TURKIYE BUYUK MILLET MECLISi BASKANLIGINA

Gelen Kégrtlar Listesi’nde yayimlanan 1002955 evrak numaral1 “Tiirkiye Cumhuriyeti
Hikkimeti ile Gambiya Cumhuriyeti Hitkimeti Arasinda Askeri Egitim Is Birligi
Anlagmasi”nmin “Notalar”la birlikte onaylanmasinin uygun bulunduguna dair kanun teklifi ve
gerekgesi ekte sunulmustur.
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TURKIYE CUMHURIYETI HUKUMETI iILE GAMBiIYA CUMHURIYETI
HUKUMETi ARASINDA ASKERI EGITIM IS BIRLiGi ANLASMASININ
NOTALARLA BIRLIKTE ONAYLANMASININ UYGUN BULUNDUGUNA DAIR
KANUN TEKLIFI

MADDE 1- (1) 17 Mart 2021 tarihinde Ankara’da imzalanan “Tirkiye Cumbhuriyeti
Hikkimeti ile Gambiya Cumhuriyeti Hiilkimeti Arasinda Askeri Egitim Is Birligi
Anlagmasi”nin “Notalar”la birlikte onaylanmasi uygun bulunmugtur.

MADDE 2- (1) Bu Kanun yayimi tarihinde yiiriirliige girer.

MADDE 3- (1) Bu Kanun hiikimlerini Cumhurbagkani ytirtitiir.
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TURKIYE BUYUK MILLET MECLiSI BASKANLIGINA

17 Mart 2021 tarihinde Ankara’da imzalanan “Tiirkiye Cumbhuriyeti Hilkimeti ile
Gambiya Cumhuriyeti Hikkimeti Arasinda Askeri Egitim Is Birligi Anlasmasi”m Notalarla

birlikte onaylanmast uygun bulunmak iizere Anayasanin 90 inci1 maddesi geregince ilisikte
bilgilerinize sunarim.
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2- Notalar
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GENEL GEREKCE

“Tlirkiye Cumhuriyeti Hiikimeti ile Gambiya Cumhuriyeti Hiikfimeti Arasinda Askeri
Egitim s Birligi Anlasmasi” 17 Mart 2021 tarihinde Ankara’da imzalanmigtir. Anlagma ile
egemenlik, esitlik, karsilikli saygi temelinde ve ulusal mevzuat ile uluslararasi hukukun
kapsami déhilinde askerf i birligi alanlarimn gesitlendirilerek gelistirilmesi ve ayn1 zamanda
ig birligi uygulamasinin ayrintilarinin belirlenmesi hedeflenmektedir.

S6z konusu Anlagmada, iki tilke silahli kuvvetlerine mensup personelin diger devletin
askeri egitim ve 6gretim kurumlarindaki egitim ve 8gretim faaliyetleri ile birlik, karargah ve
kurumlarda gorev bagi egitimlerine katilabilmeleri, ortak tatbikatlar diizenlenmesi, egitimin
gelistirilmesine yonelik bilgi aligverisinde bulunulmasi ve bu kapsamda egitici, danisman,
gbzlemci ve uzman personel miibadelesi gibi hususlar diizenlenmistir.
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TURKIYE CUMHURIYETi HOKUMETI ILE GAMBIYA CUMHURIYETI HUKUMET]
ARASINDA ASKERI EGITIM I$ BIRLIGI ANLASMASI

GIRIS
Tiirkiye Cumhuriyeti Hilktimeti ile Gambiya Cumhuriyeti Hiikimeti (bundan boyle ~Taraf” veya
“Taraflar” olarak adlandirilacaklardir);

Taraflar arasinda mevcut olan dostga iligskileri ve askeri egitim alanindaki is birligini
gelistirme isteklerini vurgulayarak,

Asagidaki hususlarda mutabakata varnmiglardir:

MADDE 1
AMAC

Bu Anlagma, Taraflar arasindaki askeri egitim alanindaki is birligi mekanizmalarini tesis
etmeyi amaclar.

MADDE 11
KAPSAM

Bu Anlagmada ongoriilen hiikiimler; bu Anlasmanin 1V tincti maddesi uyarinca, Taraflardan
birinin askeri egitim kurumlaninda, birliklerinde ve askerf tesislerinde egitim gormek maksadiyla
kabul edilen veya egitim ig birlifii faaliyvetlerinin gergeklestirilmesine istirak eden difer Tarafin
Silahli Kuvvetlerine mensup subay. astsubay, askeri 6firenci, uzman erbag ve sivil personel ile
onlann bakmakla yiikiimlii olunan aile bireyleri igin uygulanir.

MADDE Il
TANIMLAR
Bu Anlagmada yer aian;

I.  Anlasma: Taraflar arasinda yapilan bu Askeri Egitim Is Birligi Anlasmasi’ni ifade eder.

2. Gonderen Taraf: Bu Anlasma’nin uygulanmas: amaciyla Kabul Eden Tarafa personel,
malzeme ve teghizat gonderen Tarafi ifade eder.

3. Kabul Eden Taraf: Bu Anlasma’nin uygulanmasi amaciyla tilkesinde GOnderen Tarafa ait
personel. malzeme ve teghizati buiunan Tarafi ifade eder.

4. Yetkili Makam: Bu Anlasmanin uygulanmasi ile ilgili olarak Taraflarin asafudaki yetkili
makamlarinu ifade eder:

a. Tiirkiye Cumhuriyeti Hiikiimeti Adina  : Tiirkiye Cumhuriyeti Savunma Bakanligi
b.  Gambiya Cumhuriyeti Hilkimeti Adma : Gambiya Cumhuriyeti Savunma Bakanhg:

5. Misafir Personel: Taraflardan herhangi birinin bu Anlagma’nin uygulanmas: amaciyla dificr
Tarafa gonderdigi asker veya silahli kuvvetler mensubu sivil sahislan ifade eder.
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6. Yakmlar: Misafir personclin, misafir Ogrencinin, milbadele askeri personelin kendi
mevzuatina gére bakmakla yiikiimiti oldugu es ve ¢ocuklarini ifade eder.

7.  Komutan: Askeri karargiha. askeri tisse veya askeri birlie komuta cden ve kendisine bagl
olmak iizere, génderilen askeri personelin faaliyetlerinden sorumlu olan kisiyi ifade eder.

8. Kidemli Personel: Bu Anlasma kapsaminda génderilen askeri/sivil grubun faaliyetlerine
nezarct ctmeye yetkili, Gonderen Tarafin ulusal mevzuatina uygun olarak atanmus, Misafir
Personel arasindaki en kidemli kisiyi ifade cder.

9. Misafir Ogrenci: Gonderen Tarafin Silahlr Kuvvetlerinde gorevlendirilmek lizere, Gonderen
Taraf tarafindan Kabul Eden Tarafin askeri okullarina veya Kabul Eden Tarafin belirleyecegi
diger 6gretim kurumlarina gdnderilen dfrenciyi ifade eder.

10. Sivil Personel: Taraflarin silahli kuvvetleri biinyesinde asker olmayan ve devamhilik isteyen
belirli gbrev yerlerinde ¢alisan personcli ifade eder.

11. Miibadele: Tarallar arasinda mutabakatla tespil edilecek belli dénemlerde karsihkli olarak
yapilacak faaliyeti ifade eder.

12. Miibadele Askeri Personeli: Bu Anlasma kapsamindaki miibadele faaliyeti maksadiyla
Tiirkiye Cumhuriyeti veya Gambiya Cumbhuriyeti'nde bulunan personeli ifade eder.

3. Mihmandar Subay: Kabul Eden Taraf taralindan, Misafir Personcle yardimc: olmas
maksadiyia gérevlendirilen personeli ifade cder.

(4. Gizlilik Dereceli Bilgi ve Malzeme: Ulusal giivenlik kapsaminda koruma gerektiren resmi
bilgi ve malzemedir. Bu scbeple ulusal giivenlik suuflandirmasi uygulamasi ile diizentenir. Bu
bilgi sozlii, grsel, manyetik veya basili gekilde olabilir veya fikri miilkiyet haklart kapsaminda
bilgi igeren tcknelojik veya cibaz formunda olabilir.

15. Gorey Tanimi: Miibadele Askeri Personelinin girev ve sorumluluklan ile sahip olmasi
gereken nitelikleri belirten dokiimani ifade eder.

MADDE 1V
iS BIRLIGIi ALANLARI

Taraflar, asagida siralanmis  olan alanlarda  egitim is  birligi  faaliyetlerini
pergeklestireceklerdir: '

1. Askeri okul, efiitim ve &gretim merkezleri veya Kabul Eden Tarafin belirleyecegi diger egitim
kurumlarinda verilen egitim, ddretim ve kurslar,

2. Birlik. karargih veya kurumlarda gorev bas: egitimi,

3.  Egitim ve Ofiretim kurumlan arasinda karsihikli/tek taraflh Misafir Personel, Misafir Ogrenci
veya dfretim elemant deigimi.

4. Egitim ve dgretimin gelistirilmesine yonelik karsilikli temas ziyaretleri ve bilgi aligverigi.
5. Tatbikat/c@itimlere veya ortak latbikatlara fiili/gbzlemei olarak katilim saglanmasi,
6. Milli Savunma Universitesi ve Askeri Haritacihk Okullarinda verilen egitimler,
7. Egitim kurumlarinda yitksek lisans ve doktora egitimleri,
8. Misafir Personel, danigman veya birlik degisimi,
9. Silahli Kuvvetler arasinda askeri egitim ig birligi ve temas ziyaretleri,
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10. Heyet miibadelcleri,

11. Askeri tarih, argiv, yaym ve miizecilik,

12. Lojistik konularda efiitim alaninda is birligi.

13, Askeri tip ve saflik hizmetleri egitimi alaninda is birlii,

14, Barisi koruma, insani yardim, deniz giivenlik harckiti, deniz haydutlugu ile miicadele
operasyonlari gibi savas haricindeki harekitlar,

15. Mesleki gelisim amagli personel de@igimi,

16. Yerinde dil kurslars i¢in personel gorevlendirilmesi,

[ 7. Haritacthk ve hidrografi alaninda is birligi,

18. AskerT bilimsel ve teknolojik aragtirma alanlarina iligkin bilgi ve tecriibe degisimi,
19. Sosyal, sportif ve kiiltlire] etkinlikler,

20. Personel planlama, temin. yetistirme, istihdam ve dzliik iglemleri konularinda egitim. bilgi
milbadelesi ve temas ziyaretleri,

21, Askeri istihbarat konularinda egitim alaninda is birligi,
22. Ozel Kuvvetler Komutanliklari arasinda egitim alaninda is birligi,
. Askeri hukuk sistemleri alaninda egitim ve is birligi.

. Maymn ve El Yapnm Patlayicilarla mileadele alaninda egitim, bilgi ve tecrilbe de@isimi,

25. Muhabere, Elektronik, Bilgi Sistemleri. Elektronik Harp ve Siber Savunma alanlarinda
efiitim is birligi.

MADDE V
i$ BIRLIGININ USULLERI
. Egitim ve 8firetim, Kabul Eden Tarafin mevzuatinin éngdrdiifi kosullara gre verilecektir.

2. Bu anlasmaya uygun olarak, Génderen Taraf tarafindan sunulacak bir efitim talebi, egitim
veya kursun baslamasindan o6nceki yilin en ge¢ Mart ayinda Kabul Eden Taraf nezdinde
bildirilecektir. Talebin alinmasini milteakip, Kabul Eden Taraf bu talebi kendi olanaklan
dihilinde inceleyerek Ginderen Tarafa cevabim bildirecektir.

3. Ongoriilemeyen istisnai durumlarda, 6zcllikle bu Anlagmada 6ngoriilen kisa siireli cgitimler
ile diger egitimler konusunda Taraflar, taleplerini yazili resmi bir bildirimle iletecektir. Taraflar
arasinda yapilacak istisarc sonucunda ve imkdnlanin izin verdigi dlgiide, bu kapsamdaki ilave
talepler planh ihtiyaglara dahil cdilebilecektir.

4. Egitimlerin, Kabul Eden Tarafin lisaninda gergeklestirilmesi esastir. Ancak Génderen Taraf
tarafindan talep cdildigi takdirde ve Kabul Eden Tarafin uygun gbrmesi halinde, ii¢ aydan az
slireli egitimler tercliman yardumyla verilebilir.  Efitimin terciiman vasiasiyla verilmesi
durumunda. Gdnderen Taraf egitime gelecek persanel ile birlikte yeterli sayida terciiman tahsis
edecektir. Egitim maksatli terciime/terciiman giderleri Gonderen Taraf tarafindan karsilanacaktir.

