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TURKIYE BUYUK MILLET MECLiSi BASKANLIGINA

- Gelen Kagtlar Listesi’nde yayimlanan 660608 evrak numarali “Tiirkiye Cumhuriyeti
Hilklimeti ile Moldova Cumhuriyeti Hikiimeti Arasinda Kolluk Personelinin Giivenlik
Alaninda Egitim ve Opretimine Iligkin {5 Birligi Anlasmasi™mn onaylanmasmim uygun
bulunduguna dair kanun teklifi ve gerekeesi ekte sunulmugtur. '
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TURKIYE CUMHURIYETI HUKUMETI iLE MOLDOVA CUMHURIYETI
HUKUMETI ARASINDA KOLLUK PERSONELININ GUVENLIK ALANINDA
EGITIM VE OGRETIMINE ILiSKIN IS BIRLiGi ANLASMASININ
ONAYLANMASININ UYGUN BULUNDUGUNA DAIR KANUN TEKLiFi

MADDE 1- (1) 30 Aralik 2019 tarihinde Ankara’da imzalanan “Tirkiye Cumhuriyeti
Hiikiimeti ile Moldova Cumburiyeti Hiikiimeti Arasinda Kolluk Personelinin Giivenlik
Alaninda Egitim ve Ogretimine Iliskin Is Birligi Anlagmasi”nin onaylanmas: uygun
bulunmusgtur. _ '

MADDE 2- (1) Bu Kanun yayimi tarihinde yiiriirliige girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagkam ytiriitiir.



T.C. CUMHURBASKANLIGI -

Sayt  : 90666677-599- 20420 § tarn 2020

Konu : Anlagma

TURKIYE BUYUK MILLET MECLIiSI BASKANLIGINA

30 Aralik 2019 tarihinde Ankara’da imzalanan “Tirkiye Cumhuriyeti Hilkkiimeti ile
Moldova Cumhuriyeti Hiikiimeti Arasinda Kolluk Personelinin Giivenlik Alaninda Egitim ve
Ogretimine Tligkin Isbirligi Anlagmasi”™ni Anayasanin 90 mc1 maddesi geregince onaylanmast
uygun bulunmak iizere iligikte bilgilerinize sunarim.
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GENEL GEREKCE

Moldova ile ikili iligkilerin gelistirilmesi ve Moldova kolluk kuvvetlerinin
etkinliginin artirilmasi amaciyla “Tiirkiye Cumhuriyeti Hilkiimeti ile Moldova Cumhuriyeti
Hiikiimeti Arasinda Kolluk Personelinin Giivenlik Alaminda Egitim ve Opretimine Iligkin
[sbirligi Anlasmasi” 30 Aralik 2019 tarihinde Ankara’da imzalanmigtir.

Iki iilkenin kolluk kuvvetleri arasinda tesis edilecek igbirliginin ¢ergevesini belirlemek
maksadiyla imzalanan s6z konusu Anlasma ile koliuk egitim faaliyetlerinin planlanmasi,
koordinasyonu ve icrasina iligkin esaslar ile bu konularda taraflarin gorev ve sorumluluklar:
diizenlenmektedir.




TURKIYE CUMHURIYETI HOKUMETI iLE MOLDOVA
CUMHURIYETI HUKUMETI ARASINDA KOLLUK
PERSONELININ GUVENLIK ALANINDA EGITIM VE
OGRETIMINE ILISKIN ISBIRLIGI ANLASMASI

Tiirkiye Cumhuriyeti Hilkiimeti ile Moldova Cumhuriyeti Hiikiimeti
(bundan sonra “Taraflar” olarak anilacaktir.);

Karsiliklilik ve Devletlerin egemen esitligi ilkesini esas alarak, Taraflarin
yasal gorev ve sorumluluk alanlarinda baslatacaklart egitim igbirlifinin,
diinyada ve &zellikle bélgelerinde baris, istikrar ve giivenlige oldugu kadar,
her iki devletin ortak menfaatlerine de katkida bulunacagini teyit ederek,

Egitim ve 6gretim alaninda igbirligi yapmalarmin Snemini géz Oniinde
tutarak,

Asagidaki hususlarda mutabakata varmiglardur:

MADDE 1
TANIMLAR

Bu Anlagmada yer alan terimlerden;,
1. Gonderen Taraf: bu Anlasmanin uygulanmasi amactyla Kabul Eden
Tarafa personel, techizat ve malzeme gonderen taraftir.

2. Kabul Eden Taraf: bu Anlasmanin uygulanmasi amaciyla Gonderen
Tarafin personel, teghizat ve malzemesini kabul eden taraftr.

3. Kolluk Personeli: taraflardan birinin Kursiyer Kolluk Personelini ve
Gorevli Kolluk Personelini kapsar.

4. Kursiyer Kolluk Personeli: bir Tarafin, diger Tarafin egitim ve dgretim

kurumlarinda egitim ve Ogretim gormesi maksadiyla gonderdigi Kolluk
Personeldir.

5. Gorevii Kolluk Personeli: anlasmada 6ngériilen isbirligi faaliyetlerini

yiiriitmek iizere, bir Tarafin diger Tarafin birlik ve kurumlarina génderdigi, bu |

maddenin (d) bendinde belirtilen tanimin disinda kalan Kolluk Personeldir.

6. Yakmlar: Gonderen Taraf Kolluk Personelinin, kendi {ilkesinin
mevzuatina gore bakmakla yiikiimlii oldugu es ve gocuklarini ifade eder.

7. Egitim ve Ogretim Isbirligi: egitim ve. ogretlm ve dlger isbirligi
konularina iligkin; techizat, malzeme, te -
tecriibelerin miibadelesini kapsar.




8. Damsmanhik Hizmeti: egitim-63retim ve teknik-lojistik konularda bilgi
ve tecriibe aktarimi icin Kabul Eden Taraftaki Gonderen Taraf Kolluk
Personeli tarafindan saglanan hizmettir. '

9. Damsman: egitim-6gretim ve teknik-lojistik konularinda bilgi ve tecriibe
aktarimi alanlarinda gorev yapmak iizere atanacak Kabul Eden Tarafta
bulunan Génderen Taraf Kolluk Personelidir.

10. Egitim ve Ogretim Kurumlar: okullar, egitim merkezlerini, egitim
birliklerini ve egitim verilebilen diger birlikleri ifade eder.

MADDE 2
AMAC

1. Bu Anlasmamn amaci, egitim-6gretim kurumlarinda Taraflanin Kolluk
Kursiyer Personeline ve Gonderen Tarafin Kolluk Personeline karsilikh
olarak verilecek egitim-6gretimle ilgili ilke, sorumluluk ve konulart
tanimlamaktir. ,
2. Bu Anlasma, Taraflar, egitim kurumlari, birlikleri ve yukarida belirtile
kurum ve birliklerde egitim alacak Kolluk Kursiyer Personeli arasinda
belirlenecek isbirligi cergeve ve ilkeleri ile Kabul Eden Tarafta danigsman
olarak goreviendirilecek Gonderen Tarafin Kolluk Personeli hakkmdaki
detay, sorumluluk ve konular kapsar. |

MADDE 3
VETKILI MAKAMLAR VE TEMAS NOKTALARI

1. Bu Anlagmanin Uygulanmasi Icin Yetkili Makamlar:

Tiirkiye Cumhuriyeti Hiikiimeti igin: Tirkiye Cumburiyeti I¢isleri
Bakanl1g1, : :

Moldova Cumhuriyeti Hilkiimeti igin: Moldova Cumbhuriyeti Igisleri
Bakanli1. |

2. Temas Noktalar1 (Iletisimi saglayacak kanallar):

Tirkiye Cumhuriyeti Hilkiimeti igin: Moldova Cumhuriyeti Tiirkiye
Biiyiikel¢iligi,

Moldova Cumhuriyeti Hikiimeti i¢in: Tirkiye C
Biiyiikelgiligi. P

umhuriyeti Moldova




MADDE 4
ECITIM-OGRETIM VE DIGER iSBIRLIGI ALANLARI

Kolluk personelinin egitim ve &gretimi alanindaki igbirligi faaliyetlerini
yerine getirmek i¢in Taraflar asagida yer alan faaliyetleri gergeklestirecektir:

1. Birlik, karargih ve kurumlara ziyaretler;

2. Taraflarin okul, akademi, egmm merkezi ve birliklerinde karsihikli
verilecek efitim ve 6gretim;

3. Kamu giivenligi alaninda tecriibe, bilgi ve teknolojik isbirlig;

4. Her iki Tarafin birlik, karargdh ve kurumlarinda verilecek grev basi
egitimi ve staj,

5. Taraflarm okul, akademi, egitim merkezi ve birliklerinde karsiliklt
verilecek kurslar,

6. Egitimde kullanilan techizat ve egitim yard1nic1 malzemelerinin
gelistirilmesinde karsilikh yardimlasma,

7. Miisterek konularda ve projelerde tecriibe transferi ve bilgi miibadelesi,
8. Taraflar karsilikli olarak kurumun yillik alinan biitge dahilinde kolluk
personeli ailelerini 10 giinii gegmemek {izere misafir edebilirler. Her bir
faaliyette katilacak aile {iyesi sayisi ortaklasa kararlastirilir.

