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BULUNDUGUNA DAIR KANUN TEKLIFi

- MADDE 1- (1) 17 Ekim 2018 tarihinde Kisinev’de imzalanan “Tiirkiye Cumhuriyeti
Genelkurmay Bagkanligi ile Moldova Cumhuriyeti Savunma Bakanli3: Arasinda Askeri Egitim
is Birligi Tamamlayic1 Anlagmasi”nin onaylanmasi uygun bulunmusgtur.

MADDE 2- (1) Bu Kanun yayim: tarihinde yiirtirliie girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagskan: yiiriitiir.
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GENEL GEREKCE

“Tiirkiye Cumhuriyeti Genelkurmay Bagkanligi ile Moldova Cumbhuriyeti Savunma
Bakanlig1 Arasinda Askeri Egitim Is Birligi Tamamlayic1t Anlagmasi” 17 Ekim 2018 tarihinde
Kisinev’de imzalanmigtir. Tamamlayici Anlagma, 19 Kasim 1998 tarihli “Tiirkiye Cumhuriyeti
Genelkurmay Baskanlidi ile Moldova Cumhuriyeti Savunma Bakanlifi Arasinda Askerd
Alanda Egitim, Teknik ve Bilimsel Isbirligi Anlasmasi”na dayanilarak hazirlanmigtir.

Tamamlayic1 Anlagma ile esas olarak, Tiirkiye Cuomhuriyeti Genelkurmay Baskanlifi
ile Moldova Cumhuriyeti Savunma Bakanh@i arasmda askeri eitim alamindaki is birligi
mekanizmalarimin tesis edilmesi amaglanmaktadir. Bu kapsamda; iki iilke arasinda askeri
efitim konularinda ig birli3i yapilacak alanlar ile taraflardan birinin askerf egitim kurumlarinda,
birliklerinde ve askeri tesislerinde eZitim grmek maksadiyla kabul edilen veya egitim is birligi
faaliyetlerinin gergeklestirilmesine istirak eden diger tarafin silahli kuvvetlerine mensup
personelin egitim icra esaslar, icra siiresince grev, yetki ve sorumluluklar belirlenmektedir.
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TURKIYE CUMHURIYETI GENELKURMAY BASKANLIGI ILE MOLDOVA
CUMHURIYETI SAVUNMA BAKANLIGI ARASINDA ASKERI EGITIM I$ BIRLIGI
TAMAMLAYICI ANLASMASI

GiRiS
Turkiye Cumhuriyeti Genelkurmay Bagkanhi§: ile Moldova Cumhuriyeti Savunma

Bakanligi (bundan boyle “Taraf’ veya “Taraflar’ olarak adlandirilacaklardir);

Taraflar arasinda, 19 Kasim 1998 tarihinde imzalanan "Tirkiye Cumhuriyeti
Genelkurmay Bagkanlig ile Moidova Cumhuriyeti Savunma Bakanli§l Arasinda Askeri
Alanda Egitim, Teknik ve Bilimsel Isbirli§i Anlasmasi’na (bundan béyle “Cerceve
Anlasmasi” olarak adlandiniacaklardir) dayanarak,

Taraflar arasinda mevcut olan dostca iligkileri ve askeri egitim alanindaki ig birligini
gelistirme isteklerini vurgulayarak,

Asagidaki hususlarda mutabakata varmislardir:

MADDE 1
AMAG

Bu Tamam!ayict Anlasma (bundan bbyle “Anlagsma’ olarak adlandirilacaktir), Taraflar
arasindaki askeri editim alanindaki is birligi mekanizmalarini tesis etmeyi amaglar.

MADDE 2
UYGULAMA ALANI

Bu Anlasma'da ongorilen hidkGmler; bu Anlagsma'nin 4'Oncl Maddesi uyarinca,
Taraflardan birinin askeri egitim kurumlarinda, birliklerinde ve askeri tesislerinde egitim
gdrmek maksadiyla kabul edilen veya egitim is birligi faaliyetlerinin gergekiestiriimesine
istirak eden diger Tarafin Silahh Kuvvetlerine mensup subay, astsubay, uzman erbas,
stzlesmeli erbag/er, erbas/er, askeri 6drenciler ve sivil personel ile onlarin bakmakia
yikimll olunan aile bireyleri igin uygutanir.

MADDE 3
TANIMLAR

Bu Anlagma’da yer alan,
1. Anlagma: Taraflar arasinda yapilan bu Askeri Egitim Is Birligi Anlasmasi'ni,

2. Génderen Taraf: Bu Anlagma’nin uygulanmast amaciyla Kabui Eden Tarafa
personel, malzeme vefveya teghizat gonderen Tarafi, '

3. Kabul Eden Taraf: Bu Anlasma’nin uygulanmasi amactyla toprakiarinda Goénderen
Tarafin personel, malzeme ve/veya techizatini bulunduran Tarafi,

4. Yetkili Makam: Bu Anlasma'nin uygulanmasi ile ilgili olarak Taraflarin Yetkili
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b. Moldova Cumhuriyeti Savunma Bakanh§ Adina: Moldova Ulusal Ordusu
Genelkurmay Bagkanhdi Personet ve Seferberlik Bagkanh:.

5. Misafir Personel: Taraflardan herhangi birinin, bu Anlagma’nin uyguianmasi
amactyla diger Tarafa gdnderdigi asker veya silahli kuvvetler mensubu sivil sahislari,

6. Bakmakla Yiikiimlii Olunan Aile Bireyleri: Bu Anlasma kapsamindaki Misafir

Personele refakat eden ve kendi ulusal mevzuatina gore bakmakia ylkiomld oldugu es
ve gocuklan,

7. Komutan: Askeri karargadha, askeri (sse veya askerl birlije komuta eden ve
kendisine bagl olmak lzere, gbnderilen asker! personelin faaliyetlerinden sorumiu olan
kigiyt,

8. Kidemli Askeri Personel: Bu Anlagsma kapsaminda gdnderilen askeri/sivil grubun

faaliyetlerine nezaret etmeye yetkili, Génderen Tarafin kendi mevzuatina uygun olarak
atanmus, askeri personel arasindaki en kidemii personeli,

9. Misafir Ogrenciler: Gonderen Tarafin silahli kuvvetlerinde gdreviendiriimek Gzere,
Gonderen Taraf tarafindan Kabul Eden Tarafin askeri okullarina veya Kabul Eden
Tarafin belirleyecedi diger 6gretim kurumlarina goénderilen 6grenciyi ifade eder.

10. Sivil Personel: Taraflarin silahli kuvvetleri binyesinde asker olmayan ve
devamlitik isteyen belirli gérev yerlerinde galisan personeli ifade eder.

11.Gizlilik Dereceli Bilgi: Tirkiye Cumhuriyeti Genelkurmay Bagkanhi§i ya da Moldova
Cumhuriyeti Savunma Bakanh§) tarafindan edinilmis bilgi ya da bunlardan birisinin yetki
alarna ya da kentroline giren ve ulusal givenlik gikarlarr kapsaminda korunmasi
gereken ve glvenlik derecesi igaretler ile belirlenmis olan resmi bilgi anlamina
gelmektedir. Bu bilgi, sézel, gorsel, manyetik ve beige seklinde olabilecedi gibi, donamm
ya da teknolojik formda da olabilir.

MADDE 4
iS BIRLiIGI ALANLARI
Taraflar, asagida siralanmig olan egitim is birligi faaliyetierini gercekiestireceklerdir:

1. Kabul Eden Tarafin silahli kuvvetierine ait veya belirieyecegi okul, editim ve 6gretim
merkezlerinde verilen egitim, 6gretim ve kurslar, '

2. Egitim merkezlerinde gorev éncesi egitimleri ile gdreve ySnelik kurslar,
3. Birlik, karargah ve kurumlarda goérev bag! egitimi,
4. Birlik, karargah ve kurumlar arast is birligi ve temas ziyaretleri,

5. Egitim ve o6@retim kurumlarn arasinda kargilikli/tek tarafli 6grenci/ogretim elemani
degisimi veya danigmanlik,

6. Heyet mibadeleleri,

7. Tatbikatlara gozlemci davetleri,

8. Ortak tatbikatlara katiiim,

9. Egitimin geligtirimesine yonelik karsilikli bilgi aligverigi,

10. Askeri tarih, arsiv ve miZecilik alaniarinda ig birligi,

11. Askeri hukuk sistemleri konusunda egitim ve bilgi mubadelesi,
12. Lojistik konularda egitim alaninda ig birligi,

13. Barigl destekleme ve icnsatjij‘ya[,gim alaninda ig biriigi,




14. Taraflarin farkli temsil seviyelerindeki temsilcileri arasinda askeri egitime yonelik
karsilikli caligma ziyaretleri,

15. Tirkge/Romence dil kurslari igin personelin géreviendiriimesi,
16. Haritacihk ve hidrografi alaninda is birligi,
17. Sosyal, sportif ve kiiturel etkinlikier.

MADDE 5
iS BIRLIGININ USULLERI

1. Egitim ve 6gretim, Kabul Eden Tarafin mevzuatinin éngordigt kosullara gore
verilecektir.

2. Bu Anlasma'ya uygun olarak, Génderen Taraf tarafindan sunulacak bir editim talebi,
egitim veya kursun baglamasindan énceki egitim yilinin en geg Mart ayinda Kabul Eden
Taraf nezdinde bildirilecektir. Talebin alinmasini miteakip, Kabul Eden Taraf bu talebi
kendi olanakiari dahilinde inceleyerek Génderen Tarafa cevabini bildirecektir.

3. Ongérulemeyen istisnai durumlarda, Szeilikle bu Anlagma’da éngorilen kisa sureli
egitimler ile diger egitimler konusunda Taraflar, taleplerini yazili resmi bir bildirimle
iletecektir. Taraflar arasinda yaptlacak istigare sonucunda ve imkéniarin izin verdidi
élgtide, bu kapsamdaki ilave talepler planii intiyaglara dahil edilebilecektir.

4. Egitimlerin Kabul Eden Tarafin lisaninda gergeklestirimesi esastir. Ancak Goénderen
Taraf tarafindan talep edildigi takdirde, ig aydan az sureli egitimler terciman yardimiyla
verilebilir. Egitimin terciman vasitasiyla veriimesi durumunda Gonderen Taraf egitime
gelecek personel ile birlikte yeterli sayida askeri terciman tahsis edecektir. Egitim
maksatll tercimefterciman giderleri Génderen Taraf tarafindan kargifanacaktir.

5. Kabul Eden Tarafin gerekli diizenlemeleri yapabilmesi maksadtyla; Gonderen Taraf
tarafindan egitime nihai katihm karari, kursiyer sayisi, ugus bilgileri ve diger bilgiler
editim baslangig tarihinden itibaren en az 45 (kirk bes) giin dénce Kabul Eden Tarafa
bildirilecektir. : '

6. is birligi; her iki Tarafin yasal diizenlemelerine saygi gercevesinde, mitekabiliyet ve
karsilikl gikar esasina gore gergeklestirilecektir. : '

7. Saghk alaninda verilen eitimlere iligkin taleplere, Kabul Eden Tarafin saghk

' mevzuatina gore islem yapilir.

MADDE 6
EGITIiM KOSULLARI

1. Misafir Personelin ve Misafir Ogrencilerin egitimi, egitimin verildigi askerl kurumun
veya birliklerin programlanna uygun olarak saglanacaktir. Konular, ulusal glveniikle ilgili
hususlar icerdigi takdirde kisittama uygulanabilecektir.

2. Kabul Eden Taraf, editim siresince Misafir Personel ve Misafir Ogrencilere gerekli
techizat ve malzemelerden hangilerini saglayacadim ve egitim bitiminde bunlardan
hangilerinin Kabul Eden Tarafa iade edilecegini belirtecektir.