5. Kabul Eden Tarafin pgerekli ditzenlemeleri yapabilmesi maksadiyla; Gonderen Taral
tarafindan egitime nihai kaulim karari, kursiyer sayisi, ugug bilgileri ve diger bilgiler egitim
basglangi tarihinden itibaren en az 45 (kirk beg) giin 6nce Kabul Eden Tarafa bildirilecektir.
Bildirimlerin zamaninda yapilmamas: halinde, Kabul Eden Taraf kurs/egitim talebini sonraki bir




6. s birligi; her iki Tarafin yasal diizenlemelerine saygi gergevesinde, miltekabiliyet ve

kargihikl ¢1kar esasina gore gergeklestirilecektir.

MADDE V1
EGITiM KOSULLARI

. Misafir Personelin ve Misafir Ofrencinin egitimi, egitimin verildigi askeri kurum veya
birliklerin programlarina uygun olarak saglanacakur. Konular ulusal gitvenlikle ilgili hususlan
igerdigi takdirde, bu durumda kisitlama uygulanabilecektir.

2. Kabul Eden Taraf, cgitim siiresince Misafir Personcle ve Misafir Ofrenciye egitim igin
gerekli techizat ve malzemelerden hangilerini saglayacagini ve egitim bitiminde bunlardan
hangilerinin Kabul Eden Tarafa iade cdileceg@ini belirteceklir.

3. Epitim ve 6fretim igin gonderilecek personel, Kabul Eden Tarafin Yetkili Makamu tarafindan
tespit edilen dlgiitlere gore Gondercn Taraf tarafindan segilecektir. Kabul Eden Taraf tarafindan
tesphl edilen Slgtitlere haiz olmayan personel, egitim ve égretim igin kabul edilmeyecektir.

4. Sinav sekilleri ve egitimle ilgili hususlar, Kabul Eden Taraf tarafindan tespit cdilecektir.

5. Sbz konusu efiitim ve dgretimin icrasi igin Taraflarca gerckli giirtilmesi halinde | (bir) aydan
uzun sireli ve/veya hayati risk iceren e@itimler icin bu Anlagmaya dayanan protokoller
yapilabilir. Bu protokoller agafidaki hususlart veva lizumlu goriilen diger hususlar igerebilir:

a. Egitimin konusu,

b. Egitimin yeri,

c. Egitimin dili, stiresi ve sartlan,

d. Egitim sliresince askeri personelin hak ve ddevleri,

c. Egitimin baglama ve bitis zaman ile egitime katilacaklarin sayis..
. Egitim verilecek personelde aranan nitelikler,

g. Egitim stiresince askeri personelin glivenliginin saglanma vontemi,
h.  Askeri kisilerin sigortalanma y8ntemi,

i.  Hasar ve kayiplarin telafi cdilme yontemi,

j-  Epitime iligkin 6demenin sart ve usulleri.

k. Verilen acil muayene, ilk yardlm ve acil dis bakimi hizmetleri disinda diger saghk,
muayene, tedavi ve dig bakim hizmetleri igin geri 6deme yéntemi,

{. lase, ibate ve ulagima iligkin diizenlemeler.

6. Kabul Eden Taraf tarafindan, Misafir Personel ve Yakinlarimin ikametleri, giivenlikleri ve
diger kolayliklardan yararlanmalari igin gerekli tedbirler ahnacaktir.

7. Egitim/kurslara katilmak iizere gbnderilen ve belirlenmis kurs programini tamamiyla goren,
kurs kosullarina gore diizenlenmis sinavlarda basanih olan, tez/projeleri basarivla hazirlayan
personcle, uygun ihtisast ya da egitim programim (bilimsel derece) tamamladifini gésterir belge
verileccktir. Diploma (belge. sertifika) denkligi milli mevzuata gére Gonderen Taral Yiiksek
Ogrenim Kurumlarinin onayina tabidir.
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MADDE V]I

PERSONEL MUBADELESINE iLiSKIiN GENEL HUSUSLAR, YUKUMLULUKLER VE
KOSULLAR

Taraflar personcl miibadelesi konusunda gesitli vesilelerle anlasmalar halinde asafiida sunulan
yiikiimliiliikleri yerine getireceklerdir:

1. Uzun silreli nitetikli personel girevlendiritmeleri dil Sgrenimi, bilgi paylasim, tecritbe teatisi
ve/veya ortak kifltiir ve anlayis olusturmak maksadiyla miitekabiliyet ve karsilikh ¢ikar esasina pére
gergeklestirtlecektir.

2. Gorevlendirilecek personel sayisi, nitelikleri ile hangi konularda milbadele yapilacagi veya
devam eden miibadele faaliyetlerine iliskin degisiklik/iptaller, iki iilke arasmda icra edilen resmi
toplantilar vefveya fist dilzey zivarctlerde istisarc edilerek mutabakatla belirlenceektir. Miibadele
Askeri Personeli. Kabul Eden Taraf taralindan niteligi ve uzmanlifmin gerektirdigi yerde,
Ginderen Tarafin yazili onayinl milteakip gorevlendirileccktir. Taraflarca karsihkli olarak aksi
belirlenmedigi akdirde.

a.  Ana dilde konusan dil dgretmenleri Milli Savunma Universitesi ve Kuvvetlere bagh
okullarda (lisan okullan ve sinuf okullar egitimi).

b. Akademik personcl Milli Savunma Universilesinde,
c.  Askeri konularda uzman personel ilgili simf okullarinda,

d. Birik komutanlan (Tb.K.. Tbh.K.¥rd.. TK/BLK.. Tk./BlL.Astsh. ve/veya bu kadrelarn
yardimeisi ile dificr kuvvetlerde bu kadrolanin esidi) askeri okullarda ve mutabik kalinacak diper
birliklerde,

e. Karargih subaylar, Kuvvet Karargihi veva miisaade edilen bilyilk Karargihlarda veya
mutabik kabinacak birliklerde gdrev yapacakur.

3. Bu kapsamdaki Mibadele Askeri Personelinin goreviendirmeleri en az alu ay sirelerle
yaptacaktir. Ancak milbadelenin niteligine pore, géirev siiresi ve periyodu gerektiginde iki ilkenin
mutabakatr ve yazih onayt ile degistirilebilecekuir.

4. Taraflar. personel miibadelesine ihtiyag duyulmadigr va da her iki tarafin karsilikh gikarlarina
hizmet etmedigi konusunda mutabik  kalmalan hilinde. ilgili mibadeleyi sonlandirma veya
milbadele konusunda ve siiresinde degisiklik yapabilecektir.
5. Taraflar. miibadele personelini pbrev siiresinin bitiminde veya gdrevlendirilen milbadele
personclinin belirtilen dzelliklerde olmamasi., disiplinsizligi, nazari bilgi yetersizligi. saghk veya
fizyolojik nedenlerle veya kendisinden beklenen gorevleri yerine getiremeycecedinin anlagilmas)
durumunda, bu Anlagma sartlarini kargilayan baska bir kisi ile degistirebilirler.
6. Gonderen Taraf, miibadele kapsaminda gorevlendirecegi  personeli  asafida  belirtilen
dzelliklerde segecektir:

a. DBelirlenen pozisyonun goérevlerini verine getirmek igin gerekli epitim, 6gretim ve
uzmanhk deneyimi olacakur.

b.  Gorevilendirilen personel, Gonderen Tarafin askeri kadrolarinda istihdam edilen personel
olacakur.

¢. Kabul Eden Tarafin ulusal pelitikalarnina. milli degerlerine. kiiltiiriine ve yasam bigiminc
uygun hareket cdebilecek yetenektie olacakur.

d. Miibadele Askeri Personeli gbrevini yerine getirmek igin Kabul Eden Taraf tarafindan sarl
kosulan giivenlik kleransmna sahip olacakur.




7
d 2 =
- ,_‘-, — T s
(N G
e Nez Y Fi
* -t — 3

7. Gonderen Taral, yukanda belirtilen ozelliklere sahip Miibadele Askeri Personeli bagimsiz
olarak scgip gorevlendirme hakkina sahiptir, Gorevlendirilen Miibadele Askeri Personelin belirtilen
zclliklerde olmamasi, disiplinsizligi, nazari bilgi yetersizligi, kabiliyet eksikligi-gibi nedenler ile

saglik veya fizyolojik nedenlerle ya da kendi iste@i ile miibadele programindan ayrilmasi veya bazi
nedenlerden dolayr kendisinden beklenen  gorevleri yerine getiremeyeceginin - anlagilmasi
durumunda, Génderen Taraf gerekge talep etmeden Miibadele Askeri Personelini geri alacak ve
yerine baska bir personel gdrevlendirecektir. Bu durumda Kabul Eden Taraf, Génderen Tarafa
askeri atagelikler aracihgt ile yalmizca Miibadele Askeri Personelinin degiistirilmesine iliskin yazili
talebini bildirecektir.

8. Gonderen Taraf, gerekli hazirhiklarin yapilabilmesi igin Miibadele Asker? Personelinin riitbe,
sicil numarasi, isim, dogum tarihi, 6z gegmisi (akademik kariyer bilgileri dahil) ve kan grubu,
istenen On kosullara ve niteliklere sahip olduklarimt gdsteren onayli belge/yaziyi, miibadele
baslamadan en az | (bir) ay dnce Kabul Eden Tarafa gonderecektir.

9. Mibadele Askeri Personeline higbir komuta ve kontrol sorumiulugu verilmeyccektir.
Miibadele Askeri Personeli yalnizca ilgili faalivet/egitime iliskin gérevierde kuilanilacaktr.
Miibadele Askerf Personeli miifredat hazirhif, Slgme ve degerlendirme yapmayacak, ancak
kursiyerler hakkinda kanaat ile varsa miifredat: gelistirici 8nerilerde bulunabilecektir.

10. Miibadele Askeri Personeli ile Kabul Eden Tarafin askeri personeli arasmdaki iliskiler askeri
tcamiiller iginde yiiriitlilecektir. Miibadele Askeri Personeli egitim miifredat, idari faaliyetler veya
diger hususlarda gerektigi zaman Mihmandar Subaya danisacaktir.

1. Mibadele Askeri Personeli icra edilecek faaliyetlere yonelik kendi hilkimeti/gérev yaptig
komutanh@ tarafindan yayimlanan resmi kitap. dergi, ¢oklu ortam (multimedya) araglarini
petirebilir. Bu yayinlanin gorev yapan birlik iginde dagitimi Mihmandar Subay vasitasiyla
yapilacakur.

12. Milbadele Askeri Personeli, ders, e@itim ve difer orlamlarda konusu sug olusturacak veya
hukuki sonug doguracak konulan kursiyer/dgrenci personel ile tartismayacak veya glindeme
petirmeyecektir.

i13. Miibadele Askeri Personeli, uygulanan gfinlik ve haftahik ¢alisma saatlerine uyacakur. Ancak
tilkesinin milll ve dinT giinterinde yetkili makaminin yazil onayi ile izinli sayilacaktr.

14, Mibadele Askeri Personeli, Kabul Eden Tarafin birlik ve kurumlari igerisinde kendi Silahli
Kuvvellerinin diniformasini. egitim ve ¢alisma faaliyetlerinde Kabul Eden Tarafin saglayacajt
kiyafetleri. bunlarin disindaki faaliyetlerinde ise sivil kiyafetlerini giveceklerdir.

15. Miibadele Askeri Personeli, Kabul Eden Tarafin mevzuati dofrultusunda tiim masraflan
kendisi tarafindan karsilanmak sartivla Yakinlannr da getirme hakkina sahip olacaktir.

16. Miibadele Askeri Personeli, higbir surcite bagimsiz komutanhk yapilmasim gerektirecck
gbrevlere ya da yasa veya ydnetmelikler uyarinca sadece Tiirkiye Cumburiyeti/Gambiya
Cumhuriveti Hilkmetinin bir subay) ya da g¢alisanina verilebilecek sorumluluklara tabi olacaf
gérevlere atanmayacaktir,

17. Miibadele Askerl Personeli, barigi koruma dahil herhangi bir asker? harekdl ve manevrada
gorevlendirilmeyeccektir. Ancak tatbikatlara gozlemei statisiinde kaulim saglanabilir. (Turkiye'de
icra edilecek tatbikatlara, ilgili tatbikatin milli/yabanc1 gozlemci plant gergevesinde pozlemci
statiisiinde katilim saplanabilecektir.)

18. Taraflarca bagka bir sekilde kararlastinlmadifi takdirde, Mitbadele Askeri Personeli gorev
yaptigi birligin/kurumun bulundugu garnizon sinwrlan igerisinde ikamet edecektir.




