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TURKIYE CUMHURIYETI HUKOMETI iLE OZBEKISTAN CUMHURIYETI
HUKUMETT ARASINDA ASKERI EGITIM OGRETIM ALANINDA ISBIRLIGI
PROTOKOLUNUN ONAYLANMASININ UYGUN BULUNDUGUNA DAIR KANUN
TEKLIFi

MADDE 1- (1) 26 Temmuz 2017 tarihinde Tagkent te imzalanan “Tirkiye Cumhuriyeti
Hukumetl ile Ozbekistan Cumhuriyeti Hitkiimeti Arasinda Askeri Egitim Ogretim Alaninda
Isbirligi Protokoli niin onaylanmasi uygun bulunmustur.

MADDRE 2- (1) Bu Kanun yayim tarihinde yiirtrliige girer.
MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagkan yurtitiir.
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TURKIYE BUYUK MILLET MECLiSI BASKANLIGINA

26 Temmuz 2017 tarihinde Tagkent’te imzalanan “Tiirkiye Cumhuriyeti Hilkkiimeti ile
Ozbekistan Cumhuriyeti Hilkiimeti Arasinda Askeri Egitim Ogretim Alanmda Igbirligi
Protokolii”nii Anayasanin 90 nct maddesi geregince onaylanmasi uygun bulunmak iizere
iligikte bilgilerinize sunarim.
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GENEL GEREKCE

“Tirkiye Cumhuriyeti Hiikiimeti ile Ozbekistan Cumhuriyeti Hiikiimeti Arasinda
Askeri Egitim Ogretim Alaninda Isbirligi Protokolii” 26 Temmuz 2017 tarihinde Taskent’te
imzalanmgtir.

Séz konusu Protokol ile iki {ilke arasinda askeri egitim &gretim alaninda isbirliginin
gelistirilmesi ve ilerletilmesi amaglanmaktadir. Bu kapsamda; Ogretim amaciyla karsilikli
belirlenen kontenjanlar dahilinde 6grenci ve ofretmen defisimi, ortak fayda saglayacak
alanlarda uzmanlarin egitimi ve akademik personelin mesleki becerilerinin geligtirilmesi,
Tiirkge ve Ozbekge dgrenmek iizere yerinde dil egitimine karsiikli personel gonderilmesi,
taraflarin koordinasyonu ile tespit edilen ders konularinda simrls siireli veya egitim-6gretim y1l1
boyunca siirekli §gretim elemam degisimi, egitimsel-metodik materyaller ile akademik yayin
ve bilgilerin miibadelesi éngoriilmektedir.

Mezkir Protokoliin, iki taraf arasindaki mevcut dostane iligskilerin uluslararas: kurallar
ve anlagmalara uygun olarak gelistirilmesine katki saglayacagi degerlendirilmektedir.




i

| HOKUMET

-

»

TURKIYE CUMHURIYET

iLE

.

1 HUKUMET

we

 OZBEKISTAN CUMHURIYET

ARASINDA

- =

ASKERI EGITIM O

G

i

GRETIM ALANINDA iSBIRL

ot

-

- PROTOKOLU

o~




TURKIYE CUMHURIYETI ROUKOMETI iLE OZBEKISTAN CUMHURIYETI HUKOMETI
ARASINDA ASKERI EGITIM OGRETIM ALANINDA iSBIRLIGI PROTOKOLU

Tarkiye Cumbhuriyeti HokUimeti ile Ozbekistan Cumhuriyeti Hikimeti, (bundan béyle Taraflar
clarak anmlacaktir)

Taraflar arasinda iliskileri dostluk ruhuna dayali olarak,

08 Mayls 1996 tarihli Turkiye Cumhuriyeti ile Ozbekistan Cumhuriyeti Arasinda Ebedi
Dostluk ve s Birligi Anlasmast ile 16 Ekim 2000 tarihli Torkiye Cumhuriyeti Hikometi ile
Ozbekistan Cumhuriyeti Hikimeti Arasinda Askeri ve Askeri Teknik Alaniarda Ig Birligine
Dair Anlagsma esasliar dogrultusunda,

Esitlik ve ortak fayda temelinde askeri egitim ogretim alanindaki isbirligini gelistirme ve
ilerletme istegini belirterek,

Asadidaki hususlarda mutabakata varmiglardir:

Madde 1 o

Amacg

BT R

BU Protokoliin amaci: ortak fayda saglayan diger egitim alanlaninin yan sira egitim stirecinin
ve akademik personele yonelik ogretim ve mesieki gelisimin sekillenmesinde verimli bir
etkilesim kosulunu sagiamak amaciyla Taraflarin devietlerinin askeri ylksek egitim kurumlar
arasinda egitim ve idari kolayhklara iligkin dogrudan baglant kurulmasi, esas ve
sorumiulukiarin belirlenmesi ile gelistiriimesidir, :
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Madde 2 -
) zKapsam ,
Taraflar, Taraﬂ-ahrrmr devlétler_in _‘ asadidaki asken eg‘]'i'tim‘ 7ku'rL.1mia_n.nda sa.glranéjn editime
subay/astsubaylarin ve askeri sgrenciterin kargilikh katmmnm_kabul eder; ‘
Tark taraf:nca; o
© Turkiye Cumhuriyeti Milli Savunma Univeréltesi;
(M Kara Harp Enstitusi,
(2) Deniz VHarp Enstitisd,
(3) ' Hava Harp Enstitus,

(4)  Musterek Harp Enstitisa,

(5) Milli Savunma ve Glvenlik Enstitisi,

Kara Harp Okuly,
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(8) Hava Harp Okulu,

{(9) Atatiirk Stratejik Arastirmalar Enstitisa,
(10)  Alparslan Savunma Bilimieri Enstitis(,
(11)  Barbaros Deniz Bilimleri ve MUhendisligi Enstitls(,
(12) Hezarfen Havacilik ve Uzay Teknolojileri Enstitisd,
(13)  Fatih Harp Aragtirmalart Enstitisd,
(14)  Kara Astsubay Meslek Yiiksek Okulu, -
(15)  Deniz Astsubay Meslek Yiksek Okulu,

” { 16) Hava.Ast.s.ubay Meslek Yiksek Okulu,
{17)  Bando Astsubay Meslek Yuksek Okulu,

Ozbekistan tarafinca;

(1) Ozbekistan Cumhuriyeti Silahh Kuvvetler Akademisi,
@ Chirchic Tank-Komuta Muhe‘ndislik ‘}’i}kse_k Okulur, -
(8)  Semerkand Askeri Otomobil quuta'M&hé'ndislik .Ytl'i;i'sek'Harp‘ 'C).:kulﬁ‘,”..:_ .

(4)  Taskent Bilgi Teknolojileri Universitesi Ozel Fakltest.

" Madde 3

Tansmlar

" Bu Protokoltin amacina uygun olarak asagidaki tanimlar sunlardwr: =+ - -
4.7 ‘Askeri Personel”: Bu Protokol gercevesinde Taraflann devietlerinden birinin' Silahlt
. Kuvvetlerine mensup olup, bu Protokolin amaglarn igin diger. tarafin Ulkesinde buiunan -

- personeli’ ifade eder. Askeri Personel tabiri, kursiyer ve kursiyer olmayan askeri personelt

icerir.

2. “Kursiyer Askeri 'Persdnerl": Bu Protokol ¢erg:evesinde editim ve &gretim gormek igin

“secilen Turk Silahh Kuvvetieri ve Ozbekistan Silahll Kuvvetleri personelini ifade eder.

3. "Kursiyer' Olméyan Askeri Personel’: Bu Protokolun amaglan dogrultusunda bir tarafin
Siiahti Kuvvetleri tarafindan, diger Tarafin devletinin toprakian tizerinde egitim ve 0gretim
vermek icin géreviendirilen Kursiyer Askeri Personel diginda kalan Askeri Personeli ifade

eder. Ayni deyim egitmen ve sgretmenleri de kapsar.

4. "Kursiyer Askeri Ogrenci”. Bu Protokol cercevesinde Taraflann devletlerinin harp
okullarinda, astsubay mesiek yiksek okuilarinda, sgretim kurumlarinda ve dengi ogretim

kurumlarinda egitim ve dgretim goren K‘u;@yfeﬁﬂgk,gﬂ Personeli ifade 'eifier. A
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5. “Yakinlar’: Askeri Personelin esi ve Gonderen Taraf devietin mevzuatina gore
bakmakla yukimil oldudu gocuklarini ifade eder.

6. "Gonderen Taraf”: Askeri personelin mensup oldudu Taraf devleti ifade eder.
7. “Kabul Eden Taraf": Askeri personeli (ikesine kabul eden Taraf devieti ifade eder.

8. “Kidemli Askeri Personel”: Génderen Taraf devletin mevzuatina gore ritbe ve kidem
olarak en (st derecede bulunan; Amirle Kursiyer Askeri Personel arasinda irtibat kuran ve
Kursiyer Askeri Personelin Génderen Taraf devietinin hukuki mevzuatina riayetieri ite birlikte
Kabul Eden Taraf devietinin mevzuatina ve Amirin emirlerine riayetlerini saglamaktan
sorumiu olan Kisiyi ifade eder.

9. “Amir": Askeri Personelin bulundugu karargah, kita veya kurumun amirini ifade eder.
10. . “Yetkili Makam™
Turkiye Cumhuriyetinde - Turkiye Cumburiyeti Milli Savunma Bakanhgini;

~ Ozbekistan Cumbhuriyetinde - Ozbekistan Cumhuriyeti Savunma Bakanhgin ifade
eder.

Madde 4
ilkeler

1. Bu Prqtokoh‘.‘m hokimleri Taraftarin devietinin ulusal mevzuati ve uluslararasi
hukukun genel ilkeleri ve kurallari cergevesinde icra edilir. o '

2. Bu Protokolun hukimieri, Taraflarin bagh oldugu dider uluslararas: anlagmalardan
kaynaklanan hak ve yUOkumitltklerini etkilemez. : L e :

3. Taraflar, diger Tarafin istedi ve kendi dlan'ak.iart 'é%qusﬁnde belirli sayidaki Askeri
Personeli. Taraflarin her birinin devietinin kendi egitim ve ogretim birimierinde egitim ve
‘bgretim almak/vermek tzere kabul eder. ' '

| Maddes
i$birl.i.§i'ﬁuaméln. -
Taraflar, asagidaki temet konularda igbirligi gelistirir: S 7
a.” 'Ogretim éméczyta karsihikl belirlénen ~ko-n’tenjranlar dahi!indé égrencirve Ggretmen
degisimi, bilimse! 6gretimin aktariimas, ders olusturulmasi, bilimsel ve metodik seminerlere,

konferansiara, sempozyumlara - ve diger etkinliklere yonelik katlim saglanmas.. Bu
kapsarnda; karsihikl olarak, - '

(1) On Lisans duzeyinde verilen egitimlerin (Astsubay Meslek Yiksek Okuliar),
(2) Lisans dizeyinde verilen egitimlerin (Harp Okullan),

e

(3) LisansUstt dazeyinde veriiegﬂau,ﬁgg;gmlerin (Harp Enstitlleri/Kur

m%ﬂ&lrge‘
Karargah subaylig egitimleri), A o N~ P N o
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(4) Yiksek Lisans ve Doktora duzeyinde verilen editimlerin (Enstituler),

- (5) Subay Mesleki Geligim paterni igerisinde verilen Ust diizey yoneticilik/egiticilik

‘ kurs-editim sisteminin; termin streci, mifredategitim ve ogretim programiari, egitim ve
sgretim teknikleri, egitim stresi, tesis ve isletme imkanlari, egitim yardimct malzeme imkan
| ve kabiliyetleri, yabanci dil e@itim sistemi gibi ana konu baglikian gergevesinde, olugturulacak
‘ heyetler vasitayla bilgi alisverigiidaigmantik faaliyetleri ile karsilikl inceleme gezilerinin
yapiimasi,

b. Ortak fayda saglayacak alanlarda uzmaniann egitimi ve akademik personelin
mesleki becerilerinin geligtirimesi,

c. “Modern teknelojik uygulamalar vaswasny'ia.égitim kalitesinin géligtirilmésinin
yan: sira egitimsel-metodik materyallerin olusturulmasindaki tecritbeyi gelistirmek amaciyla
yeni editimsel-metodik materyallerin kargihil degisiminin saglanmast.

d. Askeri 'isbiriig\i ve egitim faaliyetlerine yonelik uzaktan gorigme ve internet
imkanlari  degerlendirilerek  bilimsel  icerikli karsihkli  konferans/sempozyum/panel
dﬂzenlenmesi, '

e. Tlrkge ve szekge pgrenmek Uzere yerinde dil egitimine kargitikli personel
gonderiimesi.

f. Karsilikli koordine ile tespit edilen ders konularinda simirlt sureli veya egitim-
agretim yili boyunca surekli &gretim elemant mibadelesi yapiimasi. Ogretim elemaninin
dersleri, nceden yapilacak koordinasyonia Turkce/Rusga veya ingilizce olarak vermesi,

g . Karsihkli olarak egitime fiskin hususlarda, talep halinde; Turkge, Rusga veya

In;gﬁizoe_‘jc‘iilinde elektronik ortamda bilgi veya yaymn saflanarak;” -akademik yayin ve hilgilerin

~ karsilki mbadelesi.