3. Egitim ve 6gretim igin gonderilecek personel, Kabul Eden Tarafin Yetkili Makami
tarafindan tespit edilen dlgitlere gore Gonderen Taraf tagggm secilecektir. Kabul
Eden Tarafin Yetkili Makami tarafindan tespit edilen olgitfek :

editim ve ogretim igin kabul eqﬁmﬂfﬁecekﬁr.
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4. Sinav sekilleri ve egitimle ilgili hususlar, Kabul Eden Taraf tarafindan tespit
edilecektir.

5. S6z konusu editim ve ogretimin icrasi igin Taraflarca gerekli gérilmesi halinde, 3 (G¢g)
aydan uzun sireli ve/veya hayati risk iceren egitimier igin bu Anlagma'ya dayanan
protokolier veya teknikfidari dizenlemeler vyapilabilir. Bu protokollerfteknik/idari
diuzenlemeler asagidaki hususlar igerebilir:

. Egitimin konusu,
. Eg&itimin yeri,
. Egitimin diti, stresi ve sartiar,
. Egitim sUresince askerf personelin hak ve ddevleri,
. Egitimin baslama ve bitis zamani ile egitime katifacaklarin sayisi,
. Egitim verilecek personelde aranan nitelikler,
. Egitim stresince askeri personelin givenliginin saglanma yéntemi,
. Askeri kisilerin sigortalanma yodntemi,
Hasar ve kayiplann telafi edilme y6ntemi,
}. Egitime iliskin 6demenin sart ve usulleri,

k. Veriten acil muayene, ilk yardim ve acil dis bakimi hizmetleri diginda diger saglik,
muayene, tedavi ve dis bakim hizmetleri icin geri 6deme ydntemi,

l. lase, ibate ve ulagima iliskin dizenlemeler,
m. Egitimie ilgili difer dizenlemeler.

6. Egitim/kursiara katiimak {izere génderilen ve belirlenmis kurs programini gereklerine
uygun olarak takip eden, kurs kosullarina gére dizenlenmis sinaviarda basganh olan,
tez/proje vb. akademik caligmalant belirtilen sartlara uygun olarak hazirlayip
calismalarinin basarili oldugu tespit edilen personele, egitim programinin turine gore
gerektiginde hak edilen bilimsel dereceyi de gosterir editim programini basan ile
tamamiandigini tespit eder mezuniyet belgesi (sertifika, diploma vb.} verilir. Mezuniyet
belgesi (diploma, sertifika vb.) denkligi Gonderen Taraf milll mevzuati uyarinca ilgili
kurumun/kurumiarin onayina tabidir.

7. Kabul Eden Taraf tarafindan, Misafir Personel ve Bakmakla Yukimia Olunan Aile
Bireyleri ile Misafir Ogrencilerin ikametleri, guvenlikleri ve diger kolayhkiarindan
yararlanmalar: icin gerekli tedbirler alinacaktir.

MADDE 7
GiZLiLiK DERECELI BiLGILERIN KORUNMASI

1. Taraflar ulusal mevzuatiara uygun olarak, bu Anlagma’nin uygulanmasi ya da ortak
faaliyetler kapsaminda mibadele edilecek bilgi, dokiman malzeme ve techizata ait tim
bilgilerin korunmasini saglayacakiardir. Mibadele edilen bilginin gizlilik derecesi
degistirilemez. Taraflar bu gercevede, ayni derecede giziilik derecesi tagiyan kendilerine
ait bilgilerin korunmas icin uygulanan dnlemleri alacaklardir. Miibadele edilen bilgilere
Cok Gizli, Gizli, Ozel ve Hizmete Ozel gizlilik dereceli ibarelerden uygun olani
verilecektir.

“il Arlagma kapsamyndak
is birligi alantarinin hayata gecirimesi sirasinda miba e:»e&il'éﬁ'.h*e;}'tquu bitgiyi, &lde =

2. Taraflardan biri, diger Tarafin yazili mutabakat oimad
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belgeleri ya da diger bilgi ve belgeleri ifsa etmeyecek, {glncd taraflara satmayacak ve
devretmeyecek ya da paylagsmayacaktir.

3. Taraflar, giziilik dereceli bilgi ve malzemeye erigimin, bilmesi gereken prensibine goére
ve uygun glvenlik kieransina sahip personel tarafindan yapiimasins saglayacaktir.

4. Bu Anlagma’nin hGkimierinin uygulanmasi sirasinda elde edilen bilgi, Taraflardan biri
tarafindan diger Tarafin veya Gginct taraflarin ¢ikarlar aleyhine kullamlamaz.

5. Taraflanin, bu Anlagma'nin yUriridkten kalkmasindan sonra da gizlilik dereceli
bilgiterin korunmasina ve gizliik derecesinin kaldinimasimin  dnlenmesine itigkin
sorumiuluklari devam edecekdir.

6. Bu Anlasma’'nin uygulanmasi kapsaminda miibadele edilen bilgilerin beklenmedik
sekilde agiga ¢ikmasi veya sizmasi halinde, bu durumu tespit eden Taraf, diger Tarafi
durumdan derhal haberdar eder.

7. Taraflar, bu Anlagma’da dizenlenen is birligi kapsaminda elde edilen bilgileri sadece
bu Anlasma’nin amaglar dogrultusunda kullanacaklardir.

MADDE 8
ANLASMA’NIN DIGER ULUSLARARASI ANLASMALARA UYUMLULUGU

1. Bu Anlagsma'nin hikumleri, Taraflardan birinin akdetmis oldugu dider uluslararas:
anlagmalar ¢cercevesinde Ustlendikleri taahhitlerini etkilemeyecektir.

2. Bu Anlagma’da dizenienmeyen konularda, Cergeve Anlagmasi hUkszieri esas
alinacaktir.

MADDE 9
OZEL HUSUSLAR

1. Egitimleri sOresince ve Kabul Eden Tarafin (lkesinde bulunduklan strece Misafir
Personel ve Bakmakla Yukimid Olunan Aile Bireyleri ile Misafir Ogrenciler, dglnci bir
dlke ile girilen herhangi bir silahli gatismaya istirak etmemek ve Kabul Eden Tarafin
menfaatlerine ve ig glvenlidine halel getiren faaliyetierde yer almamakla yikimitadurler.
Misafir Personel ve Bakmakia YUkimli Olunan Aile Bireyleri ile Misafir Ogrenciter,
Kabul Eden Tarafta bulunduklar siire boyunca, bu Anlagma’da belirienenler disinda
herhangi bir faaliyette bulunmayacakiardir.

2. Misafir Personel ve Misafir Ogrencilerden; ders basarisizii§s, disiplinsizlik, saglik vb.
nedenlerle egditim ve &§retimi takip edemeyecek vaziyette olanlarin durumu, egitim
veren ilgili komutanlik, okul veya askeri akademi komutanhklar ile fakiite
dekanhklarinin karariyla belirlenecektir. Bunlann ilisiklerinin kesilmesi ve egitim veya
6gretimierine son verilmesi islemi, Yetkili Makamiarin onayindan sonra uygulanacaktir.

3. Gonderen Taraf, gerekli gordidl takdirde, herhangi bir zamanda ve sebep
gostermeksizin Kabul Eden Tarafta bulunan Misafir Personeli ve Bakmakla YGk{iml{
Olunan Aile Bireyleri ile Misafir Ogrencileri geri cadirma hakkini sakl tutar. Kabul Eden
Taraf, bu sahislarin mimkin olan en kisa zamanda Ulkelerine dénmeleri igin gerekli
kolayliklari saglar.

4. Savas, silahh gatigma, toplumsal bagkaldin ve ulusiararast kriz durumunda; Kabul
Eden Taraf, Gonderen Taraftan personelini geri ¢cadirmasini talep edebilir. Génderen
Taraf, bu talebi derhal karsiayacaktrr.

5. Misafir Personel ve Misafir Ogrenciier, hangi sebeple olurgd’gIsuy™ qbul Eden Tarafi
kesin olarak terk ederken gaisi~we, Bakmakla YUkUmI".{’Owﬁaﬁ,«Me";_ ireylerine ajt
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MADDE 10
HUKUKI HUSUSLAR
1. Yargi yetkisi:

a. Misafir Personel ve Bakmakla Y{kimii Oldugu Aile Bireyleri ile Misafir Ogrenciler,
Kabul Eden Tarafin yasalarina ve ylrirlikteki mevzuatina tabi olacak ve cezai yarg
yetkisi Kabul Eden Tarafa ait olacaktir.

b. Misafir Persone! ve Bakmakla Yikimit Oldugu Aile Bireyleri ile Misafir Odrenciler
Kabul Eden Tarafin ceza mevzuatina maruz kalacaktir. Ancak, Misafir Personel ve
Bakmakla Yukumiu Oldudu Aile Bireyleri ile Misafir Ogrencilerin asagidaki suglari,
Gonderen Tarafin yarg! yetkisi igindedir:

(1) Manhasiran Gonderen Tarafin malina veya givenliine, ya da Misafir
Personel ve Bakmakla Yikimii Oldugu Aile Bireyleri ile Misafir Ogrencilerin kendisine
veya mallanna kars: igledigi suclar,

(2) Misafir Personel ve Misafir Odrencilerin egitim ve égretimine fligkin suclar veya
editim ve 6gretim sirasinda bir fiil ya da ihmallerinden dogan suglar.

c. Yargl hakkinin kullanilacadt hallerde, hikim icerigi Génderen Taraf mevzuatinda
bulunmayan bir cezayl 6ngdrmekte ise, her iki Taraf ceza mevzuatinda yer alan veya
uyum saglayan bir ceza sistemi gecerli olacaktir.

2. Disiplin islemieri:

a. Misafir Personel ve Misafir Ogrenciler, bulunduklarn kita, karargah ve kurumiarda
uygulanan disiplin kurallarina uyacaktir.

b. Misafir Personel, disiplin cezalari yéninden Génderen Tarafin mevzuatina tabidir.
Misafir Ogrenciler, disiplin cezalan yoninden Kabul Eden Tarafin mevzuatina tabidir.
Gonderen Taraf, Misafir Personel (izerindeki miinhastr disipiin yetkisini, Kabul Eden
Tarafin ilkesinde muhafaza eder. Ancak Kabul Eden Tarafin Yetkili Makamiari, emrindeki
Misafir Personele gérevin gerektirebilecedi emirleri verebilecektir.

¢. Taraflarin Yetkili Makamiarinca, yalmzca birlik egitimlerinde uygulanmak Gzere,
editimin suresine badh bir disiplin tavan puan ile her disiplin sugu igin bir puan
belienecektir. Disiplin tam puaninin %601 yitiren personel, egitim ve &gretimde
basarisiz olarak kabul edilecek ve usuiiine uygun olarak disiplinsiziikten ilisigi kesilecektir.
Disiplin puan cezalar, Misafir Personelin egitim gordugi kita, karargah ve kurumun amiri
velveya Gonderen Tarafin Kidemli Personeli tarafindan, ilgili Tarafin usul ve esaslarina
gbre verilecekdtir.

3. Kabul Eden Taraf, Misafir Personel ve Bakmakla Yikumla Olunan Aile Bireyleri |ie
Misafir Ogrencinin tutuklanmasi halinde Gonderen Tarafi derhal durumdan haberdar
edecektir.

4. Misafir Personel veya Bakmakla YUkimli Olunan Aile Bireylerinden ya da Misafir
Ogrenciden herhangi birinin Kabul Eden Tarafta yasal bir sorugturmaya veya
yargilanmaya muhatap olmasi durumunda, bu kisi Kabul Eden Taraf vatandagiarina
saglananiardan az olmamak kosulu ile genel olarak kabul edilmig hukuki korumadan
istifade etme hakkina sahip olacaktr.

5. Kabul Eden Tarafin kanunlarini ihial ettikleri takdirde, Misafir Personel ve Misafir
Ogrencinin faaliyetierine son verilebilecektir.

6. Gonderen Tarafin Kidemli Personeline, Kabul Eden TgrefffStiewgayiimayan fnzll%@g“% !

dolayt, kendi askeri hizmet ve disiplin yasaiarimn hikiy "-Téheu. IACY ersonegﬂ‘é disiplin:ry

tedbirlerini uygulama yetk13| v;am gl S '
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7. Misafir Personel ve Bakmakla Yukumlu Olunan Aile Bireyieri ile Misafir Ogrenci; girig,
kalig ve ¢ikig siresince, Kabul Eden Tarafin yuririikteki gimrik, vergi ve alim-satim
konularindaki mevzuatina tabi olacaklardir.

