TURKIYE BUYUK MILLET MECLiSI BASKANLIGINA

Gelen Kégtlar Listesi’nde yayimlanan 1975020 evrak numarali “Tiirkiye Cumbhuriyeti
Hiikiimeti ile Kambogya Krallig1 Hiikiimeti Arasinda Kolluk Egitimi Is Birligi Mutabakat
Zapt”nin onaylanmasinin uygun bulunduguna dair kanun teklifi ve gerekgesi ekte sunulmugtur.
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. TURKIYE CUMHURIYETI HUKUMET] ILE KAMBOGYA KRALLIGI
HUKUMETI ARASINDA KOLLUK EGITiMI i$ BIRLIGI MUTABAKAT ZAPTININ
ONAYLANMASININ UYGUN BULUNDUGUNA DAIR KANUN TEKLIFi

MADDE 1- (1) 12 Subat 2026 tarihinde Ankara’da imzalanan “Turkiye Cumbhuriyeti
Hikiimeti ile Kambogya Kralligi Hiikiimeti Arasinda Kolluk Egitimi Is Birligi Mutabakat
Zaptr"nin onaylanmasi uygun bulunmustur.

MADDE 2- (1) Bu Kanun yayimi tarihinde yiirtirliige girer.
MADDE 3- (1) Bu Kanun hiikiimlerini Cumhurbagkant yiirtitiir.



T.C. CUMHURBASKANLIGI

Say1  :Z-90666677-599- Ly L9654 30 Bim 2025

Konu : Mutabakat Zapti

TURKIYE BUYUK MILLET MECLISI BASKANLIGINA

12 Subat 2026 tarihinde Ankara’da imzalanan “Tiirkiye Cumhuriyeti Hiikiimeti ile
Kambogya Kralhgi Hiikiimeti Arasinda Kolluk Egitimi Isbirligi Mutabakat Zapti”m
Anayasanin 90 1nc1 maddesi geregince onaylanmasi uygun bulunmak iizere ilisikte
bilgilerinize sunarim.
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Recep Tayyip ERDOGAN
Cumhurbagskam

Ek:
1- Genel Gerekce _
2- Mutabakat Zapt:1 (Tirk¢e, Kmerce, Ingilizce)
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GENEL GEREKCE

Giiniimiizde terrizm, rgiitlii suglar ve uyusturucu kagake¢iligi arasinda yakin bag
bulunmakta olup {ilkelerin bu sorunlarla miicadelede bagar1 saglamalan i¢in ikili ve gok
tarafli igbirliginde bulunmalar1 biiylik 6nem arz etmektedir. Bu ¢ergevede, kolluk
personelinin egitimi hususu ikili ve ¢ok tarafli igbirligini gerektiren 8nemli bir konu haline
gelmistir.

“Tirkiye Cumhuriyeti Hiikiimeti ile Kambogya Krallig1 Hiikiimeti Arasinda Kolluk
Egitimi Isbirligi Mutabakat Zapt” 12 Subat 2026 tarihinde Ankara’da imzalanmustur.

S6z konusu Mutabakat Zapt: ile sugla miicadelede igbirligi ve kolluk teskilatlart
arasinda ylriitllen egitim faaliyetlerinin planlanmasi, koordinasyonu ve icrasina iliskin
hususlar diizenlenmekte olup Tiirkiye ve Kambogya arasinda giivenlik alanindaki
isbirliginin gliclendirilmesi amaglanmaktadir.
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" lgbi Mutabakat Zapts, Madde 4°te belirtilen alanlarda'cf
“esaslar1 kapsar. :

TURKIYE CUMHURIYETI HUKUMETI

_ ILE
: KAMBOCYA KRALLIGI HUKUMETI
ARASINDA

KOLLUK EGITIMI iSBIRLIGI MUTABAKAT ZAPTI

‘Bundan boyle munfenden “Taraf” ve mugtereken “Taraﬂar olarak anilacak olan Tiirkiye”

.Her ki Tarafm eggmqnhgl, e$1t11g1 ve gikarlarina karslhkh saygi ilkesi ¢er¢evesinde Tirkiye
Cumbhuriyeti ile Kambogya Kralligi arasindaki dostluk iligkilerini daha da giiglendirmek ve -
- gelistirmek, her iki Devlette barig ortamu iginde refah ve istikrari tegvik etmek ARZUSUYLA,

_ Taraflarin ulu_sal'me_:vzga'tl ve uluslararasr yiikiimliiliigiine UYGUN OLARAK,

K_olIuk egitimi alaninda agagida belirtilen hususlarda mutabakata varmiglardir.

