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TURKIYE CUMHURIYETI HUKUMETI ILE FILISTIN DEVLETI HUKUMETI
ARASINDA KOLLUK EGITIiMI i$ BIRLIGI MUTABAKAT ZAPTININ
ONAYLANMASININ UYGUN BULUNDUGUNA DAIR KANUN TEKLIFi

MADDE 1- (1) 24 Mayis 2022 tarihinde Ramallah’ta imzalanan “Tirkiye Cumhuriyeti
Hiikiimeti ile Filistin Devleti Hitkiimeti Arasinda Kolluk Egitimi Is Birligi Mutabakat Zapt1”nin
onaylanmasi uygun bulunmustur.

MADDE 2- (1) Bu Kanun yayimi tarihinde yiiriirliige girer.
MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagkant yiiriitiir.
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Konu : Mutabakat Zapti 4 Kasm 2022

TURKIYE BUYUK MILLET MECLISi BASKANLIGINA

24 Mayis 2022 tarihinde Ramallah’ta imzalanan “Tiirkiye Cumhuriyeti Hitkiimeti ile
Filistin Devleti Hiikiimeti Arasinda Kolluk Egitimi Isbirligi Mutabakat Zapti”n1 Anayasanin
90 1inc1 maddesi geregince onaylanmasi uygun bulunmak {izere ilisikte bilgilerinize sunarim.

Recep Tayyip ERDOGAN
Cumhurbagkan:

Ek: .
1- Mutabakat Zapt1 (Tiirkge, Arapga, Ingilizce)
2- Genel Gerekge
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GENEL GEREKCE

Glniimiizde terbrizm, 6rgiitlii suglar ve uyusturucu kagak¢ilifi arasinda yakin bag
bulunmakta olup iilkelerin bu sorunlarla miicadelede bagar1 saglamalan igin ikili ve ¢ok
tarafli igbirliginde bulunmalar1 biiyiik 6nem arz etmektedir. Bu cercevede, sugla
miicadelenin profesyonel boyutunu teskil eden kolluk personelinin egitimi hususu, ikili ve
¢ok tarafli isbirligini gerektiren Snemli bir konu haline gelmistir.

Bu itibarla, “Tiirkiye Cumhuriyeti Hiikiimeti ile Filistin Devleti Hitkiimeti Arasinda
Giivenlik Isbirligi Anlagmasi” 25 Ekim 2018 tarihinde Ankara’da imzalanmistir. Mezkr
Anlasma uyarinca, iki {ilke giivenlik tegkilatlarinin editim igbirligi faaliyetlerinin hukuki
zemininin diizenlenmesi amaciyla “Tiirkiye Cumhuriyeti Hiikiimeti ile Filistin Devleti
Hiikiimeti Arasinda Kolluk Egitimi Isbirligi Mutabakat Zapt1” 24 Mayis 2022 tarihinde
Ramallah’ta imzalanmistur.

S6z konusu Mutabakat Zapt: ile egitim faaliyetlerinin planlanmas:, koordinasyonu
ve icrasina iligkin hususlar diizenlenmekte olup Tiirkiye Cumhuriyeti ve Filistin Devleti
arasinda kolluk egitimi alamindaki isbirliginin gliclendirilmesi amaglanmaktadir.
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; TURKIYE CUMHURIYETI HUKUMETI
: iLE
g FILISTIN DEVLETI HUKUMETI] :
: .. ARASINDA -
. KOLLUK EGITIMI ISBIRLIGI MUTABAKAT ZAPTI
i G
¢ Bundan b&yle tekil olarak “Taraf” ve birlikte “Taraflar” olarak anilacak olan Tirkiye A
1 Cumbhuriyeti Hilkimeti ile Filistin Devleti Hiikiimeti,
i A
H| Her iki Tarafin egemenlifi, esitligi ve ¢ikarlarina karsilikli sayg: ilkesi gergevesinde :
i | Tirkiye Cumhuriyeti ile Filistin Devleti arasindaki dostluk iliskilerini daha da ﬁ
E gliclendirmek ve gelistirmek, her iki Devlette barig ortamu iginde refahi ve istikrari %
H | gelistirmek ARZUSUYLA, 4
ﬁ Kolluk egitimi alaninda asagida belirtilen hususlarda mutabakata varmuslardir. ...
1
MADDE 1 g
o TANIMLAR :
2 Isbu Mutabakat zapti kapsaminda agagida yer alan tiim tanimlamalar uygulanur:
% a) Personel: Taraflardan birine mensup Kursiyer, Egitici ve Gérevli Kolluk :
personelini igerir. ' g
b b) Ogrenci: Kolluk kuvvetleri adina egitim merkezlerinde ya da ilgili diger egitim ¥
: g

g kurumlarinda egitim alacak heniiz riitbe almamis personeldir. 3
£ ¢) Kursiyer: Egitim programlar kapsaminda egitim alacak personel, 63retim
g eleman: ya da 6grencidir. ¢
" d) Egitici: Egitim programlari kapsaminda egitim verecek personel veya ogretim
b elemardur. ;
e) Aday: Egitim programlar: kapsaminda egitim birimlerine kabul i¢in gerekli olan
3 alim sartlarin tagiyan kisidir. :
E Gonderen Taraf: Bu Mutabakat zaptinin uygulanmas: amactyla Kabul Eden o
4 p Y :
§ Tarafa personel, gonderen devlettir. B
] g) Kabul Eden Taraf: Bu Mutabakat zaptinin uygulanmast amaciyla Gonderen 3
Tarafin personelini, kabul eden devlettir. i
:z
MADDE 2 ;
AMAC :
jj Bu mutabakat zapti, Taraflar arasinda kolluk egitimi alaninda isbirligini gelistirmeyi ,
¢ | amaclamaktadr. g
i !
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i | Bu mutabakat zapt1, Madde 4’te belirtilen alanlarda egitim programlarina iliskin usul ve

esaslar1 kapsamaktadir.