8. Bu Anlagma'da hikim altina alinmamis konularda, “Cergeve Aniasmasi'nin
hikiamieri uygulanacaktir.

MADDE 11
MALI HUSUSLAR

1. Kabul Eden Taraf, Misafir Personel ve Misafir Ogrencilere Ucretli, (icretsiz veya
tenzilath egitim verilip verilmeyecegine, iase ve ibatesinin kargilanmasi maksadiyla (icret
ddenip 6denmeyecedine karar verecektir.

2. Ucret ddenmesine karar veriimesi halinde, 6deme asagida belirtiien esaslara gére
yapilacaktir: :

a. Misafir Ogrenciler igin:

(1) lage,

(2} ibate,

(3} Har¢lik (esaslar ve miktar Kabui Eden Taraf tarafindan belirienecektir),

(4) Giyim-kugam (Kabul Eden Tarafin; emsali, kendi 6grencileri igin tespit edilmis olan
istihkaklar Ozerinden).

b. Misafir Persconel igin:

(1) Aylik dcret (esasiar ve miktar Kabul Eden Tarafga kursiyer Misafir Personelin
ritbelerine gdre belirlenecektir),

(2) Giyim-kusam (kursiyer Misafir Personelin sadece egitim-6gretim kurumlarinda
givecedi, Kabul Eden Tarafin emsali personele verilen istihkak {1zerinden).

3. Egitimlerin GOcreth verilmesi halinde Kabul Eden Taraf asadida belirtilen ihtiyaciar:
Ucretsiz olarak kargilayacaktir:

a. Deneyler, laboratuvar ve dersler igin malzeme,

b. Kitiphanelere, okuma odalarina, spor salonlarina ve editim icin gerekli olan diger
yerlere girig,

¢. Egitim amagh i¢ hat seyahatleri,

d. Kabul Eden Tarafta uygulanan mevzuata gére, kurs sOresince, askeri giyim-kusam ve
uygulamaya yonelik ¢alismalarda gerekli olan &ézel donanim. Bunlar mezuniyet sonrasi
iade edilecektir.

4. Ucus Egitimi, Fizyolojik Egitim, Dalgi¢ Editimi, Serbest Cikis Kulesi Editimi ve buna
benzer yliksek maliyet gerektiren editimler tam Gcretli olarak verilecektir.,
5. Torkiye'de verilecek Turkge lisan kurslari (akademik egitimierde verilen lisan hazirlik

siiflart dahil} ile Moldova'da verilecek Romence lisan kurslarindan kurs Ucreti
alinmayacaktir.

6. Kabul Eden Tarafin (lkesi digindaki tim ulagim masrafiari, Génderen Taraf tarafindan
karsilanacaktir.

7. Kabul Eden Taraf, editimin (cret karsih§i yapilmasina kardf*¥me
Personel ve Misafir Ogrencmm egmm masraflari ve digers#




MADDE 12
TAZMINATLAR

1. Bu Anlagma’'nin uygulanmasi esnasinda, kigilere, mallara ve cevreye verilen zarar ve
Ziyan ile GOg¢incl taraf tazminat talepien konusunda Kabul Eden Tarafin yasalan ve
mevzuatt gegerli olacaktir.

2. Bu Anlasma kapsamindaki faaliyetierin icrasi esnasinda mallara ve ¢evreye verilen
zararfziyan ya da personelin yaralanmasi veya Oliminin adir kusur ya da kasit
barindirdi§t muistereken Taraflarca belirlenmisse, sadece bu durum tazminata yol
acacaktir.

MADDE 13
IDARI HUSUSLAR
1. Misafir Personel ve Misafir Ogrencilerin Statiis:

a. Gonderen Taraf, personelini ve O&drencilerini egitimden 6nce bu Anfagma
gercevesindeki statller, haklar, sorumluluklar, gérevier, uygulanacak egitimin kapsami,
iage ve ibate esaslari ile mali hususiar hakkinda bilgilendirecektir.

b. Misafir Personel ve Bakmakla Yikumlia Olunan Aile Bireyieri ile Misafir Ogrenciler,
diplomatik ayricaliklar ve bagisikliklara sahip olmayacakilr,

¢. Taraflarca bagka sekilde kararlastinimadig: sirece, Kabul Eden Taraf tarafindan
Misafir Personel ve Misafir Ogrencilere, bu Anlasma’da veya bu Anlasma'ya dayanarak
yapilacak anlagmalar ya da difer diizenlemelerde belirtilen gérevierin disinda bagka
gorev veriimeyecekdtir.

d. Kabul Eden Taraf ilkesinde kalmalanna musaade edilen Misafir Personel ve
Bakmakla Yikimli Olunan Aile Bireyleri ile Misafir Ogrenciler, hicbir siyasi faaliyet
yapmayacak veya Kabul Eden Taraf aleyhinde faaliyette bulunmayacakiardir.

e. Kabul Eden Taraf tarafindan, Misafir Personele, Bakmakla Y{kimil Olunan Aile
Bireylerine (sadece es ve 12 yasindan blyik cocukiarina) ve Misafir Ogrencilere
statiis(ine uygun olarak dzel kimlik karh verilir,

2. Kiyafet:

a. Harp Okulu ve Astsubay Meslek Yiksek Okulu egitimine gonderilen Misafir
Ogrenciler, Kabul Eden Tarafin sajlayacadi askeri Gniformay: giymek zorundadirtar. Bu
6grenciler Gonderen Taraf tarafindan verilen bir askeri sembolG taninmalan igin
uniformatarina takabilirler.

b. Misafir Personel ve Misafir Ogrenciler, Kabuli Eden Tarafin birlik ve kurumlart
igerisinde kendi silahli kuvvetlerinin Oniformasini, egitim ve ¢aligma faaliyetierinde Kabul
Eden Tarafin saglayacad: kiyafetleri, bunlarin disindaki faaliyetierinde ise sivil
kiyafetlerini giyeceklerdir.

3. lzim:

a. Misafir Personel ve Misafir Ogrencilerin tatil, izin ve diger nedenlerle mevcut
olmadi{s durumiari, egitim plam gereklerine ve Kabui Eden Tarafin ayn konumdaki
personeli igin gegerli kurallarina goére dizenlenecektir. Misafir Personel ve Misafir

Ogrencilerin, editim/ogretim dénemi digindaki zamantarda Kabul Eden Tarafta ikamet
etmeleri durumunda tim masrafiar, Gonderen Taraf taraflndan karglianacaktlr

b. Kabul Eden Taraf sagiik tegkilinin istirahatini ¢
Personel ve Misafir Ogrenciler ilgilegitim kurumunun r
edittmde mevcut olmayablhr Bu tstlra"’at bttsmlnde ifoi




durumda olmas| halinde faaliyetine son verilebilir ve Kabul Eden Tarafin muvafakati ile
bu sahts bagka bir personel ile degistirilebilir.

c. Kabul Eden Tarafin Glkesi disinda yapitacak tatiller haricinde kullanilacak izinler,
her iki Tarafin Yetkili Makamian arasinda vartlacak mutabakata uygun olarak, Kabul
Eden Tarafin Yetkili Makaminca verilecektir.

d. Misafir Personel ve Misafir Ogrenciler, Kabul Eden Tarafin Ulkesinde uygulanan
¢aligsma saatierine ve buna iligkin esaslara tabi olacaktir.

e. Misafir Personel milli gln velveya gunlerinde, askeri ataseli§i/biylkelgiliginin
diuzenleyecegi faaliyetiere katilabilir. Bu ganlerde izinli sayilabilir.

4. Olum:

a. Kabul Eden Taraf, Misafir Personel veya Bakmakla YUkimli Olunan Aile
Bireylerinden birinin ya da Misafir Ogrencinin 8limQ halinde Goénderen Tarafin Yetkili
Makamini durumdan derhal haberdar edecektir.

b. Kabul Eden Taraf, Gonderen Tarafin talebi {izerine cenazenin Kabui Eden Taraftaki
en yakin ulusiararasi havaalani, liman veya ¢ikis kapisina nakli igin her tirli kolayligi
saflamak ve harcamalan Ustienmek yukimltlGgiundedir. Bu noktadan sonra, cenazenin
nakli Génderen Tarafin sorumlutugunda olacaktir.

5. Kabu! Eden Taraf tarafindan, Misafir Personel ve Bakmakia Yukimii Olunan Aile
Bireyleri ile Misafir Ogrencilerin ikametieri, glvenlikleri ve dider kolayhklardan
yarartanmalari igin gerekli tedbirler alinacaktir.

MADDE 14
SAGLIK HiZMETLERI

1. Misafir Personel ve Misafir Ogrenci, bu Anlasma geregi her turl: faaliyeti
gerceklestirebilecek saglik kosullarinda bulunmalidir. Kabul Eden Taraf bu kigilerin
saglik bakimindan uygun oldugunu gosteren sagiik raporunu talep edebilir.

2. Misafir Ogrencilerin muayene ve tedavi hizmet giderleri Kabul Eden Tarafin
mevzuatina gore kargilanmir. Misafir Ogrencilerin saglik sigortasi primleri veya saghk
giderieri Kabul Eden Taraf tarafindan karsitanir.

3. Misafir Personel ve Bakmakla Yikimii Olunan Aile Bireylerinin acil saghk ve acil dig
bakim hizmetleri Kabul Eden Taraf tarafindan (cretsiz olarak yerine getirilir. Acil saghk
ve acil dis bakim hizmetleri disinda kalan muayene ve tedavi hizmet giderleri Kabul
Eden Tarafin mevzuatina uygun bir saghk sigortas! tarafindan kargtlanir.

4. Misafir Personel ve Bakmakla Yukiumli Olunan Aile Bireylerinin sigorta primleri ve
tedavi hizmet giderleri, Gonderen Taraf veya Misafir Personelin kendisi tarafindan
karstilanir.

5. Misafir Personel ve Bakmakla Yikimili Olunan Aile Bireyleri, bu sigora
kapsamindaki Kabul Eden Tarafin tim sadlik hizmet sunucularindan faydalanabilirier.

MADDE 15
SOSYAL FAALIYETLER

1. Misafir Personel ve Bakmakla Yukumit Olunan Aile Bireyleri ile Misafir Ogrenciler
imkanlar dahilinde, Kabul Eden Tarafin mevzuatina uygun olagak-askeri yemekhaneler,
kantinler ve askeri sosyal alaniardan faydalanabilirler. i A A #
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Eden Tarafin resmi olarak misaade etti§i sosyal tesislerden (6zel egitim merkezleri
hari¢) mevcut imkanlar dahilinde gantbirlik faydalanabilirter.

3. Dijer garnizonlardaki sosyal tesislerden ise (6zel egitim merkezleri hari¢), Kabul
Eden Tarafin milsaadesi ile giniibirlik veya konaklama maksadiyla yurGridkteki mevzuat
ve belirlenen cret tarifesine gére faydalanabilecekierdir.

4. Misafir Personel ve Misafir Odrenciler gérev yapti§ yerde veya egitim gérdgi birlik,
karargdh ve kurumlarda bulunan kantin, tabldot gibi diger tesislerden birlik
komutanlikiarinin misaadesiyle faydalanacaktir.

MADDE 16
GUMRUK VE PASAPORT iSLEMLERI

1. Misafir Persone! ve Bakmakia Yukimit: Olunan Aile Bireyleri ile Misafir Ogrenciler,
Kabul Eden Tarafin yabancilarin lkede seyahatine iligkin yasal dizenlemelerine ve
Kabul Eden Tarafin tlkeye giris ve Ulkeden gikista uygulanan gumriik usullerine tabi
olacakiardir.

