAJIKallce
HCTIONL30BANME W OOCHY)KHBAaHHE TNPEIOCTaBIeHHOre O0OpYAOBaHHA H
MaTepUAIIOB.

7. COTpyAHHKA  NOMYHHSIOTCA  IIpHKasaM W HHCTPYKIHAM
KOHTHHTEHTOB, INTa00B 1 yueOHBIX 3aBeICHUH.

8. CiryriaTeli B pamMKax 3aKOHOIATENbCTBA rOCy1apCTBa TPHHAMAIOLIEH
CTOpOoHbI MOTYT IPHBIIEKATHCS K JUCLIHIIMHAPHOMY HAKa3aHHIO.

9. YBOJNBHWUTENBHBIE W OTITYCKa NPEJOCTABIAIOTCA B COOTBETCTBHH C
33KOHONATENBCTBOM  (perlaMeHToOM. pabouero BPEMEHH) . rocyapeTsa
npuapmaroredi CTOpOHBI ¥ MO  IPHHIMIIAM, KOTOPEIC IPUMEHATCA
IKBHBaJeHTaM IpHHUMAaIoIieH CTOPOHBL -

10. Paspemienus Ha IOKMJAHWe TapHW30Ha B IPeJEnax CTPaHbl
nppHAMatoniedl CTOPOHE! MPeNOCTABIISIOTCA OTBETCTBEHHBIM JIMIOM LIKOTL,
akajeMuHi, y4eGHBIX LEHTPOB H noApasfereHuil, B KOTOPBIX CIyHIaTeNH
nony4aroT  obpa3oBaHue,  TONBKO  €CIH KOMIIETEHTHBIA  OpraH
Hanpasisroued CTOPOHEL COYTET 9TO YMECTHBIM.

11, Paspemnenys Ha repeMellleHue BHYTPH FapHU30HA Ha TEPPHTOPUH
cTpaHB! ipuHEMaromtell CTOPOHEI IPeJOCTABAASTCS OTBETCTBEHHAIM JIMIIOM
KON, aKameMul, yueOHBIX LEHTPOB M MOJpasfeleHuid, B KOTOPBIX
CITyIIATENH [ONy4aloT 00pasoBaHue.

12. VBOJBHHTENBHBIE UIA HCIIOJB30BAHH 3a IpeaeiiaMM CTpaHbl
npuHuMaroell  CTOPOHBI, NpPeNoCTaBiAlOTCA KOMIETCHTHBIMA OpraHaMu
nanpasjittonieit  CTopoHBI, B COOTBETCTBHM € COrJIallicHUEM MEXKIY
KOMIIETeHTHBIMHI opragamu 00enx CTOPOH.

13. Pemeuue o6 MCIIONB30BAHMK OTIyCKa M OOIBHHYHOIO OTTYNa
cpokom go 20 (mBamniaTe) gHed MPUHUMAESTCS IKONAMH, HHCTHTYTaMH,
aKageMuaMy, Y4eOHBIMH LGHIPaMH H IOAPA3/CICHUAMY, B KOTOPBIX
cTymateqH o0yJaloTCsl B COOTBETCTBHMM C TIPHHIMIAMH [IPUHUMAIOLIEH
CTOpOHBl W B Cly4ae €ciy CIylIarenyd XOTAT HCHOAB30Bath OTIYyCKa H
GonmpHMUHBlE cpoxom Oosnee (20) mBanuaTe JHEH M 3a [peeNaMH
rocyfapctea IpuHMMAatouleid CTOPOHBI, pPeLICHUE 006 3TOM JOJDKHO
IIPHHAMATECA KOMITETEHTHBIMH opraHamM# HpHHHMammeH CropoHsl TpH
YCJIOBUH, YTO KOMITETEHTHBIE OpIraHb HAIpaBJIAIOMIEl CTOPOHBI CUHTAIOT
3TO YMECTHBIM.

14. B caydae CMepTH COTPYIHHKOB HIH HX pO,H,CTBeHHI/IKOB T

npuauMaromas CTOpOHA JOJDKHAR COOOIIUTH Haﬂpa gfbmen Cropgde 0%
cMepTH B TeueHHe 24 4Yacos, ODeCmeduMTh “IEPEBO3KY 0rn6uier“0 B |8




GIIDKANIIME  A’pOTIOPT W BHIIONHATE HEOOXONMMBIC — CAHUTAPHBIC
IIpOLETYPhL.

CTATBA 14
MEINIAHCKOE OBCJIYKUBAHVE

1. CorpymHuKH H HX POACTBEHHUKH ganpassiromel  CTOpOHDI
fecrulaTHO MMOTy4arOT MEIUIIMHCKYIO IIOMOIIb, TIEPBYIO U CTOMATONOTUIECKYTO
momolub  (KpoMe — 3yGOIpOTe3MpOBaHMs), KOTOpas —MPEAOCTABIACTCH
coTpyaHKKaM IIpuHuMatoliel CTOpOHBL -

2. Pacxomsl HA JONIIOCPOYHOE JleYeHHE W JISKapCeTBa, JApYIHe
MeAMITHHCKAE YCIyrd COTPYIHMKOB, @ TaKXe HMX TPaHCIOPTHPOBKA MO
CBOETO rOCyY/IapCTBa JOJDKHBI [IOKPBIBATHCS Hampassioied CTOpOHOH.

CTATBA 15
COIUAJILHBIE YCIIVI'H

1. COTPYAHHKH H MX DONCTBEHHHKH IONB3YIOTCS COUHANBHBIMH M
AMUHUCTPATHBHBIMH YCTYraMy, TaKHME Kak —O¢uiepckue Kmy6sL,
CTONIOBBIE ¥ paGouMe IEHTPH B COOTBETCTBHM C 3aKOHOJATENBCTBOM,
MEMCTBYIOIMM B PaMKaX CTaTycd, KOTOPOMY NOYMHSIOTCA WX KOIUICTH B
npHmMaroilelt CTOpoHe.