MADDE 1
TANIMLAR

- Isbu Mﬁfaﬁaﬁkéﬁ Zapt k’étpsammda asagida yer alan tim tanlmlamalar uygulanir:

a) Persone]/Mlsaflr Personel, Talaﬂal dan birine mensup kursiyer, egitici ve gérevli kolluk:_

personeli anlamma geh1

b) Ogrenci, “kolluk “kuvvetleri adma egitim merkezlerinde ya da ilgili diger egitim. - |

kurumlarindd egitim alacak hentiz rlitbe almamig personel anlamina gelir.

.C) Kursiyer, karsilikli egitim programlart kapsammda egitim alacak personel, riitbe almg -

. personel veya 6gretim elemam anlamina gelir.

" d) Egitici, kargiliklr- egltlm prog1am]a11 kapsaminda egitim verecek personel veya &gretim

* glemén anlamina gelir,

e) Aday, karsilikl egitim p1og1amlar1 kapsaminda egitim b1r1mlel ine kabul i¢in gerekli olan

sartlari tagryan kisi anlamina gelir. :
t) Gonderen Taraf, isbu Mutabakat Zaptr’nin uygulanmasi amaciyla Kabul Eden Tarafa
personel gondel en Taraf anlamina gelir. : :

’ "-g) Kabul Eden Taraf, isbu Mutabakat Zapt'nin uygulanma31 amactyla Gonderen- Tarafin _

personehm kabul eden Taraf anlamina gelir.

MADDE 2
AMAC

- Isbu Mutabakat Zapti,-Taraflar arasinda kolluk egitimi alaninda. igbirligini gelistirmeyi

amaclamaktadir,

MADDE 3
KAPSAM

itim programlarma 111$km‘us&l\ve
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. MADDE4
ISBIRLIGI ALANLARI
1. .Taraﬂar,]mlitabﬂc kalinan alanlarda egitim igbirligi faaliyetlerinde bulunur.
2. Tiftkiye: Cumhuriyeti I¢isleri Bakanlig tarafindan verilecek egitim programlan agagida
_belirtilmektedir.
" A= Onlisans/Lisans. Programlarl L
- i..Onlisans, Programlarl

o Tiirkiye.‘-;Jandarma ve Sahil Glivenlik Akademisi biinyesinde ‘bulunan ilgili Meslek
© Yiiksekokuluna Janddrma Genel Komutanligi misafir personel egitim ve 6gretim esaslarn . .
. mevzuatmda belirlenen sartlar dogrultusunda 6grenci kabul edilir.

- ii. Lisans. Pi'ogramlarl

'Tulklye Pohs Akademisi blinyesinde bulunan I¢ Giivenlik Fakiiltesi’ne ilgili mevzuatta
. belirlenen sartlar dogrultusunda Tirkiye Jandarma ve Sahil Giivenlik Akademisi biinyesinde
bulunan:ilgili-fakiilteye ise Jandarma Genel Komutanlif rnisafir personel egitim ve ogretlm o
esaslau mevzuatmda belirlenen sartlar dogrultusunda og1enc1 kabul edilir.

