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TURKIYE BUYUK MILLET MECLISi BASKANLIGINA

Gelen Kégitlar Listesi’nde yayimlanan 979478 evrak numarali “Tiirkiye Cumhuriyeti
I¢isleri Bakanlig Jandarma Genel Komutanligi ve Kuveyt Devleti Milli Muhafiz Komutanlif
Personelinin Egitim ve Ogretimi Alanida Tiirkiye Cumbhuriyeti Hiiktimeti ile Kuveyt Devleti
Hitkiimeti Arasinda Is Birligi Protokolii”niin “Notalar”la birlikte onaylanmasimin uygun
bulunduguna dair kanun teklifi ve gerekgesi ekte sunulmustur.

Geregini saygilanimla arz ederim.
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TURKIYE CUMHURIYETI ICISLERI BAKANLIGI JANDARMA GENEL
KOMUTANLIGI VE KUVEYT DEVLETI MiLLi MUHAFIZ KOMUTANLIGI
PERSONELININ EGITIM VE OGRETIMi ALANINDA TURKIYE CUMHURIYETI]
HUKUMETI ILE KUVEYT DEVLETI HUKUMETI ARASINDA I$ BIRLIGI
PROTOKOLUNUN NOTALARLA BiRLIKTE ONAYLANMASININ UYGUN
BULUNDUGUNA DAIR KANUN TEKLIFI

MADDE 1-(1) 14 Eylil 2017 tarihinde Ankara’da imzalanan “Tiirkiye Cumhuriyeti Igisleri
Bakanlig: Jandarma Genel Komutanlig:i ve Kuveyt Devleti Milli Muhafiz Komutanli
Personelinin Egitim ve Ogretimi Alaninda Tiirkiye Cumbhuriyeti Hiikiimeti 1le Kuveyt Devleti
Hiikiimeti Arasinda Is Birligi Protokolii”niin “Notalar’la birlikte onaylanmasi uygun
bulunmustur.

MADDE 2- (1) Bu Kanun yayium tarihinde yiiriirliige girer.
MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbaskam yiiriitiir.



T.C. CUMHURBASKANLIGI

Sayt : Z-90666677-599- F{06F
Konu : Protokol ve Notalar B Mart 2022

TURKIYE BUYUK MILLET MECLIiSi BASKANLIGINA

14 Eylil 2017 tarihinde Ankara’da imzalanan “Tiirkiye Cumhuriyeti Igisleri Bakanlig
Jandarma Genel Komutanhg ve Kuveyt Devleti Milli Muhafiz Komutanligi Personelinin
Egitim ve Ogretimi Alainda Tiirkiye Cumhuriyeti Hiikiimeti ile Kuveyt Devleti Hiikiimeti
Arasinda Isbirligi Protokolii™nii Notalarla birlikte onaylanmasi uygun bulunmak iizere
Anayasanin 90 inc1 maddesi geregince ilisikte bilgilerinize sunarim.

Recep Tayyip ERDOGAN
Cumhurbagkam

Ek:

1- Protokol (Tiirkge, Arapga, Ingilizce)
2- Notalar

3- Genel Gerekge
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GENEL GEREKCE

Tiirkiye Cumhuriyeti ile Kuveyt Devleti arasinda 19 Temmuz 2005 tarihinde imzalanan
I¢ Giivenlik Alaninda Isbirligine Iliskin Anlasma hiikiimleri gercevesinde “Tiirkiye
Cumbhuriyeti Igisleri Bakanlig: Jandarma Genel Komutanlig1 ve Kuveyt Devleti Milli Muhafiz
Komutanlig1 Personelinin Egitim ve Ogretimi Alaninda Tiirkiye Cumhuriyeti Hiikiimeti ile
Kuveyt Devleti Hiikiimeti Arasinda Isbirligi Protokolii” 14 Eylal 2017 tarihinde Ankara’da
imzalanmustir.

Tirkiye Cumhuriyeti I¢isleri Bakanligi Jandarma Genel Komutanhig; ile Kuveyt Devleti
Milli Muhafiz Komutanligs arasinda egitim alaninda tesis edilecek igbirliginin ilkelerini ve
cergevesini belirlemek maksadiyla hazirlanan séz konusu Protokolde egitim faaliyetlerinin
planlanmast, koordinasyonu ve icrasina iligkin hususlar yer almaktadir.




TORKIYE CUMHURIYETI iGISLERI BAKANLIGI JANDARMA GENEL ...
KOMUTANLIGI VE KUVEYT DEVLETI MILLI MUHAFIZ KOMUTANLIGI
PERSONELININ EGITiM VE OGRETIMI ALANINDA TURKIYE GUMHURIYETI
HUKUMETI iLE KUVEYT DEVLETI HOKUMETI ARASINDA ISBIRLIGI
PROTOKOLU

Turkiye Cumburiyeti Hiktmeti ile Kuveyt Devieti Hokameti {bundan sonra “Taraflar"
olarak anilacaktir.}-

Turkiye Cumhuriyeti Hukimeti ile Kuveyt Devieti Hikimeti arasinda 19 Temmuz 2005

belirtitecektir.) hikGmierini dikkate alarak,

Kargihkldik ve Devietlerin egemen esitligi ilkesini esas alarak, Taraflann yasal gérev ve
sorumiluluk alanlarinda baglatacaklan egitim igbirliginin, diinyada ve 6zellikle bbigelerinde

barig, istikrar ve glvenlige oldugu kadar, her iki devietin ortak menfaatlerine de katkida
bulunacagini teyit ederek,

Egitim ve ogretim ataninda isbirfigi yapmalarinin énemini géz oniinde tutarak,

Asagidaki hususlarda mutabakata varmistardir:

MADDE 1
AMAGC
Bu Protokolin amaci; Jandarma Genel Komutanhg-Tirkiye ve Milli Muhafiz

Komutaniigi-Kuveyt personeline egitim ve &gretim kurumiannda kargtikh verilecek egitim
ve Ogretim ile kabul eden tarafta danisman olarak goreviendiritecek gdnderen taraf Kolluk

,d'f-”

ve hususlan befirlemektir.

MADDE 2
KAPSAM

Bu Protokol; Taraflar arasinda tesis edilecek isbirliginin prensiplerini, gergevesini,
egitim kurumiarini, birlikleri ve bu kurum ve birliklerde editim - 6gretim gorecek Kursiyer

tarihinde imzalanan “Torkiye Cumburiyeti Hukimeti ile Kuveyt Devleti HukiGmeti Arasinda |
l¢ Guvenlik Alaninda Isbirligine iligkin Anlagsma” (bundan sonra Anlasma olarak |

Personelinin hizmetlerine ve bu Protokolin uygulanmasina iliskin esaslar, sorum!u!uk[aﬂ -

- KONUR PETSONENRIn, Gorevil KolluK Personelinin vé Kabul Eden Uevielle danigman olarak
géreviendirilecek GoOnderen Deviet KQ,HG B
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kapsamaktadir.
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MADDE 3
TANIMLAR
Bu Protokolde yer alan terimierden:

1. Génderen Deviet; bu Protokolin uygulanmasi amaciyla Kabul Eden Devlete personel,
techizat ve malzeme génderen devlettir.

2. Kabul Eden Devlet: bu Protokolin uygulanmasi amaciyla Génderen Devletin
personel, teghizat ve malzemesini kabul eden devlettir.

3. Kolluk Personeli; Torkiye Cumhuriyeti Igisleri Bakanhgi Jandarma Genel Komutanlig
ve Kuveyt Devleti Mifli Muhafiz Komutaniigtnin kursiyer veya gérevli personelidir.

4. Kursiyer Kolluk Personeli; bir Tarafin, diger Tarafin editim ve égretim kurumlarinda
egitim ve 6dretim gérmesi maksadiyla gbnderdigi Kolluk Personelidir.

5. Gérevli Kolluk Personeli; Protokolde ongérilen igbirlidi faaliyetlerini yuritmek Gzere,
bir Tarafin diger Tarafin birlik ve kurumlarina génderdigi, bu maddenin 4'0nci fikrasinda
belirtilen tanimin diginda kalan Kofluk Personelidir.

6. Yakinlar; Gonderen Deviet Kolluk Personelinin, kendi ilkesinin mevzuatina gére
bakmakia yikomli oldugu es ve gocukiarini ifade eder.

7. Egitim ve Ogretim isbirligi: egitim ve 6gretim ve diger isbirligi konularina Higkin;
techizat, malzeme, teknik bilgi, belge, personel ve tecriibelerin mibadelesini kapsar.

8. Damgmanhk Hizmeti; egitim-6gretim ve teknik-lojistik konularda bilgi ve tecritbe
aktarim icin Kabul Eden Devletteki Génderen Deviet Kolluk Personeli tarafindan saglanan
hizmettir,

9. Damigman; efitim-8gretim ve teknik-lojistik konulannda bilgi ve tecribe aktarim
alanlarinda gérev yapmak iizere atanacak Kabul Eden Devlette bulunan Génderen Deviet
Kolluk Personelidir.

