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Gelen Kéagitlar Listesi’nde yayimlanan 1408602 evrak numaral: “Tirkiye Cumbhuriyeti
HiikGimeti ile Uganda Cumhuriyeti Hiikiimeti Arasinda Askerf Egitim [s Birligi Anlasmasi”nin
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TURKIYE CUMHURIYETI HUKUMET] iLE UGANDA CUMHURIYETI
HUKUMETI ARASINDA ASKERI EGITIM IS BIRLIGI ANLASMASININ
ONAYLANMASININ UYGUN BULUNDUGUNA DAIR KANUN TEKLIFi

MADDE 1- (1) Tiirkiye Cumhuriyeti adina 13 Eylil 2022 tarihinde Ankara’da imzalanan
“Tiirkiye Cumhuriyeti Hitkimeti ile Uganda Cumhuriyeti Hiikiimeti Arasinda Asker? Egitim Is
Birligi Anlagmasi”nin onaylanmasi uygun bulunmugtur.

MADDE 2- (1) Bu Kanun yayum tarihinde yiiriirliige girer.

MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagkani yiiriitiir.
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TURKIYE BUYUK MILLET MECLISI BASKANLIGINA

Tirkiye Cumhuriyeti adina 13 Eyliil 2022 tarihinde Ankara’da imzalanan “Tiirkiye
Cumbhuriyeti HiikGimeti ile Uganda Cumhuriyeti Hiikimeti Arasinda Askeri Egitim Is Birligi
Anlagmasi”n1 Anayasamin 90 1nci maddesi gere§ince onaylanmas: uygun bulunmak {izere
ilisikte bilgilerinize sunarim.

Recep Tayyip ERDOGAN
Cumhurbagkani

Ek:
1- Anlasma (Tiirkge, Ingilizce)
2- Genel Gerekee
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GENEL GEREKCE

“Tirkiye Cumhuriyeti HikGmeti ile Uganda Cumhuriyeti Hiikimeti Arasinda Askeri
Egitim Is Birligi Anlasmas:” Tiirkiye Cumhuriyeti adma 13 Eyliil 2022 tarihinde Ankara’da
imzalanmistir. Anlagma ile egemenlik, esitlik, karsilikli sayg iizerine ve ulusal mevzuat ile
uluslararasi hukukun kapsami déhilinde, askerf egitim is birligi faaliyetlerinin hukuki zemininin
olusturulmasi ve aym zamanda bu iy birlifi uygulamasinin ayrintilarimin belirlenmesi
amagclanmaktadir.

S6z konusu Anlasmada askeri okul, egitim ve 6gretim merkezleri veya kabul eden
Tarafin belirleyecegi diger egitim kurumlarinda verilen egitim, dgretim ve kurslar; birlik,
karargdh veya kurumlarda gérev basi egitimi; egitim ve 6gretim kurumlar arasinda
karsilikli/tek tarafli misafir personel, misafir 6grenci veya 6gretim eleman degisimi; egitim ve
ogretimin gelistirilmesine yonelik karsilikli temas ziyaretleri ve bilgi ve uzmanlik aligverisi;
tatbikat/egitimlere veya ortak tatbikatlara fiili/gbzlemci olarak katihm saflanmasi; Milli
Savunma Universitesi ve askerf haritacilik okullarinda verilen egitimler; egitim kurumlarinda
yiiksek lisans ve doktora egitimleri; misafir personel, danigman veya birlik degisimi; silahli
kuvvetler arasinda askerd is birligi ve temas ziyaretleri; heyet ve personel miibadeleleri; lojistik
konularda egitim; askerf tip ve saglik hizmetleri; barigi koruma ve insani yardim operasyonlari
gibi savag haricindeki harekétlar; mesleki gelisim amagli personel degisimi; yerinde dil kurslar
icin personel gorevlendirilmesi; haritacilik ve hidrografi; askeri, bilimsel ve teknolojik
aragtirma alanlarma iligkin bilgi ve tecriibe degisimi; personel planlama, temin, yetistirme,
istihdam ve 6zliik islemleri konularinda egitim, bilgi miibadelesi ve temas ziyaretleri; askeri
istihbarat konularinda egitim; &zel kuvvetler komutanliklar1 arasinda egitim; mayin ve el
yapimi patlayicilarla miicadele alaninda egitim, bilgi ve tecriibe degisimi; muhabere,
elektronik, bilgi sistemleri, elektronik harp ve siber savunma konulari ile Anlagmada belirtilen
diger alanlarda Taraflar arasinda egitim 1is birligi faaliyetleri gerceklestirilmesi
Ongorilmektedir.
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" | ARASINDA ASKERI EGITIM is BII]ILIGI ANLASMASI
| i | GIRIS ;

Turk1ye Cumhurlyetl Hukumet1 ile Uganda Cumhuriyeti Hiikiimeti (bundan

veya “Taraﬂar” olarak adlandlrllacaklardlr), !

TURKIYE CUMHURIYETI HUKOMETI ILE UGAII\IDA CUMHURIYETI f‘[UKfJMETi
|
|
i

bdgzle “Taraf”

'
i

Taraﬂar arasinda mevcut olan dostca iligkileri ve askerl egitim alanmdakl 1§ birligini
gelistirme 1steklerini vurgulayarak,

Asagidaki hususlarda mutabakata varmislardir:

AMAC

Bu Anlagma, Taraflar arasinda asker? egitim alaninda is birligi mekanizmala mi tesis etmeyt
amaqlar| | ]‘ !
! | M i I
i ! I |

MADDE I ' !
| MADDE II ‘
{ KAPSAM

Bu Anlagsmada 6ngoriilen hitkiimler; bu Anlagmanin IV’iincii maddesi uyarinca, Taraftardan
birinin askeri egitim kurumlarinda, birliklerinde ve askeri tesislerinde egitim gérmek maksadiyla
kabul edilen veya egitim i§ birligi faaliyetlerinin gergeklestirilmesine istirak eden diger Tarafin
Silahli Kuvvetlerine mensup subay, astsubay, askeri d8renci, uzman erbasg, erbas/er ve sivil personel
ile onlarin yakinlarn i¢in uygulanir, | ‘

MADDE III
TANIMLAR
Bu Anlasma’da kullanilan terimler asagidaki anlamlan tagir:
1. Anlasma: Taraflar arasinda yapilan bu Askeri Egitim Is Birligi Anlagmasi’n1 ifade eder.

2. Gonderen Taraf: Bu Anlasma’'nmn uygulanmas: amaciyla Kabul Eden Tarafa personel,
malzeme ve techizat gonderen Tarafi ifade eder.

3. Kabul Eden Taraf: Bu Anlagma’nin uygulanmasi amaciyla lilkesinde Gonderen Tarafa ait
personel, malzeme ve techizati bulunan Tarafi ifade eder.

4, Yetkili Makam: Bu Anlasmanm uygulanmasi ile ilgili olarak Taraflarin asagidaki yetkili
makamlarini ifade eder:

a.  Tiirkiye Cumhuriyeti Hiikimeti Adina : Tiirkiye Cumhuriyeti Milli Savlunma Bakanlig

b.  Uganda Cumhuriyeti Hilkiimeti Adina: Uganda Cumhuriyeti Savunma ve Ga 7 lg#}fi '.""5‘
‘ Bakanlig -. o

5. Misafir Personel: Taraflardan herhangi birinin bu Anlasma nin uygulanmas ama yla @' 3 9




7. Komutan: Askeri karargiha, askeri iisse veya asker? birlige komuta eden ve kendisine bagh
olmak iizere, gdnderilen asker? personelin faaliyetlerinden sorumlu olan kisiyi ifade eder.

-_8.  Kidemli Personel: Bu Anlasma kapsaminda génderilen askeri/sivil grubun faaliyetlerine

nezaret etmeye yetkili, Gonderen Tarafin ulusal mevzuatina uygun olarak atanmig, Misafir Personel
arasindaki en kideml:i kisiyi ifade eder.

9, Misafir (")grenci: Gonderen Tarafin Silahli Kuvvetlerinde goreviendirilmek tizere, Génderen
Taraf tarafindan Kabul Eden Tarafin askeri okullarina veya Kabul Eden Tarafin belirleyecegi diger
6gretim kurumlarina gonderilen 6grenciyi ifade eder.

10. Miibadele: Taraflar arasinda mutabakatla tespit edilecek belli -dénemlerde karsilikli olarak
yapilacak faaliyeti ifade eder. ~

11. Miibadele Askeri Personeli: Bu Anlasma kapsamindaki miibadele faaliyeti maksadiyla
Tiirkiye veya Uganda’da bulunan personeli ifade eder.

12. Mihmandar Subay: Kabul Eden Taraf tarafindan, Misafir Personele yardimci olmasi
maksadiyla gérevlendirilen personeli ifade eder.

13. Gizlilik Dereceli Bilgi ve Malzeme: Ulusal giivenlik kapsaminda koruma gerektiren resmi
bilgi ve malzemedir. Bu sebeple ulusal giivenlik siniflandirmasi uygulamasi ile diizenlenir. Bu bilgi
s0zIli, gorsel, manyetik veya basili sekilde olabilir veya fikri miilkiyet haklart kapsanunda bilgi
iceren teknolojik veya cihaz formunda olabilir.

14, Gorev Tammmi: Mibadele Askerl Personelinin gorev ve sorumluluklan ile sahip olmasi
gerekern nitelikleri belirten dokiimani ifade eder.

MADDE IV
IS BIRLIGI ALANLARI
Taraflar, asagida siralanmig olan alanlarda egitim ig birligi faaliyetlerini gerceklestirirler:

1. Askeri okul, egitim ve 6gretim merkezleri veya Kabul Eden Tarafin belirleyecegi diger egitim
kurumlarinda verilen egitim, 6gretim ve kurslar,

2. Birlik, karargih veya kurumlarda gorev bas: egitimi,

3. Egitim ve dgretim kurumlar arasinda karsilikli/tek tarafli Misafir Personel, Misafir Ogrenci
veyva Ogretim elemant degisimi,

,

4.  Egitim ve O0gretimin gellsnnlmesme yonelik karsilikli temas ziyaretleri ve bilgi ve uzmanlik
ahgverisi,

5 Tatbikat/egitimlere veya ortak tatbikatlara fiili/gézlemci olarak katihm saglanmasi,
6.  Milli Savunma Universitesi ve Askerf Haritacilik Okullarinda verilen egitimler,

7. Egitim kurumlarinda ytksek lisans ve doktora egitimlert,

8 Misafir Personel, danisman veya birlik degisimi,

9 Silahh Kuvvetler arasinda askeri is birligi ve temas ziyaretleri,
10. Heyet ve personel miibadeleleri,

11.  Askerl tar:ih, arsiv, yayim ve miizecilik,

12.  Lojistik konularda egitim alaninda isbirligi,

13.  Askerl tlp've saglik hizmetleri alaninda is birligi, ,
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"~ 17. Haritacilik ve hidrografi alaninda is birligi,

" 19.  Sosyal, sportif ve kiiltiirel etkinlikler,

15. Mesleki gelisim amagli personel degisimi,

16. Yerinde dil kurslar igin personel gorevlendirilmesi,

18.  Askeri, bilimsel ve teknolojik aragtirma alanlarma iligkin bilgi ve tecriibe degisimi,

20. Personel planlama, temin, yetistirme, istihdam ve §zlik islemleri konularinda egitim, b11g1
miibadelesi ve temas ziyaretleri,

21.  Askerf istihbarat konularinda egitim alaninda is birligi,
22.  Ozel Kuvvetler Komutanliklar: arasinda egitim alaninda is birligi,
23.  Mayn ve El Yapimi Patlayicilarla miicadele alaninda egitim, bilgi ve tecritbe degigimi,

24. Muhabere, Elektronik, Bilgi Sistemleri, Elektronik Harp ve Siber Savunma alanlarinda egitim
1§ birligi.

‘
i . ]
\ . : [

MADDE V
iS BIRLIGIiNiN USULLERI
1. Egitim ve dgretim, Kabul Eden Tarafin mevzuatinin éngérdiiii kosullara goére verilir.
2. Bu anlagmaya uygun olarak, Gonderen Taraf tarafindan sunulacak bir egitim talebi, egitim

veya kursun -baslamasindan oOnceki yilin en ge¢ Mart ayinda Kabul Eden Taraf nezdinde
bildirilecektir. Talebin almmmasim miiteakip, Kabul Eden Taraf bu talebi kendi olanaklarn dahilinde
inceleyerek Gonderen Tarafa cevabim bildirir.