MADDE VIII
GiZLiLiK DERECELI BiLGi VE MALZEMENIN GUVENLIGi

. Bu Anlagma kapsaminda temin edilen veya lretilen gizlilik dereceli tiim bilgiler, belgeler,
maddi ve fikri millkiyet haklari ile askeri malzeme, Taraflar arasinda akdedilebilecek miiteakip
mulabakal muhtiralan, protokoller ve diizenlemelere uygun olarak amaglan dogrultusunda
miibadele edilir, kullanilir ve muhafaza edilir.

2. Taraflar ulusal mevzuatlarina uygun olarak, bu Anlagmanin uygulanmasi veya orlak
faaliyetlerin verine gelirilmesi kapsaminda miibadele edilecek bilgi, dokiiman, malzeme ve
teghizala ait tiim bilgilerin korunmasini saglar. Bu gergevede, ayni derecede gizlilik derecesi
tasryan kendilerine ait bilgilerin korunmasi igin uygulanan énlemleri alir. Gizlilik dereceleri: Cok
Gizli, Gizli. Ozel, Hizmete Ozel, Tasnil Disi olarak siniflandirilacaktir.

3. Gizlilik dereceli bilgi ve malzeme, bu bilgi ve malzemeleri saglayan Tarafin yazihi n onayi
olmadan ifsa edilmez ve figiincii bir tarafla paylagtlimaz (veya iigiincii bir tarafa devredilmez).

4. Gizlilik dereceli bilgi ve malzeme, sadece hitkimetler arasi kanallar yoluyla veya Taraflarca
belirlenen giivenlik makamlannca uygun bulunan diger kanallardan miibadele edilir. Bilginin
eizlilik derecesi, bilgiyi saglayan Taraf¢a belirlenir.

5. Taraflar, Anlagma sona erdiginde dahi, miitbadele edilen gizlilik dereceli bilgi ve malzemenin
korunmas: ve gizlilik derecesinin kaldinlmasinin énlenmesinden sorumlu olmaya devam eder.

6. ‘Taraflar, ulusal mevzuatlar: ve taraf olduklan uluslararasi andlasmalar gergevesinde, bu
Anlagma kapsaminda olusturulacak ve devredilecek fikri miilkiyet haklarmin etkin bir sekilde
korunmasini saglar. Bu Anlasma baglaminda. fikri miilkiyet kavrami 14 Temmuz 1967 tarihinde
Stokholm*de imzalanmis olan Dinya Fikri Miilkiyet Orgiiti’nii kuran Anlasma’nin 2°nci
maddesinde tanimlandigs sckilde anlasihr.

7. Ihtiyag duyulmast halinde; Taraflar arasinda, MADDE IV’te belirtilen i birligi alanlarinin
her biri igin yetkilendirilmis olan makamlarin sorumlulugunda, bu Anlasma kapsaminda

miibadele edilen gizlilik dereceli bilgi ve malzemenin transferi, kullamlmas: ve korunmas:
konusunda ayn bir giivenlik anlagsmast imzalanabilir.

8. Bu Anlagmanin hitkiimlerinin uygulanmasi sirasinda eclde edilen bilgi, Taraflardan biri
tarafindan diger Tarafin veya glineil Taraflarin ¢ikarlart aleyhine kullanilamaz.

9. Taraflar, gizlilik dereceli bilgi ve malzemeye erigimin, bilmesi gercken prensibine gére ve
uygun glivenlik kleransina sahip personel tarafindan yapilmasini saglar.

10. Bu Anlagsma’nin uygulanmas: kapsaminda miibadele edilen bilgilerin beklenmedik sekilde
ifsa olmas: halinde, bu durumu tespil eden Taraf, diger Tarafi durumdan derhal haberdar eder.

MADDE IX

TARAFLARIN DIGER ULUSLARARASI ANLASMALARDAN
DOGAN TAAHHUTLERI

Bu Anlasma'tun hiikiimleri, Taraflann diger uluslararasi anlagmalardan dogan hak ve
taahhiitlerini etkilemez ve diger devletlerin ¢ikarlar, giivenligi ve Ulke biitiinligine kars:
kullanilamaz.
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MADDE X
OZEL HUSUSLAR

1. Epitimleri stresince ve Kabul Eden Tarafin ilkesinde bulunduklan siirece, Misafir Personel
ve Yakmlari ile Misafir Ogrenciler; figiincii bir iilke ile girilen herhangi bir silahli gatismaya
istirak etmemek ve Kabul Eden Tarafin menfaatlerine ve i¢ giivenligine halel getiren faaliyetlerde
yer almamakla yiikiimlidiirler, Misafir Personel ve Yakinlari ile Misafir Ogrenciler, Kabul Eden
Tarafta bulunduklan siire boyunca, bu Anlasma’da belirlencnler disinda herhangi bir faalivetie
bulunmayacaklardir.

2. Misafir Personc! ve Misafir Ogrencilerden: ders basansizhigi. disiplinsizlik, saghk vb.
nedenlerle egitim ve daretimi takip edemeyecek vaziyette olanlarin durumu, egitim veren ilgili
komutanlik, okul veya askeri akademi komutanhklar ile fakiille dekanliklarimn karanyla
belirlenecektir. Bunlann ilisiklerinin kesilmesi ve egitim veya dgretimlerine son verilmesi islemi,
Yetkili Makamlarin onayindan sonra uygulanacaktir.

3. Gonderen Tarafl: gerekli gordiigii takdirde, herhangi bir zamanda ve sebep géstermeksizin
Kabul Eden Tarafia bulunan Misafir Personeli ve Yakinlart ile Misafir Ogrencileri geri cagirma
hakkimi sakl tutar. Kabul Eden Taraf, bu sahislarin miimkiin olan en kisa zamanda iilkelerine
dénmeleri igin gerekli kolayliklar saglar.

4. Savas. silahli ¢atigma, toplumsal baskaldin ve uluslararasi kriz gibi olaganiistii durumlarda;
Kabul Eden Taraf. Gonderen Tarafian personelini geri ¢agirmasini talep edebilir. Génderen Taraf,
bu talebi derhal karsilayacakur.

5. Misafir Personel ve Misafir Ofrencilerin tasfiye ctmedigi sahsi borglari Kabul Eden Taral
tarafindan diizenlenecek yapilan harcama tutarint gésteren ve ilgili makam tarafindan onaylannug
belgeye istinaden Giinderen Taraf (arafindan tdenir.

MADDE XI
HUKUKi HUSUSLAR

I. Misafir Personel ve Yakinlart ile Misafir Ogrenci; girig, ikamet ve ¢ikis dahil, Kabul Eden
Taral iilkesinde bulunduklan siircce Kabul Eden Tarafin ulusal mevzuati ve yargl yetkisine
tabidirler. Kabul Eden Tarafin yargi yetkisinin uygulandifi ve hiikiim igeriginin Goénderen Tarafin
mevzuatinda bulunmayan bir cezay! dngordiigii hallerde, her iki devletin mevzuatinda ver alan
bir ceza tiirit uygulanir.

2. Kabul Eden Taraf, Misafir Persone!, Yakinlari veya Misafir Orencilerin gozaltina alinmasi
veya tutuklannasi halinde Gonderen Tarafi derhal durumdan haberdar cder.

3. Misafir Personel, Yakinlan veya Misafir (')grcncilerin, Kabul Eden Tarafta vasal bir
sorusturmaya veya yargtlanmaya muhatap olmas) durumunda, bu kisi Kabul Eden Taral
vatandaglarma saglananlardan az olmamak kosulu ile genel olarak kabul edilmis hukuki
korumadan istifade etme hakkina sahiptir.

4, Kabul Eden Tarafin kanunlarini ihlal ettikleri takdirde, Misafir Ogrenci ve Misafir Personelin
faaliyetlerine son verilebilir.

5. Gonderen Taraf, Misafir Ogrenci ve Misafir Personel izerindeki miinhasir disiplin yargi
yetkisini, Kabul Eden Tarafin tilkesinde muhafaza eder. Ancak Kabul Eden Tarafin yetkili askeri
makamlari emrindeki Misafir Oprenci ve Misafir Personele gorevin gerektirdigi emirleri
verebilir,

6. Gonderen Tarafin Kidemli Personeli, kendi askeri hizmet ve d1§_plln yasalarimin hitkiimleri
uyarinca, Gonderen Tarafin personeline disiplin tedbirlerini uyglﬂama a‘l‘"}fmwlldlr I
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7. Disiplin iglemleri:

a.  Misafir Personel, Milbadele Askeri Personel ve Misalir Ogrenciler; bulunduklan kita,
karargah ve kurumlarda uygulanan disiplin kurallarina uyacaktr.

b. Misafir Persone! ve Misafir Ofirenciler; disiplin cezalart yoniinden Gonderen Tarafin
mevzuatina tabidir, Gonderen Taraf, Misafir Personel ve Misafir Ogrenci izerindeki miinhasie
disiplin yetkisini, Kabul Eden Tarafin filkesinde muhafaza eder. Ancak Kabul Eden Tarafin yetkili
askeri makamlari, emrindeki Misafic Personel ve Misalir Ogrenciye gorevin gerektirebilecesi
emirleri verebilecektir.

c. Taraflanin askeri yetkililerince, yalmzea birtik egitimlerinde uygulanmak iizere. disiplin
islemlerine iliskin esaslan belirlemek, disiplin cezalan vc uygulama esaslarini kararlasturmak,
uyuymazliklan ¢dzmek maksadiyla kemisyon kurulabilir, Komisyonun kararlan tutanak altina
alinir, taraflarn baglayici nitelikte kabul edilir. Disiplin cezalan, Misafir Personel ve Misafir
; | Ogrencilerin cgitim gordiigi kita, karargih ve kurumun amirinin teklifi ile Gonderen Tarafin
Kidemli Personeli tarafindan ilgili iilkenin usul ve esaslarina giire verilecektir.

d. Miibadele Askerl Personeli kendi ulusal komuta zincirinin komutasi ve kontrolii altinda
kalacaktir. Ancak. bu husus Miibadele Askeri Personclinin bu Anlasma ve giérev tannminda
| , belirtilen gorevieri layikiyla yerine getirmesini engelleyecek sekilde yorumlanamaz ya da
\ kullanilamaz.

e. Gonderen Taraf Miibadele Askeri Personeli amirleri, Kabul Eden Taraf tarafindan verilen
ve Miibadele Askerf Personelinin fonksiyonel gorev sorumluluklanyia ilgili kanuni emirleri yerine
getirmesini emredeceklerdir. Kabul Eden Tarafl amirleri, Kabul Eden Taraf personelinin gorevie
ilgili olmak kaydiyla Miibadele Askeri Personelinin verdigi emirleri  yerine getirmesini
emredecektir. Milbadele Askeri Personeli ve Kabul Eden Taraf personeli arasinda komuta iliskisi
olmayacaktir. Bununla birlikte; sadece birlik komutani olarak atanan Miibadele Askeri Personeli
gorev tamm formunda belirtilen gorevlerin icrasina ydnelik yalmzea emrindeki personeline emir
verme yetkisine haizdir.

f.  Gonderen Taraf ya da Kabul Eden Taraf hitkdmetlerinin disiplin kanunlan gergevesinde
bir sug isleyen Miibadele Askeri Personcli, Génderen Tarafga idart veya disiplin islemi yapilmas:
poriiglt ile Miibadele Programindan geri ¢ekilebilecektir. Bununla birlikte, Miibadele Askeri
Personeline Kabul Lden Taraf taraflindan disiplin islemi uygulanmayacaktir. Miibadele Askeri
Personeli. Kabul Gden Tarafin personeli fizerinde dogrudan disiplin yetkisine sahip olmayacak,
Taraflar Miibadele Askeri Personeline idari ya da disiplin islemi uygulanmasi konusunda is birligi
yapacakur. Taraflar bagka sckilde anlagmazlar ise Milbadele Askeri Personeli astianna kargi
disiplin yetkisini asafiida belirtildigi sekilde kullanacakur;

(1) Disiplin ceza talebini, gérev yaptig kurum/birligin komuta silsilesini takip ederck bir
fist amirine yazih olarak iletecektir.

{2) Kabul Eden Tarafin yetkili amiri bu talebi en kisa siirede sonuglandirarak ilgiliyi
yazih olarak bilgilendireccktir.

MADDE XI1
MALI HUSUSLAR

1. Bu Anlagma kapsaminda bulunan is birligi faaliyetlerinin icrast maksadiyla gdrevlendirilen
Misafir Personel ve Misafir Ogrencilerin maag/harglik, iage, ibate, ulasirma ve diger mali
haklarnindan, Génderen Taral sorumludur.