 MADDE 4
ISBIRLIGI ALANLARI

1. Taraflar, asagida belirtilen alanlarda egitim igbirligi faaliyetlerinde bulunacaklardir.

A- LISANSUSTU EGITIMLER

s Tiirkiye Polis Akademisi /Jandarma ve Sahil Giivenlik Akademisi biinyesinde bulunan
| ilgili Enstitiilere her y1l ilgili Akademilerin web sitelerinde egitim déneminde duyurulacak
alan, say1 ve sartlarda personel alinabilir.

Yiiksek Lisans Programlan:

Tiirkiye Polis Akademisi/Jandarma ve Sahil Giivenlik Akademisine bagl
enstitiiler tarafindan verilen yiiksek lisans egitim programlarina www.pa.edu.tr
ve www.jsga.edu .tr web adreslerinden yayinlanan sartlar ve stireler dahilinde
tilkeleri tarafindan aday olarak bildirilen ve sahsen miracaatta bulunan ve
yapilacak miilakatta basarili olanlar kabul edilecektir.

Tezsiz Yiiksek Lisans Programi:

Tiirkiye Polis Akademisi/Jandarma ve Sahil Giivenlik Akademisine bagh
enstitiiler tarafindan verilen Tezsiz Yiiksek Lisans egitim programlarina
www.pa.edu.tr ve_www.jsga.edu .tr web adreslerinden yayinlanan sartlar ve
stireler dahilinde iilkeleri tarafindan aday olarak bildirilen ve sahsen miiracaatta
bulunan ve yapilacak miilakatta basarili olanlar kabul edilecektir.

Doktora Programlan:

Turkiye Polis Akademisi/Jandarma ve Sahil Giivenlik Akademisine bagli
enstitiiler tarafindan verilen doktora egitim programlarina www.pa.edu.tr ve
www.jsga.edu .tr web adreslerinden yayinlanan sartlar ve stireler déhilinde
iilkeleri tarafindan aday olarak bildirilen ve sahsen miiracaatta bulunan ve
yapilacak miilakatta basarili olanlar kabul edilecektir.

B- EGITiM PROGRAMLARI

Icisleri Bakanhigi’nin ilgili Kolluk Egitim Birimleri tarafindan uygun goriilen ve Madde
6’da belirtilen hususlar ¢er¢evesinde yiiriitiilen egitimlerdir.
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__ MADDES
ISBIRLiGI USULLERI

Taraflar, bilimsel ve teknik konularin transferi, egitim programlarimn diizenlenmesi
ve yiiriitiilmesi ile uzman miibadelesi alanlarinda kazandmis deneyimlerini teati
amaciyla isbirligi yapacaktir.

Taraflar, egitim faaliyetlerinin Madde 4’te detaylandirilan hususlar ger¢evesinde
yiiriitilmesi konusunda isbirligi yapacaktir.

a) Ev sahibi Taraf, egitimin yerini, gerekli egitim materyallerini ve diger
ekipmanlar1 temin edecek ve hazirlayacaktir.

b) Taraflar arasindaki isbirligi tim seviyelerdeki karsihkli ziyaretlerle
giiclendirilecektir.

¢) Taraflar, ulusal mevzuatina uygun olarak iki tarafli isbirliginin gelistirilmesine
esitlik ve karsilikli menfaat ilkeleri cercevesinde katki saglayacaktir. Bu
baglamda karsihikli personel ve egitici ziyaretleri, bilimsel ve teknik bilgi alig-
verisi, ortak bilimsel arastirma programlari ve projeleri gerceklestirebilirler.
Bilimsel gelismelerden faydalanilmasi amaciyla ortak konferans, seminer ve
sempozyumlar diizenlenebilir.

o ~ MADDEG6 )
EGITIM FAALIYETLERININ YORUTULMESI

Taraflar ihtiya¢ halinde, egitim programlarim belirlemek amaciyla “egitim ihtiyag
analizi” c¢alismast yapilmasini  ve Kargihklt olarak diizenlenecek egitim
programlarmin bu analiz ¢aligmasi sonucu planlanmasini saglayacaklardur,

Taraflar, bu Mutabakat Zapti cercevesinde ve yazigma yoluyla yapilacak yillik
uygulama planmna uygun olarak karsihkli egitim ve Ogretim kurumlarinda
kursiyerlere egitim ve 6gretim hizmeti saglayacaktir.

Taraflar, yilik uygulama plaminda belirtilen niteliklerde ve gosterilen sayida
kargilikh kursiyer ve egitici gérevlendirmesi yapilabilecek, her iki iilkede egitim
programlari diizenlenebilecektir.

Kursiyer ve egiticiler, egitimin amag ve kapsamina uygun nitelikte olacaktir.

Taraflarin, kurslara iliskin planlamalari 1 yil 8nceden yapmalari esastir. Ancak,
gerekli durumlarda, taraflar, ihtiyag duyulan kurslara iligkin taleplerini  kurs
baslangicindan makul bir siire dncesinde génderebilecektir.

Taraflar, gonderecekleri yillik uygulama planinda, kurslarn ¢esitlerini, kabul
edilecek katilimer sayisini, kursiyer niteliklerini, kurslarin verilecegi okullar, egitim
merkezleri ve birliklerin isimleri ve adreslerini, kurs siirelerini, varsa kurs ¢ncesi dil
epitimi ile kurs sonrasi gbrev bagi egitimini, kurs icin saglik raporu alinmasi
durumunu, kursa istirak edecek personelin statiisii ve riitbe araligy, egitim {icreti gibi
teknik hususlar1 belirtecektir.
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7. Taraflar, egitimin igerigi, ihtiya¢ ve beklentiler dogrultusunda egitim programinin
fiziki gerekliliklerini (yer, ekipman, materyal, dershane, kiitliphane, laboratuvar vb.)
karsilayacaklardir.

8. Egitim programlari, uygulama sirasinda devamli izlenecek, degerlendirilecek ve
gelistirilecektir.
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¥

9. Kabul Eden Taraf egitim programinda belirtilen egitimde kullanilan majzemelerini
kursiyere verecek, kursiyer, egitim yarduncisi malzemeyi egitim sonunda iade
edecektir.