3. Ongbriilemeyen istisnai durumlarda, 6zellikle bu Anlagmada dngoriilen kisa siireli egitimler -
ile diger egitimler konusunda Taraflar, taleplerini yazil resmi bir bildirimle iletecektir. Taraflar

arasinda yapilacak istisare sonucunda ve imkénlarin izin verdigi ol¢iide, bu kapsamdaki ilave

talepler planh ihtiyaglara dahil edilebilir.

4.  Egitimlerin, Kabul Eden Tarafin lisaninda gergeklestirilmesi esastir. Ancak Gonderen Taraf
tarafindan talep edildigi takdirde ve Kabul Eden Tarafin uygun gérmesi halinde, ii¢ aydan az stireli
egitimler tercliman yardimiyla verilebilir. Egitimin terciiman vasitasiyla verilmesi durumunda,
Gonderen Taraf egitime gelecek personel ile birlikte yeterli sayida askeri terciiman tahsis edecektir.
Egitim maksatl: terciime/tercliman giderleri Gonderen Taraf tarafindan karsilanir. d

5. Kabul Eden Tarafin gerekli diizenlemeleri yapabilmesi maksadiyla; Gonderen Taraf
tarafindan egitime nihai katilim karar, kursiyer sayisi, ugus bilgileri ve diger bilgiler egitim
baslangi¢ tarihinden itibaren en az 45 (kirk beg) giin 6nce Kabul Eden Tarafa bildirilecektir.
Bildirimlerin zamaninda yapilmamasi halinde, Kabul Eden Taraf kurs/egitim talebini sonraki bir
zamana erteleme veya tamamen iptal etme hakkina sahip olur.

6. s birligi; her iki Tarafin yasal diizenlemelerine sayg: ¢er¢evesinde, miitekabiliyet ve karglhkh
cikar esasina gore gerceklestirilir.




MADDE VI
EGITIM KOSULLARI

“- 1.  Misafir Personelin ve Misafir Ogrencinin egitimi, egitimin verildigi askeri kurum veya
birliklerin programlarina uygun olarak saglanacaktir. Konular ulusal giivenlikle ilgili hususlari
. . icerdigi takdirde, bu durumda kisitlama uygulanabilir.

2. Kabul Eden Taraf, egitim siiresince Misafir Personele ve Misafir Ofrenciye gerekli teghizat
ve malzemelerden hangilerini saglayacagini ve egitim bitiminde bunlardan hangilerinin Kabul Eden
Tarafa iade edilecegini belirtir.

3. Egitim ve 6gretim i¢in gonderilecek personel, Kabul Eden Tarafin Yetkili Makam: tarafindan
tespit edilen &lglitlere gére Gonderen Taraf tarafindan seg¢ilecektir. Kabul Eden Taraf tarafindan
tespit edilen &lglitlere haiz olmayan personel, egitim ve 6gretim igin kabul edilmez.

4. Sinav sekilleri ve egitimle ilgili hususlar, Kabul Eden Taraf tarafindan tespat edilir.

5. S8z konusu egitim ve 6gretimin icrasi i¢in Taraflarca gerekli gértilmesi halinde 1 (bir)-aydan
uzun siireli ve/veya hayati risk igeren egitimler i¢in bu Anlasmaya dayanan protokoller yapilabilir.
Bu protokolJer agagidaki hususlar veya liizumlu goriilen diger hususlan igerebilir:

a.  Egitimin konusu,
b.  Egitimin yeri,
Egitimin dili, sliresi ve sartlari,
Egitim siiresince askeri personelin hak ve &devleri,
Egitimin baglama ve bitig zamani ile egitime katilacaklarin sayisi,
Egitim verilecek personelde aranan nitelikler,
Egitim stiresince askeri personelin giivenliginin saglanma ydntemi,
Askeri kisilerin sigortalanma yontemi,
Hasar ve kayiplarin telafi edilme ydntemi,
J- Egitime iligkin 6demenin sart ve usulleri,

k.  Verilen acil muayene, ilk yardim ve acil dis bakimi hizmetleri disinda diger saglik,
muayene, tedavi ve dig bakim hizmetleri i¢in geri 6deme yontemi,

1. fase, ibate ve ulasima iliskin diizenlemeler. _ .

6. Kabul Eden Taraf tarafindan, Misafir Personel ve Yakinlarinin ikametleri, giivenlikleri ve
diger kolayliklardan yararlanmalan igin gerekli tedbirler alinir.

7.  Egitim/kurslara katilmak lizere gonderilen ve belirlenmis kurs programini tamamiyla goren,
kurs kosullanna gdre diizenlenmis sinavlarda basarili olan, tez/projeleri basariyla hazirlayan
personele, uygun ihtisasi ya da egitim programum (bilimsel derece) tamamladifini gosterir belge
verilir. Diploma (belge, sertifika) denkligi millf mevzuata gére Gonderen Taraf Yiksek Ogrenim
Kurumlarinin onayma tabidir.
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MADDE VII

PERSONEL MUBADELESINE iLISKIN GENEL HUSUSLAR, YOKUMLULUKLER VE
KOSULLAR '

Taraflar personel miibadelesi konusunda cesitli vesilelerle anlagmalan halinde agagida

.. sunulan yiikiimlilikleri yerine getirir;

1. Uzun streli nitelikli personel gdreviendirilmeleri dil 6grenimi, bilgi paylagimi, tecriibe teatisi
ve/veya ortak kiiltiir ve anlayis olusturmak maksadiyla miitekabiliyet ve karslllkll ¢ikar esasina gore
gerceklestirilir.

2. Gorevlendirtlecek personel sayisi, nitelikleri ile hangi konularda miibadele yapilacag: veya
devam eden miibadele faaliyetlerine iligkin degisiklik/iptaller, iki iilke arasinda icra edilen resmi
toplantilar ve/veya iist diizey ziyaretlerde istisare edilerek mutabakatla belirlenir. Milbadele Askeri
Personeli, Kabul Eden Taraf tarafindan nitelifi ve uzmanhgmun gerektirdigi yerde, Génderen
Tarafin yazili onaymm miiteakip gdrevlendirilir. Taraflarca karsilikli olarak aksi belirlenmedigi
takdirde, :

a.  Ana dilde konusan dil dgretmenleri Milli Savunma Universitesi ve Kuvvetlere bagh
okullarda (lisan okullari ve sinif okullan eZitimi),

b.  Akademik personel Milli Savunma Universitesinde,
c.  Askeri konularda uzman personel ilgili sinif okullarinda,

d. Birlik komutanlan (Tb.K., Tb.K.Yrd., Tk/BLK., Tk./Bl.Astsb. ve/veya bu kadrolarin
yardimcisi ile diger kuvvetlerde bu kadrolarin esiti) askeri okullarda ve mutabik kalinacak diger
birliklerde,

e.  Karargih subaylari, Kuvvet Karargdht veya miisaade edilen biiyiik Karargahlarda veya
mutabik kalinacak birliklerde gérev yapar.

3.  Bu kapsamdaki Miibadele Askeri Personelinin gorevlendirmeleri en az alt1 ay siirelerle
yapilacaktir. Ancak miibadelenin niteligine gore, gorev siiresi ve periyodu gerektiginde iki tarafin
mutabakati ve yazili onayi ile deZistirilebilir.

4.  Taraflar, personel miibadelesine ihtiya¢ duyulmadig: va da her iki tarafin kargilikli ¢ikarlarina
hizmet etmedigi konusunda mutabik kalmalari halinde, ilgili miibadeleyi sonlandirma veya
miibadele konusunda ve siiresinde degisiklik yapabilir. 7 -

5.  Taraflar, miibadele personelini gorev siliresinin bitiminde veya goreviendirilen miibadele
personelinin belirtilen dzelliklerde olmamasi, disiplinsizligi, nazari bilgi yetersizligi, saflik veya
fizyolojik nedenlerle veya kendisinden beklenen gorevleri yerine getiremeyeceginin anlagiimast
durumunda, bu Anlagma sartlarini karsilayan bagka bir kisi ile degistirebilir.

6. Gonderen Taraf, miibadele kapsaminda gorevlendirecegi personeli asagida belirtilen
dzelliklerde secer:

a.  Belirlenen pozisyonun goérevlerini yerine getirmek igin gerekli egitim, 6gretim ve
uzmanlik deneyimi olacaktir. T

b.  Gorevlendirilen personel, Gonderen Tarafin askeri kadrolarinda istihdgf x“qdllen
personel olacaktir.

c.  Kabul Eden Tarafin ulusal politikalarina, milli degerlerine, kiiltiiriine ve yas T‘bl
uygun hareket edebilecek yetenekte olacaktir. L

d.
sart kosulay guvenhk kleransina salnp olacaktn
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7.  Gonderen Taraf, yukarida belirtilen dzelliklere sahip Miibadele Askeri Personeli bagimsiz
olarak secip gorevlendirme hakkina sahiptir. Gorevlendirilen Miibadele Asker? Personelin belirtilen
 dzelliklerde olmamasi, disiplinsizligi, nazari bilgi yetersizligi, kabiliyet eksikligi gibi nedenler ile
" saglik veya fizyolojik nedenlerle ya da kendi istegi ile miibadele programindan ayrilmas: veya bazi
nedenlerden dolayr kendisinden beklenen gérevleri yerine getiremeyeceginin anlagilmasi
- - durumunda, Génderen Taraf gerekce talep etmeden Miibadele Askeri Personelini geri alir ve yerine
bagka bir personel goérevlendirir. Bu durumda Kabul Eden Taraf, Gonderen Tarafa askeri
atagelikler aracilig1 ile yainizca Milbadele Askeri Personelinin degistirilmesine iliskin yazili talebini
bildirir. \

8.  Gonderen Taraf, gerekli hazirliklarin yapilabilmesi i¢in Miibadele Askeri Personelinin riitbe,
sicil numaras, isim, dogum tarihi, 6z geg¢misi (akademik kariyer bilgileri dahil) ve kan grubu,
istenen On kosullara ve niteliklere sahip olduklarimi gésteren onayli belge/yaziyl, miibadele
baglamadan 1 (bir) ay 6nce Kabul Eden Tarafa gonderir. -

9. Mibadele Askeri Personeline higbir komuta ve kontrol sorumlulugu verilmeyecektir.
Miibadele Askeri Personeli yalmzca ilgili faaliyet/egitime iliskin gorevierde kullarulacaktir.
Miibadele Askerl Personeli miifredat hazirhg, 6l¢me ve degerlendirme yapmayacak, ancak
kursiyerler hakkinda kanaat ile varsa miifredati gelistirici dnerilerde bulunabilir.