2. Tafaﬂ'ar,_ e@itimsef ve fiziki ‘kaynakl'a'rl'n geli:;tirilm‘ési ile ortak fayda temelinde ekipman
tedarikini gergeklestirmek igin yeni teknolajilerin paylasimi kcnuiar;nda isbirligini tegvik eder.

Madde 6

isbirligi Sekilleri

Eb‘fr’ii@?agé@:da belittilen sekillerde sadlarnur:

as Taraflarin akademik personeli arasinda danigma, toplant ve tecriibe degisimi,

<

b. Tarafiar arasinda karariastirilan konularda uzmanlann ve akademik personelin
editim vermesi,

C. Taraflar arasinda editim ve 6gretim faaliyetierine yénelik tatbikat, harp oyunu,
| ve ogrenci duzeyitde™:.;
» P g{‘:
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"ingilizce dilinden istifade edilir.

bir talebi oldugunda bunu Kargiiayacak tedbiri ahr. Bu dil egitimi; taraflar baska “bir
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d. Taraflarin, ortak cikar éngoriiien proje ve programiara birlikte katiimast, .

e. Glncel ve kargihikls menfaatleri ilgilendiren konular Uzerinde ortak bilimsel '

arastirma projelerinin gergeklestirilmesi, !
f. Taraflarm isbirligine dayal aragtirma faaliyetierine birlikte katiimasi, {
9. Taraflann 8grencilerinin ve akademik personelinin; ogrenme, Bgretim ve

Taraflann askerl editim kurumlaninda ve Silahli Kuvvetlerinin idaresinde liyakat egitiminin
artinimasi konularina yonlendiritmesi.

Madde 7
Planlama

Taraflar. bu Protokolin uygulanmasi maksadiyla taraflann Yetkili Makamiar
arasindaki faaliyetlerin adi, “sekli,” zamani, yeri, katilimcl -sayisi- ile bu- faaliyetierin
organizasyonu ve icra ediimesi ite ilgili diger hususlar da iceren yillik igbirligi plantar haziriar.
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Madde 8

G s
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Egitim Dilleri

1. Egitim Torkiye'de Turkge, Ozbekistan'da Rusca dilinde__ipra,'ediiii'r.r _ihtiyaé halinde

TR L

e

2. Kabul Eden Taraf, Askeri Personelin Kabul Eden Tarafin difini 6grenme konusunda

" mutabakata.varmadikga, Uicretsiz olarak verilir
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‘Madde 9

oty

Egitim Esastan ve Yikimiilikier

1. Bu Protoko! esaslari kapsaminda, karsihikh olarak egitim kurumlarina tefrik edilecek
personel ve agrencilerin segimi, Kabul Eden Tarafin belirleyecedi egitim ve dgretim segim
kriterlerine/deneyimine uygun yaptlir. , . e e

i i o —
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2. Egi.tim'programlan, belgeler, egitim malzemesi ve techizati, sinaviar, kurs raporiarn ve
egitim dénemi sonundaki sertifikalar/dereceler Kabul Eden Tarafin iigifi kurumunca sagianir.

3. Kabul ~Eden Tarafin ulusal sirlanyla ilgiti. belirli derslere. katihima kisitlamatar
konulabilir. Askeri Personel egitim stresince elde edebilecedi gizli ve Uzeri gizlilik dereceli
bilgiyi koruyacak ve yaymayacaklir. Bu kisitlama sadece kursun bitimine ya da Askeri
Personelin iilkesine dénmesine kadar degil, bu anlagmanin sona ermesinden sonra da surer.
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4. YakOmltlokler,
a. Taraflar, subaylarin yararlanacad egitim kurumlarindaki  kontenjanlara

karsiiikhi ve dengeli olarak personel gonderme konusunda gayret gostereceklierdir,

b. Her iki taraf, kursun baslamasindan en az 12 (oniki} ay dncesinden kontenjan
isteklerini bildirir ve tahsis yapiiip yapilamayacagin vakit gegirmeden teyit ederler. Kigilere ait
bilgiler egitimin baslamasindan en ge¢ 2(iki) ay dnce gonderifir.

5, Techizat ve Malzeme:
a. Egitim stresince hizmet ve faaliyetierin yOritlimesinde kullanimak (zere

Askeri Personele verilen techizat ve malzeme, egitim ve édretim yilt sonunda geri alinir.

b. Bu techizat ve malzemenin meveout kosuilar altinda iyi bir sekilde kullaniimas
ve muhafazasindan, techizati ve malzemeyi alan Askeri Personel sorumiudur,

Madde 10~
Yargilama ve Disiplin

1. Askeri Persone! ile Yakinlar, Kabul Eden Taraf devletin yasalanna ve yUrarlikteki
‘mevzuatina tabidir ve ceza yarg! yetkisi Kabul Eden Tarafa aittir.

2. Askeri Pérsonet; Kabul Eden Tarafin cezai ve inzibati mevzuati bakimindan, askeri-
sahislar gibi telakki edilir. Munhasiran Gonderen Taraf devletin malina kargi Gonderen

_ Tarafin Askeri Personeli veya Yakinlari tarafindan islenen suglarda Génderen Tarafin yarg)
. yetkisi gegerli olur. ' LT e :

3. Kabul Eden Taraf, Aékéri F’éfsc‘:nel‘ hakkmda bir ceza sofuﬁurmam yaphginda, bu
durumu gecikmeksizin Gonderen Tarafa bildirir.

4. Kursiyer Askeri _Ogrencile{; Kabul Eden Taraf devletin disiplin hukukuna tabidir. Bu
Protokol kapsaminda Kabul Eden Taraf lkesine gelen diger bltun personelin;

a. Taksirli ‘suglar harig taraflarin’ ceza kanunlarinda suc sayilan eylemleri
islemeleri halinde veyahut ikili dostluk iligkileri ile askerlik onur ve vakanna yakigmayacak
nitelikteki eylemieri- isiemeleri- halinde bu Protokol kapsamindaki kursiyerlik statiist sena

erdirilir.

b Niteligi ve adirhk derecesi bakimindan ‘yukénda aciklanan eylemierden daha

hafif nitelikteki eylemieri islemeleri halinde kendileri yazih olarak uyarilir, Birden fazla yazili

olarak uyartimalari halinde kursiyerlik statist Kabul Eden Devletce sonlandirlabilir.

5. Kursiyerlik statiisi sonlandiriian Askeri Personel, Kabul Eden Devlet tarafindan yetkili
makama bildirilir.
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N egltlm ve dgretim Geretl talep etmeyecektlr
‘emsall kendi &drencileri i xgm tesptt edxlmxg, otan istihkakiar (zerinden) masraflarin karsnamayl

: 4. Taraﬂarca aksi kararta$uri|mad|kga taraﬁarm temsrtcnlennm utuslararam utagim
masraflar Génderen Tarafca, konaklama, ve ulke igi tur/gezileti kapsayan .ulagim masraflar: ...

Madde 11

Zarar/Ziyan ve Tazminatlar ‘
i

o ' i

1. Taraflardan her biri, Kursiyer Askeri Personel tarafindan egitimin ifas! sirasinda ve
ifast maksadiyla diger tarafin mallarina karsi ika edilen zarar ve hallerden dolay! tazminat i
taleplerinden feragat eder. i
2. Taraflar, Askeri Personelin, bu Protokolin icerdigi faaliyetierin icrasi dolayisiyla E
yaralanmalari, sakatlanmalari veya olumleri hallerinden dogacak tazminat taleplerinden |
feragal eder. | |
i

3. Yukarnida saydan haller disinda taraflara verilen zararlar bakimindan, zarar gdren §
tarafa, taraflann mutabik kalacagd bir tazminat 8denir. Taraflarin kendi aralarinda mutabakata }
varamamas! durumunda Kabul Eden Tarafin yetkili yargl yerinin nihai kararina gére tazminat g
odenir.
|

Madde 12

Mali Hususlar!Masraflar 3

B P Goncieren Taral gonderdigi Askeri Personelm asagndakl konularda harcamalarml' !
ulusal mevzuatma uygun olarak kars.tiar » i
i

" a. Gldl§‘ doniis ve ulaﬁzm masraﬁari
b, Kaybedilmis veya hasar gormus asken eibnse veya sahsx teg;hszat tazmman
2. Her iki Taraf egxtsme gondenlecek pnrsone! |<;m karslieklmk ilkesine uygun olarak .

3 Kabul Eden Taraf, Kursiyer Askeri Ogrencinin giyim kz@am (Kabul Eden Tarafin

taahhut eder

ise Kabul Eden Taraf tarafindan karsianir. Mumkin oldugu hallerde, Askeri Personel
Taraﬂarm ‘askeri-havafkara ulasim araglarindan {icretsiz istifade edebilir..

5. Kabul Eden Tarafin devletine ait, ilgili mevzuat hikimieri kapsammda ‘Kabul Eden

Tarafga Kursiyer subay ve astsubaya ayhk maas, Kurssyer Asken Ogrencﬂere harg:hk‘

odemesi yapilir.

=

6. Yurtdigina yaptlan tetkik ve kiltir gezilerine ait harcamalar igin yolluk ve yevmiyeler,
Génderen Taraf tarafindan karsilanir. Yurtdisi gezileri mecbur kiinamaz ve katilim,
Gonderen Tarafin mutabakati ile olur.
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Madde 13
Miiteferrik Hususlar

1. Kabul Eden Taraf, Askeri Personelin havaalaninda/deniz limaninda kargiianmasini ve
editim igin ik geliglerinde askeri egditim kurumuna yerlestiriimelerini saglar.

2. Saghk Hizmetleri ve Sosyal Tesisler;

a. Egitim ve 6gretim gorecek Askeri Personel ve Yakiniari taraflarin kendi ulusal
mevzuatina gbre genel saglik sigortasina danil edilir ve prim édemeleri, Kabul Eden Taraf¢a

‘ kar§|tamr.

b. - Askeri Personel ve Yakinlari, Kabul Eden Tarafin Silahli Kuvvetlerindeki
il emsallerinin tabi oldugu statl dahilinde; sosyal ve idari hizmet kolayhklarmdan {orduevieri,
kantin vb.) yurarlikteki mevzuat uyannca yararlandirihr.
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3. Tarafiar, Askeri Personele agagidaki sekilde kalacak yer saglayacaklir, :
a. Bekar Kursiyer subay/astsubay ve 12 aydan daha kisa slre igin gelen Kursiyer ‘
subay/astsubay, ritbelerine uygun misafirhanede kahr ve Kabul Eden Tarafin behrieyecegl i
tanfeye gore ddeme yapar. ‘:
b. Egmm slresi 1 (blr} egmm ve ogrettm yth ve/veya daha uzun sureh ise ailesi ‘

ile gelen Askeri Personele uygun apart daire/daire  sadlanir ve Kabul Eden Tarafin ;
pelirleyecedi tarifeye gbre Odeme yapar. Daire makul 8igiilerde mobilyali olur. Mutfak '?'j
malzemelert dl$lﬂd3kl ev ewaiarmm bir !1ste51 aynca mubadele edzlaf ' E
i

sgo o Alle fertler sayasn ve kalacak yer lie ;lglh bslgx en az 2(lki) ay onceden Kabul i

Eden 'Iarafa utastmhr R 3
4 Asken KlyaerUmfonna - }

‘a. 7 Kabul Eden Tarafta kaldikiari sUrece, kursiyer subay/astsubaylar kendl u usal
umformalanm giver ancak kurum dnsmda sivil ekblseh clarak bulunur.

: b. . Herhangi bir faaliyet igin ‘giyilecek olan kiyafet, gergek lht:yagia;’a ve Kabui
) Eden Tarafm Sl ahl; Kuvvetieﬂmn kiyafet kararnamesine- en uygun kiyafet olacaktir. o
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c.. | Kursayer Asken Ogrencner ise, Kabui Eden Taraf Devletinin uyguladig: kiyafet
mevzuatina tabidir. Bu dgrenciler, Gonderen Taraf tarafindan verilecek bir askeri sembol,
tanima amamyla umformaiarma takabilir. ‘
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a. Kursiyer Askeri Personel,
1 Kabul Eden Taraf emsallerinin yararlandikiarn normal izin haklarindan

faydalanir.




3. Garnizon i¢l izinler ‘Kursiyer ‘Askeri Personelin badh oldugu amir
tarafindan verilir,

4. Kabul Eden Tarafin tlkesi dahilindeki garnizon digi izinler, Génderen
Tarafin da uygun goérmesi halinde, personelin bagh oldugu amir tarafindan verilir.

