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TURKIYE CUMHBURIYETI HUKUMET] ILE KUZEY MAKEDONYA
CUMHURIYETI HUKUMETI ARASINDA ASKERI CERCEVE ANLASMASININ
ONAYLANMASININ UYGUN BULUNDUGUNA DAIR KANUN TEKLIFI

MADDE 1- (1) 23 Ekim 2024 tarihinde Istanbul’da imzalanan “Tiirkiye Cumhuriyeti
HikGOmeti ile Kuzey Makedonya Cumhuriyeti HikOmeti Arasinda Askeri Cerceve
Anlasmast’nin onaylanmasi uygun bulunmustur.

MADDE 2- (1) Bu Kanun yayimut tarihinde yiiriirliige girer.
MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbaskani ytriitir.
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Konu : Anlagma

TURKIYE BUYUK MILLET MECLISI BASKANLIGINA

23 Ekim 2024 tarihinde Istanbul’da imzalanan “Tiirkiye Cumhuriyeti HilkGimeti ile
Kuzey Makedonya Cumbhuriyeti Hilkimeti Arasinda Askeri Cergeve Anlasmasi”ni
Anayasanin 90 1nc1 maddesi geregince onaylanmasi uygun bulunmak {izere ilisikte
bilgilerinize sunarim.

Recep Tayyip ERDOGAN
Cumhurbagkani

Ek:
1- Genel Gerekge _
2- Anlasma (Tiirk¢ce, Makedonca, Ingilizce)
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GENEL GEREKCE

23 Ekim 2024 tarihinde Istanbul’da imzalanan “Tiirkiye Cumhuriyeti Hiikiimeti ile
Kuzey Makedonya Cumhuriyeti Hitkiimeti Arasinda Askeri Cer¢eve Anlagsmas:” ile egemenlik,
esitlik, karsilikli saygi temelinde ve ulusal mevzuat ile uluslararasi kurallara uygun olarak ikili
askeri iligkilerin hukuki zemininin olusturulmasi, Taraflar arasinda askeri ig birligi saglanmasi
ve gelistirilmesi hedeflenmektedir.

S6z konusu Anlagma ile tatbikat/egitimlere veya ortak tatbikatlara katilim saglanmast;
savunma sanayi; askeri is birli§i ve temas ziyaretleri; askeri istihbarat degisimi; lojistik is
birligi; askeri tip ve saglik hizmetleri; muhabere, elektronik, bilgi sistemleri ve siber savunma;
barigi koruma ve insani yardim harekaty; haritacilik ve hidrografi; mesleki gelisim amach
personel degisimi; askeri bilimsel ve teknolojik arastirma alanlarinda bilgi ve tecriibe
paylasimi; el yapimi patlayicilarla miicadele, patlayici madde imhasi ve mayin faaliyetlerine
iligkin ig birli1, egitim, bilgi ve tecriibe degisimi; dogal afet ve acil durum harekéti kapsaminda
egitim, bilgi ve tecriibe paylagimi ile Anlagmada belirtilen diger konularda iki {ilkenin silahli
kuvvetleri arasinda ig birliginin gelistirilmesi 6ngériillmektedir.
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TURKIYE CUMHURIYETI HUKOMETI ILE
KUZEY MAKEDONYA CUMHURIYETI HUKOMETi ARASINDA
ASKERI CERCEVE ANLASMASI

GIRiS
Turkiye Cumhuriyeti HitkGmeti ve Kuzey Makedonya Cumhuriyeti Hiikiimeti (bundan
boyle “Taraf” veya “Taraflar” olarak adlandirilacaklardir),

04 Nisan 1949 tarihli Kuzey Atlantik Andlasmasi’nin, 19 Haziran 1951 tarihli Kuzey
Atlantik' Andlasmasi'na Taraf Devletler Arasinda Kuvvetlerin Sfatiisiine Dair Sozlesme
(bundan bdyle “NATO SOFA”)mn ve Birlesmis Milletler Sarti’min amag¢ ve ilkelerine
baghiliklarin teyit ederek,

Taraflarin egemenligi ve esitligine karsilikli saygi temelinde gesitli askeri alanlarda is
birliginin, Taraflarin ortak menfaatlerine ve ekonomik verimliligine katkida bulunacagim
vurgulayarak,

Taraflar arasindaki mevcut dostane iligkilerin, ulusal kanunlar, uluslararas: kurallar ve
anlagmalar temelinde geligtirilmesi ihtiyacim belirterek,

Asagidaki hususlarda anlagmaya varmislardir:

MADDE I
AMAC

Bu Anlasmanin amaci, MADDE IV’de belirtilen alanlarda, Taraflar arasindaki iligkiler
icin bir gergeve olugturmak ve i birligini gelistirmektir. ’

MADDE 11
KAPSAM

Bu Anlagma, MADDE IV’de belirtilen alanlarda personel, malzeme, techizat, bilgi ve
tecriibe degisimi konularina uygulanir.

MADDE 11
TANIMLAR

Bu Anlagma’da kullanilan terimler agagidaki anlamlar tagir:

1. Gbnderen Taraf: Bu Anlagmanin uygulanmasi amaciyla Kabul Eden Tarafa personel,
malzeme ve techizat gonderen Tarafi ifade eder.

2. Kabul Eden Taraf: Bu Anlagmanin uygulanmas1 amaciyla iilkesinde Génderen Tarafa ait
personel, malzeme ve techizati bulunan Tarafi ifade eder.

3. Misafir Personel: Taraflardan herhangi birinin bu Anlagmanim uygulanmas: amaciyla
diger Tarafa gonderdigi asker veya sivil personelini ifade eder.

4. Misafir Ogrenci: Gonderen Tarafin Silahli Kuvvetlerinde gorevlendirilmek {zere,
Gonderen Taraf¢a, Kabul Eden Tarafin askeri okullarina veya Kabul Eden Tarafin belirleyecegi
diger 5gretim kurumlarina egitim almak icin-génderilen 6grenciyi ifade eder.
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6. Kidemli Personel: Bu Anlagma kapsaminda gonderilen askeri/sivil grubun faaliyetlg:rine
nezaret etmeye yetkili, Gonderen Tarafin ulusal mevzuatina uygun olarak atanmis, Misafir
Personel arasindaki en kidemli kisiyi ifade eder. :

7. Hibe: Bir malzeme veya hizmetin bagislanmasim veya bedelsiz devrini ifade eder,

8. Hizmet: Taraflar arasinda bu Anlagmaya gére bir isin yapilmasi i¢in verilecek egitim,
teknik bilgi, destek, gelistirme, bakim, onarim, kurtarma, imha, liman ve miisavirlik destegi ile
mulk1yet1 elde olmak kaydiyla tahsis edilebilecek kara, deniz ve hava arag, gereg, silahlari, bina
ve araziyi ifade eder.

9. Lojistik Destek; Mal ve hizmetlerin satigi, hibesi, miibadelesi, tahsisi, kiralanmas,
teknoloji transferi ve lisans verilmesini kapsar.

10. Gizlilik Dereceli Bilgi ve Malzeme: Ulusal giivenlik kapsaminda koruma gerektiren
resmi bilgi, belge ve malzemedir. Bu sebeple ulusal giivenlik simflandirmasi uygulamasi ile
diizenlenir. Bu bilgi sézlii, gorsel, manyetik veya basili gekilde olabilir veya Fikri Miilkiyet
Haklan kapsaminda bilgi igeren teknolojik veya cihaz formunda olabilir.

.. MADDE IV
ASKERI IS BIRLIGI ALANLARI
Taraflar arasinda is birligi agagidaki alanlar1 kapsar:
1. Askeri egitim ve dgretim;

a. Askeri okul, egitim ve 6gretim merkezleri veya Kabul Eden Tarafin belirleyecegi
diger egitim kurumlarinda verilen egitim, 6gretim ve kurslar,

b.  Askeri birlik, karargih veya kurumlarda gorev bas1 egitimi,

c. Egitim ve 6gretim kurumlan arasinda karsilikli/tek tarafli Misafir Personel, Misafir
Ogrenci veya dgretim eleman degigimi,

d. Egitim ve &gretimin gelistirilmesine yonelik kargilikli temas ziyaretleri ve bilgi
aligverisi,

2. Tatbikat/egitim/yarigma/miisabakalara veya ortak tatbikatlara fiili veya gézlemci olarak
karsilikl1 katilim saglanmasi,

3. Savunma sanayi,

Silahli Kuvvetler arasinda askerd ig birligi ve temas ziyaretleri,

Silahli Kuvvetlerin teskilat yapisi, askeri birliklerin yapis: ve teghizati, personel y&netimi,
Asker! istihbarat degigimi,

Lojistik ig birligi, hibe ve lojistik sistemler,

Askeri tip ve saglik hizmetleri,
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Muhabere, elektronik, bilgi sistemleri ve siber savunma,
10. Barigi koruma ve insani yardum harekéti,

11. Askerf hukuk sistémleri konusunda bil /gl depisimi,

12. Haritacilik ve hidrografi,




13. Mesleki gelisim aniar;h personel degigimi,

14. Misafir Personel, danisman veya birlik degisimi,

15. Asker! bilimsel ve teknolojik arastirma alanlarina iliskin bilgi ve tecriibe degisimi, -
16. Bilimsel, sosyal, sportif ve kiiltiirel etkinlikler,

17. El yapimi patlayicilarla miicadele, patlayict madde imhas: ve mayin faaliyetlerine iligkin
ig birligi, egitim ve bilgi ve tecriibe paylagimu,

18. Arama ve kurtarma,
19. Askert tarih, arsiv, yayin/yayim ve miizecilik,

20. Dogal Afet ve Acil Durum Harekit: kapsaminda egitim, bilgi ve tecriibe degisimi.

. MADDE V.
UYGULAMA VE IS BIRLiGI ESASLARI

1. Taraflarin ortak mutabakatina bagli olarak agagidaki alanlarda is birligi gerceklestirilebilir:

a. Savunma Bakanlari, Genelkurmay Bagskanlan ve onlarin yardimcilar1 veya Taraflarca
yetkilendirilen diger gorevlilerin toplant: ve ziyaretleri,

b. Her iki Tarafin uzmanlar arasinda gesitli faaliyet alanlarinda tecriibe degisimi,

c. Askerf birlik, karargéh veya kurumlarda ticretli, {icretsiz veya indirimli tcret
kargiliginda egitim, 6grétim ve kurslarin diizenlenmesi,

d. Benzer asker! kurumlar arasinda irtibatlar,

e. Miisterek miizakerelerin, istisarelerin, toplantilarin  diizenlenmesi ve kurslara,
sempozyumlara ve konferanslara katilim,

f.  Fiili atg uygulamalarini da igerecek sekilde askeri tatbikatlara katilim, bu askeri
tatbikatlara gzlemci statiisiinde istirak ve miisterek tatbikatlarm diizenlenmesi,

g. Bilgi ve egitim malzemelerinin degisimi,

h. Taraflarin envanterinde bulunan mal ve Taraflarca iizerinde mutabik kalinacak
hizmetlerin hibesi, miibadelesi, satig1, tahsisi, kiralanmasi ve sz konusu malzemelerin
ulagtirma hizmetlerinin bedelli/bedelsiz yapilmas, teknoloji transferi ve lisans verilmesi.

2. Lojistik ig birligi veya lojistik destek gergevesinde yiiriititlecek faaliyetler, taraflarin diger
tilkelerle imzalamis oldugu yiiriirliikteki anlagmalarindan kaynaklanan lglincii tarafa transfer
kisitlarina uygun olarak icra edilir.

3. Taraflar, bu Anlasmanin uygulanmasi amaciyla Taraflarin ulusal mevzuatlarinda
ongdriilecek onay stireclerine ve bu Anlagma hiikiimlerine uygun olan tamamlayici mutabakat
muhtiralari, protokoller ve diizenlemeler akdedebilir.

4. I birligi, Taraflaria karsilikli ¢ikar ve thtiyaglan dikkate alinarak miitekabiliyet esasina
gore gerceklestirilir,




5. Taraflarin bu Anlagma, diger mutabakat muhtiralari, protokoller ve diizenlemeler uyarinca,
hibe seklinde veya bedeli mukabili birbirlerine verecekleri veya ortak iiretecekleri malzemeler,
teknik bilgi ve dokiimanlar, 6nceden karsilikh mutabakat saglanmadan tiglincti tarafa
devredilemez.

6. Kabul Eden Taraf, bu Anlasma kapsaminda kendisine hibe olarak verilecek malzemenin
" hizmet digma ¢ikarilmasi halinde Gonderen Tarafa yazili bildirimde bulunur. =

o MADDE VI
YETKILI MAKAMLAR VE YILLIK UYGULAMA PLANLARI

1. Bu Anlagmanin uygulanmasinda yetkili makamlar sunlardir:
Tiirkiye Cumhuriyeti Hitk@imeti adina: Tiirkiye Cumhuriyeti Milli Savunma Bakanhi,

Kuzey Makedonya Cumhuriyeti Hiikimeti adina: Kuzey Makedonya Cumbhuriyeti
Savunma Bakanlig.

2. Taraflar, bu Anlagmamn uygulanmas: i 191n miigterek faaliyetlere iliskin Yillik Uygulama
Planlart hazirlar, Yillik Uygulama Planlari, icra edilecek faaliyetlerin adin, kapsamlm tipini,
zamanini, yerini, icra edecek kurumlari, mali hususlan ve diger ayrintilan igerir.

3. Taraflar arasindaki is birligi, Yillik Uygulama Planlarinda belirtilen tim diizeylerde
yapilacak karsilikli ziyaretler ile kuvvetlendirilir.

. MADDE VI
EGITIM/KURS KOSULLARI

1. Egitim ve 6§retim, Kabul Eden Tarafin mevzuatinin 6ngérdiigii kosullara gore verilir.

2. Bu Anlasmaya uygun olarak, Génderen Tarafin yapacag bir egitim talebi, egitim veya
kursun baglamasindan &nceki yihn en ge¢ Mart ayinda Kabul Eden Tarafa resmi yazi ile
bildirilir. Talebin alinmasim miiteakip, Kabul Eden Taraf bu talebi inceler ve en geg¢ Temmuz
ayinda Gonderen Tarafa cevabim bildirir.

3. llave egitim talebi olmas1 durumunda, séz konusu talep resmi yazi ile bildirilir. Taraflar
arasinda yapilacak istisare sonucunda ve imkénlarin izin verdigi sl¢lide, bu kapsamdaki ilave
talepler planh ihtiyaglara dahil edilebilir.

4. Kabul Eden Taraf¢a Ingilizce dilinde verilen egitimler hari¢ olmak iizere, egitimlerin,
Kabul Eden Tarafin dilinde gergeklestirilmesi esastir. Ancak Génderen Tarafga talep edildigi
takdirde ve Kabul Eden Tarafin uygun gérmesi halinde, 3 (iig) aydan kisa siireli egitimler
terciiman yardimiyla verilebilir. Egitimin terciiman vasitasiyla verilmesi durumunda, Génderen
Taraf egitime gelecek personele yeterli sayida tercliman tahsis eder. Egitim maksatli
terciime/tercliman giderleri Génderen Tarafca karsilanr. :

5. Kabul Eden Tarafin gerekli diizenlemeleri yapabilmesi maksadiyla; Génderen Tarafga
egitime nihai katilim karari, egitim/kurs maksadiyla génderilen Misafir Personel sayisi, ugus
bilgileri ve diger bilgiler egitim baslangig tarihinden itibaren en az 15 (on bes) giin 6nce Kabul
Eden Tarafa bildirilir. Bildirimlerin zamaminda yapilmamasi halinde, Kabul Eden Taraf
kurs/egitim talebini sonraki bir zamana erteler_r_1_g_\1eya tamamen iptal etme hakkina sahlptlr
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6. Misafir Personel ve Misafir r Ogrencilerin egitimi, egitimin verildigi kurum veya birliklerin
programlarina uygun olarak saglamr. Egitim konularimn ulusal giivenlikle ilgili hususlar
icermesi durumunda kisitlama uygulanabilir.

7. Kabul Eden Taraf,. ‘Misafir Personel ve Misafir Ogrenciye egitimde gerekli techizat ve
malzemelerden hangilerini saglayacafini ve egitim bitiminde bunlardan hangilerinin Kabul
Eden Tarafa iade edilecegini belirtir.

8. Misafir Personel vc; Misafir Ogrenciler, Kabul Eden Tarafin Yetkili Makami tarafindan
tespit edilen 6lgiitlere gdre Gonderen Taraf¢a segilir. Kabul Eden Taraf¢a tesplt edilen olgiitlere
haiz olmayan Misafir Personel ve Misafir Ogrenciler, egitim ve 6gretim i¢in kabul edilmez.