10. Mitbadele Askerl Personeli ile Kabul Eden Tarafin askeri personeli arasindaki iliskiler askeri
teamiiller iginde yiiriitiiliir. Miibadele Askeri Personeli egitim miifredaty, idari faaliyetler veya diger
hususlarda gerektigi zaman Mihmandar Subaya damisir.

11. Miibadele Askerl Personeli icra edilecek faaliyetlere ydnelik kendi hikimeti/gérev yaptig
komutanlig1 tarafindan yayimlanan resmi kitap, dergi, ¢oklu ortam (multimedya) araglarini
getirebilir. Bu yayinlarin gérev yapan birlik iginde dagitimi Mihmandar Subay vasitasiyla yapilir,

12.  Miibadele Askeri Personeli, ders, egitim ve diger ortamlarda konusu su¢ olusturacak veya
hukuki sonu¢ doguracak konular: kursiyer/6grenci personel ile tartismaz veya giindeme getirmez,

13. Miibadele Askeri Personeli, uygulanan giinlik ve haftalik ¢alisma saatlerine uyar. Ancak
tilkesinin milli ve dini glinlerinde yetkili makaminin yazili onayi ile izinli sayilir.

14. Miibadele Askeri Personeli, Kabul Eden Tarafin birlik ve kurumlan icerisinde kendi Silahli
Kuvvetlerinin {niformasini, egitim ve calisma faaliyetlerinde Kabul Eden Tarafin saglayacag
kiyafetleri, bunlarin disindaki faaliyetlerinde ise sivil kiyafetlerini giyer,

15. Miibadele Askeri Personeli, Kabul Eden Tarafin mevzuati dogrultusunda tiim masraflan
kendisi tarafindan kargilanmak gartiyla Yakinlartm da getirme hakkina sahiptir. ,

16. Miibadele Askerl Personeli, hicbir surette bagimsiz komutanlik yapilmasini gerektirecek
gorevlere ya da yasa veya ydnetmelikler uyarinca sadece Tirkiye Cumhuriyeti / Uganda
Cumhuriyeti Hiilkimetinin bir subay1 ya da calisanina verilebilecek sorumluluklara tabi olacag:
gorevlere atanmaz.

17. Miibadele Askeri Personeli, barisi koruma dahil herhangi bir askeri harekdt ve manevrada
gireviendirilmez. Ancak tatbikatlara gozlemci statiisiinde katilim saglanabilir. (Tiirkiye’de icra
edilecek tatbikatlara, ilgili tatbikatin milli/yabanci gézlemci plam ¢ercevesinde gozlemci statiisiinde
katilim saglanabilir.)

18. Taraflarca bagka bir sekilde kararlastirilmadig: takdirde, Miibadele Askeri Personeli gérev
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MADDE VIl
GIZLILIK DERECELI BILGI VE MALZEMENIN GUVENLIGI

""1.  Bu Anlagma kapsaminda temin edilen veya iiretilen gizlilik dereceli tim bilgiler, belgeler,

maddi ve fikri miilkiyet haklan ile askerl malzeme, Taraflar arasinda akdedilecek miiteakip

- - mutabakat muhtiralan, protokoller ve diizenlemelere uygun olarak amacglarn dogrultusunda

miibadele edilir, kullanilir ve muhafaza edilir.

2. Taraflar ulusal mevzuatlarina uygun olarak, bu Anlagmanin uygulanmasi veya ortak
faaliyetlerin yerine getirilmesi kapsaminda miibadele edilecek bilgi, dokiiman, malzeme ve
techizata ait tiim bilgilerin korunmasini saglar. Bu ¢ercevede, aymi derecede gizlilik derecesi tagiyan
kendilerine ait bilgilerin korunmasi i¢in uygulanan énlemleri alir. Gizlilik dereceleri: Cok Gizli,
Gizli, Ozel, Hizmete Ozel, Tasnif Dis1 olarak simflandirilir.

3. Gizlilik dereceli bilgi ve malzeme, bu bilgi ve malzemeleri saglayan Tarafin yazili 6n onay1
olmadan ifsa edilmez ve iiglincii bir tarafla paylagilmaz (veya iiglincil bir tarafa devredilmez).

4.  Gizlilik dereceli bilgi ve malzeme, sadece hiikiimetler aras1 kanallar yoluyla veya Taraflarca
belirlenen giivenlik makamlarinca uygun bulunan difer kanallardan miibadele edilir. Bilginin
gizlilik derecest, bilgiyi saglayan Tarafca belirlenir.

5.  Taraflar, Anlasma sona erdifinde dahi, miibadele edilen gizlilik dereceli bilgi ve malzemenin
korunmasi ve gizlilik derecesinin kaldirilmasinin 6nlenmesinden sorumlu olmaya devam eder.

6.  Taraflar, ulusal mevzuatlan ve taraf olduklari uluslararasi andlagmalar ¢ergevesinde, bu
Anlagma kapsaminda olusturulacak ve devredilecek fikri miilkiyet haklarinin etkin bir sekilde
korunmasini saglar. Bu Anlagsma baglaminda, fikri miilkiyet kavrami 14 Temmuz 1967 tarihinde
Stokholm’de imzalanmis olan Diinya Fikri Miilkiyet Orgiiti'nii kuran Anlasma’nin 2’nci
maddesinde tanimlandig: sekilde anlagilir.

7.  Ihtiyagc duyulmas: halinde; MADDE [V'te belirtilen is birligi alanlarinn her biri igin
yetkilendirilmis olan makamlarm sorumlulugunda, bu Anlasma kapsaminda miibadele edilen
gizlilik dereceli bilgi ve malzemenin transferi, kullanilmasi ve korunmasi konusunda ayri1 bir
giivenlik anlagmasi imzalanabilir.

8. Bu Anlasmanin hilkiimlerinin uygulanmas: sirasinda elde edilen bilgi, Taraflardan biri
tarafindan diger Tarafin veya liglinct Taraflarin gikarlan aleyhine kullanilamaz.

9. Taraflar, gizlilik dereceli bilgi ve malzemeye erigimin, bilmesi gereken prensibine gore ve
uygun giivenlik belgesine/kleransina sahip personel tarafindan yapilmasini saglar. ,

10. Bu Anlasma’nin uygulanmasi kapsaminda miibadele edilen bilgilerin beklenmedik sekilde
ifsa olmasi halinde, bu durumu tespit eden Taraf, diger Tarafi durumdan derhal haberdar eder.

MADDE IX
TARAFLARIN DIGER ULUSLARARASTI ANLASMALARDAN DOGAN TAAHHUTLERI

Bu Anlagsma’nin hiikiimleri, Taraflarin diger uluslararasi anlagmalardan dogan hak ve
taahhiitlerini etkilemez ve diger devletlerin gikarlar, gilivenligi ue—ttkg bitiinliigiine kars
kullamlamaz.




MADDE X
OZEL HUSUSLAR

1. Egitimleri siiresince ve Kabul Eden Tarafin iilkesinde bulunduklan siirece, Misafir Personel’
ve Yakinlan ile Misafir Ogrenciler; tigiincti bir lilke ile girilen herhangi bir silahli ¢atismaya istirak
etmemek ve Kabul Eden Tarafin menfaatlerine ve i¢ giivenligine halel getiren faaliyetlerde yer
almamakla yiikiimliidiirler. Misafir Personel ve Yakinlar ile Misafir Ogrenciler, Kabul Eden
Tarafta bulunduklan siire boyunca, bu Anlagma’da belirlenenler disinda herhangi bir faaliyette
bulunmaz.

2. Misafir Personel ve Misafir Ogrencilerden; ders basarisizlig:, disiplinsizlik, saglik vb.
nedenlerle egitim ve dgretimi takip edemeyecek vaziyette olanlarin durumu, egitim veren ilgili
komutanlik, okul veya askeri akademi komutanhklar ile fakiiite dekanhklarinin karariyla belirlenir.
Bunlarin iligiklerinin kesilmesi ve egitim veya &gretimlerine son verilmesi iglemi, Yetkili
Makamlarin onayindan sonra uygulanir, '

3. Gonderen Taraf; gerekli gordiigii takdirde, herhangi bir zamanda ve sebep gdstermeksizin
Kabul Eden Tarafta bulunan Misafir Personeli ve Yakmlar: ile Misafir Ogrencileri geri ¢agirma
hakkim saklr tutar. Kabul Eden Taraf, bu sahislarin miimkiin olan en kisa zamanda iilkelerine
dénmeleri igin gerekli kolayliklar saglar. .

4,  Savasg, silahli catigma, toplumsal bagkaldiri ve uluslararas: kriz gibi olaganiistili durumlarda;
Kabul Eden Taraf, Génderen Taraftan personelini geri ¢agirmasim talep edebilir. Gonderen Taraf,
bu talebi derhal kargilar,

5.  Misafir Personel ve Misafir Ogrenciler, hangi sebeple olursa olsun Kabul Eden Tarafi kesin
olarak terk ederken sahsi ve Yakinlarina ait borglari tasfiye etmek zorundadir. Misafir Personel ve
Misafir Ogrencilerin tasfiye etmedigi sahsi borglart igin Gonderen Taraf tarafindan gerekli tedbir
alinir.

MADDE XI
HUKUKI HUSUSLAR

i. Miibadele Askeri Personeli, Misafir Personel ve Yakinlar: ile Misafir Ogrenci; giris, ikamet
ve ¢ikis dahil, Kabul Eden Taraf iilkesinde bulunduklari siirece Kabul Eden Tarafin ulusal mevzuati
ve yarg! yetkisine tabidirler. Kabul Eden Tarafin yarg: yetkisinin uygulandig ve hitkiim igeriginin
Gonderen Tarafin mevzuatinda bulunmayan bir cezayr ongdrdiigii hallerde, her iki devletin
mevzuatinda yer alan veya her iki devlet ig¢in uygun olan bir ceza tiirit uygulanir.

2. Kabul Eden Taraf, Miibadele Askeri Personeli, Misafir Personel ve Yakinlan veya Misafir
Oprencilerin gozaltina alinmasi veya tutuklanmasi halinde Gonderen Tarafi derhal durumdan
haberdar eder.