2. Bununla birlikte Kabul Eden Taraf, kendi mevzuati cergevesinde mimkin olan
kolaylklar sadlayacaktir.
MADDE 17
UYUSMAZLIKLARIN GOZUMLENMESI

1. 19 Kasim 1998 tarihii Cerceve Anlagmasi ile bu Anlagma hikamleri arasinda geligki
olmasi halinde, Cerceve Anlagmasi hikimleri uygulanir.

2. Bu Anlasma’min uygulanma ve yorumuna iligkin olarak ortaya gikabilecek
uyusmazhklar, Gglincll bir Ulke veya teskilata bagvurmaksizin, Taraflar arasinda
sadlanacak miizakere ve istigareler vasitasiyla ¢ézilecektir. '

3. Miizakerelerin baglamasindan itibaren 90 (doksan) gun icerisinde bir aniasmaya
varilamamasi halinde, Taraflar 30 (otuz) giin énceden yapacaklari yazilt bir n bildirim
ile bu Anlasma’yl feshedebilecekierdir. :

MADDE 18
TADIL VE GOZDEN GEGIRME
1. Herhangi bir Taraf, bu Anfagsma’da degisiklik yapiimasin ya da gbzden gecirilmesini

her zaman yazih bildirimle énerebilir ve Taraflann karsilikh mutabakatiyla bu Anlagma’da
degisiklik yapilabilir ya da gbzden gegirilebilir.

2. Uzerinde uzlagian degisiklikler, bu Anlagma’nin yirirlige girigini dizenleyen 19'uncu
Madde’ye uygun olarak yirtriige girer.

MADDE 19
YORURLUGE GIRiS
1. Bu Anlagma, Taraflarin Anlagma’nin yuririide girmesi igin gerekli ic yasa! usullerini

tamamladigint birbirterine diplomatik yollarla bildirdikleri son yazii bildirimin alindigi
tarihte yurritige girecektir.

2. Bu Anlasma’nin yaririige girdigi tarinte, 15 Agustos taelal| “Turkiye Cumbhuriyeti
Genelkurmay Bagkanhgi ile Moldova Cumhuriyeti S nﬁ@k{ \d! Arasinda Askeri
Egitim Igbirligine Dair Tamamlayici Aniagma” yurarll gﬁkalkacak w2\ LA
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MADDE 20

YURURL{UK SURESi VE SONA ERDIRME

1. Bu Anlasma, 5 (bes) yilhk bir stre igin akdedilmektedir ve yuririk stresi, Taraflardan
biri Anlagma’nin sona ermesinden en az (g ay dnce bu Anlagsma’yl sona erdirme niyetin
yazih olarak dijer Tarafa bildirmedikge, otomatik olarak 1 (bir) yil daha uzar. Bu
Anlasma, Cergeve Anlagmasi’'nin yururitk sUresince yuriritikte kalmaya devam eder.

2. Taraflarca aksi karariastirimadik¢a, bu Anlasma'nin sona ermesi devam eden

program ve faaliyetleri etkilemeyecektir.

Bu Anlagma, 17 Ekim 2018 tarihinde, Kisinev'de Tlrkge, Romence ve ingilizce dillerinde
ve her biri esit derecede gecerli olmak Uzere ikiser asil niisha olarak tanzim edilmigtir.
Yorum farklh@ halinde ingilizce metin gegerli olacaktir.

Bu: Anlasma, kendi HukGmetlerince gerektigi gibi yetkilendirilen ve asagida imzalan

bulunanlar tarafindan imzalanmigtir:

TURKIYE CUMHURIYETI
GENELKURMAY BASKANLIGI ADINA

U
Mza /S "

iSim : HULUSI AKAR
UNVANI : MILLI SAVUNMA BAKANI

MOLDOVA CUMHURIYETI
SAVUNMA BAKANLIGI ADINA

IMZA :
ISiM : EUGENiU STURZA
UNVAN! - SAVUNMA BAKANI
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MILITARY TRAINING COOPERATION SUPPLEMENTARY AGREEMENT BETWEEN
THE GENERAL STAFF OF THE REPUBLIC OF TURKEY AND THE MINISTRY OF
DEFENCE OF THE REPUBLIC OF MOLDOVA

PREAMBIL.E

The General Staff of the Republic of Turkey and the Ministry of Defence of the
Republic of Moldova (hereinafter referred to as the “Party” or the “Parties”);

Based on the Agreement between the General Staff of the Republic of Turkey and
the Ministry of Defence of the Republic of Moldova on Cooperation in Military Fields of
Training, Technics and Science, signed on November 19, 1998 (hereinafter referred to as
the “Framework Agreement”,

Emphasizing their desire to improve friendly relations and cooperation between the
Parties in the field of military training,

Have agreed on the following matters:

ARTICLE 1
PURPOSE

This Supplementary Agreement (hereinafter referred to as the "Agreement”) aims
to establish mechanisms for cooperation between the Parties in the field of military
training.

ARTICLE 2
FIELD OF IMPLEMENTATION

The provisions provided in this Agreement shali apply to those officers, NCOs,
specialized sergeants, contracted rank and file, rank and file, cadets and civilian
personnel of one of the Parties who are accepted to receive training in the military training
institutions, units and military facilities of one of the Parties or who take part in the conduct
of the training cooperation activities as well as their Dependents under Article 4 of this
Agreement.

ARTICLE 3
DEFINITIONS
in this agreement;

1.  Agreement: means the present Military Training Cooperation Agreement concluded
between the Parties,

2. Sending Party means the Party that sends personnel, material and/or equipment
to the Receiving Party for the implementation of this Agreement.

3. Receiving Party means the Party that hosts the personnel, material and/or
equipment of the Sending Party in its territory for the implementation of this Agreement.

4, Competent Authority: The competent authorities of the Parties for the
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5. Guest Personnel: The military personnel or the civilian personnel who are
members of the armed forces that either Party sent to the other Party for the
implementation of this Agreement.

6. Dependents: Dependents mean the accompanying spouses and children of the
Guest Personne! within the scope of this Agreement for whom they are responsible
tooking after under their respective national legisiation.

7. Commander: Commander means the person commanding the military
headquarters, military base or the military unit and who is responsible for the activities of
the military personnel sent to be subordinate to himv/her.

8.  Senior Military Personnel: means the person with the highest military rank among
the military personnel who is authorized to supervise the activities of the military/civil
group sent within the scope of this Agreement and appointed in accordance with the
national legisiation of the Sending Party.

9. Guest Cadets: means the cadets sent by the Sending Party to the military schools
of the Receiving Party or the other educational institutions to be determined by the
Receiving Party in order to be assigned in the Armed Forces of the Sending Party.

10. Civilian Personnel: means the non-military personnel working for the Armed
Forces of the Parties and serving in certain posts requiring continuity.

11. Classified Information: means the information obtained by the General Staff of the
Republic of Turkey or the Ministry of Defence of the Republic of Moidova, or the official
information that falls under jurisdiction or control of one of these Parties and requires
protection in terms of national security interests and bears security classification. The
information may be in oral, visual, magnetic and documental form as well as in hardware
or technological form.

ARTICLE 4
FIELDS OF COOPERATION
The Parties shall conduct the following training cooperation activities:

1. Training, education and courses given at the school, training or education centers
belong to or designated by Receiving Party,

2. Pre-occupational and job-oriented training at the training centers,
3. On-the-job training in the units, headquarters and agencies,
4. Cooperation and contact visits between units, headquarters and agencies,

5.  Mutual/unilateral exchange of cadets/instructors or providing counseling between
training and educational institutions, :

6. Exchanges of delegations,

7. Invitations of observers to the exercises,

8.  Participation in joint exercises,

9.  Mutual exchange of information for the improvement of training,

10. Cooperation in the fields of military history, archives and museol%i
Lo,

11. Exchange of training and information on military legal systems, %
12. Cooperation in the field of training in logistical matters, -

13. Cooperation in the fields of peace support and humanitarian aid, T
14. Mutual working visit§“forrailitary training between the representatives.at different. |’}
representation levelg/af the Harflesw, I
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Assignment of personnel for Turkish/Romanian language courses,
Cooperation in the fields of cartography and hydrography,
Social, sportive and cultural activities.

ARTICLE 5
CQOPERATIVE PROCEDURES

1. Training and education shall be given according to the conditions provided in the
legislation of Receiving Party.

2. Atraining request by the Sending Party shall be made to the Receiving Party at the

jatest in March of the year before the beginning of training or course in accordance with

this Agreement. Upon the receipt of the request, the Receiving Party shall review it
considering its capabilities and inform the Sending Party of its reply.

3. In extraordinary cases, the Parties shall communicate their requests with a written
official notification for short-term training and other courses particularly provided in this
Agreement. The additional requests may be included in the planned requirements to the
extent possible and through the consultation between the Parties.

4. It is a fundamental principle to provide training in the language of the Receiving
Party. However, if requested by the Sending Party courses with a duration of less than
three months may be provided through an interpreter, In case training is provided through
an interpreter, the Sending Party shall assign sufficient number of military interpreter
along with the personne! to be sent for training purposes. The costs of the
translationfinterpreter for training purposes shall be met by the Sending Party.

5. The Sending Party shall inform the Receiving Party of the final decision on the
participation in training, number of course-attendees, flight data and other information at

b | least45 (forty-five) days before the beginning of training in order to enable the Receiving

Party to make necessary arrangements.

11 6. Cooperation shall be conducted on the basis of respect for legal arrangements of

both Parties according to the principles of reciprocity and mutual interests.

7. . Requests for training in medical field shall be handled according to the medical
regulations of the Receiving Party.

ARTICLE 6
TRAINING CONDITIONS

1. Training of the Guest Personnel and Guest Cadets shall be provided in accordance
with the programs of the military institutions or units where training is given. If the course
subjects cover those matters related with national security, restrictions may be imposed
in this respect. '

2. The Receiving Party shall state which equipment and materials, necessary for the
Guest Personnel and Guest cadets it will provide during the training period and which of
them will be returned to the Receiving Party at the end of training.

3. The personnel to be sent for training and educational purposes shall be selected by
the Sending Party according to the criteria determined by the Competent Authority of the
Receiving Party. The personnel who do not meet the criterja- ified by the Com t
Authority of the Receiving Party shall not be accepted Igﬁ;ﬁgh@a‘? \educatio o
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5. For the training with duration of more than 3(three) months and involving vital risk,
protacols or technical/administrative arrangement for the said training and education may
be conducted if deemed necessary by the Parties: These
protocolsitechnical/administrative arrangements may include the following matters:

a Subiject of training,
b. Place of fraining,
c Language, duration and conditions of training,
Rights and duties of the military personnel during the training period,

Beginning and finishing dates of training as well as number of those who will attend
the training,

Method of providing security of the military personnel during the training period,
Method of insurance of military persons,
i. Method of compensation for damage and loss,

d
e
f. Desired qualifications of the personnel who will be provided with training,
Q.
h.

i- Conditions and procedures of payment for training.

k. Method of reimbursement of health, examination, medical treatment and dental care
services other than emergency treatment, first aid and emergency dental care provided,

I. Arrangements related with board and lodging as well as transportation,
m. Other arrangements relating to training.

6. The personnel who are sent to attend training/courses and who have successfully
completed the specified course program, have succeeded in the examinations organized
according to course conditions, have prepared their academic studies such as
thesis/projects, etc. according to the specified conditions that have been proved
'successful shall be awarded a graduation certificate which indicates their successful
completion of training program together with the deserved academic degree according to
the type of training, if required. (certificate, diploma etc.). The equivalence of the
graduation certificate (diploma, certificate, efc.) shall be subject to the approval of the
related institution/institutions of the Sending Party under the national legislation of the
Sending Party.

7. The Receiving Party shall take necessary measures for the. accommodation and
security of the Guest Personnel and their Dependents as well as Guest Cadets and
ensure that they use other facilities.