B- Llsansustu Programlar

‘ Turklye Pohs Akademisi /Tiirkiye Jandarma ve Sahil Giivenlik Akademisi bunyesmde bulunan
‘ 11 glh enstitiilere her y1l agagida belirtilen alan, say: ve sartlarda personel kabul edilebilir:

1 Yuksek Lisans. Programlarr:

N Turklye Polis AkademlsllJ andarma ve Sahil Giivenlik Akademisine bagli enstitiiler tarafindan

. verilen yliksek lisans eg1t1m programlarina www.pa.edu.tr ve www.jsga.edu .tr web sitelerinde
yayinlanan kontenjan ve kriterler dahilinde kendi iilkeleri tarafindan aday olarak bildirilen

_ve/veya'taninan siire i¢inde pr ogramlala sahsen miiracaatta bulunan ve yapilacak: yazili/s6zlii
degerlendlrme smavlarlnda basanh olan adaylar kabul edilir.

ik Tezsiz Yuksek Lisans Programlar:

- Tiirkiye Polis Akademlsl/J andarma ve Sahil Giivenlik Akademisine baglt enstitiiler tarafindan
verilen tezsiz ‘yitksek lisans programlarma www.pa.edutr ve www.jsga.edu ~tr web
- adreslerinde yaynlanan kontenjan ve kriterler déhilinde kendi tilkeleri tarafindan aday olarak
' bildirilen ve/veya taninan: siire iginde programlara sahsen miiracaatta bulunan ve yapilacak
' yazily/sozli defer lendmne smavla.rmda basarili olan adaylar kabul edilir:

 iii.Doktora Programlar::

. Tiirkiye Polis Akademisi/Tiirkiye Jandarma ve Sahil Giivenlik Akademisine bagh enstitiiler

_tarafindan verilen doktora programlarina www.pa.edu.tr ve www.jsga.edu.tr web adreslerinde
yayinlanan sartlar ve stireler:dahilinde tilkeleri tarafindan aday olarak bildirilen ve/veya sahsen ™

. miiracaatta bulunan ve yazili/sézlii olarak yapllan degerlendirme sinavlarinda bagaril olanlar

- kabul edilir.

C- Egltlm Programlarl . a‘

191sler1 Bakan11g1’n1n ilgili Kolluk Egitim Blumlen tarafip
belirtilen hususlar gelgeves;nde ylirtitlilen egitimlerdir




3. Kambogya Klalhgl Icisleri Bakanhig: tarafindan verilecek ogle‘um programlar1 asagida
, behrtﬂmektedlr

A-Polis Bilimi Alaninda Lisans Derecesi Programi

~ Ogrenciler Giivenlik, Kamu Diizeni, Kimlik Tespiti, G6¢ ve Yonetim dallarinda egitim

- gbrmek tizere Kambogya Polis Akademisinde polis bilimi alaninda 4 yillik lisans i¢in kayit

-yaptirabilirler. Lisans programi Kmerce verilir ve Kambogya Krallig: Polis Akademisi s6z
- konusu dallarda y1lda 3 (li¢) 6grenci tahsis eder.

B- Polis Bilimi A-lanmda‘»quksek Lisans Derecesi Program

Oprenciler yénetim ve sug sorusturmasi alanlarinda egitim gormek lizere Kambogya Kralhig

- Pohs Akademlsmde pohs bilimi alamnda 2 y11hk yuksek lisans 191n kaylt yapt1rab111rler Bu :

. Ogrenci tahsis eder.

- C-Polis Bilimi Alanmda Doktora Pl ogrami

E Ogrencﬂer giivenlik alaninda Kambogya Polis Akademisinde polis biliminde 3 yllhk doktora
programt igin kayit yaptlrablhrlel Bu program Kmer dilinde verilir ve Kambogya Kralhgl

- Polis Akadem151 50z konusu dalda grup basma 2 (iki) 6grenci tahsis eder.

MADDE 5
ISBIRLIGI USULLERI.

: 1 Ta1aﬂa1 egitim p1og1amlarm1n duzenlenme& ve yumtulmes1 1le uzman mubadelem )

o '19111 isbirligi yapar.
2. Taraflar, egitin ve 6gr etim faahyetlermm Madde 4’te detaylandmlan hususlar gerc;evesmde_

yurutulmea konusunda-igbirliiyapar.

a) Kabul Eden Taraf, egltlmm yen gerekli egmm materyalleri ve diger ekipmanlari temin

edér ve hazirlar.
- b) Taraflar. arasindaki igbirligi tiim sev1yelerdek1 karsilikly z1yaretlerle giiclendirilir.