A A

10. Kursiyere egitim ve Ogretimin sonunda verilecek diploma, kurs belgesi veya
sertifika egitimi veren tarafin yetkili makamlar: tarafindan diizenlenecek ve
mezuniyet tdreninde kursiyerlere verilecektir. Basarisizhk durumunda ise

P o

§ basarisizlig1 belirten bir belge verilecektir.

ﬁ. 11. Kursiver egitim ve dgretim siiresince gerekli olacak egitim ve téren itniformalarini

5 da yaninda getirecektir.

¥ | 12. Egitim baslamadan once kurs programi, standartlari ve disiplin mevzuatina iligkin
ett % p

¢ bilgilendirme ilgili kurs merkezi tarafindan yapilacaktir.

#| 13. Kabul Eden Tarafin mevzuati ve esaslari ddhilinde basarisizlik, disiplinsizlik ve

3;: sthhi yetersizlik nedenleriyle egitim ve &gretime devam etmelerinde yarar

: goriilmeyen  personelin  durumu Gonderen Tarafin  yetkili makamlarina

bildirilecektir. Bildirimi miiteakip egitimden iligik kesme, egitim ve &gretime son
verme islemleri uygulanacaktir. Eger egitim ile ilgili siire bakimindan kosullar
uygun olursa iilkesine gonderilen personelin yerine yeni ogrenci kabul edilebilir.
Hakkinda egitimden ilisik kesme, egitim ve §gretime son verme islemi yapilan
personel, egitim ve 6Fretim maksadiyla tekrar gonderilmeyecektir.

14. Tiirkiye Polis Akademisine bagli Polis Amirleri Egitimi Merkezi Mudurltgi’nde
diizenlenen i1k Derece Amirlik Egitimi ile birlikte Tezsiz Yiiksek Lisans Egitimi ile
Jandarma ve Sahil Giivenlik Akademisi’nde diizenlenen Subay Temel, Astsubay
Temel egitimleri ile birlikte Yitksek Lisans ve Doktora programlan ile Jandarma
Genel Komutanlii’nca verilecek mesleki teknik egitim kurslarinda egitim dili
Ttirkge oldugundan, kabul edilen &grencilere dncelikle Tirkge dil seviye tespit
sinavi uygulanir. Sinavda bagarisiz olan drencilere ydnelik ortalama 1 (bir) y1l siire
ile Tiirkce dil egitimi diizenlenir. Akabinde egitimde bagarili olan &grenciler bahse
konu egitime dahil edilir. Diger egitimlerde gonderen tarafca yeterli sayida
terciiman talep edilebilir. Génderen taraf, terciiman taleplerini Kabul Eden Taraf 1le
egitim baslamadan en az @i ay Once karsilikli mutabakat ile belirler. Terctiman

giderleri Génderen Taraf tarafindan karsilamr.
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o MADDE 7

DISIPLIN KONULARI ve EGITIMIN SONLANDIRILMASI

1. Misafir personel/adaylar/kursiyerler, Kabul Eden Tarafin birim ve kurumlarinda ?i
yliriirlitkte olan tiim kural ve talimatlara uymak zorundadir. Bu kural ve talimatlar ihlal ‘
eden personel/aday/kursiyer faaliyetine son verilerek Ulkesine geri génderilecektir. :
2. Kabul Eden Taraf, igsbu Mutabakat Zapt1 ¢ercevesinde egitime kabul edilenlerin 5
egitimlerini asagidaki durumlarda sonlandirma hakkina sahiptir: i
a) Akademik yetersizlik, f:.
b) Bulundugu iilke mevzuatinin ya da egitim gérmekte oldugu kurumun disiplin ’j
kurallarinin ihlali, t

c) Egitim dénemi iginde ortaya ¢ikan ve efitime devam edilmesinde saghk ;
acisindan sakinca olusturabilecek bir durumun tespit edilmesi. ':

3. Aynlslar ve izinler asagida belirtilen esaslar dahilinde uygulanacaktir. ;
a) Izinler, Kabul Eden Tarafin ¢aligma saatlerine ve Kabul Eden Tarafin emsallerine
uygulanan esaslara uygun olarak verilecektir. 5

B

b) Kabul Eden Tarafin iilkesi dahilindeki izinler Gonderen Tarafin yetkili makaminin
uygun gormesi halinde, kursiyerin egitim goérdGga birlik, kurum ve tesisin amiri :
tarafindan verilecektir. H

¢) Kabul Eden Tarafin {ilkesi haricinde kullanilacak izinler her iki tlke yetkili %
makamlar1 arasinda varilacak mutabakata uygun olarak Goénderen Tarafin yetkili ;
makamlarinca verilecektir. g

d) Kursiyerin 20 giine kadar olan istirahat ve sibhi raporlarinin uygulanmasina, k
Kabul Eden Tarafin prensipleri dahilinde egitim gordigii birlik, kurum ve tesisin §

amiri tarafindan, 20 giinden fazla alacaklan istirahat ve raporlari Kabul Eden ;;
Taraf disinda gegirmek istemeleri halinde ise, ne yapilacagina Gonderen Tarafin o
yetkili makaminin uygun gérmesi halinde Kabul Eden Tarafin yetkili makaminca *%

karar verilecektir.

: g

e) Kursiyerin veya yakinlarinin §liimii halinde, Kabul Eden Taraf Gonderen Tarafi “
slimden haberdar edecek, cenazeyi en yakin havaalanina nakledecek ve gerekli 4

sthhi tedbirleri alacaktir.

4. Tazminat taleplerine iliskin hususlar agagida belirtildigi sekilde ytirtitilecektir. .,{
a) Bu Mutabakat Zaptimn uygulanmasi esnasinda tglinelt taraf tazminat talepleri |
konusunda Kabul eden tarafin ulusal mevzuati gegerlidir.

b) Taraflar, agir ihmal veya kasit bulunmadikga, bu Mutabakat zapti kapsamindaki E
faaliyetlerin icras: esnasinda personelinin yaralanmasi veya &limii halinde veya
kisilere, mallara ve gevreye verilen zarar/ziyan nedeniyle birbirlerinden tazminat A
talebinde bulunamaz. =, . 4
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c) Taraflar ortaya ¢ikan durumun afir ihmal veya kasittan kaynaklanip
kaynaklanmadigini miistereken belirler.