ARTICLE 7
PROTECTION OF THE CLASSIFIED INFORMATION

1. The Parties, in accordance with the national legislation, shall ensure the protection
of all information, documents, and information, on the materials and ‘equipment to be
exchanged within the scope of the implementation of this Agreement or joint activities.
The security classification of the information exchanged may not be altered. In this
context, the Parties shall take those measures applied to protect their own information
having the same security classification. The information exchanged shall be given the
following security classification levels: top-secret, secrgk-condigential, or restricted, as
appropriate. s WA
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production or other information and documents to third parties without the written consent
of the other party.

3.  The Parties shall ensure that the access to the classified information and material
is made according to need-to-know principle and by personnel with appropriate security
clearance. ' '

4. The informatiah obtained during the implementation of the provisions of this
Agreement may not be used by one of the Parties against the interests of the other Party
or third Parties.

5. The Parties shall continue to be responsible for the protection of the classified
information and prevention of declassification even after the termination of this
Agreement.

6. in case the information exchanged within the scope of this Agreement is
unexpectedly disclosed or leaked out, the Party that realizes this shall inmediately inform
the other Party of the situation.

7. The Parties shall use the information obtained within the scope of the cooperation
provided in this Agreement only for the purposes included in this Agreement.

ARTICLE 8

COMPLIANCE OF THE AGREEMENT WITH OTHER INTERNATIONAL
AGREEMENTS

1. The provisions of this Agreement shall not affect the commitments that one of the
Parties undertaken within the framework of other international agreements it has
concluded.

' 2. For those the matters not specified in this Agreement, the provisions of the

Framework Agreement shall govern.
ARTICLE 9
SPECIAL MATTERS

1. The Guest Personnel and their Dependents as well as Guest Cadets are obliged
not to be involved in any armed conflict with a third nation during their training and stay in
the territory of the Receiving Party or participate in the activities to the prejudice of the
interests and internal security of the Receiving Party. The Guest Personnel and their
Dependents as well as Guest Cadets shall not perform any activity other than those
specified in this Agreement during their stay in the Receiving Party.

2. The status of the Guest Personnel and Guest Cadets who are unable to attend
training and/or education due to failure in courses, lack of discipline, medical problems,
etc. shall be determined by the decision of the schooi or military college commands and
the dean’s offices of the faculties. Their removal from school and termination of their
training and education shal! be applied after the approval of the Competent Authorities.

3. The Sending Party shall reserve its right to withdraw the Guest Personnel and their
Dependents as well as Guest Cadets from the Receiving Party's territory at any time
without giving any reason, if it deems necessary. The Receiving Party shall offer facilities

' required for the return of these personnet to their country as soon as possible.

4. In case of a war, armed conflict, social uprising and international crisis, the

5.  Guest Personnel ap
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Sending Party shall take necessary measures for those personal debts of the Guest
Personnel and Guest Cadets that they did not liquidate.

ARTICLE 10
LEGAL MATTERS

1. Jurisdiction:

a. Guest Personnel and their Dependents as well as Guest Cadets shall be subject
to the laws and existing legislation of the Receiving Party and the Receiving Party shall hold
the criminal jurisdiction.

b. Guest Personnel and their Dependents as well as Guest Cadets shall be subject
to the criminal jurisdiction of the Receiving Party. However, following offenses by the Guest
Personnel and their Dependents as well as Guest Cadets are under the jurisdiction of the
Sending Party;

(1) Offenses committed especially against the property or security of the Sending
Party or the Guest Personnel and their Dependents as well as Guest Cadets themselves
or their property,

(2) Offenses regarding the education and training of the Guest Personnel and Guest

Cadets or offenses arising out of any action or negligence by them during the education
and training.

‘¢. In cases where the jurisdiction of the Receiving Party is exercised, if the verdict
envisages a penalty which does not exist in the legislation of the Sending Party, a penalty
which exists in the legislation of both Parties or which is appropriate shall be applied.

2.  Disciplinary Procedures:

a. Guest Personnel and Guest Cadets shall obey the disciplinary rules applied in their
troops, headquarters and institutions.

b Guest Personnel shall be subject to legisiation of the Sending Party for the
disciplinary penalties. Guest Cadets shall be subject to legisiation of the Receiving Party
for the disciplinary penalties.The Sending Party shall preserve its exclusive disciplinary
authority over the Guest Personnel in the territory of the Receiving Party. However,
Competent Authorities of the Receiving Party may give orders to the Guest Personnel under
their command as required by the duty.

“¢. The Competent Authorities of the Parties shali determine a maximum disciplinary
point depending on the duration of training and another point for each disciplinary offense
in order to apply only in unit trainings. Any personnel that lose the 60 % of his/her
discipiinary point shall be regarded as unsuccessful and their tours shall be terminated due
to indiscipline in accordance with proper procedures. Disciplinary penalty points shall be
given by the superior of the troop, headquarters and institution where the Guest Personnel
are trained and/or the Senior Personne! of the Sending Party according to the principles
and procedures of the Party concerned.

3. In the event that Guest Personnel and their Dependents as well as Guest Cadet are
arrested, the Receiving Party shall promptly inform the Sending Party of the situation.

4. . Incase any of the Guest Personnel or their Dependents or Guest Cadet confront with
a legal investigation or trial in the Receiving Party, this individual shall be entitled to enjoy
the generally accepted legal protection, provided that it is no less than the one to which the
nationals of the Receiving Party are subject. T TR
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6. Senior Personnel of the Sending Party are authorized to apply disciplinary measures
on their personnel about actions that are not counted as crime in the territories of the
Receiving Party in accordance with the provisions of their respective military service and
disciplinary laws.

7. Guest Personnel and their Dependents as well as Guest Cadets shall be subject to
the existing legislation of the Receiving Party on customs, tax and purchase-sale matters
during their entry into, stay in and departure from its country.

8.  Forthose matters not covered by this Agreement, the provisions of the "Framework
Agreement” shall apply.

ARTICLE 11
FINANCIAL MATTERS

1. The Receiving Party shall decide whether training is provided for the Guest
Personnel and Guest Cadets in return for payment, free of charge or at a discount and
whether board and lodging costs shall be met.

2. it is decided to be paid, the payment shall be done in accordance with the

g 1 following.

a. For Guest Cadets:

(1) Board,
(2) Lodging,
(3) Alfowance (terms and amounts shall be determined by the Receiving Party.)

(4) Dress (according to the rations given to the equivalent cadets of the Receiving
Party)

b. For Guest Personnel:

(1) Monthly salary (terms and amount shall be determined by the Receiving Party
based on the ranks of the Guest Personnel),

‘ (2) Dress (to be worn by the course-attendee Guest Personnel only in the training-
educational institutions and according to the rations given to the equivalent personnel of
the Receiving Party}.

3. If training is provided in return for payment, the Receiving Party shall meet the
following requirements free of charge:

a. Materials for experiments, laboratories and lessons,

b. Access to the libraries, reading rooms, gymnasiums and other places
necessary for training.

c. Domestic travels for training purposes,

d. Military cloth and special equipment necessary for the applied works during
the course period in accordance with the legisiation apptied in the Receiving Party. They
shall be returned after the graduation.

4,  Flight Training, Physiological Training, Diver Training, Free Diving Tower Training
and other kind of training requiring high costs shall be provided at full price.

5. No course fee shall be requested for Turkish langua B, Lauges to be provuded in

and Romanian language courses to be provaded in Mol&g‘i

6.  All transportation ggeﬂéts ‘
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7.  When the Receiving Party decides that the training shall be provided in return for
payment, training costs and other expenses of the Guest Personnel and Guest Cadets
shall be paid in U.S. Dollar by the Sending Party on the bank account determined by the
Competent Authority of the Receiving Party within 60 (sixty) working days following the
issue of the invoice till the beginning of training or activity period.

ARTICLE 12
COMPENSATION

1. In the implementation of this Agreement, the laws and régulations of the Receiving
Party shall apply to any damage or loss inflicted on persons, properties and environment as
well as third party claims.

2. I the Parties shall jointly determine that the damage/ioss inflicted on the properties
~ and environment or injury or death of the personnel during the conduct of the activities within
the scope of this Agreement involves gross negligence or deliberate act, only this situation
shall give rise to the compensation.

ARTICLE 13
ADMINISTRATIVE MATTERS
Status of the Guest Personnel and Guest Cadets:

a. The Sending Party shall inform their personnel and cadets of the status, rights,
| | responsibilities, duties, scope of training to be provided, terms of board and lodging and
- financial matters within the framework of this Agreement before training.

: b. Guest Personnel and their Dependents as well as Guest Cadets shall not have
~ any diplomatic privileges and immunities.

. ¢. Unless otherwise agreed by the Parties, Guest Personnel and Guest Cadets shall
" not be assigned duties by the Receiving Party, other than those specified in this Agreement
- or agreements and other arrangements to be conciuded based on this Agreement.

, d. Guest Personnel and Guest Cadets, who are allowed to stay in the territory of the
* Receiving Party shall not perform any political activity or any activity against the Receiving
. Party.

: e. Receiving Party shall give the Guest Personnel and their Dependents (only
spouses and children whose age is higher 12) as well as Guest Cadets a special identity
' card according to their status.

i | 2. Dress:

a. The Guest Cadets who are sent to receive training at war academy and non-
commissioned officers’ vocational higher-education school must wear the uniform to be
provided by the Receiving Party. These cadets may attach a military symbol given by the
Sending Party to their uniforms in order to be recognized.

b. Guest Personnel and Guest Cadets shall wear the uniform of their own armed
forces in the units and agencies of the Receiving Party and those clothes that the
Receiving Party will offer them during training and activities and civilian clothes during
other activities.

I 3. Leave: e
_ a. The holidays, leave and other absence of the ¢ ﬁﬁsmm Guest Cadets

X shall be regulated in accordance with the requiremen a‘i’the traifitvg plan and rngé“vali
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b. The Guest Personnel and Guest Cadets may be absent from training for a period §
of time specified in the regulation of the related training institution upon the approval of the §
sick teave report by health service of the Receiving Party. In the event that the related §
person is not able to resume his/her training at the end of the sick leave, his/her activity §
may be terminated and he/she may be replaced by another person with the consent of &
the Receiving Party. .

c. The leave except for holidays to be taken outside the territory of the Receiving
Party shall be given by the Competent Authority of the Receiving Party in accordance with
the agreement reached between the Competent Authorities of both Parties.

d. Guest Personnel and Guest Cadets shall be subject to working hours and the f
refated guidelines applied in the country of the Receiving Party. :

e. Guest Personnel may attend the activities to be organized by their office of §
military attaché/embassy on national day and/or days. They may be counted as on leave §
on these days. -

4, Death:

a. In case of death of any Guest Personnel or any Dependent or any Guest Cadet, :
the Receiving Party shall immediately inform the Competent Authority of the Sending|
Party of the situation.

b. Upon the request of the Sending Party, the Receiving Party is obliged to provide! §
ail facilities for the transport of the deceased to the nearest international airport, seaport| §
or border gate in the territory of the Receiving Party and bear the expenses in this respect.
Afterwards the responsibility for the transport of the deceased shall lie with the Sending| §
Party. -

5.  Receiving Party shall take necessary measures for the accommodation and security: §
of the Guest Personnel and their Dependents as well as Guest Cadets and their benefiting
from other facilities.

ARTICLE 14
HEALTH SERVICES

1. Guest Personnel and Guest Cadets must have the medical conditions allowing them to :
carry out any activity under this Agreement. The Receiving Party may request a medical; §
report certifying the medical suitability of these persons.

2. The costs of the examination and treatment services for the Guest Cadets shall be| §
covered according to the national legislation of the Receiving Party. The health insurance

premiums or medical expenses for the Guest Cadets shall be covered by the Receiving| §
Party. '

3. Emergency health and dental care services for the Guest Personnel and their| |§
Dependents shall be provided by the Receiving Party free of charge. Costs of the
examination and treatment services, except for urgent medical and dental care services| §
shall be borne by an appropriate health insurance according fo the legislation of the

Receiving Party.
4. Insurance premiums and treatment service costs for the Guest Personnel and their

Dependents shalf be covered by the Sending Party or the Guest Personnel..~
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ARTICLE 15
SOCIAL ACTIVITIES

1.  Guest Personnel and their Dependents as well as Guest Cadets shall benefit from |
military messes, canteens and military social facilities within the capabilities and in §
accordance with the legislation of the Receiving Party. '

2.  Guest Personnel, and Guest Cadets may benefit from social facilities in the garrison, "
where they serve and that the Receiving Parly officially permits, (except for special B
training centers) within existing capabilities on a daily basis.