MADDE S
EGITIM-OGRETIM VE DIGER ISBIRLIGI ESASLARI

1. Taraflar, yetkili makamlar ya da diger gorevlendirilmig baghi kurumlar
tarafindan bu Anlasmanin gergevesinde yazisma yoluyla imzalanacak Yillik -
Plan uyarinca karsiikli egitim-08retim kurumlarinda Kolluk Kursiyer
Personele egitim-gretim saglayacaktir.

2. Taraflar, yillik planda belirtilen niteliklerde ve glsterilen saylda Kursiyer
Kolluk Personeli, egitim ve dgretim maksadiyla birbirlerine gdnderecektir.

3. Taraflar, her yil Kursiyer Kolluk Personelin katilabilecekleri kurslara
iligkin tekliflerini kurs baglangicindan tig ay nce gonderecektir.

4. Taraflar, gonderecekleri yiilik planda, kurslann cesitlerini, kabul edilecek
katilime1 sayisini, Kursiyer Kolluk Personeli :_nltehklerml kurslann
Venleceg1 okullar akadem1 egltim merl«zezle




5. Egitim-0gretim ve kurslar Tlrkiye Cumhuriyeti’'nde Tiirkge ve Moldova
Cumhuriveti'nde Rumence olacaktir. Bu maksatla Kursiyer Kolluk Personeli
dncelikle lisan kursuna istirak edecektir. Bunun yaninda, Kursiyer Kolluk
Personelinin dil giigliikieri ile kargilasmasi durumunda, bir yili gegmeyen
kurslar icin Ingilizce kullamilabilir. Ugiinci bir lisan ile egitim durumunda,
Gonderen Taraf yeterli sayida terciiman talep edebilir, Kabul Eden Taraf,
tercliman temin ederek Gonderen Tarafin talebini yerine getirebilir. Bu
takdirde tercliman masraflar1 Génderen Tarafca kargilanacaktir.

6. Kursiyer Kolluk Personeline egitim ve ogretimin sonunda verilecek
diplomalar Kabul Eden Taraf Yetkili Makamiar: tarafindan diizenlenecek ve
yapilacak diploma téreninde kursiyerlere verilecektir. Mezuniyetin
gergeklesmemesi durumunda agiklayict bir belge verilecektir.

7. Kursiyer Kolluk Personeli kurs siiresince gerekli olacak egitim ve téren
Uniformalarini da yaninda getirecektir.

8. Kabul Eden Tarafin okullar, akademi, egitim merkezleri ve birliklerinde,
Kabul Eden Tarafin mevzuati ve esaslar dahilinde bagarisizlik, disiplinsizlik
ve sihhi yetersizlik nedenleriyle egitim ve &gretime devam etmelerinde yarar
goriilmeyen personelin durumu Kabul Eden Taraf Yetkili Makamlan
aracihifiyla Gonderen Taraf Yetkili Makamlarina bildirilecektir. Bildirimi
miiteakip iki hafta i¢inde egitimden iligik kesme ve egitim ve Ogretime son
verme islemleri uygulanacaktir. Eger egitim ile ilgili siire bakimindan kosullar
uygun olursa iilkesine gonderilen personelin yerine yeni &grenci kabul
edilebilir. Hakkinda egitimden ilisik kesme, egitim ve §gretime son verme
islemi yapilan personel, egitim ve Ogretim maksadiyla tekrar
gonderilmeyecektir.

9. Gonderen Taraf Yetkili Makam, yazili bir bildirimle, Kabul Eden
Taraftaki Kursiyer Kolluk Personelini geri ¢agirabilecektir. Boyle bir
durumda, Kabul Eden Taraf Yetkili Makami, islemler igin miimkiin olan en
kisa zamanda gerekli tedbirleri alacaktir.

10. Taraflarin ihtiyag duymas: ve istekte bulunmasi halinde, 4’tincli maddede
belirtilen isbirligi alanlarinda egitim—dgretim vermek iizere karsilikli olarak
Gorevli Kolluk Personeli (Danigman) gorevlendirilebilir.




MADDE 6
DANISMANLIK HIiZMETINE ILISKIN ESASLAR

1. Danigmanlik hizmetinde gérev alacak Goénderen Taraf Kolluk Personeli
(6) aya kadar gegici siirelerle Kabul Eden Tarafa gonderilecektir. Gerekli
goriilen durumlarda gorev siiresi (1) yila kadar uzatilabilecektir.

2. Damgman, gbrevi sirasinda kendi iilkesine ait {iniformasini giyecektir. _
3. Danigmanin izinleri, Kabul Eden Tarafin yasalarina uygun olarak (¢alisma
saatlerine) verilecektir. Kabul Eden ve Gonderen Tarafin resmi tatil
glinlerinde personel izinli olacaktir.

4. Dantgman personel ve yakinlari, acil durumlarda, Kabul Eden Taraftaki
emsallerine saglanan muayene ve dig bakim olanaklarindan saglik sigortasina
gdre yararlanacaktir. '

5. Danigman personel ve yakinlari, Kabul Eden Tarafin Kolluk Kuvvetleri
kurumlarindaki emsallerinin tabi oldugu statli dahilinde, sosyal ve idari
hizmet kolayliklarindan yiiriirlitkkteki mevzuat uyarinca faydalanacaktir.

6. Gonderen Taraf Kolluk Personelinin her tlirli mali ve 6zliik haklan
Gonderen Taraf tarafindan saglanacaktir. |

MADDE 7
GIiZLiLiK DERECELI BILGILERIN GUVENLIGI -

1. Gizlilik dereceli bilgi, belge ve malzemelere erigim; stz konusu bilgi,
belge ve malzemeleri bilmesi gereken kisilerle sinirli olacaktir. Tiim personel,
gizlilik dereceli bilgilerinin korunmasina iligkin giivenlik diizenlemelerine ve
kurallarina riayet edecektir.

2. Gizlilik dereceli bilgilere, bu bilgileri yalnizca resmi amag i¢in kullanacak
yetkili kisilerin erigmesine izin verilecektir. Gizlilik dereceli bilgiye erigsecek
sahsin uygun kleranst olacaktir. |

3. Taraflardan her biri kendisine tevdi edilen gizlilik dereceli bilgi, belge ve
malzemelere diger Tarafga verilene esit bir gizlilik derecesi verecek, bu
amacla Taraflar gerekli glivenlik onlemlerini alacaktir.

4. Bu Anlagmaya 1st1naden Taraflarin birbirlerine Verecekl #

yalmzca iki devletin yetkili makamlarinin yazili izniyle miimkijs
’ S
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6. Bilgilerin giivenligine iligkin yukarida belirtilen hitkiimler bu Anlagmanin
sona ermesinden sonra da gegerli olacaktir.

7. Personel, Kabul Eden Tarafta kaldig: siirece, Kabul Eden .Tarafc;a yazili
izin verilmedigi siirece, basin ile her tiirli dogrudan ya da dolayll temastan
kaginacaktir. '

MADDE 8
DIiGER ULUSLARARASI ANLASMALAR ile ILISKILER

Bu Anlasmanin hiikiimleri, her iki tarafin taraf oldugu diger Uluslararas:
Anlagmalardan dogan taahhiitlerini etkilemeyecek ve Uglncii devletlerin
¢ikarlarina, giivenliklerine ve tilke biitlintiiklerine karg1 kullaniimayacaktir.

MADDE 9
OLAGANUSTU DURUMLAR VE GOREV YASAGI

1. Kolluk Personeli, tiglincii bir {ilke ile birlikte yiiriitiilen silahl catismaya
veya politik faaliyetlere kesinlikle katilmayacaktir. Kabul Eden Tarafta i¢
glivenlik  goreviyle gorevlendirilmeyecek ve  egitim-Ogretim  igin
gérevlendirilen personel bu Anlagmada belirlenmis gorevler disinda
gorevlendirilmeyecektir.

2. Kabul Eden Taraftaki yasalara ve ylirlirlikkteki mevzuata aykirt hareket
eden Gonderen Taraf Kolluk Personelinin gdrevlerine son verilecektir.

3. Gonderen Taraf, diledigi zaman ve sebep belirtmeksizin, Kursiyer Kolluk
Personelini geri cagirabilecektir. Bu durumda, Kabul Eden Taraf, geri ¢agirma
isleminin miimkiin olan en kisa zamanda ger¢eklesmesi igin gerekli tedbirleri
alacaktir, .