. . . . . MADDES .
YERINDE EGITIM iCIN EGITiCi GOREVLENDIRILMESI

Egitim konulari, egitim zaman ve siiresi iizerinde mutabakat saglanmasi halinde,
Gonderen Taraf yetkili makami tarafindan tespit edilecek yerinde egitim igin egitici
Kabul Eden Tarafta gérevlendirilecektir.

Gonderen Tarafin yetkili makami, yerinde egitim icin gorevlendirilecek personelin,
alanlarinda uzman personelden olugmasini saglayacaktir.

Yerinde egitim i¢in gdrevlendirilen egiticiler, Kabul Eden Tarafin egitim ve &gretim
kurumlarinda gorevlendirilecektir.

Kabul Eden Taraf; hangi egitim konularinda ve ne kadar siire ile yerinde egitim igin
egiticiye ihtiya¢ duydugunu uygun isbirligi kanal: ile Gonderen Tarafa bildirecektir.
Bu bildirimde ayrica; Kabul Eden Taraftan egitime katilmasi dngoriilen personel
sayisi, egitime katilacak personelin nitelikleri, egitimin verilecegi okul, egitim
merkezleri ve birliklerin isimleri ve yerleri, egitici yardimecilar ve tercliman sayist,
varsa s6z konusu egitim i¢in mevcut techizat ve malzeme listesi belirtilecektir. .

Kabul Eden Taraf, yerinde egitim personeli i¢in havaalanindan gérev bitimine kadar
bir ara¢ tahsis edecektir. Barinma yeri ile okullar, egitim merkezleri ve birlikler
arasindaki intikal i¢in bu aragtan istifade edilecektir.

Egitim siiresince, Kabul Eden Taraf personelinin sevk ve idaresi, Gonderen Tarafin
yetkili makaminca gorevlendirilen yerinde egitim igin gorevlendirilen egiticilerde
olacaktir.

Yerinde egitim planlamas1 yapilirken; 3 kisilik bir egitici grubunun en fazla 40-50
kisilik bir personel grubuna egitim verebilecepi kistas olarak alinacaktir.

Yerinde yapilacak egitimlerde; hedef kitlenin y&netici olmas: esastir.

Yerinde yapilacak egitimler; Egitici Gonderen Tarafin resmi dili ile yapilacaktir. Bu
maksatla egiticileri Kabul Eden Tarafin, yeterli sayida tercliman temin etmesi
esastir. Egitici génderen taraf, terctiman talep ve giderlerini (masraf) egiticiyi kabul
eden taraf ile egitim baglamadan en az li¢ ay 6nce karsilikli mutabakat ile belirler.

. Yerinde egitime katilan ve basarilt olan Kabul Eden Taraf kursiyerine, Génderen
Tarafca yerinde egitim igin gdrevlendirilen egiticiler tarafindan “Kurs Belgesi”
veya “Sertifika” verilecektir.
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OLAGANUSTU DURUMLAR VE GOREV YASAGI :
% 5t
% 1. Personel ligiincii bir iilke ile silahli ¢atigmaya veya politik faaliyetlere kesinlikle ﬁ
3 katilmayacaktir. Kabul Eden Tarafta i¢ giivenlik goreviyle gérevlendirilmeyecek ve
egitim-6gretim igin gorevlendirilen personel bu Mutabakat Zaptinda belirlenmis 5
3 gorevler disinda géreviendirilmeyecektir, ‘
¥ .
: 2. Gonderen taraf, diledigi zaman ve sebep belirtmeksizin personelini geri ?
§ cagirabilecektir. Bu durumda, Kabul Eden Taraf, geri ¢agirma isleminin miimkiin %
£ olan en kisa zamanda gergeklesmesi i¢in gerekli tedbirleri alacaktir. §
: 3
3 3. Taraflarin birinde savas, silahli ¢atisma, toplumsal karisiklik veya uluslararas: kriz %':
. meydana gelmesi halinde Gonderen Tarafin talebi (izerine Kabul Eden Taraf Z
{ personeli kendi {ilkesine iade edecektir. g
; -
§ 4. Gonderen tarafin personeli kabul eden tarafin mevzuatina ve yargi yetkisine @
G tabidirler. Kabul eden tarafin yarg: yetkisinin uygulandigi ve hiikiim iceriginin b
: 3
d gonderen tarafin mevzuatinda bulunmayan bir cezayv/infaz usuliinii 6ngdrdigi b
% hallerde, her iki tarafin mevzuatinda yer alan bir ceza tirti uygulanir. %
B &
] !
g
J MADDE 10 Y
i SOSYAL HIZMETLER £
é Kursiyerler, Kabul Eden Taraftaki emsallerinin tabi oldugu statii déhilinde; sosyal :r
f tesisler, kantin, tabldot ve is ocaklari gibi sosyal ve idari hizmetlerden ytirtrlikktek: ;f
fl | mevzuata uygun olarak faydalanacaklardir. 1
i i
: :
; MADDE 11 i
’ KOORDINASYON MAKAMLARI N
* Bu Mutabakat Zaptimin uygulanmasina iligkin koordinasyon igin agafidaki makamlar z
& | yetkili olacaktur: o
j a) Tirk tarafi i¢in: Igisleri Bakanlig :
5 b) Filistin tarafi i¢in: Igigleri Bakanligt f
!
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MADDE 12
MALI KONULAR

1. Kabul eden devlet egitim géren personele {icretli, licretsiz veya tenzilatl: egitim
verilmesine karar verecek, licretsiz egitim verilmesi durumunda asagida yer alan
harcamalari karsilayabilecektir;
a) Ogrenciler igin,
i.fase,
ii.Ibate,
iii.Harglik (Esaslar ve miktar kabul eden devlet tarafindan belirlenecektir),
iv.Egitim-6gretim masraflari,
v.Giyim kugam (Kabul eden devletin emsali kendi 6grencileri igin tespit
edilmis olan istihkaklar izerinden)
b) Kursiyer personel igin, (Emniyet Genel Miidiirliiii’nce verilecek egitimler harig
olmak lizere)
i.Aylik iicret (Esaslar ve miktar kabul eden devlet tarafindan belirlenecektir),
ii. Egitim-6gretim masraflari,
iii.Giyim kugam (Kabul eden devletin emsali kendi personeli i¢in tespit edilmis
olan istihkaklar tizerinden)