10. Egitim ve Ogretim Kurumlari; Okullar, egitim merkezlerini, editim birliklerini ve egitim
verilebilen diger birlikleri ifade eder.

11. Mobil Egitim Timleri; personel mevcudu, editim konular, zamani ve siresine iligkin
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kargihkli mutabakat .. uzeﬂne Gondere?{fp_gviet tarafindan, Kabul Eden Deviette
gorevlendirilecek . *‘zman gbrevh ko!luk personelt ifa




! MADDE 4
YETKILI MAKAMLAR VE TEMAS NOKTALARI
1. Bu Protokoliin Uygulanmast Icin Yetkili Makamiar:

Torkiye tarafi igin; Tirkiye Cumhuriyeti Jandarma Genel Komutanhg,
Kuveyt tarafl igin; Kuveyt Milli Muhafiz Komutanhg:.

2. Bu Protokol icin Temas Noktalar:
Tarkiye tarafi igin; Tirkiye Cumhuriyeti'nin Kuveyt Buytkelgiligi,
Kuveyt tarafi igin; Kuveyt Devletinin Ankara'daki Blyukelciligi,

MADDE §
EGITIM-OGRETIM VE DIGER ISBIRLIGI ALANLARI
Taraflar agagidaki alanlarda karslkli isbirligi tesis edecekierdir;

1. Birlik, karargah ve kurumiara ziyaretler,

2. Taraflarin okul, egitim merkezi ve birliklerinde karsilikls verilecek egitim (lisan egitimi
danhil) ve ddretim,

3. Kamu glvenligi ve kriminoloji alanlarinda tecriibe, bilgi ve teknolojik igbirligi,
4. Her iki Tarafin birlik, karargah ve kurumlarinda verilecek gbrev bag:! editimi ve staj,
5. Taraflarin okul, editim merkezi ve birliklerinde kargihkh verilecek kursiar,

6. Egitimde kullanilan teghizat ve egitm yardimc malzemelerinin geligtiriimesinde
kargilikls yardimlagma,

7. Musterek konularda tecrilbe ve bilgi mibadelesi,

8. Taraflara ait okullar, egditim merkezleri ve birlikierinde isbirliginin  geligtirimesi
maksadiyla bilgi ve tecritbe aktarimi alanlarinda gérev yapmak Gzere kabul eden tarafta
gtnderen taraf Kolluk Personelinin géreviendiriimesi.

MADDE §
EGITIM-OGRETIM VE DIGER ISBIRLIGI ESASLARI

1. Tarafiar, bu Protokol gergevesinde ve yazisma yoluyla yapiacak yillik uygulama
planina uygun ofarak kargihklh egitim ve 6gretim kurumiarinda Kursiyer Kolluk Personeline
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2. Taraflar, yimk’ uygulamawplanmda be' ..mtellkterde ve gostén{en saylda Kursiyer
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- 3. Tarafiann, kursiara iligkin planiamalarl bir (1) yil énceden yapmalarl esastir, Ancak,

gerekll durumlarda taraﬂar Kursiyer Kolluk Personelinin katilabilecekleri kursiara |I:§kln
tekliflerini kurs baslangicindan en az g ay 6nce génderebilecektir.

4. Taraftar, gonderecekleri yillik uygulama plaminda, kurslann gesitlerini, kabul edilecek
katlimes sayisini, Kursiyer Kolluk Personelinin nitelikierini, kurslarin verilecedi okullar,
egitim merkezleri ve birliklerin isimleri ve adresierini, kurs surelerini, kurs ncesi dil editimi
ile varsa kurs sonrasi gérev bagi egitimini, kurs icin saghk raporu alinmasi durumunu,
kursa igtirak edecek personelin statisi ve ritbe araligs gibi benzeri teknik hususlan
belirtecektir.

S. Egitim-6gretim ve kurslar Tirkiye'de Tirkge ve Kuveyt'te Arapga olacaktr. Bu
maksatla Kursiver Kalluk Personeli éncelikle lisan kursuna istirak edecektir. Bunun
yaminda, Kursiyer Kolluk Personelinin dil giglukleri ile kargitagmasi durumunda, bir yil
gegmeyen kurslar igin Ingilizce kullanilabilir. Ugiincl: bir lisan ile egitim durumunda,
Gonderen Deviet yeterli sayida tercOman talep edebilir. Kabul Eden Devlet, terctiman temin
ederek Génderen Devletin talebini yerine getirebilir. Bu takdirde terciman masrafiar
Gonderen Devletce kargilanacaktir,

6. Kursiyer Kolluk Personeline egitim ve d§retimin sonunda verilecek diplomalar Kabul
Eden Devlet Yetkili Makamian tarafindan diizenlenecek ve yapilacak diploma tdreninde
kursiyerlere verilecektir. Basarisizik durumunda ise bagarisizhid: beliten bir belge
verilecektir.

7. Kursiyer Kolluk Personeli kurs siiresince gerekli olacak editim ve toren dniformalarini
da yaninda getirecektir.

8. Kurs baglamadan 6nce kurs programe, standartlari ve disiplin mevzuatina iligkin
bilgilendirme ilgili kurs merkezi tarafindan yapilacaktrr.

8. Kabul Eden Devletin okullari, egditim merkezleri ve birliklerinde, Kabu! Eden Davletin
mevzuatl ve esaslari dahilinde basansizlik, disiplinsizlik ve sihhi yetersiziik nedenleriyle
egitim ve dgretime devam etmelerinde yarar gértilmeyen personelin durumu Kabul Eden
Deviet Yetkili Makamliar aracth§iyla Gonderen Devlet Yetkili Makamlarna bildirilecektir.
Bildirimi miteakip egitimden iligik kesme ve egitim ve 6gretime son verme iglemleri
uygulanacaktir. Eger egitim ile ilgili stre bakimindan kogullar uygun olursa Ulkesine
gonderilen personelin yerine yeni 6drenci kabut edilebilir. Hakkinda egditimden ilisik kesme,
egditim ve dgretime son verme iglemi yapilan personel, editim ve dgretim maksadiyla tekrar
gbnderilmeyeceaktir.

10. Génderen Deviet Yetkili Makami, yazih bir bildirimle, Kabul Eden Devietteki Kursiyer
Kolluk Personelini geri gagirabilecektic, Boyle bir durumda, Kabul Eden Deviet Yetkil
Makami, iglemler igin mUmkiin olan en kisa zamanda gerekii :edbirieri alacaktir.

11. Taraflarin :htuyag duymasi ve istekte bulunmas: halinde, bu protokolin 5'inci
maddesmde beltrfilena sb:rltgl alanlannda egmm égretim vermek i




"12. Protokoliin uygulanmas sirasinda, Protokolle diizenlenmeyen hususlar ortaya glkmasi |
halinde, giris bdiliminde belitilen Anlagmanin ilgili hitkimleri uygulanacaktir.

MADDE 7
DANISMANLIK HIZMETINE ILISKIN ESASLAR

1. Efitim-6gretim ve teknik lojistik konularinda bilgi ve tecriibe aktarim alanlarinda gorev
yapmak (izere Gonderen Devlet yetkili makarm: tarafindan atanacak Danigman, Kabul Eden
Deviette goreviendirilecektir.

2. Danigmantik hizmetinde gorev alacak Gonderen Taraf Koliuk Personeli alti (6) ayik
gegici sirelerle Kabul Eden Deviete gtnderilecektir. Gerekli gorlilen durumlarda gérev
sUresi bir (1) yila kadar uzatdabilecektir.

3. Damugmanlik hizmetinde gérev alacak Gonderen Devilet Kolluk Personelinin
uluslararas) ulagim masraflan, iase, barinma ve yevmiyeleri Gonderen Devlet tarafindan
kargilanacaktir, Kabul Eden Deviet barinma ve iasesi igin yer gostererek kolayhk
sadlayacaktir.

4. Danigman, gorevi sirasinda kendi tlkesine ait Uniformasini giyecekdir.

5. Danmigmanin izinleri, Kabul Eden Devietin galisma saatlerine uygun olarak verilecektir.
Kabul Eden ve Gdnderen Devietin resmi tatil ginierinde personel izinli olacaktir.

6. Danigman personel ve yakinlar, Kabul Eden Devlet emsallerine saglanan saglk
muayenesi ve dig bakimn olanaklarindan yararlanacaktir.

7. Damigman personel ve yakinlan, Kabul Eden Devietin Silahll Kuvvetlerindeki
emsalferinin tabi cldugu stati dahilinde, sosyal ve idari hizmet kolayliklanindan yirirkteki
mevzuat uyarinca faydalanacaktir.