9. Sinav sekilleri ve egitimle ilgili hususlar, Kabul Eden Tarafga tespit edilir.

10. Egitim/kurslara katilmak {izere" génderilen ve belirlenmis egitim/kurs programini
tamamuyla takip eden, egitim/kurs kogullarina gére diizenlenmis sinavlarda bagarili olan,
tez/projeleri bagariyla hazirlayan Misafir Personel ve Misafir Ogrencilere, uygun ihtisast’ yada
egitim programm (akademik derece) tamamladipim gbsterir belge verilir. Diploma (belge,
sertifika) denkligi, milli mevzuatina gére Génderen Tarafin yiiksekégrenim kurumlartin
onayina tabidir. '

o ~ MADDE vIII ) .
GIZLILIK DERECELI BILGi VE MALZEMENIN GUVENLIGi

1. Bu Anlasma kapsamnda temin edilen veya {iretilen gizlilik dereceli tiim bilgiler, belgeler,
maddi ve fikri miilkiyet haklan ile askeri malzeme, Taraflar arasinda akdedilecek miiteakip
mutabakat muhtiralar, protokoller ve diizenlemelere uygun olarak amaglart dogrultusunda
miibadele edilir, kullamir ve muhafaza edilir. :

2. Taraflar ulusal mevzuatlarina uygun olarak, bu Anlagmanin uygulanmasi veya-ortak
faaliyetlerin yerine getirilmesi kapsaminda miibadele edilecek bilgi, dokiiman, malzeme ve
techizata ait tiim bilgilerin korunmasim saglar. Bu ¢ercevede, aym derecede gizlilik derecesi
tagiyan kendilerine ait bilgilerin korunmasi i¢in uygulanan énlemleri alir. Taraflar, miibadele
edilen bilgilere asag1da yer alan ¢izelgede belirtilen gizlilik derecelerinden uygun olam verir.

Tiirkiye Cumhurlyetf Ingilizee Karsilis ' Kuzey Makedonya
HiikOmeti fcin gHlizee Rarstigl Cumbhuriyeti Hiikiimeti I¢in
Cok Gizli , Top Secret JpxaBHa TajHa
Gizli : Secret Ctporo moBepauBO
Hizmete Ozel Restricted HurepHo

3. Gizlilik dereceli biléi ve malzeme, bu bilgi ve malzemeleri saglayan Tarafin yazih 6n onay1
olmadan ifsa edilmez ve liglincii bir tarafla paylagilmaz (veya ti¢iincii bir tarafa devredilmez).

4. Gizlilik dereceli Bilgi ve malzeme, sadece hiikiimetler aras: kanallar yoluyla veya
Taraflarca belirlenen giivenlik makamlarinca uygun bulunan diger kanallardan miibadele edilir.
Bilginin gizlilik derecesi, bilgiyi saglayan Taraf¢a belirlenir.




5. Taraflar, Anla§ma' sona erdifinde dahi, miibadele edilen gizlilik dereceli bilgi ve
malzemenin korunmast ve gizlilik derecesinin kaldirilmasinin énlenmesinden sorumlu olmaya
devam eder.

6. Taraflar, ulusal mevzuatlar: ve taraf olduklan uluslararasi andlasmalar gercevesinde, bu
Anlagsma kapsaminda olusturulacak ve devredilecek fikri miilkiyet haklarnin etkin bir sekilde
korunmasin1 saglar. Bu Anlagma baglaminda, fikri miilkiyet kavram: 14 Temmuz 1967
tarihinde Stokholm’de imzalanmus olan Diinya Fikri Miilkiyet Orgiitii’nii Kuran Anlasmanin
2’nci maddesinde tanimlandig: sekilde anlasilir.,

7. lhtiyag duyulmas: halinde; MADDE IV’te belirtilen i birligi alanlarinin her biri igin
yetkilendirilmis olan makamlarin sorumlulugunda, bu Anlagma kapsaminda miibadele edilen
gizlilik dereceli bilgi ve malzemenin transferi, kullanilmas: ve korunmas: konusunda ayr bir
giivenlik anlagmasi imzalanabilir. h

8. Bu Anlagmanin hitkiimlerinin uygulanmas: sirasinda elde edilen bilgi, Taraflardan biri
tarafindan diger Tarafin veya liglincii Taraflarin gikarlan aleyhine kullanilamaz.

9. Taraflar, gizlilik dereceli bilgi ve malzemeye erisimin, bilmesi gereken prensibine gore ve
uygun giivenlik kleransina sahip personel tarafindan yapilmasin: saglar.

10. Bu Anlagmanin uygulanmas1 kapsaminda miibadele edilen bilgilerin beklenmedik sekilde
ifsa olmasi halinde, bu durumu tespit eden Taraf, diger Tarafi durumdan derhal haberdar eder.

11. Taraflar, ig birligi faaliyetlerinde patent ve telif haklari ile ticari sirlara iligkin haklara ve
kurallara sayg: gosterir. Taraflarca millf sirlarla ilgili konularda kisitlamalar konulabilir.

MADDE IX
ASKERI ISTIHBARAT

1. Bu Madde, Taraflarin karsthkli menfaatlerine halel getirecegi diistiniilen ve birlikte
kararlagtirilacak iilkelerle ilgili, dncelik askeri faaliyetlerde olmak iizere, Taraflarin Silahl
Kuvvetlerinin ilgi alanindaki gelismeleri ve bu filkelerin Tiirkiye Cumhuriyeti ve Kuzey
Makedonya Cumbhuriyeti’ndeki faaliyetleri ile ilgili askerd istihbarat bilgilerinin miibadelesini
kapsar. ; :

2. Istihbarat bilgi miibadelesi, asagida belirtilen vasitalar aracilifiyla ve yontemlere uygun
olarak yapilir:

a. Her iki iilke Askerf Istihbarat Bagkanlar1 veya yetki verdikleri personel tarafindan bir
yil Tirkiye Cumhuriyeti'nde, bir yil Kuzey Makedonya Cumbhuriyeti’nde olmak iizere
doniigtimlii olarak yapilacak ikili goriismelerde her tiirlii koordinasyon konusu (miibadele
konulan1 dahil) taraflar arasinda ilgili y1l igerisinde kargilikli mutabakatla tespit edilir.

b. Ziyaret eden taraf, planlanan tarihten en az 15 (onbes) giin 6nce heyetteki gérevlilerin
isim, riitbe, gbrev ve gilivenlik kleranslarim Kabul Eden Tarafa bildirir.

c. Dokiimanlar ve miizakerelerin dili Ingilizce’dir. Talep edildigi takdirde, miizakereler
tercliman araciligi ile yapilabilir.

d. Miibadele edilebilecek bilgiler yazili dokiiman olarak verilir. Konu ile ilgili varsa CD,
DVD, film, fotograf, slayt, vb. dokiimana eklenir.
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e. Her iki taraf birbirlerinin bilgi isteklerine miimkiin olan en kisa zamanda kar$1hkh
olarak kararlastinlmis giivenli kanallardan cevap vermekte mutabiktir.

f.  Askeri istihbarat bilgilerinin degigimine iligkin talep, her bir durum temelinde
degerlendirilir ve taraflardan birinin ulusal egemenligini ve giivenligini tehlikeye atmasi veya
ulusal/uluslararas: gikarlariyla 6nemli 6l¢iide gelismesi halinde reddedilebilir.

MADDE X
HUKUKI HUSUSLAR

1. Misafir Personel ve Yakinlan ile Misafir Ogrenciler; giris, ikamet ve cikas dahil, Kabul
Eden Taraf tilkesinde bulunduklari siirece Kabul Eden Tarafin ulusal mevzuati ve yarg
yetkisine tabidirler. Kabul Eden Tarafin yargi yetkisinin uygulandigi ve hiikiim igeriginin
Gonderen Tarafin mevzuatinda bulunmayan bir cezay: éngordiigii hallerde, her iki Tarafin
mevzuatinda yer alan bir ceza tiirti uygulanir.

2. Her iki Taraf hukukunun uygulandigi durumlarda, Gonderen Devlet yetkilileri agagidaki
durumlarda Misafir Personel iizerinde yarg: yetkisini oncelikli olarak kullanma hakkina sahip
olacaktir:

a. Isnat edilen sug, Génderen Devletin gitvenligi, mali veya personeli ile ilgili oldugu
durumlarda; ve/veya

b. Resmi gorevle ilgili ve ifas1 sirasinda ihmal suretiyle veya kasten iglenen herhangi bir
eylem veya ihmalden kaynaklanan durumlarda.

3. Bir eylem veya ihmalin bu Maddenin 2b Paragrafi kapsamina girip girmedigi konusunda
Taraflar arasinda anlagmazlik ¢ikmasi durumunda, Taraf devletler s6z konusu fiil veya thmalin
bu Maddenin 2b Paragrafi kapsamina girip girmedigini tespit etmek amaciyla, eylemin veya
ihmalin gergeklesmesini izleyen 2 hafta igerisinde her bir Taraf temsilcilerinin esit say:da yer
aldig1 ortak bir komite olusturacaklardir. Eger s6z konusu komite sorun hakkinda anlagmaya
varamazsa, o takdirde Kabul Eden Devletin karar1 gegerli kabul edilir.

4. Kabul Eden Taraf, Misafir Personel, Yakinlari veya Misafir Ogrencilerin gozaltina
alinmasi veya tutuklanmasi halinde Génderen Tarafi derhal durumdan haberdar eder.

5. Misafir Personel, Yakinlan1 veya Misafir Ogrencilerin Kabul Eden Tarafta yasal bir
sorusturmaya veya vargilanmaya muhatap olmast durumunda, bu kisi Kabul Eden Taraf
vatandaglarina saglananlardan az olmamak kosulu ile genel olarak kabul edilmis hukuki
korumadan istifade etme hakkina sahiptir.

6. Kabul Eden Tarafin mevzuatim ihlal ettikleri takdirde, Misafir Ogrenci ve Misafir
Personelin faaliyetlerine son verilebilir.

7. Misafir Personel ve Misafir Ogrenciler, bulunduklar1 kita, karargdh ve kurumlarda
uygulanan disiplin kurallarina uyar.

8. Misafir Ogrenciler, disiplin cezalar1 yoniinden Kabul Eden Tarafin mevzuatina, Misafir
Personel ise Génderen Tarafin mevzuatina tabidir. Kabul Eden Tarafin yetkili askeri
makamlari, emrindeki Misafir Personele gorevin gerektirdigi emirleri verebilir.

9. Gonderen Tarafin Kidemli Personeli, kendi askeri hizmet ve disiplin yasalarimin hiikiimleri
uyarinca, Misafir Personele disiplin tedb1rler1n1 uygulamaya yetk111d1r




MADDE XI _
TAZMINAT TALEPLERI

1. Bu Anlagmanin uygulanmasi esnasinda, ti¢iincii taraf tazminat talepleri konusunda Kabul
Eden Tarafin ulusal mevzuat: gegerlidir.

2. Taraflar, agir ihma;-l veya kasit bulunmadik¢a, bu Anlasma kapsamindaki faaliyetlerin
icrasi esnasinda personelinin yaralanmasi veya 6liimii halinde veya kigilere, mallara ve gevreye
verilen zarar/ziyan nedeniyle birbirlerinden tazminat talebinde bulunamaz.

3. Taraflar ortaya ¢ikan durumun agir ihmal veya kasittan kaynaklanip kaynaklanmadifini
miistereken belirlerler, - Taraf devletler s6z konusu fiil veya ihmalin bu Maddenin 2’'nci
Paragrafi kapsamuna girip girmedigini tespit etmek amaciyla, ivedilikle her bir Taraf
temsilcilerinden olugan ortak bir komite olusturur. Eger séz konusu komite sorun hakkinda
anlagmaya varamazsa, o takdirde Kabul Eden Devletin karar1 gegerli kabul edilir.

~ MADDE XII
IDARI HUSUSLAR

1. Misafir Personel {_fe Yakinlar1 ile Misafir Oprenciler, diplomatik dokunulmazhk ve
imtiyazlara sahip olmaz.

2. Taraflarca kargilikli olarak aksi ydnde bir karar alinmadik¢a Kabul Eden Taraf, Misafir
Ogrenci ve Misafir Personele bu Anlasma’da veya miiteakip anlagsmalar ve diizenlemelerde
belirtilenlerden baska goérevler vermez.

3. Misafir Ogrenci ve Misafir Personel, Kabul Eden Tarafin emsal personeline uygulanan
idari uygulamalara tabidir.

4. Bu Anlasma ¢ergevesinde imzalanacak diger mutabakat muhtiralari, protokoller ve teknik
diizenlemeler ile aksine karar verilmedikge, Génderen Tarafin askerl personeli kendi millf
tiniformalarim giyme hakkina sahiptir. Gérev sirasinda, bir faaliyetin icrasi i¢in gerekli teghizat
miimkiin oldugunca Kabul Eden Taraf tarafindan saglamr. Ancak, Misafir Ogrenciler, Kabul
Eden Tarafin saglayacagi askeri tiniformay: giymek zorundadir. Bu 6grenciler Génderen Taraf
tarafindan verilen bir askeri sembolii taninmalar1 i¢in iiniformalarina takabilir. '

5. Gonderen Taraf, gerekli gordiigiinde personelini geri ¢agirma hakkini sakli tutar. Kabul
eden taraf herhangi bir sebep géstermeksizin, Génderen Tarafin personelini geri ¢ekmesini ya
da degistirmesini isteyebilir. Kabul Eden Taraf, stz konusu personelin doniisii i¢in miimkiin
olan en kisa zamanda gerekli tedbirleri alir, Bu durumda Kabul Eden Taraf, Génderen Tarafa
askeri ataselikler aracilif1 ile yalmzca personelin ¢ekilmesine veya degistirilmesine iligkin
yazili talebini bildirir.

6. Istisna teskil eden idari hususlar, bu Anlasma ¢ergevesinde imzalanacak diger mutabakat
muhtiralari, protokoller veya teknik diizenlemelerde belirlenir.

7. Misafir Personel ve Yakinlann orduevleri ve askeri kantinlerden Kabul Eden Tarafin
diizenlemeleri ¢ercevesinde yararlanabilir.

8. Misafir Personel ve Yakinlan ile Misafir Ogrencilerden herhangi birinin &lmesi

durumunda, Kabul Eden Taraf, Gonderen Tarafi durumdan haberdar eder, 6len kisinin

cenazesini kendi iilkesindeki en yakin uluslararasi havaalanina nakleder ve cenaze

nakledilinceye kadar sihhi koruma déhil _F,ekii«d,iggf‘tedbirleri alir.
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9. Misafir Personel ve Yakmlan ile Misafir Ofrenciler gevreye zarar verebilecek
faaliyetlerden kaginir, gevre kirliliginin 6nlenmesine azami dikkat eder ve Kabul Eden Tarafin
konuya iliskin diizenlemelerine uyar.

10. Kabul Eden Taraf, faaliyetlerin icrasi i¢in gerekli olan ulastirma hizmetlerinin,
miitekabiliyet ilkesi temelinde ve imkan ve kabiliyetleri ¢ergevesinde ticreti mukabilifiicretsiz
olarak teminine iligkin nihai karar verir.

11. Egitim ve 6gretim; Kabul Eden Tarafin mevzuatina gore verilir. Misafir Oprenci ve
Misafir Personelden; akademik basarisizlik, disiplinsizlik, saglik sorunlar: vb. nedenlerle
egitim ve 6gretimi takip edemeyecek olanlarin egitim ve dgretim kurumlar ile ilisikleri Kabul
Eden Tarafin mevzuatinda belirtilen esaslar ¢ergevesinde kesilir. Taraflarca gerekli goriilmesi
halinde hayati risk igeren ve uzmanlik gerektiren (ugug egitimi, atis egitimleri, vb.) egitimler
i¢in bu Anlasmaya dayanan protokoller yapilabilir.

_MADDEXII
SAGLIK HIZMETLER{

1. Misafir Personel ve Misafir Ogrenciler, bu Anlasma geregi her tiirlit faaliyeti
gerceklestirebilecek saglik kosullarinda bulunur. Kabul Eden Taraf bu kisilerin saglik
bakimindan uygun oldufunu gosteren bir saglik raporu talep edebilir.

2. Misafir Ogrencilerin muayene ve tedavi hizmet giderleri, Kabul Eden Tarafin ulusal
mevzuatina gore kargilanir. Kabul Eden Taraf, Misafir Ogrencilerin saglik sigortas: primleri

veya saghik giderlerini karsilar.

3. Kabul Eden Taraf, Misafir Personel ile Yakinlarimin acil saglik ve acil dis bakim
hizmetlerini licretsiz olarak kargilar. Misafir Personel ve Yakinlarmin acil saglik ve acil dig
bakim hizmetleri diginda kalan muayene ve tedavi hizmet giderleri, Kabul Eden Tarafin ulusal
mevzuatina uygun olarak yaptirilacak bir saglik sigortas: tarafindan karsitlanir.

4. Kabul Eden Taraf, Misafir Personel ve Yakinlarinin sigorta primleri veya tiim tedavi
| giderlerini licretsiz veya licretli olarak saglayabilir. Kabul Eden Taraf iicretli verilmesine karar
verirse Misafir Personel ve Yakinlarimn sigorta primleri veya tiim tedavi giderleri Génderen
Taraf veya Misafir Personel tarafindan kargilanir.

MADDE XIV
MALI HUSUSLAR

1. Bu Anlagsma kapsaminda bulunan is birligi faaliyetlerinin icrasi maksadiyla
gorevlendirilen Misafir Personel ve Misafir Ogrencilerin maas/harchk, iage, ibate, ulagtirma ve
diger mali haklarindan, Gonderen Taraf sorumludur.