2. Ancak. Gonderen Tarafca talep cdildlgl takdirde; eBitim ve 6gretim maksadiyla péreviendirilen
Mlsaﬁr Persone] ve Misafir Ogrcncﬂer fein asagldakl hususlarm karslla;u\'karsllanmayaca na ve




Misafir Personel igin;

(1) Aylk maas (csaslar ve miktar Kabul Eden Taraf tarafindan kursiyer subay ve
astsubaylarin riitbelerine géire belirlenir. Silahli Kuvvetler mensubu sivil sahislar, astsubay
statiisiinde degerlendirilir),

{2} Ulagim masraflan,
(3) Egitim ve gretim masraflan (iicretli, tenzilath veya licretsiz),

(4) Giyim-kusam (sadece kursiyer subay ve astsubaylarin egitim-6gretim kurumlarinda
piyecegii, Kabul Eden Tarafin emsali subay ve astsubaylara verilen istihkak iizerinden),

(3) Uzmanhk egitimi gdren doktorlar icin ndbet iicreti.
b. Misafir Oprenciler igin:
(1) lase,
(2) Ibate (Kabul Eden Taraf¢a belirlenecek misafirhane veya tesiste),
(3) Ulasim masraflar.
(4} Harglik (esaslar ve miktar Kabul Eden Tarafga belirlenir.),
(3) Egitim-6gretim masraflan (iicretli, tenzilatl veya iicretsiz).

(6) Giyim-kusam (Kabul Eden Tarafin emsali &grenciler igin tespit edilmis alan
istihkaklar tizerinden),

{7) Tip Fakiiltesi 6" mnc1 sinif 6@rencilerine intérn egitimi ddneminde 6denen licretler.

3. Tiirkiye'de verilecek Tiirkge lisan kurslan (akademik egitimlerde verilen lisan hazirlik siniflan
dihil) ile Gambiya'da verilecck lisan kurslar ficretsizdir. Yitksek maliyet gercektiren cgitimler (ugus
efiitimi, fizyolojik egitim, dalgig egitimi, serbest gikis kulesi egitimi. vb.) tam fcretli olarak
verilebilir.

4. Misafir Ogrenci ve Misafir Personcl, Kabul Eden Tarafi kesin olarak terk ederken kendi
borglari ile Yakinlarinin borglarin tasfiye edecekiir. Acil geri gekme halinde, Misafir Personel ve

Yakmlan ile Misafir Oprencilerin borglart Kabul Eden Taraf tarafindan diizenlenecek laturaya
istinaden Gnderen Taraf tarafindan Gdenir.

5. Egitim vc Ogretim giderleri, Gonderen Taral tarafindan, her egitim ve &gretim siiresinin
sonunda faturanin almmasin takip eden 30 (otuz) giln icinde (bir ay ve daha kisa siireli egitimlerde
pesin ddeme yapilir), Kabul Eden Tarafin yetkili makam: tarafindan belirlenen banka nezdinde
agilan hesaba ABD dolar cinsinden yatinlr.

6. Misafir Personel ve Yakinlan ile Misafir Ogrenciler, giris, kalis ve ¢tkislan siiresince, Kabul
Eden Tarafin yiriirlitkicki vergi hukukuna tabidir.

7. Miibadele Askeri Personeline iliskin hususlar;

Miibadele Askeri Personeli ve Yakinlarimin her tiirliit mali ve &zlliik haklan Gonderen Taraf
tarafindan karsilanacaktr, Gonderen Taraf, Miibadele Personelinin asafida belirtilenler de déhil,
fakat bunlarla simirhi olmamak tizere titm masraf ve harcamalarini karsilayacaktir;

a. Miibadele Askeri Personelin maagi, tiim &denekleri ve istihkaki,

b. Mibadele Askeri Personeli ve Yakinlanimn, Kabul Eden Tarafa seyahatleri (Yakinlarmin
lim seyahat harcamalari ve Miibadele Askeri Personclinin sahsi seyahat harcamalari Miibadele
Askeri Personelinin sahsi sorumlulugudur),

¢. Miibadele Askeri Personeli ve Yakmlartun sahsi esyalarimin nakli ve bu esyalarda
meydana gelebilecek kayip ve basarlar (Milbadele Askeri PersgjlchMmYaklnlarlnln,l] ‘ala
Mibadele Askeri Personelinin sahsi sorumlulugudur), _‘:5'5?;‘{.‘ gt
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d. Miibadele Askeri Personclin is bu Anlagma diginda kalabilecek resmi egitim ile ilgili
harcamalari,

e. Gorevi sona eren veya erdirilen Mitbadele Askeri Personeli ve Yakimlartnin donilsii ile
ilgili harcamalar (Yakinlanmn harcamalan ve Miibadele Askeri Personelinin sahsi harcamalar
Miibadele AskerT Personelinin sahsi sorumlulugudur.).

f.  Mibadele Askeri Personclin askeri haberlesme imkénlar haricinde kullanmis olduklar
haberlesme vasitalarninin giderleri (Miibadele Askeri Personelinin sahsi sorumlulugudur.).

g. Miibadele Askeri Personcli gahsi harcamalarmt kendisi karsilayacakur. Kabul Eden
Tarafin, Mitbadele Askeri Personeline yGnelik higbir maddi sorumlulugu bulunmayacakur.

MADDE XIII
TAZMINAT TALEPLERI

1.  Bu Anlasma’nin uygulanmas! esnasinda, iigiincil taraf tazminat talepleri konusunda Kabul
Eden Tarafin ulusal mevzuati gegerlidir.

2. Taraflar, afir kusur veya kasit bulunmadikga, bu Anlagma kapsamindaki faaliyetlerin icras:
esnasinda personclinin yaralanmasi veya 6liimi halinde veya kisilere. mallara ve ¢evreye verilen
zarar/ziyan nedeniyle birbirlerinden tazminat talebinde bulunamaz.

3. Taraflar ortaya gikan durumun afiir kusur veya Kkasitlan kaynaklamp kaynaklanmadifini
mistercken belirfer.

MADDE X1V
iDARI HUSUSLAR
I.  Miibadele Askeri Personel. Misafir Personel ve Misafir Ogrencilerin Statiisii:

a. Gonderen Taraf, personelini ve 6grencilerini efiitimden 6nce bu Anlagma gergevesindeki
statliler, haklar, sorumluluklar, gorevler, uygulanacak egitimin kapsami, iase ve ibate esaslan ile
mali hususlar hakkinda bilgilendirecektir.

b. Miibadele Askeri Personel, Misafir Personel ve Yakinlar ile Misafir Ogrenciler,
diplomatik ayricaliklar ve bagisikliklara sahip olmayacakur.

c. ‘Taraflarca baska sckilde kararlastinlmadifi siirece, Kabul Eden Taral tarafindan
Miibadele Askeri Personele, Misafir Personel ve Misafir Oprencilere. bu Anlagma’da veya bu
Anlasma’ya dayanarak yapilacak anlasmalar/protokallerde belirtilen gérevlerin disinda bagka
gorev verilmeyecektir,

d. Kabul Eden Deviet iilkesinde kalmalarina miisaade edilen Miibadele Askeri Personel,
Misafir Personel ve Yakinlari ile Misafir Ogrenciler higbir siyasi faaliyet veya Kabul Eden Taral
aleyhinde faaliyetic bulunmayacaklardir.

e. Kabul Eden Taral tarafindan, Miibadele Askeri Personele, bir aydan fazla sfireli
egitim/kurs igin Glkesine gelen Misafir Personele, Yakiniarina (sadece e§ ve 12 yagindan bilyilk
cocuklarina) ve Misafir Ogrencilere statilsiine uygun olarak 8zel kimlik kart verilir.

2. Kiyafet: ,

Bu Anlasma gergevesinde imzalanacak difer mutabakat muhuiralan, protokoller ve teknik
ditzenlemeler ile aksine karar verilmedikge, Géndercn Tarafin askeri personeli kendi millf
tiniformalarin1 giyme hakkina sahiptir. Gorev sirasinda, bir faaliyetin icrasi igin gerekli teghizat
miimkiin oldugunca Kabu! Eden Taral tarafindan saglanir. Ancak, Misafir Oprenciler. Kabul Eden
Tarafin saglayacapl askeri iniformayr giymek zorundadirlar. Bu 1_Gprenciler Gonderen Taraf
tarafindan verilen bir askeri sembolil taninmalart igin ilnlformqlal A ta t'L.;Iithrler
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3. izin:

a. Misafir Personel ve Misafir Ogrencilerin tatil, izin ve diger nedenlerle meveut olmadigs
durumlar, egitim plan: gercklerine ve Kabul Eden Tarafin aymi konumdaki personeli igin gegerli
kurallanina gore diizenlenceektir. Misafir Personel ve Misafir Ofirencilerin, egitim/6gretim
donemi disindaki zamanlarda Kabul Iiden Tarafta ikamet etmeleri durumunda titm masraflan,
Gonderen Taraf tarafindan karstlanacaktir.

b. Kabul Eden Taralin hastanesinin istirahatini onaylamasina binaen, Misalir Personel ve
Misafir Ogrenciler ilgili cgitim kurumunun mevzuatinda belirtilen siire kadar egitimde mevcut
olmayabilir. Bu istirahat bitiminde ilgilinin egitimini siirdiiremeyecek durumda olmast halinde,
faaliyetine son verilebilir ve Kabul Eden Tarafin muvafakati ile bu sahis bagka bir personel ile
degistirilebilir.

¢. Kabul Eden Taralin ilkesi disinda yapilacak tatiller haricinde kullamlacak izinler; her
iki Tarafin yetkili makamlart arasinda vanlacak mutabakata uygun olarak, Kabul Eden Tarafin
yetkili makaminca verilecektir.

d. Misafir Personel ve Misafir Ogrenciler, Kabul Eden Tarafin iilkesinde uygulanan
¢alisma saatlerine ve buna iliskin esaslara tabi olacaktr.

e. Misafir Personel, milli giin vefveya giinlerinde askeri atageligi/bilyiikelgilifinin
diizenleyecegi faaliyetlere kaulabilir. Bu giinlerde izinli sayilabilir.

4. Olum:

a. Kabul Eden Taraf. Misalir Personel veya Yakinlarindan birinin ya da Misafir
Oprencilerin 8limil halinde. Gonderen Tarafin yetkili makammu durumdan derhal haberdar
edecektir.

b. Kabul Eden Taraf, Ginderen Tarafin talebi iizerine cenazenin; Kabui Eden Taraftaki en
yakin uluslararas: havaalan:. liman veya ¢ikis kapisina nakli i¢in her tiirlii kolayligt saglamak ve
harcamalan Gistlenmek yiikiimliiligiindedir. Bu noktadan sonra, cenazenin nakli Gonderen Tarafin
sorumlulugunda olacaktir. :

5. Kabpl Eden Taraf tarafindan, Mitbadele Askeri Personeli, Misafir Personel ve Yakinlan ile
Misafir Ogrencilerin ikametleri, giivenlikleri saglanacakur.

6. Ginderen Taraf, gerekli gordiigiinde personelini geri ¢agirma hakkmi saklr tutar. Kabul Eden
Taraf, Géinderen Taraftan bdyle bir 1alep aldiginda, geri ¢agnlan personelin déniisii i¢in milmkiin
olan en kisa zamanda gerekli tedbirleri ahir.

7. Misafir Personel ve Yakinlar orduevleri ve askeri kantinlerden Kabul Eden Tarafin
diizenlemeleri ¢ergevesinde vararlanabilirler.

8. Misafir Personel ve Yakinlan ile Misafir Ogrenciler gevreye zarar verebilecek faaliyetlerden
kaginir, gevre kirliliginin dnlenmesine azami dikkat cder ve Kabul Eden Tarafin konuya iliskin
diizenlemelerine uyar.

9. Kabul Eden Taraf, Kabul Eden Tarafin faalivetlerin icrasi i¢in gerek!li olan ulastirma
hizmetlerinden miltekabiliyet ilkesi temelinde imkin ve Kkabiliyetleri gergevesinde ficreti
mukabili/iicretsiz olarak teminine ifiskin nihai karari verir.

10. Egitim ve 8pretim, Kabul Eden Tarafin mevzuatina gére verilir. Misafir Ogrenci ve Misafir
Personelden; akademik basansizlik. disiplinsizlik, saghk sorunlan vb. nedenlerle egitim ve
dgretimi takip edemeyecek olanlarin egitim ve Ggretim kurumlars ile iligikleri Kabul Eden Tarafin
mevzuatinda belirtilen esaslar gergevesinde kesilir. Taraflarca gerekli goriilmesi halinde hayati
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I1. Misafir Personel ile Misalir (')grénci segimi Kabul Eden Tarafin belirleyecegi kriterlere
uygun olarak Génderen Taraf tarafindan yapilacakur.