2. Aksi taraflarca kararlastirtlmadikga, Uluslararast ulagim masraflart Génderen tarafga
karsilanacaktir.

3. Egitimlerin ticretli verilmesine karar verilmesi durumunda bu maddenin 1.
Paragrafinda yer alan giderler egitim siiresinin veya faaliyetinin sona ermesini takip
eden 30 giin icerisinde, personeli egitim alan devlet tarafindan, bildirilecek hesap
numaralarina ABD Dolari cinsinden yatirilacaktir,

4. Misafir personel girig, kalig ve ¢ikig stiresince Kabul Eden Devletin yiriirlikteki
giimriik, vergi ve alim satim konularindaki mevzuatina tabi olacaklardir.

5. Misafir personel hangi sebeple olursa olsun, Kabul Eden Devleti kesin olarak terk
ederken sahsi ve aile bireylerine ait borglar tasfiye etmek zorundadir. Misafir
personelin tasfiye etmedigi sahsi borglari igin Gonderen Devlet Tarafindan gerekli
tedbir alinacaktir.

6. Yerinde egitim i¢in egitici gérevlendirilmesi durumunda;

a) Gonderen Taraf tarafindan yerinde egitim maksatli Kabul Eden Tarafa getirilen
techizat ve malzemenin ulagim masraflanini Kabul Eden Taraf karsilayacaktir.

b) Gonderen Taraf kolluk personelinin uluslararasi ulagim masraflarini ve glinliik
yevmiyelerini Gonderen Taraf, iase ve ibate giderlerini Kabul Eden Taraf
karsilayacaktir. Kabul Eden Taraf, yerinde egitim igin gorevlendirilen
egiticilerin barinma ve iagesi igin yer gosterecek ve her tirll kolaylig:
saglayacaktir.
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4| girmesi i¢in ulusal mevzuatlarinda Ongdrillen biitlin hukuki gereklerin yerine
getirildigini bildirdikleri son yazili bildirimin diplomatik kanallar vasitastyla alindigt X
o . e i leex . 1
M| tarihte yiiriirliige girecektir. | 4
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_ MADDE 13
SAGLIK HIZMETLERI

1. Kursiyer Kolluk Personeli, bu Mutabakat Zapti geregi her tiirlii faaliyeti
gerceklestirebilecek saglik kosullarinda bulunmahdir. Kabul Eden Taraf bu
kisilerin saglik bakimindan uygun oldugunu gésteren saglik raporu talep edebilir.

2. Kursiyer ve 6grencinin Kolluk Personelinin muayene ve tedavi hizmet giderleri,
Kabul Eden Tarafin ulusal mevzuatina gére karsilamr, Ogrencilerin ve Kursiyer
Kolluk Personeli saglik sigortas: primleri veya saglik giderleri Kabul Eden Taraf

tarafindan karsilanir.

3. Kursiyer ve dgrenci haricindeki personelin; acil saglik ve acil dis bakim hizmetler
Kabul Eden Taraf¢a iicretsiz olarak karsilanir. Acil saglk ve acil dis bakim
hizmetleri disinda kalan muayene ve tedavi hizmet giderleri, Génderen Tarafca

kargilanir.

MADDE 14
UYUSMAZLIKLARIN COZUMU

Bu Mutabakat Zaptimn yorumlanmasindan veya uygulanmasindan dogan farkliliklar
veya uyusmazliklar, Taraflar arasindaki miizakere veya istisareler yoluyla ¢oziilecektir.

Bu Mutabakat Zapt: ile Taraflar arasinda daha dnceden imzalanan uluslararasi hukuki
metinler arasinda bir ihtilaf olmasi durumunda igbu Mutabakat Zapti hiikiimleri esas

alinacaktir.

MADDE IS
ILAVE VE DEGISIKLIKLER

Bu Mutabakat Zaptina yapilacak olan ilave ve degisiklikler Taraflarin karsilikhi yazili
rizast ile ve bu Mutabakat Zaptinin ayrilmaz pargalari olan ayn Mutabakat Zaptlar
seklinde yapilacak ve bu Mutabakat Zaptimin 16. Maddesindeki sartlara uygun olarak

yuriirlige girecektir.

MADDE 16 .
YURURLUGE GIRIS VE FESIH

Isbu Mutabakat Zapti, Taraflarin, birbirlerine, isbu Mutabakat Zaptinin yiiriirliige
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Isbu Mutabakat Zaptl bir (1) y:l stire 1le yururlukte kalacaktir. Akit taraflardan b1r1
Mutabakat Zaptini sona erdirme niyetini diger tarafa diplomatik yollarla yazil olarak
(6) ay dnceden bildirmedigi takdirde, isbu Mutabakat Zapt, birer (1) yillik sirelerle
kendiliginden uzatilmis sayilacaktir. Isbu Mutabakat Zapt: fesih bildiriminden itibaren
alt1 ay sonra yiirtirliikten kalkacaktir.

fsbu Mutabakat Zaptimn sona ermesi, baslatlmig veya devam eden egitim
programlarini, i¢ mevzuattan kaynaklanan bir diizenleme olmadi§ siirece etkilemez.

isbu Mutabakat Zapt1 24/05/2022 tarihinde, Ramallah’ta her biri aymi derecede gegerli
olmak tizere Tiirkge, Arapca ve Ingilizce dillerinde iki orijinal niisha halinde tanzim
edilmistir. Yorumlamadan dogan farkliliklarda Ingilizce metin esas aliacaktir.,

Filistin Devleti Hiikiimeti
‘Adma

Tiirkiye Cumhuriyeti Hiikiimeti

Yousef Harb
Icisleri Bakan Yardimeaisi

. Mehfiet ERSOY |
I¢islefi Bakan Yardimcist
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MEMORANDUM OF UNDERSTANDING
ON
LAW ENFORCEMENT TRAINING COOPERATION
BETWEEN
THE GOVERNMENT OF THE REPUBLIC OF TURKIYE
AND
THE GOVERNMENT OF THE STATE OF PALESTINE

The Government of the Republic of Tiirkiye and the Government of the State of Palestine
hereinafier referred to individually as “the Party" and collectively as “the Parties™;

DESIRING to further strengthen and develop friendly relations between the Republic of
Tiirkiye and the State of Palestine and to promote welfare and stability in a peaceful
atmosphere in both States in the framework of the principle of mutual respect of the
sovereignty, equality and interest of both Parties;

Have agreed on the following issues in the field of law enforcement training.