2. Ancak, Gonderen Tarafca talep edildigi takdirde; is birligi alanlarinin icrasi maksadiyla
gorevlendirilen Misafir Personel ve egitim ve 6gretim maksadiyla gorevlendirilen Misafir
Ogrenciler igin asagidaki hususlarin karsilamp karsilanmayacagina ve karsilanma esaslarina
Kabul Eden Taraf karar ‘verir.

a. Misafir Personel i¢in;

slar Kabul Eden Tarafca belirlenir),

"
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(2) Aylik maas (Esaslar ve miktar kursiyer subay ve astsubaylarin riitbelerine éﬁre,
sivil gahislarin ise statiilerine gére Kabul Eden Taraf¢a belirlenir),

(3) Egitim ve 6gretim masraflan (licretli, indirimli veya iicretsiz),
(4) Giyim-kusam (esaslar1 Kabul Eden Tarafca belirlenir),

(5) Uzmanlik egitimi géren doktorlar i¢in nébet iicreti,

(6) Iase,

(7) Ibate (Kabul Eden Taraf¢a belirlenecek konaklama yeri),

(8) Aylik maas 6denen Misafir Personelin iage ve ibatesi (Kabul Eden Taraf¢a)
kargilanmaz.

b. Misafir Ogrenciler i¢in;
(1) Yurt i¢i ve yurt dis1 ulasum (Usul ve esaslar Kabul Eden Taraf¢a belirlenir),
(2) Iage,
(3) Ibate (Kabul Eden Tarafca belirlenecek misafirhane veya tesiste),
(4) Harglik (esaslar ve miktar Kabul Eden Taraf¢a belirlenir),
(5) Egitim-6gretim masraflari (iicretli, indirimli veya licretsiz),
(6) Giyim-kusam (esaslar1 Kabul Eden Tarafca belirlenir),
(7) Tip Fakiiltesi 6'ne1 siif 6grencilerine int6rn editimi déneminde édenen iicretler.

3. Tiurkiye Cumhuriyeti’nde verilecek Tiirk¢e lisan kurslari (akademik egitimlerde verilen
lisan hazirlik simflan dahil) ile Kuzey Makedonya Cumhuriyeti’nde verilecek Makedonca dili
lisan kurslan ticretsizdir. Yiiksek maliyet gerektiren egitimler (ugus egitimi, dalgig egitimi,
serbest gikis kulesi egitimi, vb.) tam ticretli olarak verilebilir.

4. Misafir Ogrenci ve Misafir Personel, Kabul Eden Tarafi kesin olarak terk ederken kendi
borglari ile Yakinlarnin borglarini tasfiye edecektir. Acil geri ¢ekme halinde, Misafir Personel
ve Yakinlar1 ile Misafir Ogrencilerin borglar1 Kabul Eden Taraf tarafindan diizenlenecek
yapilan harcama tutarin1 gosteren ve 11g111 makam tarafindan onaylanmis belgeye istinaden
Gonderen Taraf tarafindan édenir.

5. Egitim ve 6gretim giderleri Gonderen Taraf tarafindan, her egitim ve dgretim stiresinin
sonunda yapilan harcama tutarim gosteren ve ilgili makam tarafindan onaylanmig belgenin
alinmasin takip eden 60 (altmug) giin i¢inde (bir ay ve daha kisa siireli egitimlerde pesin deme
yapilir), Kabul Eden Tarafin yetkili makami tarafindan belirlenen banka nezdinde at;,llan hesaba
ABD dolar1 cinsinden yat1r111r

6. Misafir Personel ve Yakinlar ile Misafir Ogrenc1ler girig, kalig ve g¢ikiglan siiresince,
Kabul Eden Tarafin yiiriirlitkteki vergi hukukuna tabidir.

7. Taraflarin kargiliklh mutabakat: ile hizmetten.faydalanan {ilkenin sinirlari iginde yerinde
hizmet saglanmasimun Kkararlastirilmas: durumunda, ortaya ¢ikan maliyetler hizmetten
faydalanan Tarafca kargilanir. Ancak talep edilmesi veya uygun goriilmesi halinde, bu
maliyetlerin kismen ya da tamamen karsilanmasina hizmeti sunan Taraf karar verir.




MADDE XV
GUNIRUK VE PASAPORT ISLEMLERI

1. Misafir Personel ve Yakinlar ile Misafir Ogrencﬂer, Kabul Eden Tarafin iilkesinde, Kabul
Eden Tarafin yabancilarin ikamet ve seyahatleri hakkindaki diizenlemelerine tabidir.

2. Misafir Personel ve Yakinlar ile Misafir Ogrenciler, Kabul Eden Tarafin {ilkesine giris ve
¢ikiglarda bu Devletin pasaport ve giimriik ile ilgili diizenlemelerine tabidir. Ancak, Kabul'Eden
Taraf, kendi mevzuati ¢ergevesinde miimkiin olan tiim idari kolayliklar: saglar.

N MADDE XVI
TARAFLARIN DIGER ULUSLARARASI ANLASMALARDAN
DOGAN TAAHHUTLERI

Bu Anlagmanmn hiikiimleri, Taraflarin diger uluslararas: anlagmalardan dogan hak ve
taahhiitlerini etkilemez ve diger devletlerin ¢ikarlari, giivenligi ve iilke biitiinliigiine. kars:
kullanilamaz.

MADDE XVII .
UYUSMAZLIKLARIN COZULMESI

1. Bu Anlagmamin uygulanmasindan veya yorumlanmasindan dogan herhangi bir
uyusmazlik Taraflar arasinda miimkiin olan en alt diizeyde istisare ve goriismeler yoluyla
¢oziiliir ve ¢dzlim igin herhangi bir ulusal veya uluslararasi mahkemeye veya {iglincii tarafa
intikal ettirilemez.

2. Uyusmazlik meydana geldigi tarihten itibaren 60 (altmis) giin i¢inde ¢dziimlenemezse,
Taraflar 30 (otuz) giin iginde goriismelere baglar. Miiteakip 60 (altmis) giin i¢inde ¢oziim
saglanamadid takdirde, Taraﬂar bu Anlagma’y1 MADDE XIX’da belirtilen usul uyarinca sona
erdirebilir.

_ MADDEXVIIl
TADIL VE GOZDEN GECIRME

Taraflardan her biri gerektiginde bu Anlasmamn degistirilmesi veya gozden gecirilmesini
diplomatik yollarla dnerebilir. Yazih 6nerinin almdids tarihten itibaren 30 (otuz) giin igerisinde
goriismeler baglar. 60 (altmus) giin igerisinde bir sonuca varilamaz ise, Taraflar bu Anlagma’y:
MADDE XIX’da belirtilen usul uyarinca sona erdirebilir. Uzerinde yazili olarak mutabik
kalman tadil veya degisiklikler, bu Anlagmanin yiiriirliige girisini diizenleyen MADDE XX’de
belirtilen usul uyarinca yiiriirliige girer. :

_ MADDE XIX _
YURURLUK SURESI VE SONA ERDIRME

1. Bu Anlasma, 5 (bes) yillik siire i¢in yiriirliikte kalir.

2. Bu Anlasma, taraﬂardan biri Anlagma’y1 sona erdirme n1yet1n1 diger tarafa dlplomatlk
yollarla yazili olarak bildirmedigi takdirde, birer yillik siireler igin kendiliginden uzar.

3. Taraflardan biri Anlagma’y1 herhangi bir zamanda sona erdirme niyetini diger tarafa
diplomatik yollarla yazili olarak bildirebilir. Anlagmamin sona erdigine iliskin yapilan
bildirimler, yapildig: tarihten 90 (doksan) gumsmxa\hukum dogurur. _

AR

4. Bu Anlagmanin sona ermesi, de\f/tf:@dé'n%:r gramigr ve faally;:tlerl ctkllemez




5. Bu Anlagmann yiiriirliie girmesi ile birlikte 24 Mart 1994 tarihinde imzalanan “Tlirkiye
Cumbhuriyeti Hiikiimeti ile Makedonya Cumhuriyeti Hiikiimeti Arasinda Askeri Alanda Egitim,
Teknik ve Bilimsel Isbirligi Anlasmasi1” ve “Tiirkiye Cumhuriyeti Hiikiimeti ile Makedonya
Cumhuriyeti Hitkiimeti Arasinda Askeri Egitim Is Birlizi Anlasmas’” sona erer. Bu -
Anlasmalanin sona ermesi durumunda, bu Anlagmalara atifta bulunan diger Anlagmalar
yiirlirlikkte kalmaya devam eder. 24 Mart 1994 tarihli “Tiirkiye Cumbhuriyeti Hilkiimeti ile
Makedonya Cumbhuriyeti Hiikiimeti Arasinda Askeri Alanda Egitim, Teknik ve Bilimsel
Isbirligi Anlasmasi™na yapilmis atiflar bu Anlasmaya yapilmig sayilir.

MADDEXX
ONAY VE YURURLUGE GIiRiS
Bu Anlagma, Taraflarin Anlagmanin yiiriirliige girmesi igin gerekli i¢ yasal usullerinin
tamamlandifim: birbirlerine diplomatik yollarla bildirdikleri son yazili bildirimin alindig:
tarihte yliriirliige girer. -

MADDE XXI
METIN VE IMZA

Bu Anlagma, ’s-lm,bul "da,48/ieléetarihinde, Tiirkge, Makedonca ve Ingilizce dillerinde,
her biri esit derecede gegerli olmak tizere, ikiser asil niisha olarak tanzim edilmigtir. Yorum
farkliligt olmasi durumunda, Ingilizce metin gegerlidir.

TURKIYE CUMHURIYETI KUZEY MAKEDONYA CUMHURIYETI
HUKUMETI ADINA , HUKUMETI ADINA

Yasar GULER

Milli Savunma Bakani avunma Bakam




PAMKOBEH JOT'OBOP j
3A BOEHA COPABOTKA ‘

MEI'Y

BJIAJIATA HA PEITYBJINKA TYPIIUJA

n

BJJAJJATA HA PEIIYBJIUKA CEBEPHA
MAKEJOHHUJA




PAMKOBEH JOI'OBOP 3A BOEHA COPABOTKA MEI'Y BJAJIATA HA
PEIIYBJIMKA TYPIHAJA U BJIAJJATA HA PEITYBJIMKA CEBEPHA
MAKEJAOHHAJA

IIPEAMBYJIA

Brnanara Ha Peny6muxa Typunja u Bragara ma Peny6iuxa Ceepra Makenonnja (Bo
HaTaMOIIHHOT TeKCT ,,CtpaHa® umu ,,Crpanu®);

IloTBpayBajkM  ja HHBHAaTa TOCBETEHOCT HA IEMUTE H IpUHIOUNNTE Ha
Cesepnoarnanrcknor norosop ox 04 ampun 1949 romuua, Horosopor Mefy crpaHuTe Ha
CeBepHOATIIAHTCKHOT JOTOBOP BO BPCKA CO CTATYCOT Ha HUBHHTE CHIIH 011 19 JyHn 1951 roguna
(Bo naramommmoT Tekct ,,HATO-CODA™) u ITosen6ara Ha O6enuHeTHTE HAUMH,

o e

HarnacyBajku nexa copaboTxara BO pa3TMYHA BOEHH HONMEbA BP3 OCHOBA HA 32€MHOTO
NOYATYBAKE HA CYBEPERUTETOT U e/THAKBOCTA Ha JBETE CTPaHH Ke IIPUIOHECE HA 3ae/IHHUKHUTE
HHTEPECH H EKOHOMCKaTa e()HKaCHOCT Ha CTPaHHTe,

W3pasysajku ja norpebata 3a nomoOpyBame Ha OCTOjHHTE NPHJATENCKH OJHOCH Mmery
CTPAHHUTE BP3 OCHOBA HA HAHOHATHHTE 3aKOHH, MEI'YHAPOJHHTE HPOIKCH H JOTOBOPH,

["o mocTrruaa CIICAHUOB JOTI'OBOP.

YWIEH X
IEJ

Henra Ha oBoj lorosop e na 06e36eu pamka 3a OAHOCHTE B Ta pa3BHe copaGoTka omery
Crpanute Bo o6nactuTe Haegenu o YJIEH IV.

YJIEH IT
JIEJOKPYT

Ogroj norosop ke ce HpHMeHyBa 3a pasMeHa Ha IEPCOHAN, MaTepHjajii, ompeMa,
HHGOpMaLAY H HCKYCTBO BO obactaTe HaBemenH so YJIEH IV.

YJIEH I
AEOHHUIIUHA

Tepmunute ynorpebern Bo 0Boj JIoroBop ro MMaar CleIHOBO 3HAUCHE:

1. ,Crpana menpakau® snayn CTpanaTa mTo HCOpaka HepcoHa, MATEPH]alTH H OTpeMa 0
Crpanara npaMaTe 3a CIIpoBeAyBame Ha 0Boj Jlorosop,

2. ,Crpana npamaren® 3Ha9u CTpanara xoja € JOMakvH Ha MEPCOHANIOT, MaTepHjaln H
ompemara Ha Crpanara ucnpakad Ha Hej3HHATa TEPHTOPHja 32 CIPOBENYBAKE HA OBO]
Hororop.

3. plocThHcKH mepeoHas” 3Ha9M BOSHHWOT WM LMBHJIEH NEPCOHANT MCIIPATEH Off eAHATA
Crpana xaj apyrata CTpaHa 3a CIpOBeLYBambe HA OBOj JOTOBOP.

4. ,'OCTHHCKH CTYZeHT* 3HauH CTyJCHTHTE ucnpareHu on CTpaHaTa McIpakad KOH ce
pacriopeneny kaj BoopysxeHuTe cuH Ha CTpanaTa Henpakaud 3a Jo6HBame Ha 06yKa BO
BOCHHTE yuunuinTa Ha CTpanara IpHMaTeN HilH IPYTH 00pa30BHHE HHCTHTYILIMH KOH Ke TH
yrBpau CTpaHara mpHMarTell.

5. ,»CemejeTBo“ 3HAUM CONpYXHHKOT H JellaTa Ha TOCTHHCKHOT IIEPCOHAT 33 KOM CE

3aKOHOOaBCTBO.




10.

ook

® N o

9.

10.
11.
12.

»BMCOK IepcoHan® 3Haun HAjcTApoTO NHIE MEy TOCTHHCKHOT IIEPCOHAII OBJIACTEHO Ja
TH HaJrieayBa akTHBHOCTHTE HA BOCHATA/IUBUIIHATA IPYHa MCIPATCHH BO PAMKHTE Ha
0B0j JIoroBop 1 Ha3sHaYeHH BO COTIACHOCT CO HAIMOHATHOTO 3aKOHOAABCTBO Ha CTpanara
HCIpakady.

»1 paHT" 3HAYH NOHApame WK GecrutaTel TpaHchep Ha 1o0pa WA YCIYTH.

»Y CHYTH* 3Ha4H, BO COTJIACHOCT CO 0BOj JIoropop Mef'y cTpaHuTe, obezbenyBame 00yKa,
TEeXHMIKH HWHGOPMAlLMH, NOUIPWIKA, pa3Boj, OAPXKYBame, NONpaBKa, OOHOBYBAHE,
OTCTpaHyBaibe, IPUCTAHHUIIHA H COBETOJIaBHA MOJNPIIKA H pacipe/enta Ha KOIHEHUTE,
[IOMOPCKHTE K BO3AYIIHHTE NPEBO3HH CPEJCTBa, ONMPEMa, OpYXKje, 3TPalfl ¥ HMOT IOX
YCIIOB CONICTBEHOCTA A Ce 3a1pXyBa, 32 CAMOTO H3BeLyBarbe Ha paborara.
»/IOTHCTHYKA MOAApmIKa® BKIydyBa mpoiaxba, rpaHT, pasMeHa, pacnpejenyBame,
aHTaXKMPAarbe, TEXHOJIOMKH TPaHC(Ep U NUIEHIHpahe Ha HaGaBKHTE U YCIIyTHTE.
»Kiaacaduunpanu nHpopmamn u  marepmjaan®: OduimjanHy HEGOpPMarMH,
AOKYMEHTH M MaTepHjay mTo O6apaar 3aIITHTa OX HalHoHANHATa Ge36eanocT. 3atoa, Toa
€ peryiupaHo cO IpHMEHa Ha KiacHpHKauujara 3a HanuoHaHa GezbennHoct. Osaa
uH(poOpManHja MoxXe na Guie BO yCHA, BU3yelHa, MaTHETHA MIH TledaTeHa (hopMa HiId BO
TeXHOJIOmKa (opMa MM BO (OpMa Ha Hampasa, BKIYYyBajkd MHOOPMANHH INTO Ce
npeaMeT Ha [IpaBoTo Ha HHTENEKTyaNIHa COIICTBEHOCT.