MADDE XV
SAGLIK HIiZMETLERI

I. Misafir Personcl, Mitbadele Askeri Personeli ve Misafir Ogrenci, bu Anlagma geregi her tiirlii
faaliyeti gerceklestirebilecek saglik kosullarinda bulunmalidir. Kabul Eden Devlet bu kisilerin
saglik bakimindan uygun oldugunu gbsteren saghk raporunu talep edebilir.

2. Misafir Ogrencilerin muayene ve tedavi hizmet giderleri Kabul Eden Devletin ulusal
mevzuatina gore yaptirilacak Saghk Sigortas tarafindan karsilanir. Misafir Ogrencilerin saghik
sigortasi primleri veya saghk giderleri Kabul Eden Devlet tarafindan karsilanir.

3. Misafir Personel, Miibadele Askeri Personeli ve Yakinlanimin acil saglik ve acil dis bakim
hizmetleri Kabul Eden Devlet tarafindan iicretsiz olarak yerine getirilir. Acil saglk ve acil dis
bakim hizmetleri digsinda kalan muayene ve tedavi hizmet giderleri Kabul Eden Devletin ulusal
mevzuatina gdre yaptinlacak saglik sigortasi tarafindan karsilanir.

4. Kabul Eden Devlet; Misafir Personel, Miibadele Askeri Personeli ve Yakinlaruun sigorta
primleri veya tiim tedavi giderlerini iicretsiz veya iicrotli olarak karsilayabilir. Kabul Eden Devlet
ticretli verilmesine karar verirse Misafir Personel. Miibadele Askerl Personeli ve Yakinlartnin
sigorta primleri veya tiim tedavi giderleri Gonderen Taraf veya Misafir Personel veya Miibadele
Askeri Personeli tarafindan karsilanir.

MADDE XVI
GUMRUK VE PASAPORT iSLEMLERI

L. Misafir Personel, Miibadcle Askeri Personeli ve Yakinlan ile Misafir Ofirenciler. Kabul Eden
Tarafin, yabancilarin filkede seyahatine iliskin yasal diizenlemelerine ve Kabul Eden Tarafin filkeye
girig ve iilkeden gikista uygulanan piimriik usullerine tabi olacaklardir.

2. Bununla birlikte Kabul Eden Taraf, kendi mevzuatt gergevesinde miimkiin olan idari destegi
saflayacakur,

MADDE XVII
UYUSMAZLIKLARIN COZUMLENMESI

[.  Bu Anlasma’nin uygulanmasindan veya yorumlanmasindan dogan herhangi bir uyusmazhk
Taraflar arasinda milmkiin olan en all dizeyde istisare ve gériismeler yoluyla ¢ézitliir ve ¢dziim
i¢in herhangi bir ulusal veya uluslararas) mahkemeye veya liciincii tarafa intikal ettirilemez.

2. Uyusmazhik meydana geldigi tarihten itibaren 60 (altnus) giin iginde ¢dziimlencmezse,
Taraflar 30 (otuz) glin iginde goriismelere baglar. Miiteakip 60 (alumig) piin i¢inde ¢dziim
saflanamadifn takdirde, Taraflar bu Anlasmayr MADDE XX'de belirtilen usul uyarinca sona
erdirebilir.
MADDE XVIII
TADIL VE GOZDEN GECIiRME

Taraflardan her biri gerektiginde Anlagma’nin degistirilmesi veya gézden gegirilmesini
diplomatik yollaria dnerebilir. Yazihh Gnerittin ahindi@) tarihien itibaren 30 (otuz) giin icerisinde
gorilgmeler baslar. 60 (altmig) giin igerisinde bir sonuca varilamaz ise, Taraflar is bu Anlasmay
MADDE XX'de belirtilen usul uyarinca sona erdirebilir. Uzerinde EZIII olarak mutabik kalinan
tadil veya degisiklikler, bu Anlasma’nin yiiriirliife girisini dﬂzepleyepMABDE Xlzg;daabcilmlen
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MADDE XIX
ONAY VE YORURLUGE GiRis

Bu Anlagma. Taraflarin Anlagmamin yiiriirliife girmesi igin gerekli i¢ yasal usullerini
tamamladigin1 birbirlerine diplomatik yollarla bildirdikleri son yaz:h bildirimin alindigi tarihte
yiiriirliige gireccktir.

Bu Anlagma’nin ylirtrliie girdigi tarihten itibaren 23 Mart 1990 tarihli “Tiirkiye Cumhuriyeti
Hiikiimeti ile Gambiya Cumhuriyeti Hiiktimeti Arasinda Askeri Egitim ve I Birligi Anlagmasi™,
03 Ocak 1992 1tarihli ~Tirkiye Cumhuriyeti Hikiimeti ile Gambiya Cumbhuriveti Hitkiimeti
Arasinda Askeri Egitim ve s Birligi Anlasmasimin Bazi Maddelerinin Degistirilmesine Dair Ek
Anlagsma™ ve 21 Haziran 201! tarihinde imzalanan “Tirkiye Cumhuriyeti Hiikiimeti ile Gambiya
Cumhuriyeti Hilkiimeti Arasinda Askerl Eitim ve Is Birligi Anlasmasina Dair [ Numaral
Degisiklik Protokoliy” yiiriirliikten kalkacakur.

MADDE XX
YURURLUK SURESI VE SONA ERDIRME
1. Bu Anlagma, 5 yillik siire i¢in yiiriirliikte kalir,

2. Bu Anlagma, taraflardan biri Anlagmay sona erdirme niyetini diger tarafa diplomatik
yollarla yazilt olarak bildirmedigi takdirde. birer yilhk siireler igin kendiliinden uzar.

3. Taraflardan biri Anlagmay: herhangi bir zamanda sona erdirme niyetini diger tarafa
diplomatik yollarla yazili olarak bildirebilir. Anlasma’nin sona erdigine iliskin yapilan
bildirimler, yapildifii tarihten 90 giin sonra hiikiim dogurur.

4. Bu Anlagma’nin sona crmesi, devam eden programlar ve faaliyetleri etkilemez.

MADDE XXI
METIN VE iMZA

Bu Anlasma. Ankara'da, 17/03/202] tarihinde. Tiirkge ve Ingilizce dillerinde, her biri egit
derccede gecerli olmak iizere. ikiger asil niisha olarak tanzim edilmistir.

Bu Anlasma, kendi hiikimetlerince gerektigi gibi yetkilendirilen ve agafida imzalan
bulunanlar tarafindan imzalanmustr.

TURKIiYE CUMHURIYETI GAMBIiYA CUMHURIYLTI
UK \ HUKUMETI ADINA

IMZA

isi : Sheikh Omar FAYE

UNVAN : Milli Savunma Bakant UNVAN : Savunma Bakam
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AGREEMENT BETWEEN THE GOYERNMENT OF THE REPUBLIC OF TURKEY
AND THE GOVERNMENT OF THE REPUBLIC OF THE GAMBIA ON MILITARY
TRAINING COOPERATION

PREAMBLE

The Government of the Republic of Turkey and the Government of the Republic of the Gambia
(hercinafier referred to as the “Party™ or the “Parties™);

Emphasizing their desire to improve friendly relations and cooperation existing between the
Parties in the field of military training,

Have agreed on the following matters:

ARTICLE1
PURPOSE

The purpose of this Agreement is to establish those mechanisms for cooperation between the
Parties in the field of military training.

ARTICLE I1
SCOPE

In accordance with Article IV of this Agreement, the provisions provided for in this
Agreement shall apply to the ofTicers, NCQs, cadets, specialized sergeants and civilian personnel
of one of the Partics’ Armed Forces, who have been accepted 1o receive training in the military
training institutions, units and military facilities of one of the Partics or who take part in the
conduct of the training cooperation activitics as well as their Dependents.

ARTICLE 111
DEFINITIONS
In this Agreement;

I. Agreement: This Agreement on Military Training Cooperation concluded between the
Parties.

2. Sending Party means the Party that sends personnel, material and equipment to the
Receiving Party for the implementation of this Agreement.

3. Recciving Party means the Party that has the personnel, material and equipment of the
Sending Party in its country for the implementation of this Agreement.

4, Competent Authority means competent authorities of the Parties for the implementation of
this Agreement:

a. On behalf of the Government of the Republic of Turkey : The Ministry of National
Defence of the Republic
of Turkey,

b. On behalf of the Government of the Republic of the Gambia :  The Ministry of Defence
of the Republic of the
Gambia

5. Guest Personnel means military or civilian personnel who are members of the armed
forces, sent by one of the Parties to the other Party for the implementation of this Agreement,




6. Dependents mean spouse and children of the Military Personnel, Guest Cadet, Military
Exchange Personnel whom they are responsible for looking afier in accordance with their
respective national legislation,

7. Commander means the person commanding those in the military headguarters, military
base or military unit, and who is responsible for the activities of military personnel who are sent
to be under the command of him/her,

8. Senior Personnel means the most senior person among the Guest Personnel appointed in
accordance with the national legislation of the Sending Party and authorized to supervise the
activities of the military/civilian group sent within the scope of this Agreement.

9. Guest Cadet means cadets sent by the Sending Party to the military schools of the
Receiving Pariy or to the other cducational institutions to be determined by the Receiving Party
in order to be assigned in the Armed Forces of the Sending Party.

10. Civilian Personnel means personnel within the armed forces of the Parties who are not
soldiers and serve in certain place of duty requiring continuity.

I1. Exchange means the activity lo be mutually conducted in certain periods that will be
determined by agreement between the Parties.

12. Military Exchange Personnel means personnel who reside in the Republic of Turkey or the
Republic of the Gambia for the purpose of exchange activity under this Agreement.

13. Guide Officer means the personnel assigned by the Receiving Parly to assist the Guest
Personnel.

14. Classified Information and Material mean official information and material requiring
protection under nationa! security. They are, thercfore, prepared though the national security
classification system. This information may be oral, visual, magnetic or printed, or in
technological form or device form containing information under intellectual property rights.

15. Job Description means the document specifying the terms of reference of the Military
Exchange Personnel and required qualifications,

ARTICLE IV
FIELDS OF COOPERATION

The Parties shall conduct the [ollowing training cooperation activities in the following areas:

[. Military schools, training and education centers or training and education to be given at other
training institutions to be determined by the Receiving Party.

2. On-the-job training in the units, headquarters and agencies,

3.  Mutualt/unilateral exchange of Guest Personnel, Guest Cadets or instructors between the
parties,

4. Mutual contact visits and exchange of information regarding the development of training and
education.

Participating in military exercises/training or joint exercises actively/as observers,
Education provided at National Defense University and Military Cartography Schools,
Master's degree and PhD study at training instilutions,

Exchange of Guest Personnel, advisor or unit,
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10. Exchanges of delegations,

11. Military historiography, archive, publication and museology.

12. Cooperation in the field of training in logistics,

13. Training cooperation in fields of military medicine and medical services,

14. Other operations, except for war, such as peace keeping, humanitarian aid and maritime
security operations, and countering sea piracy,

15. Exchange of personnel for professional development purposes.
16. Assignment of personnel for on-site language courses,
17. Cooperation in the fields of cartography and hydrography,

18. Exchange of knowledge, document and experience on military scientific and technological
research areas,

19. Social, sports and cultural activities,

20. Training, exchange of information and contact visits regarding personnel planning,
recruitment, training, employment and employee rights,

21. Cooperation in the field of training in military intelligence,

22. Cooperation between Special Operations Commands in the ficld of training,

23. Training cooperation in the field of military legal systems,

24. Exchange of trainings, knowledge and experience in Countering Mines and Improviséd
Explosive Devices,

25. Training cooperation in the fields of Communications, Electronics, Information Systems,
Electronic Warfare and Cyber Defence.

ARTICLE V
COOPERATION PROCEDURES

I. Training and education shall be given according to the conditions provided in the legislation
of the Receiving Party.

2. In accordance with this Agreement, the Sending Party shall make a request for training to the
Receiving Party in March at the latest before the beginning of the education or training. Upon its
receipt, the Receiving Party shall review the request, taking its own capabilities into account, and
inform the Sending Party of its reply.

3. In extraordinary cases that cannot be predicted, the Parties shall communicate their requests
about short-term training and other trainings particularly provided for in this Agreement with a
written official notification. Additional requests may be included in the planned requirements to
the extent possible and through consultation between the Parties.

4. It is essential lo provide the training in the language of the Receiving Party. However, if

requested by the Sending Party and deemed appropriate by the Receiving Party, courses with the
duration of less than three months may be provided through interpreter. If the training is provided
through an interpreter, the Sending Party shall assign a sufficient number of military interpreters
along with the personnel to be sent for training purposes. The costs of the translationfinterpreting
services for training shall be covered by the Sending Party.