3. Miibadele Askeri Personeli, Misafir Personel ve Yakmlar ile Misafir Ogrencilerin, Kabul
Eden Tarafta yasal bir sorusturmaya veya yargilanmaya muhatap clmast durumunda, bu kisi Kabul
Eden Taraf vatandaglarina saglananlardan az olmamak kosulu ile genel olarak kabul edilmis hukuki
korumadan istifade etme hakkina sahiptir.

4, Kabul Eden Tarafin kanunlarini ihlal ettikleri takdirde, Miibadele Askeri Personeli, Misafi
Oprenci ve Misafir Personelin faaliyetlerine son verilir.

"

5. Misafir Ogrenciler, disiplin cezalari yoniinden Kabul Eden Tarafin ulusal mey, iﬁmna,

Mibadele Askeri Personeli ve Misafir Personel ise Gonderen Tarafin uiusal mevzuating bt >

Ancak, Kabul Eden Tazafin vetkili askeri makamlari emrindeki Miibadele Askeri Per: pﬁéji;
FeRNidigi emirleri verebilir
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6.  Gonderen Tarafin Kidemli Personeli, kendi askeri hizmet ve disiplin yasalarinin hiikiimleri
uyarinca, Goénderen Tarafin personeline disiplin tedbirlerini uygulamaya yetkilidir.

7. Disiplin islemleri:

a.  Misafir Personel, Miibadele Askeri Personeli ve Misafir Ogrenciler; bulunduklan kita,
karargéh ve kurumlarda uygulanan disiplin kurallarina uyar.

b.  Taraflarin askeri yetkililerince, yalmzca birlik egitimlerinde uygulanmak iizere, disiplin
islemlerine iligkin esasiar1 belirlemek, disiplin cezalar1 ve uygulama esaslarimi Kararlagtirmak,
uyusmazhklan ¢tzmek maksadiyla komisyon kurulabilir. Komisyonun kararlart tutanak altina
alinir, taraflar1 baglayici nitelikte kabul edilir. Disiplin cezalari, Misafir Personelin egitim gordiigii
kita, karargih ve kurumun amirinin teklifi ile Génderen Tarafin Kidemli Personeli tarafindan ilgili
tilkenin usul ve esaslarina gore verilir. ' : '

“¢.  Miibadele Askeri Personeli kendi ulusal komuta zincirinin komutasi ve kontrolii altinda
kalacaktir. Ancak, bu husus Miibadele Askeri Personelinin bu Anlasma ve gorev taniminda
belirtilen gorevleri layikiyla yerine getirmesini engelleyecek sekilde yorumlanamaz ya da
kullanmilamaz.

d. Gonderen Taraf Miibadele Askeri Personeli amirleri, Kabul Eden Taraf tarafindan
verilen ve Miibadele Askeri Personelinin fonksiyonel gdrev sorumluluklariyla ilgili kanuni emirleri
yerine getirmesini emreder. Kabul Eden Taraf amirleri, Kabul Eden Taraf personelinin gdrevle ilgili
olmak kaydiyla Miibadele Askerl Personelinin verdigi emirleri yerine getirmesini emreder.
Miibadele Askeri Personeli ve Kabul Eden Taraf personeli arasinda komuta iligkisi olmaz. Bununla
birlikte; sadece birlik komutani olarak atanan Miibadele Askeri Personeli gorev tanim formunda
belirtilen gorevlerin icrasina yonelik yalnizea emrindeki personeline emir verme yetkisine haizdir.

e.  Gonderen Taraf ya da Kabul Eden Taraf hiikiimetlerinin disiplin kanunlari gergevesinde
bir sug isleyen Miibadele Askeri Personeli, Gonderen Tarafca idari veya disiplin islemi yapilmast
gdriisii ile Miibadele Programindan geri gekilebilir. Bununla birlikte, Miibadele Askeri Personeline
Kabul Eden Taraf tarafindan disiplin islemi uygulanmaz. Miibadele Askeri Personeli, Kabul Eden
Tarafin personeli iizerinde dogrudan disiplin yetkisine sahip olmaz, Taraflar Mibadele Askeri
Personeline idari ya da disiplin islemi uygulanmasi konusunda is birligi yapar. Taraflar baska
sekilde anlagmazlar ise Miibadele Askeri Personeli astlarina karst disiplin yetkisini asagida
belirtildigi sekilde kullanir;

(1) Disiplin ceza talebini, gérev yaptig1 kurum/birliin komuta silsilesini takip ederek
bir list amirine yazil olarak iletir.

(2) Kabul Eden Tarafin yetkili amiri bu talebi en kisa siirede sonuglandirarak ilgiliyi
yazili olarak bilgtlendirir.

MADDE XI11
MALI HUSUSLAR

. Bu Anlasma kapsaminda bulunan is birligi faaliyetlerinin icrasi maksadiyla gorevlendirilen

_ Misafir Personel ve Misafir Oprencilerin maag/harglik, iase, ibate, ulastirma ve diger mali

haklarindan, Gonderen Taraf sorumludur.

2. Ancak, Gonderen Tarafca talep edildigi takdirde; egitim ve &gretim maksadiyla
gorevlendirilen Misafir Personel ve Misafir Ogrenciler icin asagidaki hususlarin kargilanip
gﬂkﬁ%"vanj,p ve onceden Gonderen
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Misafir Personel igin;

(1) Aylik maas (esaslar ve miktar Kabul Eden Taraf tarafindan kursiyer sﬁbay ve
astsubaylarin riitbelerine goére belirlenir. Silahli Kuvvetler menSubu sivil sahislar, astsubay
statiisiinde degerlendirilir),

(2) Egitim ve 8gretim masraflari (licretli, tenzilatli veya licretsiz),

(3) Giyim-kusam (sadece kursiyer subay ve astsubaylann egitim-Ogretim
kurumlannda giyecegi, Kabul Eden Tarafin emsali subay ve astsubaylara verilen istihkak
lizerinden),

(4) Uzmanlik egitimi géren doktorlar igin nobet iicreti.

Misafir Ogrenciler igin;

(1) Tase,

(2) Ibate (Kabul Eden Tarafga belirlenecek misafirhane veya tesiste},
(3) Harglik (esaslar ve miktar Kabul Eden Tarafga belirlenir.),

(4) Egitim-dgretim masraflar (ticretli, tenzilatli veya licretsiz),

(5) Giyim-kusam (Kabul Eden Tarafin emsali grenciler igin tespit edilmis olan
istihkaklar iizerinden),

(6) Tip Fakiiltesi 6’ inc1 sinif dgrencilerine intém egitimi déneminde ddenen dcretler.

3.  Tirkiye'de verilecek Tiirkge lisan kurslan (akademik egitimlerde verilen lisan hazirlik
smiflart dihil) ile Uganda’da verilecek lisan kurslart icretsizdir. Yiiksek maliyet gerektiren
egitimler (ugus egitimi, fizyolojik egitim, dalgi¢ egitimi, serbest gikis kulesi efitimi vb.) tam ticretli
olarak verilir.

4, Misafir Ogrenci ve Misafir Personel, Kabul Eden Tarafi kesin olarak terk ederken kendi

" borglari ile Yakinlarmmn borglanni tasfiye edecektir. Acil geri ¢ekme halinde, Misafir Personel ve

Yakmlan ile Misafir Ogrencilerin borglari Kabul Eden Taraf tarafindan diizenlenecek faturaya
istinaden Gonderen Taraf tarafindan ddenir.

5. Egitim ve ogretim giderleri, Gonderen Taraf tarafindan, her egitim ve Ogretim siiresinin
sonunda faturanin alinmasini takip eden 90 (doksan) giin i¢inde (bir ay ve daha kisa siireli
egitimlerde pesin 6deme yapilir), Kabul Eden Tarafin yetkili makam tarafindan belirlenen banka
nezdinde agilan hesaba ABD dolari cinsinden yatirilir.

I

6. Misafir Personel ve Yakinlari ile Misafir Ogrenciler, giris, kahs ve ¢ikiglar stiresince, Kabul
Eden Tarafin yiiriirlikteki vergi hukukuna tabidir.

7.  Miibadele Askeri Personeline iligkin hususlar;

Miibadele Askeri Personeli ve Yakmlarin her tiirlii mali ve ézltik haklart Gonderen Taraf
tarafindan karsilamir. Gonderen Taraf, Miibadele Askeri Personelinin agagida belirtilenler de dahil,
fakat bunlaria sinirli olmamak fizere tiim masraf ve harcamalarmi kendi ulusal mevzuatina uygun

olarak karsilar;
a. Miibadele Askeri Personelin maasi, tiim 6denekleri ve istihkaki,

b.  Miibadele Askeri Personelinin Kabul Eden Tarafa seyahatleri de dahil, gérevi ile ilgili
seyahat harcamalan,

C.




MADDE XIII
TAZMINAT TALEPLERI

1. Bu Anlasma’nin uygulanmasi esnasinda, ticiincii taraf tazminat talepleri konusunda Kabul )
Eden Tarafin ulusal mevzuat: gegerlidir. 1

" 2. . Taraflar, agir kusur veya kasit bulunmadikca, bu Anlagma kapsamindaki faaliyetlerin icrasi

esnasinda personelinin yaralanmasit veya 8liimii halinde veya kisilere, mallara ve cevreye verilen
zarar/ziyan nedeniyle birbirlerinden tazminat talebinde bulunamaz.

3. Taraflar ortaya ¢ikan durumun agir kusur veya kasittan kaynaklanip kaynaklanmadigin
mistereken belirler.

MADDE X1V
IDARI HUSUSLAR
[.  Miibadele Askeri Personel, Misafir Personel ve Misafir Ogrencilerin Statiisii:

a.  Gonderen Taraf, personelini ve Ogrencilerini egitimden once bu Anlasma
cergevesindeki statiiler, haklar, sorumluluklar, gérevler, uygulanacak egitimin kapsami, iase ve
ibate esaslan ile mali hususlar hakkinda bilgilendirir.

b. Miibadele Askeri Personel, Misafir Personel ve Yakinlar ile Misafir Ogrencﬂer
diplomatik ayricaliklar ve bagisikliklara sahip olmaz.

c.  Taraflarca bagka sekilde kararlastirilmadigi siirece, Kabul Eden Taraf tarafindan
Miibadele Askeri Personele, Misafir Personel ve Misafir Ogrencilere, bu Anlasma’da veya bu
Anlagma’ya dayanarak yapilacak anlagsmalar ya da diger diizenlemelerde belirtilen gérevlerin
disinda baska gérev verilmez.

d.  Kabul Eden Taraf llkesinde kalmalarina miisaade edilen Miibadele Askeri Personel,
Misafir Personel ve Yakinlar: ile Misafir Ogrenciler hicbir siyasi faaliyet veya Kabul Eden Taraf
aleyhinde faaliyette bulunmaz.

e.  Kabul Eden Taraf tarafindan, Miibadele Askeri Personele, bir aydan fazla siireli
egitim/kurs i¢in iilkesine gelen Misafir Personele, Yakinlarma (sadece es ve 12 yagindan biiyiik
cocuklarina) ve Misafir Ogrencilere statiisiine uygun olarak 6zel kimlik kart: verilir.