YJEH 1V
HOJIHIHA HA BOEHATA COPABOTKA

CopaboTkata Mel'y CTpaHHUTE I'H BKIIYIYBA CJIC/IHHBE ITOIHIHA:
Boena o6yxa u o6pazoBanmue;

a. Obykata, 06pa3sOBaHHETO H KYPCEBHTE BO BOCHHTE YUWJIHIITZ, IEHTPHTE 3a 06yKa
oGpasoBaHue WK IpyruTe oOpa3OBHH MHCTUTYLMH Ke GHIAT YTBpEHH OX CTpaHa Ha
Crpanara npumaren,

6. Obyxara Ha pabOTHOTO MECTO BO BOCHHTE IHHUIM, ITTaOOBH U HHCTHTYIIHH,

B. Bsaemuara/efiocTpana pa3smena Ha [ocTHHCKY nepcoHan, [OCTHHCKH CTYIEHTH WM
nepcoHan 3a o0yka noMer’y MHCTHTYIIHH 3a 00yka H 00pa3oBaHHe,

I. MelyceOHH MOCETH 3a KOHTAKT H Pa3MEHa Ha 3HACHE BO HACOKA HA HOJ0GpyBame Ha
o0ykara 1 00pa3oBaHHETO.

3aeMHO yuecTBO BO BeXOW/OOYKH/HATIIPEBAPH MM 3aCJHHUYKM BEXOOBHH aKTHBHOCTH
HIIH BO Ha0JbyAYBa4YKH KaIlAlMTET,

OnOpanbena HEAYCTPHja,

Boena copaboTka H KOHTaKT [TOCETH Mel'y BOOPYIKEHHTE CHIIH,

Opranuzanuckara CIpyKTypa Ha BOODY)KEHHTE CHUIM, CTPYKTYpaTa M OIpeMaTa Ha
BOCHHUTE €IHHHIH, YIIPABYBaBETO CO IEPCOHAIIOT,

PasMena Ha BOEHOTO pasy3HaBame,

JlorncrHykarta copaboTKa, TPAHTOBUTE H JOTHCTHYKHUTE CHCTEMH,

Boenara MezunMHA H 3paBCTBEHHTE YCIIYTH,

KoMynnkanuure, exekTpoHCKHTE, HHOPMAIIHCKHTE CHCTeMH | cajbep onOpanara, °
MupoBHHTE ONEpalHK K OTIEPALTHH]IS-3a-XyMAHHTApHa IOMOIIL,

PasMmenara Ha 3Haeme 3a BOEHO aBHﬁ'}dic,hc

Kaprorpaduja u xunporpaduja,




13.  Pa3smena na nepconan 3a ipodecuoHanen passoj,
14, Pa3smeHa Ha I'OCTHHCKH IIEPCOHAN, COBETHHITH H €JIMHHALH,

15.  Pa3smena Ha HHGOPMAITMH U HCKYCTBO 32 BOCHO-HAYYHH ¥ TEXHOJIOIKH HCTPAXKyBadKH
obmacTu,

16.  Haydnn, counjamny, Ky ITypPHY akTHBHOCTH H CHOpT,

17.  Copabotxa, obyka M pasMeHa Ha HH)OPMalUHM H MCKYCTBO 3a 6opba mpoTHB
MMIPOBH3HUPAHY €KCIUVIO3HBHH HAaNpaBH, OTCTPAaHYBAale HA CKCIUIO3MBHH HANpaBH H
aKTHBHOCTH IIOBP3aHH CO JCIYBAE IIPOTHB MUHH.

18. Ilpebapyrame u cracyBaibe,
19.  BoeHa ucropuja, apXHBH, 06jaByBame/H31aBaINTRO ¥ MY3€0JIOTH]a.

20. Obykara u pasMeHaTa Ha MH(GOPMAIMH M HCKYCTBA BO paMKHTE Ha JETIOKPYTOT Ha
Onepanuute 3a ClpaByBame CO NPHPOIHH KATaCTpodu H BOHPEIHH COCTOJ6H OX HEBOEH
KapaxTep.

YJIEH V
I]PI’IHIII’IHI/I HA IMILIEMEHTAIIAJA M COPABOTKA

1. Bo 3aBucHOCT off Mel'yceGHHOT HOTOBOpP HA CTPAaHHTE, cOpafoTKaTa MOXE 1a ce
peanu3upa BO CICAHHABE O0NACTH:

a. COCTaHOIA ¥ IIOCETH HA MHUHHCTPHTE 32 0A0paHa, HAYATHAIIHTE Ha FeHepaTmTabOBUTe
¥ HUBHNTE 3aMEHUUHM HIH JAPYTH CIyKOE€HH JIMIa OBNACTEHH OJ( CTPAHHTE,

6. Pasmena Ha HCKYCTBO TIOMely eKclepTH oj aseTe CTpaHM BO pasiH<HU 06JacTH Ha
aKTHBHOCTH,

B. Opranusupame o6yka, 00pa3oBaHHE H KYPCEBH CO ONpENENEH HAZOMECT, GecnnaTHo
WA CO HAMAJICHH TPOLIOLM BO BOSHH CAMHHITH, IITaGOBH MJIH HHCTHTYIIHH,

r. Kontaktu MCI'y CIIMYHH BOCHH HHCTHTYI(HH,

1. Opranusupame 3aeAHNUKH JUCKYCHH, KOHCYITALMH, COCTAHOLH H YIeCTBO Ha I(preBH
CHMIIO3UYMH U KOH(EPEHIHH,

e. Y4ecTBO BO BOEHM BeXOHW, BKIYUMTEIHO H BexOH 3a rarame co 6oea MyHHIH]a,
Y4YECTBO BO OBHE BOECHH BEXOH Kako HaOJbyIYyBadH M OPTaHH3HPAbE HA 336 THAYKH BEXXOH.
r. Pasmena Ha nE@oOpManuy U Marepujamd 3a 00yKa,

4. [lonanwja, pasmena, nponax6a, pacnpeaenysame, U3HajMyBarbe Ha 106pa BO HOMHCOT
nHa CTIpaHWTE H YCIyTHTE KOH Crpanute ke TH JOTOBOpaT M YCIyra 3a TpPaHCIIOPT Ha
MaTepHjaliTe €O HamnaTa/OecliaTHO HMBHATAa JIMIEHIA 33 TPAHTOBM M IIPEHOC Ha
TEeXHOJIOTH] 4.

2. AxTHBHOCTHTE INTO Tpeba Jia ce CIPOBEAAT BO PaMKHTE Ha JIOTHCTHYKATA COpaboTKa
HIH TOTHCTHYKATa MOJAPIIKA Ce BPIIAT BO COMNIACHOCT CO OrpaHHYyBambaTa 3a TpaHcdep Ha
TPETH CTPaHM KOM IIPOH3NETYBAaT Of JOTOBOPHTE INTO C€ BO CHIA, 4 KOM CTPaHUTE TH
IIOTHHINANE CO APYTH APIKABH.

3. Crpanare MOXaT Ja CKIy4aT KOMIUIEMEHTapHH MEMOpPAHAYMH 3a pasGHpame,
TIPOTOKOJIH K apaH)XMaHH 3a CIPOBEyBarhe Ha OBOj JOroBOP BO COTIACHOCT CO IIPOLIECHTE 32
patHduKalija Ha CTpaHATE CIIOPEL HEBHOTO HAITMOHAIHO 32KOHOAABCTBO U BO COIJIACHOCT CO
olpendure ox oBoj Jlorosop. T
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5. MarepHjanot, TEXHHYKHTE HHYOPMALWA M JOKYMEHTHTE Pa3MEHETH BO ¢dopma Ha
IPAHTOBH HIIH CO HAIOMECT, UNIH OHHE TIPOH3BEIEHH 3a¢MHIUKH 0f CTpaHHTE BO COTACHOCT
o0 0BOj [loroBop, ApyruTe MEMOpPAHAYMH 3a pa3buparme, MPOTOKONH M APaHXMAHH HeMa 1a
OmIaT IpeHeCeH! Ha Tpera CTpaHa 0e3 mpeTxo/Ha MelyceGHa COrNacHOCT.

6. Bo cnyuaj Marepujanor wro Tpe6a a ce 10JIeNy BO paMKHTe Ha 0Boj Jlorosop na
6uze otdpnen, Crpanara npaMaren ke ja ussectn CTpaHara ucnpaxcaq BO mHcMeHa GopMa.

YJIEH VI
HAJJEXHHA OPTAHE M T OJHUIIHHA IIJTAHOBH 3A UMILUVIEMEHTAITUJA

1. HajuiexxHu oprasm 3a CIIpOBelyBambe Ha 0BOj IOTOBOD Ce:

3a Bnamata ma Penybnuxa Typunja MuHHCTEPCTBOTO 3a HaNMOHATHA OxOpaHa Ha
Penybnuxa Typunja,

3a Bnamata na PenyGmuka Cesepna Maxenoxuja: MuHUCTEpPCTBOTO 3a oxfpaHa Ha
Penybnuxa CepeprHa Makegonuja.

2. Crpaure nOArOTBYBAaaT ['ONMINHM NNEHOBM 32 HMIUIEMEHTAIHja BO BpcKa €O
3aC/IHUYKHUTE AaKTHBHOCTH 3a CHpOBEAyBame Ha OBOj Joromop. I'omdInHMTEe IIaHOBH 32
MMIUICMEHTallja BKNydyBaaT HMe€, JCJIOKPYT, BHA, HATYM, MECTO, HHCTHTYIIHH KOH IH
CIIpoBeayBaar, ()MHAHCHCKA aCeKTH H JPYTH JETalH 3a aKTHBHOCTHTE InTo Tpeba jga ce
CIIpOBEAAT.

3. Copaborkara mery CTpanuTe Ke ce 3ajakHe IpeKy PEUHIPOYHH IIOCETH Ha CHTE HUBOA
CITOMEHATH BO | OAMIIHATE [ITAHOBH 32 HMIJIEMEHTAIIH]a.

YJIEH VII
YCJIOBH 3A OBYKA/KYPCEBH

1. Obykara u ob6pazoBanHeTo ce 06e36enyBaaT BO COIIACHOCT CO YCIIOBKTE TPEIBHACHH BO
3aKOHOAABCTBOTO Ha CTpaHAaTa IIpHMATE.

2. Bapamero 3a o0yka on cTpana Ha CTpaHaTa HCIIpakad ce HOCTaBYBa IpPEKy O(HIHjaHO
nucmo o CrpaHaTa IpHMaTes HajAoIHA BO MapT rOAHHABA Ipe. IOUETOKOT Ha o0yKkara uiu
KypcoT Bo corsracHoCT ¢o 0B0] Jlorosop. ITo mpueMot Ha 6apameto, CTpanara mpuMaren ke ro
pasriiezia H ke ja u3pecTn CTpaHaTa HCTIpakay 32 HEj3HHHOT OATOBOP HAjAOMHA K0 jYIH.

3. Hoxonxy uma JononHuTeTHO Gapame 3a 00yKa, 3a oBa Gapame ke 6HIe H3BECTEHO HPEeKy
opuunjanHo mruemo. JlononHuTeHATE Gapama BO pAMKHTE Ha 0BOj JEIOKPYT MOXKAT Aa Guzar
BKJIy4EeHH BO IUlaHMpanuTe 6apamka BO PAMKHTE Ha MOXKHOCTHTE H IO KOHCYITAIMHTE Mely
CTpaHHTE.

4. OcHoBeH npunnun € o6ykaTa fa ce 06e36e/M Ha jasukoT Ha CTpaHaTa IPUMATEN, OCBEH 3a
00yka nanena ox CtpaHaTa NPAMATENIOT HA AHIVIACKH ja3HK. MelyToa, Z0OKOJIKY Toa ro obapa
Crpanara ucripakay u soxonky CTpaHaTa mpEMaTte] cMeTa fieKa € COOABETHO, 0GYKUTE IUTO
TpaaT MoMajKy ox 3 (TpH) MecenH Moxe nga ce obesdemar mpeky npesedysad. Bo cinyuaj
obyxara fia 6une o6e3benena npeky npesenysad, CTpaHaTa ucnpakad ke JOAENH ogpeeH Opoj
Ha TONKyB&4Yd 3a IIEPCOHANOT Koj ke Oune HcmpareH Ha o0yka. Tpomomure 3a
TIPEBOJIOT/TOIKYBARKETO 3a IieNuTe Ha 06yKkaTa rid nokpusa Crpanara Helpakay.

5. Crpanara ucnpakad ja n3BecrtyBa CTpaHaTa NpHUMaTesn 3a KOHEUHATA OUIYKA 32 YYECTBOTO
B0 0byka, 6pojoT Ha ['ocTHHCKH nepcoHan ucnpaTeH Ha o0yKa/Kype, TOAATOLHUTE 3a JETOT H
JApyrd HHbopMalHy HajManKy 15 (meTHaeceT) JeHa npe/| MOYeTOKOT Ha 06yKaTa CO LeN 12 K
ce 0Bo3MOkd Ha CrpanaTa IpHMaresn
H3BeCTyBamara JIa He Gupar Hampase
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6. Obyka Ha 'ocTHHCKH nepcoHant # [OCTHHCKH CTyIeHTH Tpeba a ce 06e30e1H BO COracHoCT
CO mporpaMHTE Ha HHCTHTYLMH HIIH €LHMHMIMTE Kale INTO ce H3Beaysa obykara, Axo
NpeIMETHTE Ha KYPCOT I'd on¢dakaaT OHHE IIpalnama IUTO Ce OJHECYBaaT Ha HallHOHAJIHATA
be3beanocT, MOXKe Ja ce HaMEeTHAT OTPaHHYyBakha BO 0BO] IIOTJIE,

7. CTpaHarta mpHMarTe Ke HaBeJe Koja OlpeMa B MaTepujaid ke TH 06e30equ 32 TOCTHHCKHOT
nepcoHan U I'OCTHHCKHTE CTYICHTH KOH C€ NOTpeGHH 3a BpeMe Ha o6yKaTa H KOH ke GHuaT
Bparens Ha CTpaHaTa NpuMarten Ha KpajoT Ha o0yxara.

8. T'octuHCKHMOT niepconanoT u 'ocTHHCKHTE CTydeHTH I'M u3bupa CTpawara mcmpakad BO
COTNacHOCT- O KpUTepHyMuTte yTBpAeHH ox Hannexwuuor opran ma CrpaHara npumarten.
l'ocTHHCKHOT Mepconan u ['OCTHHCKHTE CTYNEHTH KOM He I'H KCIOJHYBAAT KPHTECPHYMHTE
yTBpAeHH o CrpaHara IpuMarel HeMa Aa buaart npuarenn 3a o6yxa 1 06pa3oBaHHETO.

9. Ilpamarsara Bo BpCKa CO BHJOT Ha HCIIRTOT M 00ykata i ofipeyBa CTpaHaTa NpHMAaTer.

10. I'octaHCKHOT IEpcoHan 1 ['0CTHHCKHATE CTYNEHTH KOH ¢€ HCIIPaTeHH Jia IIPHCYCTBYBAar Ha
obyxarta/KypceBHTe, IENOCHO ja 3aBpIIMIIe HaBeIeHaTa IporpaMa 3a 00yKaTa/KypcoT, ycreane
BO HCHHUTHTE OPTaHH3HPAHH CIIOPEX yCIOBHTE 3a 00yKaTa/KypcoT M yCHEIHO pa3paboTeHHTe
Te3u/TIpoeKTH ke obHjaT Harpala IITO YKaXKyBa HA TOA J€Ka THE ja 3aBpIUHIIE COOIBETHATA
IporpaMa 3a Clenujamisandja mimm obyka (axageMcKa Iumioma). ExBuBameHTHOCTa Ha
avnoMara (OKYMEHT, ceprHdHKaT) e mpeamer Ha oH0GpyBame Ha BHCOKOOGDA3OBHHTE
HHCTHTYIIMH Ha CTpaHaTta Hempakad cnope Hej3HHOTO HAIlMOHAIHO 3aKOHOIAaBCTRO.

YJIEH VII
BE3BETHOCT HA KNIACHOUINUPAHHUTE WHOOPMAIINHA M MATEPUJATIH

1. Care xnacuduimpann uH(OpMalHH, NOKYMEHTH, Npaea Ha (H3WYKa M HHTENEKTyalHa
COIICTBEHOCT U BOCHUTE MaTepHjaH 00e30¢e1eH: Wi IIPOU3BEAECHH CIIOpE] OBOj OTOBOP Ke
Ce pasMEHyBaaT, KOPHCTAaT H 3aliTHTYBaaT 3a HHBHH [EMH BO COLJIACHOCT <O
I0CTe JOBATE/IHATE MEMOPAHIYMH 32 pa3buparbe, IPOTOKOINTE ¥ apaHKMaHHTE [ITo Tpeba na
6unar cxyuenn noMery Ctpanure.