5. The Sending Party shall inform the Receiving Party of the final decision on the participation
in training, number of course-attendees, flight data and other information at least 45 (forty-five)
days before the beginning of training in order to enable the Regeiving.Party to make necessary
arrangements. In the event that the notifications are not n}g&i‘:c:_\in.gdyt? gjr?!?‘,}\the Receig‘igg?ggfgy
shall have the right to postpone the course/training requestto’a, later déié\qi}gﬁmpletg}?cg%&‘el
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6. Cooperation shall be conducted on the basis of respect for legal arrangements of both Parties
according to the principles of reciprocity and mutual interests.

ARTICLE VI
TRAINING CONDITIONS

1. Training of the Guest Personnel and Guest Cadets shall be provided in accordance with the
programs of the military institutions or units where training is given. If the course subjects cover
those matters related with national security. restrictions may be imposed in this respect.

2. The Receiving Party shall state which equipment and materials. necessary for the training of
Guest Personnel and Guest Cadets it will provide during the training period and which of them
will be returned to the Receiving Party at the end of training.

3. The personnel 1o be sent for training and educational purposes shall be selected by the
Sending Party according to the criteria determined by the Competent Authority of the Receiving
Party. Those personnel who do not satisfy the criteria determined by the Receiving Party shall not
be accepted for the training and education.

4. Subjects regarding the type of cxamination and training shall be determined by the Receiving
Party.

5. If deemed nccessary by the Parties, other Protocols may be concluded based on this
Agreement for trainings, which are longer than 1 (one) month and/or containing risk to life.
These protocols may contain lollowing matters or other matters considered necessary:

a. Subject of training.
b. Place of training,

c. Language, duration and conditions of training,

d. Rights and dutics of the military personnel during the training period,

e. Beginning and finishing dates of training as well as number of those who will attend the

. Desired qualifications of the personnel who will be provided with training.

g. Method of providing sccurity of the military personnel during the training period,
h. Method of insurance of military persons,

i. Method of compensation for damage and loss,

j.  Conditions and procedures of payment for training,

k. Reimbursement of health services, medical examination, medical treatment and dental
care services other than emergency treatment, first aid and emergency dental care scrvices
provided.

. Arrangements related to board and lodging as well as transportation,

6. The Receiving Party shall lake necessary measures related with the residence and security of
the Guest Personnel and their Dependents and their enjoying from other advantages.

7. The personnel who are sent o attend the training/courses and have completed the specified
course program, succeeded in the examinations organized according to course conditions and wrote
thesis/projects successfully shall be awarded a certificate showing that they have completed the
appropriate specialization or training program (academic degree). The equivalence of the diploma
(document, certificate) shall be subject to the approval of lhg:ﬂlﬁ_gﬁ%’?\“‘_ég}’imggn institutions of the
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ARTICLE VII

GENERAL MATTERS, OBLIGATIONS AND CONDITIONS REGARDING THE
EXCHANGE OF PERSONNEL

The Parties shall fulfill the following obligations regarding the exchange of the personnel if
they reach an agreement on various occasions.

. The long-term assignments of qualified personnel shall be conducted on the basis of
reciprocity and mutual interest in order to ensure language learning, information sharing, exchange
of experience and/or to create a common culture and understanding.

2. The number and qualifications of the personnel to be assigned, exchange subject or
changes/cancellations regarding the exchange activities shall be determined by agreement through
official meetings and/or high level visits to be conducted between both nations. Following the
writtecn approval of the Sending Party, the Military Exchange Personnel shall be assigned by the
Receiving Party to the tasks as per their qualification and specialization. Unless otherwise agreed
by the Parties,

a. Native-speaking language teachers shall serve at National Defense University and schools
subordinate to Forces (language schools and service schools trainings),

b. Academic personnel shall serve at the National Defensc University,
c. Personnel specialized in military matters shall serve at related service schools.

d. Unit commanders (Battalion commander/deputy batlalion commander, platoon/company
leader, platoon/company NCQ and/or equivalent posts in other units) shall serve at military schools
or other units to be agreed.

e.  Staff officers shall serve at Scrvice headquarters or authorized major headquarters or units
to be agreed.

3. The Military Exchange Personnel under this scope shall be assigned at least for six-month
periods. However, if required. the term and pericd of service may be changed upon agreement and
written approval of both nations, depending on the nature of Lthe exchange.

4. The Parties may terminate the related exchange program or change the subject- and duration of
the exchange program if they agree that the personnel exchange program is no longer required or
does not serve mutual interests of both Parties.

5. The Partics may replace the exchange personnel with another personnel meeting the criteria of
this Apreement at the end of the term of service or if it is determined that the assigned personnel
will not be able 10 perform the duties expecled from them because they do not have the specified
qualifications, lack discipline and theoretical information or due to medical or physiclogical
reasons.

6. Sending Party shall sclect the personnel it will assign under the exchange program, according
to the criteria specified below:

a. They shall have received training and education and have expertise required to perform
the duties of the assigned position.

b. Assigned Personnel shall be the staff employed in the military positions of the Sending
Party.

c. They shall have capability to act in compliance with national policies. national values,
culture and way of life of the Recciving Party.

d. Military Exchange Personnel shall posscss the sccw‘;t}”"ilea ance required by the
Receiving Party in order to perform their duty. f/{; =k @
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7. Sending Party shall have the right to independently select and assign the Military Exchange
Personnel who mect the above-mentioned criteria. The Sending Party shall withdraw the Miiiary
Exchange Personnel without requesting any justification and assign another personnel if the
assigned Military Exchange Personnel is removed from the exchange program due to reasons such
as not having the specified qualifications, lacking discipline and theoretical knowledge and lacking
ability due to medical or physiological reasons or if they leave duty at their own will, or it is
recognized determined that they will not able to perform the duties expected from them for certain
reasons. In this case, the Receiving Party shall inform the Sending Party, through offices of military
attachés of its wrilten request regarding the replacement of only the Military Exchange Personnel.

8. In order for the required preparations to be made, the Sending Party shall send to Receiving
Party an approved document/letter indicating the rank. employce registrution number, name, date of
birth, resume (including information on academic carcer) and blood type of the Military Exchange
Personned as well as data on the fact that they meet preconditions and criteria at least 1 {one) month
before the exchange commences.

9. Military Exchange Personnel shall not be given any command or conirol responsibility.
Military Exchange Personnel shall only be cmployed in duties regarding the related
activity/training. Military Exchange Personnel shall not make any curriculum preparation,
assessment or evaluation, but may offer their opinion about the course-atlendees and submit
proposals for improvement of the curriculum, il any.

10. Relations between the Military Exchange Personnel and military personnel of the Receiving
Party shall be maintained according to military custom. Il necessary. the Military Exchange
Personnel shall ask the advice of the Guide Officer on the curriculumn, administrative activities or
other matters.

1. Military Exchange Personnel may bring the official books, periedicals and multimedia deviees
issued by their own povernment/command, for which they serve. regarding the activities to be
conducted. These publications shall be distributed by the Guide Officer within the unit performing
duty.

12. During the courses, training and other occasions, the Military Exchange Personne! shall not
discuss or bring forward matters, which may constitute a crime or bear legal consequences, with
course-atiendees/cadet personnel.

3. Military Exchange Personnel shall comply with daily and weekly working days applied.
However. they shall be counted as on [cave during the national and religious days of their country.

14, Military Exchange Personnel shall wear the uniform of their own armed forces in the units and
agencies of the Receiving Party and thosc clothes (hat the Recciving Party offers to them during
training and activities and civilian clothes during other activities.

15. Under the legislation of the Receiving Party, the Military Exchange Personnel shall have the
right to also bring their Dependents with them, provided that they cover all costs at their own
expense.

16. Military Exchange Personnel shall be in no condition assigned to the duties that require them
to act as independent commander or duties for which they will be subject to the responsibilities,
which may be given only to an officer or employce of the governments of the Republic of
Turkey/the Republic of the Gambia pursuant 1o the laws or regulations.

17. Military Exchange Personnel shall not be assigned for any military operations and manoeuvers,
including peacekeeping. However, participation in military exercises as an observer may be
allowed. (For military exercises to be conducted in Turkey, they may participate in the exercises as
observers as per the national/foreign observer plan of the relevant military exercise.)

18. Unless otherwise agreed by the Parties, the Mllltary ExcllangL,BLLsonncl shall reside within the
boundarics of the garrison of the unil/forganization. in whlcllﬁ/hc sgl‘ves;-x

41«“

o et RO ;
AR {?;‘g‘i

;‘15‘3‘ 3

& &
4
e G20 6 *d.«f‘;-.

Ay




ARTICLE VIII

SECURITY OF CLASSIFIED INFORMATION AND MATERIAL

1. All classified information. documents, physical and intellectual property rights and
military matcrial provided or produced under this Agreement shall be exchanged, used and
maintained in ling with their purposes, according to the subsequent memorandums of
understanding, protocols and arrangements that may be concluded between the Parties.

2. The Parties, in accordance with their national legislation, shall ensure the protection of all
information, documents, and data on the materials and equipment to be exchanged within the
scope of the implementation of this Agreement or joint activities. In this contexi, they shall
take the measurcs applied lo protect their own information having the same security
classification. Security classification shall be as follows: Top Sceret, Sccret, Confidential,
Restricted and Unclassificd.

3. Classified information and materials shall not be disclosed or shared with a third parly (or
transferred to a third party) without the prior writlen consent of the Party providing this
information and materials.

4, Classified information and materials shall be exchanged only through inter-governmental
channels or other channels approved by the security authoritics designated by the Parties. The
Party providing the information shall determine the confidentiality level of the inforimation.

5. The Parties shall continue to be responsible for the protection of the exchanged classified
information and material and prevention of de-classification, even after the termination of this
Agreement.

6. Parties shall, within the framework of their national regulations and the international
treatics to which they are parties, ensure the effective protection of the intellectual property
rights to be established and transferred under this Agreement. In the context of this Agrecment,
the term “intellectual property™ shall be understood as it is defined in Article 2 of the
Convention Establishing the World Inteilectual Property Organization, signed in Stockholm on
July 14, 1967.

7. A scparate sccurity agreement on the transfer, usage and protection of classified
information and materials exchanged within the scope of this Agreement may be signed
between the Parties, if deemed necessary, under the responsibility of authorities authorized lor
each of cooperation mentioned in Article TV.

8. The information obtained during the implementation of the provisions of this Agreement
shall not be used by one of the Parties, in a way that is against the interests of the other Party or
third Parties.

9. The Parties shall ensure that the access to the classified information and material is made
according to need-lo-know principle and by personnel with appropriate security clearance.

10. If the information exchanged within the scope of this Agreement is unexpectedly revealed,
the Party that discovers this fact shall immediately inform the other Party of the situation.

ARTICLE IX

COMMITMENTS OF PARTIES ARISING FROM OTHER INTERNATIONAL
AGREEMENTS

The provisions of this Agreeiment shall not affect the rights and commitments of the Parties
arising from other international agreements and shall not be used against the interests, sccurity
and territorial integrity of other states.
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ARTICLE X
SPECIAL MATTERS

1. The Guest Personnel and their Dependents as well as Guest Cadets shall not be involved
in any armed conflict with a third nation during their training and as long as their stay in the
territory of the Receiving Party, and shall not panicipate in the activities to the prejudice of the
interests and internal security of the Receiving Party. The Guest Personnel and their Dependents
as well as Guest Cadets shall not participate in activities other than those specified in this
Agreement during their stay in the territory of the Receiving Party.

2.  The educational status of the Guest Personnel and Guest Cadets who are unable to
continue training and/or cducation due to failure in courses, lack of discipline, medical
problems, etc. shall be determined by the decision of the related command, school or military
college commands and the dean’s offices of the faculties. Their removal [rom school and
termination of their training and education shall be rcalized after the approval of the Competent
Autharities.

3. The Sending Party shall reserve its right to call back the Guest Personnel and their
Dependents as well as Guest Cadets in the Receiving Party’s territory at any time without giving
any reason, if it deems nccessary. The Receiving Party shall offer facilities required for the
return of these personnel 1o their country as soon as possible.

4.  In case of any cmergencies such as war, armed conflict, social uprising and international
crisis. the Receiving Party may request the Sending Nation to recall its personnel. The Sending
Party shall immediately meet this request.

5. The unpaid personal debts of the Guest Personnel and Guest Cadets shall be paid by the
Sending Party based on a document approved by the relevant authority indicating the amount of
the expenditure.