4. Taraflarm, birinde savas, silahlt ¢atisma, toplumsal karigiklik, uluslararas:
kriz veya dogal ve insan kaynakl afetin meydana gelmesi halinde Gonderen
Tarafin talebi iizerine Kabul Eden Taraftaki Kolluk Personeli, kendi {ilkesine
iade edilecektir. g

MADDE 10
HUKUKI HUSUSLAR

1. Gonderen Taraf Kolluk Personeli; sug ve dlSlphn mevzitat ;, allmlgﬁr»% \|
Kabul Eden Tarafin Kolluk Personeli gibi telakki edilecektir. : @ g
}




2. Gonderen Devlet tarafindan gbrevlendirilen personel ile yakinlan, Kabul
Eden Devlette bulunduklar1 siirece Kabul Eden Devletin yasalarina ve
yiirtirlikkteki diizenlemelerine tabi olacaklardir. Kabul Eden Devletin yarg:
yetkisinin uygulandif ve hitkkiim igeriginin Gonderen Devletin mevzuatinda
bulunmayan bir cezay1 ve infaz usullerini 6ngdrdigii hallerde, bu ceza ve
infaz usulleri uygulanmayacak, bunun yerine her iki tarafin yasalarinda yer
alan bir cezai yaptirim uygulanacaktir.

3. Gonderen Taraf Kolluk Personeli veya yakinlari tarafindan, Génderen
Tarafin yalnizca anayasal diizenine, giivenligine ve malina karsi 1§1enen
suglarda yarg: yetkisi Gonderen Tarafa ait olacaktur.

" 4. Gonderen Taraf Kolluk Personelinin bu Anlasmada belirtilen faaliyetlerin
icrasi esnasinda yaralanma, sakatlanma veya hayatlarini kaybetmelerl halinde
Kabul Eden Taraftan higcbir tazminat talep etmeyecektir.

5. Ugus egitimleri sirasinda meydana gelen kazalarda taraflar birbirlerinden
tazminat talep etmeyeceklerdir. |

6. Gonderen Tarafa mensup egitim ve 6gretim gorecek Kolluk Personelinin;
gérev veya egitimi sirasinda veya goérevin ifasi dolayisiyla Kabul Eden
Tarafin miilkiyetindeki mallara kasitsiz olarak verecekleri zarar, ziyan veya

hasarlar i¢cin Kabul Eden Taraf tarafindan tazminat talep edilmeyecektir.

MADDE 11
MALI HUSUSLAR

1. Kolluk Personeli ve yakinlart, Kabul Eden Tarafin iilkesine girig/cikista ve
bu Ulkede bulunduklari siirece, Kabul Eden Tarafin yiiriirliikteki vergi
mevzuatina tabi olacaklardir.

2. Bu Anlagsma uyarinca Taraflarin temsilcileri arasinda personel igin tavsiye
ve egitim saglamak amacryla karsilikli seyahat gerceklestirilecektir.

3. Seyahat konusunda aksi kararlastirilmadign slirece, bu Anlasmanin
uygulanmasindan dogan masraflar agagidaki gibi karsiliklilik esasina dayal
olarak karsilanacaktir:

- a. Kabul Eden Taraf kendi toprakiarinda, Kolluk Personelinin egitim
- masraflarini, konaklama, yemek ve ulagim masraflarini karsilayacaktir.

b. Gonderen Taraf uluslararast ulagim m ve glinliik yasal
harcirahlan karsilayacaktir.

4. Kolluk Personeli,




5. Kolluk Personeline higbir diplomatik ayricalik ve dokunulmazlik
taninmayacaktir.

MADDE 12
PERSONELIN STATUSU VE YONETIMI

1. Kursiyer Kolluk Personeline bir kimlik kart1 verilecektir. Bu kimlik kart1
egitim dénemi sonunda Kursiyer Kolluk Personeli tarafindan iade edecektir.

2. Kolluk Personeli gérevde kendi milli iniformalarin: giyebilecektir.

3. Faaliyetlerin icras: sirasinda, liizumlu hallerde Kabul Eden Taraf gerekli
kiyafet, techizat ve malzemeyi saglayacaktir.

4, Taraflar, taninmalarini saglamak maksadiyla, Kursiyer Kolluk Personelin
ad:, soyad:r ve {lkesini gosterir plaketleri Uniformalarinda tagimalarini
saglayacaklardir.

5. Egitim siiresince hizmet ve faaliyetlerin yiiriitiilmesinde kullanilmak fizere
Kursiyer Kolluk Personeline verilen teghizat ve malzeme, egitim yili sonunda
geri alinacaktir.

6. Bu techizat ve malzemenin iyi bir sekilde kullanilmast ve
muhafazasindan, Kolluk Personel sorumlu olacaktir.

7. Kolluk Perscneli, bulunduklar kit’a, karargah ve kurumlarda uygulanan
emir ve talimatlara riayet edecektir.

8. Kursiyer Kolluk Personeli, disiplin cezalari yoniinden Kabul Eden Tarafin .
mevzuati ¢ercevesinde islem gorecekdtir.

9. Ayrilislar ve izinler, Kabul Eden Tarafin yasalarma gbre (calisma

saatlerine) ve Kabul Eden Taraftaki emsallerine uygulanan esaslara uygun

olarak verilecektir. _

10. Kabul Eden Tarafin iilkesi dahilindeki gamizon digt izinler Génderen

Taraf Yetkili Makaminmm uygun gdrmesi halinde, Kursiyer Kolluk

Personelinin egitim gordugi okul, akademi, egitim merkezi ve birliklerindeki

sorumlu kisi tarafindan verilecektir.

11. Kabul Eden Taraf iilkesi déahilindeki garnizon igi izinler Kursiyer Kolluk

Personelinin egitim gordiigii okul, akademi, egitim merkezi ve birliklerindeki

sorumlu kisi tarafindan verilecektir.

12. Kabul Eden Taraf tilkesi haricinde kullanla
Makamlar1 arasinda varilacak mutabakata. u SN
Yetkili Makamlarinca verilecektir.




13. Kursiyer Kolluk Personelinin 20 giine kadar olan istirahat ve sihhi
raporlarinin uygulanmasina, Kabul Eden Tarafin prensipleri dahilinde egitim
gordligli okul, akademi, egitim merkezi ve birlikleri tarafindan, 20 giinden
fazla alacaklart istirahat ve raporlar1 Kabul Eden Taraf disinda geg¢irmek
istemeleri halinde ise, ne yapilacagina Gonderen Taraf Yetkili Makaminin
uygun gormesi halinde Kabul Eden Taraf Yetkili Makaminca karar
verilecektir. |

14. Kolluk Personelinin veya yakinlarmin 6liimi halinde, Kabul Eden Taraf
Gonderen Tarafi, 24 saat iginde 6litmden haberdar edecek, cenazeyi en yakin
havaalanina nakledecek ve gerekli sihhi prosediirleri yerine getirecektir.

MADDE 13
SAGLIK HiZMETLERI

1. Kolluk Personeli ve yakinlari; muayene, ilkyardim ve disle ilgili acil
durumlarin yan: sira saglik sigortasina goére saglanan uzun siireli tedaviden
yararlanacaklardir.

2. Uzun siireli tedavi, ilag ve diger her tiirlii sé,ghk hizmet harcamalari ve
Kolluk Personeli veya yakinlarinin tedavi ihtiyact nedeniyle tilkesine nakil
masraflari, Génderen Taraf tarafindan 6denecektir.

MADDE 14
SOSYAL HIZMETLER

1. Kolluk Personeli ve yakinlari, Kabul Eden Taraftaki emsallerinin tabi
oldugu statiide, yliriirlikteki mevzuat uyarinca orduevi, kantin gibi sosyal ve
idari hizmetlerden faydalanir.

2. Kursiyver Kolluk Personeli, Kabul Eden Tarafin kendi kursiyer personeline
istirahat ve bog zamanlarinda sagladigi imkanlardan faydalanacaktir. |

MADDE 15 |
SINIR GECISLERI, GUMRUK VE IKAMETGAH PROSEDURLERI

1. Kolluk Kursiyer Personeli ve yaklnlar, Kabul "“Ede:m Tarafin smirm
gegerken ve s6z konusu llkede kalirken Ka’b Eden Taraftwyururlu&ta olan

r—d-._.,.\

ve iilkeye girig/ayrili ve giimriikle ilgili mevizuata &




2. Kursiyer Kolluk Personeli ve yakinlari, Kabul Eden Devletin sinirlan
igerisinde, yabancilarin ikamet ve seyahatine iligkin kanun hiiktimlerine tabi
| olacaklardir. '

MADDE 16
UYUSMAZLIKLARIN COZUMU

Bu Anlasmanin yorumlanmasindan ve uygulanmasindan dogabilecek
herhangi bir anlasmazlik Taraflar arasindaki miizakere ve istigareler
vasitasiyla ¢oziimlenecektir. '

MADDE 17
TADIL VE GOZDEN GECIRME

1. Bu Anlagma, Taraflarinin karsilikli mutabakata varmas: {izerine yazili
olarak degistirilebilir ya da tadil edilebilir. Herhangi bir degisiklik ya da tadil
bu Anlasmanin ayrilmaz bir parcast olacak ayri Protokoller seklinde
yapilacaktir.