2. CtpanmuTe, BO COIMIaCHOCT CO HUBHOTO HALMOHAIHO 3aKOHOJABCTBO, 06e30¢eIyBaaT 3aimTuTa
Ha HH(QOPMaLHH, JOKYMEHTH H CHTE [I0JaTOIH 3a MATEPHjATUTE M ONpeMara mTo Tpeba 1a ce
pasMEHyBaaT BO pAMKHMTE Ha CIPOBENYBAaKkETO HA OBOj HOTOBOP HIIM H3BPINYBAKETO HA
3aeHUYKHTE aKTUBHOCTH. BO 0BOj KOHTEKCT, THE K€ 'l IPE3eMAaT HCTHTE MEPKH KAKO U OHUE
KOH C€ CMETAar 3a HEONMXOJIHH 3a 3allTHTA Ha CONCTBEHUTE KiIacHpUIypand HHGOpMaUHH OX
HCTo HHBO. CTpaHATe ke MM JafjaT Ha pa3MeHeTHTe WH(OpPMalM¥ COOABETHO HHBO HA
KJIacHQHKaIHja KaKo IITO € MPHKaXKaHoO Bo Tabenara momoiy.

3a Bnagara na PenyOnnxa A 3a Brnanara Ha PenryGunpka
. HI''THCKH €KBHUBAJICHT .
Typrmja CeBepHa MakenoHHja
Cok Gizli Top Secret Jlp:xaBHa Tajua
Gizli Secret CTporo ZOBEPIHBO
Hizmete Ozel Restricted HaTepHO

3. Knacuduunpanara unHboOpMandja M MarepHjal HE CMEaT Ja OHWIAT OTKPHEHH WA
CHoAenyBaHd co (MIH IPEHECeHH Ha) TpeTo Jjmie 0e3 NpeTXOAHA MHUCMEHA COTIACHOCT Off

Crparara mTo I Aaea.

4. Knacudunupanarta uadopmMariyja 4 MaTepHjal Ke ce pa3MEHyBaaT camo IIpeKy Mef"yanalmﬁn
KaHald MM JpYrd KaHauy oxobp
Husoro Ha knacudmxanuja Ha

HHpopMaIurTe.




5. CtpanuTte Ke nponoymxar ga 6uaaT OATCBOPHH 3a 3alITUTA U CIPETyBamhe Ha IPOMEHATa Ha
HHBOTO Ha KIacH(hHKanyja Ha pasMeHeTHTe KIacHbHINpaHH HHpopMauu 1 MaTepHjand Iypu
M 110 paCKHHYBawkeTO Ha 0Boj Jloropop.

6. CtpanuTe ke 06ez6enar ed)eKTHBHA 3alITHTA HA NpABaTa 3a MHTEIEKTyalHa CONCTBEHOCT
o Tpeda na ce Co3AaNaT MM IpeHecar crope] 0Boj JJOroBop BO COTIACHOCT CO HHBHOTO
HallMOHAITHO 3aKOHOAABCTBO H MElYHapOAHHTE JOTOBOPH Ha KOH THE CE CTPAHH-OTIHMCHUYKH.
Bo KOHTEKCT Ha OBOj JOTOBOp, MHTEIEKTyaJlHATa COICTBEHOCT € ONMINAHA BO WIEH 2 of
Konsennmjara 3a ocHoBame Ha CBerckara OpraHmsandja 3a MHTEJEKTYaIHA COICTBEHOCT,
crurydeHa Bo CrokxomM-Ha 14 jymu 1967 roauna.

7. HoXoJKy ce cMeTa 32 IOTpebHo, MOKe [a ce CKIyUH TocebeH J0roBop 3a 6e36eqH0CT BO
ogHOC Ha TpaHchepoT, ymorpebaTra W 3amTHTaTa Ha KIacHQHUHpaHH HHPOPMALUM H
MAaTepHja/li pasMEHETH BO paMKHTe Ha OBOj JIOrOBOp MOA OATOBOPHOCT Ha OpPTaHHTE
OBIIACTCHM 3a ceKoja oJi obnacTuTe 3a copaboTka HaseaeHu Bo WIEH IV .

8. Undopmaunute 106HEHN 32 BpeMe Ha CIPOBeIYBax-eTO Ha Oxpenbure on oBoj Jorosop
HeMa Ja ce KOPHCTAT oAl HUTY eaHa CTpaHa IPOTHB HHTEpeCHTE Ha Apyrata CTpaHa WK Koja
6mio Tpera Crpana. .

9. CrpanuTe rapagTupaar JeKa IpHCTaNoT J0 KiacupuImpannTe HHQOPMANNK H MaTePHjaH
€ JancH Ha 6asa Ha mMoTpeGHO € Ja 3Hae H Ha MEPCOHANOT KOj MMa COOABETHO 0e30eNHOCHO
onobpenwue. .

10. Bo cnyuaj uH(OpMAMHUTE pa3MEHETH BO BPCKA CO CIIPOBEAYBAK-ETO HA OBOj JOTOBOP.JIA C&
HEeoueKyBaHO OOeNOZIEHETH, CTpaHara INTO Ke To OoTKpue ¢(akroT Tpeba BeHam aa ja
rH(hopMHpa ApyraTa cTpaHa 3a CHTyalujara. |
11. CrpanuTe rM IOYATYBaal IpaBaTa M IIPOMMCHTE INTO TH PEryIMpaaT I[IATEHTHUTE,
aBTOPCKHTE IpaBa H TProBCKHMTE TAjHH BO HHBHHTE aKTHBHOCTH 3a copaborka. Crpaxmrte
MOJKaT [1a BOBEJAT OrpaHHYyBarha 3a pallamkara IITo BKIYJyBaaT HallHOHAIHH TajHH.

YJIEH IX
BOEHO PA3Y3HABAILE

1. OBoj wieH ru ondaka ciydyBawmara BO 30HATa HAa MHTEPeC HA BOOPYKEHHTE CHJIH Ha
CrpaHHTe BO OJHOC Ha OHHE 3€MjH 32 KOH €€ CMeTa JeKa 'H HapyIoyBaaT 3acHHHYKHTE
HHTepecu Ha CTpaHHTe H ce YTBPAYBAaT 3acAHHYKH, a IPHOPHTET UM Ce JaBa Ha BOCHHTE
aKTHBHOCTH W pa3MeHaTa Ha BOEHH pa3y3HaBaykd MH(OpMAlHM 3a aKTHBHOCTHTE HA OBHE
3eMju Bo Penybnuka Typuuja u Peny6nuka CeBepna MaxenoHuja.

2. PasMeHaTa Ha pa3y3HaBadKH HH(OPMAaUMH CE€ CHOPOBEAYBa TIPEKY CIEHHHBE CPEaCTBA H
CIIOpe/ CIIETHUBE METOIH:

a. Cexoj npeaMeT Ha KOoOpAMHanHja (BKIYIyBajkH I'H M NIpEAMETHTE Ha pa3MeHa) Ke ce
yTBpau Mel'y CTpaHMTe CO 3aeIHMYKH JOFOBOP 3a COOJBETHATa TOIMHA 3a BpeMe Ha
OunaTepallHATe NMPEeroBOpH IITO I'M BOAAT HadanmHunurte Ha BOCHOTO pa3y3HaBamk€ Ha JBETE
3eMH HJIH IIEPCOHAIOT OBIACTEH 0Jf HHB Ha 0a3a Ha poTanHja, efHa rojguHa 8o Penybimkxa
Typuuja v enna roguua Bo PerryOnuka CeBepHa MaketoHyja.

0. Ctpanata rocTHH ke ja u3pectd CTpaHara npuMares 3a HMeTO, YMHOT, Ha3HAYYBAmbeTO
4 Ge30eqHOCHATA A03BOJIa Ha WICHOBUTE Ha JIeJIeralldjaTa HajManky nerHaecer (15) neHa npex
IJTAHUPAHUOT JATYM.

B. Ja3UKOT Ha JOKYMEHTHTE H IIPETOBOPUTE € AHTIIMCKHOT jasuK. IIperoBopure MOXAT a
¢e BoJaT MpeKy npeBeayBad AOKOJKY ce nobapa.

r. UHdopMamnTe ITO MOXAT /1a ce ce AocTaByBaar BO (popMa Ha TOKYMEHT.
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n. Jleere crpamu ce cornacyBaaT jfeka MefyceOHO Ke oirosopar Ha Oapama 3a
HHGOPMALKH IITO € MOXKHO TTOCKOPO NPEKY 3aCAHHYKH JOTOBOPEHH O€30€1HM KaHAIH.

f. BapameTo 3a pasmesa Ha BOSHH pa3y3HABAYKy MH(OPMAIHM Ce MPOLEHYBA O ClIy4a]
710 cliy4aj ¥ MO3Ke J1a Grae 010HEHO, JOKONKY THE 0 3aTPO3YBAaT HAMOHANHHOT CyBEPEHHTET
1 6e36enHocTa Ha eiHa on CTpaHHTE HITM BO roJieMa Mepa ce COPOTHBCTABYBAAT Ha Hej3HHHTE
Hal(MOHATHH/MElYHapOJHH HHTEPECH.

YJAEH X
IIPABHH ITPAIIIABBA

1. octurCcKHOT nepconan H HEBHATE CeMejcTBa H ['OCTHHCKATE CTYNEHTH Ke 6UAAaT npeaMer
H2 HAIMOHAIHOTO 33aKOHOZABCIBO H jypuznukudja Ha CTpaHara NpHMAaren 3a BpeMe Ha
HUBHOTO IIPHCYCTBO Ha TepuTopHjaTa Ha CrpaHara npumares, BKIYYyBajKH ro BIE3OT,
NPECTOJOT M M3JNE30T. Bo clydyan Kora ce NpHMEHYBa jyPH3AUKLHjaTa HA CTPAHATA IIPAMATEI
M caMara Impecyza IOBIEeKyBa Ka3Ha INTO He € COAp)KaHa BO 3aKOHOJABCTBOTO Ha CrpaHata
HCTpakay, ke ce NpHMEeHH BUJ] Ha Ka3Ha COJp:KaHa BO 3aKOHOIABCTBOTO Ha obere CTpamH,
2. Bo cnywan xora e NpHMEHIIMB 3aKOHOT Ha 00eTe CTpaHH, BlacTHTe Ha 3eMjaTa Hcmpakad
HMaaT OCHOBHO IIpPaBo Ja ja OCTBapaT CBOjaTa HaIJIEKHOCT Hal I'OCTHHCKHOT HEepcOHA BO
CIIETHHBE CHTYALHH:

a. Kaze mTo HaBoJHOTO Ieo ce oJHecyBa Ha 0e36eqHOCTa, MMOTOT MJIH NEPCOHATIOT Ha
IpiKaBaTa HCIIpakady; H/Hin

0. Ciny4an mTO NpOH3JEryBaaT o] KakBo OMJIO JEN0 HIH TPONYCT HANPABEHO HIIH
HaMepHO MM 0J HeEOPEKHOCT IIPH BPINEH:-E H BO BPCKa CO Cy)OEHATA HOIDKHOCT.
3. Bo ciryyaj Ha Hecorylacysame noMery CTpannTe 3a Toa Jajiu HEKOE AEJIO MIIH IPOIYCT crara
BO cTaB 26 on oBoj wieH, CtpaHuTe $opMHpaaT 3aeTHHAYKA KOMUCHja KOja c€& COCTOH O
eHaKoB 6poj IPETCTaBHUIH BO POK O 2 HEAENH IO 3aBPIIYBAKETO HA JEJIOTO MIH IPOILYCTOT

. 3a Ja ce YTBPIH Jajdy¥ HAaBENEHOTO AEN0 HMAM MNpOIYCT chmara Bo cTaBOT 26 o OBOj WieH,

JIoxoiKy crioMenaTaTa MeIOBATA KOMHCH]a HE MOXE J1a IIOCTHTHE JOTOBOP 32 OBA Mpallambe,
TOTall [IpeoByayBa OJIyKaTa Ha 3eMjaTa npuMaTell.

4. Jloxonxky npHUNagHuny Ha ['OcTHHCKUOT IepcoHan, HUBEMTE CeMejcTBa M ['OCTHHCKHMTE
CTYINEHTU c€ IpUBEHNEHHM WM yarncenH, CrpaHaTa npHMaTeNl BedHam Ke ja mH(OpMHpa
Crpanara Bcrtpakad 3a CHTYAIlHjara.

5. Jokonky npunajsuny Ha ['ocTHHCKHOT nepconai, HuBHATEe CeMejcTBa WM [ocTHHCKHTE
CTYIECHTH CE€ cOOYaT CO IpaBHA HCTpara Uiy cyaeme Bo CrpaHaTa NpHMATell, THe Ke HMaaT
IIpaBo Ha CEBKYNHO IpH(aTeHa NpaBHa 3al0THTA, KOja HeMa Jia Opze IoMala of OHaa LITo ja
YKHBaaT JpkaBjaHuTe Ha CTpaHaTa npuMarell.

6. AKTHBHOCTHTE Ha I'OCTHHCKHTE CTY/eHTH H Ha ['OCTHMHCKHOT nepcoHan MoxaT aa Omaat
MpEeKHHATH JOKOJIKY THe o KPIIAT 3aKOHOAABCTBOTO Ha CTpaHara mpuMaTtel.

7. Tocrunckure crynentu u [ ocTHHCKHOT epconan Tpeba 1a ru IOYNTYBAAT AUCLMILIHHCKHTE
IIpaBHIa BO €AHHHINTE, KOMAHANTE H HHCTUTYIIHATE Ha KOH HM CE TOLEECHH.

8. I'ocTHHCKHTE CTYAEHTH Ke IOJUIeKaT Ha HAlMOHAIHOTO 3aKkoHOAaBcTBO Ha CrpaHara
npamaresi, a ['OCTHHCKHOT NEpCOHAN NEepCOHAIOT Ha HAIMOHATHOTO 3aKOHOIABCTBO HA
Crpanara ucnpakau. Cenak, HaJUIexHUTE BOSHH BIIACTH Ha CTpaHaTa pUMaTell MOXKe Jia MY
Janar Hapen®H Ha ['OCTHHCKHOT mepcoHan [OJ HHBHA KOMaHHA, corjlacHO Gapamara Ha
JOIDKHOCTA.

9. Bucokuor mepconan Ha CrpaHara Hcnpakad e OBJIAacTeH Ja NMpPHAMEHYBA AHCIHIUIMHCKH
MEPKH 3a TOCTHHCKHOT IIEPCOHAN BO COTJIACHOCT CO OApeAOHTE Ha HABHHUTE 3aKOHM 3a BOCHA
ciryx0a W 3aKOHUTE 3a TUCLHININHA, ——

10 T'OCTHHCKHOT IepCOHaNl, HUBHUT iﬁ;ﬁc@}ﬁb@u I'ocTHRCKHTE, eHTH HEMA Ja ce
BKITyYyBaaT BO HHMKAKBa IIOJHTHYK fé&cTHBHOCT anx; a CHpOB%g»_],’B/a %@

Crpanara npumare.

OCTH l'IpOTI/I/'




YIEH XI
IMMOBAPYBAIbA 3A HAZKOMECT HA HITETA

1. HanmonamHoTo 3akonosascTBo Ha CTpaHara npuMartel ke ce IpAMEHH Ha o6apypamsara 3a
HaJIOMECT Ha IITeTa Ha TPETH CTPAHHM 33 BPEME Ha CIIPOBEIYBameTO Ha 0BOj Jorosop.

2. Crpanurte Hema fia GapaaT ofecInTeTyBame eAHR O [PYTH 3a IOBPENaTa HIM CMPTTA Ha
HUBHHOT NEPCOHAI MM 3a IOTETHUTE/3aryOuTe HAaHECEHH HA IIOEMHHIMM, CTOKH ¥ >KMBOTHA
CpeZliHa 32 BpeME Ha H3BPIIYBAETO Ha aKTHBHOCTHTE CIIOPE 0BOj JIoroBOp, OCBEH BO cydaj
Kora TakKBaTa IITETa MK 3aryba pesynTupana onl rpyba HeOPEKHOCT HJIH HAMEPHQ JOLIO
OJIHECYBAILE.

3. CrpauvTe 3aeZHMYKM YTBpAyBaaT [ajli TaksaTa COCTOj0a € HacTaHaTa nopaid Ipy6a
HEOPEXHOCT WM HaMepHO JIOmO OfHeCyBate MnHM He. CTpaHHTe IO MTHA IMOCTamKa ke
(hopmupaat 3acAHMYKa KOMHCH]a COCTABEHa 01 IIPETCTABHULK 07 cekoja CTpaHa 3a a yrBpIaT
Jland CIIOMEHATOTO AEJIO HIIM IIPOIYCT Clala BO CTaBOT 2 Ha 0BOj WieH. JJOKOJIKY crioMeHaTaTta
MEIIOBHTa KOMHCH]a HE MOKe Ja IOCTHIHE JOTOBOP 3a 0Ba Npallarmke, TOram npeonna,uyna
ojJilykaTa Ha 3eMjara IpHMaTe.

YJIEH X1
AIMHUHHACTPATHBHU IPAIIAA

1. TocruHcKHOT nepcoHanoT u HEBHETE CemejcTa, B TOCTHHCKHOT CTYNEHTHTE HeMa fia
HMaaT HHKAKBH JMIIOMATCKA HMYHHUTETH U IPHBHJICTHH.