ARTICLE X1
LEGAL MATTERS

1. Guest Personnel and their Dependents shall be subject to national legislation and
jurisdiction of the Receiving Party during their presence in the territory of the Receiving Party
including their entry, stay and exit. In the cases where the jurisdiction of the Receiving Party is
applied and the content of the verdict envisages a penalty which does nol exist in the
legislation of the Sending Party. a penalty which exists in the legislation of both Partics shall
be applied.

2. ln the event that any of the Guest Personnel, their Dependents or the Guest Cadets is
detained or arrested, the Receiving Party shall promptly inform the Sending Party of the
situation.

3. Inthe event that any of the Guest Personnel, their Dependents or the Guest Cadets faces a
legal investigation or trial in the territory of Receiving Party. he or she shall be entitled to
enjoy the penerally accepted legal protection which shall be no less than the protection
afforded to the nationals of the Receiving Party.

4. The activities of the Guest Cadets and Guest Personnel may be terminated if they violate
the laws of the Receiving Party.

5. 'The Sending Party shall retain its exclusive disciplinary jurisdiction over the Guest Cadet
and Guest Personnel within the territory of the Receiving Party. However, the military
authoritics of the Receiving Party may give orders to the Guest Cadets and Guest Personnel
under their command as may be required by their duty.

6. Senior Personnel of the Sending Party shall be authorized to apply disciplinary measures
on Sending Party personnel in accordance with the proy _sleus-,\o\f‘lhelr respective military
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7. Disciplinary Procedurcs:

a. Guest Personnel. Military Exchange Personnel and Guest Cadets shall comply with
the disciplinary rules applicd in the troops, headquarters and agencies where they are located.

b. Guest Personnel and Guest Cadels shall be subject to the legislation of the Sending
Party in terms of disciplinary actions. The Sending Party shall reserve its exclusive disciplinary
authority over the Guest Personnel and Guest Cadets in the territory of the Receiving Party.
However, competent military authorities ol the Receiving Parly may give orders 10 the Guest
Personnel and Guest Cadets under their command as required by their duty.

¢. The competent authorities of the Parties may set up a commission to determine the
terms of the disciplinary process to be applied only in unit training. decide the disciplinary
actions and implementation principles and solve the disputes. The decisions of the commission
shall be recorded in the protocol and accepted as binding lor the Parties. Disciplinary action
shall be taken by the Senior Personnel of the Sending Parly according lo the terms and
procedures of the related country upon the proposal of the superior of the troop, headquarters
and institution where the Guest Personne! and Guest Cadets are given training.

d. Military Exchange Personnel shall be under the command and control of their national
chain of command. However, this may not be consirued or used in a way to prevent the Mililary
Exchange Personncl from performing, in a proper manner, the duties, specified in this
Agreement and job description.

c. The superiors of the Military Exchange Personnel of the Sending Party shall order them to
obey the legal orders given by the Receiving Party regarding functional terms of reference of the
Military Personnel to be exclranged. The superiors of the Receiving Party shall order the personnel
of the Receiving Party o obey the orders given by the Military Exchange Personnel provided that
they are related to the duty. There shall be no command relationship between the Military
Exchange Personnel and Receiving Parly's personnel. However, solely the Military Exchange
Personnel, who are assigned as unit commanders. shall be authorized to give arders, only 1o the
personnel under thelr command, regarding the performance of duties specified in the job
description.

. Military Exchange Personncl who commit a crime within the framework of the
disciplinary laws of the governments of the Sending Party or Receiving Party may be recalled by
the Sending Party from the Exchange Program with a view Lo taking administrative or disciplinary
actions. However, no disciplinary action shall be taken by the Receiving Party against the Military
Exchange Personnel. Military Exchange Personnel shall not have direct disciplinary power over the
personnel of the Receiving Party. and the Parties shall cooperate in taking administrative or
disciplinary action against the Mililary Exchange Personnel. Unless otherwise agreed by the
Partics, Military Exchange Personnel shall exercise their disciplinary power over their subordinates
as follows:

(1) They shall submit their request for taking disciplinary action in writing to the next-
higher superior of the institution/unit, where they serve according to the chain of command.

(2) The competent superior of the Receiving Party shall handle this request in the shortest
time and inform the relevant person in writing of the outcome.

ARTICLE XII
FINANCIAL MATTERS
1. The Scnding Parly shall be responsible for providing pay/allowance/salary, board and
lodging, transportation and other financial rights of Guest Personnel and Guest Cadets assigned
for the conduct of training activities under this Agreement.

2. However, upon request by the Sending Party, the Rcc(‘iwlng:l’arlys\sha]i decide about the
Guest Personnel and Guest Cadets appointed for trammg’_«and educauon« \:511311]61‘ the followmg
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a. For the Guest Personnel;

(1) Monthly salary (terms and amount shal] be determined by the Receiving Party
bascd on the ranks of the traince officers and NCOs. Armed Forces member civilian personnel
are considered in the status of NCO)

(2) Transportation expenses,

(3) Training and education [ees (paid. unpaid, discounted)

(4) Dress (dress worn by the trainee olficers and NCOs in the training and education
institutions are provided according to the ratio given to the equivalent officers and NCOs of the
Receiving Party).

(5) Shift pay for doctors receiving specialty training.

b. Forthe Guest Students;

(1) Board,

{2) Lodging (guesthouse or facility determined by the Receiving Party )

(3) Transportation expenses,

(4) Allowance {terms and amounts shall be determined by the Receiving Party.)

(5) Training and education fees (paid, unpaid, discounted),

(6) Dress (according to the ratio given 1o the cquivalent cadcets of the Receiving
Party)

(7) Wages paid for the 6th-grade students of the Medical Faculty during their
internship training.

3. No course fee shall be requested for Turkish language courses to be provided in Turkey
(including preparatory language courses offered during the academic education) and the
language courses to be provided in the Gambia. Trainings demanding high costs (flight
training. physiological training, diver training, free-diving lower training, ctc.) may be
provided at full price.

4. Guest Cadets and Guest Personnel shall clear all their debts and their dependents’ debts
while permanently leaving the territory of Receiving Party. In case of urgent withdrawal, the
debts of the Guest Personnel and their Dependents as well as of the Guest Cadets shall be
cleared by the Sending Party on receipt of the invoice issued by the Receiving Party.

5. Education and training costs shall be paid in U.S. Dollar by the Sending Party on the bank
account determined by the competent authority of the Receiving Party within 30 {sixty) days
following the receipt of the invoice at the end of training period (The costs of one-month
trainings or shorter trainings shall be paid in advance).

6. The Guest Personnel and their Dependents and the Guest Cadets shall be subject to the tax
laws prevailing in the Receiving Party during their entry, stay and departure.
7. Matlers related to the Military Exchange Personnel:

All kinds of financial and personal rights of the Military Exchange Personncl and their
Dependents shall be provided by the Sending Party. The Sending Party shall meet all costs and
expenditures of the Exchange Personnel including but not {imited to those stated below:

a. The salary, all allowanccs and allotments of the Military Exchange Personnel.

b. Travel of Military Exchange Personnel and their Dependents to the Receiving Party
(All travel expenses of the Dependents and personal travel expenses of the Military Exchange
Personnel are own responsibility of the Military Exchange Personnel)

c. Transportation of the personal belongings of the Military Exchange Personnel and
their Dependents and probable damage and loss of these belongings (Dependents' expenditures
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d. Formal education expenses of the Military Exchange Personnel that may be excluded
from this Agreement,

e. All returning costs of the Military Exchange Personnel whose mission terminates or is
terminated, and their Dependents (Dependents’ expenditures are the personal responsibility of
the Military Exchange Personnel),

f.  Expenses of the means of communication used by the Military Exchange Personnel
except for the military ones,

g. Military Exchange Personnel shall meet their personal expenditures on their own. The
Receiving State shall have no financial responsibility against the Military Exchange Personnel.

ARTICLE XIII
COMPENSATION CLAIMS

1. National legislation of the Receiving Party shall be applicd to the third party’s
compensation claims during the implementation of this Agreement.

2. Unless therc is gross nepligence or deliberate acls, the Parties shall not claim
compensation from each other for the injury or death of their personncl and damage/loss
inflicted on goods and environment during the performance of the aclivities under this
Agreement,

3. The Parties shall jointly determine whether or not the situation has arisen out of gross
negligence or intention.

ARTICLE X1V
ADMINISTRATIVE MATTERS
I.  Status of the Military Exchange Personnel, Guest Personnel and Guest Cadets:

a. The Sending Party shall inform its personnel and cadets of the slatus, rights,
responsibilities, dutics, scope of training to be provided, terms of board and lodging and financial
matters within the framework of this Agreement before training.

b. Military Exchange Personncl, Guest Personnel and their Dependents as well as Guest
Cadets shall not have any diplomatic privileges and immunities.

c. Unless otherwise agreed by the Parties, The Receiving Party shall not assign the
Military Exchange Personncl. Guest Personnel and Guest Cadets duties other than those specified
in this Agreement, or agreements or other arrangements to be concluded based on this Agreement.

d. Military Exchange Personnel, Guest Personnel and their Dependents as well as Guest.
Cadets, who are allowed 1o stay in the territory of the Receiving Party, shall not perform any -
political activity or any activity against the Receiving Party.

e. A special ID card shall be issued by the Receiving Party for the Military Exchange

Personnel and Guest Personnel, who visit its country for training/course with a duration longer S

than one month, and their Dependents (only for spouses and children above 12 years).
2. Dress:

The Military Personnel of the Sending Party shall have the right 1o wear their national
uniform unless otherwise agreed through other memoranda of understanding, protocols and
technical arrangements to be signed within the framework of this Agreement. During the mission,
the equipment necessary for the performance of an activity shall be provided by the Receiving
Party as much as possible. However, Guest Cadets must wear the uniform to be provided by the
Receiving Parly. These cadets may attach a military symlzgl .;,wmj: Q)‘\l}e Sending Pag;ty to{ their
uniforms in order to be recognized. J.;{‘g._\ 27 ' ?.\}\4\ e ,‘:\\%
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3.

Leave:

a. The holidays, and leave of the Guest Personnel and Guest Cadets and their absence for
other reasons shall be arranged in accordance with the requircments of the training plan and rules
valid for Receiving Party's personnel in the same position. In the event that the Guest Personnel
and Guest Cadets reside in the territory of Receiving Party outside the training/educational term,
all their expenses shall be borne by the Sending Party.

b. The Guest Personnel and Guest Cadets may be absent from training for a period of time
specified in the regulation of the related training institution upon the approval of the sick leave
report by the hospital of the Receiving Party. In the event that the related person is not able to
resume his/her training at the end of the sick leave, his‘her activity may be terminated and hefshe
may be replaced by another stalf member with the consent of the Receiving Party.

c. The leave except for holidays to be taken outside the territory of the Receiving Party
shall be given by the competent authority of the Receiving Party in accordance with the
agreement rcached between the competent authoritics of both Parties.

d. Guest Personnel and Guest Cadets shall be subject to working hours and the related
puidelines applied in the country of the Receiving Party.

e. Guest Personnel may attend the activities 10 be organized by their office of military
altaché/embassy on national day(s). They may be counted as on leave on these days.

4, Death:

a. In the case of death of any Guesl Personnel or any Dependent or Guest Cadet, the
Receiving Party shall immediately inform the competent authority of the Sending Party of the
situation.

b. Upon the request of the Sending Party, the Recciving Party shall be obliged to provide
all kinds of facilities for the transport of the deceased 1o the nearest international airport. seaport
or border gate in the Receiving Party and bear the expenses in this respect. Afterwards the
responsibility for the transport of the deceased shall lie with the Sending Party.

5. The Receiving Party shall provide accommodation for the Military Exchange Personnel,
Guest Personnel and their Dependents as well as Guest Cadets, ensure their sccurity and take
necessary measures to allow them to benefit from other facilitics to be determincd by the state
parties on the basis of reciprocity.

6. The Sending Party shall reserve the right to call back its personnel when it deems necessary.
The Receiving Party shall take the necessary measures as soon as possible to ensure the return of
the recalled personnel when it reccives such a request from the Sending Party.

7. Guest Personnel and their Dependents may benefit from officers’ clubs and military canteens
within the framework of the Receiving Partly’s arrangements.

B. The Guest Personnel, their Dependents and Guest Cadets shall refrain from the activities,
which may harm the environment, and they shall pay utmost attention to the prevention of the
environmental pollution and comply with the related arrangements of the Receiving Party.

9. On the basis of reciprocity and within its capabilities, the Receiving Party shall make the
fina} decision on whether it will provide transporiation services required for the performance of
the activities of the Receiving Party in return for payment or {ree of charge.