8. Gonderen Deviet Kolluk Personelinin her tirlo mali ve 6zlitk haklan Gonderen Deviet
tarafindan saglanacaktir.

MADDE 8
MOBIL EGITIM TIMLERININ GOREVLENDIRILMESINE ILISKIN ESASLAR

1. Egitim konulan, editim zaman ve siresi (zerinde mulabakat sadlanmasi halinde,
Gdnderen Deviet yetkili makam tarafindan teskil edilecek mobii editim timleri Kabul Eden
Devlette géreviendirilecektir.

2. Gonderen Deviet yetkili makami, mobil egitim timlerinde gdreviendirilecek personelin,
alaniarinda uzman personelden olugmasini saglayacaktir.

3. Mobil egitim timleri, Kabul Eden Devletin egitim ve &dretim kurumlarinda
gérevlendirilecektir.

4. Kabul Eden Devlet hangl egitim konularmda ve ne kadar sire ile mobil egitim timine
a n, Deviete bildirecektir. Bu bildirimde
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‘' katilacak personelin nitelikleri, egitimin verilecegi okui, editim merkezleri ve_birliklerin_ |

isimleri ve yerleri, 6§retmen yardimcilan ve terciman miktan, varsa s6z konusu editim igin
mevcut techizat ve malzeme listesi belirtilecektir.

5. Gonderen Devlet tarafindan yerinde egitim maksath Kabul Eden Deviete getirilen
teghizat ve malzemenin ulasim masraflanini Kabul Eden Devlet kargilayacaktir.

6. Gonderen Deviet Koliuk Personelinin uluslararas ulagim masraflan, iage, bannma ve
yevmiyeleri Gonderen Devletge kargilanacaktr. Kabul Eden Deviet: mobit efjitim timinin
barinma ve iasesi igin yer gdsterecek ve her tirli kolayhdi saglayacaktir.

7. Kabul Eden Devlet, mobil egitim timi personeli igin havaalanindan gbrev bitimine kadar
bir arag tahsis edecektir. Barinma yeri ile okullar, egitim merkezleri ve birlikler arasindaki
intikal igin bu aragtan istifade edilecektir.

8. Egitim stresince, Kabul Eden Devlet personelinin sevk ve idaresi, Gonderen Deviet
yetkili makaminca gdrevlendirilen mobil editim timinde olacaktir.

9. Mobil egitim timlerinin planlamasi yapilirken; 3 kisilik bir timin en fazla 40-50 kigilik bir
personegl grubuna editim verebilecedi kistas olarak alinacaktir.

10. Mohil egitim timleri ile yapilacak egitimlerde; hedef kitlenin lider personel clmasi esas
ahnacaktir. Bu kapsamda mobil egitim faaliyetleri; nazari egitim, uygulamah egitim ve
editici egitimi geklinde O¢ agamali olarak diizentenecektir.

11. Mobil egitim timleri ile yapitacak eitimler; Taraf Devletlerin resmi dilleri ile yapilacaktir.
Bu maksatla Kabul Eden Deviet, yeterli sayida terciiman temin edecektir.

12. Mobil egitime katlan ve bagaril: olan Kabul Eden Devlet Kolluk Persaneline “egitim
bitirme belgesi” verilecektir.

MADDE 9
GizLiLiK DERECEL! BILGILERIN GUVENLIGI

1. Gizlilik dereceli bilgi, belge ve maizemelere erisim; séz konusu bilgi, belge ve
malzemeleri bilmesi gereken Kkigilerle simirli olacaktir. Tim personel, gizlilik dereceli
bilgilerinin kerunmasina iligkin givenlik diizenlemelerine ve kurallarina riayet edecektir.

2. Giziilik dereceli bilgilere, bu bilgileri yalnizca resmi amag icin kullanacak yetkili kisiterin
erigmesine izin verilecektir. Gizlilik dereceli bilgiye erigecek sahsin uygun klerans: olacaktir.

3. Taraftardan her biri kendisine tevdi edilen gizlilik dereceli bilgi, belge ve maizemelere
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4. Bu Protokole istinaden, akit devletlerin birbirlerine verecekleri teghizat, malzeme, teknik
bilgi ve belgeler karsibkli mutabakat olmaksizin éiglinci bir ilkeye devredilmeyecektir,

5. lIsbirligi yoluyla elde edilen haber ve bilgiterin Ggiincli bir Ulkeye verimesi, yalmzca iki
devletin yetkili makamlanmin yazil izniyte mimkan olabilecektir.

6. Bilgilerin giivenlijine iligkin yukarida belitilen hokimler bu Protokolin sona
ermesinden sonra da gegerli olacaktir.

7. Personel, Kabul Eden Devlette kaldigj siirece basin ile her turlo dogrudan ya da dolayl
temastan kaginacaktir.

MADDE 10
TARAFLARIN DIGER ULUSLARARASI ANLASMALARDAN DOGAN TAAHHUTLERI

Bu ProtokolGn hikimleri, her iki devletin taraf oldugu diger Uluslararasi Anlagmalardan
dogan taahhitlerini etkilemeyecek ve Uigiinc devletlerin cikarlarina, gGvenliklerine ve lke
bltanliklerine kars: kullaniimayacaktr.

MADDE 11
OLAGANUSTU DURUMLAR VE GOREV YASAG!
1. Genel
Kolluk Personeli, iginch bir Glke ile silahli gatigmaya veya politik faaliyetiere kesinlikle
katiimayacaktir. Kabul Eden Devlette i¢ glivenlik géreviyle géreviendiritmeyecek ve egitim-

Ggretim icin gdreviendirilen personel bu Protokolde belirlenmis gérevier disinda
gbéreviendiriimeyecektir.

2. Gérevlerin Sona Erdirilmesi;

Kabul Eden Devietteki yasalara ve yorirlukteki mevzuata aykin hareket eden
Gonderen Devlet Kolluk Personelinin gdrevierine son verileceklir.

3. Geri Cagirma;

a. Gonderen Deviet, diledi§i zaman ve sebep belitmeksizin, Kursiver Kolluk
Personelini geri gagirabilecektir. Bu durumda, Kabul Eden Devlet, geri ¢cadiirma isleminin
mimkiin ofan en Kisa zamanda gergeklesmesi icin gerekli tedbirleri alacaktir.

b. Devietlerin birinde savas, silahlt gatigma, toplumsal kanistkhik veya uluslararasi kriz
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MADDE 12 ‘ e e e

HUKUKi HUSUSLAR
1. Yarg: Yetkisi;

a. Kolluk Personeli ve Yakinlan, Kabul Eden Devietin yirrlikteki yasalarina ve
mevzuatina tabi olacaktir.

b. Kursiyer Kolluk Personeli; ceza ve disiplin mevzuati bakimindan Kabul Eden
Devletin Koliuk Personeli gibi telakki edilecektir.

¢. Cezai yarg: yetkisi Kabul Eden Deviete ait olacaktir.
> d. Asagidaki hallerde yarg yetkisi Génderen Deviete ait olacakur:

(1) Gonderen Devlet Kolluk Personeli veya yakinlari tarafindan, yalmizca Génderen
Devietin malina ve gavenligine kargt islenen eylemler,

(2) Eg@itici, &gretici, damigman veya gézlemci olarak génderilmis olan Kolluk
Personelinin, gérevierine iligkin sug olarak degerlendirilen eylemler.

2. Tazminat Tateplen;

a. Gonderen Deviet, Kolluk Personelinin bu Protokolde belitilen faaliyetierin icrasi
espasinda yaralanma, sakallanma veya hayatlarini kaybetmeleri halinde Kabul Eden
Devietten hicbir tazminat talep etmeyecektir.

b. Ugusg egitimleri sirasinda meydana gelen kazalarda taraf devietler birbirlerinden
tazminat talep etmeyeceklerdir.

¢. Génderen Devlete mensup egitim ve gretim gérecek Kursiyer Koliuk Personelinir;
gbrev veya egitim swasinda veya gbrevin ifast dolayisiyla Kabul Eden Devletin
mdlkiyetindeki maliara kasitsiz olarak verecekieri zarar, ziyan veya hasarlar icin Kabul
Eden Deviet tarafindan tazminat talep ediimeyecekiir.

MADDE 13
MALI HUSUSLAR
1. Odemeler ve masraflar;

a. Egitim ve Odretim gormek (zere gdénderilen Kursiyer Kolliuk Personelinin ve
yakinlannun her tirld mal ve 6zlGk haklan Gonderen Deviet Tarafindan saglanacaktir.

b. E§itim ve 6grenim gormek Uzere gdnderilen Kursiyer Kolluk Personeline Kabul

AL b s W et

Eden Devlet tarafindan yapifan tim egitim, iage, barinma, Gdretim, igletme, bakim, idame,
amortisman, atig, ,iatblkat‘,.,geze ugus eg%tnmn Ve benzen harcamalarw(}?nderen Deviet
tarafindan ddenih R RN (e




c. Kabul Eden Devlet tarafindan yapilacak tom egitim ve 6gretim harcamalan ABD
dolari cinsinden, kargiikli mutabakatla belirflenecek periyotiaria, Goénderen Devlet
tarafindan Kabul Eden Devletin merkez bankasinin bildiritecek hesap numaralarina
yatinjacaktir.

d. Egitim ve &dretim gbrmek Gzere génderilen Kolluk Personelinin izinli bulunduklan
zamanlardaki masraflan, editim ve 6gretim masraflanna dahii ediimeyecek, bu masraflar
egditim ve 6gretim gormek igin gdnderilen Kolluk Personelinin kendisi veya Génderen Deviet
tarafindan édenecektir.