ARTICLE 1
DEFINITIONS

All following definitions apply within the scope of the Memorandum of Understanding:

a) Personnel contain a trainee, a trainer and law enforcement personnel on duty
belonging to one of the Parties. :

b) Student means personnel who will receive training in training centres or other
relevant training institutions on behalf of law enforcement forces*but does not yet
rise in rank.

¢) Trainee means personnel, instructor or student who will receive training within
the scope of training programs.

d) Trainer means personne! or instructor who will provide training within the scope
of training programs.

e) Candidate means a person who meets the conditions required for admission to

training units within the scope of training programs.
f) Sending Party means state that sends personnel to receiving party for
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implementation of this Memorandum of Understanding.
g) Receiving Party means state that receives personnel of sending party for|#
implementation of this Memorandum of Understanding. g
4
ARTICLE 2 3
AIM i3
T:F
This Memorandum of Understanding aims to improve cooperation in the field of} &
law enforcement training between the Parties. }""-‘-'%‘. jw*“" rf“"*’;
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ARTICLE 3
SCOPE

This Memorandum of Understanding covers procedures and principles on training
programs in the fields specified in Article 4.

ARTICLE 4
COOPERATION FIELDS
1. The Parties shall carry out training cooperation activities in the following fields.

A- POSTGRADUTE EDUCATIONS

Personnel may be admitted each year for the relevant institutes within Turkish Nation '
Police Academy/Gendarmerie and Coast Guard Academy in the field, number ai
requirements to be announced on the websites of the relevant Academies during the

education period.

Master’s Programs:
Those who are declared as candidates by their countries within the requirements

who apply personally and who are successful in an interview shall be admitted for
master education programs provided by the institutes affiliated with Turkish
National Police Academy/Gendarmerie and Coast Guard Academy.

Non-Thesis Master Program:
Those who are declared as candidates by their countries within the requirements

and periods published on the websites www.pa.edu.tr and www.jsga.edu.tr and

who apply personally and who are successful in an interview shall be admitted for o

non-thesis master education programs provided by the institutes affiliated with
Turkish National Police Academy/Gendarmerie and Coast Guard Academy.

Doctoral Programs:

Those who are declared as candidates by their countries within the requirements

and periods published on the websites www.pa.edu.tr and www.jsga.edu.tr and ||

who apply personally and who are successful in an interview shall be admitted for
doctoral education programs provided by the institutes affiliated with Turkish
National Police Academy/Gendarmerie and Coast Guard Academy.

B- EDUCATION PROGRAMS

These are the educations approved by the relevant Law Enforcement Education |
Units of Ministry of Interior and carried out within the framework of the issues specified| ;

in Article 6.
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: ARTICLE 5
COOPERATION PROCEDURES :
} 1. The Parties shall cooperate to transfer scientific and technical issues, to organize and I;i
C carry out education programs and to exchange their experiences gained in the fields of %
; expert exchange. 5
b 2. The Parties shall cooperate in carrying out the educational activities within the t"'g,
framework of the issues detailed in Article 4. 3'
3|

! a) The host Party shall provide and prepare venue of education, necessary education %
¢ materials and other equipment. 1
: b) The cooperation between the Parties shall be improved through mutual visits at all %
3 levels. g
H ¢) The Parties shall make a contribution to improvement of bilateral cooperation in | f
? accordance with national legislation within the framework of principles of |&
f equality and mutual benefit. In this regard, they may carry out mutual personnel i
i and trainer visits, scientific and technical information exchange, joint scientific ,§
i research programs and projects. Joint conferences, seminar and symposiums may | g
h be organized to benefit from scientific developments. €
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ARTICLE 6
EXECUTION OF EDUCATIONAL ACTIVITIES

1. The Parties, if required, for the purpose of determining the education programs, shall
ensure that a study of “education need analysis” is carried out and that the education
programs to be organized mutually are planned as a result of this analysis study.

2. The Parties shall provide mutual education and training service for trainees in
education and training institutions within the framework of this Memorandum of
Understanding and pursuant to an annual implementation plan to be made by

correspondence.
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| ; 3. The Parties may mutually appoint trainee and trainer pursuant to qualifications and .

numbers specified in the annual implementation plan, and education programs may be '
% organized in both countries. 3
| ; ]
| f 4. Trainee and trainers will have qualifications in conformity with purpose and scope of j
t training. ‘{‘ 1
5 2 |
;; 5. It is essential that the Parties make the plans for courses 1 year in advance. However,
; the Parties, when required, may send their requests regarding the required courses §
f within a reasonable time before the start of course. §
‘: 6. In the annual implementation plan they will send, the Parties shall indicate the types }
E‘ of courses, the number of participants to be admitted, the qualifications of trainee, the ;
i schools in where the courses are provided, the names and addresses of education ‘
j centres and units, course duration, language education before the course, if available, g
and on the job training after the course, the condition of obtaining a medical rep_ort.for 4
N the course, the status and rank of personnel whg .Fl,‘i’m{to the Gbux&’&m afid F .
technical issues such education fees. go > ”, \4 ;ﬁ &‘i
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The Parties shall meet physical requirements of education program (venue,
equipment, material, classroom, library, laboratory etc.) in accordance with content of
education, needs and expectations.

The education programs shall be permanently monitored, evaluated and improved
during the implementation.

The Receiving Party shall provide the trainee with their materials used in education
specified in the education program and the trainee shall give back the education aid
material at the end of the education.