2. Kuyafet; .

Bu Anlagma gergevesinde imzalanacak diger mutabakat muhtiralar, protokoller ve teknik
diizenlemeler ile aksine karar verilmedikg¢e, Gonderen Tarafin askeri personeli kendi milli
tiniformalarini giyme hakkina sahiptir. Gorev sirasinda, bir faaliyetin icras: igin gerekli techizat
miimkiin oldugunca Kabul Eden Taraf tarafindan saglamr. Ancak, Misafir Ogrenciler, Kabul Eden
Tarafin saglayacag: askeri tUniformay:r giymek zorundadirlar. Bu . dgrenciler Gonderen Taraf
tarafindan verilen bir askeri sembolii tamnmalar: i¢in iiniformalarina takabilirler.

3. Izim:
a.  Misafir Personel ve Misafir Ogrencilerin tatil, izin ve dier nedenlerle meveut olmapamesna

durumlan, egitim plani gereklerine ve Kabul Eden Tarafin aym konumdaki personeli i¢in g 23 ell&T

kurallarina gére diizenlenir. Misafir Personel ve Misafir Ogrencilerin, efitim/Ggretim /u’ fasmi
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faaliyetine son verilebilir ve Kabul Eden Tarafin muvafakati ile bu sahis bagka bir personel ile
degistirilebilir.

¢.  Kabul Eden Tarafin lkesi disinda yapilacak tatiller haricinde kullanilacak izinler; her
iki Tarafin yetkili makamlar1 arasinda varilacak mutabakata uygun olarak, Kabul Eden Tarafin
yetkili makaminca verilir.

d.  Misafir Personel ve Misafir Ogrenciler, Kabul Eden Tarafin iilkesinde uygulanan
¢alisma saatlerine ve buna iliskin esaslara tabi olur,

e.  Misafir Personel, milli giin ve/veya giinlerinde askeri ataseligi/biiyiikelgiliginin
diizenleyecegi faaliyetlere katilabilir, Bu giinlerde izinli sayilabilir.

4, Olim:

) a. -Kabul Eden Taraf, Misafir Personel veya Yakinlarindan birinin ya da Misafir
Ogrencilerin 8limi halinde, Gonderen Tarafin yetkili makamini durumdan derhal haberdar eder.

b.  Kabul Eden Taraf, Gonderen Tarafin talebi iizerine cenazenin; Kabul Edep Taraftaki en
yakin uluslararasi havaalani, liman veya ¢ikig kapisina nakli igin her tiirlii kolayligi saglatlnak ve
harcamalar tistlenmek yiikimliilugiindedir. Bu noktadan sonra, cenazenin nakli Génderen Tarafm
sorumlulugundadir,

3. Ka?ul Eden Taraf tarafindan, Miibadele Askeri Personeli, Misafir Persone! vé Yakinlarn ile
Misafir Ogrencilerin ikametleri, giivenlikleri saglanacak ve miitekabiliyet esasina istinaden taraf
tilkeler tarafindan belirlenecek diger kolayliklardan yararlanmalari i¢in gerekli tedbirler alinr,

6.  Gonderen Taraf, gerekli gérdiigiinde personelini geri cagirma hakkini sakli tutar. Kabul Eden
Taraf, Gonderen Taraftan boyle bir talep aldiginda, geri ¢agrilan personelin doniisii i¢in miimkiin
olan en kisa zamanda gerekli tedbirleri alir.

7. Misafir Personel ve Yakinlar1 orduevleri ve askeri kantinlerden Kabul Eden Tarafin
diizenlemeleri ¢ercevesinde yararlanabilirler.

8.  Misafir Personel ve Yakinlari ile Misafir Ogrenciler cevreye zarar verebilecek faaliyetlerden
kacinir, ¢evre kirliliginin 6nlenmesine azami dikkat eder ve Kabul Eden Tarafin konuya iliskin
diizenlemelerine uyar.

9. Kabul Eden Taraf, Kabul Eden Tarafin faaliyetlerin icras: igin gerekli olan ulagtirma
hizmetlerinden miitekabiliyet ilkesi temelinde imkédn ve kabiliyetleri c¢ercevesinde {icreti
mukabili/iicretsiz olarak teminine iligkin nihai kararr verir.

10. Egitim ve 6gretim, Kabul Eden Tarafin mevzuatina gore verilir. Misafir Ogrenci ve Misafir
Personelden; akademik basarisizlik, disiplinsizlik, saglik sorunlari vb. nedenlerle egitim ve
dgretimi takip edemeyecek olanlarin egitim ve dgretim kurumlar ile iligikleri Kabul Eden Tarafin
mevzuatinda belirtilen esaslar gercevesinde kesilir. Taraflarca gerekli goriilmesi halinde hayati
risk igeren ve uzmanlik gerektiren (ugus egitimi, atis egitimleri, vb.) egitimler icin bu An1a§ma ya
dayanan protokoller yapilabilir.

11. Misafir Personel ile Misafir Ogrenci segimi Kabul Eden Tarafin bellrleyecegl kriterlere uygun
olarak Génderen Taraf tarafindan yapilir.

MADDE XV
SAGLIK HiZMETLERi
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2. Misafir Ogrenc:llerm muayene ,vc tedavi hizmet giderleri, Kabul Eden Tarafm ulusal
" mevzuating gére kargilanir. Kabul Eden Taraf, Misafir Ogrencilerin saglik sigortasi ‘prlmlerl veya
saglik glderlerlm kargilar. . o i
T3, Kabul Edeén Taraf, Mlsaﬁr Pensonel Miibadele Askert Personeli ile Yakinlarinin ac1l saglik ve
) acil dis bakim hizmetlerini ficretsiz olarak karsilar. Misafir Personel, Miibadele Askxlfn:fj Personeli ve
- . Yakmlarinin acil saghk ve acil dig bakim hizmetleri diginda kalan muayene ve tédavi hizmet
giderleri, Kabul Eden Tarafin ulusal mevzuatina uygun olarak yaptlrllacak bir saghk sigortas:
tarafindan karsilanir.
4,  Kabul Eden Taraf, Misafir Personel ve Miibadele Asker] Personeli ve Yakinlarinin sigorta
L primleri veya tiim tedavi giderlerini iicretsiz veya lcretli olarak karsilayabilir. Kabul Eden Taraf
licretli verilmesine karar verirse Misafir Personel, Miibadele Askeri Personeli ile Yakmlarinin
sigorta primleri veya tiim tedavi giderleri Gonderen Taraf veya Misafir Personel veya Miibadele
Askeri Personeli tarafindan karsilanr. '

MADDE XVI -
GUMRUK VE PASAPORT iSLEMLERI

1. Misafir Personel, Miibadele Askeri Personeli ve Yakinlari ile Misafir Ogrencﬂer Kabul Eden
Tarafin, yabancilann Gilkede seyahatine iliskin yasal diizenlemelerine ve Kabul Eden Tarafin ilkeye
giris ve tlkeden ¢ikista uygulanan glimritk usullerine tabidir.

2. Bununla birlikte Kabul Eden Taraf, kendi mevzuati gergevesinde miimkiin olan idari destegi

saglar.
MADDE XVII
UYUSMAZLIKLARIN COZUMLENMESI
1.  Bu Anlagsma’nm uygulanmasindan veya yorumlanmasmdan dogan herhangi bir uyusmazlik

Taraflar arasinda miimkiin olan en alt ditzeyde istisare ve goriigmeler yoluyla ¢éziillir ve ¢oziim igin
herhangi bir ulusal veya uluslararasi mahkemeye veya ii¢lincii tarafa intikal ettirilemez.

2. Uyusmazlik meydana geldigi tarihten itibaren 60 giin iginde ¢oziimlenemezse, Taraflar 30
giin i¢inde gdriismelere baglar. Miiteakip 60 giin iginde ¢6ziim saglanamadig takdirde, Taraflar bu
Anlagma’yt MADDE XX’de belirtilen usul uyarinca sona erdirebilir.

MADDE XVIII ’
TADIL VE GOZDEN GECIRME

Taraflardan her biri gerektiginde Aniagma’mn degistirilmesi veya gozden gecirilmesini
diplomatik yollarla énerebilir. Yazili 6nerinin alindig: tarihten itibaren 30 giin icerisinde gdriismeler
baglar. 60 giin icerisinde bir sonuca varlamaz ise, Taraflar ishu Anlagsma’yr MADDE XX'de
belirtilen usul uyarinca sona erdirebilir. Uzerinde yazili olarak mutabik kalman tadil yepae i
degigiklikler, bu Anlagma’nn ylrtrliige girisini diizenleyen MADDE XIX’da ' behrtll gl ,‘usuﬁf e ] \

uyarinca yururluge girer. | ‘/::Q o
MADDE XIX ez (W
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Bu Anlasma, Taraflarm Anlagmanin ylirlirlige girmesi igf
tamamladigini birbirlerine diplomatik yollarla bildirdikleri

yurtrlige girer.
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MADDE XX
YURURLUK SURESI VE SONA ERDIRME
1.~ Bu Anlasma yiiriirliige giris tarihinden itibaren beg (5) yillik siire i¢in yiiriirlitkte kalir.

2. Bu Anlagma, taraflardan biri Anlasma’yr sona erdirme niyetini diger tarafa diplomatik
yollarla yazili olarak bildirmedigi takdirde, birer yillik siireler i¢in kendiliginden uzar.

3.  Taraflardan biri Anlasma’y: herhangi bir zamanda sona erdirme niyetini diger tarafa
diplomatik yollarla yazili olarak bildirebilir. Anlagsma’nin sona erdigine iligkin yaptlan bildirimler,
yapildig tarihten 90 giin sonra hiikiim dogurur.

4. Bu Anlagma’nin sona ermesi, devam eden programlar ve faaliyetleri etkilemez.

MADDE XXI
METIN VE iMZA

Bu Anlasma,....l??..O.Q..?:Qﬂ-ﬁ. tarihinde Ankara’da, ' tarihinde
Kampala’da, Tiirkce ve Ingilizce dillerinde, her biri esit derecede gegerli olmak iizere, ikiser asil
niisha olarak tanzim edilmistir. Yorum farkliligr olmasi durumunda, Ingilizce metin gegerlidir.

Bu Anlasma, kendi hilkimetlerince gerektigi gibi yetkilendirilen ve asagida imzalar
bulunanlar tarafindan imzalanmistir.

TURKIYE CUMHURIYETI UGANDA CUMHURIYETI
HUKUMETI ADINA HUKUMETI ADINA
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MILITARY TRAINING COOPERATION

' AGREEMENT
BETWEEN
THE GOVERNMENT OF THE REPUBLIC OF
TURKIYE
AND

THE GOVERNMENT OF THE REPUBLIC OF

UGANDA
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MILITARY TRAINING COOPERATION AGREEMENT BETWEEN THE |
GOVERNMENT OF THE REPUBLIC OF TURKIYE AND THE GOVERNMENT OF THE

REPUBLIC OF UGANDA
i
PREAMBLE

The Government of the Republic of Tiirkiye and the Government of the Republic of Uganda
(Hereinafter referred to as the “Party” or the “Parties™);

Emphasizing their desire to improve friendly relations existing between the Parties and
cooperation in military training field,

Have agreed upon the following:

ARTICLE ]
o ‘ ., PURPOSE

gl i
1|
This Agreement aims to establish!mechanisms for cooperation between the Part lisi in m111tary
training field.