3. They may benefit from social facilities in other garrisons (except for special training §
centers) on a daily basis or for accommodation purposes with the permission of the §
Receiving Party in accordance with the current legistation and the specified price list.

~ 4. Guest Personnel and Guest Cadets shall benefit from other facilities such as the §
~ canteens and mess in the units, headquarters and institutions where they serve or receive §
- education with the permission of the unit commands.

-ARTICLE 16
CUSTOMS AND PASSPORT PROCEDURES

" 1. Guest Personnel and their Dependents as well as Guest Cadets shall be subject tc §
. legal arrangements of the Receiving Party regarding the travel of foreigners in the count

- and customs procedures of the Receiving Party applied during the entry into and exit from
' the country. |

- 2. In addition, the Receiving Party shall provide all possible facilities under it
legislation.

ARTICLE 17
SETTLEMENT OF DISPUTES
- 1. In case of any contradiction hetween the provisions of this Agreement and th

. Framework Agreement dated November 19, 1998, the provisions of the Framewor|

- Agreement shall apply.

. 2. Disputes, which may arise from the implementation or interpretation of thi
~ Agreement, shall be settled through negotiations and consuitations between the Partie
" and shall not be referred to any national or international tribunal or to any third party.

" 3. If no agreement is reached within 90 (ninety) days from the start of the negotiations,
' the Parties may terminate this Agreement with a 30 (thirty)-day prior written notification.

ARTICLE 18
AMENDMENT AND REVIEW

1.  Either Party may propose an amendment or review of this Agreement in writing at
~any time and this Agreement may be amended or revnewed by the mutual consent of the
Parties. e

2.
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ARTICLE 19
ENTRY INTO FORCE

1. This Agreement shall enters into force on the date of the receipt of the last written
notification through which the Parties inform each other through diplomatic channels of
the completion of their internal legal procedures necessary to that effect.

2. Onthe date of the entry into force of this agreement "The Supplementary Agreement
between the General Staff of the Republic of Turkey and the Ministry of Defence of the
Republic of Moldova on the Military Training Cooperation” dated August 15, 2001 shall be
ferminated.

ARTICLE 20
DURATION AND TERMINATION

1. This Agreement shall be concluded for a 5 (five)-year duration and its duration shall
be automatically extended for one (1)-year periods, except when one of the Parties
informs the other Party of its intention to withdraw from this Agreement at the latest three
months before the termination of this Agreement. This Agreement shall remain in force as
long as the Framework Agreement remains in force.

2.  Unless otherwise agreed by the Parties, the termination of the Agreement shali not
affect the ongoing programs and activities.

This Agreement was done in Chisinau on 17 October 2018 in two original copies in
- Turkish, Romanian and English languages, each text being equally authentic. In case of
- any difference in interpretation, the English text shall prevail.

- In witness whereof, the undersigned, being duly authorized by their respective
-governments, have signed the present Agreement.

. ON BEHALF OF THE GENERAL STAFF ON BEHALF OF THE MINISTRY OF
OF THE REPUBLIC OF TURKEY DEFENCE OF THE REPUBLIC OF
: MOLDOVA

TITLE : MINISTER OF DEFENSE

C TITLE  : MINISTER OF
NATIONAL DEFENSE
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ACORD SUPLIMENTAR INTRE
STATUL MAJOR GENERAL
AL REPUBLICII TURCIA

SI MINISTERUL APARARII AL

REPUBLICI MOLDOVA

PRIVIND COOPERAREA iN DOMENIUL

INSTRUIRII MILITARE




ACORD SUPLIMENTAR INTRE
STATUL MAJOR GENERAL. AL REPUBLICH TURCIA
S1 MINISTERUL APARARH AL REPUBLICII MOLDOVA
PRIVIND COOPERAREA iN DOMENIUL. INSTRUIRII MILITARE

PREAMBUL

Statul Major General al Republicii Turcia si Ministerul Apéararii al Republicii Moldova
(denumite in continuare Parte” sau ,Parti™);
Luind in considerare prevederile ,Acordului Intre Statul Major General al Republicii Turcia
si Ministerul Aparérii al Republicii Moldova cu privire la colaborarea in domeniul militar de
instruire, tehnic si stiintei, incheiat la Ankara la 19 noiembrie 1998, (denumit in continuare
JAcord-cadru”),
in dorinta de a imbunatati relatiile de pneteme si a dezvolta cooperarea in domeniul instruirii
militare,
Au convenit asupra urmatoarelor:

Articolui |

SCOPUL

Prezentul Acord suplimentar (denumit in continuare ,Acord”) are ca scop stabilirea unor
mecanisme de cooperare intre Parti in domeniul instruirii militare.

| Articolul 2
DOMENlUL DE IMPLEMENTARE

Prevederile prezentului Acord se aplicd asupra ofiterilor, subofiterilor, sergentilor, soldatilor
prin contract, militarilor in termen, cadetllor si personalului civil ale uneia dintre Parti care
sunt desemnati sa beneficieze de studii in institutiile de Invatamint militar, unitatile si
centrele militare ale uneia dintre Parti sau sa fie implicate In desfagurarea activitatilor de
cooperare, precum si membrilor famﬂulor acestora, in conformitate cu Articolul 4 din
prezentul Acord.

Articolul 3

- DEFINITI
in sensul prezentului Acord urmétoarele notiuni semnifica:
1. Acord - Acordul privind cooperarea in domeniul instruirii militare incheiat intre Parti.

2. Partea care trimite - Partea care trimite personalul, materiale si echipamente, la Partea
care primeste, in cadrul implementdrii prezentului Acord.

3. Partea care primegte - Partea care primeste pe teritoriul sdu personalul, materiale si
echipamente ale Partii trimitatoare, in cadrul implementarii prezentulut Acord.

4. Autoritate competentd - autoritifle competente ale Partilor cu atribuiii privind
imptementarea prezentului Acord:




5. Personalul militar oaspete - personalul militar sau civil care sunt membri ai fortelor |
armate pe care una din Parti o deleaga pe teritoriul celeilalte Parii, in cadrul implementarii
prezentului Acord.

6. Membrii familiei - sofii $i copiii care In cadrul implementarii prezentului Acord insotesc
personalul militar oaspete gi pentru care acestia au responsabilitatea de a avea grija in
conformitate cu legislatia respectiva nationala.

7. Comandant - persoana care comanda state majore militare, baze militare sau unitéti
militare si care este responsabil pentru activititile personalului militar trimis sub
supravegherea acestuia.

8. Superior al personalului militar - militarul cu cel mai inait grad, din cadrul personaiutui
militar, autorizat cu dreptul de a supraveghea activititile grupului de militari/civili trimis in
cadrul implementarii prezentului Acord si numit In conformitate cu legisiatia nationala a
Partii care trimite.

9. Cadet oaspete - persoana trimisa la studii de Partea care trimite in cadrul gcolilor militare
ale Partii care primeste sau in alte institutii educationale determinate de catre Partea care
primeste pentru a fi repartizate in Fortele Armate ale Partii care trimite.

10. Personal civil - persoanele non-militare care sunt angajate pe functii de baza in'Forgeie
Armate ale Partilor.

11. Informatie secretd - orice informatie obfinutd de Statul Major General al Republicii
Turcia sau Ministerul Apararii al Republicii Moldova sau orice informatie oficiala care este
sub jurisdictia sau controlul uneia dintre Parii si care trebuie protejata in interesul securitatii
nationale si careia i-a fost atribuit un grad de secretizare. Aceste informatii pot fi in forma
verbald, vizuald, magnetica $i documentara, precum si in forma hardware sau tehnologica.

Articolul 4
DOMENIiLE DE COOPERARE

Partile desfasoara activitati de cooperare in domeniul Tnvatdmantului dupa cum urmeaza:

1. Instruirea, invatdmantul si oferirea cursurilor in cadrul scolii, instruirea si invatamantul in
cadrul centrelor care apartin sau sunt desemnate de catre Partea care primeste.

2. Cursuri de specializare si de profesionalizare in cadrul centrelor de instruire.
3. Instruire la locul de serviciu in cadrul unitatilor, statelor majore si institufjilor.
4. Cooperare gi vizite de familiarizare intre unita{i, state majore si institutii.

5. Schimb reciproc/unitateral de studenifi/cadre didactice intre institutiile de Tnvatamint si
instruire sau de consultanta.

6. Schimb de delegatii.
7. Invitatii in calitate dé observatori in cadrul exercitiiior militare.
8. Participare la exercitii militare intrunite.

9. Schimb reciproc de informatii pentru imbunatatirea instruirii.

12. Cooperare in aspggte-deriag
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13. Cooperare in domeniul mentinerii pacii $i ajutorului umanitar.

14. Vizite de lucru reciproce privind instruirea militara intre reprezentantii de diferite niveluri
de reprezentare ale Partilor,

15. Detasare a personalului pentru cursuri lingvistice pentru studierea limbii furcesti
/roméne.

18. Cooperare in domeniile de cartografie si hidrografie.
17. Activitati sociale, sportive si culturale.
Articolul 5
PROCEDURI DE COOPERARE

1. Instruirea si invatamantul se desfigoara in conformitate cu prevederile legislatiei Partii
care primeste.

2. Orice solicitare pentru studii facuté de Partea care trimite se prezintd Partii care primeste
in luna martie a anului precedent, dar nu mai tarziu de inceperea studiilor sau cursuiui, in
conformitate cu prezentul Acord. La receptionarea solicitarii, Partea care primeste
examineazd respectiva solicitare in conformitate cu capacitatile de instruire proprii §i
informeaza Partea care trimite despre decizia primita.

3. In cazuri exceptionale, Partile comunica solicitarile pentru cursuri de scurta durata si alte
forme de instruire prevazute de prezentul Acord printr-o notificare oficiald in scris. n acest
sens, solicitarile suplimentare, dupa urmarea consultérilor intre Parti, pot fi incluse in Planul
anual de instruire in masura in care acesta este posibit de a fi extins.

4. Studiile se desfasoara in limba Partii care primeste. Cu toate acestea, la solicitarea Partii
care trimite, studiile cu o perioada mai mica de trei luni pot fi desfagurate prin intermediul
traducatorilor. In cazul in care instruirea se desfagoara prin intermediul traducatorilor,
Partea care trimite, adiacent personalului care urmeaza sa participe la curs va asigura
traducatorii militari necesari. Costurile legate de traducere / traducatori pentru cursuri sunt
suportate de Partea care trimite.

5. Partea care trimite informeaza Partéa care primeste despre decizia finald privind
pammparea la studii, numarul de participanti la curs, informatia privind cursa si timpul de
sosire si alte informatii cu cel putin 45 (patruzeci i cinci) zile nainte de inceperea cursului
pentru a permite Partii care primeste s3 dispuna masurile necesare.

6. Cooperarea se desfagoard cu respectarea cadrului juridic al ambelor Parli pe baza de
reciprocitate si interese comune.

7 Solicitirile de instruire in domeniul medical vor fi examinate in conformitate cu
reglementdrile medicale ale Partii care primeste.

Articolul 6
CONDITHLE DE INSTRUIRE

1. Instruirea Personalului militar oaspete gi Cadetilor oaspete se desfégoaré in conformitate
cu programele institutilor militare sau unitatile in care se desfagoara studiile. in cazul in
care continutul cursului se referd la chestiuni legate de secuntatea nationald, pot fi impuse

restrictii. “';--
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Partii care trimite in conformitate cu criteriile stabilite de autoritatea competentad a Partii
care primeste. Personalui care nu intruneste criteriile stabilite de autoritatea competenta a
Partii care primeste, nu este acceptat la studii sau instruire.