. Diploma, course document or certificate to be awarded trainee at end of education

and training shall be issued by the competent authorities of the Party providing
education and shall be conferred on trainees at graduate ceremony. In case of a
failure, a document indicating the failure shall be issued.

. The trainee shall also bring education and ceremony uniforms that will be required
during education and training.

. Before the education starts, information about the course program, standards and
disciplinary legislation shall be made by the relevant course centre.

. The competent authorities of the Sending Party shall be notified about the personnel
who are deemed unsuitable for continuing education and training due to failure,
indiscipline and sanitary inadequacy within the framework of the Receiving Party’s
legislation and principles. Following the notification, the process of dismissal from
education and termination of education and training shall be implemented. If the
conditions regarding the period of education are appropriate, a new student may be
admitted to replace the personnel sent to its country. Personnel who have been subject
to the dismissal from education and the termination of education and training shall not
be sent again for education and training purposes.

. Since the language of education is Turkish in a Training for First Level Superiors and
an Non-Thesis Master Education organized in the Training Centre for Police
Superiors affiliated with Turkish National Police Academy as well as a Basic| g
Training for Commissioned Officer and a Basic Training for Non-Commissioned |
Officer and Master and Doctoral Programs organized in Turkish Gendarmerie and | &
Coast Guard Academy as well as Vocational Technical Training Courses provided by | #
Turkish Gendarmerie, admitted students shall be subject to a Turkish language level
examination firstly. A Turkish language education is organized for a period of 1 (one)
in average for students who fail the exam. Subsequently, students who succeed in the | 3
education are included in the said education. In other educations, a sufficient number| &
of interpreters may be requested by the Sending Party. The Sending Party determines| 4
its requests regarding interpreters by mutual agreement with the Receiving Party at
least three months before the education begins. Interpreter expenses are covered by | ¥
the Sending Party.
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ARTICLE 7
DISCIPLINE ISSUES AND TERMINATION OF TRAINING

Guest staff/candidates/trainees must be liable to obey all current rules and instructions
of the Unit and Institutions of the Receiving Party. The personnel violating these rules
and instructions shall be dismissed from the activity and returned to the sending
country.

The Receiving Party has the right to terminate the training of those who are admitted to
training under this MoU in the following cases.

a) Academic inability,

b) Violation of the legislation of the located country or the disciplinary rules of the
institution where they are trained,
¢) Determining a situation that arises during the training period and may cause health

problems while continuing the training.

Quitting and leavings shall be applied within the following principles.

a) Leavings shall be granted in accordance with the working hours of the Receiving
Party and the principles applicable to the counterparts of the Receiving Party.

3 R o L T AL A P TR I A i i et o T S YT ]

b) The leavings within the country of the Receiving Party shall be given by the head
of the association, institution and facility where the trainee is trained, if deemed
appropriate by the competent authority of the Sending Party.

¢) Leavings to be used outside the country of the Receiving Party shall be granted by
the competent authorities of the Sending Party in accordance with the agreement
to be reached by the competent authorities of both countries.

FERE AL O s AR b, E A T e A
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d) The application of the rest and medical reports of the trainees up to 20 days shall
be decided by the head of the association, institution and facility where they are
trained in accordance with the principles of the Receiving Party and in the case
that they want to spend more than 20 days of rest and reports outside of the
Receiving Party, it shall be decided by the competent authority of the Receiving
Party, if the competent authority of the Sending Party deems appropriate.
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e) In case of death of the trainee or his/her relatives, the Receiving Party shall inform | ¢
the Sending Party about the death, transfer the corpse to the nearest airport and
take the necessary sanitary measures.

4. Issues regarding the compensation claims shall be conducted as below:

o F N R I T s

a) During the implementation of this MoU, the national legislation of the Receiving
Party shall be applied about the compensation claims of the third party.

A

b) Unless there is a gross negligence or intent, the Parties cannot claim compensation|
from each other in the case of injury or death of their staff or for damage to| 3
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c) The parties jointly determine whether the situation is caused by gross negligence
or intent.

ARTICLE 8
ASSIGNMENT OF TRAINERS FOR ON-SITE TRAINING

In case of agreement on training subjects, training time and duration; the trainer shall
be assigned in the Receiving Party for on-site training that will be determined by the
competent authority of the Sending Party.

The Sending Party’s competent authority shall ensure that the personnel to be
assigned for on-site training consists of the people who are expert in their field.

Trainers assigned for on-site training shall be appointed to the education and training
institutions of the Receiving Party.

The Receiving Party; shall inform the Sending Party about which training subjects
and for what period they need a trainer for on-site training, through the appropriate
cooperation channel. The number of personnel to participate in training that
envisaged by the Receiving Party, the qualifications of the personnel who participate
in the training, the names and locations of the schools, training centres and
associations where the training shall be conducted, the number of assistant trainers
and translators, if any, the list of available equipment and materials for the training
shall also be specified in this statement.

R A N T T N e L I Y S PP T TR
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The Receiving Party shall allocate a vehicle for on-site training personnel from the
airport until to the end of their task. This vehicle shall be utilized for the transfer
between the lodging area, schools, training centres and associations.

S PG FTENTE R e Rt T B

During the training, the personnel of the Receiving Party shall be managed by the
trainers assigned by the competent authority of the Sending Party for on-site training.

R Gy e N

While planning the on-site training; it shall be taken as a criterion that a group of 3
trainers can train a group of 40-50 people at most.

It is essential that the target group should be administrators in on-site training.

In on-site trainings; trainings will be held in the official language of the Trainer
Sending Party. To this end, it is essential for the Party Receiving the trainers shall
provide a sufficient number of transiators. The Party sending the trainer determines
the requests and expenses of the translator by mutual agreement with the Party
Receiving the trainer at least three months before the training starts.

S e

o

"Course Certificate” or "Certificate” shall be given to the Trainee of the Receiving
Party who participated and succeeded in the on-site training, by the trainers assigned
for on-site training by the Sending Party.
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ARTICLE 9
EXTRAORDINARY SITUATIONS AND PROHIBITION OF ASSIGNMENT

Personnel shall never participate in an armed conflict or political activities with a
third country. They shall not be tasked with an internal security duty in the Receiving
Party and the personnel assigned for education and training shall not be assigned with
any other duties apart from the duties specified in this Memorandum of | g
Understanding.