10. Training and education shall be given according to the legislation of Receiving Party. Within
the framework of terms embodied in the legislation of the Receiving Party, Guest Cadets and
Guest Personnel, who are unable to attend training and education due to academic failure,
indiscipline, medical problems, etc., shall be dismissed from the training and education
institutions. If deemed necessary by the Parties, protocols may=be: goncluded based on this
Agreement for training which involves risk to life and r(.qu/rc.snsbemaﬁy fﬁ]ght training, shooting
drills, etc.).
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11. The Guesl Personnel and Guest Cadets shall be selected by the Sending Party according to
the criteria to be determined by the Receiving Party.

ARTICLE XV
MEDICAL SERVICES

1. Medical conditions of the Guest Personnel, Military Exchange Personnel and Guest Cadet
must be such that they can carry out any activity under this Agreement. The Recetving State may
request a medical report certifying the medical suitability of these persons.

2. The costs of the examination and treatment services for the Guest Cadets shall be covered by a
health insurance in accordance with the national legislation of the Receiving State. The health
insurance premiums or health expenses of the Guest Cadets shall be covered by the Receiving
State,

3. Emergency health and dental care services for the Guest Personnel, Military Exchange
Personnel and their Dependents shall be provided by the Receiving State free of charge. Costs of
the examination and treatment services, except for emergency health and dental care services
shall be covered by a health insurance in accordance with the national legislation of the
Receiving State.

4. The insurance premiums or all treatment service costs for the Guest Personnel, Military
Exchange Personnel and their Dependents may be provided by the Receiving State free of charge
or in return for payment. If the Receiving State decides to provide them in return for payment, the
insurance premiums or all treatment service costs for the Guest Personnel, Military Exchange
Personnel and their Dependents shall be covered by the Sending Party or the Guest Personnel or
Military Exchange Personnel.

ARTICLE XVI
CUSTOMS AND PASSPORT PROCEDURES

1. Guest Military Personnel, Military Exchange Personnel and their Dependents as well as
Guest. Cadets shall be subject to legal arrangements of the-Receiving Party regarding the travel
of foreigners in the country and customs procedures of the Receiving Party applied during the
“entry into and exit from the country.

2. However, the Receiving Parly shall provide possible administrative facilities under its
legislation.

ARTICLE XVII
SETTLEMENT OF DISPUTES

1. Any dispute arising from the implementation or interpretation of this Agreement shall be
settled through consultations and negotiations between the Parties at the possible lowest level
and shall not be referred 10 any national or international tribunal or a third party for the
settlement.

2. Ifthe dispute cannot be settled within 60 (sixty) days as of its stari, the Parties shall start
negotiations within 30 (thirty) days. If no result is achieved within the following 60 (sixty) days,
the Parties may terminate this Agreement in accordance with the procedure laid down in Article
XX.

ARTICLE XVHI
AMENDMENT AND REVIEW

Each Party may propose an amendment to or review of this Agreement through diplomatic
channels, if neccssary. Negotiations shall start within 30 (thirty) days after the receipt of the
written proposal. If no result is achieved within 60 (sixty) days, the Parties may terminate this
Agreement pursuant to the procedure laid down in ARTICLE=XX. Amendments or changes
agreed upon in writing shall enter into force in accordan’c;u‘wnh ‘(hé\"t{roccdure laid, down in
ARTICLE XIX governing the entry into force of this Agremnu\l - éifr— 1Y ,-,'“‘d e ),
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ARTICLE XIX
RATIFICATION AND ENTRY INTO FORCE

This Agreement shall enter into force on the date of the receipt of the last written notification
through which the Parties inform each other through diplomatic channels of the completion of
their iniernal legal procedures necessary lor the Agreement 1o enter into force.

“Military Training and Cooperation Agreement between the Government of the Republic of
Turkey and the Government of the Republic of Gambia™ dated 23 March 1990, "Supplementary
Agreement on Amendments of Certain Provisions of the Military Training and Cooperation
Agreement between the Government of the Republic of Turkey and the Government of the
Republic of Gambia™ dated 03 Janvary 1992 and "Amendment Protocol No:l about Military
Training and Cooperation Agreement between the Government of the Republic of Turkey and the
Government of the Republic of Gambia™ dated 21 June 2011 shall cease to have cffect upon entry
into force of this Agreement.

ARTICLE XX
DURATION AND TERMINATION
1. This Agreement shall remain in force for duration of 5 years.

2. Unless one of the Parties informs the other Party in writing of its intention of the
termination of this Agreement through diplomatic channels, it shall automatically be extended
for one-year periods.

3. Either Party may notily the other Party in writing through diplomatic channels of its
intention 1o terminate this Agreement at any time. Notifications regarding the termination of
the Agreement shall start generating obligation 90 days aller it is made.

4. The termination of this Agreement shall not affect the ongoing programs and activities.

ARTICLE XXI
TEXT AND SIGNATURE

Done in Ankara on 17/03/2021 in two original copies in Turkish and English, each being
equally authentic.

The undersigned, duly authorized by their respective governments, have signed this
Agreement.

FOR THE GOVERNMENT OF FOR THE GOVERNMENT OF
THE REPUBLIC OF TURKEY\_/ THE REPUBLIC OF THE GAMBIA
SIGNATURE! - . SIGNATURE : g

NAME “Hulusi AKAR NAME : Sheikh Omar FAYE

TITLE : Minister of National Defence TITLE : Minister of Defence




T e B

\':-"\ 5 a w 3
wwﬁmsswzs/s:m%@

Tiirkiye Cumhuriyeti Biiyitkelciligi Gambiya Cumbhuriyeti Digisleri, Uluslararas: Isbirligi ve
Yurtdisindaki Gambiyalilar Bakanlifi’na saygilarini sunar ve 17 Mart 2021°de Ankara’da
imzalanan “Tirkiye Cumhuriyeti Hitkiimeti ile Gambiya Cumbhuriyeti Hiikiimeti Arasinda
Askeri Egitim Isbirligi Anlasmasi’na atifla agagidakileri bildirmekten onur duyar:

Tiirk tarafi sézkonusu Anlagsmanin Tiirkce ve Ingilizce metinlerinde bazi uyumsuzluklar tespit
etmistir. Tirkee metin ile Ingilizce metin arasinda bir uyusmazlik olmasi durumunda hangi
metnin gegerli olacag belirlenemedigi igin Tiirk tarafi yukarida adigecen anlasmada asagidaki
diizeltmeleri Snerir.

Tiirkce metin:

3. maddenin 4/(a) bendindeki “Tiirkiye Cumhuriyeti Savunma Bakanli1” ibaresi “Ttrkiye
Cumhuriyeti Milli Savunma Bakanlif1” olarak diizeltilmelidir.

12. maddenin 1. Fikrasindaki “maas/harghk” ibaresi “Odeme/har¢lik/maas” olarak
diizeltilmelidir.

Ingilizce metin

12. maddenin son paragrafinin (f) bendinde, Tirkce metinde yeralan "(Miibadele Askeri
Personelinin sahsi sorumlulugudur) ibaresi yer almamaktadir, Bu nedenle Ingilizce metne “(it
is the personal responsibility of the Military Exchange Personnel) ibaresi eklenmelidir.

13. maddenin 2. Fikrasindaki "damage/loss inflicted on goods and environment" ifadesi Tiirkge
metne uygun olarak "damage/loss inflicted on persons, goods and environment" olarak
diizeltilmelidir.

Anlasma’nin imzalanmis olmasi nedeniyle Tiirk tarafi, yukarida belirtilen diizelimelerin Nota
Teatisi ydntemiyle yapimasinin Onerir. Bu ¢er¢evede igbu notamin alindigmin teyidi ve
yukaridaki diizeltmelerin Gambiya tarafinca da kabul edildiginin bildirilmesi Saygideger
Bakanliktan rica olunur.

Tirkiye Cumbhuriyeti Buyiikel¢iligi Gambiya Cumhuriyeti Digisleri, Uluslararas Isbirligi ve
Yurtdisindaki Gambiyalilar Bakanhgi’na en derin saygilarini yineler.

Gambiya Cumbhuriyeti Disisleri
Uluslararas: Isbirligi ve Yurtdisindaki
Gambiyalilar Bakanhg
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The Embassy of the Republic of Turkey presents its compliments to the Ministry of
Foreign Affairs, International Cooperation and Gambians Abroad of the Republic of The
Gambia and with reference to the "Agreement Between the Government of the Republic of
Turkey and the Government of the Republic of The Gambia on Military Training Cooperation”,
which was signed in Ankara on 17 March 2021, has the honour to inform the following:

The Turkish side has identified certain discrepancies between the Turkish text and the
English text of the said Agreement. Since neither of the texts had been selected to prevail in
case there is any conflict between the Turkish text and the English text, the Turkish
side proposes the following corrections in the above-mentioned Agreement.

Turkish text;

-While the expression in the 4/(a) subparagraph of the Article 3 reads as, "Tiirkiye
Cumhuriyeti Savunma Bakanligy,", it should be corrected as "Tirkiye Cumburiyeti Milli
Savunma Bakanh@&™;

-While the expression in Article 12 paragraph [ reads as, "maag/harghk”, it should be
corrected as "Odeme/harglik/maag™;

English Text:

- The expression in the last paragraph of the subparagraph (f) of Article 12 which is
written in the Turkish text as "(Miibadele Askeri Personelinin sahsi sorumlulugudur)” doesn't
exist in the English text, In this regard an addition 1o the English text should be made as "(it is
the personal responsibility of the Military Exchange Personnel).

-In Article 13 paragraph 2, the expression of "damage/loss inflicted on goods and
environment”  should be  corrected  as "damage/loss inflicted on  persons/goods  and
environment” in conformity with the Turkish text.

Ministry of Foreign Affairs,
International Cooperation and
Gambians Abroad

of the Republic of The Gambia




Given the fact that the Agreement has already been signed, the Turkish side kindly
suggests the correction of the above-mentioned discrepancies through the method of
Exchange of Notes. Thus, the esteemed Ministry is kindly requested to confirm the receipt of
this Note Verbal and inform this Embassy whether the corrections above-are agreed by the
Gambian side.

The Embassy of the Republic of Tuarkey in Banjul avails itself of this opportunity 1o

renew to the Ministry of Foreign Alfairs, International Cooperation and Gambians Abroad of
the Republic of The Ganmbia the assurances of its highest consideration.

16 July 2021
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GAMBIYA CUMHURIYETI

DISISLERI, ULUSLARARASI iSBIRLIGI VE
YURTDISINDAKI GAMBIYALILAR BAKANLIGI

IEC 555/173/01/PART XIII (114-NAC)

Cumbhuriyeti Banjul Biiytikelgiligine saygilarini sunar ve “Tiirkiye Cumhuriyeti
Hiikiimeti ile Gambiya Cumhuriyeti Hiikiimeti Arasinda Askeri Egitim Isbirligi
Anlagmasi”na atifla, Tiirk tarafinca tespit edilen uyumsuzluklarin metne sekil ve
icerik agisindan degisiklik getirmemesi ve yerinde bulunmasi nedeniyle Savunma
Bakanligi’nin degisikliklerle mutabik oldugunu bildirmekten onur duyar.

Disisleri, Uluslararas: Isbirligi ve Yurtdisindaki Gambiyalilar Bakanlhig Tiirkiye

Disisleri, Uluslararas: Isbirligi ve Yurtdisindaki Gambiyalilar Bakanlifi bu
vesileyle Tiirkiye Cumhuriyeti Biiylikel¢iligine en derin saygilarini yineler.

18 Agustos 2021

TURKIYE CUMHURIYETI BUYUKELCILIGI
BANJUL

Bu terclimenin aslina uygunlugu t
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REFUBLIC OF THE GAMBIA

MINISTRY OF FOREIGN AFFAIRS,
INTERNATIONAL COOPERATION AND GAMBIANS ABROAD

IEC 555/173/01/PART XIII (114 - NAC)

The Ministry of Foreign Affairs, International Cooperation and Gambians Abroad
presents its compliments to the Embassy of the Republic of Turkey in Banjul and
with reference to the “Agreement between the Government of the Republic of
Turkey and the Government of the Republic of The Gambia on Military Training
Cooperation” has the honour to convey that the Ministry of Defence has agreed to
the changes since the discrepancies observed by the Turkish side are apt and did not
change the shape or content of the text.

The Ministry of Foreign Affairs, International Cooperation and Gambians Abroad
avails itself of this opportunity to renew to the Embassy of to the Republic of Turkey
the assurances of its highest (:onsideration.%/

| f} | 20 August18,2021
EMBASSY OF THE REPUBLIC OF TURKEY s, o8/
BANJUL_ . W
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