2. Mutabik kalman degisiklik ya da tadillere yonelik teklifler bu Anlasmanin
19. Maddesi hitkimleri uyarinca yiiriirliie girecektir.

"~ MADDE 18
YURURLUK SURESI VE SONA ERDIRME

1. Bu Anlasma 1 yillik bir dénem igin yapilacaktir ve Taraflardan herhangi
biri diger Tarafa diplomatik kanallar araciligiyla yazili olarak bu Anlasmayi
sona erdirme niyetini siire bitiminden en az 90 giin &nce bildirmedikge
otomatik olarak birer yillik dénemler halinde yiiriirlikte kalmaya devam
edecektir.

2. Taraflardan her biri, anlasmanin feshinden 90 giin 6nce karsi Tarafa
diplomatik kanallar aracilifiyla yazili bir bildirimde bulunmak suretiyle bu
Anlagmay1 feshedebilir. . '

3. Bu durumda s6z konusu Anlagma, baglayan egitim-6gretim
tamamlanincaya kadar yiirirliikte kalacakir a




MADDE 19
ONAY VE YURURLUGE GIRiS

Bu Anlagma, Taraflarin anilan belgenin yiiriirliige girmesi icin gerekli i¢
vasal usullerinin tamamlandigim birbirlerine diplomatik yollarla bildirdikleri
son yazili bildirimin alindid: tarihte yiiriirliige girecektir.

Her biri Tiirkge, Rumence ve Ingilizce olarak iki asil niisha seklinde
Ankara’da 30 Aralikk 2019 tarihinde imzalanmistir ve tiim metinler esit
derecede gecerlidir. Bu Anlagmanin hiikiimlerinin yorumlanmasinda ve
uygulanmasmda herhangi bir farklilik olmasi durumunda, Ingilizce metin
gecerli olacaktir.

TURKIYE CUMHURIYETI MOLDOVA CUMHURIYETI
 HUKUMETI ADINA HUKUMETI ADINA
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ACORD
INTRE GUVERNUL REPUBLICII TURCIA SI GUVERNUL
REPUBLICII MOLDOVA iN DOMENIUL FORMARII ST INSTRUIRII
PERSONALULUI DIN ORGANELE DE DREPT

Guvernul Republicii Turcia si Guvernul Republicii Moldova (denumite
in continuare ,Parti”), -

bazindu-se pe principiul reciprocititii si egalitatii suverane a Statelor si
confirménd ca cooperarea In domeniul instruirii, pe care Pértile o vor initia In
conformitate cu atributiile si responsabilittile lor legale, va contribui nu doar
la pacea, stabilitatea si securitatea in jurul lumii si, in mod particular, in
regiunile lor, dar si va contribui la interesele comune ale ambelor Pérti,
avand in vedere importanta cooperérii in domeniul formarii si instruirii,
au converit asupra urmétoarelor:

ARTICOLUL 1
DEFINITII

Termenii din prezentul Acord au urmétoarele semnificatii:
1. Partea trimititoare: se referd la Partea care trimite personal, echipament si
materiale Partii primitoare in scopul implementarii prezentului Acord.

2. Partea primitoare: se referd la Partea care accepti personalul,
echipamentele si materialele de la Partea trimititoare in scopul implementarii
prezentului Acord.

3. Personalul din organele de drept: include personalul participant din
organele de drept, sau personalul organelor de drept in serviciu al uneia dintre
Parti.

4. Personalul participant din organele de drept: se referd la personalul din
organele de drept trimis de una dintre Pirti pentru formarea si instruirea lot in
institutiile de educare si formare a celeilalte Parti.

5. Personalul organelor de drept in serviciu: se referd la personalul din
organele de drept care nu se incadreazd in prevederile alin. 4 al acestui articol,
si pe care o Parte il trimite la unitatile si institutiile celeilalte Parti pentru a
'indeplini activitéjcile de cooperare prevazute In Agg;d

gﬁrganele de drept
'tEteaéu @Leglslatla

statelor lor.




7. Cooperareain domeniul formirii si instruirii: cuprinde schimbul de
echipamente, materiale, informatii tehnice, documente, personal si experiente
cu privire la formare-instruire i alte activitati legate de aspectele de cooperare.
8. Serviciul consultativ: se referd la serviciul oferit de personalul din organele
de drept al Partii trimititoare citre Partea primitoare pentru a efectua schimb
de informatii si experientd In domeniul formirii-instruirii, si a aspectelor
tehnico-logistice. ‘

9. Consultant: se referd la personalul din organele de drept al Partii
trimititoare citre Partea primitoare, repartizat cu scopul de a lucra in domeniul
schimbului de cunostinte §i experientd in formare si instruire si in aspectele
tehnice si logistice.

10.Institutiile de formare si instruire: se referi la scolile, academiile,
centrele de instruire, unititile de antrenament si alte unitati care pot oferi
instruiri.

ARTICOLUL 2
_ SCOPUL
1. Scopul acestui Acord este de a defini principiile, responsabilititile si

aspectele legate de formarea si instruirea ce va fi reciproc oferitd personalului
participant din organele de drept ale Partilor in cadrul institutiilor de formare si
instruire, si serviciile personalului organelor de drept a Partii trimifitoare.

2. Prezentul Acord acoperd cadrul si principiile de cooperare, care vor fi
stabilite intre Parti, institutiile de formare, unitétile si personalul participant din
organele de drept, care va fi format si instruit in institutiile si unitdtile sus-
mentionate, precum si detaliile, responsabilititile si aspectele cu privire la
serviciile personalului din organele de drept al Partii trimititoare, care urmeazi
a fi desemnati In calitate de consultanti in Partea primitoare.

ARTICOLUL 3
AUTORITATILE COMPETENTE SI PUNCTELE DE CONTACT

1. Autorititile competente pentru implementarea Acordului:

- Pentru Guvernul Republicii Turcia: Ministerul Afacerilor Interne al
Republicii Turcia. |

- Pentru Guvernu! Republicii Moldova: Ministerul Afacerilor Interpe..al
Republicii Moldova. :




2. Puncte de Contact:

- Pentru Guvernul Republicii Turcia: Ambasada Republicii Moldova in
Republica Turcia.

- Pentru Guvernul Republicii Moldova: Ambasada Republicii Turcia in
Republica Moldova.

ARTICOLUL 4
FORMAREA - INSTRUIREA SI ALTE DOMENII DE COOPERARE

In scopul desfisuririi activitdtilor de cooperare in domeniul formarii si
instruirii personalului din organele de drept, Pirtile vor realiza urmitoarele
actiuni:

a) vizite la unitati, sedii ¢i institutii; 4

b) formare si instruire reciprocd care ftrebuic furnizate In scolile,

academiile, centrele de instruire i unitétile Partilor;

c) informate, experientd si cooperare tehnologicd in domeniul securititii
publice;

d) formare profesionald si stagu care trebuie furnizate in sediile st
institutiile ambelor Parti;

~e) cursuri reciproce care vor {i furnizate in scolile, academiile, centrele de

instruire $i unitatile Pértilor;

f) asistentd reciprocd in dezvoltarea de echipamente si materiale auxiliare
de instruire care urmeaz3 si fie utilizate in instruiri;

g) schimb de experientd si informatii pe subiecte si proiecte comune;

h) Partile pot gizdui familiile personalului organelor de drept pe bazi de
“ reciprocitate, conform bugetului anual al institutiei Partii primitoare, pentru o
pertoadi care nu depéseste 10 zile. Numarul maxim al membrilor familiei va fi
agreat de comun acord pentru fiecare caz in parte.

ARTICOLUL 5
PRINCIPIILE DE FORMARE-INSTRUIRE SI ALTE DOMENII DE
COOPERARE

1. Partile vor furniza formare si instruire personalului participant din organele
de drept in cadrul institutiilor de formare si instruire reciproci in conformitate
cu Planul Anual care va ﬁ semnat prin corespondenta de catre autorﬁ‘ﬁu




2. Partile isi vor transmite reciproc personal participant din organele de drept
pentru formare si instruire conform numarului definit si a calificirilor agreate
in Planul Anual.

3. Anual, Partile, cu cel putin trei luni Inaintea inceperea cursurilor, vor
transmite propunerile sale asupra cursurilor la care urmeazi si participe
personalul participant din organele de drept.

4. Piértile, in cadrul Planului Anual care va fi expediat, trebuie si indice tipurile
de cursuri, numédrul de participanti care vor fi acceptati, criteriile de
eligibilitate a personalului participant din organele de drept, denumirea si
adresa scolilor, academiilor, centrelor de instruire si unititilor unde se vor
desfdsura cursurile, durata cursurilor, pregitirea lingvisticd nainte de curs,
dacd este cazul, formarea profesionald de serviciu dupa curs si aspecte tehnice
similare.