TR Uy
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The Sending Party can revocate its personnel at any time and without stating a reason.
In this case, the Receiving Party shall take the necessary measures for the revocation
process to be handled as soon as possible.

el g L

In the case of war, armed conflict, public disturbance or international crisis in one of |
the Parties, the Receiving Party shall return these personnel to their own country upon | §
the request of the sending Party.

The personnel of the Sending Party are subject to the legislation and jurisdiction of | &
the Receiving Party. In the cases where the jurisdiction of the Receiving Party is |}
implemented and when the content of the provision prescribes a
punishment/execution procedure which is not defined in the legislation of the Sending
Party, a penalty shall be applied that is included in the legislation of both parties.

ARTICLE 10
SOCIAL SERVICES

The trainees, within the scope of the status which their counterparts in the Receiving | g
Party have; shall benefit from social and administrative services such as social facilities, | #
canteens, table d'hote and workplaces in accordance with the current legislation. :

ARTICLE 11
COORDINATION AUTHORITIES

The following authorities shall be entitled to ensure coordination for implementing this
Memorandum of Understanding;

a) For the Party of Tiirkiye: Ministry of Interior

b) For the Party of Palestine: Ministry of Interior
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1. The receiving state shall decide to provide training to the personnel, who receive
training, for paid, free or discounted basis. In case of free training, it will be able
to cover the following expenses;

2. Unless otherwise agreed upon, the expenses of international transportation shall

LS

ARTICLE 12
FINANCIAL ISSUES

a) For students,
i. Meals,
1. Accommodation,
iii. Allowance (The rules and the amount shall be determined by the
Receiving State), '
iv. Training-education expenses,
v.Clothes (Equivalent to the Receiving State’s allowances
determined for its own students.)
b) For trainee personnel, (Except for the trainings which will be provided by
Turkish National Police)
i. Monthly wages (The rules and the amount shall be determined by
the Receiving State),
ii. Training-education expenses,
iii. Clothes (Equivalent to the Receiving State’s allowances
determined for its own students)

be covered by the Sending Party.

If it is decided to provide the trainings with a fee, the expenses stated in the 1.
Paragraph of this Article shall be paid in US Dollars to the notified account
numbers, by the State of whose personnel has been trained, within 30 days
following the end of the training period or activity.

Guest personnel shall be liable to the current customs, tax and trading legislation | &
of the Receiving State during their entry, stay and exit period.

Guest personnel are obliged to liquidate personal and family debts while their
exact leaving the Receiving State for any reason. Necessary measures shall be
taken by the Sending State for personal debts which the guest personnel have not
liquidated. i

In the case that trainers are appointed for on-site training;

a) The Receiving Party shall cover the transportation expenses of the equipment | g
and materials which are brought by the Sending Party to the Receiving Party | @

for on-site training.

b} The transportation costs and daily wages of the law enforcement personnel of | #
the Sending Party shall be covered by the Sending Party and meals and g
accommodation expenses shall be covered by the Receiving Party. The
Receiving Party shall present the place for accgpss z:é@._t'kgn and subsistence of
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the trainers assigned for on-site training and shall provide all kind of
conveniences.

ARTICLE 13
HEALTH CARE SERVICES

1. In accordance with this Memorandum of Understanding, the Trainee Law
Enforcement Personnel must be in a health conditions that can perform all kinds
of activities. The Receiving Party may request a medical report indicating that
these persons are appropriate in terms of health.

2. Examination and treatment service expenses of the student and trainee law
enforcement personnel shall be covered according to the national legislation of the
Receiving Party. Health insurance premiums or health expenses of the students
and the trainee Law Enforcement Personnel shall be covered by the Receiving
Party.

3. Urgent health and urgent dental care services of the personnel except the trainees
and students; shall be provided free of charge by the Receiving Party. The
expenses of examination and treatment services other than urgent health and
urgent dental care services shall be covered by the Sending Party.

ARTICLE 14
SETTLEMENT OF DISPUTES

Differences and disputes arising from the interpretation or implementation of this
Memorandum of Understanding shall be settled through negotiations or consultattons
between the Parties.

In the case of a dispute between this MoU and international legal texts previously
concluded between the Parties, the provisions of this Memorandum of Understanding

shall prevail.

ARTICLE 15
SUPPLEMENT AND AMENDMENTS

The supplements or amendments to this Memorandum of Understanding shall be made in
writien form by the mutual consent of the Parties in the form of separate memorandum of
understandings which are integral parts and shall enter into force in compliance with the
provisions of Article 16 of this Memorandum of Understanding.

ARTICLE 16
ENTRY INTO FORCE AND TERMINATION

This Memorandum of Understanding shall enter into forge=8f ihtadate of t v-’f*e‘cpip,t'-cﬁif

the last written notification by which the Parties notlﬁeaéh.thﬁe}’h’&%ou_ \2dibIomafid
. ) boad /"‘_ ;
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channels, of the completion of their all legal procedures envisaged in their national
legislation for its entry into force.

This Memorandum of Understanding is concluded for a period of 1 (one) year. Unless
one of the contracting parties notifies the other Party in writing of its intention to
terminate this Memorandum of Understanding through diplomatic channels 6 (six)
months prior to its expiration, it shall be automatically renewed for successive periods of
| (one) vear. This Memorandum of Understanding shall expire six months after the
notification of termination.

The termination of this Memorandum of Understanding does not affect the initiated or
ongoing education programs, unless there is a regulation stemming from domestic
legislation.

Signed in Ramallah on 24/5/2022, in two original copies, each in Turkish, Arabic and
English languages, all texts being equally authentic. In case of divergence in
interpretation, the English text shall prevail.

For the Government of the Republic of For the Government of the State
Tiirkiye lystine

<Mehmet ER‘SZOY?&/_\\ Yousef Harb

Deputy ‘Minister of Interlor Deputy Minister of Interior
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