©) Taraflar, ulusal mevzuatlarina uygun olarak iki tarafli igbirliginin gelistirilmesine esitlik ve .
ka1$1]1k11 menfaat ilkeleri gercevesinde katk: saglar., Bu baglamda, kargilikli personel ve - .
egitici ziyaretleri, bilimsel ve teknik bilgi alig-verigi, ve ortak bilimsel aragtimnia .

programlar ‘ve projeleri gelgeklestilebiliﬂm Bilimsel gelismelerden faydalamlmam
a.mac1y1a ortak konferans, seminer ve sempozyumlar duzenlenebﬂu

_ MADDE 6
: EGITIM FAALIYETLERININ YORUTULMES]

1, Taraflar; ihtiyag hahnde egltnn programiarinr belirlemek amaolyla eg1t1m 1ht1yag analizi”

galismast yap11masm1 ve. karsilikli olarak diizenlenecek egitim p10g1am1a11n1n bu analiz

g:ahsmasmm sonuglarina gore planlanmasim saglar.
: 2. Taraﬂar, bu:Mutabakat Zaptl cetcevesinde ve yazisma yoluyla yapilacak yillik uygulama

. planma uygun olarak egitim ve 8gretim kuruinlarinda kursiyeriere ve 6grencilere kargilikl .

egitim ve dgretim hizmgti saglar.
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:4.; Kursiyer, 6grenci. ve egiticiler, egitimin aimag ve kapsamina uygun-nitelikte olur.

-5, Taraflarin, kurslara iliskin planlamalart 1 yal énceden yapmalari esastir. Ancak, gereklf
durumlarda, Taraflar, ihtiya¢ duyulan kulsleua 111$k1n taleplerini kurs baslangicindan.makul-
Dir stire éncesinde gondelebllu

6. Taraﬂar yillik uygulama planinda; kurslarin.¢esitlerini, kabul edilecek katilimer sayismz, -
kursiyerlerin niteliklerini, kurslarin verilecegi okullar, egitim merkezleri ve birimlerin isimleri
ve adreslerini, kurs stirelerini, varsa kurslar 6ncesi dil egitimi ile kurslar sonrast gérev bast

egitimini, kurs i¢in saglik raporu alinmasi durumunu, kursa istirak edecek personehn statilsti |
~verlitbesini ve egl‘um ticreti gibi teknik hususlari belirtirler. :

7. Ta.raﬂar, egitimin igerigi, ihtiyaclar ve beklentiler dogrultusunda ejitim programimn fiziki
-gerekliliklerini (yer, ekipman, materyal, dershane, kiitiiphane, laboratuvar vb.) kars.ﬂarlar

8. Egitim ,ﬁlfog__raﬁﬂarujuygulama strasinda devaml izlenir, degerlendirilir ve geligtirilir. . . '

- 9. Kabul Eden Taraf; egitim programinda-belirtilen, egitimde kullanilacak olan malzemeleri
- kursiyere-ve: Ggrenciye verir, kursiyer ve: oglencl, saglanan egitimi destekleyici malzemeyi~ -
: eg1t1m programanin sonunda iade eder. -

: »10 KLIlSlyel ve. ogrenc1ye egltlrn ve 6gretimin sonunda verllecek diploma, kurs belgem veya ’
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_sertifika. eitimi .veren. tarafin yetkili makamlarinca “diizenlenir ve mezuniyet toreninde . -

kur31yerler ve 68r encileré verilir. Baganisizlik durumunda ise basarisizlift kaydeden bir belge .
ve1111r

11, Kur31yel ve oglenc1 egmm ve ogletlm sliresince gerekh olacak egltlm ve toren’
{iniformalarint da yanmda getirir. : -