5. Formarea-instruirea si cursurile se vor desfisura in limba turcid in Republica
Turcia si in limba romdnd in Republica Moldova. Din aceste motive,
personalul participant din organele de drept va frecventa in primul rdnd un curs
lingvistic. Pe langd aceasta, in cazul aparitiei dificultdtilor lingvistice, a
personalului participant din organecle de drept, va fi folositd limba englezi
pentru cursurile care nu depisesc un an. In cazul instruirilor fntr-o limba terta,
Partea trimititoare va solicita un numdr suficient de traducétori civili sau din
cadrul organelor de drept. Partea primitoare poate indeplini solicitarea Partii
trimititoare prin furnizarea traducitorului. In acest caz, cheltuielile de
traducere vor fi acoperite de cétre Partea trimitdtoare.

6. Diplomele care vor fi acordate personalului participant din organele de drept
la sfarsitul instruirii vor fi eliberate de cétre autoritatile competente ale Pértii
primitoare si vor fi inménate participantilor la ceremonia de absolvire. In cazul
in care cursul nu este absolvit, se va inména un document confirmativ,




8. Situatia personalului care este considerat inutil in a-si continua formarea si
instruirea in scolile, academiile, centrele de instruire si unitdtile Pérti
primitoare, din cauza nereusitei, Incdlcarii disciplinei si stirii de sanatate
conform legislatiei si principiilor Partii primitoare, va fi raportatd autoritatilor
competente ale Partii trimitatoare prin intermediul autorititilor competente ale
Pértit primitoare. in termen de doud sdiptiméni dupi raportate, se va aplica
procesul de retragere din instruire si incetarea cursului de formare si instruire.
Daci existd conditii convenabile pentru perioada de instruire, un nou candidat
va putea fi acceptat pentru inlocuirea personalului care a fost trimis inapoi In
tara sa. Personalul fatd de care s-a dispus concedierea din instruire si incetarea
cursului de formare si instruire nu va mai fi trimis din nou pentru formare si
instruire.

9. Autoritatea competentd a Partii trimititoare, prin intermediul unei notificari
in scris, isi va putea rechema personalul participant din organele de drept care
se afld la Partea primitoare. In acest caz, autoritatea competentd a Partii
primitoare va intreprinde misurile necesare pentru proceduri, in cel mai scurt
timp posibil.

10. In cazul in care Pirtile au nevoie si solicitd, personalul in serviciu din
organele de drept (consultant) va putea fi repartizat reciproc pentru a furniza
formare-instruire in domeniile de cooperare previzute in articolul 4.

ARTICOLUL 6 5
' PRINCIPII PRIVIND SERVICIUL DE CONSULTANTA

1. Personalul din organele de drept al Partii trimititoare care este desemnat
pentru serviciul de consultantd, va fi trimis Pértii primitoare pentru o perioada
temporard de pini la 6 luni. Dacé va fi necesar, perioada de serviciu va putea fi
prelungitd pand la 1 an.

2. Consultantul in serviciu va purta uniforma nationald a {irii sale.




4. Personalul consultant si persoanele aflate la Intretinerea acestuia vor
beneficia de examinare medicald si asistentd stomatologicd, in caz de situatii
de urgenti, care sunt furnizate pentru omologii lor in Partea primitoare, in baza
asiguririi medicale.

5. Personalul consultant si rudele acestora vor beneficia de serviciile sociale si
administrative, in conformitate cu legislatia in vigoare si cu statutul de care
beneficiazi omologii lor din cadrul institutiilor organelor de drept ale Pér’gii
primitoare. | | |

6. Toate drepturile financiare si personale ale personalului din organele de
drept ale Pirtii trimitiitoare vor fi asigurate de cétre Partea trimitatoare.

ARTICOLUL 7
SECURITATEA INFORMATIILOR ATRIBUITE LA SECRETUL DE
STAT

1. Accesul la informatia atribuitd la secretul de stat, documente si materiale
trebuie si fie limitat la persoanele care trebuie si detind informatia,
documentele si materialele mentionate. Intreg personalul trebuie s3 'respecte
normele si regulamentele de securitate cu privire la protectia informatiilor
atribuite la secretul de stat. |

2. Doar persoaﬁele competente, care vor folosi informatiile atribuite la secretul
de stat, in scop oficial vor fi autorizate pentru a le accesa. Persoana care va
accesa informatia atribuiti la secretul de stat trebuie si detind o autorizatie
corespunzitoare de la Partea primitoare.

3. Fiecare Parte, referitor la informatiile, documentele si materialele atribuite
la secretul de stat, depuse de ele insele, vor stabili pentru aceste documente o
clasificare egald celei oferite de cealaltd Parte; In acest sens Partile vor lua
maisurile necesare de securitate,




5. Transmiterea informatiilor si noutdtilor dobéndite prin intermediul
cooperirii unui stat tert va fi posibild doar cu acordul in scris al autoritatilor
competente ale ambelor Parti.

6. Prevederile mentionate mai sus privind securitatea informatiilor vor fi
valabile chiar si dupd incetarea prezentului Acord.

7. Personalul trebuie si evite contactul direct sau indirect cu mass-media pe
durata sederii pe teritoriul Partii primitoare, cu exceptia cazurilor in care este
dat acordul scris al Partii primitoare.

ARTICOLUL 8
RAPORTUL CU ALTE ACORDURI INTERNATIONALE

Prevederile prezentului Acord nu aduc atingere angajamentelor care decurg din
alte acorduri internationale la care sunt parte ambele Pérti si nu vor fi utilizate
impotriva intereselor, securititii si integritatii teritoriale ale statelor terte.

ARTICOLUL 9
SITUATIILE EXCEPTIONALE SI INTERZICEREA ATRIBUTIILOR
DE SERVICIU |

1. Personalul din organele de drept in nici un caz nu va participa in conflicte
armate desfisurate cu o tard tertd sau in activititi politice. Acestia nu vor fi
incadrati in serviciul de securitate internd al Pirtii primitoare si personalul
desemnat pentru formare si instruire nu poate fi propus s@ indeplineasca alte
sarcini, decét cele previzute 1n prezentul Acord. '

2. Atributiile personalului din organele de drept al Pértii trimitdtoare vor inceta
daci acesta actioneazi contrar legislatiei in vigoare a Partii primitoare.

3. Partea trimitatoare isi va putea rechema personalul participant din organele
de drept, oricand doreste si fird a indica vreun motiv. in aceast3 situatie, Partea
primitoare va lua mésurile necesare pentru ca procedura de rechemare-g&"T
indeplinitd cat mai curand posibil.




4. In caz de rizboi, conflict armat, tulburare sociald, crize internationale sau
dezastre naturale si provocate de om aparute in unul dintre state, la cererea
Partii trimititoare, personalul din organele de drept aflat la Partea primitoare,
va fi trimis napoi in tara sa.

ARTICOLUL 10
ASPECTE JURIDICE

1. Personalului din organele de drept al Partii trimititoare, In ceea ce priveste
Jegislatia penald si disciplinard, i se va aplica acelasi tratament ca personalului
din organele de drept al Partii primitoare.

2. Personalul desemnat de Partea trimititoare si persoanele aflate la
intretinerea acestora se supun legislatiei in vigoare a Partii primitoare atunci
cand se afli in Partea primitoare. in cazurile in care se aplicd jurisdictia Partii
primitoare si continutul hotarérii prevede proceduri penale si de executare care
nu sunt in legislatia Partii trimititoare, aceste proceduri penale si de executare
nu se aplicd; in loc de aceasta, se vor ‘aplica sanctiuni penale care sunt
prevazute de legisla’giilé ambelor Parti.

3. Autoritatea de jurisdictie penald va apartine Pértii trimitatoare in ceea ce
priveste infractiunile comise de personahﬂ din organele drept al Pértii
trimititoare sau de rudele acestora numai ’impotriva ordinii constitutionale,
securitdii, intereselor i bunurilor Partii trimititoare.

4. Partea trimititoare nu va solicita nici o indemnizatie de la Partea primitoare,
in cazul in care personalul din organele de drept al Pértii trimifatoare este ranit,
devine invalid i isi pierde viata in perioada executdrii activitatilor mentionate |
in Acord. ' B

5. Pentru accidentele aviatice din timpul instruirilor de zbor, Partile nu isi vor
cere indemnizatii una de la alta.

T

6. Nici o indemnizatie nu va fi revendicatd de Partea primitoare pentru ‘oricaref '

-8-




ARTICOLUL 11
ASPECTE FINANCIARE

1. Personalul organelor de drept si rudele acestora se supun legislatiei fiscale
in vigoare in Partea primitoare la intrarea si iesirea din statul P#rtii primitoare
si in perioada de sedere in aceasti tara.

2. In conformitate cu prezentul Acord, vor fi efectuate cdldtorii reciproce in
scop de acordare a consultantei gi formare a personalului intre reprezentantii

- Partilor.