5 Kabul Eden Tarafin Ulkesi haricinde kullanilacak izinler her iki Tarafin
yetkili makamlari arasinda variacak mutabakata gére, Gonderen Taraf yetkili makaminca
verilir.

6. Gonderen Tarafin milli bayramlarinda, Kabul Eden Taraf Sitahll Kuvvetleri
makamlarinca, ogrencilere izin belgesi verilebilir, Ancak, bgrenciler bu tir belgeler igin hak
taiep edemezler. : : :

b Kursiyer Qlmayan Askeri Personel, Génderen Taraf Devletinin gl

" mevzuatina tabidir.

8. Vefat:

a, Askeri Perscnel veya Yakinlarinin  élumi  halinde; Kabul Eden Tarafa
gémilmesi veya olim yerinden Gonderen Tarafa ulagim saglayabilen ‘hava/deniz-limanina
nakii, cenazenin' Gonderen Taraf yetkili makamina teslim edilinceye kadar muhatazasi,
~ Gonderen Tarafa ulasim sadlayacak sekilde sihhi koruma tedbirierinin alinmig olmast, Ucret
! talep edilmeksizin, Kabul Eden Tarafin sorumlulugundadir,

b. Olanun Kabul Eden Tarafa defriediimesi veya Génderen Taraf iilkesine
gonderiimesine karar veriimesi, askeri toren istenip istenmemesi Gonderen Taraf Yetkil

Makamirmn gorev ve sorumiuiugundadir. Askeri téren istenildigi takdirde, Kabul Eden Tarafa
~ mensup, esit askeri personele uygulanan térenterﬁemsal ahmr, ' '

- 7. Gumritk ve Pésapo& islemiert;

a. Askeri Personel ve Yakinlan, Kabul Eden Tarafin ikesine girig-gikigta ve bu

| Ulkede bulunduklan surece, Kabul Eden Tarafin giimrik mevzuatina tabidir.

b Ask‘eri Personel ve Yakinlar, Kabul Eden Deviette yurtirlikte olan yabancilarn
ikamet ve seyahalleri hakkindaki mevzuata tabidir.. : :

c. SE!?&’S’f':'T""(bEr} 'yli’Ve daha fazia olan egitime tabi Kursiyer Askeri Personelin
Yakinlar, her yit 1 (bir) ayi gecmemek kayd: ile Kabul Eden Taraf (lkesinde bulunabilir. Bu
konuda gerekii vize kolayliklar saglanir. Acil durumlarda bu siire Kabul Eden Tarafin

miisaadesi iie uzatiabilir.

. 8. Olaga'nﬁstu ‘Dummiar;

a. Askeri Personel, Kabul Eden Taraf (lkesinde iken, tctincl devietie yapilacak
herhangi bir silahli catigmaya katlamaz ve ic glivenlik amaciyla kulianilamaz.

b. Askeri Personele, bu Protokolle belirlenmis gbrevier (egitim ve ogretim)
disinda gorevier verilemez.




C. Kabul Eden Tarafin Uglncl bir Olke ile savaga girmesi halinde, gerginlik
durumunda ya da oladanistd durumlarda, Askeri Personel ve Yakinlarimin durumu ve geri
cekilmesi hususu taraflarin Yetkili Makamiart arasinda misierek olarak kararlagtirilir.

9. Sahsi Borglar: Askeri Personel, Kabul Eden Tarafin editim kurumiarina ait birimlerde,
hangi sebeple olursa olsun Kabul Eden Taraf i#e ilisigini kesmeden &nce, sahsi ve
Yakinlarinm borglarint tasfiye etmek zorundadir.

Madde 14
Uyusmazhklarin ¢ézimi

~ Bu .Protokolin  uygulanmasindan veya yoerumianmasindan do@an herhangi bir
uyugmazlik Taraflar arasinda istisare ve/veya garismeler yoluyla ¢ozllur ve ¢bzUm igin
herhangi bir ulusal veya uluslararasi mahkemeye ya da Uglincl tarafa bagvurulmaz.

T adgets
Tadil

Bu Protokole iligkin - tadiller,  Taraflann = ortak _yazlh - rizast -ile - yapilabilir. -
Yaptlan tadilter, Protokolin aynimaz bir pargasi olarak ayn dokimaniar seklinde hazirlanir ve
Protokoliin 16'nci maddesi hikirnierine uygun ofarak yuririige girer. g

 Madde 16
Yirarlige Girig
lsbﬁ _Prot@kol, _Taraf_iérm,, anifan belgenin yOririige girmesi icin gerekli yasal
usullerin tamamlandigin diplomatik yollaria bildirdikleri son yaziti bildirimin alindigi-tarihte
yUrurluge_girecektin o : g
7 Madde 17

Yiiriirlitk Siiresi ve Sona Erdirme

1.0 Bu Protokol, 5 (bes) yil yirUrilikte kalir ve Taraflardan herhangi birinin dicjen_" Tarafa
“Protokolin ylraridk siiresinin bitiminin en az & ay éncesinden diplomatik yollarla yazil olarak
sona erdirme bildirimi géndermedigi takdirde Protokal birbirini izleyen 1 yithk sUreler igin

kendiliinden uzar.

2. Eger bu Protokolin tadilinde veya bir uyusmaziigin coziminde Taraflar arasinda bir

e

mutabakat saglanamazsa, Taraflardan her biri 80 giinitik yazil bir én bildirim iiggbﬁﬁ tokoll

girer. B X

sona erdirebilir. Fesinh islemi biidiri@éﬁﬁfﬁ’ Farafca alinmasindan 90 gin "SOfiIv"a"‘y(ﬁri}'ﬂ{i]géi
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3. Tarafltarca aksi yonde kararlagtirimadikga; Protokolin sona ermesi, bu protokol
cercevesinde basglamis olan ve fesih tarihinden once sirmekte olan veya tamamlanmamig %
olan proje ve programiar etkilemez. I

Madde 18
Metin ve imza
1. Bu Protokol, 26 Temmuz 2017 tarihinde Tagkent'te Tlrkge, Rusca ve ingilizce

dilierinde hepsi aynt derecede gegerli oimak {izere ikiser asi nisha olarak tanzim edilmigtir.
intitaf halinde ingilizce metin gegerli olacakiir.

2. Bu Protokol, kendi HikUmetierince gerektigi gibi yetkiléndiren ki§iier"tér‘éﬂndan
imzalanmistir, ' ' - : _
TURKIYE CUMHURIYETI = . . OZBEKISTAN CUMHURIYETI
" HUKUMETI ADINA o HUKUMETI ADINA
" Nurettin CANIKLI ' Korg.Kabul Raimovig BERDIYEV
ML Siavu'nlma Bakani , 7 o . Savunma Bakani o
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HPOTOKOJ
meucay Ipasurenscreom Typeuxoii Pecnybanku
u [IpaBureancreom PecnyGanku Yibexncran
0 COTpYAHHUECTBE B 00/1aCTH BOSHHOI0 00paszoBanns

Ilpasutenneto  Typeukoit  PecnyGauxkn  u [IpaBHTeAbCTBO
Pecnybanku Y3bexucran (nanee imenyembie «CToporamm»)

OCHOBBLIBASICH HA APYXECTBEHHBIX OTHOLEHHAX Mex 1y CTopoHaMH,

NpuHUMas BO BHUManue nogoxenus Jorosopa mexay Typeuxoii
PecnyGaukoii  u  Pecnybnnkoii  Yibexucran o peunoit  apywGe
W corpyanmyectBe ot & mas 1996 roma w  CornawmeHus  Mexay
[pasurenscreom Typeukoil Pecriybunku n paBureisersom PecrnyBanku
Y30ekucran 0 COTPYAHHYECTBE B BOCHHOH M BOCHHO-TEXHHYECKOMH cq)epax
ot 16 oktsabpa 2000 roaa,

BbIpaXkasi CIpeMileHHe K  JanbHefiiuemy coaepmeﬂcmosaﬁmo
¥ Pa3sBHTHIO COTPYAHHUYECTBA B OONACTH BOEHHOIO 00pd30BaHMs Ha OCHOBE
paBHONPaBMS M B3aUMHOH BbIrOAbLL,

COTNIACHIIHCE O CHIEAYIOLIEM:

Crartea
Henn

ue;mio HaCcTOsALLEro I'Ipmoxmza ABNACTCS  YCTAHOBACHHE MPAMBIX

. CBSI 3el B OOpaBOBWTEHthD\ H {l{[MiJIHHCTpaTS'IBHb[‘( cﬁpepax MERAY BbICHIMMH

BOEHHBIMM OOpPA30OBATENLHLIMK  3aBegetuaMu ~ rocyaapcets- CToOpoH s
obecnevenns IPOHEKTHBHOrO B3aMMONCHCTBHS B obnacTH (hOpMHUPOBaHHUA
06pa3oBaTeNLHOTO Iipolecca, 0GpasoBaTeNbHOro M MpodecCHOHAIBLHOTO
passBuTH aKaAeMHYECKOrO MepcoHata, a TakKe OMNpelesneHUus IpYruax

| HApaBieHMil  COTpylHu4yecTBa B 00NAcTH  BOCHHOrO  06pasoBaHus,

l"lp@,&CTElBHSUOLL{MX B3aMMHbIH HHTEPECC.

CraTbs 2
Cqmpbi coT pymnmec rBa

Croposbt COMALLAOTES Ha B3AHMHYIO MOATOTOBKY
odmueposfcepx\amoa H  KYPCAHTOB B - CICAYIOIUHX  BOEHHLIX
o0pa30BaTENbHBIX YUPEKASHUAX rocyaapets CTOpoOH:

C TypeuKoil CTOpOHbL:

Y HUBEepCHTET HallMOoHanbHoi oboponsl Typeukoh Pecirydauku:

(1) Boennbliit HHCTHTYT CyXOMYTHBIX BOHCK;

(”) Boenuo—mopcmﬂ mamm) T




(4) ObbeavHEHHbIH BOCHHBIA HHCTHTYT,
(3) Hauumonaneuslil nHeTuTyT 060poHL! 1 GezonacHoCTY;
(6) Boennas akanemus;
(7) Boenno-mopcekas akajemus;
(8) BoenHo-Bo3ymHas akaaemus; _
(9) ViHeTuTyT cTpaTternueckux neenegoanuit M. Orariopka;
(10) MucturyT o0OpoHHBIX HAYK UM. ANbNapcaana;
(11) Mopckoii nayuno-TexHuueckuii uHCTHTYT UM, Bapbapaca;
(12) MHCTHTYT  a3pOHaBTHKM M KOCMHYECKHMX  TEXHOJOTHH
nM.Xesephena; |
(13) MHCcTHTYT BOCHHBIX ucchepoBaHuil uM. darTuxa;
(14) Uxona nmoarorosxu cepxanToB CyXonyTHbIX BOHCK;
(15) Ulkona noAroToBKH cepalToB BOeHBO-MOPCKUX CHIT;
(16) LLikona noaroToBKH CepkaHToB BOCHHO-BO3AYIIHLIX CHJL;
( 17) lllxona noAroToBKA CEPIKAaNTOR op;\ec:'rpoamx cny>1<6
C ysbexcxolt cCTOPOHBI:
(1Y Axanemust Boopy:xer#six Cun Pecnybnunku YS6G§\HC'ldH
(2) Unpumkckoe - BbICINGE  TAHKOBOE  KOMAHJHOE  WHXKEHEpHOE
YUITHLLE; ‘
(3) CamapkaHaCKOe BbICIIEE BOEHHOE aBTOMQGMﬂbHoe KOMaHAHOoe
MIDKEHEPHOE YUHITHILE;
 (4) Cneunanvubiil  ¢dakynaprer  TallkenTCKOro  yYHUBepcHTeTa
HHPOPMALUNOHHBIX TEXHONOMHUA. '

Crarea 3
Onpeaesienng

~Hns- uene#t  wacrosiwero  Tlporokona - npumeHsemMbie  TEpMHEbI

C-O3HA¥AaoT!

1. «BoeHHBIHl  MepcoHam»  03HAYAEST  [EPCOHA,  SIBASIOLMCH
npejacrasuTenem Boopywensnix Cun rocynapersa oxsoit uz  Cropon,
npeCbisatolini B rocyaapeTse Apyroi CTOPOHB! © UEMbIO, ONIPEAC/ICHHO
B Hacrosuem  Tlpotokone.  Tepmun «Boennniid nepconany  srmouaer
B cebs oqualomn;\m B He 00YYaAIONIMXCS BOEHHOCTYKALIMX.

2. «Obyuatouitiics  BOeHHbIH ~ NEepPCOHaN»  O3HAYAET MEepCcoHall
Boopywenunix. Cun  Typums u  Boopyxenusix  Cun - ¥Y3bekucrana,
OTOGpaHHBIE ANs  nofydyesus oO6pazosaHust ¥ OOYHMEHMN B paMmKax
Hacrosiuero [lporokona.