2. OcBeH aKo He € IOMHAKy JoroBopeHo MerycebHo o Crpanute, Ctpanara npuMaTen HeMa
7ia UM fojfienyBa Ha ['OCTHHCKHTE CTYIEHTUTE H [OCTHHCKHMOT EepCOHANOT APYTH JIOJDKHOCTH
OCBEH OHHE HABEJEHH BO OBOj OTOBOP HJIH BO IIOCIIE/[OBATENHHUTE JOrOBOPH H aparkKMaHH.

3. T'ocTuRCKHOT cTyieHT B IOCTHHCKHOT HepcoHaN Ke MOIMIekKaT HA UCTa aIMHHHCTPATHBHA
MIOCTanKa Kako ¥ HMBHHTE KOJET EKBUBaNeHTH Kaj CTpaHaTa IpHMaTell.

4. Boenuor nepconan Ha CrpaHara Mcmpakad MMa TpaBo Ja HOCH CBOja HaIlHOHAJIHA
yHudopMa, OCBEH aKO He € JOrOBOPEHO IIOMHAKYy BO IPYTH MEMODAHAYMH 3a pa3zOHpame,
IIPOTOKOJIM M TEXHHYKH apaH)XMaHd IITo Tpeba Aa 6HIAT MOTHHINAHW BO PaMKHTE Ha OBOj
noropop. CtpaHaTa npumaren ja oOe30exyBa, KOIKy Moxe, HOTpeGHaTa ompema 3a
H3BPIUYBAib€ HA CHTE AKTUBHOCTH 3a BpeMe Ha molnkHocTa. Cenak, [ OCTHHCKHTE CTYNEHTH
Mopa [a HocaT BoeHa yHudopMa obesbenena on Ctpanara npiMares. OBHe CTYISHTH MOXKAT
Jla IIpHIIoXaT BOeHH cAMO0IH obe3benenn on CTpaHara Helpakad 3a paclo3HAaBaLe.

5. CrpanaTa ucrnpakad ro 3aJp)kyea npaBoTo [ia ro HOBHKa CBOjOT IIEPCOHAN KOTa cMeTa JeKa
e notpebHo. CTpaHara IipuMaren Moxe a nobapa ox CTpaHaTa HCIpakay /1a To [IOBJIEYE HIIH
3aMeHH CBOJOT nepcoxain Oe3 fia HaBelle KakBa Owio nmpuumHa. CTpaHaTa npuMartel ke TH
IIpe3eMe MOTPEeGHUTE MEPKH IITO € MOXHO IIOCKOPO 3a Bpakame Ha epcoHaNIoT 3a KOj CTaHyBa
360p. Bo oBoj cityuaj, Ctpanara IipuMarten Ke HCIIPAaTH caMo CBOETO IIHCMEHO Oapame BO BpcKa
€O MMOBJIEKYBA-ETO HIIM 3aMEHaTa Ha mepcoHanoT no CTpaHaTa Henpakad NpeKy KaHIEIapHHTeE
Ha BOSHOTO ararle.

6. AIMHHHACTpAaTHBHHMTE Ipallama INTO MPEeTCTABYBAAT MCKIYYOIH ke OHJaT HaBEeIEHH BO
JIDYTH MEMOpaHIYMH 3a pazOupame, TPOTOKONM MK TEXHWYKH apamMaHH IITO Tpeba Na
OHJAT MOTNHIIAHH BO PAMKHUTE Ha OBOj ZOTOBOP.

7. TocTHHCKHOT nepcoHan W HUBHHTE CeMejcTBA MOXKAT Ja T'M KOPUCTAT o«bnuepcxcm‘e
KIyOOBH W BOECHHTE MEH3H, KAHTHHH W IIPOAABHUIIH 32 XpaHa BO PAMKHTE Ha NPOIHCHTE HA
CrpanaTa ripuMarer.

8. Bo cimywaj a cMpT Ha k0] OHJIO MPHIIaTHAK 0] I OCTHHCKHOT nepcoHan 1 HuBHUTe CemejcTBa
u [octuHCKHTE cTyAeHTH, CTpaHara IpHMaTel x’ce ja H3BECTH Crpanara ucnpakay 3a




9. Tocrunckuor nepconan H HuBHHTe CemejcrBa M [OCTHHCKHTE CTynewTH Tpeba ma
n30erHyBaaT aKTHBHOCTH INTO MOXKAT Ja HAIUTeTaT Ha >KHBOTHATA CPEJHMHA, JA IIOCBETAT
HajroJleMO BHHMaHHE Ha CIpeYyBamhe Ha 3araqyBameTo Ha XXHBOTHATA CPEAHHA M Ja TH
[IOYHTYBAAT NpONHCcKTe Ha CTpaHaTa IpuMaTen BO BpcKa CO OBa NpAIIambe.,

10. Crpanara mpumaren ke JoHece KOHEUHa OJJIyKa BO BPCKa cO 00e30€1yBameTo Ha YCIYTH
3a TPAHCIIOPT HEONXO/IHH 32 BPIIEHE HAa AKTHBHOCTHTE BP3 OCHOBA Ha PELUIIPOLMTET 3eMajKu
T'd OpeJBKJL HEJ3HHATE MOKHOCTH 32 ONpezesieHa 1leHa/0e3 HUKaKOB TPOIIOK.

11. O6yxara u 06pa3oBaHHETO Ce XaBaaT BO COITIACHOCT CO 3aKOHONEBCTBOTO Ha Crpamara
npuMatel. 'OCTHHCKHOT CTyaeHT H ['OCTHHCKHOT DepcoHal KOH He MOXKAT Jia IPECYCTBYBAaT
Ha o0ykara M 00pa3sOBaHHMETO IOpamH aKaJeMCKH HEyCIleX, HEJIOCTATOK Ha AHMCLHILIHHA,
MEIHIHHCKH IIPOOTIEMH, UTH. ke OHAaT OTHHINAHA O]l HHCTHTYLHUTE 3a 00yka ¥ 0OpasoBaHue
BC COTJIACHOCT CO COOIBETHHTE MpOICAYPH HaBEIEHW BO 3aKOHOAABCTBOTO Ha Crpaxara
npumaren. Jlokonky CtpaHuTe ro CMETaaT 3a HEOIIXOIHO, MOXKE Jla €€ CKIIy4YaT MPOTOKOIH
3acHOBaHM Ha 0B0j JloroBop 3a 00yka IITO € OIacHa IO XHBOT ¥ Gapa excreprTu3a (06yka 3a
JeTame, BexkOH 3a cTpeame/rarame HTH. ).

YJIEH XIIT
3IPABCTBEHU YCJIYI'H

1. Tocturckmor nepcoHan u 'OCTHHCKHTE CTyINeHTHTe ke Ommar Bo nodpa 3ApaBcTBEHa
cocToj0a Ja M3BpIIYBAaT CEKAKBH aKTHBHOCTH cropes oBoj Jorosop. Crpanara mpHMaren
Moxe Jla nobapa MEAMUMHCKY H3BEINTaj CO KOj Ce€ HOTBPAYBa AEKA THE ce MEIHIMHCKH BO
nIobpa cocrojba.
2. TpomomnuTe 3a ycIyTHTE 33 HCIIMTYBAhe H JIeKYBambe Ha I OCTHHCKHTE CTYAeHTH ke Oumat
IIOKPHEHH CIIOpE/] HALIMOHAITHOTO 3aKOHOAaBCTBO Ha CTpaHara npaMaresn. CTpaHaTta npuMaren
K€ I'M IOKpHE NPEeMHHTE 3a 3[paBCTBEHO OCHI'YpYBame€ H 3JPABCTBEHHTE TPOIIOMHM Ha
['OCTHHCKHTE CTYIEHTHTE.
3. Crpanarta npumMarten o6e36enysa OecIlaTHA HTHH MEAHLMHCKY YCIIYTH ¥ YCIYTH 32 MTHA
CTOMATOJIONIKA 3alUTHTA 33 1'OCTHHCKMOT nepcoHan U HuBHHTe CemejctBa. Tpommonmre 3a
MEIUIOMHCKH TIperyieh ¥ TPETMaH, OCBEH 32 HTHY MEJUITMHCKA YCIYTH B HTHA CTOMATOJIOIIKA
Hera Ha ['OCTHHCKHOT nepcoHal H HuUBHHTe (CeMejcTBa, ce ITOKPHUBAaT €O 3APABCTBEHO
OCHTYpYBame INTO Ke ce KYIIH CIIope HaITMOHATHOTO 3aKOHOAABCTBO Ha CTpaHaTra IpHMATEl.
4.. Crpanara npuMaTes MoxXe 1a 06e30eqH IPeMHHTE 33 OCHIYPYBAEbE WITH CHTE TPOLIONH 3a
yciyruTe 3a TpetMad Ha [OCTMHCKHOT nmepcoHan U ruBHHTE CeMejcTBa GECIIaTHO MIH CO
Harara. Hoxonxy CrpaHata npHMaTen o/UIydH Ja HM T 00e30eH NPEeMHHTE 32 OCHTYPYBAE:E
HIHM CHUTE TPOLUOLM 3a YCIYTHTE Ha TpeTMaH Ha ['OCTHHCKHOT NepCOHANOT M HHUBHHTE
CemejcTBa co Hamara, Hamiarara ke 6ufe IMOKpHEeHH of crpada Ha CTpaHara Heripakad Mid
oz I'ocTHHCKHOT nepconail. '
YJIEH X1V
OUHAHCHUCKH ITPAIITATHA

1. Crpanara ucnpakay € OATOBOpHA 3a IUIATaTa/HaOMECTOKOT, CMECTYBAEETO, HHTEPHATOT,
MpEBO30T H APYTHTE (PUHAHCHCKM IpaBa Ha [ OCTHHCKHOT mepcoHal U [ OCTHHCKHTE CTYAEHTH,
Ha3Ha4€HH Ja I'H CIpOBeyBaaT aKTHBHOCTHTE 3a cOpabOoTKa CIopel OBOj JOTOBOP.
2. Meryroa, noxonky 1oa € nodapano on Crpanara ucnpakad, CrpaHara mpHMaTeNl Ke
OIUTyYH JaH Ke ce HCIIOMHAT CIeJHKBE Npaliamha U He, H YCJIOBHTE 338 HHBHO HCIIONHYBAILe
3a 'OCTHHCKHOT NnepcoHan Ha3HAYeH 3a H3BeLYBA:E BO IT0JIETO HA cCopaboTkaTa B I OCTHHCKHTE
CTYICHTH AOACICHH 3a 00yKka u obpa3oBaHHeE.
a. 3a ['ocTHHCKHOT mEpcOHAaN: /ﬁ‘i\«%
(1) Jomamen n Melynapongi ripeoa.(k1ot
Crtpanara npumaren.), . :
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(2) Meceuna mnata (YcnoBHTE H H3HOCHTE 32 OQHUEPATE M HOZOPHLEPHTE
YYECHHIH Ha KYpPC ¢c€ YTBpAyBaaT BO COTJIACHOCT CO HHBHHTE UAHOBM, & YCIOBATE H H3HOCUTE
332 IMBHJIHMOT NEPCOHa ceé YTBPAYBAaT BO COIVIACHOCT CO HMBHHMOT craryc oj CrpaHara
MpHMAaTen),

(3) Tpomonu 3a odyka u o6pazopanue (110 LeHa, HAMANIEHA IEHA HJIM OEeCIUIATHO),

(4) Obneka (aeranute ru oApenysa CtpaHata npumaren),

(5) Ilnara 3a nexxypcTBo Ha JJOXTOpHTE Ha ClieNHjaluCTHYKA 0OyKa.

(6) I/IHTepHaT

(7) CwmectyBame (BO MPEHOKHINTETO MM 00jeKTOT YIBpIEH oOf CTpaHaTa
[IpAMATEN),

® I/IHTepHaT H CMECTYBame Ha FTOCTHHCKHOT nepconan KOj 0OMBa MeceyHa IjIaTa
He ce NokpuBa (0] cTpaHa Ha CTpaHaTa mpHMartel).

0. 3a I'OCTHHCKATE CTYACHTH:

(O I[OMameH 4 MelfyHapozeH npeBo3 (IlocranknTe ¥ NpHUHIHIIHTE M YTBPAYBa
Crpanara npumaren.),

(2) HurepHar,

(3) Cwmecrysaie (BO IpPCHOKHINTETO HIIH 06_]eKTOT yIBpaern on Crpanarta
IIpUMAaTe),

{(4) JlneBeH noaatok (YCIOBUTE U H3HOCOT T YTBpAyBa CTpaHaTa IpHMATe),

(5) Tpowomu 3a obyxa u obpazopanue (110 I[eHa, HaMalleHa [IeHa WK GecIuIaTHo),

(6) Obneka (meramute ru ogpexnypa CTpaHaTa IpPAMATEN),

(7) HcnmaTeHn IiaTH HA YYEHHHHTE OX 6-TO OMAENEHAE HA MemMIMHCKHOT
¢axyireT 3a BpeMe Ha oOykara 3a Ipaxca.

3. KypceBn mo Typcku jazMk mrTo Tpeba na ce obesbemar Bo PemyGimxa Typuuja
(BKIIy4HTEIHO ¥ HOATOTBUTEIHUTE YaCOBH 3a Ja3HK 3a BpEMe Ha aKafeMcKOTo 00pa3oBaHUE) U
KypceBHTe 0 MAaxkeIOHCKH jasuk ITo Tpeba ma ce obesbemar Bo PemyGmmka CeepHa
Makenonyja ce GecraTHi. Obykara 3a koja ce TOTpeOHM TOJIEMH TPOINOLH (KAaKO INTO Ce
obykara 3a neTame, 0byKaTa 3a HypKame, 00yKa 3a octoboayBame B OercTBO O Kyla H CIL.)
MOXe Ja ce 06e30enaT 1Mo meocHa IeHa.

4  ToCTHHCKHOT cTYAeHT U ' oCTHHCKHOT nepcoHal Tpeba ia 'l pacyHCTaT CBOMTE HOJITOBH
H oune Ha HEBHATe CemejcrBa Kora TpajHo ke ja Hanmymrar Crpadara npumarer. Bo ciyuaj Ha
HTHO HOBIEKYBamwe, JOJITOBHUTE HA ['OCTHHCKHOT nepcoHaNOT H HUBHHUTE CeMejCTBa, KaKo U
IocTHHCKHTE CTYOEHTH, A Iraka CtpaHara HCIpaKad BO COTJIaCHOCT €O AOKYMEHTOT IITO Ke
ro m3nane CrpaHara npEMaTell co HaBeyBawke Ha H3HOCOT Ha TPOIIOKOT U 0100pYBambEeTO O
peneBaHTHHOT OpraH .

5. TpomonmTe 3a 00yKa u obpasoBaHHe ce IlakaaT Bo amepuxancku goiap (YCJI) ox crpana
ga CTpanara ucnpakad Ha cMeTKa BO OaHKa yTBpAEHA O HAUICKHHOT opraH Ha CrpaHara
npumMates Bo pok ox 60 (wmeeceT) AeHa IO IPHEMOT Ha JOKYMEHTOT LITO FO O3HAYYBA H3HOCOT
Ha TPOIUOIHTE K 0J0GPYBAmkETO O PEICBAHTHHOT OPraH Ha KPajoT Ha CeKoj epHoi Ha 00yKa
H 00pa3oBaHHe (TPOIIOLKUTE 3a eJHOMECEYHa HIIM ITOKpaTKa 00yKa ce Ii1akaaT Bo TOTOBO).

6. 3a 'oCTHHCKHOT nepcoHan U HUBHETE CeMejcTBa, Kako U [ 'OCTHHCKHTE CTYEHTH Ke BayKH
3aKOHOT 3a JJaHOK INTO € Bo cuia Bo CTpaHaTa IPEMaTeN 3a BpeMe Ha HHBHHOT BJIE3, IIPECTO]
Y 3aMHHYBAIE.

7. Hoxonky CrpaHHTe 3a¢JHHYKH CE AOroBOpaT na 00e30enar yclyrd Ha caMaTta JIoKaluja Bo
rpaHMUMTe Ha 3eMjaTa Koja ITO ke ja KOPHCTH yciIyraTa, TPOLIOLUTE 3a U3BpIICHATA YCIyra
ke ra cHocn CTpaHaTta Koja Ke ja KOPHCT Ta. Ho JIOKOIIKY ce n06apa HJIH ce CMETa 3a

Ke 'l [IOKPHAE OBHE TPOLUOLH.




YJIEH XV
HAPHHCKH N ITACOIKHA NTPOLEAYPH

1. TocTrHCKHOT nepcoHan u HuBHUTe CeMejcTBa, Kako W | OCTHHCKHTE CTYOEHTH, Ke
ToAexaT Ha mpomnucure Ha CTpaHara MpHMAaTesl BO BPCKa CO IPECTOjOT H MATyBAaKmETO Ha
CTpaHIy Ha TepuTopujaTa Ha CTpaHara IpAMarel. .
2. T'ocTHHCKHOT nepcoHa H HEBHHTe CeMejcTBa, Kako U ['OCTHHCKHTE CTYIEHTH Ke ITOANEAaT
Ha I[APHHCKHUTE M MacoIIKATe nmponucH Ha CrpaHara MpUMaTtel 3a BpeMe Ha HUBHHOT BiE3 H
u3je3 oy concrBeHara 3eMja. Cemak, Crpasara mpumarenl r'u obe3benyBa cCHTE MOXXHH
aIMHHHCTPAaTHBHH KaNlAUWUTETH BO PAMKHTE HA CBOETO 3aKOHOAABCTBO.