3. Dacd nu se convine altfel, in cazul calatoriilor, cheltuielile suportate in
aplicarea prezentului Acord vor fi suportate pe bazi de reciprocitate, dupd cum
urmeaza: '

a) Partea primitoare suporti cheltuielile de instruire, oferd cazare, hrana si
transport intern pentru personalul din organele de drept;

b) Partea trimititoare suporti cheltuielile de transport international si diurna.

4, Personalul din organele de drept, indiferent de motiv, va plati datoriile
proprii si ale rudelor lor, atunci cind périsesc Partea primitoare.

5. Nici-un privilegiu si imunitate diplomatica nu vor fi atribuite personalului
din organele de drept.

" ARTICOLUL 12
STATUTUL SI GESTIONAREA PERSONALULUI

1. Un act de identitate va fi oferit personalului participant din organele de
drept. Actul de identitate va fi returnat de cétre personalul participant din
organele de drept la sfarsitul perioadei de instruire.

2. Personalul din organele de drept trebuie sd poarte uniforma nation
serviciu.




4. Partile vor asigura placute cu prenumele, numele si tara acestora pentru a
putea fi identificati, care vor fi aplicate pe uniforme. |

5. Echipamentul si materialele care sunt oferite personalului participant din
organele de drept pentru a fi folosite in timpul prestdrii serviciilor si
activititilor pe parcursul instruirilor vor fi returnate la sfarsitul anului de
instruire. |

6. Personalul din organele de drept va fi responsabil pentru folosirea si
intrefinerea in conditii bune a acestor echipamente si materiale. '

7. Personalul din organele de drept se va supune ordinelor si instructiilor care
sunt practicate in cadrul trupelor, sediilor si institutiilor acestora.

8. Personalul participant din organele de drept va fi tratat in conformitate cu
legislatia Partii primitoare cu privire la pedepsele disciplinare.

9. Concediile §i permisiile vor fi acordate in conformitate cu legislatia (orele
lucritoare) ale Partii primitoare si cu principiile care sunt aplicate pentru
omologii din Partea primitoare.

10. Permisiunea pentru pirisirea garnizoanei in tara Partii primitoare va fi
acordati de catre persoana Imputernicitd din cadrul scolilor, academiilor,
centrelor de instruire si unititilor, in cadrul cdrora personalul participant din
organele de drept este instruit, dacd autoritdtile competente ale Partii
trimititoare considerd necesat.

11. Permisiunea pentru intrarea in garnizoand din tara Partii primitoare va fi
acordatd de cdtre persoana imputernicitd din cadrul scolilor, academiilor,
centrelor de instruire si unitatilor in cadrul cérora personalul participant din
organele de drept este instruit.

12. Concediile care urmeazd a f1 folosite in afara hotarelor Par;l 1-primito ¢
vor fi acordate de ciitre autorititile competente ale Partii trn’];yia ar
conformitate cu Intelegerile care vor fi stabilite intre autorititile & mpéten
ale ambelor Parti.




13. Decizia implementirii rapoartelor de odihnd sau medicale de pana la (20)
doudzeci de zile va fi luatd de citre scolile, academiile, centrele de instruire si
unititile in cadrul cdrora personalul participant din organele de drept este
instruit in conformitate cu principiile Partii primitoare si dacd acesta doreste sa
foloseascd rapoartele de odihnd sau medicale de peste (20) doudzeci de zile in
tarii Partii primitoare, decizia in acest sens va fi luatd de cétre autoritdtile
competente ale Pirtii primitoare, cu conditia ci autoritdtile competente ale
Pirtii trimititoare o considerd necesari. |

14. in cazul decesului personalului din organele de drept sau rudelor acestora,
Partea primitoare va informa in timp de 24 ore Partea trimititoare despre
deces, va asigura transportarea decedatului la cel mai apropiat aeroport si va
indeplini mésurile sanitare necesare.

ARTICOLUL 13
SERVICII MEDICALE

1. Personalul din organele de drept si rudele acestora vor beneficia de
tratament medical, prim ajutor si asistentd stomatologicd urgentd, precum si
tratament de lungi duratd, oferite in conformitate cu asigurarea medicala.

2. Costurile pentru tratamentele medicale de lunga durati, medicamente si alte
servicii medicale si costurile de transportare citre tara de origine a personalului
din organele de drept, sau rudelor acestora care necesitd tratament, vor fi
achitate de cétre Partea trimititoare.

ARTICOLUL 14
SERVICII SOCIALE

1. Personalul din organele de drept si rudele acestora vor beneficia de servicii
sociale si administrative precum clubul ofiterilor, cantine si centre de lucru in
conformitate cu legislatia in vigoare, potrivit statutului detinut de omologii lor
din cadrul Partii primitoare.

2. Personalul participant din organele de drept va beneficia de oportunititile pe
care Partea primitoare le oferd efectivului propiit tiypul liber si de odihna.

"




ARTICOLUL 15
TRAVERSAREA FRONTIEREI]L PROCEDURI VAMALE SI DE

SEDERE

1. Personalul participant din organele de drept si rudele acestora se supun
legislatiei referitoare la intrarea / pérfsirea tirii si cea vamald care sunt in
vigoare in Partea primitoare, la traversarea frontierei Partii primitoare i in
perioada sederii in tara respectiva. -

2. Personalul participant din organele de drept si rudele acestora se supun
prevederilor legale privind modul de sedere si calatorie a striinilor pe teritoriul
statului Partii primitoare.

ARTICOLUL 16
SOLUTIONAREA DIVERGENTELOR

Orice divergente care pot apirea la interpretarea si implementarea prezentului
Acord vor fi solutionate prin negocieri si consultari intre Parti.

ARTICOLUL 17
AMENDAREA SI REVIZUIREA

1. Prezentul Acord poate fi amendat sau revizuit in baza intelegerii reciproce a
Pértilor la Acord exprimatd in scris. Orice amendamente si revizuiri vor fi
perfectate sub forma unor Protocoale separate, care vor fi parte integrantd a
prezentului Acord. '

2. Propunerile de amendare sau revizuire care au fost convenite vor intra in
vigoare in conformitate cu prevederile articolului 19 al prezentului Acord.

ARTICOLUL 18
PERIOADA DE VALIDITATE SI DENUNTAREA

1. Prezentul Acord se incheie pentru o0 perioada de 1 an si va fi prelungit in
mod automat pentru perioade consecutive de 1 an, daca niciuna dintre Parti nu
va notifica cealaltd Parte, n scris prin canale diplomatice, cu cel putin 90 de
zile inainte de expirarea acestuia despre i ia _sa de a denunta prezentul
Acord.




2. Fiecare parte poate inceta prezentul Acord prin notificare scrisé, prin canale
diplomatice, adresati celeilalte Pirti. In acest caz, prezentul acord va mceta in
90 de zile de la primirea unei astfel de notificiri de incetare.

3. In cazul incetdrii, instruirile in derulare vor fi finalizate daci Pirtile nu
convin altfel.

ARTICOLUL 19
INTRAREA IN VIGOARE

Prezentul Acord va intra in vigoare la data receptionirii ultimei notificiri in
scris, prin canale diplomatice, despre Indeplinirea de citre Pirti a procedurllor
sale interne necesare intrarii in vigoare a acestuia.

Semnat la Ankara, la 30 decembrie 2019, in doud exemplare originale,
fiecare in limbile turca, roménd si englezi, toate textele fiind egal autentice. In
cazul unor divergente la interpretarea dispozitiilor prezentului Acord, textul in
limba englezi va fi de referinti.

Pentru Pentru
Guvernului Republicii Turcia Guvernului Republicii Moldova

i/

Suleyman SOYLU
Ministrul Afacerilor Interne Ministrul Afacerilor Interne




AGREEMENT BETWEEN
THE GOVERNMENT OF THE REPUBLIC OF TURKEY AND
THE GOVERNMENT OF THE REPUBLIC OF MOLDOVA
IN THE FIELD OF
EDUCATION AND TRAINING OF LAW ENFORCEMENT
PERSONNEL

The Government of Republic of Turkey and the Government of the
Republic of Moldova, (hereinafter referred to as “Parties™),

taking as a base the principle of reciprocity and sovereign equality of the
States and confirming that the training cooperation, which the Parties shail
initiate within their legal duties and responsibilities, shall not only contribute
to the peace, stability and security around the world and particularly in their
regions, but also it shall make contribution to the common interests of both
Parties;

bearing in mind the importance of carrying on the cooperation in
education and training field; |

have agreed on the following issues:

ARTICLE 1
DEFINITIONS

The terms in this Agreement have the following meanings:
1. Sending Party: refers to the Party that sends personnel, equipment and
material to receiving Party with the purpose of implementing this Agreement.
2. Receiving Party: refers to the Party that accepts personnel, equipment
and material of the sending Party with the purpose of implementing this
Agreement.
3. Law Enforcement Personnel: includes Law Enforcement Attendee
Personnel or Law Enforcement Personnel on Duty of the one of the Parties.
4. Law Enforcement Attendee Personnel: refers the Law Enforcement
Personnel whom one Party sends in order to have them educated and trained
in the education and training institutions of the other Party.
5. Law Enforcement Personnel on Duty: refers to the Law Enforcement
Personnel that has been excluded from the meanings stated m the 4%
paragraph of this article and whom ong«P Sends to the units and
institutions of the other Party in order t Carry ou%’the'coo zation activities
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6. Relatives: refers to the spouse and children whom the Law Enforcement
Personnel of the Sending Party are obliged to take care in accordance with the
legislation of their countries.