3. «He oOyuaiowuiics BOeHHLIH nepcoHan» 03H8ayaeT BOEHHBIH
repcoHan, He SBASOMHACH  «OOy4aiolLMMes BOCHHBIM IEPCOHATIOMY,
HA3HAYEHH B Boopyxceun Lai wam FOCYNapCTRa OJIHON M3 wamﬂ "gﬂ




penocTaBienus 0OpasoBaHUA H TIPOBEAEHHA TIOAIOTOBKH Ha TEPPHUTOPHH
rocyiapersa Apyro#i Croposl B paMkax Hactosiwero Ilporokona. JlanHbli
TEPMHH BKIIIOYAET B ceBsi HHCTPYKTOPOB (TPEHEPOB) W Npenoaasarenci,

4. «Kypcant»  oshanaeT  0OywalOLUMiiCs  BOEHHBI  MepcoHan,
MPOXOASUINA NOATOTOBKY M NOAY4YarWMid 00pa3oBaHHe B  BOEHHBIX
aKaIEMHUAX, IIKOAAX [TOATOTOBKH CEPKAHTOB, 0OPA30BATENILHBIX HHCTHTYTAX
M MX 3KBMBAJCHTHLIX Y4eOHBIX 3aBefeHnsxX rocyaapcts CTOpOH B paMmKax
Hacrosero I'lporoxona.

5. «bkpuBenuby o3HauaeT cynpyry u aereil BOEHHOrO nepcoHana,
38 KOTOPLIC OH HECET OTBETCTBEHHOCTL [0 TPHCMOTPY B COOTBETCTBHUH
C HAUMOHATLHBIM  38KOHOLATEILCTBOM rocy,uapcma Hanpammomeﬁ
-CTOpOHbI. S Rt :

6. «Ha.ﬂpasnﬂmmaﬂ-------' Croponan - “o3navaeT Cropm-iy, - KoTopo
. orHocuTes Boennbiii nepconan. B |

7. «llpyrUMAaOIas CTOpOHa» O3Hayaer C‘I‘OpOHy, B‘CTpEiHe KOTOPOH
npuHrMaeTcs Boennsti nepconan.:

8. «Crapiuril BOSHHbIH NepcoHal» 03HaYaeT JIMIO ¢ CAMbIM BLICILIHM
BOHHCKHM  3BaHHEM B COOTBETCTBHH C 3aKOHOIATENLCTBOM 'OCYA3pCTBa
Hanpasnmowmeit CToposbl, ocymiecTBAsMIOWHIA cBI3L Mexay Komanmupom,
KomennanroM W OO8yvaioiuMes ~BOEGHHBIM™ NEPCOHAJIOM,  HECYLUH
OTBETCTBEHHOCTDL -3a -obecneuenue wucnoiHenus OOYHaIOWIMCS BOSHHBIM
nepcoHanom TpedOBAHME 33KOHOMATENILCTRA TocynapeTsa [punumaiolued
croponsl, npukasos Komanmipa v Komennanta, a TaKKe 3:1!(0110}18’1 enLCTRA
rocynapersa Hanpasnsioueii Cropotist. ‘

9o«Komannnp  unn - Kosenpaur» 103-113!13@1" "KOMaHAMpa  WIH
KOMeHJaHTa [uTaba, NoApasieeHds Win yqefmoro YUpexaeHus, rae
npebbiraeT BoeHHLIH nepcoHa.

10. «KomnerenTHbl opray» o3Havaer:

B Pecnybrnmuke Ysbexucran — Munucreperso oboponbl PecnyGnuku
Yibekueran,

B. Typeuko#t Pecriybnnke — MuHHCTEPCTBO HALMOHAILHOM 060}301&1
Typeukon Pecnyem&m

~Crars -
Tlpuunuib

1. [Monowenns Hacroswero FTpoTokona pealn3yroTesi B COOTBETCTBHH
c HALIMOHAJIbHBIM 3aKOHOHATEILCTBOM rocynapcTs Cropon
1 00LIenPU3HAHHBIX NPUHIMIIOB K HOPM MEXIYHAapOAHOro Npasa.

2. Tlonoxenus wHacrosuero llporoxona He 3aTparMBakoT IIpaBa
u  obs3aTeTLeTRA C'ropoz-; _BHITEKAIOUIHX U3 npyrm Mex\ﬁyr""'a,“ﬁnﬂﬁbm

& Ja Lo

cornaleHmi, Y‘I&C I'HH }\Q.




3. CTOpOHbl  COrnamaiTes HanpaBlsTL/IPHHUMATE  ONpeneTeHHoe
KOJIHYecTBO BoeHHoro nepconana nis obyuenus u nonyuenus oOpaszoBanus
B y4eOHBIX M 0OpasoBaTeNbHBIX YUPeRKIEHHMAX rocyaapcts CTopoH o
cornachio  aApyroh  CTOPOHBI M B COOTBETCTBUM C UMEIOILIMMHCS
BO3MOMKHOCTAMM. -

Crarps 5
Cdepol corpyannuecrra

CTOpoHbI PA3BUBAIOT COTPYAHMMECTBO B CHEAYIOLMX OCHOBHbIX
obnacTtsx: _ | -

- a. OOMeH CTyleHTaMH H NPEnoAaBaTelsMH B pAMKAX B3AHMHO
ONPENCACHHBIX KBOT B 0OpA3OBATENbHBIX LEISX, NEPEAAYa HAYYHOTO
00pa3oBaHus, NOATOTOBKA 3aHATHA, YUaCTHE B HAYYHBIX M METOMHYECKUX
CEMHHADAX, KOH(EPEHLUIX, CHMIOIMYMAX M APYTHX MEPONPHSTHIX.
B oTux nengx npoBOAMTCS COBMECTHAs pabora [0 OOGMEHY ONBITOM,
OpraHu3alHy  KOHCY/IbTauMi M B3aMMHBIX 03HAKOMMTENbHBIX . MOE3I0K
aesierauuit No Temam: npouece Habopa HOBOOGPAHUCE; yueOHbIe [IPOTPaMMbl;
IporpamMMel  O0y4eHHs - W-  00pazoBAHMS, -~ METOIB! ofyuenus

W - TpeAOCTaBlielHs  00pa3’oBaHMs;  MPOACIKHTENBHOCTh — ODYYEHHS: |

obycrpoiicTBo  yuebHsIX  OGBEKTOB,  BOIMOKHOCTH BCTIOMOTaTehHbIX
YUueBHbIX MaTePHANIOB; CHCTEMb OBYYEHHS HHOCTPAHHBIX A3LIKOB.

Bce prllienassanHble HanpasieHus COTPYAHHYECTBA NPHMEHAIOTCS
K CIIeAYIOWNM YpOBHsiM oBpasosamms:  + - . - -
“ (1) AByxromusnoe obpazosanne (111kob! HOArOTOBKH CEPKAHTOB);

- (2) Obpasosanue, nosysaemoe Ha ypoene Gakanaspuara (Boeuuuie
aKajgemMuu); : :

(3) Obpasopanue, nojyyaemsle B TOCHCHHIIIOMHOM O6Pa30BAHUH
(BoenHbie HHCTHTYTLI/NOANOTOBKA WITABNBIX K KOMAHILHBIX othuuepos);

(4) O6pasosanne, MONYYAEMOE B MArMCTpaType U JOKTOpaHType
(Uncturyth);

(5) Obyuenue ¥ Kypcsl CTapiux PYKOBOAWTENEH/HHCTPYKTOPOR,
“POBOAMMBIX B PAMKAX KAPLEPHOIO PocTa ouLepos.
— - b)Ilpegocragnenne 00pa3oBaHHs JUIA  DKCMIEPTOB W PasBHTHE
NpoQrecCHOHANbLHBIX HaBLIKOB npenonasarene B obnactax,
OPEACTaBSIOHX B3AHMHBI HHTEpEC, |

¢) ObnieHa HOBLIMH Y4eOHO-METOAMUECKHMH MATEPHANTAMHE C LEITHO
YNYULIEHNS  OTBITA (POPMHPOBANHS YUeBHO-METONMUYECKHX MATEpHANIOB,
a  TakKe TIOBBIUIEHWE KauecTsa 00pazoBaHMS  ITyTeM NpAMEHERYH

COBPEMCHHBIX TEXHOHOFHIE;““ Fa

%,




S ek

d) OpraHusaums  COBMECTHBIX M HAayUHbIX  KOH(epeHumit/
CHUMIIO3HYMOB/MAHENEH ¢ HCMNONb30BaHHEM  BO3MOXKHOCTEH  BUeo-

- TenekoH(epeHund u  MnTepHeta - A BOGHHOTO  COTPYAHMYECTBA

1 obpazoBaTeNbHON ACSTEABHOCTH.

) Bsaumuoe HanpaBieHWe nepcoHana ANs M3YUEHHS HAa MeCTax
y30EKCKOT0 M TYPELIKOTO #3BIKOB.

f) Obmen nperoaaBaTesisiMH B TEYEHHE Qrpaumumom nepuonaa
BPEMEH MM H& NOCTOAHHON OCHOBE B TeueHHe y4eDHOro rofa no B3auMHo
OnpeAefeHHBIM npeaMeTaM o0ydeHHs, NOPEJAOCTARICHHE BO3MOMHOCTEH
NPOBEACHHS  MHCTPYKTOPaM  3aHATHH  Ha  TYPEUKOM/PYCCKOM  HIH
dHIMHHACKOM A3bIKAN 110 NpeABapHTebHOMY corilacoBaHHio CTOpPOH.

£)O06Men  akajeMUHeCKHMH  M3anuaMKM . W uHQOpMaUMel  nyTem

-fipejocTapieHis - uHpopMauHK M M3AAaHHH - B 'OJIEKTPOHHOM.  Buje.

HA TYPELKOM, PYCCKOM MJIM AHIIMHACKOM Sf3blKax Mo 06p830-BaTeanI>[M
[peAMeTam o 3anpocy.
2. CTopOHbl TOLIEPKHUBAIOT COTPYAHHYECTBO B o6nacm obmeHa

HOBBLIMH "TEXHOAOIHAMH N3 HOL’F&BOK:'060})}/1101331-{14}1 Ha OCHOBE BBﬂL’lMHO_l{IV

BBIFOABI W Pa3BUTHS 00Pa30OBATENLHBIX U _(3)‘;13[4%(:1{141}( peCyYpcoB.

Crarbs 6 R o S

Popmbl COTPYAHHUECTBA

CO fp}’ﬂ[IM‘IECTBO OCYLICCTBHACTCS B CJ’EE.‘,H}’}OHIHR d)opmax

a. [lpenocrapienne KOHCYALTAUMH, HpOBEACHHE  BCTped. M ofmeH -
;om,rrom MEXLY aKaieMHyecKum nepconanom CTopoH; : '

~ b.Ilpenocrasnenye 00pa3soBamusl 3KCHEPTAM K am,.xcwmqecxomy
[IEPCOHAITY 110 (IPEAMETAM, 3aPaHee COMAcoBaHHEIM CTOPOHAMH;
c. Obecnevyerue ywacTUd TEpPCOHAna M YYaNIMXCsl B YHEHHIX,

BOGHHBIX HMIPax, CeMHHapax, CUMIO3MYMaX, NaHeNsX # KOH(EepeHUMsX -

B paMKax y4ebnbix 1 06pasosate/ibHBIX MEPONPHSITHH, IPOBOANMBIX } ‘VIE}K,{I}’

Croporamy;
" d. CoBmectnoe yudactue CTOpPOH B npoem"ax H uporpammax

NPEACTaBIAIOMMX B3aBMHBIN HHTEpEC;
e. [IposeneHye coBMec THBIX-HAY{HO-HCCAEAOBATENILCKHX npoemos
0 8KTYAILHBIM H B3&HMOBBLIMOLHbIM BOTIPOCAM, )

f. Cosmectioe yuacte CTOpOH B ﬁCCﬂQﬂGB&TCHbC!\OH nemenbﬁocm‘ '

B 3ABHCHMOCTH OT COTPYAHHYECTRA;
g. [TpodeccronansHoe HACTABIEHHE 00 yHaIOLIMXCS
i a&agem;&qewom ncpconmw C'ropou no mnpamleﬂmo oﬁyueum,
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Cratbs 7
[lnauuposanue 1

Jns peamvzaunu  nonoxkerult Hactosiero [lpotokona CrTopowb
COCTABISIIOT ©KEro[iHbIe TU1aHbLI COTPYAHHMYECTBA, BKIIOYAIOLIME B ceds
HAHMEHOBAHNE MEpONPUATHH, NOPIJOK 1 MECTO MPOBEAEHUS, KOJIHYECTBO
YYACTHHKOB, @ TaKKe APYIHE BONPOCH 10 OPraHM3aludK H HPOBEACHMIO
COBMECTHBIX Meponpuatuii mexay Komnerenrubivit opranamu CTOpoH.
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Cratbs 8
HAsbik 00yueHUs

D T T oo et

1. O6yucnue - B Y3DexucraHe IPOBOAMUTCS HA PYCCKOM  A3blKe,

B Typuun - Ha -TypeuxoM - sizpike. - Tlpn - HeobxonumocTd  Ucnonbayercs |k

AHTNEHCKHI A3bIK. ‘

2.B cayuyae oOpamenus BoeHHOrO nepcoHaia M3YHMTL  S3LIK q

- {lpunuMalowiell ctopoHsl, IlpHHuMalowas cTopoHa MpeanpUHUMaeT Mephl :

Ans ¥AOBIETBOPEHUS 3aNnpoca. Sl3bikoBas OAroToBKa ocywecTsnseres Oes
B3IUMAHUS nna'remeu, ecniv CTOpOHbB He zzoroaopm*c,q o6 u HOM.