2. Sahsi borglar;

a. Kolluk Personeli, hangi sebeple olursa olsun Kabul Eden Devletten ayrilirken $ahsi
borglanm ve yakinlarimin borglarini ddeyecektir.

b. Geri ¢gagirma halinde, Kolluk Personelinin ve yakinfarinin borglan, séz konusu
personele rici edilmek Gzere, Kabul Eden Devlet tarafindan dizenlenen faturaya
istinaden, Génderen Devlet tarafindan 6denecektir.

MADDE 14
PERSONEL iLE ILGILI HUSUSLAR
1. Kursiyer Kolluk Personelinin Statisd;

a. Egitime katilan personelin tabi olacad: statt, bu Protokollin ilgili maddelerinde
belirtilmistir.

b. Kursiyer Kolluk Personeline bir kimiik kart: verilecektir. Bu kimlik kart editim dénemi
sonunda Kursiyer Kolluk Personeli tarafindan iade edilecektir.

2. HKiyafet,
a. Kolluk Personeli gorevde kendi milli Gniformalanmi giyebilecektir.

b. Faaliyetlerin icras) sirasinda, ilzumlu hallerde Kabul Eden Devlet, gerekli kiyafet,
teghizat ve malzemeyi saglayacaktir.

c¢. Taraflar, taminmalarini sajlamak maksadiyla, Kursiyer Kolluk Personelinin ad,
soyad: ve Glkesini gésterir plaketleri Gniformalarinda tagimalanim saglayacaklardir.

3. Teghizat ve Malzeme;

a. Egitim stresince hizmet ve faaliyetlerin yGrGtiimesinde kullaniimak Ozere Kursiyer
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s, Disiptin Isteri;

a. Kolluk Personeli, bulunduklan kit'a, karargah ve kurumlarda uygulanan emir ve
talimatiara riayet edecektir.

b. Kursiyer Kolluk Personeli, disiplin cezalar ydniinden Kabul Eden Devietin mevzuat
cergevesinde islem gbreceklerdir.

5. Ayrliglar ve izinler,

a. Kabul Eden Devletin galisma saatlerine ve Kabul Eden Devietteki emsallerine
uygulanan esaslara uygun olarak verilecektir.

b. Kabul Eden Devlet Ulkesi dahilindeki garnizon digt izinler Gonderen Deviet Yetkili
Makaminin uygun gormesi halinde, Kursiyer Kolluk Personelinin egitim gérdiigt Birlik,
Kurum ve Tesisin Amiri tarafindan verilecektir.

c. Kabul Eden Deviet Gtkesi dahilindeki garnizon igi izinler Kursiver Kolluk Personelinin
editim gordigl Birlik, Kurum ve Tesisin Amiri tarafindan verilecektir.

d. Kabul Eden Devlet ulkesi haricinde kullanilacak izinler her iki tilke Yetkili Makamlan

arasinda variacak mutabakata uygun olarak Génderen Devist Yetkili Makamlannca
verilecektir.

e. Kursiyer Kolluk Personelinin yirmi (20) gine kadar olan istirahat ve sihhi
raporaninin uygulanmasina, Kabul Eden Devietin prensipleri dahilinde egitim g&rdtigo
Birlik, Kurum ve Tesis Amiri tarafindan, yirmi (20) ginden fazla alacaklan istirahat ve
raporlan Kabul Eden Deviet disinda gegirmek istemeleri halinde ise, ne yapilacagng
Gonderen Deviet Yetkiti Makaminin uygun gdérmesi halinde Kabul Eden Deviet Yetkili
Makaminca karar verilecektir.

6. Vefat;

Kolluk Personelinin veya Yakmnlarimin 8litmi halinde, Kabul Eden Deviet, Génderen
Devleti 6limden haberdar edecek, cenazeyi en yakin havaalanina nakledecek ve gerexkli
sihhi tedbirleri alacaktir.

MADDE 15
SAGLIK HIZMETLERI

1. Kolluk Personeli, bu Protokol geredi her turlii faaliyeti gergeklestirebilecek saghk
kogullaninda bulunmalidir. Kabul Eden Deviet bu kigiterin saghk bakimindan uygun

Kolluk Personeli.ve yahhlannm acil sggllknyeﬁiml dig bakim_hizmetleri Kabul Eden
Deviet taraﬂndan ncrets:z olarak yenne*ﬁ%t :h‘_‘ Acrl ”saghk aml'ﬁasfbakam hizmetleri




"bir saglik sigortasi tarafindan karstlanir. Kolluk Personeli ve Yakinfarinin sigorta primleri ve | B

tedavi hizmet giderleri Goénderen Deviet veya Koliuk Personelinin kendisi tarafindan
kargilanir. Kolluk Personeli ve Yakinlan bu sigorta kapsamindaki Kabul Eden Devietin tom
saglik hizmet sunucularindan faydalanabitirier.

2. Uzun sireli tedavi, ilag ve diger her tirl0 saglik hizmet harcamalari ve Koliuk Personeli

veya yakinlarinin tedavi ihtiyaci nedeniyle Glkesine nakil masraflari, Gonderen Devlet
tarafindan 6denecektir.

MADDE 16
SOSYAL HIZMETLER

1. Kolluk Personeli ve Yalonlar, Kabul Eden Devletteki emsallerinin tabi oldugu statl
dahilinde; orduevleri, kantin, tabldot ve is ocaklan gibi sosyal ve idari hizmetlerden
yiorOriikteki mevzuata uygun olarak faydalanacaklardir,

2. Kursiyer Kolluk Personeli, Kabul Eden Devletin kendi kursiyer personeline istirahat ve
bos zamanlannda sagladif imkanlardan faydalanacaktir.

MADDE 17
GUMRUK VE PASAPORT ISLEMLERI

1. Kursiyer Kolluk Personeli ve Yakinlari, Kabul Eden Devletin Ulkesine girigte ve gikigta
ve bu Glkede bulunduklan siire boyunca Kabul Eden Devletin ylrriitkteki pasaport ve
gamrlk ile ilgili mevzuatina tabi olacaklardir. Ancak, Kabul Eden Deviet kendi mevzuat
¢ercevesinde mimk(n olan kolayhd saglayacaktir.

2. Kursiver Kolluk Personeli ve Yakinlan, Kabul Eden Devietin sinirlan igerisinde,
yabancilarin ikamet ve seyahatine iligkin kanun hitkimlerine tabi olacaklardir.

MADDE 18
UYUSMAZLIKLARIN ¢OzUMU

Bu protokoliin yorumlanmas) yé'da uygulanmasindan dogabilecek olasi uyugmaziikiar,
bu protokolﬂn 4'tincly Maddesinde belitiien yetkili Makamiar arasindaki istigareler ve

tatebi mﬂteaksp otuz~(30) ‘gon.iginde baglatilacak ve gérugmelerde altmi ﬁD) gtm iginde bir
sonug almamadtgl takdlrde, Ta‘raﬂar doksan (90) guniuk bir yazih ty g
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*erdireceklerdir. Bu durumda egitim ve 6dretim tamamlanincaya kadar bu protokol
yUrirlikte kalacaktir.

MADDE 19
TADIL VE GOZDEN GEGIRME

1. Taraflardan her biri gerektiginde yazii olarak bu Protokolon tadil edilmesi veya gbzden
geciriimesini 6nerebilir. Bu durumda teklifin sunuldugu tarihten en geg otuz (30) gun iginde
gorigmelere baglanacaktir. Yapilan gérigmelerde altmis (60) gin igerisinde bir anlagmaya

varilamaz ise, Madde 20'deki (Yururlk Siresi ve Sona Erdirme) yazil hukum geredi,
Protakol sona erdirilebilir.

2. Uzerinde mutabik kalinan tadil veya degisiklik tekiifleri Madde 21'deki {Cnay ve
Yurariage Girig) hikme uygun olarak yirlrlige girecektir. Uyusmazliklarda Taraflar

uzlagma igin herhangi bir Ggunct kisi/kuruma, hakeme veya uluslararas mahkemeye
basvurmayacaktir.

MADDE 20
SONA ERME

Taraflar, igbu Protokol( diledikleri herhangi bir zamanda sona erdirebilirler ve bu sona
erme, bitdirimin alindidi tarihten Ug (3) ay sonra gegerli olacaktir. Protokollin sona ermesi
halihazirda stirmekte olan projeleri ve yaritillmekte olan faaliyetieri etkilemeyecektir,

MADDE 21
SURE, GECERLILIK VE YORURLUGE GiRi$

Isbu Protokol, Taraflarin anidan belgenin ylrOrige girmesi igin gerekli ig yasal
usullerinin tamamland:Gi birbirlerine diplomatik yollarla bildirdikleri son yaziht bildirimin
ahndidt tarihte yiririuge girecektir.