ARTICLE 11
SCOPE

According to Article IV of this Agreement, the provisions set forth in this Agreement apply to
those officers, NCOs, cadets, specialized sergeant, rank and file and civil personnel being members
of Armed Forces of the other Party who are accepted to receive training or participate in the
conduct of training and cooperation activities at military training institutions, units and facilities of
one of the Parties as well as their dependents.

ARTICLE III
DEFINITIONS !
The terms used in this Agreement shall have the following meanings:

I. Agreement: Means the present Military Training Cooperation Agreement concluded between
the Parties. ’

2. Sending Party: Means the Party sending personnel, material and equipment to the Receiving
Party for the implementation of this Agreement.

3. Receiving Party: Means the Party hosting the personnel, material and equipment of the
Sending Party in its territory for the implementation of this Agreement.

4.  Competent Authority: Means the competent authorities of the Parties for the lmplementallon
of this Agreement as follows: S

/ l‘-
a. For the Government of the Republic of Tlrkiye :  The Ministry of Naticnal De, é o;r

the Republic of Tiirkiye i) /{%\ -
b. For the Government of the Republic of Uganda :  Minister of Defence: and§| ¥etanaghe- "/t 5 &
; = WNCELYL OF
Affairs of the Republic of Ug par(@am,, #
NI
5.  Guest Personnel: Means the personnel who are the members of Armed Force orl the g:,r}’/ :,;n

of Defence sent by either Party to the other Party for the implementation of this Agreement
6. Dependents: Means the s \.sea%d children of the Guest Persarataklhineihe
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7. Commander: Means the person commanding the military headquarters, military base or

military unit who is responsible for the activities of military personnel sent to be subordinate to-

him/her.

8. Senior Personnel: Means the most senior person among the Guest Personnel authorized to
supervise the activities of the military/civilian group sent within the scope of this Agreement and
appointed in accordance with the national legislation of the Sending Party.

9. Guest Student: Means the student sent by the Sending Party to be assigned to the Sending
Party’s Armed Forces to receive training at the Receiving Party’s military schools or other
educational institutions determined by the Receiving Party,

10. Exchange: Means the activity to be mutually conducted in certain periods to be determined by
agreement between the Parties. -

11. Military Exchange Personnel: Means the personnel who stay in Tiirkiye or Uganda for the
exchange activity within the scope of this Agreement.

12, Guide Officer: Means the personnel assigned by the Receiving Party in order to provide
assistance to the Guest Personnel.

13. Classified Information and Material: Official information and material that requires
protection for national security. Therefore, it is regulated by the application of a national security
classification. This information may be in oral, visual, magnetic or documentary form, or in
technological or device form including information subject to intellectual property rights.

14. Job Description: Means the document specifying the terms of reference of the Military
Exchange Personnel and the qualifications that they must possess.

ARTICLE IV
FIELDS OF COOPERATION
The Parties shall conduct training cooperation activities in the followihg fields:

1. Training, education and courses at military schools, training and education centers or other
educational institutions determined by the Receiving Party,

2.  On-the-job training at units, headquarters and institutions,

3. Mutual/unilateral exchange of Guest Personnel, Guest Student or training staff between
training and educational institutions, ,

4. Mutual contact visits and exchange of knowledge and expertise for the improvement of
training and education,

Participating in exercises/trainings and joint exercises as actual/observer,
The Educations at National Defence University and Military Mapping Schools,
Master's degree and PhD study in training institutions,
Exchange of Guest Personnel, advisors or units,

Military cooperation and contact visits between the Armed Forces,

= P e N oW

0. Exchanges of delegations and personnel,
11. Military history, archives, publication and museology,
12. Cooperation in the field of training in logistical matters,

13. Coopelatlon in the field of mllltary medlcme and health services.
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15. Exchange of personnel for professional development,

16. Assignment of personnel for language courses in native country,
17. Cooperation in the fields of cartography and hydrography,

18. Exchange of information and experience on military, scientific and technological research
areas, _

19. Social, sportive and cultural activities,

20. Training, exchange of information and contact visits regarding personnel planning,
recruitment, training, employment and employee rights,

21. Cooperation in the field of training in military intelligence matters,
22. Cooperation between the Special Forces Commands in the field of training,

23. Training and exchange oflnformatlon and experience on defence against mines and improvised
explosive devices,

24, Cooperation in the field of training in Communications, Electronics, Information Systems,
Electronic Warfare and Cyber Defence matters.

ARTICLE V
COOPERATIVE PROCEDURES

1. Training and education shall be given according to the condmons provided in the legislation
of Receiving Party.

2. According to this Agreement, a request by the Sending Party for training shall be made to the
Receiving Party at the latest in March of the year before the training or course start. Upon the
receipt of the request, the Receiving Party shall review it considering its capabilities and inform the
Sending Party of its reply.

3. In unplanned extraordinary cases, the Parties shall communicate their requests with a written
official notification for short-term training and other courses particularly provided in this
Agreement. The additional requests may be included in the planned requirements following the
consultation between the Parties and to the extent that the existing capabilities permit.

4. 1t is a fundamental principle to provide training in the language of the Receiving Party.
However, if requested by the Sending Party and if deemed appropriate by the Receiving Party,
courses with duration of less than three months may be provided through interpreter. In case
training is provided through interpreters, the Sending Party shall assign sufficient number of
military interpreters along with the personnel to be sent for training purposes. The costs of the
translation/interpreter for training purposes shall be met by the Sending Party.

5. The Sending Party shall inform the Receiving Party of the final decision on the participation in
training, number of course-attendees, flight data and other information at least 45 (forty-five) days

before training starts in order to enable the Receiving Party to make necessary arrangements. J&] e,,T

event that the notifications are not made in due time, the Receiving Party shall have the gﬁ;{\to
postpone the course/trammg request to a later date or completely cancel it. ¢

6.
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ARTICLE VI

TRAINING CONDITIONS

1. Training of the Guest Personnel and Guest Students shall be provided in accordance with the
programs of the military institutions or units where training is given. If the course subjects cover
those matters related with national security, restrictions may be imposed in this respect.

2. The Receiving Party shall determine which of the necessary equipment and material it will
provide for the Guest Personnel and Guest Students during the training term and which of them will :
be returned to the Receiving Party when training ends.

3. The personnel to be sent for training and educational purposes shall be selected by the Sending

Party according to the criteria determined by the Competent Authority of the Receiving Party.
Those personnel who do not satisfy the criteria determined by the Receiving Party shall not be
accepted for training and education.

4. Matters regarding the type of examination and training shall be established by the Receiving :
Party.

5. For the conduct of training and education, if deemed necessary by the Parties, protocols may be

concluded based on this Agreement for training which is more than 1 (one) month-duration and/or
involves risk of life. These protocols may cover the following matters or other matters deemed

necessary:

a. Subject of training,

b. Place of training,

c. Language, duration and conditions of training,

d. Rights and duties of the military personnel during the period of training,

e. Beginning and end of training as well as number of the course-attendees,
f.  Desired qualifications of the personnel who will be provided with training,

g. Method of ensuring the security of the military personnel during the whole period of
training,

h. Method of insurance of military persons,
i.  Method of compensation for damage and loss,
j.  Conditions and procedures of payment for training, .

k. Method of reimbursement of health, medical treatment and dental care services other than
emergency medical examinations, first aid and dental care services,

I.  Arrangements related with board and lodging as well as transportation,

6. The Receiving Party shall take necessary measures regarding the accommodation and security
of Guest Personnel and their Dependents and to ensure that they benefit from other facilities. ==

B2
7. The personnel, who are sent to attend the training program/courses, have comple‘*;thé‘T- {F '\
specified course program, succeeded in the examinations organized according to course cgngiffons == 2%
and successfully written their thesis/projects shall be awarded a certificate showing that t"t:y’f_hﬁce :_:.,,:_.‘,3:-:_,}“
completed the appropriate specialization or training program (academic degree). The equivgencds bay A 'S i
the diploma (document, certificate) is subject to the approval of the Higher Education Instit ’éﬁ'sﬁf':."g'g, vl R 4
the Sending Party under the national legislation. :
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ARTICLE VII

GENERAL MATTERS, OBLIGATIONS AND CONDITIONS REGARDING THE
EXCHANGE OF PERSONNEL

The Parties shall fulfill the following obligations regarding the exchange of the personnel in
case of their agreement on various occasions;

I. Long term assignmént of the qualified personnel shall be conducted for the purposes of
language learning, exchange of information and experience and/or creation of common culture and
understanding on the basis of reciprocity and mutual interest.

2. The number of personnel to be assigned, their qualifications, subject-matters of exchange or
changes/cancellations regarding the ongoing exchange activities shall be determined by agreement
through official meetings and/or high level visits to be conducted between both nations.  The
Military Exchange Personnel shall be assigned to the positions required by their qualification and
specialization following the written approval of the Sending Party. Unless otherwise agreed by the
Parties,

a. The native language teachers shall serve in National Defence University and the Service-
subordinate schools (language schools and branch schools),

b. Academic personnel shall serve in National Defence University,
c. Personnel specialized in military matters shall serve in the related branch schools,

d. Unit commanders (Battalion commander/deputy battalion commander, platoon/company
leader, platoon/company NCO and/or their deputies and equivalent posts in other units) shall serve
in military schools or other units to be agreed.

e. Staff officers shall serve at Service headquarters or allowed major headquarters or in the
units to be agreed.

3. The assignment of the Military Exchange Personnel within this scope shall be made af least for
six-month periods. However, the length and tour of duty may be changed upon agreement and
written approval of both Parties according to the nature of the exchange, if required.

4. The Parties may terminate the related exchange program or change the subject-matter and
length of the exchange program if they agree that the personnel exchange program is no longer
required or does not serve mutual interests of both Parties.

5. At the end of the termination of assignment of the exchange personnel or if it is obvious that
the exchange personnel cannot fulfil the expected duties due to the lack of the ‘specified
qualifications, their indiscipline, lack of theoretical knowledge or for medical or physiological
reasons, the parties may replace the exchange personnel with another staff member who meet the

conditions of this Agreement,

6. Sending Party shall select the personnel it will assign within the scope of the excha%;_ '
program according to the criteria specified below: ’-.

+ < ’
a. They shall have training, education and expert experience required to perform t { dq,me
. " = ; LY , s
the assigned position. ',' ) :‘ "‘\
b. Assigned Personnel shall be the staff employed in mititary positions of the Sendj i
c. They shall be able to act in compliance with national policies, national values,

way of life of the Receiving Party.
d. Military Exchange Personnel shall have the security clearance
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7. Sending Party shall have the right to independently select and assign the personne! who meet
the above-mentioned criteria. In case the assigned Military Exchange Personnel are removed from
duty due to the reasons such as not having the specified qualifications, indiscipline, lack of
theoretical knowledge, lack of ability, medical or physiological reasons or who leave duty at their
own will or it become obvious that they are not able to perform the duties expected from them for
certain reasons, Sending Party shall withdraw its Military Exchange Personnel without requesting
any justification and assign another personnel. In this case, Receiving Party shall inform the
Sending Party through offices of military attachés of its written request solely regarding the
replacement of the Military Exchange Personnel.