!
Craresn 9 - :}
Ipuamins 0bpazoBaHus U 0693aTENILCTRA ‘
1.B  COOTBETCTBMM ¢ . FONOXKEHHIMA ~HacToOsiuero- [lpoTokosa
niepconan . | o o0ydaloumecs, - -B3aMMHO  HafnpaBiasemble 1na  ofyueHus
B -yueBHBIXN 3aBEJICHUNXN, JAOKHb ObiTh  OTOOpaHbl B COOTBETCTBMM
¢ KPHTCPHAMH/OITBITOM, OnpeneieHtbiMy [IpuruMarowed cToporo#H, i
2 O6pa3m33’renbﬂbze MPOrpaMMbl, AOKYMEHTBI, y4eOHble MaTepHalibl
H oﬁopyﬂaaafmc .IKIAMEHbI, | OTHETBl O KyPCax W. CepTH(HKaThl/IUIIOMbL
: npenomagnmomsz» COOTBETCTRYIOMUM  yupexkienvem . [lpuuumaroweii .
CTOPOHBI.: ' . : - e
-~ 3. MoryT - 0bITb - BBCIICHbl OIPaHHYEHH JUISt y4acThs B OTHENBHBIX
3aHATHSX, ~ KACAIOUIMXCS  HALMOHANBHLIX  cekperoB  [IpuHMMaloiei
Croponsl. - BoeHHBIH —TiepcoHasn  10iDKeH © - 00€CNeYUTb ~ COXPAHHOCTD
H HE . PACNPOCTPAHATH ~  CEKPeTHYW: M BBICOKOYPOBHEBYIO |
KOH(UAEHUIHATLHYIO HHOOPMALMIO, KOTOpas cTajla AOCTYNHOH B Xome
obyyeHns. JlaHHple orpaHHueHMs PHMEHSIOTCS HE TOMLKO A0 OKOHMAHHS i
E

KypcoB o0yueHMs WiM 10 BO3BpalleHus BOeHHOro NEpCoHaia Ha POdMHY,
HO JEeHCTBHTEBHBI W [10CAe MPEKPAalieHHs HeHCTBHS  HAcCTOALEro
5? [porokona.




4. Obsaszarenbcrsa: . :
a. CTOPOHB! TIPUNETAOT YCHIMA IS B3aMMHOIO M paBHONpaBHOro g
HanpaBAeHUs 110 KBOTaM Nepcorana s o0ydeHHs B yueGHbIX 3aBeleHusx,
B KOTOPLIX OHM NOJTYHaioT rnocobue. ,
6. Kaxxgas Cropouna nndopmupyer apyryio CTOpoHy 0 CBOHX 3arpocax [
no KsOTaM HE Meree 4em 3a |2 (4BeHaquaTh) MeECAUEB O Hauada Kypca
H HE3aMEIMTENIBHO NONTBEKAACT 00 MMEIOWMXCSH dCCHIHOBAHUAX JUIS - ‘
ofOyuenns. Mudopmauus o nepconane HAIIPABASETCS HEe T103jHee, UYeM
3a& 2 (ABa) MecALla 10 Hauaia odyyeHus. i
5. Obopynosauue 1 MaTepHabL: ‘ :
a. ObopynosanMe M MarepHalibl, [IPeJOCTABACHHbIE BOEHHOMY
NepcoHay  JUIl  HCMONL3OBAHMI B XOAE  NPOXOKAEHUs  CIIyuObl
i obpa3zoBaTenbHOro - ncpno,na JOMKHBE  ObITh - Bosapameum B KolLe -
yuebHOro rona. : : EER L
b. BoeHHblil nepcoHan, MonyuuBLLIME oGopyaOBaHHe M MaTepuansl,
HECEeT OTBETCTBEHHOCTDL 38 HaANIeNALlee HX UCMONBIOBAHHE H TEXHUYECKOe
00CTyKHUBaHKE,

Crares 10
HOpucaukuus 1 JHCHHNTHAAPHDbIE MEPbL

|. BoenHbli riepcoran ¥ MX WACIHBEHLb! NOAMNaIaloT 110 IOPHCIHKLIHIO
'3aKONIOB W 3aKoHopatenscTBe rocynapersa Hpuuumarowe#t Cropousi,
N Ilpnuumaiomam Cropona . umeer npaBo HPHMLHWI‘L B -OTHOIUGHHM HHX
YrOAOBHYIO OTBETCTBEHHOCT, G :
2. Boenuslit nepcouan paccmarpuaaercn, KK  BOCHHBIM JTHLIOM,
B OTHOLIEHMW KOTOPOFrO JEHCTBYET YrOJOBHOE M. HMCLMIUIHHAPHOE
-3aKOHOMATENLCTBO rocynapersa [punumaloweii croponsl. Hanpasnsiomiee -
rocyZapeTBO  MMEET ~[IPaBO  HA  HOPUCHMKUMIO - MCK/HOYHTENLHO  TeX .
NpecTynyieHuil, -cosepieHHblx BoelnbiM nepeconanonm unu  MoxausesLem
[IpOTHUE MMYLLECTBA Ha[‘lpaBH}HOLU,@FOVFOCY}I&})CTB& |
3. IlpunumMarowas cropoHa mupopmmpym" Hanpasnmomyxo CTOPOHY -
0 BOROYKAEHUH YTOJIOBHOTO Jena. .
— 4. KypcaHTsl -NOANAANOT A0 ,&HCHHI}}THH&}}HOE 3aKOHONATENbCTBO
: r@cy,napcma Tlpunumaromedi -croponst. -Jlpyro#- nepconai, npedbiBalomMh -
B crpade . [TpuauMaiolled  CTOPOHBL, : B COOTBETCTBHHM ¢ HACTOSLIHM
Tlporokonom: | ' -
a. IloBepraercs npekpallleHHio cTaryca B KadecTse 0Dy4qalolerocs
B COOTBETCTBHHM ¢ HacTosiMM [IpOTOKOIOM, eciii OH cOBeplLUaeT NeHCTBHS,
He COOTBETCTBYIOHIHE IBYCTOPOHHHM ,Iip\’)}\eCTBLHHMM or Hou,g;mﬁm
QICAILIX, ,LlLHC[BHH ¥
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NpecTymjieHueM B COOTBETCTBHHM € YIOJNOBHBIMH  KOJEKCAMH
TTpyHAMAIOLIEero rocyiapeTea, 38 HCKIIYEHHEM HeOPEXHBIX AeSHuMM,

b. lomxub! ObiTh NMpeayNpexIeHsl B NHCEMEHHON (opMe, ecny OHK
COBepLUaOT ACHCTBHS, KOTOPLIE CUMTAIOTCA MEAKUMH NPECTYINEHHAM, YyeM
vkazadbl Bouilte. CTaTyc oO0yualowerocs MOM¥eT ObiTh NpeKpaieH
[TpHHHMaOMMM  TOCYZApCTBOM, B Ciydae eCid  OH  IpelylpexieH
B MUCBbMEHHOI (opme Gonee OAHOIO pasa.

5. Ipuunmaiomee rocyaapcTeo HudopmupyeT KoMmreTeHTHBIH oprau
0 MPEKPAILSHHH cTaTyca BoeHHOro nepcoHana B KauecTse 00yvaloerocs.

Crarps 11
Yweps / yObITKH H BO3MELIEHHE

1. i\amnaﬁ CTOpOHd OTKa3bIBAETCs OT BCEX  CBOMX. TpeGGBanH
0 BO3MECIUEHHU YOBITKOB B "OTHOLICHHH nmymecrm.npymn Croponbi,
_npuvHHeHHoTo - BoeHHbIM NepCoHanom B xone  obydeHus
B 0Opa30BaTENIbHbLIX LENsX.

2. CTopOHBl  OTKa3bIBAIOTCH OT BeeX TpeboBaHMil 0 BO3MEIIEHUH
YOLITKOB, CBA3AHHBIX ¢ (PU3MHECKMMI TPABMaMH, YBEUbSMH WM rHbensio
Boennoro Tmiepconana, NPOM3OLIEAIIMME B PE3ylNbTarle  BbIIIOJHEHUS
MPPOHpMﬂTMH yKa3aHHbIX B HacTosmeM [TpoTokose. -

3. 32 HCKINQYEHHEM BLIEHA3BAHHBIX . yﬁm'n{oa npu AOCTHHKEHHH

JOTOBOPEHHOCTEH C‘Topm{ JOMKHA  ObITH  BLIINIAYEHA KOMMEHCALMS

~Cropone, noctpasabweii o7 ywepoa. Ecnu  CTopoHsl. HE HOCTHIIIM

. JIOTOBOPEHHOCTEH,  KOMMeHCalWsi  BBITUIQYMBAETCS B COOTBETCTBHMM
C OKOHYATENBHBIM PellieHHeM IOPHCIHKLUHH NPHHEMAIOILETO MOCYAApCTRA.

Cratba 12 ,
- PHHAHCOBBIE BONPOCH] / pacxoasl . ...

|. Hanpasnsnolias  CTOpOHZ  MOKPLIBAET — CHNEAYIOUIME  PACXOMbl
HANPARIAEMOTO BOEHHOro nepcokala B COOTBETCTBHH C HAUMOHATLHLIM
3AKOHOAATENBCTBOM rocyaapers CTopoH: |

a. PacxXojibl Ha NOE3AKH M TPAHCIIOPTHbIE pacm)},u

b, ‘Kowmnencauus 3a Boermy}o 'popmy O}le‘}f{ﬂ}’ nmepﬂm;oé i x)zmd .

| nospexaeHsoe 060pyAORaHHUE, : ' s
- 2. Cryoponb! He DyayT Tpebosath r)zmaw} 3a obyuenue nepconana,
HAIPABIEHHOID B COOTBETCTBHH C IPHHLMNOM B3aHMHOCTH.

3. [IpuHMMaIOIIAs  CTOPOHA COMNALIAETCS BOZMECTHTE  PAacxoAbl,
CBSI3aHHBIC C HPEROCTABNEHHEM (JOPMbI OZEW ALl KYPCAHTY (B COOTBETCTBHH
¢ HopMaMu TpeOOBAHMSAMM, YCTAHOBJIEHHbIMH =i PCAHTOR
[TpuHuMarouiei uopom;x) E




4, Ecniu CTOpoHBI He J0rOBOPMAMCh 00 MHOM, Hanpasnsioulas
CTOpOHA NOKPLIBALT pacxoint, CBH3dHHBIC C MEXAYHapOoiH OH
TPaHCNIOPTHPOBKOH cBoMx npepcraBuTeneil, [lpuHumaromias cTopoHa
MOKPRIBACT PacxQibl, CBA3AHHBIE € NOPOKHBAHHEM 4 BH}"TPEHHBﬁ
TPaHCIOPTHPOBKOI, BRJIIO4As HaLMOHANbHbIE TYPBI/TIOE3/KH.
ITo BozmoxHocTH BoeHHblH nepconan MoxeT OecijlaTHO HCHEAB30BAThH
BOZ/IYLLHbBIE/HA3EMHbIE BOCHHBIE TPAHCIIOPTHEIE cpejicTBa CTOPOH.

5. TlpuHuUMaIOLas CTOPOHA B PAMKAX COOTBETCTBYIOWHMX MONOXEHHH
3AKOHONATEeNbCTBA rocynapersa [lpHHuMalowied CTOPOHbI BbiIayWBaeT
EKEMECAYHOE ACHENHOEe HOBOJILCTBHE I OQULEPOB M CEPIKAHTOB
 nocofue s KypcaHToB. _

6. TpaHCrOpTHBIE M KOMaHJMPOBOYHBLIC — pPACXOMbi, ~ CBA3AHHLIE
¢ MEXKAYHAPORHBLIMH YUYEOHLIMHM W KYJNLTYPHBIMH TYPamH, NOKDPbIBAIOTCS
Hanpapnsnoweit - cTopoHol.  MexayHapoausie  Typbl ~ He  ABAAIOTCH
obs3aTenbHbIMK, M y4acTHE B Mt’!)!(,&yHapOﬂHbIX Typax = Tpebyer
cornacosaxne Hanpasnsiolei cTopoHbl. ' '

Crartba 13
Pazuoe.