7. Education and training cooperation: comprises the exchange of
equipment, material, technical information, documents, personnel and
* experiences on education-training and other activities related to cooperative
matters.

8. Consultative service: refers the service which is provided by the Law
Enforcement Personnel of the sending Party in the receiving Party for
exchanging information and experience on education-training and technique-
logistics issues. _

9. Consultant: refers to Law Enforcement Personnel of the Sending Party in
the Receiving Party who shall be assigned in order to serve in the fields of
sharing knowledge and experience on education and training and technical
and logistical issues.

10. Education and training institutions: express the schools, academy,
training centers, training units and other units that could provide training.

ARTICLE 2
AIM

1. The aim of this Agreement is to define principles, responsibilities and
aspects related to the education and training which shall be reciprocally given
to the Law Enforcement Attendee Personnel of the Parties at the education
and training institutions, to services of the Law Enforcement Personnel of the
Sending Party

2. This Agreement covers the cooperation framework and principles, which
will be established between the Parties, training institutions, units and the Law
Enforcement Attendee Personnel who shall be trained and educated at the
above-mentioned institutions and units, and the details, responsibilities and
aspects about the services of Law Enforcement Personnel of the Sending Party
to be assigned as consultants in the Receiving Party.




ARTICLE 3

COMPETENT AUTHORITIES AND WAYS OF
COMMUNICATION

1. The competent authorities for the implementation of the Agreement;

For the Government of the Republic of Turkey : The Ministry of Interior
of the Republic of Turkey,

For the Government of the Republic of Moldova : The Ministry of Internal
Affairs of the Republic of Moldova.

2. The Contact Points:

For the Government of the Republic of Turkey: The Embassy of the
Republic of Moldova to the Republic of Turkey,

For the Government of the Republic of Moldova: The Embassy of the
Republic of Turkey to the Republic of Moldova.

ARTICLE4 |
- EDUCATION-TRAINING AND OTHER COOPERATON AREAS

~In order to carry out cooperation activities in the field of education and
training of law enforcement personnel, the Parties shall carry out the
following actions:
1. Visits to units, headquarters and institutions;
2. Reciprocal training and education that shall be provided at the schools,
academies training centers and units of the Parties;
3. Information, experience and technological cooperation in public security;
4. On-duty training and internship that shall be ‘provided at the units,
headquarters and institutions of both Parties;
5., The reciprocal courses that shall be provided at the schools, academies,
training centers and units of the Parties; _
6. The reciprocal assistance on developing the equipment and the training
auxiliary materials to be used in the training;
7. -Experience and information exchange on common subjects and projects;
8. The Parties may host the families of aw enforcement personnel
| reciprocally, within the annual budget of thet iff ‘tlon of the Recelvmg
Party, for a period not exceedmg 10 da POGH




ARTICLE 5

PRINCIPLES OF TRAINING-EDUCA’HON AND OTHER
COOPERATION

1. The Parties shall provide the Law Enforcement Attendee Personnel with
education and training in the reciprocal education and training institutions in
accordance with the Annual Plan which shall be signed by correspondence
within the framework of this Agreement by the competent authorities or other
designated subordinated institutions.

2. The Parties shall send the Law Enforcement Attendee Personnel to each
other for education and training in numbers defined and qualifications stated
in the Annual Plan.

3. Every year, the Parties, at least three months before the courses start, shall
send their proposals on the courses which the Law Enforcement Attendee
Personnel could participate.

4. The Parties, in the Annual Plan to be forwarded, shall indicate types of
courses, the number of participants to be accepted, the prerequisites of the
Law Enforcement Attendee Personnel, the names and addresses of schools,
academies, training centers and units where the courses shall be provided,
duration of the courses, the language training before the course, if available,
on-duty training after the course and similar technical issues.

5. Education-training and courses shall be in Turkish language in the
Republic of Turkey and shall be in Romanian language in the Republic of
Moldova. For this purpose, the Law Enforcement Attendee Personnel shall
attend to a language course firstly. Beside this, in case of meeting language
difﬁcUIties of the Law Enforcement Attendee Personnel, English language
would be used for the courses not exceeding one year. In case of the training
ina th1rd laniguage, the Sending Party could require in sufficient number of
La_w Enforcement/civil interpreters. The Receiving Party could fulfill the
requirement of the Sending Party by providing interpreter. In this case,
interpreter expenses shall be met by the Sending Party.

6. The diplomas to be awarded to the Law Enforcement Attendee Personnel
at the end of the training shall be issued by the Competent Authorities of the
Receiving Party and will be given to the attendees at the diploma ceremony to
be held. In case of not graduating, a stating document shall be given.

7. The Law Enforcement Attendee Personn sh,all brlng the tralnlng and
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8. At the schools, academies, training centers and units of the Receiving
Party, the situation of the personnel whom it is considered to be useless to
continue the education and training due to failure, lacking discipline and
health conditions within the legislation and principles of the Receiving Party
shall be reported to the Competent Authorities of the Sending Party through
the Competent Authorities of the Receiving Party. Following the reporting
within two weeks, the process on severance from the training and termination
of the education and training shall be applied. If there are convenient
conditions in respect of the training period, a new student may be accepted
instead of the personnel that have sent back to their country. The personnel
about whom the process of severance from the training and termination of the
education and training has been applled shall not be sent again in order to
have education and training.

9. The Competent Authority of the Sending Party, with a written notification,
shall call back its Law Enforcement Attendee Personnel who were in the
Receiving Party. In this case, the Competent Authority of the Receiving Party
shall take the necessary measures for the procedures as soon as possible.

10. In case that the Parties need and require, the Law Enforcement Personnel
on Duty (Consultant) could be reciprocally assigned in order to provide
education-training in the cooperation areas set forth in Article 4.

ARTICLE 6
PRINCIPLES ON CONSULTANCY SERVICE

1. The Law Enforcement Personnel of the Sending Party who are assigned to
consultancy service shall be sent to the Receiving Party up to 6 months
temporary period. If necessary, the duty period shall be extended up to lyear.
2. The Consultant on-duty shall wear the national uniform of his/her own
country. |

3. Leaves of the Consultant shall be granted in accordance with the
legislation (working hours) of the Receiving Party. The personnel shall be on
leave in the official holidays of the Receiving and Sending Parties.

4. The consultant personnel and their dependents shall benefit from medical
examination and dental care, in .case of. emergency “situations, which are
provided for their counterparts in th Reckm'vmg Party according to the
medical insurance, R -




5. The consultant personnel and their relatives shall benefit from the social
and administrative services in accordance with the legislation in force and
within the status to which their counterparts in the Law Enforcement
institutions of the Receiving Party are subject. -

6. All financial and personnel rights of the Law Enforcement Personnel of
the Sending Party shall be provided by the Sending Party.

ARTICLE 7
SECURITY OF THE CLASSIFIED INFORMATION

1. Accession to the classified information, documents and materials shall be
limited to the persons who should be aware of the mentioned information,
document and materials. All personnel shall obey the rules and security
regulations on the protection of classified information.

2. Only the competent persons who shall use the classified information for
an official purpose shall be allowed to access into them. The person who shall
access into the classified information shall have the appropriate clearance
from Receiving Party.

3. Each of the Parties, with regard to the classified information, documents
and materials deposited to themselves, shall determine a classification for
these documents as equal as the one determined by the other party; to this
effect, the Parties shall take necessary security measures.

4, In accordance with this Agreement, the equipment, materials, technical
information and documents, which Parties shall give to each other, shall not
be handed over to a third Party without the reciprocal agreement.

5. It shall be possible to give the information and news acquired through
cooperation to a third party only with the written permission of the competent
authorities of both Parties.

6. The above-mentioned provisions on the security of the information shall
be valid even after the termination of this Agreement.’

7. The Personnel shall avoid from any sort of direct or indirect contact with
media during the period they stay in the Receiving Party, unless the written
permission is given by Receiving Party.




ARTICLE 8

THE RELATIONSHIPS WITH OTHER INTERNATIONAL
AGREEMENTS

" The provisions of this Agreement shall not affect the undertakings arising
from the other international agreements that the both sides are party to and
shall not be used against the interests, securities and territorial integrity of the
third states.