4. Tipurile de evaluare si alte aspecte legate de studii sunt stabilite de catre Partea care
primeste.

5. Pentru desfasurarea instruirii pentru studiile pe o perioada mai mare de 3 (trei) uni gi
care pot avea riscuri fatale, daca se considerd necesar de cétre Parti, pot fi incheiate
protocoalele sau intelegeri tehnice / administrative in domeniul de aplicare al prezentului
Acord. Aceste protocoale si intelegeri tehnice / administrative pot include urmatoarele
aspecte:

a) Continutul de studii;

b) Locul de studii;

¢} Limba, durata gi conditiile de studii; ,

d) Drepturile si obligatiile personalului militar in timpul studiiior;

e) Data inceperii §i incheierii perioadei de studii i numarut de participanti;

f) Calificérile necesare de la personalul preconizat pentru studii;

g) Metoda de asigurare a securitatii personalului militar in timpul pericadei de studii;

h) Metoda de asigurare a persoanelor militare;

iy Metoda de compensare a pierderilor $i daunelor;

i} Conditiile si procedurile de platd pentru studii;

k) Metoda de rambursare pentru servicile medicale, de examinare, tratament si ingrijire
dentara, cu exceptia examindrilor de urgenta, prim ajutor si ingrijire dentara de urgenta;

) Masuri privind cazarea, hrana si transport.

m) Alte aranjamente legate de studii.

6. Personalului detagat la studii / cursuri, care a urmat programul de curs respectiv, care a
sustinut cu succes examenele de evaluare organizate in cadrul cursului sau care a elaborat
cu succes teza / proiectul etc., in cadrul studiilor academice, i se efibereaza un document
de absolvire (diplom4, certificat efc.), care atesta faptul finalizérii studiilor de specializare
sau programului de formare. Echivalarea diplomei (documentelor, certificatului)} este
efectuatd de cafre institutia / institutiile abilitati(e) a Partii care trimite in conformitate cu
legisiatia nationald a acestuia.’

7. Partea care primeste trebuie s& ia masurile necesare pe probleme referitoare {a cazarea
si securitatea Personalului militar oaspete, rmembritor familiilor acestora, Cadetilor caspete,
precum si privind utilizarea de catre aceste perscane a altor facilitati.

Articolul 7
PROTECTIA INFORMATIILOR CLASIFICATE

1. Parile, in cadrul implementé&rii prezentului Acord sau Tn cadrul activittilor comune, vor
asigura protectia ftuturor tipurilor de informatii referitoare la documente, materiale,
echipamente in conformitate cu legisiatiile nationale ale acestora. Gradul de secretizare a
informatiilor schimbate nu poate fi modificat. in acest sens, Parile intreprind masurile
necesare pentru protejarea informatiilor proprii cu acelasi grad de secretizare. Informatiilor
utilizate §i se acorda unul dintre urmatoarele grade de secretizare corespunzatoare: Strict
Secret, Secret, Confidential, Restrictionat.

2. Partile nu vor divulga, vinde, transfera sau partaja informatii despre arme, materiale §i
echipamente obtinute sau dobéndite in cadrul implementarii domeniilor de cooperare ale
prezentului Acord, precum gi documente tehnice referitoare la productia acestora sau alte
informatii si documente, tertei parti, fara acordul in SCLig.ah eleilalte Parti.

3. P4rile vor asigura ca accesul la informatiile I&uglasificate se va efectua in

:
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5. Partile continua s fie responsabile pentru protectia informatiilor clasificate si prevenirea
declasificarii acestora, inclusiv si dupa incetarea valabilitati prezentului Acord.
6. in caz de divulgare precoce sau scurgere a informatiilor utilizate in cadrul aplicarii
prezentului Acord, Partea care sesizeaza faptul respectiv informeaza imediat cealalta Parte
despre situatia in cauza.

7. Partile utilizeaza informatiile obtinute in cadrul cooperarii prevazute de prezentul Acord
numai in sensul prezentului Acord.

Articolul 8
CORESPUNDEREA ACORDULUI CU ALTE ACORDURI INTERNATIONALE

- 1. Dispozitiile prezentului Acord apriori nu va afecta angajamentele Partilor care decurg din
alte acorduri internationale incheiate. -
2 Prevederile Acordului-cadru vor prevala asupra domeniilor care nu sunt specificate n
prezentul Acord.

Articolul 9
ASPECTE SPECIALE

1. Personalul militar caspete, membrii famililor acestora si Cadetii oaspete, pe parcursul
studiilor si pe timpul aflarii pe teritoriul Partii care primeste, sunt obligati sa nu se implice in
conflicte armate de orice tip cu o tard teria si s3 nu participe la activitati in detrimentul
~ intereselor §i securitaii interne a Partii care primeste. Pe parcursul aflarii la Partea care
- primeste Personalul militar oaspete, membrii familillor acestora si Cadetii oaspete nu vor
efectua alte activititi decat cele mentionate in prezentul Acord.
2. Statutul educational al Personalului militar oaspete si Cadetilor caspete care sunt in
imposibilitate de a participa la procesele de instruire §i ! sau educationale din cauza
nereusitei scolare, incalcari de disciplind si probiemelor medicale se stabileste prin decizia
conducerii scoli sau colegiului militar si consilile - facultatitor. Procedurile privind
exmatricularea acestora din institutia scolara si intreruperea studiilor sunt puse in aplicare
odata cu aprobarea autoritatilor competente.
3 Partea care trimite, in cazul in care considera necesar, rezerva dreptul de a retrage
Personalul militar oaspete, membrii famililor acestora gi Cadetii oaspete de pe teritoriul
Partii care primeste in orice moment si fara a invoca careva motive. Partea care primeste
faciliteazs intoarcerea acestor persoane in tara de origine cat mai curdnd posibil.
4. In caz de razboi, conflict armat, revoltd sociald i de criza internationald, Partea care
primeste poate cere Partii care trimite sa-gi recheme personalu! propriu. Partea care trimite
indeplineste imediat aceasta cerere.
5. Personalul militar oaspete si Cadetii caspete trebuie sa lichideze datoriile personale,
precum si datorile membrilor familiilor Tor la parasirea definitivd a teritoriului Partli care
primeste, indiferent de motiv. Pentru datoriile personale nelichidate de citre Personaiul
militar oaspete si/sau Cadetii oaspete, vor fi luate masurile necesare de catre Partea care
frimite.

Articolul 10
ASPECTE JURIDICE

1. Jurisdictia:

a. Personalul militar oaspete si membrii familiilor lor, precum si Cadetii oaspete sunt subiecti
'de drept in conformitate cu legistatia in vigoare a PArtii care primeste si, respectiv, jurisdictia
legati de aspeciele penale de asemenea este de competenta Partii care primeste.

etii oaspete sint supusi
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(1) In special, a infractiunilor impotriva securitatii sau a bunurilor Partii care trimite sau
impotriva Personalulul militar caspete si membrii familiilor lor, precum si Cadetii caspete
sau bunurilor acestora.

(2) Infractiuni in legaturd cu instruirea si invatdmantul Personalului militar oaspete si
Cadetilor caspete sau infractiuni care rezultd dintr-o acfiune sau neglijenta in timpul
perioadei de instruire i invatamint.

c. Sistemul penal existent in ambele state sau care corespunde legislatiei penale a ambelor
state se aplica in cazurile in care judecata examineaza o crima care nu exista in legislatia
Partii care trimite i In care jurisdictia urmeaza a fi aplicata.

2. Procese disciplinare:

a. Personalul militar oaspete si Cadetii oaspete trebuie s3 respecte regulile disciplinare
aplicate in unit3tile, statele majore si institutiile proprii.

b. Personalul militar oaspete este subiect al legisiatiei Partii care trimite, in partea ce
vizeaza sanctiunite disciplinare. Cadetii oaspete sint subiecti ai legislatiei Partii care
primeste, in partea ce vizeaza sanctiunile disciplinare. Partea care trimite i-si pastreaza
puterea disciplinard exclusivi asupra Personalului militar oaspete pe teritoriul Partii care
primeste. Cu toate acestea, autoritatile militare competente ale Partii care primeste pot da
ordine Personalului militar oaspete aflati sub comanda acestora in conformitate cu cerintele
de serviciu.

¢. Autoritdtile mifitare competente ale Partilor stabilesc un punctaj plafon disciplinar in
functie de durata instruirii §i un alt punctaj pentru fiecare sanctiune disciplinara, aplicabil
numai in cadrul cursuritor de instruire. Personalul militar oaspete care acumuleaz 60% din
punctajul disciplinar se considera ca fiind cu nereusita in instruire i invatédmint si retras de
la studii din cauza lipsei de disciplind In conformitate cu procedura corespunzatoare.
Punctele de sanctiune disciplinara se acorda de catre superiorul unitatii, statului major si
institutiei In care Personalut militar oaspete urmeaza studiile gifsau superiorul personalului
militar al Partii care trimite in conformitate cu prevederile i procedurile statului respectiv.

3. in cazut cand Personalul militar oaspete, membrii famililor acestora sau Cadetul oaspete
este arestat, Partea care primeste va informa imediat Partea care trimite despre situatie.

4. In cazul in care o persoand din Personaiul militar oaspete, memobrii famitiitor lor sau
Cadeti oaspete sunt supusi masurilor de investigatie sau unui proces judiciar in Partea care
primegte, aceastd persoand are dreptul de a beneficia de protectia juridicd general
recunoscutd, care sa nu fie mai inferioard celei prevazute pentru persoanele din Partea
care primeste.

5. Activitatile Personalului militar oaspete sau Cadetului caspete pot fi intrerupte in cazul in
care acestia incalcé legile Partii care primeste.

6. Superiorul Personalului militar al Partii care trimite este autorizat sa aplice masuni
disciplinare, in conformitate cu prevederile actelor normative ale serviciului militar respectiv
si regulamentului disciplinar, asupra personalului din subordine, in conformitate cu actiunile
acestora si care nu sunt calificate ca infractiune in Partea care primeste.

7. Personalul militar oaspete, membrii familiilor lor, precum gi Cadelii oaspete se supun
legislatiei Tn vigoare a Partii care primeste referitor la procedurile vamale, fiscale si de
vinzare-cumpdarare in timpul intrérii in tar3, sederii gi plecasirel 3
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“efectueazi sau nu plata pentru cazare gi alimentare.

Articolul 11
ASPECTE FINANCIARE

1. Partea care primeste decide daca studiile pentru Personalul militar oaspete si Cadetii
oaspete se vor asigura contra plata, cu titlu gratuit sau cu o reducere, precum si dacé se

2 1n cazul in care se decide s3 fie achitatd plata, aceasta va inciude urmatoarele:

a. Pentru Cadetul oaspete:

(1) Alimentare.

(2) Cazare.

(3) Diurna (conditiile si sumele se stabilesc de catre Partea care primeste).

(4) Echipament (in functie de alocarile stabilite pentru cadetii proprii a partii care primeste).

b. Pentru Personalul militar caspete:

(1) Plata lunard (conditile si sumele se stabilesc de catre Partea care primesgte in
conformitate cu gradul militar al participantului la curs din randurile Personalului militar
oaspete). _

(2) Echipament (in functie de alocérile stabilite pentru personalul propriu al Partii care
primeste si care va fi purtat de Personalul militar oaspete numai in institutile de instruire-
invatamint).

3. Tn cazul in care cursurile sunt oferite contra cost, Partea care primeste trebuie sa
indeplineascéd urmatoarele cerinte gratuite.

a. Materiale pentru experimente, laboratoare si lectii.

b. Intrarea in biblioteci, sali de lecturd, centre sportive si alte localuri necesare pentru
instruire.

¢. Calatorii interne in scopuri educative.

d. Echipament militar si echipamente speciale necesare pentru pregatirea practica in timpul
desfasurarii cursului, in conformitate cu legislatia aplicabild in Partea care primeste.
Acestea vor fi returnate duipa absolvire.

4. Pregéatirea pilotilor naviga;nti, instruirea psihologica, instruirea scafandrilor, scufundari
libere de instruire din turn si alte tipuri de formare profesionaid care necesita costuri mari
vor fi oferite la prefut deplin.