1. TipueMMaIOLIAs  CTOpOHA  OpraHusyeT  BeTpeuy . Boewsoro
nepcoHana B - a3pornopry/MOPCKOM TOPTY * H ‘oka3blBaeT  coneiicTaue
B Pa3MEIEHHH B BOESHHOM: yl{eﬁnom 3anenem«m Ap#. fpHOBITHH B mpaHy ;
B NEPBbIH pas. - o : :

- 2:MenHUBHCKHE YCIYIH | COL{H&HBHB]G ycnym

" BoeHHBIH niepconan, KOTophiii 6y11e1‘ NPOXOAUTh no,aromsrcy
H oﬁyqer{ne u uX PhxaumseHub! A0/KHB ObITh BrIlOuweHb! B 0Dliee
MENMLMHCKOE  CTPaxOBaHWMe B COOTBETCTBHHM € HALMOHAIBLHLIM
3AKOHOABTENLCTBOM  CTOPOH,  CTPAXOBBIE — MPEMUM  BbITAAYHBAIOTCS
TTpunumalowei CTOpOHOH. 7

b. Boernpiii mepconan M ux VhkauBenusl MOryT HCNOJIL30BATH
0OBEKThl COLUATLHOTO M aAMHUHHCTPATUBHOTO 00CHY KHBAHNS (ouuepckne
K11yObi, CTONIOBLIE W T..) HA YPOBHE NpeacTapHTesed BoopykeHHbIX Cunax
[puruMaiowel ~ CTOPOHBI- M B COOTBETCTBHM - C  ACHCT B}’IOUlHM ,
33%&0!-{0,3,8’1"6‘.}113(2'1‘80’\4 rocynapcrsa IlpuHHMaloLeil CTOPOHBL

3. CTOpOHbI ~TIPEAOCTABAAIOT JKHIIbe: B COOTBETCTBHH - Cﬂeﬂ,}mmumﬂtu

TIOPSLIKOM

a. Hexenarble (Hesamyxuue) ofuuepbl/cepiantsl n Obyualoimecs
odpuuepsi/cepianThl, NIPRObIBIINE B rocyaapeTso [IpuuuMalomied CTOPOHbI
HA nepuoj BpeMeHH MmeHee uem 12 (,mzel~1anum*u) Mecmea,&paggemq;?'mﬂ
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‘HP'HHPIMEIIOLLICH CTOpOHOM B DKBHBAJECHTE CBOUM BOCHHOCIYXKALMM,. .

_HO. Ha TteppuTopri ~ Tlpuuumaomen -~ CTOPOHBL,  NPENOCTABAMIOTCS -

MipH yCROB#K, ecaw Hanpabasiowas CTOpoHa NPELOCTaB/IAeT. AHAJTOTMYHbIE ©

3BAHMAMH W OlnaTa 3a NPOXHBAHME IPOMIBOAMTCA No  Tapudy,
onpegensieMoMy rocyaapcreosm Ipurumaiowieli CTOpOHBI. :

b. Ecan nepron obyuenus cocrasmsier 1 (onun) yuebnbiit ron n/unm
aonswie, BoenHoMmy nepconany, npulpiBlleMy €O cBoell  cembell,
NPeAOCTaBAAETCS MOAXOAANINH OTACHLHBIH JIOM/KBapTHpPa M NpPOKHBAHHE
onfavMBaeTcs no Tapudy, onpeneneHHomy rocynapcrsoMm Ilpunumaroweh
Croponsl. Kpaprupa aomkHa Obte meldnuposaHa ymepeHHo. [lepeuenn
NpEeAMeTOB JomallHero o0muxoia, KpoMe KYXOHHOH yTBapH, JOMKHEI
0OMEHHBATLCA OTACHLHO.

¢. MudopManus o KoONMUECTBE UYJIEHOB CEMbH M MECTE [PONKWUBAHHUA
nepenaercs [prHumaloweii cropote He no3aHee, yem 3a 2 (ABa) Mecsua,

4. Boennas thopma oxexinl / ynudopma:

“a. B .nepHoa HaxoxaeHUs B TOCYIapCTBE ﬂpmuMawmﬁm Cropousnl,
Ofiyqaromnucsx BOEHHBIHA TIEPCOHAN HOJDKEH HOCHThH CBOIO HALUKWOHANLHYIO
BOEHHYIO (OPMY ONEM[bl, PAXKAAHCKas OJeHAa HOCUICH 3a Npeienamu
y4eGHOTo YUpesKIeHHs.

b. Popma OAEKAB 1S ONPEACNeHHON ACHTeNbHOCTH A0/KHA ObITh
COOTBETCTRYIOLIEH M  HOCHTCA COINIACHO rzpammamm HOLLUEHHS (OPMbI -
onexap [prHyuMalomedi CTOpoHbL. |

c. KypcanTsl MOANAzaloT  nos frpeﬁonaﬂmr 3a;KQHOJ:iaTem>CTBa
HOWIEHWA - (JOPMbI  Of@XKIbl  rocygapeTBa  [IpuHHMAIOWEH  CTOPOHBL. .
KypcanThl MOFYT HOCHTH Ha BOEHHOH (opme Oaexiae BOEHHBIE 3HAKH,
Bbifanubie Hanpasasiomed CTopoHOH, 115 ONO3HABAHKS,

:: YBONBHEHHS W OTITYCKA: :

d. Obyuatouiics BOeHHbIH nepcora:’
1 JlomKken: MCNOAbL30BaTE OTNYCKE: (\’BOH!:H&HHH), npeﬁocmanﬂer\me

2. Jomken cobmonars exeHeAeNbHbIE W eKeHEBHbIE pacnopmxu

Aus TpUHEMAOLLER CTOPOHDL, :
3. Ornyexa (yBOJbLHEHUS), HCMOJb3yeMble B IIpelesax rapHH30Ha,
npenocrasnsiores  Komannupom uian KoMennanrtoM, KGTOpOM)’ FIOIYMHEH

BoerHpli 0Gy4arolmiics nepconan.
4. Ornycka (YBONbLHEHMS), HCHIO/b3YEMbIE 3a npeﬂe;xamu I“deM3OHa

KomerzaanToM, . KoTopoMy nofuuHer Obyuaoiuics BOCHHBIN nepconal, -

otrycka (VBOJILHEHHS) CBOWM BOEHHOCIYKALUMM.

5. Otmycka, HCTIONBL3YEMbIE 32 MpedesiaMM  TeppHTOPHH
[Npusumarowiedl  CTOPOHBI,  NPEJOCTABIKIOTCS  YTONHOMOYEHHBIMH
oprasaMmH HanpagssiouieH CTopOHb no COI/IACOBAHHIO
¢ VIoJHOMOUYEHHbIMH opr mﬂpnn nmatoweil CtopoHst, &
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6. Obyuarontamca  MoryT ObiTh  [1peAocTaBieHbl  BoopyeHHBIMH
Cunamu Tlpunumatrouieidn CTOpoHbl paspelieHus Ha OTITYyCK (YBOJbHEHUE)
110 HALMOHANBHBIM Mpa3fHuKaM Hanpasnswowedl ctoponst. Tlpy 5ToM, oHM
He MoryT TpeboBaTh TIpaBa HA [PEAOCTABICHUS  paspeiiMTENbHbIX

JOKYMEHTOB. _

b. He obyvaiouuiics  ~ [epcoHall, JHOJDKECH BLINONIHATE
3aKOHOAATENLCTBO rocyaapeTsa Hanpasnsiolel cTopoHsl.

6. CMepTh: '

a. B cnydae rubenn Boennoro nepconana win ux Mxawsenues
MpuurMaoWas CTOpoHa HECET OTBETCTBEHHOCTh, 0e3 TpeboBauus OnjaThl,
3a norpebenve tena B rocynaperse [lpunumatromed Croponbl WM
NepeBo3Ky Tena OT MeCTa CMEPTH 10  adporopTa/MOpCKOro  Iopra,

M3 KOTOPOTQ BO3MOMKHA OTfpaBKa Tesa B rocylapeTso Hanpasnsiouled -
-CTOpOHBI, 38 COXPaHHOCTL Tefa 10 -TeX 1op, noka KoMmneTeHTHbIH opran - - |

Hanpasisioweit  CTOpOHBl HE MNpeanpuMeT HeoOXONMMbIE CaHUTapHble
Mepbl Uit De30MacHOifl NEepeBO3KH ero B roCyAapcTBO I-Eanpaaﬂmomcffx
CropoHbl. |

b. KoMrieTeHTHbI oprad . Hanpasnsromel . CTOpoHb!  HeceT

OTBETCTBEHHOCTL 34 TIPHHATHE PELUeHus o 33‘)(0})0}“16814” NOKOHHOIO. -

ymepwero B rocyaapctse llpnuumatowedt CTOPOHB! HIH - OTHpaBxe Tend

B rocyaaperso Hanpasasiotedi CTOPOHSI, @ TaKKe O MPOBEACHHH BOCHHOH
uepeMOHMH. B ciyuae npoBeneHus BOEHHOH  LEPEMOHHH, TIPOBOAATCS

IKBUBAJIGHTHbIE BOMHCKHE PHTYaIbl [IpuHUMaloeH cTOpoHEL.
7. Tamoxceirble M ACTIOPTHbIE TIPOLICAY P!

" a. BoenHbslH mepcoHan’ uoHX M)KILMBGHLI]:I BBLITIONNSIOT TAMOKEHHOE -

saKoHOAaTenbeTsO [IpHHMMaloLel © CTOPOHEL TIpK  BBE3NE WAM  Bbie3ne
M BO BpeMs NnpebbiBanus B rocyaapetse [puHrMatoLel CTOpoHSI.
b. Boeuusti - -nepeonan - #Wx - MKAMBEHLUB - BBIMOJHSIOT
sakoHonarenseTso [lpuaumaoweil CTOPOHL! B OTHOUIEHHH MPOMKHBAHHSL
¥ TIOE3/I0K HHOCTPAHIIEB B 3TOM MOCY/I@PCTBE. -
' c. Mxaupenusl O6yvaiomierocsi BOGHHOIO NepcoHana; ony4alomero
-.obpasoBanMe - B Teuenue 1 (oaworo) roaa M Gonee, moryr nocewars

rocynapcTBo- F}pmmmafomen CTOPOHb Ha  NEPHOJL ~HE - -JOJNLILE ~HEM -

na | (oanoro) mecsua kaxabii.rod. Ilpoueaypa, oOpMAIEHHS BU3: JOIDKHA

OpbITh | yPOLIEHA. B 9KCTPEHHBIX CllydasX CPOK NOCCUICHMUSA MO}KG‘T 6b1'1‘b---__-¢ X

[poRneH ¢ pasperuenns [IpuHuMalomiel CTOPOHBL. .
8. CoctosiHue Upe3BhldaiiHbIX CHTYaALIHHA: ,
a. B nepuon npeGblganus B rocygapcrse [lpumumMatouieli CTOPOHBI
BOEHHbIH nepcouaﬂ He ;io.nmen yqavrBOBaTb B KaKOM- HH60 BOOPYEHHOM

CTIEL30BaH




b. Boennomy mnepconany He NpeocTaBjisfioTcs Kakue-iaubo apyrue
o6s3aHHOCTH, KpoMe obs3aHHOCTE (obyuenus u  obpasopanus),
onpejeneHHslX B HacToswewM [ porokone.

c. B cnyqae paspasusiueiics Bolusl Mmexay [Ipunumaroweli croposo#
W TPeTBHM TOCYIapCTBOM, a TaKXXe B CHy4ae HanpsiKeHHOCTH MM
ypesBbiMaiHbIX cuTyauuit KomnerentHsle opra#bsl CTOPOH  AOJDKHB
COBMECTHO pELUHThL BO3Bpaulenre Boennoro nepconana u ux MixaueeHues.

8. Jliunble nonry: Boenuslll nepcodan JoOKEH pacCYHTaTLCH CBOMMH
AOAraMH M ponraMu Vhxaueenues B vueOHbIX 3aBepeHusx [IpuHuMalowed
CTOPOHBL 10 Mpexpaiienns otHoweHui ¢ [purumaiowei croponoii no tem
MJIH HHbBIM MPHYMHAM.

. “Crarbsn 14 -
- ¥YperyjiuHposanue cnopos

Jliobbie criopsl, BO3IHHKAIOWME TIPH TONKOBAHUM KM IPUMEHEHKH

nofokeHui nacroswero Ilpotoxona, paspelyaloTes yTeM KOHCYNbTALUHH

/Wi neperosopos  Mexny CToOpoHaMH, H  HE - NEpeAalTcs  Ans

YPETYNHPOBAHUS B APYTOil HALMOHANLHbIH HIlH \1e>§\ﬂyHap011Hz:>m ’I‘pﬁﬁyﬂaﬂ
M TpeTheH CTOpOHE:

Cratba 15
' ﬂonpaaml - _-: :

B H’&CIOH[JJ,I*IH HPOTOKOH MOI’"\T OBITE - BIIGCEHBI ﬂOI"Ip&BKH nyrem

.%B3anHor0 # -nuceMenHoroe cornacus Ctopod. TlonpaBrky npHHHEMAKOTCS
"B BUAE OTAENBHBIX JIOKYMEHTOB M PACCMAaTPHBAIOTCA KaK HEOTHEMIEMOI

HacCTbIO Hpo*.roxo;}m M BCTYNAKOT B CHITY B CQOTBGTCTBHM C .FIOJ.l()}i{eHH.ﬂMH-,

~-M3OWEHHDbIMH B CTAThbe |10 HACTOsLLEro Iportokona.