12.. Egitim ba$lamadan Once kurs programi, standartlari ve disiplin mevzuatlna iligkin.
bilgilendirme ilgili kurs merkezi tarafindan sejlanr.,

13. Kabul Eden Tarafin mevzuati ve esaslan dahilinde basar131zhk disiplinsizlik ve sihhi
“yetersizlik nedenleriyle egitim ve 6gretime devam etmesi uygun goriilmeyen personelin
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' durumu-Gonderen Tarafin yetkili makamlarma bildirilir; Bildirime miiteakip egitimden ilisik - -

- kesme, egltlm ve Hgretime son verme islemleri uygulanir, Egitim stiresi bakimindan kosullar
. uygun olursa’ tilkesine geri gonderilen personelin yerine yeni &grenci kabul edilebilir.

- Hakkinda egitimden ilisik kesme, egitim ve gretime son verme islemi yapilan personel,.

~ egitith ve 8gretim maksadiyla tekrar génderilmez.

-14. Icra- edilen egitim-6gretim programlarnin eitim diline iliskin esaslar asadida
belirtilmistir:
a) Ttirkiye Polis Akademisi’ne baglt I¢ Glivenlik Fakiiltesince diizenlenecek egitimler ile Polis
- Amirleri Egitimi Merkezi- Miidtirliigiinde diizenlenen [k Derece Amirlik Egitimi ile birlikie
. Tezsiz Yiiksek Lisans Programinmn, Jandarma ve Sahil Giivenlik Akademisi’nde diizenlenen
~_ Subay Temel, Astsubay Temel Egitimleri ile birlikte 6n lisans, lisans, yiiksek lisans ve doktora ;
‘ programlari ile Jandarma Genel Komutanlifinca verilecek mesleki teknik egitim kurslarinda
egmm dlh Turkg;e oldugu igin kabul edllen Ogr encﬂele dncelil i kge dil seviye tesprf" mﬁvr\

sé ﬂ egmme ﬁaml/e’&
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- b) -Kambdc;ya Polis Akademisi tarafindan verilecek egitim programlaﬁnda egitim dili Kmerce

~oldugu igin kabul edilen 6gl'encilere (‘incelikle Kme1ce dil seviye tespit Stnav uyguIarur .
stire. ile dil e@itimi ; verﬂu Akabmde eg1t1mde basarlh olan 0g1encﬂel bahse konu egitime dahil : -
edilir. "

c) Dige_zr egiﬁm-égretim ve kurslar 6ncelikli olarak Kabul Eden Tarafin dilinde véya ingilizce
dilinde icra edilir. Génderen Tarafga egitimlerde yeterli sayida tercliman talep edilebilir.
" Gonderen Taraf, terciman talep ve giderlerini (masraf) Kabul Eden Taraf ile egitim -

baglamadan en az 3 (ii¢) ay 6nce karsilikli mutabakatla belirler. '

S MADDE7
DiSIPLIN KONULARI VE EGITIMIN SONLANDIRILMASI

© 1 Misafir ﬁerspnel/adayiair/kursiyerler/b’grénoiler, Kabul Eden Tarafin birim ve kururr‘llar_lnd:a‘
- ytirtitltikte olan tiim kural ve talimatlara.uymak zorundadir. Bu -kural ve talimatlar: ihlal
eden personel/aday/kursiyer/6grenci, faaliyetine son verilerek iilkesine geri génderilir. .

© 2. Kabul Eden Taraf, -igbu Mutabakat Zapt1 cercevesinde egitime kabul edilen -adaylarin
- -egitimlerini agagidaki durumlarda sonlandirma hakkina sahiptir:

s B S I Y A, PV T R SO, PR RIS B I

a) AKademik yetersizlik,
b) Bulundugu {ilke mevzuatinin ya da egitim gérmekte oldugu kurumun d131phn'
kurallaunm ihlali,

c) Egitim stiresi iginde ortaya ¢ikan ve egititne devam edilmesinde saglik agisindan
sakinca olusturabilecek bir durumun tespit edilmesi. '

3. Ayriliglar ve izinler agagida belirtilen esaslar dahilinde uygulanur.

a) lzinler, Kabul Eden Tarafin ¢aligma saatlerine ve Kabul Eden Tarafin emsallerme
uygulanan esaslala uygun olarak verilir.