Isbu Protokal bir (1) yit sireyle yirGrlikte kalacaktir. Taraflardan biri Protokol( sona
erdirme niyetini, yOrorluk siresi doimadan en az doksan (90) gin oGnce kar

birer yilhk surelefhalmde*kegd Ilglnden yenli
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MADDE 22
METIN VE IMZA

Bu Protokol, 14 Eyliil 2017 tarihinde Ankara'da Tirkge, Arapga ve Ingilizce dillerinde
ikiger orijinal nisha olarak imzalanmis olup, Ug metin de ayni derecede gecerlidir. Metinter

arasinda farkh yorumlamalardan kaynaklanan herhangi bir anlasmaziik veya uyusmazhik
- durumunda Ingilizce metin esas alinacaktir.

Tirkiye Cumhuriyeti Hikiimeti Kuveyt Devleti Hilkiimeti

Adina Q:I na
bLMj:L—"‘j ﬂ/—&@
Arif CETIN Hashim Abdulirazag Al Refalea
Orgeneral

Korgeneral

Jandarma Genel Komutani Kuveyt Milli Muhafiz Miistesari
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COOPERATION PROTOCOL BETWEEN THE GOVERNMENT OF THE REPUBLIC
OF TURKEY AND THE GOVERNMENT OF THE STATE OF KUWAIT IN THE FIELD
OF EDUCATION AND TRAINING OF PERSONNEL OF THE GENDARMERIE
GENERAL COMMAND OF THE MINISTRY OF INTERIOR OF THE REPUBLIC OF
TURKEY AND THE NATIONAL GUARD OF THE STATE OF KUWAIT

The Government of Republic of Turkey and the Government of the State of Kuwait,
{hereinafter referred to as “Parties”),

Taking into consideration of the provisions of "Agreement in the Field of internal
Security Cooperaticn between the Government of the Republic of Turkey and the State of
Kuwait” (hereinafter referred to as “the Agreement”) signed on July 19, 2005 between the
Republic of Turkey and the State of Kuwait.

Taking as a base the principle of reciprocity and sovereignty equivalence of the States
and confirming that the training cooperation, which the Parties shall initiate within their legal
duties and responsibilities, shall not only contribute to the peace, stability and security
around the world and particularly in their regions, but also it shall make contribution to the
common interests of both States:

Bearing in mind the importance of canmying on the cooperation in education and
training fieid;

Have agreed on the following issues:

ARTICLE 1
AIM

The aim of this Pratocol is to define principles, responsibilities and aspects related to
the education and training which shall be reciprocally given to the Personnel of the
Gendarmerie General Command-Turkey and National Guard-Kuwait at the education and
training institutions, to services of the Law Enforcement Personnel of the Sending Party to
be charged with a duty of consultant in the Receiving Party and to subjects of the
implementation of this Protocol.

ARTICLE 2
SCOPE

This Protocol covers the cooperation framework and principles, which will be
established between the Parties, training institutions, units and the Law Enforcement
Attendee Personnel who shall be trained and educated at the above-mentioned institutions
and units, and Law Enforcement Personnel on Duty and the details about the services of

Law Enforcement Personnei of the Sending State to be assigned as a consultant in the
Receiving State.

AR it MR ST TR D

= TRET, M TR LA TR L B

P im0 T R AR T o kW T AR R B A

L et

s AL




ARTICLE 3
DEFINITIONS

The terms in this Protocol have the following meanings:

1. Sending State; Refers to the State that sends personnel, equipment and material to
the Receiving State with the purpose of implementing this Protocol.

2. Receiving State; Refers to the State that accepts personnel, equipment and materiat
of the Sending State with the purpase of impiementing this Protocol.

3. Law Enforcement Personnel; Refers to the attendee or on-duty personnel of the
Gendarmerie General Command of the Ministry of interior of the Repubtic of Turkey and
the National Guard of the State of Kuwait

4. Law Enforcement Attendee Personnel; Refers to the Law Enforcement Personnel
whom one Party sends in order to have them educated and trained in the education and
training institutions of the other Party.

5. Law Enforcement Personnel on Duty; Refers to the Law Enforcement Personnel
that has been excluded from the meanings stated in the 4th paragraph of this article and
whom one Party sends to the units and institutions of the other Party in order to carry out
the cooperation activities anticipated in the Protocoi.

6. Relatives; Express the Spouse and children whom the Law Enforcement Personnel of
the Sending State are obliged to take care in accordance with the legisiation of their
countries.

7. Education and Training Cooperation; Comprises the exchange of equipment,
material, technica! information, documents, personnel and experiences on education-
training and other activities related to cooperative matters.

8. Consultative Service; Refers to the service which is provided by the Law
Enforcement Personnel of the Sending State in the Receiving State for exchanging
information and experience on education-training and technique-logistics issues.

9. Consultant; Refers to Law Enforcement Personnel of the Sending State in the
Receiving State who shail be assigned in order to serve in the fields of sharing knowledge
and experience on education-training and technical-logistical issues.

10. Education and Training Institutions; Express the schools, training centers, training
units and other units that could provide training.

11. Mobile Training Teams; Refer to expert “Law Enforcement Personne! On-Duty” to be
assigned in the Recsiving State by the Sending State upon the mutual agreement on the
number of personnel, education subjects, time and duration of the education.

ARTICLE ¢
COMPETENT AUTHORITIES AND POINT OF CONTACTS

1. The Competent Authorities for the implementation of the Protacol:
On behalf of Turkey; Gendarmerie General Command of the Republic of Turkey,

On behaif of Kuwait; National Guard of Kuwait,




2. The Point of Contacts for the Protocol:

On behaif of Turkey, The Embassy of the Republic of Turkey in Kuwait,
On behaif of Kuwait: The Embassy of the State of Kuwait in Ankara.

ARTICLE 5
EDUCATION-TRAINING AND OTHER COOPERATION AREAS

The Parties shall reciprocally estabiish cooperation in the below-mentioned areas;
1. Visits to units, headquarters and institutions.

2. Reciprocat training (including language training) and education that shall be provided
at the schools, training centers ang units of the Parties.

3. Experience, information and technological cooperation in public security and
criminology.

4. On-duty training and internship that shall be provided at the units, headquarters and
institutions of both Parties.

5. The reciprocal courses that shall be provided at the schools, training centers and units
of the Parties.

6. The reciprocal assistance on developing the equipment and the training auxiliary
materials to be used in the training.

7. Experience and information exchange on common subjects.

8. The Law Enforcement Personnel of the Sending Party shall be assigned in the
Receiving Party in the fields of sharing knowledge and experience in order to improve
cooperation in schools, training centers and units of the Parties.

ARTICLE 6
PRINCIPLES OF TRAINING-EDUCATION AND OTHER COOPERATION

1. The Parties shall provide education and training for the Law Enforcement Trainee
Personnel in the reciprocal education and training institution in accordance with the Annual
Implementation Plan which shali be signed within the framework of this Protocol by the
Parties through correspondence.

2. The Parties shall send the Law Enforcement Attendee Personnel to each other for

education and training in numbers defined and quality stated in the Annual Implementation
Plan. :

3. The Parties, shall make the Plan for the courses one year in advance. However, when
necessary, the Parties, at least three months before the courses start, shall send their

proposals on the courses which the Law Enforcement Attendee Personnel could
participate.

| 4. The Partties, in the Annual Implementation Plan to be forwarded, shall indicate types of
| courses, the number of participants to be accepted, the prerequisite_s .o_f the Law

Enforcement Aftendee Personnel. the names and add
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and units where the courses shall be provided, duration of the courses, the language
{ | training before the course, if.available, on-duty training after the course, the need of taking
| [ health certificate for theourse’ the status and the rapk-oFffe personnel who is taking the
1 course and similar techhical issues: * L W LT % '
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3. .. Education-training and courses shall be in Turkish in Turkey and shall be in Arabic in
Kuwait. For this purpose, the Law Enforcement Attendee Personnel shall attend to a
language course firstly. Beside this, in case of meeting language difficulties of the Law
Enforcement Attendee Personnel, English language would be used for the courses not
exceeding one year. In case of the training in a third language, the Sending State could
require in sufficient number of Law Enforcement/civil interpreters. The Receiving State
could fuifill the requirement of the Sending State by providing interpreter. In this case,
interpreter expenses shall be met by the Sending State.

i 6. The diplomas to be awarded to the Law Enforcement Attendee Personnel at the end of
the training shall be issued by the Competent Authorities of the Receiving State and will be
given to the attendees at the diploma ceremony to be held. In case of a failure, a document
staling the failure shall be given, i
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7. The Law Enforcement Attendee Personnel shall bring the training and ceremony
uniforms together with them that will be necessary during the courses

8. The course program, the standards and the discipline regulations shall be informed by
the related course center before the course starts. ﬁ

8. At the schools, training centers and units of the Receiving State, the situation of the |
personnel whom it is considered to be useless to continue the education and training due
to failure, lacking discipline and sanitary insufficiency within the legislation and principles of {H
the Receiving State shall be reported to the Competent Authorities of the Sending State
through the Competent Autherities of the Receiving State. Following the reparting, the
process an severance from the training and termination of the education and training shall
be applied. If there are convenient conditions in respect of the training period, a new ;
student may be accepted instead of the personnel that have sent back to their country. The
personnel about whom the process of severance from the training and termination of the
i} education and training has been applied shall not be sent again in order to have education
i1 and training.