Crarba 16
Berynnenne B ey

“HacTtoswmii - TlpoTtokon  BCTYnaer ~ B 'CHAY. ¢ - ATl - TOJYHCHHS

TOCHEIHET0 NHCHLMEHHON0 YBEIOMICHHS, MO AUIIOMATHUECKAM KaHataM - g
0 “BBITIONHEHHK C“ropox—za\«m ' BHyTpurocy,aapC'rBeHme : npcueayp,f R

HeobXOAMMEIX IS er0 BCTYTHIEHES B CHITY.
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Crartba 17
Cpoxk pelicTBHS H NpeKpalleHne feiicTBUs

1. Hacrosumh [lpoTokon ocraeTcss B cuile B tedeHue 5 (NATH) Jer
W aBTOMATHYECKH MPOJNEBAeTCs Ha NOCNEAYIOLMe TONHYHbINA [IeprHon, ecin
un opHa w3 CTOpoH He yBeaOMHT Japyryro CTOpoHY B NHCEMEHHOH (opme
0 cBOeM HaMEpeHHHM [NpeKpaTHTh meficTBue Hactosmero [lpoTokona
He MeHee yem 3a 6 (IEeCTh) MecsaueB A0 JaThl UCTEUEH NS CpOKa AeHCTBHSL.

2. Ecnu kaxoe-nubo cornauienye He MOMET ObITL JOCTHIHYTO MEXKAY
CropoHaMi B XOA€ NEpecMOTPa MIIH U3MEHEHHS! HaCTOs LA TTpoTokon Hiw
yperyauposanus cnopa, jobas n3 CTOPOH MOKET PacTOPIHYTh HACTOSUIHH
ITpoTOoKON ¢ MHCHMEHHBIM YBEAOMIEHHEM MO AHILIOMATHHECKUM KaHajiaM.
Tpekpaiierue -neficraus Hactosinero Tlpotokona BCTYNAET B CHITY. YEPE3
90 pHel riocie [HoaydYeHust YB@IOMICHHS. EETEET '

3. Ilpekpawenye JeHCTBMs HacToswlero [lpoTokona #e BAMACT
HA  peanusaumMio  IeHCTBYIOLIEro MM HeE 3aBEPLISHHOIO  [pOeKTa
¥ NPOrPaMMBbl, HAUaTHIX B pamMKkax Hacrosuero [porokona. S

Cratbn 18
Texer n noanucanue

|. Hacrosuwit Tlpotokon noanucan B r.Tawkente 26 wrons 2017
rod B ABYX 9KIEMIUIAPAX, K&W/AsA Ha TYPEUKOM, PYCCKOM M aHTIHHCKOM
A3bIKAX,  TPHMEM  KamIbIH TEKCT WMeeT OMMHAKOBYIO CHITY. B cnyuae-
pasHorfacH, TEKCT Ha AHMIMHCKOM A3blke OyleT NpeBaHpoBaTh,

2. Hacrosamuit Ilporoxon noanucad jJulamu, AOJHKHBIM obpasom
- YTOJHOMOYEHHBIME HX J1PaBHTENbCTBAMH, -

3a [Ipagurenberso 3a MpaBHTENbCTBO
Typeuroii Pecirybinicn Pecnybankn Yitekneran

. Hypertus Joxanmma 0 0 o I'CHEPan-NONKOBHHK. ..

& MuHucTp HauMonampHoi = -fK"aﬁyn: Paumosnu bepauesn
oBopoHbI " MuHHCTp 000pOHbI




COOPERATION PROTOCOL ON MILITARY EDUCATION
BETWEEN |
" THE GOVERNMENT OF THE REPUBLIC OF TURKEY

AND

THE GOVERNMENT OF THE REPUBLIC OF UZBEKISTAN




COOPERATION PROTOCOL ON MILITARY EDUCATION
BETWEEN
THE GOVERNMENT OF THE REPUBLIC OF TURKEY
AND
THE GOVERNMENT OF THE REPUBLIC OF UZBEKISTAN

The Government of the Republic of Turkey and the Government of the Republic of
Uzbekistan (hereinafter referred to as the *Pariies”)

Based on the spirit of friendly relations between the Parties,

the Republic of Uzbekistan on Eternal Friendship and Cooperation dated 8 May 1996 and
the Agreement between the Government of the Republic of Uzbekistan and the Government
of the Republic of Turkey on Cooperation in Military and Military Technical Fields dated
16 Qctober 2000, _ ‘ : :

Expressing the desire to further improve and develop cooperation in the field of military
education on the basis of equity and mutual benefit,

Have agreed upon the following:

“Ariclet o T |
Purpose
The purpose of this Protocol is to set forth and improve the principles and respon-sibiliﬁés and

to establish direct ties regarding educational and administrative facilities between the higher
military education institutions of the states of the Parties in order to provide effective

development of the academic personnel, as well as in shaping other educational areas of
mutual interest. ' P o S L

Article 2
Scope

The Parties agfee the reciprocal involvement of -officers/non-commissioned officers and
trainee cadets in education provided in the following military education institutions of the

states of the Parties:

From Turkish side:

The Nationai Defense University of the Republic of Turkey;
{1 Army War Institute, R
{2) Navy War Institute,

(3) Air War Institute,
..«w":.“.‘-*-*!..‘”.“

(4)  Joint War Institute, o5 i
ioow R

A

Taking into consideration the provisions of the Treaty between the Republic of Turkey and
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interaction provision in shaping the education process and the .educational and professional
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National Defense and Security Institute,
(&) Military Academy,

7 Naval Academy,

(8) Air Force Academy,

)] Atatdrk instifute of Strategic Studies,
(10)  Alparslan Defense Sciences Institute,
(11) Barbaros Naval Science and Engineering Institute,

(12) Heza}'fan Aeronautic.s and Space Technologies Institute,
(13)7 Fatih Institute of Military Studies, - :
(14)  Army Non-Commissi_oned Officer Vocational School,

(15) - Naval Petty Officer Vocatiohél School, |

(18) - Air Non-Commissioned Officer Vocational School,

(17).  Band Non-Commissioned Officer Vecational School,

From Uzbek side:
(1) Academy o Armed Forcs of Repunl of Usbekian,
@) Chirchic Higher Tank Command Engmeerschom I
(35 Samarkand ‘i’*‘.ghéf Military Autormobile Command Engineer School,

(4) Spe'cial Faculty of Tashkent University for Information Technology.

" Article 3
Definitions -

For the purpose of this Frotocol following definitions mean. -

1. “Military Personnel” means the personne! who is the personnel of the Armed Forces
of either one of the state of the Parties and who is present in the state of the other Party with
the purposes of this Protocel, The term of “Military Personnel” includes trainee and non-

trainee military personnel. -~ - T

s

2. “Trainee Military Personnel’ means the personnel of the Turkish Armed Forces and
Uzbekistan Armed Forces who is selected to receive education and training within the scope

of this Protocol.
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3. "Non-Trainee Military Personnel” means the military personnel who is not “Trainee
Military Personnel” and who is assigned by the Armed Forces of the state of one Party to
provide education and training on the land of the state of other Party within the scope of this
Protocol. This term includes the trainers and teachers,

4. “Trainee Cadet” means the Trainee Military Personnel who receive training and
education in the military academies, non-commissioned officer vocational schools, education
institutions and their equivalent education institutions of the states of the Parties within the
scope of this Protocol.

5. “Dependents” mean the spouse and the children of the Military Personnel for whom
they are responsible to look after in accordance with the national legislation of the state of

t_he Sending Party.
6. “Sending Party" means the Party to which the Military Personnel belongs.
7. “Receiving Party” means the Party, which has the Military Personnet in its country.

8. . “Senior Military Personne!” means the person, who is the highest ranking military
personnel according to the legislation of the state of the Sending Party, who liaisons between
the Commander or Commandant and the Trainee Military Personnel, and who is responsible
to make sure that the Trainee Military Personnel complies with the legislation of the state of
the Receiving Party and with the orders of the Commander or Commandant, as well as with
the legislation of the Sending Party.

9 . “Commander or Commandant’ means the commander or commandant of the
headquarters, unit or institution in which the Military Personnel is present.

10.  “Competent Authority” means:

. in Republic of Turkey - Ministry of National Defe'r}_sg of the Repubiic of Turkey;
Cn Répubﬁc of Uzbekistan ',-»Mir}istry of Defense of the ‘Repubiic of Uzbekistan..
Article 4
Principles

1. The pfovisions of this Proiocol shall be carried out within the framework of the

national legisiation of the -state of the ‘Parties. and the general principles and norms of the

_internationavl}ayy: L

2. ,The' provisions of this Protocol shall not affect the rights and liabilities of the Parties

arising from other international agreements {0 which the Parties are bound:

.3. The Parties agree to send/receive a certain number of Military Personnel for receiving

. ‘training and education in training and education institutions of each state of the Parties within

the bounds of the other Party's desire and of theirown possibilities.
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Article 5
Fields of Cooperation
1. The Parties shall develop cooperation in the following basic areas:
a. Exchange of students and teachers within the mutually determined quotas

under the educational aims, transfer of scientific education, preparation of lessons,
participation to scientific and methodical seminars, conferences, symposiums, and other
activities. Within this scope, mutually performing information exchange/consulting activities
and mutual study visits by the delegations to be formed, within the framework of main topics
such as recruitment process, curriculum/programs of training and education, techniques of
training and education, duration of education, amenities of facilities, capabilities of auxiliary
education materials; and teaching system of foreign language, ali of which are given in the
following levels of education: ‘

(1) Education given for two-year degrees (Non-Commissioned Officer

~ Vocational Schools),

(2)  Education given in undergraduate level (Military Academies), -
{3) Education '-given in postgraduate level (War Iné@ituteleorﬁmand 'énci
Staff Officers Education), - R S '

(4) Education given in Master's Degree and Ph.D. Degree (lnstimteé),

_ (5) Senior Managers/instructors education and courses given within the
pattern of Career Development of Officers, ' :

b. Providing education for the experts and developing professional - skills of
academic personnel in the areas of mutual interest, ‘ R SR

c Providing exchange of new :éducation‘s@!@mat’hodicat matér'zals in order to
improve the experience in forming educational-methodical materials, as well as improving the
quality of education through modern technological applications, , — :

d. ~ Organizing mutual scientific conferences/symposiums/panels by utilizing the
capabilities of video-teleconference and Internet for military cooperation and education
. activities, ' : -
e. Mutuanymsend‘mg personnel for lahguagefleaming on-site in order to leamn

-~ Turkish andr Uzbek,

f. Exchange of instructors in a limited period of time or constantly throughout the .
ects specified via mutual coordination -and ‘making —

educational year -on the course subj

possible for the instructors to give courses ianurkisthussian or in

‘English through
coordination in advarnce, e

g. Exchan“gé of academic pubiicatiohs and ihform_ation by p'rov'id'ing information

and publication in electronic environment in Turkish, Russian or English languages on the

subjects related to the education mutually, if requested.

2. The Parties shall encourage cooperation in sharing new technologies in order to ‘cg;r;r)%l/

out the supply of equipments on the basis of mutual benefits and by developing e%&é’t‘iﬁm
and physical resources. : . A
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Article 6
Forms of Cooperation

s

Cooperation shall take the following forms:

g
b
|
f
|
|

a. Providing consults, meetings, and exchange of experience between the
academic personnel of the Parties, :

R S o

b. Providing education to the experts and academic personnel on the subjects
specified in advance by the Parties,

e

e L

C. Providing participation of the persennel and students to the activities such as
exercises, war games, seminars, symposiums, panels, and conferences regarding the
training and education activities between the Parties, .

e oo L et

d. Joint participation by the Parties to the projects and programs projected a
common interest,

ISk

e. Performing joint scientific research projects.on the contemporary. and mutually
beneficial subjects, _ ' :

2l e e g

. UG O T S S S
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f. Joint participation by the Parlies to the research activilies depending on
cooperation, ‘

ZaATS:

g Guidance of the students and academic personnel of the Parties towards the |
subjects of fearning, -education and training of increasing merits in the military education ‘
institutions and in the command of Armed Forces. - : i

Article 7
Pianning

e

£

EE AT AT TN
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In order to implement this Protocol, the Parties shall make annpual cooperation:plans-
including the topics on the activities' name, form, place, and number of participants and also
other- topics regarding the organization and . conducting . these activities between the
Competent Authorities of the Parties.