5. Nici o taxa de curs nu se solicitd pentru cursuri de limbé turca care urmeaza sa fie oferite
tn Turcia (inclusiv cursuri de pregétire de limbi straine oferite in timpul studiilor universitare),
precum si cursuri de limba romané care urmeaza sa fie oferite in Moldova. '

6. Toate cheltuielile de transport in afara teritoriului Parii care primesgte vor fi suportate de
Partea care frimite.

7. in cazu! in care Partea care primeste decide ca studiile trebuie sa fie oferite contra cost,
costurile pentru instruire si alte cheltuieli ale Personalului militar oaspete, gi Cadelilor
oaspete vor fi platite de Partea care trimite in dolari SUA pe contul baneai _stabilit-de cétre
autoritatea competents a Partii care primeste in 60 (ga¥feni) scratoare de |3 émiterea
facturii dupd incheiepet & adei de instruire sau dg" i TR
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Articolui 12
COMPENSARE

1. In cadrul implementirii prezentului Acord, legile si reglementérile Partii care primeste se
aplica pentru orice daune sau pierderi cauzate persoanelor, proprietatilor gi a mediului,
precum §i creante ale terilor.

2. Compensarea va fi efectuata numai in cazul in care Partile stabilesc de comun acord ca
pierderea/dauna cauzatd proprietdtii $i mediului sau ranirea sau decesul personalului Tn
timpul desfasurarii activitatitor in temeiul prezentului Acord, au fost cauzate din culpad sau
neglijenta.

Articolul 13
ASPECTE ADMINISTRATIVE
1. Statutul Personalului militar oaspete si al Cadetilor caspete:

a Partea care trimite va informa, Tnaintea desfasurarii instruirii, personalul sau s: cadetii
despre statutul acestora, drepturile, responsabilitatile, atributiile, scopul studiilor oferite,

_ informatie privind cazarea si hrana, precum si aspectele financiare in cadrul prezentului
Acord.

t | b. Personalul militar oaspete, membrii familiilor acestora, precum si Cadetii oaspete nu detin
: privilegii si imunitate diplomatica. '

c. Dacs nu se convine altfel de citre pari, Partea care primeste nu poate sd atribuie

Personalului militar oaspete si Cadetjlor oaspete orice alte sarcini decat cele mentionate in

£ ' prezentul Acord sau alte acorduri sau aranjamente incheiate Tn baza prezentului Acord.

d. Personalul militar caspete, membrii familiilor lor, precum si Cadetii oaspete care detin

permis de sedere in Partea care primeste, nu se vor implica In activitéti politice sau in

desfasurarea oricérei activitati impotriva Partii care primeste.

e. Partea care primeste va elibera un card de identitate special pentru Personalul militar
oaspete, membrii familillor acestora si pentru copii cu virsta mai mare de 12 ani, precum gi
cadetilor.

2. Echipament:

a. Cadetii oaspete trimigi pentru instruire in academia de razboi gi scoala vocationalé pentru
subofiteri poartad uniforma Partii care primeste la studii. Cadetii respectivi pot ataga, la
uniformele lor, un simbol militar efiberat de Partea care trimite pentru identificare.

b. Personalul militar oaspete si Cadelii oaspete poarta uniforma Fortelor Armate proprii In
unitatile §i institutile Partii care primeste la studii, echipament furnizat de Partea care
primeste la studii pentru activitati de instructie si activitati practice i, respectiv, vor purta
haine civile in afara unitatilor de dislocare i institutiilor.

3. Permisii:

a. Sarbatorile, permisiile si alte tipuri de absenta a Personaiului militar oaspete si Cadetilor
oaspete se stabilesc in conformitate cu programul de invatdmint si regulile aplicate
personalului cu statut echivalent al Partii care primeste la studii. In cazul in care Personaiul
militar oaspete si Cadetii oaspete se vor afla la Partea c'a‘;gﬁgr_mgste la studii, cu exceptia
timpuiui studiilorfinstruirii, toate costurite vor fi suportatgﬁﬁeityg*ﬁ’%ﬁga care trimite la Etudli.
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cétre spitalul militar al Partii care primeste la studii. in cazul in care persoana respectiva nu
este in masura sa preia studiile la sfarsitul concediului medical, activitatea lui / ei poate fi
incheiata si el/ ea poate fi inlocuit cu alta persoana, cu consimtamantul Partii care primeste
ia studii.

c. Permisiile, cu exceplia sarbatorilor care urmeazé a fi realizate in afara teritoriului Partii
care primeste la studii se acorda de cétre autoritatile competente ale Partii care primeste la
studii in conformitate cu acordul incheiat intre autoritétile competente ale ambelor Parti.

d. Personalul militar oaspete respecta programul orelor de lucru si regulamenteie aferente
aplicate pe teritoriul Partii care primeste la studii.

e. Personalul militar oaspete pot participa la activitd{i organizate de citre atagatul militar /
ambasada cu ocazia zileiflor de sarbatoare nationale. Acestea pot fi considerate ca fiind
zile libere.

4. Decesul:

a. Partea care primeste la studii informeaza imediat autoritatea competenta a Parii care
trimite in caz de deces al unei persoane din cadrul Personalului militar oaspete, membrilor
familiei acestora sau Cadetilor oaspete.

b. La solicitarea Partii care trimite la studii, Partea care primeste la studii este obligati si
ofere tot suportul pentru transportul persoanei decedate la cel mai apropiat aeroport
international, port maritim sau punct de frontiera pe teritoriul Partii care primeste la studii si
sa& suporte cheltuieliie in acest sens. Ulterior, transferul persoanei decedate este
responsabilitatea Partii care trimite la studii.

5. Partea care primeste la studii ia mésurile necesare cu privire la cazarea, securitatea si
alte facilitati de care sa beneficieze Personalul militar oaspete, membrii fam:hex lor sau
Cadetii caspete.

Articolul 14
SERVICH DE SANATATE

1. Personalul militar oaspete si Cadetii oaspete trebuie dispund de o stare de sdnatate
corespunzatoare care sa le permitéd sa desfasoare orice activitate in temeiul prezentului
acord. Partea primitoare poate solicita un raport medical care sa certifice corespunderea
medicaid a acestor persoane.

2. Costurile serviciillor de examinare gi tratament pentru Cadetii oaspete sint suportate in
conformitate cu legislatia nationald a Péartii care primeste. Costurile pentru primele de
asigurare medicala si alte costuri medicale ale Cadetilor oaspete sint suportate de Partea
care primeste.

3. Servicile medicale de urgentd si stomatologicad pentru Personalul militar oaspete si
membrii familiilor lor vor fi furnizate gratuit de catre Partea care primeste. Costurile
servicilor de examinare si tratament, cu exceptia servicilor medicale de urgentd si
stomatologica vor fi acoperite de ¢ asigurare de sanatate corespunzatoare, in conformitate
cu legislatia Partii care primeste.

4. Primele de asigurare si costurile serviciilor de tratament pentru Personalul militar oaspete
si membrii familitlor lor vor fi acoperite de Partea care trimite sau de Personalul militar
ocaspete.

5 Personaiul mliitar oaspete si membm famiiilor lor




Articolul 15
SERVICH SOCIALE

1. Personalul militar oaspete si membrii familiilor acestora, precum si Cadetii oaspete vor
beneficia de popote militare, cantine militare i facilitati sociale militare in conformitate cu
capacitatile existente si In conformitate cu legisiatia Partii care primeste.

2. Personalul militar caspete si Cadetii oaspete pot beneficia zilnic de facilitati sociale in
garnizoanele de aflare a acestora si in acele in care este permisa oficial de catre Partea
care primeste (cu exceptia centrelor de instruire speciala) reiesind din capacitatile existente.

3. Acestia pot beneficia zilnic de facilitati sociale si in alte garnizoane (cu exceptia centrelor
de instruire speciald) sau In scopuri de cazare cu permisiunea Partii care primeste, n
conformitate cu legislatia in vigoare si listei de preturi.

4. Personalul militar oaspete si Cadelii oaspete pot beneficia de alte facilitdti sociale, cum
ar fi popote si cantinele militare in unititile, statele majore si institutiile de aflare a lor or in
care ei sunt instruiti cu permisiunea conducerii acestora.

Articolul 16
PROCEDURILE VAMALE $i PASAPOARTE

1. Personalul militar oaspete, membrii familiilor lor si Cadetlii oaspete trebuie sa respecte
legislatia Partii care primeste la studii referitor la circulatia persoanelor straine pe teritoriul
sau gi a procedurilor vamale aplicate in timpul de intrare / iegire de pe teritoriul Partii care
primeste,

2. Cu toate acestea, Partea care primeste la studii va furniza suportul administrativ
disponibil in conformitate cu legislatia sa.

Articoful 17
SOLUTIONAREA DISPUTELOR

1. In cazul in care exists o contradictie intre prevederile Acordului-cadru din 19 noiembrie
1998 si cele ale prezentului Acord, dispozitile Acordului-cadru vor prevala.

2. Toate ambiguitatile, contradictile sau dezacordurile care ar putea apirea in cadrul
aplicarii sau interpretarii prevederilor prezentului Acord vor fi rezolvate prin negocieri i
consultari intre Parli si nu vor fi inaintate unui Tribunal National sau international sau
oricarei parii terte pentru solutionarea acestora.

3. In cazul in care nu se obfine nici un rezultat in termen de 90 (nouazeci) de zile de Ia
inceperea negocierilor, Partile pot denunta prezentul Acord cu o notificare prealabila in scris
in termen de 30 (treizeci) de zile.

Articolul 18
MODIFICAREA S REVIZUIREA

1. Oricare dintre Parii poate propune in orice moment in scris modificarea sau revizuirea
prezentului Acord, prin comun acord al Partilor.

2. Modificrile convenite vor intra in vigoare in conformitate cu prevederile Articolui 19 care

reglementeaza infrarea in vigoare a prezentului Aco;@;rm:zt |
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Articolul 19
INTRAREA IN VIGOARE

1. Prezentul acord intra in vigoare la data primirii ultimei notificéri, prin canale diplomatice,
prin care Partile se informeaza reciproc cu privire la indeplinirea tuturor procedurilor mterne
legaie necesare pentru intrarea in vigoare a prezentului Acord.

2. La data intrarii in vigoare a prezentului Acord, isi inceteaza valabilitatea ,Acordul
suplementar dintre Statul Major General al Republicii Turcia si Ministerul Apararii al
Repubticii Moldova cu privire la cooperarea in domeniul instruirii militare” semnat la Ankara
la 15 august 2001.

Articolul 20
DURATA $1 DENUNTAREA

1. Prezentul Acord va fi incheiat pe o duraté de 5 (cinci) ani si se va prelungi automat pentru
perioade de cite 1 (un) an, cu exceptia cazului in care una din Parfi notifica cealaltd Parte
despre intentia sa de a denunta prezentul Acord cu cel putin trei luni Tnainte de data
incetérii acestuia. Prezentul Acord isi va péstra valabilitatea pe perioada de actiune a
Acordului-cadru.

2. In lipsa unor aite intelegeri intre Parti, Incetarea prezentului Acord nu va afecta
programele $i activitatile in curs de desfasurare.

Prezentul Acord este intocmit la Chisindu fa 17 octombrie 2018 in doud exemplare originale
in {imbile Turca, Roméana si Engleza, toate textele fiind egal autentice. in cazul apariiei
unor divergente, textul in limba engleza va fi de referinta.

DREPT CARE, subsemnatii, pe deplin autorizati in mod corespunzétor de guvernele lor,
au semnat prezentul Acord.

PENTRU PENTRU

STATUL MAJOR GENERAL AL MINISTERUL APARARI AL REPUBLICH
REPUBLICH TURCIA _ MOLDOVA &

SEMNATURA:
NUME: HULUS! AKAR NUME: EUGENIU STURZA

FUNCTIA: MINISTRUL APARARII " FUNCTIA: MINISTRUL APARARII
NATIONALE
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