YJIEH XVI
~ OBBPCKH HA CTPAHUTE KOM INIPOU3JIET YBAAT OJl APYT'H
MEI'YHAPOJIHU JOT'OBOPH

OppenGute 01 0BOj IOTOBOp HEMA Jia BIIMjaaT Ha [IpaBaTa M 0OBPCKHTE HA CTPAHHTE IITO
IPOM3NEryBaaT o OpYyTid Mef'YHApOJHH JOTOBOPH M HEMa Ja C& KOPHCTAT [IPOTHB HHTEPECHTE,
6e30eHOCTa U TEPUTOPHAjATHUOT MHTEIPHTET Ha JAPYTHTE JPXKABH. :

YJIEH XVII
PENTABAIBGE HA CTIOPOBH

1. Cexoj criop 10TO IPOM3IEryBa O CIPOBEAYBAETO WM TOIKYBAHBETO HA OBO] JIOTOBOD Ke ce
peINH cO KOHCYATAIMH ¥ NPEroBOPH Mel'y CTpaHHTE Ha HAJHHCKO MOXKHO HUBO U HeMa Jia Ouze
ynared 10 Koj GHI0 HallHOHAJIEH WK Mel'yHapOXeH TPHOYHAN MIIH TPETa CTpaHa Ha pellaBambe.

2. Joxonxy cuopoT He OHjie peleH Bo pok of 60 (1meeceT) JieHa O JAaTyMOT Ha HAaCTaHyBambe,
CTPaHHTE K€ 3al0o4HaT ImperoBopd Bo pok of 30 (Tpuecer) AeHa. JIOKOIKY HE C€ IOCTHIHE
pewenne Bo ciequute 60 (eecet) AeHa, CTPAHATE MOXKAT Jja [0 PacKHHAT 0BOj JOTOBOP BO
cornacHocT co nocramkara yrspaesa so WIEHOT XIX. ' :

YJIEH XVIII
U3MEHYBABE U JOIIOJIHYBAIGE

Cexoja cTpaHa MOXe 1a IpPEeIOKH H3MEHYBale MIH JIONOJHYBamke Ha oBoj Jlorosop
OpeKy JUILIOMATCKH KaHaIH, JOKOJIKY CMeTa 1eKa e moTpedHo. [IperoBopure 3anounyBaar Bo
poxk ox1 30 (TpreceT) AeHa 0 AATYMOT Ha IIpHEM Ha IHCMEHHOT pesIor. JIokonky He ce nobue
pesynrtar Bo pok ox 60 (weecer) pena, CTpaHWTe MOXAT J]a TO PAcKHHAT 0BO] JIOTOBOP BO
coriacHocT ¢o mocrankara yrepaeHa Bo YJIEHOT XI1X. JloroBopenuTe MMCMEHH H3MEHYBakba
U JIOIOJIHYBak:a CTAllyBaaT Ha CHJia BO COIVIACHOCT co noctankute yrepaexu Bo YJIEH XX co
KOH C€ peryinpa BICI'YBambeTO BO CHIA Ha 0Boj Jlorosop.

YJIEH XIX
BPEMETPAEIGE U ITPECTAHOK

1. OBOj MoroBOpP OCTaHyBa BO CHJIA 3a IEPHOL OX 5 (TI€T) TOAMHH.

2. OcBeH ako efHa ofi CTPaHHTE He ja W3BECTH Apyrara CTpaHa NMACMEHO IIPEKY AUIUIOMATCKH
KaHaJIH 3a CBOjara HaMepa Ja I'o pacKHHE, 0BOj JOTOBOp Ke C¢ MpOIODKYBa aBTOMATCKH 32
HOCIIeIOBATENHH TIepHOIH off 1 (enHa) rofnHa.

3. Cexoja cTpaHa MOXe Ja ja H3BECTH CBOjaTa HaMepa Jia ro packuHe J[oroBopoT Ha Apyrara
Crpasa BO IHCMEHA I(%vopMa npeKy AUmIoM ’wggbx'caﬂa(nn BO Ko€ ()Spmo BpeMe. WzBecTtyBamara
3a pacKHAHYBame Ha JIoroBOpOT ke cTapgT BAtyitd 94, (eBeeceT) AeHa 10 H3BECTYBAELTO.
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5. Ilo BneryBamero BO CHIa Ha OBOj JAOTOBOP, ,,J(oroBopor 3a copaboTKa BO PaMKHTE Ha

| BOCHMTE MNOJMBba 3a 00yKa, TeXHHKa M Hayka momely Bnanmara Ha PemyGmuxa Typuwmja u
Branara Ha Peny6nuxa Maxenonuja® u ,,JloroBopor 3a copaGoTka Bo BoeHaTa 06yKa nomery
Bnapnara na PenyOmuka Typunja u Brapara Ha PemyGmixa Makenonuja® notnuman sa 24 -
MapT 1994 romuna ke mpecrade ma Baxkd. Bo ciiydaj Ha pacKMHYBame Ha OBHE JOTOBODH,
JpyTHUTE NOTOBOPH IUTO C€ OMHECYBAAT HA OBHE JOrOBOPH Ke OCTAHAT BO CHJIA. YIIaTyBamara
Ha ,,JIoroBopoT 3a copaboTKa BO paMKHTE Ha BOGHUTE ITOJIHEGA 38 00YKa, TeXHHKA B HayKa Mefy
Bnanara Ha Pemy6muxa Typnouja m Brnapara Ba PenyGnuxa Maxemormja® on 24 mapr 1994

. TOZIMHA, CE CMETa JIEKa [IPOH3JIETyBaaT o1 0Boj Jloropop. '

YIIEH XX
PATHOHKAITUIA U BJIET'YBAILE BO CHJIA

OBoj moropop BIeryBa BO CHJIa HAa JATYMOT HA NPHEM HA IIOCIEIHOTO ITHCMEHO
U3BECTYBame O Koe CTpaHHTe ce M3BECTYBAaT eHH CO APYTH NPEKY MUIJIOMATCKH KAHAIH 3a
3aBpITYBalb¢ HA HUBHUTE BHATPEINHM HPABHH ITOCTANKK MOTPEOHH 3a BIErYBake BO CHIA HA
Horosopor.

: - YIEH XXI
| TEKCT U ITIOTIIMC

OBoj IOTOBOp € CKIYYEH BO ﬂcmq»{wa 23/"9/%2,450 IBa OpUIMHAIHY IPEMEPOKa Ha
MAaK€EZIOHCKH, TYPCKH H aHTTIHCKH Ja3HK, IIPH IOTO CHTE TEKCTOBH CE MOASAHAKBO aBTCHTHUIHH.
Bo cnyyaj Ha IUBEpreHIgja BO TOMKYBAHETO, QHITTHCKHOT TEKCT K IPEOBIAIyBa.

BO HUME HA BJIAJIATA BO UME HA BJIATATA :
HA PENIYBJIMKA TYPITUJA HA PEITYBJIMKA CEBEPHA MAKEXOHHJA
Jamap I'YJIEP Baago MUCAJJIOBCKH

MuHHcTep 32 HANHOHAIHA oA0paHAa Mmunucrep 3a oxépana




MILITARY FRAMEWORK AGREEMENT
BETWEEN

THE GOVERNMENT OF THE REPUBLIC OF
TURKIYE

AND

THE GOVERNMENT OF THE REPUBLIC OF
NORTH MACEDONIA




MILITARY FRAMEWORK AGREEMENT BETWEEN
_ THE GOVERNMENT OF THE REPUBLIC OF TURKIYE AND
THE GOVERNMENT OF THE REPUBLIC OF NORTH MACEDONIA

PREAMBLE

The Government of the Republic of Tiirkiye and the Government of the Republic of North
Macedonia (hereinafter referred to as the “Party” or the “Parties™),

Reaffirming their commitment to the aims and principles-of the North Atlantic Treaty 04
April 1949, The Agreement between the Parties to the North Atlantic Treaty regarding the
Status of Their Forces dated 19 June 1951 (hereafter "the NATO-SOFA") and the United
Nations Charter,

Emphasizing that cooperation in various military fields on the basis of mutual respect for
sovereignty and equality of both Parties shall contribute to the common interests and economic
efficiency of the Parties,

Expressing the need for improving the existing friendly relations between the Parties on
the basis of national laws, international rules and agreements,

Have agreed upon the following:
ARTICLE I
PURPOSE

The purpose of this Agreement is to provide a framework for relations and develop
cooperation between the Parties in the fields specified in ARTICLE IV.

ARTICLE I
SCOPE

This Agreement shall be applied to the exchange of personnel, material, equipment,
information and experience in the fields specified in ARTICLE IV.

ARTICLE 11
DEFINITIONS

The terms used in this Agreement shall have the following meanings:

1. “Sending Party” means the Party sending personnel, material and equipment to the
Receiving Party for the implementation of this Agreement,

2. “Receiving Party” means the Party hosting the persofinel, material and equipment of the
Sending Party in its territory for the implementation of this Agreement.

3. “Guest Personnel” @eans the military or civilian personnel sent by either Party to the
other Party for the implementation of this Agreement.

4. “Guest Student” means the students sent by the Sending Party to be assigned to the Armed
Forces of the Sending Party to receive training at the military schools of the Receiving Party or
other educational institutions to be determined bxthe Receiving Party.

5. “Dependents” means the spouz;/;@ﬁifd en the Guest er o el whom they are 18
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6. “Senior Personnel” means the most senior person among the Guest Personnel authorized
to supervise the activities of the military/civilian group sent within the scope of this Agreement
and appointed in accordance with the national legislation of the Sending Party.

7. “Grant” means donation or transfer of a good or service free of charge.

8. “Service” means, in accordance with this Agreement between the Parties, provision of
training, technical information, support, development, maintenance, repair, recovery, disposal,
port and counselling support and allocation of ground, sea and air vehicles, equipment,
weapons, buildings and estate on condition that the ownership is retained, for the execution of
a job.

9.  “Legistic Support” includes the sale, grant, exchange, allocation, h1r1ng, technological
.-transfer and licensing of supplies and services. -

10. “Classified Information and Material” Official information, document and material that
requires protection for national security. Therefore, it is regulated by the application of a
national security classification. This information may be in oral, visual, magnetic or printed
form, or in technological or device form including information subject to the Intellectual
Property Rights.

ARTICLE IV
FIELDS OF MILITARY COOPERATION

The cooperation between the Parties shall include the following fields:
1. Military training and education;

a. Training, education and courses at military schools, training and education centers or
other educational institutions to be determined by the Receiving Party, ’

b.  On-the-job training at military units, headquarters and institutions,

¢. Mutual/unilateral exchange of Guest Personnel, Guest Student or training personnel
between training and educational institutions,

d. Mutual contact visits and exchange of knowledge for the improvement of training and
education.

2. Mutual participation in exercises/trainings/contests/competitions or joint exercises
actively or in an observer capacity,

3. Defence industry,
4. Military cooperation and contact visits between the Armed Forces,

5. The organizational structure of the Armed Forces, the structure and equipment of military
units, personnel management, -

6. Exchange of military n}télllgence,

7. Logistic cooperation, ;gran_t and logistic systems,

8. Military medicine and health services,

9. Communications, electronics, information systems and cyber defence,
10. Peacekeeping and humanitarian aid operations,

11. Exchange of knowledge on milit ega@yg‘fgrgsx\
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13. Exchange of personnel for professional development,
14. Exchange of Guest Personnel, advisors and units,

15. Exchange of information and experience on military scientific and technological research
areas,

16. Scientific, social, cultural activities and sports,

17. Cooperation, training and exchange of information and experience on counter improvised
explosive devices, explosive ordnance disposal and mine action activities.

18. Search and rescue,
19. Military history, archives, publication/publishing and museology,

20. Training and exchange of information and experience within the scope of Natural Disaster
and Emergency Operations.

ARTICLE V
PRINCIPLES OF IMPLEMENTATION AND COOPERATION

1. Depending on the mutual agreement of the Parties, cooperation may be realize in the
following areas:

a. Meetings and visits of the Ministers of Defence, Chiefs of General Staff and their
deputies or other officials authorized by the Parties,

b. Exchange of experience between the experts of both Parties in various fields of
activities,

c.  Organizing training, education and courses at a cost, free of charge or at reduced cost
in military units, headquarters or institutions, : '

d. Contacts between similar military institutions,

e. Organizing joint discussions, consultations, meetings, and participating in courses,
symposiums and conferences,

f.  Participating in military exercises including real firing exercises, participating in these
military exercises as observers and organizing joint exercises,

g. Exchange of information and training materials,

h. Donation, exchange, sale, allocation, leasing/hiring of the goods in the inventory of
the Parties and services to be agreed upon by the Parties and paid/free of charge transportation
services of these materials, their technological transfer and granting licence.

2. The activities to be conducted within the framework of logistic cooperation or logistic
support shall be carried out in accordance with third-party transfer restrictions arising from the
agreements in effect that the parties have signed with other States.

3. The Parties may conclude complementary memoranda of understanding, protocols and
arrangements for the implementation of this Agreement in accordance with the ratification
processes of the Parties under their national legislation and in conformity with the provisions

of this Agreement.

4. The cooperation shall be carried o § «into consideration the mutual interests and
needs of the Parties and on the basis gtye E‘o ity
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5. The material, technical information and documents exchanged in the form of grants or in
return for payment, or those produced jointly by the Parties in accordance with this Agreement,
other memoranda of understandmg, protocols and arrangements shall not be transferred to a
third party without prior mutual consent.

6. Inthe event that the material to be granted within the scope of this Agreement is discarded,
the Receiving Party shall inform the Sending Party in written form.

ARTICLE VI
COMPETENT AUTHORITIES AND ANNUAL IMPLEMENTATION PLANS

1. The competent authorities for the implementation of this Agreement are:

For the Government of the Republic of Tiirkiye: The Ministry of Natlonal Defence of the
. Republic of Tiirkiye, -

For the Government of the Republic of North Macedonia: The Ministry of Defence of the
Republic of North Macedonia.

2. The Parties shall prepare Annual Implementation Plans regarding joint activities for the
implementation of this Agreement. The Annual Implementation Plans shall include the name,
scope, type, date, place, executing institutions, financial aspects and other details of the
activities to be carried out.

3. The cooperation between the Parties shall be strengthened through reciprocal visits“at all
levels mentioned in the Annual Implementation Plans.

ARTICLE VII
TRAINING/COURSE CONDITIONS

1. Training and education shall be given according to the conditions provided in the
legislation of Receiving Party. :

2. A training request by the Sending Party shall be made through an official letter to the
Receiving Party at the latest in March of the year before the beginning of training or course in
accordance with this Agreement. Upon the receipt of the request, the Receiving Party shall
review it and inform the Sending Party of its reply not later than July.

3. If there is an additional training request, this request shall be notified through an official
letter. The additional requests within this scope may be included in the planned requirements
to the extent possible and after the consultation between the Parties.

4, It is a fundamental principle to provide training in the language of the Receiving Party,
except for training given by the Receiving Party in English language. However, if requested by
the Sending Party and if deemed appropriate by the Receiving Party, trainings lasting less than
3 (three) months may be provided through an interpreter. In case training is provided through
an interpreter, the Sending Party shall assign sufficient number of interpreters for the personnel
to be sent for training. The costs of the translation/interpreter for training purposes shall be met
by the Sending Party. :

5. The Sending Party shall inform the Receiving Party of the final decision on the
participation in training, number of Guest Personnel sent for training/course, flight data and
other information at least 15 (fifteen) days before the beginning of training in order to enable
the Receiving Party to make necessary arrangements In the event that the notifications are not
made in due time, the Receiving Partyﬁﬁa]l; e rlght to postpone. the course/training
request to a later date or completely ¢ o eth




6. Training of the Guest Personnel and Guest Students shall be provided in accordance with
the programs of the institutions or units where training is given. If the course subjects cover
those matters relating to national security, restrictions may be imposed in this respect.

7. The Receiving Party shall state which equipment and materials it will provide for the Guest
Personnel and Guest Students necessary during training and which of them will be returned to
the Receiving Party at the end of training.

8. Guest Personnel and Guest Students shall be selected by the Sending Party according to
the criteria determined by the Competent Authority of the Receiving Party. Guest Personnel
and Guest Students who do not satisfy the criteria determined by the Receiving Party shall not
be accepted for the trammg and education.

9. Matters regarding . the type of examination and training shall be determined by the
Receiving Party.

10. Guest Personnel and Guest Students who are sent to attend training/courses, have' fully
completed the specified training/course program, succeeded in the examinations organized
according to training/course conditions and successfully developed thesis/projects shall be
awarded a certificate indicating that they have completed the appropriate specialization or
training program (academic degree). The equivalence of the diploma (document, certificate) is
subject to the approval of the higher education institutions of the Sending Party according to its
national legislation. '

ARTICLE VIII
SECURITY OF CLASSIFIED INFORMATION AND MATERIAL

1. All classified information, documents, physical and intellectual property rights and the
military material provided or produced under this Agreement shall be exchanged, used and
protected for their own purposes according to the subsequent memoranda of understanding,
protocols and arrangements to be concluded between the Parties.