Ly

T

Article 8
Language of Education

e

P

1. Education in Turkey shall be conducted in Turkish and education in Uzbekistan shall
be conducted in Russian. If needed. English shall be used.

R

2. If the Military Personnel request to fearn the language. of ft}‘;‘e.Receiving Party,
Receiving Party shall take measures 1o meet these requests. This language education shall .
be free of charge, uniess the Parties agree otherwise. - —

ECT b S SR

Principles of Education and Liabilities

s S

T

1. Under the principles of this Protocol, the personnel and the students who will mutualiy
be sent to the education institutions shail be selected according to the educational §§$@gﬁ,§?€.:: :

criterialexperience determined by the Re:ggiﬂmgg rty.

g,
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2. Education programs, documents, educational materiais and equipments, exams,
course reports and certificates/degrees at the end of the educational periad shall be provided
by the relevant institution of the Receiving Party.

3. Limitations may be introduced to attending certain lessons regarding the national
secrets of the Receiving Party. Military Personnel shall keep the secret and higher level
classified information, which they may acguire during their education and shail not
disseminate this information. This limitation is not valid only until the course ends or until the
Military Personne! return their hame country but it is valid even if this agreement is
terminated.

4, Liabilities:

- a. The Parties shall make an effort to seﬂd'per.sonnei muiﬁéiiy 'and evenly to the
‘quotas in the education institutions from which the officers will benefit.

b. Each Party shall inform the other Party on its quota requests niir{im'um of
12 (twelve) months prior to the start of the course and confirm promptly whether there will be

allocation for the course or not. The personal information of the personnel shall be sentno... n

later than 2 (two) months before the start of the education.

5. Equipments and Materials:

oA Equipments and materials. given.to the Military Personnel in order to be used
for conducting services and.activities during the’ education period shall be retrieved at the
end of educational year. e : : : o

: b. The Military Personnel who get the equipments and materials shall be
responsible for the use and maintenance of these equipments and materials in a good way
.undér current circumstances. : S

Tt Adticle10 o
o Jurisdiction and Disciplinary Actions

B 1.- - The Military Personné& énd their Dependents are subject to the laWs and ireg'istation in

farce of the state of the Receiving Party and the Receiving Party has the right of criminal
jurisdiction. ' : ST R L

2. - The Military Personnel are considered as military persons with regard to criminal and
disciplinary legisiationi of the Receiving Party. Exclusively regarding the crimes committed
against the property of the state of the Sending State by the Military Personnel or their
‘Dependents of the Sending State, the Sending State has the right of jurisdiction. .

3L The Re‘ceiving”Pa%ty shall inform the Sending Party promptly when it conducts

criminal proceedings about Military Personnel.

4. Trainee Cadets are subject to the disciplinary legiélation of the state of the Reééi&i"hg
Party. All other personnel who is in the country of the Receiving Party under this Protocol;

a  shall be subjected to the termination of their status as trainee under this
Protocal, if they commit activities which are not appropriate for bilateral friendly reiations and
for henor and dignity of military and activities which are considered as crimes according {0
the criminal codes of the Receiving Swt,;ggg.m?;g@for the negliggais Ses.

B RO
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9 The Parties waive all its claims of indemnities rising from the physical injuries,

' activities included in this Protocol, -~

~ who it sends. according to its national Iegislation.

3 The Receiving Party shall agree to reimburse for expenses of clothing of the “fréinee

4. Unless égreed' otherwise by the Parties, the Sending Party shall provide the

Sl i gt e S WM AR o2 RS RN € e S A Mo P T
3 o

b. shall be warned in writing if they commit activities which are considered as
smaller crimes than the crimes stated above regarding their quality and severity. Their status
as Trainee may be terminated by the Receiving State if they are warned in writing more than
once.

5 The Receiving State informs the Competent Authority on the subject of the Military
Personnel whose status as Trainee is terminated.

Articie 11
Damages/Loss and Indemnities

1. Each Party waive all its claims of indemnities regarding damages on the properties of
the other Party inflicted by the Trainee Military Personnel during the conducting of education
and with the aim of education. : Co : :

mutilations or deaths of the Military Personnel occurred because of the execution of the

3 Except for the damages stated above, indemnities on which the Parties will agree
shall be paid to the Party suffered from the damage. If the Parties may not reach an
agreement, compensation shall be paid according to the final decision of the place of
jurisdiction of the Receiving State.

. Article 12
o Financial Issues / Expenses -

1. The Sending Party shalt provide all the following expenses of the Military Personnel,

Cal Trave! and transportation expenditures, :
b Qom_pe_r;saéicn.fqr.miiitary uniforms or personal equipments lost or damaged.
2. Both Parties shall not claim educational fee for the personnel sent in accordance with

the reciprocity principle.

Cadet (on the basis of the allowances determined for the trainee cadets of the Receiving
Party on the equal levels). L B

international travel expenditures of its representatives and the Receiving Party shall provide
the expenditures of accommodation and domestic transportation including the national”
toursfjourneys. If - possible, the Military Personnel may ufilize the airfland military

transportation vehicles of the Parties free of charge.

5. Wifhjn the framework of relevant tegislation provisiohs of the state of the Receiving
Party, the Receiving Party shall pay monthly salary to the Trainee officers/non-commissioned
officers and allowance to the Trainee Cadets,

8. Travel expenses and wages regafda'ng international study and cultural ‘OU‘T‘?mﬁQ*g!L_be
paid by the Sending Party. The international tours are not mandatory and the pgm&@%ﬁ?‘mﬁ‘ :
AAN B Gv;-‘ ‘z_,f‘.! Ao, :,a,_'f "\ ::«

the Sending Past., ¢
i, 7 T

the international tours requires the W
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Article 13
Miscellaneous
1. The Receiving Party shall meet the Military Personnel in the airport/seaport and help
them to settle in the military education institution for the first time they come to the country.
2. Heaith Services and Social Facilities:
a. The Military Personnel who will receive training and education and their

Dependents shall be included to the general health insurance according to the Parties'
national legislation and their premiums shall be paid by the Receiving Party.

~b. . The Miltary.-Personnel..and  their. .Dependents may -utitize the social and

admin!stratnve service facilities (officers’ clubs, canteens, etc) on the level of their equivaients

in the Armed Forces of the Receiving Party and in accordance With current legislation of
state of the Receiving Party.

3. T,he Parties shall provide accommodation in accordance with the foliowing ways:

a. Unmarried Trainee officers/non-commissioned - officers ~and Trainge
officers/non-comrissioned who will come to the Receiving State for a period of time less
than 12 (twelve) months shall stay in the appropriate guest house according to their rank
and pay for their accommodation on the tariff determined by the Receiving State. :

b. if the education period is 1 (one) educational year and/or longer, the Military
Personnel who will come together with their families shall be provided with a suitable apart
housefapartment and pay for their accommodation on the tariff determined by the Receiving
State. The apartment shall be furnished moderately. A list of household items except from

~ the kitchen utensils shall be exchangecf separately.

r'c‘ "~ The “information on the number of family members and the place of

accommodatloru shall be conveyed to the Receuvmg Party at. Ieast 2 (two) months in- advance

a4 Mil tary o Gths/Umforms

| .a.> During their sfay in the Receiving Party, trainee officers/non-commissioned
officers shall wear their nat:cnal uniforms but they shall wear civilian clothes outside the

_institution. DI he e
b. Ctdthmg for a certain activity shall be the most épprOpriate clothing for the rea!

needs and in accordance wtth the uniform regulataons of the Receiving Party.

c. Trainee Cadets shal be subjected to the uniform legislation appli ed by the
state of the Receiving Party. These cadets may bear a military s:gn given by the Sending
Party on their umfos'ms for recognition. ,

.5, ~Leave of Absences: - g
a Trainee Military Personnel.
1. They shall use the normal leave of absences used by their equivalents

in the Receiving Party.

2.
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3. The leaves {0 be used within the garrison shall be given by the
Commander or Commandant fo whom the Trainee Military Personnel is subordinate.

4, The leaves to be used outside of the garrison but within the territory of
the Receiving Party shall be given by the commandant to whom the personnel is
subordinate, providing that the Sending Parly seems fit.

5. The leaves to be used outside the territory of the Receiving Party shall
be given by the authorized offices of the Sending Party upon-an agreement to be made
between the authorized offices of both Parties,

6. The students may be given a permit of leave on national holidays of the
Sending Party by the Armed Forces of the Receiving Party. However, they may not claim a
right for these permit documents.

b, Non-Trainee Military Personnel shall be subordinate to the rélevént tegistation.
of the state of the Sending Party.

6. Death:

~a. In a case of the death of Military Personnel or their Dependents, the Receiving
Party shall be responsible, without claiming any fee, to bury the body in the state of the
Receiving Parly or to transport the body form the placeof death to an airport/seaport from
which the transportation to the Sending Party is possible, to preserve the body until it is
delivered to the competent authority of the Sending Party and to take necessary sanitary
measures in a way that the body i5 s:afely transpor‘ted to ihe Sendmg Party

o b. The "Competent Authorlty of  the Sendmg Party is responsable todecide
whether the deceased to be buried in the state of the Receiving Party or to be transported to
the Sending Party and to decide whether or not to request a military ceremony. If a military

- ceremony is requested, the military ceremonies applied for the equwalent mmtary personnel
of the Receiving Party shall be taken as precedent. ! :

T Customs and Passport Procedures:

a. The M’ili:tar'y' Personnel and their Dependents are subjected {o the customs. ..
legislation of the Receiving Party during their entrance in or exit from the state of the
Recelvmg Party and dunng then‘ stay in the state of the Receiving Party

b The Military Pe‘rsonnei and their Dependénts shall be subject to the legislation -
of the Receiving Party regarding the residence and travel of foreigners in that state.

c. ' The Dependents of the Trainee Military Personnel who-receive education with

;a period of 1 (one) year and more may visit to the state of Receiving Party not longer than for -
1 (one) month every year. The procedures for visas shall be facilitated in this issue. In
matters of emergency. thns visit duration may be expanded with the permission of the

Receiving Party. =~ _

8. State of Emergencies:

a. During their stay in the state of the Receiving Party, the Military Pe&senael?
shall not take part in any kind of armed Ctmlct with a third state and shali not be usadlfror,ghe_ I

L

S
domestac security purposes. e ——
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b. The Military Personnel shall not be given any other duties apart from the
duties {training and education) determined in this Protocol.

‘ c. In case of a war broke out between the Receiving Party and a third state, and
in case of tension or emergencies, the Competent Authorities of the Parties shall decide
mutually on the subjects of the situation and retraction of the Military Personnel and their
Dependents.

9. Personal Debts: The Military Personnel shall glear out ali the debts of themselves and
of their Dependents in the education instifutions of the Receiving Party before they break off
their relations with the Receiving Party for whatever reasons.

Article 14 ... -
Settlement of Disputes

~ Any disputes arising from the interpretation or implementation of this Protocol shall be settled

- through consultations and/or negotiations between the Parties and shall not be referred for
~ settlement to any national or international tribunal or to a third party.

Article 15
Amendments

: Amendments regarding ih;s Protccoi may be made by the mutual and wntten consent of the
Parties. The amendments made. shall be prepared as separate documents but considered as

- inseparable paris of the Protocol and they- shall enter into force -in- accordance with the -

procedures stated i in Arttc!e 16.of this Protocol..

Article 16
Entry into Force

. This Protocol shall enter into force on the date of receipt of. the last written notification . -
through diplomatic channels of the completrcn of their mtemal Iegal procedures requnred for

ﬁs entry into force ,

Article 17
Duratlon and Termination

' =1 Thxs Protocol shall remain in effect for 5 (ﬂve) years and be- automancaﬂy extended -
for successive periods of 1 (one) year uniess either Party notifies the other Party in writing of

its enten’uon to terminate this Protocol at least 6 (six) manths pnor {o the expiry date:

2. lf an agreement cannot be reached an the subject of the amendment of the Protocol

or of the settlement of a dispute by the Parties, each Party may.terminated this Protocol
“through a written notification with a period of 80 (ninety) days. The termination process shall

be effactwe 90 (nmeiy) days after the other Party receives the notuf cauon o

3. Unless otherwise consented upon by the Parties, the termination of this Protocol will
" not affect the impiementation of ongoing or uncompleted projects and programs, which have
begun in the framework of this Protocol.
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Article 18
Text and Signature

1 This Protocol is signed in Tashkent on 26 July 2017 in two original copies, gach in the
Turkish, Russian and English languages, all texts being equally authentic. In case of any
divergence, the English text shall prevail,

2. The undersigned, duly authorized by their respective Governments, have signed the
present Protocol.

ON BEHALF OF THE GOVERNMENT  ON BEHALF OF THE GOVERNMENT
OF THE REPUBLIC OF TURKEY - - - OF THE REPUBLIC OF UZBEKISTAN

Wit )

Minister of National Defence Minister of Defence
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Nurettin CANIKLI. .~ ... .. Col.General Kabul Raimovig BERDIYEV
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