10. The Competent Authority of the Sending State, with a written notification, shall call
back its Law Enforcement Attendee Personne! who were in the Receiving State. In this
case, the Competent Authority of the Receiving State shall take the necessary measures i
for the procedures as soon as possible.

o5 B R i e PR S T By L 1 o PRI S

11. in case that the Parties need and require, the Law Enforcement Personnel on Duty
(Consuitant) could be reciprocally assigned in order to provide education-training in the
cooperation areas set forth in the Article 5th of this Protocol.

12. During the implementation of the Protocol, in case there are issues occured that have
not arranged with the Protocol, the related provisions stated in the introduction part of the
Agreement shall be applied.

ARTICLE 7
PRINCIPLES ON CONSULTANCY SERVICE

1. The consultant who shall be assigned in the fields of sharing knowledge and experience
on education and training and technicai and logistical issues shall be assigned to the
i | Receiving Party by the Competent Authority of the Sending Party.

2. The Law Enforcement Personnel of the Sending Party who are assigned t
Sefvice shiall be sent 1o the Receiving Party for a six (6) month temporary period. if
necessary, the duty perioqrsﬁa_lrgié"j?gtg{wded up to one (1) year.
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Enforcement Personnel of the Sending Party who are assigned as consuitants shall be met

by the Sending Party. The Receiving Party shall facilitate board and lodging through
providing places.

4. The Consultant on-duty shall wear the national uniferm of his/her own country.

5. Leaves of the Consultant shall be granted in accordance with the working hours of the

Receiving Party. The personnel shall be on Jeave in the official holidays of the Receiving
and Sending Parties.

6. The consultant personne! and their dependents shall benefit from medical examination
and dental care which are provided for their counterparts in the Receiving Party.

7. The consultant personnel and their dependents shall benefit from the social and
administrative services in accordance with the legislation in force and within the status to
which their counterparts in the Armed Forces of the Receiving State are subject.

8. All financial and personnel rights of the Law Enforcement Personnel of the Sending
State shali be provided by the Sending State.

ARTICLE 8
PRINCIPLES ON THE ASSIGNMENT OF THE MOBILE TRAINING TEAMS

1. If there is a reciprocal agreement on training subjects, the time and the duration of the
training, the Mobile Training Teams, which shall be established by the competent authority
of the Sending State, shall be assigned to the Receiving State.

2. The competent authority of the Sending State shall ensure that the personnel to be
assigned to the Mobile Training Teams comprise of the experts on their fields.

3. The Mobile Training Teams shall be assigned at the education-training institutions of
the Receiving State.

4. The Receiving State shall report to the Sending State with diplomatic correspondence
stating on which training subjects and for how long it requires the Mobile Training Team.
Additionally, the number of the persannel who have been anticipated to join the training,

the prerequisites of personnel of the Receiving State to participate the training, the names

and locations of the schools, training centers and units at which the training shall be

provided and also the number of deputy instructors and interpreters, if available, the list of

the equipment and material for the relevant training shall be stated in this notice.

5. The Receiving State shall provide transportation expenses of the equipment and

material bring to the Receiving State by the Sending State with the purpose of on-site
training

116. The international transportation expenses, board and lodging and daily wages of the
" |law enforcement personne! of the Sending State shall be met by the Sending State. The
1{Receiving State shall determine a piace for the board and fodging of the mobile training

team and provide every kind of facilitation.

7. The Receiving State shall allocate a vehicle for the personnel of the mobile training
eam from the airport until the end of the duty. This vehicle is used for the transportation

| {between the lodging place and the schools, training centers and units.

3. The international transportation expenses, board and lodging and daily wages of the' Law
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9 While planning the mobile training teams, a three-person team providing training for a
personnel group of at least 40-50 persons shall be taken as criterion.

10. In the trainings to be carried out with the mobile training teams, the target mass being
leader personnel shall be taken as a base. In this context, the mobile training activities shall
be organized in three steps namely; theoretical training, practical training and trainer

‘training.

11. The trainings carried out with the mobile training teams shall be performed in the official
languages of the State Parties, For this purpose, the Receiving State shall provide
sufficient number of interpreters.

12. The law enforcement personnel of the Receiving State, who have participated in the
mobile training team and been successful, shall be awarded a “training completion
certificate”,

ARTICLE 9
SECURITY OF CLASSIFIED INFORMATION

1. Accession into classified information; documents and materials shall be limited to the

' persons who should be aware of the mentioned information, document and materials. Al

personnel shall obey the rules and security regulations on the protection of classified
information.

2. Only the competent persons who shall use the classified information for an official
purpose shall be allowed to access into them. The person who shall access into the
classified information shall have the appropriate clearance.

3. Each of the Parties, with regard to the classified information, documents and materials
deposited to themselves, shall determine z classification for these documents as equal as
the one determined by the other party; to this effect, the Parties shall take necessary
security measures.

4. in accordance with this Protocal, the equipment, materials, technical information and
documents, which signatory states shall give to each other, shall not be handed over to a
third country without the reciprocal agreement,

9. It shall be possible to give the information and news acquired through cooperation to a

third country only with the written permission of the competent authorities of both states.

6. The above-mentioned provisions on the security of the information shall be valid even
after the termination of this Protocol,

7. The Personnel shall avoid from any sort of direct or indirect contact with media during
the period they stay in the Receiving State.

ARTICLE 10

THE UNDERTAKINGS OF THE PARTIES ARISING FROM OTHER INTERNATIONAL
AGREEMENTS

The provisions of this Protocol shall not affect the unde
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ARTICLE 11 R |
EXTRAORDINARY SITUATIONS AND DUTY FORBIDDING

1. General,

The Law Enforcement Personnel shall no way participate in armed conflicts or political
activities carried out with a Third Country. They shall not be assigned for duty of internal
security in the Receiving State and the personnel assigned for education-training shall not
be appointed to carry out the other duties excluding the ones stated in this Protocol.

2. Temmination of the Assignments:

The assignments of the Sending State's Law Enforcement Personnel, who act contrary
to the legislation in force in the Receiving State, shall be terminated.

3. Calling Back

a. The Sending State shall call back its Law Enforcement Attendee Personnel
whenever it wants and without indicating any reason. In such a situation, the Receiving
State shall take necessary measures in order that the calling back procedure realizes as
soon as possible.

b. In case war, armed canflict, social turmoil or international crises emerge in cne of
the states, upon the request of the Sending State, the Law Enforcement Personnel in
Receiving State shall be given back to their countries.

ARTICLE 12
JUDICIAL ISSUES

1. Jurisdiction Power:

a. The Law Enforcement Personnel and their Relatives shall be subject to the
legisiation in force of the Receiving State.

b. The Law Enforcement Attendee Personnel, in respect of penal and disciplinary
legislation, shall be considered as the Law Enforcement Personnel of the Receiving State.

c. The jurisdiction power shall belong to the Receiving State.

d. In the below-mentioned situations, the jurisdiction power shall belong to the Sending
State.

(1) The acts committed by the Sending State's Law Enforcement Personne! or their
Relatives solely against the property and security of the Sending State.

(2) The acts considered as an offense regarding the duties of the Law Enforcement
Personnel that have been sent as trainer, instructor, consultant or observer.

2. Indemnity Claims;

a. The Sending State shall not request any indemnity from the Receiving State in case
that the Law Enforcement Personnel of the Sending State are wounded, become disabled
and lose their lives during the performance of the activities stated in the Protocol.

indemnity from
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State by the-Law Enforcement attendse personnet of the Sending State -being-sent- for- - B

having training and education during the duty or training or due to the performance of the
duty.

ARTICLE 13
FINANCIAL ISSUES

1. Payments and Expenditures:

a. All financial and personnel rights of the Law Enforcement Attendee Personnel, who

have been sent to have training and education, and his dependents shall be provided by
the Sending State.

b. All expenses including education, board and lodging, training, operation,
maintenance, sustainment, depreciation, shooting, exercise, travel, flight training and etc.
made by the Receiving State to the law enforcement trainee personnel sent in order to
receive education and training shall be met by the Sending State.

c. All education and training expenses to be made by the Receiving State shall be
transferred to the account numbers of the Receiving State's Central Bank, which shall be
communicated, by the Sending State in US Doilar within the periods to be determined by
mutual agreement.

d. The expenses that the law enforcement personnel, whe have been sent in order to
receive education and training, have made during the time they are on leave shall not be
included in education and training expenses and these expenses shall be met by the Law
Enforcement Personnel, who have been sent in order to receive education and training or
by the competent authority of the Sending State.