2. The Parties, in accordance with their national legislation, shall ensure the protection of
information, documents, and all data on the materials and equipment to be exchanged within
the scope of the implementation of this Agreement or performance of the joint activities. In this
context, they shall take the same measures as the ones necessary for the protection of their own
classified information of the same level. The Parties shall give the exchanged information the
appropriate classification level as shown in the table below.

For the Government of the English Equivalent For the Government of the
Republic of Tiirkiye Republic of North Macedonia
Cok Gizli Top Secret JpaBHa TajHa
Gizli Secret Crporo noBepinso
Hizmete Ozel Restricted HuaTepHO

3. The classified information and material shall not be disclosed to or shared with (or
transferred to) a third party without the prior written consent of the Party providing them.

4. The classified information and material shall only be exchanged through inter-
governmental channels or other channels approved by the security authorities designated by the
Parties. The classification level of the information shall be determined by the Party providing
the information.




5. The Parties shall continue to be responsible for the protection and prevention of the release
of the classification level of the exchanged classified information and material even after the
termination of this Agreement.

6. The Parties shall ensure effective protection of the rights for intellectual property to be
created or transferred under this Agreement in accordance with their national legislation and
international treaties to which they are a party. In the context of this Agreement, intellectual
property shall be understood as described in Article 2 of the Convention Establishing the World
Intellectual Property Organization, done at Stockholm on 14 July 1967,

7. 1f deemed necessary, a separate security agreement on the transfer, usage and protection
of the classified information and materials exchanged within the scope of this Agreement may
be concluded under the responsibility of the bodies authorized for each of the cooperation areas
specified in ARTICLE IV. o

8. The information obtained during the implementation of the provisions of this Agreement
shall not be used by either Party against the interests of the other Party or any third Party.

9. The Parties shall ensure that access to the classified information and materials is given
according to need-to-know basis and to the personnel having appropriate security clearance.

10. In the event that the information exchanged in terms of implementing this Agreement is
unexpectedly disclosed, the Party discovering the fact shall immediately inform the other Party
of the situation.

11. The Parties shall respect the rights and rules governing patents, copyrights and commercial
secrets in their cooperation activities. The Parties may impose restrictions on matters involving
national secrets.

ARTICLE IX
MILITARY INTELLIGENCE

1. This Article shall cover the developments in the area of interest of the Armed Forces of
the Parties regarding those countries considered to damage the mutual interests of the Parties
and to be determined jointly, with the priority being given to the military activities and exchange
of military intelligence information about the activities of these countries in the Republic of
Tiirkiye and the Republic of North Macedonia.

2. Exchange of intelligence information shall be conducted through the following means and
according to the following methods:

a. Every subject matter of coordination (including subjects of exchange) shall be
determined between the Parties by mutual agreement for the related year during the bilateral
negotiations held by Chiefs of Military Intelligence of both nations or personnel authorised by
them on a rotational basis, one year in the Republic of Tiirkiye and one year in the Republic of
North Macedonia.

b. The visiting party shall notify the Receiving Party of the name, rank, appointment and
security clearance of the delegation members at least fifteen (15) days before the planned date.

c. The language of the documents and negotiations shall be in English. Negotiations may
be conducted through an interpreter if requested.

d. The information which may be exchanged shall be delivered in document form. If
there is any CD, DVD, film, photograph, g ated to the subject, they shall be attached
to the document. 3 .
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e. Both Parties agree that they shall reply to each other’s information requests as soon
as possible through mutually agreed secure channels.

f.  The request for the exchange of military intelligence information shall be assessed on
a case by case basis and may be rejected, should they endanger national soverei gnty and security
of one of the Parties or widely contradict its national/international interests.

ARTICLE X
LEGAL MATTERS

1. Guest Personnel and their Dependents, and Guest Students shall be subject to the national
legislation and jurisdiction of the Receiving Party during their presence in the territory of the
Receiving Party, including entry, stay and exit. In cases where the jurisdiction of the Receiving
Party is applied and the verdict itself entails a penalty which is not contained in the legislation
of the Sending Party, a type of penalty which is contained in the legislation of both Parties shall |
be applied.

2. In cases where both Parties' law applies, the Sending State's authorities shall have the
primary right to exercise their jurisdiction over Guest Personnel in the following situations:

a. Where the alleged offence relates to the security, property or personnel of the Sending
State; and/or

b.  Cases arising out of any act or omission done either deliberately or through negligence
in the performance of and in relation to official duty. ’

3. In the event of disagreement between the Parties as to whether an act or omission falls
within Paragraph 2b of this Article, the Parties shall establish a joint committee consisting equal
number of representatives within 2 weeks of the act or omission to determine whether the said
act or omission falls within Paragraph 2b of this Article, If the said joint committee cannot reach
agreement on the issue then the Receiving State's decision shall prevail.

4. In the event that any of Guest Personnel, their Dependents or Guest Students are detained
or arrested, the Receiving Party shall promptly inform the Sending Party of the situation.

5. In the event that any of the Guest Personnel, their Dependents or Guest Students faces a
legal investigation or trial in the Receiving Party, he or she shall be entitled to all generally
accepted legal protection which shall be no less than the one enjoyed by the nationals of the
Receiving Party. '
6. The activities of the Guest Student and Guest Personnel may be terminated if they violate
the legislation of the Receiving Party. '

7. Guest Students and Guest Personnel shall obey the disciplinary rules in the units,
headquarters and institutions they are assigned to.

8. Guest Students shall be subject to the national legislations of the Receiving Party for
disciplinary penalties and the Guest Personnel to the national legislations of the Sending Party.
However, the competent military authorities of the Receiving Party may give orders to the
Guest Personnel under their command as required by the duty.

9.  Senior Personnel of the Sending Party shall be authorized to apply disciplinary measures
on Guest Personnel in accordance with the provisions of their respective military service laws
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ARTICLE XI
COMPENSATION CLAIMS

1. The national legislation of the Receiving Party shall be applied to the compensation claims
of the third party during the implementation of this Agreement. :

2. The Parties shall not claim compensation from each other for the injury or death of their
personnel or for the damages/losses inflicted on individuals, goods and environment in the
course of the performance of the activities under this Agreement except where such damage or
loss resulted from gross negligence or intentional misconduct.

3. The Parties shall jointly determine whether such a situation has arisen out of gross
negligence or intentional misconduct or not. The Parties shall as a matter of urgency establish
-a joint committee composed of representatives from each Party to determine whether the said
act or omission falls within Paragraph 2 of this Article. If the said joint committee cannot reach
agreement on the issue then the Receiving State's decision shall prevail.

ARTICLE XIT
ADMINISTRATIVE MATTERS

1. The Guest Personnel and their Dependents, and Guest Students shall not have any
diplomatic immunities and privileges. :

2. Unless otherwise agreed mutually by the Parties, the Receiving Party shall not assign Guest
Student and Guest Personnel to the duties other than those specified in this Agreement or in
subsequent agreements and arrangements.

3. The Guest Student and Guest Personnel shall be subject to the same administrative
procedures as their counterparts in the Receiving Party. '

4. The military personnel of the Sending Party shall have the right to wear their own national
uniform unless otherwise agreed in other memoranda of understanding, protocols and technical
arrangements to be signed within the framework of this Agreement. The Receiving Party shall
provide, to the extent possible, the necessary equipment for the performance of any activity
during the duty. However, Guest Students must wear the military uniform provided by the
Receiving Party. These students may attach military symbols provided by the Sending Party in
order to be recognized. ‘

5. The Sending Party shall reserve its right to call back its personnel when it deems necessary.
The Receiving Party may request the Sending Party to withdraw or replace its personnel without
giving any reason. The Receiving Party shall take the necessary measures as soon as possible
for the return of the related personnel. In this case, the Receiving Party shall send the Sending
Party through the offices of military attaché only its written request regarding the withdrawal
or replacement of the personnel.

6. Administrative matters which constitute exceptions shall be specified in other memoranda
of understanding, protocols or technical arrangements to be signed within the framework of this
Agreement.

7. The Guest Personnel and their Dependents may benefit from the officers’ clubs and
military commissaries within the framework of the regulations of the Receiving Party.

8. Inthe event that any of the Guest Personnel and their Dependents and Guest Students dies,
the Receiving Party shall inform the Sendj twof the situation, transport the deceased to
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9. The Guest Personnel and their Dependents and Guest Students shall avoid the actions that
may harm the environment, pay utmost attention to the prevention of environmental pollution
and shall comply with the regulations of the Receiving Party in this matter.

10. The Receiving Party shall make the final decision regarding the provision of transportation
services necessary for the conduct of the activities on reciprocity basis and considering its
capabilities at a cost/at no cost.

11. Training and education shall be given in accordance with the legislation of the Receiving
Party. The Guest Student and the Guest Personnel who are unable to attend training and
education due to academic failure, lack of discipline, medical problems, etc. shall be discharged
from training and education institutions in accordance with the relevant procedures specified in
the legislation of the Receiving Party. If deemed necessary by the Parties, protocols based on
this Agreement'inay be concluded for training which are life-threatening and require expertise
(flight training, shooting drills, etc.).

ARTICLE XIII
HEALTH SERVICES

1. The Guest Personnel and the Guest Students shall be in good health condition to perform
any activity under this Agreement. The Receiving Party may request a medical report certifying
that they are medically in good condition.

2. The costs of examination and treatment services of the Guest Students shall be covered
according to the national legislation of the Receiving Party, The Receiving Party shall cover
the health insurance premiums and health expenses of the Guest Students.

3. The Receiving Party shall provide free of charge the emergency medical services and
urgent dental care services of the Guest Personnel and their Dependents. The expenses of the
medical examination and treatment except for emergency medical services and urgent dental
care of the Guest Personnel and their Dependents shall be covered by a health insurance to be
bought according to the national legislation of the Receiving Party.

4. The Receiving Party may provide free of charge or in return for payment the insurance
premiums or all treatment service costs of the Guest Personnel and their Dependents. If the
Receiving Party decides to provide them in return for payment the insurance premiums or all
treatment service costs of the Guest Personnel and their Dependents shall be covered by the
Sending Party or the Guest Personnel.

ARTICLE XIV
FINANCIAL MATTERS

1. The Sending Party shall be responsible for the salary/allowance, lodging, boarding,
transportation and other financial rights of the Guest Personnel and Guest Students assigned to
conduct the cooperation activities under this Agreement.

2. However, if requested by the Sending Party, the Receiving Party shall decide, whether the
following matters will be met or not, and the terms of meeting them for the Guest Personnel
assigned for the performance of cooperation fields and Guest Students assigned for training and
education purposes.

a. For Guest Personnel:
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(2) Monthly salary (The terms and amounts of the course-participant officer and
NCOs shall be determined in accordance with their ranks and the terms and amounts of the
civilian personnel shall be determined in accordance with their status by the Receiving Party),

(3) Training and education costs (at a cost, reduced cost or free of charge),
(4) Dress (details shall be determined by the Receiving Party),

(5) Shift pay for doctors receiving speciality training,

(6) Boarding,

(7) Lodging (in the place of accommodation to be determined by the Receiving
Party),

(8) Boarding and lodging of Guest Personnel who are paid monthly salaries are not
covered (by Receiving Party).
b. For the Guest Students:

(1) Domestic and international transportation (The procedures and principles shall
be determined by the Receiving Party,

(2) Boarding,

(3) Lodging (in the guesthouse or facility determined by the Receiving Party),
(4) Daily allowance (terms and amount determined by the Receiving Party), .
(5) Training and education costs (at a cost, reduced cost or free of charge),

(6) Dress (details shall be determined by the Receiving Party),

(7) Wages paid to 6™ grade students of the Medical Faculty during the internship
training. 3 '
3. Turkish language courses to be provided in the Republic of Tiirkiye (including language
preparatory classes during academic education) and Macedonian language courses to be
provided in the Republic of North Macedonia shall be free of charge. Training requiring high
costs (such as flight training, diver training, free escape tower training, etc.) could be provided
at full price.

4. The Guest Student and Guest Personnel shall clear their own debts and those of their
Dependents’ when they leave the Receiving Party permanently. In case of an emergency
withdrawal, the debts of the Guest Personnel and their Dependents as well as Guest Students
shall be paid by the Sending Party according to the document to be issued by the Receiving
Party indicating the amount of expense and approved by the relevant authority.

5. Training and education costs shall be paid in U.S. Dollar by the Sending Party to the bank
account determined by the competent authority of the Receiving Party within 60 (sixty) days
following the receipt of the document indicating the amount of expense and approved by the
relevant authority at the end of every training and education period (the costs of one-month or
shorter training shall be paid in cash).

6. The Guest Personnel and their Dependents as well as Guest Students shall be subject to the
tax law effective in the Receiving Party during their entry, stay and departure. ‘

7. If it is decided by mutual agreement of the Parties to provide on-site service within the
borders of the country benefiting from thc;sgt:vicex.,t\ge costs incurred shall be borne by the Party
benefiting from the service. However, 4f re,(ﬂés@ 6‘eemed appropriate, the Party providing |
the service shall decide to cover the _eﬁsgs ally ony ompletely., /:'i U\;\\
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ARTICLE XV
CUSTOMS AND PASSPORT PROCEDURES

1. The Guest Personnél and their Dependents as well as Guest Students shall be subject to the
regulations of the Receiving Party regarding the residence and travel of foreigners in the
territory of the Receiving Party.

2. The Guest Personnel and their Dependents as well as Guest Students shall be subject to the
customs and passport regulations of the Receiving Party during their entry into and exit from
its country. However, the Receiving Party shall provide all possible administrative facilities
within the framework of its legislation.

ARTICLE XVI
COMMITMENTS OF THE PARTIES ARISING FROM OTHER
INTERNATIONAL AGREEMENTS

The provisions of this Agreement shall not affect the rights and commitments of the Parties
arising from other international agreements and shall not be used against the interests, security
and territorial integrity of other States.

ARTICLE XVII
SETTLEMENT OF DISPUTES

1. Any dispute arising from the implementation or interpretation of this Agreement shall be
settled by consultations and negotiations between the Parties at the possible lowest level and
shall not be referred to any national or international tribunal or to any third party for the
settlement.

2. Ifthe dispute is not resolved within 60 (sixty) days from the date of occurrence, the Parties
shall begin negotiations within 30 (thirty) days. If no solution is achieved within the following
60 (sixty) days, the Parties may terminate this Agreement in accordance with the procedure
specified in ARTICLE XIX.

ARTICLE XVIII
AMENDMENT AND REVIEW

Either Party may propose amendment or review of this Agreement through diplomatic
channels, if deemed necessary. Negotiations shall start within 30 (thirty) days from the date of
the receipt of the written proposal. If no result is obtained within 60 (sixty) days, the Parties
may terminate this Agreement in accordance with the procedure specified in ARTICLE XIX.
Agreed written amendments or revisions shall enter into force in accordance with the
procedures set forth in ARTICLE XX governing the entry into force of this Agreement.

ARTICLE XIX
DURATION AND TERMINATION

1. This Agreement shall remain in force for a period of 5 (five) years,

2. Unless one of the Parties notifies the other Party in writing through diplomatic channels of
its intention to terminate it, this Agreement shall be extended automatically for successive

periods of 1 (one) year.
3.  Either Party may notify its intention to terminate the Agreement to the other Party in

writing through diplomatic channels at any time. Notifications on termination of the Agreement
shall be effective 90 (ninety) days after ﬂff‘)ﬁﬁ&aﬂon is made.
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5. Upon entry into force of this Agreement, the “Agreement for Cooperation on Military
Fields of Training, Technics and Science between the Government of the Republic of Turkey
and the Government of the Republic of Macedonia” and the “Agreement on Military Training
Cooperation between the Government of the Republic of Turkey and the Government of the
Republic of Macedonia” signed on March 24, 1994 shall be terminated. In case of termination
of these Agreements, other Agreements referring to these Agreements shall remain in force.
References made to the “Agreement for Cooperation on Military Fields of Training, Technics
and Science between the Government of the Republic of Turkey and the Government of the
Republic of Macedonia™ dated 24 March 1994, shall be deemed to have been made to this
Agreement.

ARTICLE XX
RATIFICATION AND ENTRY INTO FORCE
This Agreement shall enter into force on the date of receipt of the last written notification
by which the Parties notify each other through diplomatic channels of the completion of their
internal legal procedures required for the entry into force of the Agreement.

ARTICLE XXI
TEXT AND SIGNATURE
This Agreement was done in keabul, on23lia/2a24in two original copies in Turkish,
Macedonian and English languages, all texts being equally authentic. In case of divergence of
interpretation, the English text shall prevail.

ON BEHALF OF THE GOVERNMENT
OF THE REPUBLIC OF TURKIYE

ON BEHALF OF THE GOYERNMENT
OF THE REPUBLIC OF NORTH

MACEDONIA
Yasar GULER i Viado MISAJLOVSKI

Minister of National Defence Minister of Defence
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