8. For ensuring the completion of necessary preparations, Sending Party shall send the Receiving
Party an approved decument/letter certifying the rank, employee registration number, name, date of
birth, biography (including data on academic career) and blood type of the Military Exchange
Personnel as well as data on the fact that they meet the preconditions and hold the desired
qualifications 1 (one) month before the exchange program starts.

9. Military Exchange Personnel shall not be given any command and control responsibility.
Military Exchange Personnel shall only be employed in duties regarding the related
activity/training. Military Exchange Personne| shall not make any curriculum preparation,
measurement and assessment, but may offer their opinion about the course-attendees and submit
proposals for improvement of the curriculum, if any.

10. Relations between the Military Exchange Personnel and military personnel of the Receiving

Party shall be maintained according to military custom. The Military Exchange Personnel shall ask

the advice of the Guide Officer on the curriculum, administrative activities or other matters, if
required.

11. Military Exchange Personnel may bring the official books, periodicals and multimedia devices
issued by their own government/command, for which they serve, regarding the activities to be .
conducted. These publications shall be distributed by the Guide Officer within the unit performing :
duty.

12. Military Exchange Personnel shall not discuss those matters, which may constitute a crime or

lead to legal results, with the course-attendees/cadet personnel during the courses, training and other

fora.

13. Military Exchange Personnel shall comply with daily and weékly working hours applied.
However, they shall be counted as on leave during the national and religious days of their country

with the written approval of related authority. .

14. Military Exchange Personnel shall wear the uniform of their own armed forces in the units and
agencies of the Receiving Party and those clothes that the Receiving Party offers to them during
training and work activities and civilian clothes during other activities.

15. Military Exchange Personnel shall have the right to bring also their Dependents with them
prowded that they meet all costs at their own expense under the legislation of the Receiving Party

16. Military Exchange Personnel shall be in no condition assigned to the duties that require m t
s whlch O

act as independent commander or duties for which they will be subject to the responsibilit}

may be given only to an officer or employee of governments of the Republic of Turklyei Repg.l : ::5 3
of Uganda pursuant to the laws or regulations. { -7 3 y
17. Military Exchange Personnel shall not be assigned to any military operations or a‘g&y”v 3

including peace protection. However, participation in the exercises in the status of an obs
be allowed (For the exercises to be held in Tiirkiye, the participation of an observer s
according to the national/foreigner observer plan of related exercise).

18. Unless otherwise agreed by the Parties Military Exchange '




ARTICLE VIII
SECURITY OF CLASSIFIED INFORMATION AND MATERIAL

[. All classified information, documents, physical and intellectual property rights and the
military material provided or produced under this Agreement shall be exchanged, used and
protected for their own purposes according to the subsequent memoranda of understanding,
protocols and arrangements to be concluded between the Parties.

2. The Parties, in accordance with their national legislation, shall ensure the protection of all
information, documents, and data on the materials and equipment to be exchanged within the scope
of the implementation of this Agreement or performance of the joint activities. In this scope they
shall take the same measures as the ones necessary for the protection of.their own classified
information of the same level. The security classification levels shall be as follows: Top-secret,
secret, restricted, confidential and unclassified.

3. The classified information and material shall not be disclosed to or shared with (or
transferred to) a third party without a prior written consent of the Party providing them.

4. The classified information and material shall only be exchanged through inter-governmental
channels or other channels approved by the security authorities designated by the Parties. The
classification level of the information shall be determined by the Party providing the information.

5. The Parties shall continue to be responsible for the protection and prevention of the release of
the classification level of the exchanged classified information and material notwithstanding the
termination of this Agreement.

6. The Parties shall ensure effective protection of the rights for intellectual property transferred or
created under this Agreement in accordance with their respective national legislation and
international treaties to which they are a party. In the context of this Agreement, intellectual
property is understood to have the meaning given in Article 2 of the Convention Establishing the
World Intellectual Property Organization, done at Stockholm on 14 July 1967.

7. A separate security agreement on the transfer, usage and protection of the classified
information and materials exchanged within the scope of this Agreement may be signed, if
deemed necessary, under the responsibility of the bodies authorized for each of the cooperation
areas specified in ARTICLE IV.

8. The information obtained during the implementation of the provisions of this Agreement
shall not be used by either Party against the interests of the other Party or any third Party.

9. The Parties shall ensure that access to the classified information and materials”is given
according to need-to-know basis and by the personnel having appropriate security
certificate/clearance.

10. In the event that the information exchanged in terms of implementing this Agreement is
unexpectedly disclosed, the Party discovering the fact shall inform the other Party of the situation.

ARTICLE IX

COMMITMENTS OF THE PARTIES ARISING FROM OTHER
INTERNATIONAL AGREEMENTS

The provisions of this Agreement shall not affect the rights and commitments of the Parties
arising from other international agreements and shall not be used against the interests, security and

territorial integrity of other States.
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ARTICLE X
SPECIAL MATTERS

1. The Guest Personnel and their Dependents as well as Guest Students are obliged not to be
involved in any armed conflict with a third nation during their training and stay in the territory of
the Receiving Party or participate in the activities to the prejudice of the interests and internal -
security of the Receiving Party. The Guest Personnel and their Dependents as well as Guest
Students shall not perform any activity other than those specified in this Agreement during their
stay in the Receiving Party.

2. The educational status of the Guest Personnel and Guest Students who are unable to attend
training and/or education due to failure in courses, lack of discipline, medical problems, etc. shall
be determined by the decision of the related training command, school or military college
commands and the dean’s offices of the faculties. Their removal from school and termination of
their training and education shall be applied after the approval of the Competent Authorities.

3. The Sending Party reserves its right to recall the Guest Personnel and their Dependents as
well as Guest Students in the Receiving Party’s territory at any time without giving any reason, if
it deems necessary. The Receiving Party shall offer facilities required for the return of these
personnel to their country as soon as possible.

4. In extraordinary circumstances such as war, armed conflict, social uprising or international
crisis, the Receiving Party may request the Sending Party to recall its personnel. The Sending
Party shall immediately meet this request.

5. Guest Personnel and Guest Students must liquidate their personal and Dependents’ debts
when ultimately leaving the Receiving Party’s territory for whatever reason. The Sending Party
shall take necessary measures for those personal debts of the Guest Personnel and Guest Students
that they did not liquidate.

ARTICLE X1
LEGAL MATTERS

1. Military Exchange Personnel, Guest Personnel, their Dependents and Guest Student shall be
subject to the national laws and jurisdiction of the Receiving Party during their presence in the
territory of the Receiving Party including their entry into, stay in and exit from that territory. In
cases where the jurisdiction of the Receiving Party is applied and the verdict itself envisages a
penalty which does not exist in the legislation of the Sending Party, a type of penalty which exists
in the legislation of both States or which is suitable for both Parties shall be applied.

2. In the event that any of the Military Exchange Personnel, Guest Personnel, their Dependents or
Guest Student are detained or arrested, the Receiving Party shall promptly inform the Sending Party
of the situation.

3. In the event that any of the Military Exchange Personnel, Guest Personnel, their Dependents or
Guest Student faces a legal investigation or trial in the Receiving Party, he or she shall be entitled to
all generally accepted legal protection which shall be no less than the one enjoyed by the nationals
of the Receiving Party.

4. The activities of the Military Exchange Personnel, Guest Student and Guest Personnel may be
terminated if they violate the laws of the Receiving Party.

5. Guest Students shall be subject to the national legislations of the Receiving Party g
disciplinary penalties and Military Exchange Personnel and Guest Personnel to the n:;ﬁ?n
legislations of the Sending Party. However, the competent military authorities of the Recftiym
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6. Senior Personnel of the Sending Party shall be authorized to apply disciplinary measures on
Sending Party personnel in accordance with the provisions of their respective military service laws
and disciplinary laws.

7. Disciplinary Procedures:

a. Guest Personnel, Military Exchange Personnel and Guest Students shall comply with the
disciplinary rules applied in the troops, headquarters and agencies where they are deployed.

b. The competent military authorities of the Parties may set up a commission in order to
determine terms related to the disciplinary process, decide the disciplinary actions and
implementation principles and solve the disputes in order to be applied only in unit training. The
decisions of the commission shall be recorded in the protocol and accepted as binding for the
Parties. Disciplinary actions shall be taken by the Senior Personnel of the Sending Party according
to the terms and procedures of the related country upon the proposal of the superior of the troop,
headquarters and agency where the Guest Personnel receives training,

c. Military Exchange Personnel shall be under the command and control of their national
chain of command. However, this may not be construed or used in a way that prevents the Military
Exchange Personnel from performing the duties, specified in this Agreement and job description, in
a proper manner.

d. The superiors of the Military Exchange Personnel of the Sending Party shall order them to
obey the legal orders given by the Receiving Party regarding functional terms of reference of the
Military Exchange Personnel. The superiors of the Receiving Party shall order the personnel of the
Receiving Party to obey the orders given by the Military Exchange Personnel, provided that they
are related to the duty. There shall be no command relationship between the Military Exchange
Personnel and Receiving Party's personnel. However, only the Military Exchange Personnel who
are assigned as unit commander shall be authorized to give direction only to the personnel under
their command regarding the performance of duties specified in the job description.

e. Military Exchange Personnel, who commit a crime under disciplinary laws of the
governments of the Sending Party or Receiving Party, may be recalled by the Sending Party from
the Exchange Program with a view to taking administrative or disciplinary action. However, no
disciplinary action shall be taken by the Receiving Party against the Military Exchange Personnel.
Military Exchange Personnel shall not have direct disciplinary power over the personnel of the
Receiving Party and the Parties shall cooperate in taking administrative or disciplinary action
against the Military Exchange Personnel. Unless otherwise agreed by the Parties, Military Exchange
Personnel shall exercise their disciplinary power over their subordinates as follows:

(1) They shall submit their written request for taking disciplinary action to their next-
higher superior according to the chain of command of the agency/unit, where they serve.

(2) The competent superior of the Receiving Party shall handle this request in shortest
time and inform in writing the related person of the outcome.

ARTICLE XII
FINANCIAL MATTERS

1. The Scndiﬁg Party shall be responsible for the salary/allowance, lodging, boarding,
transportation and other financial rights of the Guest Personnel and Guest Students assigned to
conduct the cooperation activities under this Agreement.