2. Personal Debis:

a. The law enforcement personnel shall pay the debts of their own and of their
dependents while leaving the Receiving State, no matter what the reason is.

b. In case of calling back, the debts of the law enforcement personnel and his/her
dependents shall be paid by the Sending State based on the bill arranged by the Receiving
State on condition that the debt shall be returned to the personnel concerned.

ARTICLE 14
ISSUES RELATED TO THE PERSONNEL

1. The Status of the Law Enforcement Attendee Personnel:

a. The status to which the personnel who participate in the training shall be subject
has been determined in the related articles of this Protocol.

b. An identification card shall be given the Law Enforcement Attendee Personnel. This
identification card shall be returned by the Law Enforcement Attendee Personne! at the end
of the training period.

2. Clothing:
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and countries in order to ensure being recognized shall be affixed to the uniforms of the
Law Enforcement Attendee Personnel.

3. Equipment and Materials:

a. The equipment and materials which are given to the Law Enforcement Attendee
Personnel to be used in the performance of the services and activities during the training
shall be taken back at the end of the training year.

b. The Law Enforcement Personnel shall be responsible for using and maintaining
those equipment and materials in a good way.

4. Disciplinary Acts:

a. The Law Enforcement Personnel shall obey the orders and instructions that are
practiced in their troops, headquarters and institutions.

b. The Law Enforcement Attendee Persannel shall be treated within the framework of
the legislations of the Receiving State with respect to the disciplinary punishments.

5. The leaves and permissions:

a. Shall be granted in accordance with the working hours of the Receiving State and
the principles that are applied for the equivalents of the Receiving State.

b. The permissions for leaving the garrison within the country of the Receiving State
shall be granted by the Chief of the Unit, Institution and Facility in which the Law
Enforcement Attendee Personnel is trained if the Competent Authority of the Sending State
deems it appropriate.

¢. The permissions for inside the garrison within the Country of the Receiving State
shall be granted by the Chief of the Unit, Institution and Facility in which the Law
Enforcement Attendee Personnel is trained.

d. The leaves that are to be spent outside the Country of the Receiving State shall be
granted by the Competent Authorities of the Sending State in accordance with the
understanding which is to be reached between the competent authorities of the hoth
countries,

e. The decision as to the implementation of the rests and medical reports up to (20)
twenly days shall be taken by the Unit, Institution and Facility in which the Law
Enforcement Attendee Personnet is trained within the principles of the Receiving State and
if they wish to spend the rests and medical reports over (20) twenty days outside the
Receiving State, the decision as to what shall be done shall be taken by the Competent
Authorities of the Receiving State on condition that the Competent Authorities of the
Sending State deems it appropriate.

8. Decease:

in case of the death of the Law Enforcement personnel or their relatives, the Receiving
State shall inform the Sending State of the death, ensure the transportation of the
deceased to the nearest airport and take the necessary sanitary measures.

C. The Parties shall ensure that some plaquettes which display their names, surnames -}
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MEDICAL SERVICES

1. Law enforcement personne! shall meet medical conditions for which they are able to
carry out any activity in accordance with this Protocol. The Receiving State may request a

- “medical report” indicating that the concerned personnel is in good health.

The urgent medical treatment and dental care of law enforcement personnel and their

 relatives shall be provided by the Receiving Stale free of charge. Except urgent medical

and dental treatment, examinations and medical treatment expenses shall be met by a
medical insurance in accordance with the legislation of the Receiving State. The insurance
premium and medical services expenses of law enforcement personnel and their relatives
shall be paid by the Sending State or the law enforcement personnel. Law enforcement
personnel and their relatives can benefit from all medical service providers of the Receiving
State in the scope of the relevant insurance.

2. The expenditures for the long-term treatment, medicine, and any other medical services
and the expenses for the transporiation to their own countries of the Law Enforcement
personnel or his relatives in need of treatment, shall be paid by Sending State.

ARTICLE 16
SOCIAL SERVICES

1. The Law Enforcement Personnel and their Relatives shall benefit from the social and
administrative services such as officer's clubs, canteens, dining hafls and work centers in
accordance with the legislation in force within the status to which their counterparts in the
Receiving State are subject to.

2. The Law Enforcement Attendee Personnel shall benefit from the opportunities that the
Receiving State provides to his own attendees during the relaxation and spare times.

ARTICLE 17
PROCEDURES FOR CUSTOMS AND PASSPORT

1. The Law Enforcement Attendee Personnel and their Relatives shall be subject to ti_1e
legislations related to passport and customs which are in force in the Receiving State while
entering and leaving the country of the Receiving State and during the time they stay in that
country.

2. The Law Enforcement Attendee Personnel and their Relatives shall be subject to the
provisions of the law on the residence and traveling of the foreigners within the boundaries
of the Receiving State.

ARTICLE 15 e
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ARTICLE 18 R |

SETTLEMENT OF DISPUTES

The disputes arising from the interpretation and implementation of this Protocot shall be
solved by competent authorities indicated at the Article 4™ of this Protocol via consuttations
and negotiations made through diplomatic channels. The negotiations shall initiate within
thirty (30} days following the written request and if it is not reached any agreement in the
negotiations within sixty (60) days, the Parties shall terminate the Protocol with a ninety
(80) day writlen notification. In this situation, the Protocol shall be in force until the
education and training will be completed.

ARTICLE 19
AMENDMENTS AND REVISION

1. Either of the Parties may propose amendments or revisions to the present Protocol in
writing, if necessary. In this case, within maximum thity (30) days of the proposal's
presentation, negotiations shall be initiated. In case it is not reached an agreement within
sixty (60) days, this Protocol might be annulled according to the written provision in Article
20 (Period of Validity and Annulment).

2. The proposals for amendments or changes which are agreed upon shall enter into force
in accordance with the provision in Article 21th {Approval and Entry into Force). In case of
dispute, the Parties shall not apply to a third personfinstitution, an arbitrator or an
international court for reconciliation.

ARTICLE 20
TERMINATION

This Protocol may be terminated at any time by the Parties, and the termination will be
effective three (3) months after the date of the receipt of the notification, Nonetheless, the
termination of this Protocol wilt not affect the activities and projects aiready in progress or
executed.

ARTICLE 21
DURATION, VALIDITY AND ENTRY INTO FORCE

This Protocol shall enter into force on the date of receipt of the last written notification
by which the Parties notify each other, through dipiomatic channels, of the completion of
11 their internal legal procedures required for the entry into force of the concerned document.

This Protocol shall remain in force for a period of one {1) year. lts validity shall be

one (1) year unless either one ol the
Parties submits a written notice. through diplomatic channels of its intention_ to terminate it

at least ninety (90) days:béfore :ig's';féxgiration date:unless the Agreement whielt-was signed
between the Parties ¢ri.19 July 2005 isto bf . fore / d oy
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- English text shall prevail.

On Behalf of the Government of the

Republic of Turkey

Arif (;E"I‘ih[
General

Gendarmerie General Commander

ARTICLE 22 I | |

TEXT AND SIGNATURE

This Protacol has been signed in Ankara on the date of 14" September 2017 in two
original copies in Turkish, Arabic and English languages, all of which have equal
- authenticity. tn case of any disagreement or dispute arising from different interpretation, the

On Behalf of the Government of the
SBtate of Kuwait
— N\ n
Lt. General Staff Engineer

Hashim Abdullrazaq Al Refaiea

Kuwait National Guard Undersecretary
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2019/48857593/24132430 - COK ACELE

Tiirkive Cumhuriyeti Biiyiikelgiligi Kuveyt Disisleri Bakanlhifi'na saygilarini  sunar
ve Biiyiikelgiligin 15 Eyliil 2019 tarih ve 2390941 sayili ve Bakanliin 2 Eyliil 2019 tarih ve
8/39530 sayili Notasina atifla asagidaki hususlan Saygideger Bakanliin dikkatine getirmekten
onur duyar.

"Tiirkiye Cumhuriyeti Igisleri Bakanligi Jandarma Genel Komutanligi ve Kuveyt Devleti Milli
Muhafiz Komutanlig: Personelinin Egitim ve Ogretimi Alaninda Isbirligi Protokolii"niin
Tiirkge metninde bazi maddi hatalar tespit edilmis olup, sézkonusu hatalara ve diizeltmelerine
(correction) iliskin liste ekte sunulmaktadir.

S6zkonusu diizeltmeler Tiirkge Protokol metnine dercedilmis olup, giincellenmis Tirkge
Protokol metni ilisikte sunulmaktadir.