2. CrymaTtesnu IONB3YIOTCS . BO3MOXKHOCTAMH, KOTOpPBIE
HpeIOCTABIIIOTCS IPUHHUMAFOILeli CTOPOHO CBOMM COTPY/IHHKAM BO BPEM
AX OTIBIXa H CBOGOIHOE BpeMs.

CTATbsA 16
IIPOIIEAY PHI IEPECEYEHWS T'PAHHII,
TAMOKHU ¥ TIPEBBIBAHU S

1. CyuiaTeny 1 MX POJICTBEHHHKH TONIHHAIOTCS 3aKOHONATENLCTEY,
KacalomeMycsl Bhe3/la/Bie3la H3 CTPaHbl M MPaBui, KOTOPBIE NefCTBYIOT B
rocynapcTse nmprHuMatoutel CTOPOHBL K IePeceHCHAH rocy1apCTBeHHOM
rpaHuIE! npiHEMaomedl CTOpOHEI H BO BpeMA npe0piBaHMs B 3TOH CTpaHe.

2. CnymaTead ¥ MX POJACTBEHHHKH IIOMYMHAIOTCA MOJIONKCHIAM
3aKOHA O [IPOXKMBAHMM W TYyTEWIECTBUH MHOCTPAHIEB B IpeAetax
rocynapcrtsa npruHEMarouei CTopoHsl.
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CTATbA 17




YPEI'YIANPOBAHUE CIIOPOB

JlioBble CIOpLI, KOTOpPble MOIYT BO3HHMKHYTH HPH TONKOBAHHM H
ocymecTeiaendy  Hactogmero  CorjallleHus,  paspelaoTes — IyTeM
[1epEeroBOPOB M KOHCYsTalui Mesxny CTopoHaMH.

CTATbA 18
MMONPABKH M I3MEHEHUWS

1. B nmacrosimee CorjiamieHHe B MHCBMEHHOM (opMe MOTyT OBITh
BHECEHH] MOMPaBKU WM H3MEHEHHMA II0 B3aHMHOMY COITIACHIO Cropon
Cornaienusi. JIroOble NONPaBKX ¥ M3MEHEHHMs BHOCATCA B BHIC OTACNIBHBIX
-[IPOTOKOJIOB, KOTOpbIE SIBJIAHOTCA HEOTHEMIIEMOM YacThEO  HACTOSILEro
CornarueHus.

2. TlpemioxeHus © MOMpaBKax WIH HM3MCHCHHAX, KOTOpBIC
COTIACOBAHEb, BCTYNAIOT B CHJIy B COOTBETCTBHH C IOJNIOXKCHHAMH CTaTbH
20.1 vacrosmero CornanreHus.

| _ CTATBS 19
CPOK NENCTBUS M JEHOHCATIMSI

1. Hacrosutee CornanieHye 3akmouaercs cpokom Ha 1 (ORHH) rox
¥ aBTOMATHYECKH NpOIJIeBacTCd Ha MOC/IEeIyIOWKe [OJHYHBIC IEPUO/IBL,
ecn HE oana w3 CtopoH He ysemoMutT Apyryio CTOpOHY B [TACEMEHHOU
dopMe To JMILTOMATHUECKHM KaHajiaM, HO He IO3/Hee, 1eM 33 90 nHeil 10
ACTEUEHNST ©ro Cpoka O CBOEM HAMEPEHHM IIPCKPATHTE neiicTBrE
nacrogiero CornaieHus.

2. Kaxxmas CropoHa MOXKeET JeHOHCHPOBATh HACTOSIIEE Cornainenue
myTeM NMECEMEHHOTO YBEJOMIIEHHS IO JUILTOMATHHCCKIM KaHalaMm Jiye)ane)1
Cropomsl, B oroM cimydae [eHCTBHE — HACTOSIIETO CornamnieHus
npekpaiaercss depes 90 AHEH [OCHE IMONYUCHHAA YBEOOMIICHHS O
NIEHOHCAl[AH. ’

3. B ciydae JeHOHCAIMH, HadaTble 00pa3oBaHUA Y TPCHHHIU OyIyT
3aBepiieHb!, ecii CTOPOHBI He TOTOBOPSTCS 00 WHOM.

CTATHA 20
BCTYILUIEHHE B CILJIY




- 3aBeprieHu (CTOPOHAMH BHYTPEHHHX MPOLERYP, HEOOXOOMMBIX JJIs

BCTYILICHHA B CHUIIY HAaCTOAIICTO Cornamexus.

Cosepieso B ropoje Tamxente 30 ampens 2018 roma B ABYX
IOUIMHHBIX 3K3€MIUIIpax Ha TYpeLKOM, PYCCKOM ¥ AHIVIMHCKOM SI3BIKAaX,
MpUdeM BCe TEKCThI MMEIOT OJMHAKOBYIO CHITy.. B ciydae KaKux-Iu0o
PacXOXACHUH B TOJKOBAaHMM M MNPHMEHEHUH TIONOXEHHUH HACTOALIEro
Cornamenusi, TEKCT Ha aHIVIUHCKOM SI3BIKE SABJISIETCS NPEBATUPYIOIIHM.

3a IIpaBUTENLCTBO 3a IIpaBHTEILCTBO
Typeuxoi Pecnybnuxu Pecniy6nuxu Yibexkucran

Cyneiiman Coilay ‘ Baxo;mp‘ TammaTos

MuHHCTP BHYTPEHHHUX Aed ) Komangyrommi
HanunonanbHoii rBapauei