ARTICLE 9
EXTRAORDINARY SITUATIONS AND DUTY FORBIDDING

1. The Law Enforcement Personnel shall no way participate in armed
conflicts carried out with a third country or political activities. They shall not
be assigned for duty of internal security in the Receiving Party and the
personnel assigned for education-training shall not be appointed to carry out
the other duties excluding the ones stated in this Agreement.

2. The assignments of the Sending Party’s Law Enforcement Personnel, who
act contrary to the legislation in force in the Receiving Party, shall be
terminated.

3. The Sending Party shall call back its Law Enforcement Attendee Personnel
whenever it wants and without indicating any reason. In such situation, the
Receiving Party shall take necessary measures in order that the calling back
procedure realizes as soon as possible.

4. Tn case of war, armed conflict, social turmoil, international crises or
natural and manmade disaster emerge in one of the states, upon the request of
the Sending Party, the Law Enforcement Personnel in Receiving Party shall
be given back to their countries.

ARTICLE 10
LEGAL MATTERS

{  The Law Enforcement Personnel of the Sending Party, in respect of
unterparts of




2. The Personnel assigned by the Sending Party and their dependants shall be
subject to the laws and regulations in force in the Receiving Party when they
stay in the Receiving Party. In the cases where the jurisdiction of the
Receiving Party is applied and the content of the judgment foresees a penal
and execution procedures which are not in the legislation of the Sending
Party, these penal and execution procedures shall not be applied; instead of
this, a penal sanction which is provided for in the legislations of both Parties
will be applied. :

3. The jurisdiction power shall belong to the Sending Party with regard to the
crimes committed by the Sending Party’s Law Enforcement Personnel or their
Relatives solely against the constitutional order, security, interest and goods
of the Sending Party. '

4. The Sending Party shall not request any indemnity from the Receiving
Party in case that the Law Enforcement Personnel of the Sending Party are
wounded, become disabled and lose their lives-during the performance of the
activities stated in the Agreement.

5. At the accidents happened during flight trainings, the Parties shall not
request indemnity from each other. '

6. No indemnities shall be claimed by the Receiving Party for any loss or
damage or harm to be inflicted unintentionaily to the goods. under the
ownership of the Receiving Party by the Law Enforcement Personnel of the
Sending Party being sent for having training and education during the duty or
training or due to the performance of the duty.

ARTICLE 11
FINANCTAL ISSUES

1 The Law Enforcement Personnel and their relatives shall be subject to the
tax legislation which is in force in the Receiving Party while entering and
leaving the country of the Receiving Party and during the time they stay in
that country.

2. In accordance with this Agreement mutual travel shall be undertaken for
the purpose of providing advice and training for staff between representatives
of the Parties.

‘3. Unless otherwise agreed in the case of travel the costs incurred in the

application of this Agreement, shall be iticurredon a reciprocal basis as

follows: i\ .,th

2,
ot %
@\
w 'f




a. the Receiving Party shall bear the costs of training, provide
accommodation, meals and national transportation for the law enforcement
personnel;

b. the Sending Party shall bear the cost of international transport and
legal daily allowance.

4. The Law Enforcement Personnel, regardless of the reason is, shall pay the
debts of their own and of their relatives while leaving the Receiving Party.

5. No diplomatic privilege and immunity shall be attributed to the Law
Enforcement Personnel.

ARTICLE 12
PERSONNEL STATUS AND MANAGEMENT

1. An identification card shall be given to the Law Enforcement Attendee
Personnel. This identification card shall be returned by the Law Enforcement
Attendee Personnel at the end of the training period.

2 The Law Enforcement Personnel shall be able to wear their national
uniforms on duty. '

3. During the performance of the activiﬁes, the Receiving Party, if it is
necessary, shall provide the necessary clothes, equipment and materials.

4. The Parties shall ensure that some plaquettes which display their names,
surnames and countries in order to ensure being recognized shall be affixed to
the uniforms.

5. The equipment and materials which are given to the Law Enforcement
Attendee Personnel to be used in the performance of the services and
activities during the training shall be taken back at the end of the training year.

6. The Law Enforcement Personnel shall be responsible for using and
maintaining those equipment and materials in a good way.

7 The Law Enforcement Personnel shall obey the orders and instructions
that are practiced in their troops, headquarters and institutions.

8. The Law Enforcement Attendee Personnel shall be treated within the
framework of the legislations of the Receiving Party with respect to the
disciplinary punishments.

9. The leaves and permissions shall be granted in accordance with the




10. The permissions for leaving the garrison within the country of the
Receiving Party shall be granted by the responsible person of schools,
academies, training centers and units in which the Law Enforcement Attendee
Personnel is trained if the Competent Authority of the Sending Party deems it
appropriate.

11. The permissions for inside the garrison within the country of the
Receiving Party shall be granted by the responsible person of schools,
academies, training centers and units in which the Law Enforcement Attendee
Personnel is trained.

12. The leaves that are to be spent outside the country of the Receiving Party
shall be granted by the Competent Authorities of the Sending Party in
accordance with the understanding which is to be reached between the
competent authorities of the both Parties.

13. The decision as to the implementation of the rests and medical reports up
to (20) twenty days shall be taken by the schools, academies, training centers
and units in which the Law Enforcement Attendee Personnel is trained within
the principles of the Receiving Party and if they wish to spend the rests and
medical reports over (20) twenty days outside the State of the Receiving
Party, the decision as to what shall be done shall be taken by the Competent
Authorities of the Receiving Party on condition that the Competent
Authorities of the Sending Party deems it appropriate.

14. In case of the death of the Law Enforcement Personnel or their relatives,

 the Receiving Party shall inform within 24 hours the Sending Party of the

death, ensure the transportation of the deceased to the nearest airport and
fulfill the necessary sanitary procedures.

ARTICLE 13
- MEDICAL SERVICES

1. The law enforcement personnel and their relatives shall benefit from
medical treatment, first aid and dental emergencies as well as long-term
treatment provided according to the medical insurance.

2. The expenditures for the long-term treatment, medicine, and any other
medical services and the expenses for the transportation to their own countries
of the Law Enforcement Personnel or his reléggt«ivéﬁ*-?img@ed of treatment, shall
be paid by Sending Party. 9% MY




ARTICLE 14
SOCIAL SERVICES

1. The Law Enforcement Personnel and their relatives shall benefit from the
social and administrative services such as officer’s clubs, canteens and work
centers in accordance with the legislation in force within the status to which

their counterparts in the Receiving Party are subject to.

2. The Law Enforcement Attendee Personnel shall benefit from “the
opportunities that the Receiving Party provides to his own attendees during
the relaxation and spare times.

ARTICLE 15 ‘

CROSSING BORDERS, CUSTOMS AND RESIDENCE
PROCEDURES |

1. The Law Enforcement Attendee Personnel and their relatives shall be
subject to the legisiation related to entering/leaving the country and customs
which are in force in the Receiving Party while crossing the border of the
Receiving Party and during the time they stay in that country.

2. The Law Enforcement Attendee Personnel and their relatives shall be
subjects to the provisions of the law on the residence and traveling of the
foreigners within the boundaries of the country of the Receiving Party.

ARTICLE 16
SETTLEMENT OF DISPUTES

Any disputes that may arise in the interpretation and implementation of
this Agreement shall be settled through negotiations and consultations
between the Parties.

ARTICLE 17
AMENDMENTS AND REVISION

1. This Agreement may be amended or revised upon mutual consent of the
Parties to the Agreement in writing. Any amendments and revisions shall be
made in the form of separate Protocols wﬁ}ch*'shaﬁf’fém} an integral part of
this Agreement. N S 9% i




2. The proposals for amendments or revisions which are agreed upon shall
enter into force in accordance with the provisions of the Article 19 of present
Agreement.

| ARTICLE 18
PERIOD OF VALIDITY AND TERMINATION

1. This Agreement shall be concluded for a period of 1 year and shall be
automatically extended for consecutive 1 year periods unless either Party
notifies the other Party, in written form through diplomatic channels, at least
90 days before its expiration of its intention to terminate this Agreement.

2. Each Party can terminate the Present Agreement by written notification
through diplomatic channels addressed to another Party. In this case this
Agreement will cease in 90 days after receiving of such notification of
termination.

3 In case of termination the ongoing educations and trainings will be
completed if the Parties do not agree otherwise.

ARTICLE 19
ENTRY INTO FORCE

This Agreement shall enter into force on the date of receipt of the last
written notification through diplomatic channels of the completion by the
Parties of its internal procedures necessary for the entry into force of this
Agreement. | |

Signed on December 30, 2019 at Ankara, in two original copies each in
Turkish, Romanian and English languages, all texts being equally authentic.
In case of any divergence in the interpretation and application of the
provisions of this Agreement, the English text shall prevail.

FOR THE GOVERNMENT OF FOR THE GOVERNMENT OF
THE REPUBLIC OF TURKEY  THE REPUBLIC OF MOLDOVA

QN AN

Siileyman SOYLU-
Minister of Interior