Bahsekonu diizeltmelerin Nota teatisi yOntemiyle yapilmasi miimkiin goriilmektedir.
Sozkonusu diizeltmelerin kabul edildigine dair Bakanliklarinin Notast alinmasiyla Tiirk
tarafindaki onay islemleri baglatilabilecektir.

Biiyiikelgilik, keyfiyetin ilgili Kuveyt kurumlarnina iletilerek sonucunun Biiyiikelgilige
bildirilmesi hususunda Saygideger Bakanligin yardimim rica eder.

Tiirkive Cumbhuriyeti Biiyiikelgiligi bu vesileyle Kuveyt Disisleri Bakanhgi’'na en derin
saygilarini yineler.

Kuveyt, 11 Kasim 2019
Ek: 1) Giincellenmis Tiirkge Protokol metni

2) Diizeltme listesi

Disisleri Bakanh
Kuveyt Devleti
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T "Turkiye Cumbhuriyeti I¢igleri Bakanhg Jandarma Genel Kohlutanhgl ve Kuveyt
Devieti Milli Muhafiz Komutanlig Personelinin Egitim ve Ofretimi Alaminda Isbirligi
Protokolii"nde diizeltilmesi (correction) &nerilen hususlar: '

“Ingilizce Protokol metninin §. maddesinin 9. fikrasinda yer alan "at least" ifadesinin
Tirkge metinde “"en fazla" seklinde gevrildigi, s6zkonusu ifadenin "en az" seklinde
degistirilmesi,

Ingilizce Protokol metninin 12. maddesinin 1. fikrasinin (c) bendinde gecen "The

jurisdiction power" ifadesinin Tiitk¢e metinde "Cezai yargl yetkisi” geklinde c;evri'ld{gi,
sozkonusu ifadeden "Cezai" kelimesinin ¢ikarilmas, '

Ingilizce Protokol metninin 12. maddesinin 2. fikrasinin (a) bendinde gecen "become
disabled" ifadesinin Tiirkce metinde "sakatlanma" seklinde cevrildigi, sozkonusu ifadenin
"sakat kalma" seklinde degistiriimest,

Ingilizce Protokol metninin 13. maddesinin 1. fikrasinin (d) bendinde gegen "competent
authority” ifadesine sdzkonusu hiikmiin Tiirkge yaziminda yer verilmemigtir. S6zkonusu
ifadenin metne dercedilmesi,

Tiirkge metnin 15. maddesinin 1. fikrasinin 2. paragrafinda bulunan "tedavi hizmet
giderleri” ifadesinin "saglik hizmet giderleri" seklinde degistirilmesi,

Tiirkge metnin 17. maddesinin 1. fikrasimn son ciimlesine diger dillerdeki metinlerde
rastlanitmadis, amlan ciimlenin Tirkge metinden ¢ikanlmasi, =

‘Metinlerin 19. maddesinde 20. ve 21. maddelere atif vapilirken parantez icerisinde bu
maddelerin bashklarinin yanhs yazildigi, baghklarin numarasiyla isimlerinin farkis oldugu,
s6zkonusu yazimlarm diizeltilmesi, '

Ingilizce Protokol metninin 20. maddesinde gegen "activities and projects already in
progress or executed" ifadesinin Tirkge metinde "halihazirda siirmekte olan projeleri ve
ytiriitiilmekte olan faaliyetleri" seklinde cevrildigi, amlan ¢evirinin "halihazirda stirmekte veya
gergeklestirilmis olan faaliyetleri ve projeleri” seklinde yazilmasi,

‘“‘*Armkq‘e“memln 72L—madderSiﬂll}fQ—flkfaSﬂlda%ﬁ[unan—"kaﬂf “kehmesiminsehven bu——
sekilde yazildigy, "karsi" olarak diizeltilmesi,




3002 Lo faiall <l g8 Aatll 20l e 511 a3y asla e B Ostaill oS 534 "
Mgt A g 8 gl e a8y 4S5 Ay ) peandl La A1

ot o Slaa il ¢l i,

(b Lo i S g iyt ailf i 8 sball (10 9 5 il i 535151 “at least” A8 -
'en az "' guall S8yl a2 i3 03" en fazlg” Sl il

12 32l 8 1 8 Gl (e (C) b sl "The Jurisdiction Power" ilea -
Cids 3" Cezai yargl yetkisi” S il (el (b Leien i ol (5 3y il o
Aleall (e " Cezai' dals

oall (3 12 8l 4 2 580 Ge (A) 2 315! "become disabled” ilea -

Sakat " guas! 348y b5 P "|Sakatlanma SOW Gl Lhas 5Tl & alasYl
' Kalma

il b 13 3alall 2 1 8 5l e (D) ailf 353, "competent authority" ides -
S S T S P R PUPER N

oaill e 15 8ol 81 5 _El e 2 3l 3530 "tedavi hizmet giderleri" 33§ -
"saghk hizmet giderleri" gsai! Wi 23 S 1

@gigs(;ﬂtuamnsus&.]stﬂ1§As;Jt,Jis)_,sswlwagch,mn‘,:ﬂg -
Lot a3 A g AU Al e gualt

Una i ool 8 Jala csaiay 321 520 o el 5 LAY 2ie 19 33l b s gualll -
Uil pramuai o colanstl g o6 Y15 s gliadl G (5,8 i cal gall o8 Oastie K
.g’-.‘ul

2331 M ™acivities and projects already in progress or executed" alesl o -
halihazirda stirmekte " (S il Laill o Letan i i (g 3laiYl Gaill 8 20 3alall
guadd daatl LS sl "olan projeleri ve yliriitiilmekte olan faaliyetleri
gerceklestirilmis olan faaliyetleri ve halihazirda siirmekte veya'"
'projeleri

L o ¢ S 3l il 82] salall (je 2 8880 A Ba 1 gl "kar]y" AalS) anhe Uba
Skarg" AU JLl LSS Bals |

»

o




¢ Dhsigleri Bakanlifn

Hukuk Isleri

Kuveyt Disisleri Bakanlii, dost Tiirkiye Cumhuriyeti Bilyiikelgiligine en iyi dileklerini iletmektedir.

Ankara’da, 14/9/2017 tarihinde imzalanan “Kuveyt Devletinde Milli Muhafizlar Komutanligi ve
Tiirkiye Cumburiyeti Igigleri Bakanliginin Jandarma Komutanhg arasinda Personel Egitimi ve
Opretimi  Alaninda Isbirligi Protokolii” Tirkge metninde bazi somut hatalarin tespitine iligkin
11/11/2019 tarihli ve 24132430/48857593/2019 sayili notamiz ve ekinde bulunan hatalar ve
diizeltmelerini igeren liste ve diizeltmeler yapildiktan sonra protokoliin giincellenmis Tiirkce metnine
iliskin agagidakileri bildirmekteyiz.

S6z konusu notada, nota teatisi yéntemiyle bu diizeltmelerin yapilma teklifinde bulunarak, Tiirk
tarafinin, Kuveyt Devletinden ekli diizeltmeleri onayladigim belirten bir nota teslim aldij: anda
onaylama islemlerine baglayacag: belirtildi.

Metinde bulunan hatalarin, sadece yazim hatasi ve kelimesi kelimesine geviri sonucunda dogan anlam
farkliliklarindan ibaret oldugunu, yapilan diizeltmelerin gegerli olup isbirligi protokoliintin igerigini
etkilemedigini, belirtmekteyiz.

Buna dayanarak. Kuveyt Devleti, giincellenmis Tiirkce metinde ver alan, yukarida belirtilen
diizeltmeleri kabul etmektedir.,

Kuveyt Devleti'nin, yetkili makamlarin yukarida belirtilen protokoliin yiiriirliige girmesi icin gerekli
anayasal prosediirleri tamamladigim belirten itk bildirimi igeren 29/8/2019 tarihli yazimiza istinaden
ve geregince, 9/01/2019 tarihli, 2019 yilinin 6 sayih Kanunun ¢ikarmasiyla,

Protokol'iin 21. maddesinin birinci fikrasina gére: “Isbu protokol, iki tarafin, bu protokoliin yiiriirliige
girmesi i¢in gerekli i¢ hukuk prosediirlerinin tamamlandigina dair diplomatik kanallar araciligiyla
birbirlerini bilgilendirdigi son yazili bildirimin alindif tarihten itibaren yiiriirliige girecektir. "

Protokoliin Yiriirlige girme tarihini belirleme amaciyla, ilgili Tiirk makamlarimin, protokoliin
ytirlirliie girmesi i¢in gerekli anayasal prosediirleri tamamladiktan sonra, tarafimiza ikinci bildirimi
iletilmesi rica olunur. Bildirimi teslim aldigimuz tarih, protokoliin yiiriirliige girdigi tarihtir.

Bu vesileyle, Disigleri Bakanhig, Bliytkelgilige saygilarim yineler.

- Avrupa Iglerine Kopya
- AH. 149}

Disigleri Bakan Yardimcisinin Ofisi
No: 0980/2020
Date: 24/12/2020
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