2. I requested by the Sending Party, the Receiving Party shall decide and inform in advance the
Sending Party whether the following needs of the Guest Personnel and Guest Students assigned for
training and educatjon purposes shall be met and the related terms for meeting these requirements;




a. For Guest Personnel:

(1) Monthly salary (terms and amounts shall be determined by the Receiving Party
considering the ranks of the course-participant officers and NCOs. Armed forces civilian persons
shall be considered as NCOs.),

(2) Training and Education Costs (in return for payment, at a discount or free of charge),

(3) Dress (based on the allocations granted to the equivalent officers and NCOs of the
Receiving Party that will only be worn by the course-participant Guest Personnel in the training-
educational institutions),

(4) Shift pay for doctors receiving speciality training.
b. For the Guest Students:

(1) Boarding,

(2) Lodging (in the guesthouse or facility to be determined by the Receiving Party),

{3) Daily allowance (terms and amounts shall be determined by the Receiving Party),

"(4) Training and Education Costs (in return for payment, at a discount or free of charge),

(5) Dress (according to the allocations determined for the equivalent Students of the
Receiving Party),

(6) Wages paid to 6th class students of the Medical Faculty during the internship
training.
3. Turkish language courses to be provided in Tirkiye (including language preparatory classes for
academic education) and language courses to be provided in Uganda shall be free of charge.
Training requiring high costs (such as flight training, physiological training, diver training, free
escape tower training etc.) shall be provided at full price.
4, The Guest Student and Guest Personnel shall clear their own debts and those of their
Dependents’ when they leave the Receiving Party permanently. In case of an emergency

withdrawal, the debts of the Guest Personnel and their Dependents as well as Guest Students shall
be paid by the Sending Party according to the invoice to be issued by the Receiving Party.

5. Training and education costs shall be paid in U.S. Dollar by the Sending Party to the bank
account determined by the competent authority of the Receiving Party within 90 (ninety) days
following the receipt of the invoice at the end of every training and education period (the costs of
one-month or shorter training shall be paid in cash). )

6. The Guest Personnel and their Dependents as well as Guest Students shall be subject to the tax
law prevailing in the Receiving Party during their entry, stay and departure.

7. Matters related to the Military Exchange Personnel:

All financial and employee rights of the Military Exchange Personnel and their Dependents
shall be met by the Sending Party. The Sending Party shall meet all costs and expenditures of the
Military-Exchange Personnel in accordance with its national legislation, including but not limited to

those state below;

a. The salary, all allowances and allotments of the Military Exchange Personnel,

b. Transportation costs of the Military Exchange Personnel related to their duty including
their travel to the Receiving Party,

c. Military Exchange Personnel shall meet their personal expenditures at their own expense.
; the Military Exchange




ARTICLE XIII
COMPENSATION CLAIMS

1. The national legislation of the Receiving Party shall be applied to the compensation claims of
the third party during the implementation of this Agreement.

2. The Parties shall not claim compensation from each other for the injury or death of their
personnel or for the damages/losses inflicted on individuals, goods and environment in the course of
the performance of the activities under this Agreement unless there is such damage or loss resulted
from gross negligence or intentional misconduct.

3. The Parties shall jointly determine whether or not such a situation has arisen out of gross
negligence or intentional misconduct.

ARTICLE XIV
ADMINISTRATIVE MATTERS
1. Status of the Military Exchange Personnel, Guest Personnel and Guest Students:

a. The Sending Party shall inform their personnel and students of the status, rights,
responsibilities, duties, scope of training to be provided, terms of board and lodging and financial
matters within the framework of this Agreement before training.

b. Military Exchange Personnel, Guest Personnel and their Dependents as well as Guest
Students shall not have any diplomatic privileges and immunities.

¢. Unless otherwise agreed by the Parties, the Receiving Party shall not assign the Military
Exchange Personnel, Guest Personnel and Guest Students duties other than those specified in this
Agreement or agreements and other arrangements to be concluded based on this Agreement.

d. Military Exchange Personnel, Guest Personnel and their Dependents as well as Guest
Students, who are allowed to stay in the territory of the Receiving Party, shall not perform any
political activity or any activity against the Receiving Party.

e. The Receiving Party shall give the Military Exchange Personnel, Guest Personnel and
their Dependents (only spouses and children whose ages are higher than 12) as well as Guest
Students a special identity card according to their status for the courses/training having a duration
mare than 1 (one) month.

2. Dress:

The military personnel of the Sending Party shall have the right to wear their own national
uniform unless otherwise agreed in other memoranda of understanding, protocols and fechnical
arrangements to be signed within the framework of this Agreement. The Receiving Party shall
provide, to the extent possible, the necessary equipment needed for the performance of an activity
during the duty. However, Guest Students must wear the military uniform provided by the
Receiving Party. These Guest Students may attach military symbols provided by the Sending Party
in order to be recognized.

3. Leave:

a. The holidays, leave and other absence of the Guest Personne] and Guest Students shall be
regulated in accordance with the requirements of the training plan and rules valid for the personnel
of the Receiving Party in the same position. In the event that the Guest Personnel and Guest
Students stay in the Receiving Party in times apart from the training/educational term, their all
expenses shall be borne by the Sending Party.

b. The Guest Personnel and Guest Students may be absent from training for a period of time
specified in the regulation of the related training institution upon the approval of the sick leave
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c. The leave except for holidays to be taken outside the territory of the Receiving Party shall
be given by the competent authority of the Receiving Party in -accordance with the agreement
between the competent authorities of both Parties,

d.  Guest Personnel and Guest Students shall be subject to working hours and the related
guidelines applied in the Receiving Party.

e. Guest Personnel may attend the activities to be organized by their office of military
attaché/embassy on national day(s). They may be counted as on leave in these days.

4, Death:

a. In case of the death of any Guest Personnel or any Dependent or any Guest Students, the
Receiving Party shall immediately inform the competent authority of the Sending Party of the
situation., -

b.  Upon the request of the Sending Party, the Receiving Party is obliged to provide every
support for the transport of the deceased to the nearest international airport, seaport or border gate
in the territory of the Receiving Party and bear the expenses in this respect. Afterwards the
responsibility for the transport of the deceased shali lie with the Sending Party.

5. The Receiving Party shall provide the Military Exchange Personnel, Guest Personnel and
Dependents as well as Guest Students with accommodation and security and take necessary
measures in order them to benefit from other facilities which shall be determined by the Parties on
the basis of reciprocity.

6. The Sending Party shall have the right to call back its personnel when it deems necessary. The

Receiving Party shall take the necessary measures as soon as possible to ensure the return of the
relevant personnel when it recetves such a request from the Sending Party.

7. The Guest Personnel and their Dependents may benefit from the officers’ clubs and military
commissaries within the framework of the regulations of the Receiving Party,

8. The Guest Personnel and their Dependents and Guest Students shall avoid the actions that may
harm the environment, pay utmost attention to the prevention of environmental pollution and shall
comply with the regulations of the Receiving Party in this matter, '

9. The Receiving Party shall make the final decision regarding the provision of transportation
services necessary for the conduct of the activities in the Receiving Party on reciprocity basis
considering its capabilities at a cost/at no cost.

16. Training and education shall be given in accordance with the legislation of the Receiving Party.
The Guest Student and the Guest Personnel who are unable to attend training and education due to
academic failure, lack of discipline, medical problems, etc. shall be discharged from training and
education institutions in accordance with the relevant procedures specified in the legislation of the
Receiving Party. If deemed necessary by the Parties, protocols based on this Agreement may be
concluded for training which are life-threatening and require expertise (flight training, shooting
drills, ete.).

11. The selection of Guest Personnel and Guest Student shall be executed by sending Party in
accordance with criteria determined by Receiving Party.

ARTICLE XV
HEALTH SERVICES

1. The Guest Personnel, Military Exchange Personnel and the Guest Students shall be in good
health condition to perform any activity under this Agreement. The Receiving Party may request




2. The costs of the examination and treatment services of the Guest Students shall be covered
according to the national legislation of the Receiving Party. The Receiving Party shall cover the
health insurance premiums or health expenses of the Guest Students.

3. The Receiving Party shall provide free of charge the emergency medical services and urgent
dental care services of Guest Personnel, Military Exchange Personnel and their Dependents. The
expenses of the medical examination and treatment, except for emergency medical services and
urgent dental care of the Guest Personnel, Military Exchange Personnel and their Dependents shal]
be covered by a health insurance to be bought according to the national legislation of the
Receiving Party.

4. The Receiving Party may provide free of charge or in return for payment the insurance premiums or
all treatment service costs of the Guest Personnel, Military Exchange Personnel and their
Dependents. If the Receiving Party decides to provide them in return for payment, the insurance
premiums or all treatment service costs of the Guest Personnel, Military Exchange Personnel and
their Dependents shall be covered by the Sending Party or the Guest Personnel or Military
Exchange Personnel.

ARTICLE XVI
CUSTOMS AND PASSPORT PROCEDURES

1. Guest Personnel, Military Exchange Personnel and their Dependents as well as Guest Students
shall be subject to legal arrangements of the Receiving Party regarding the travel of foreigners
within the country and Receiving Party’s customs procedures applied during entry into and exit
from the country.
2. However, the Receiving Party shall provide those with administrative support available under
its legislation.

- ARTICLE XVII

SETTLEMENT OF DISPUTES

1. Any dispute arising from the implementation or interpretation of this Agreement shall be
seitled by consultations and negotiations between the Parties at the possibly lowest level and shall
not be referred to any national or international tribunal or to any third party for the settlement.
2. Ifthe dispute is not resolved within 60 days from the date of the dispute, the Parties shall begin
negotiations within 30 days. If no solution is achieved within the following 60 days, the Parties may
terminate this Agreement in accordance with the procedure specified in ARTICLE XX.

’

ARTICLE XVIII
AMENDMENT AND REVIEW

Either Party may propose amendment or review of the present Agreement through diplomatic
channels, if deemed necessary. Negotiations shall start within 30 days from the date of the receipt of
the written proposal. If no result is obtained within 60 days, the Parties may terminate this
Agreement in accordance with the procedure specified in ARTICLE XX. Agreed written
amendments or revisions shall enter into force in accordance with the procedures set forth in
ARTICLE XIX governing the entry into force of this Agreement.

ARTICLE XIX
RATIFICATION AND ENTRY INTO FORCE

This Agreement shall enter into force at the date of receipt of the last written notification

internal legalsprotedures necessa
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ARTICLE XX f
DURATION AND TERMINATION

1. This Agreement shall remain in force for a period of five (5) years from the date of entry into
force.

2. Unless one of the Parties notifies the other in writing through diplomatic channels of its
intention to terminate it, this Agreement shall be extended automatically for successive periods of
one year.

3. Either Party may notify its intention to terminate the Agreement to the other Party in writing
through diplomatic channels at any time. Notifications on termination of the Agreement shall be
effective 90 days after the notification is made.

4. The termination of this Agreement shall not affect the ongoing programs and activities.

ARTICLE XXI
TEXT AND SIGNATURE

This Agreement was done in Ankara on ..)3:.09:.202%..... and in Kampala on 1> O =
two original copies in Turkish and English languages, all texts being equally authentic. In case of
divergence of interpretation, the English text shall prevail.

In witness whereof, the undersigned, being duly authorized by their respective governments,
have signed this Agreement.

ON BEHALF OF THE GOVERNMENT ON BEHALF OF THE GOVERNMENT
OF THE REPUBLIC OF TURKIYE OF THE REPUBLIC OF UGANDA

B \funus Emre. - NAME
NAME " IARAOCSMANOGLU

TITLE . Deputy Minvster of TITLE
Nakicaal Defence_‘

-14-

SIGNATURE Q SIGNATURE Q‘% |