R e e B R e T

b) Kabul Eden Tarafm lilkesi dahilindeki izinler Génderen Tarafin yetkili makaminin
. uygun gdrmesi- halinde, kursiyerin egitim g01dugu birim, kurum ve tesislerin amiri -
‘tarafmdan verilir.

)
iy

¢) Kabul Bden Tarafin iilkesi haricinde kullanilacak izinler her iki tilke vetkili makamlart .
* arasinida varilacak mutabakata uygun olarak Goénderen Tarafin yetkili malcamlarmca

. verilir.

dy Kursxyerin ve Ofrencinin 20 giine kadar olan istirahat ve saglik -raporlarmin.
uygulanmasina, Kabul Eden Tarafin prensipleri dahilinde egitim gérdigii birim, kurum
“ve tesislerin -amiri tarafindan; 20 giinden fazla alacaklari saglik rapor ve istirahatleri = "f
 Kabul Eden Tarafin sinirlar disinda gegirmek istemeleri halinde ise ne yapilacagmna’. .
_ Gonderen Tarafin.yetkili makammn uygun gérmesi-halinde Kabul' Eden Tarafm_ o
- yetkili makaminca karar verilir. - '

T e o, g e e e e g e e o o e e e R e B B e e e i e TR

| e) Kursiyerin - ve ogrencmm veya yakimlarinm sliimi halinde, Kabul Eden Taraf.
Gonderen Tarafi liimden haberdar eder, cenazeyi en yakin havaalanma naklad . YE -
gerekh sthhi tedbirleri alir, -
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4. Tezminat taleplerine iliskin hususlar asagida belirtildigi sekilde yliriitiiliir,

a) isbu Mutabakat Zapti’nin uygulanmas: swasinda, Uglincli taraf tazminat talepleri
konusunda Kabul Eden Tarafin ulusal mevzuati gegerlidir.

b) Taraflar, agir ihmal.veya kasit bulunmadikga, isbu Mutabakat Zapt1 kapsamimdaki
kisilere, mallara ve gevreye verilen zarar/ZIyan nedeniyle birbirlerinden tazminat
talebinde bulunamazlar.

c) Taraflar -ortaya ¢ikan durumun afir ihmal veya kasittan kaynaklanip
_ k_ayr_laklanmadlgml miistereken belirlerler.

MADDE 8
YERINDE EGITIM ICIN EGITICI GOREVLENDIRILMESI

1. Egitim- kOnular1 egitim zaman ve siiresi {izerinde mutabakat saglanmas: halinde; yerinde
" epitin i¢in egitici, Génderen Tarafin yetkili makami tarafmdan tespit edilerek, Kabul Eden
Tarafta gor evlendirilecektir, :

_ 2.?Gonderen Tarafin yetkili makami, yerinde egitim igin gorevlendirilecek personehn
h alanlarmda uzman personelden olusmasini saglar.

kurumlal inda gorevlendmln

-egitime katilacak personelin nitelikleri, egitimin verilecegi okul, egitim merkezleri ve

' "egltlm 1g:1n mevcut techizat ve malzeme listesi belirtilir.

_-arag tahsis eder. Batinma yeri ile okullar, egitim merkezleri ve birimler arasindaki intikal
icin: bu aragtan istifade edilir.

6.. Egitim. siiresinee, Kabul Eden Taraf personelinin idare gorevi, Gonderen Tarafin yetkili
| _makammca yerinde egitim igin gorevlendirilen egiticilerde olur.

b1r personel grubuna egitim verebilecegi kistas olarak almir.

egitimin konusu, amaci veya kapsami gergevesinde gérev alamndaki uzman personel, hedef
. kitle olarak degerlendirilebilir.

‘egiticileri kabul eden Tarafin, yeterli sayida terciiman temin etmesi esastir. Egitici génderen
+Taraf, térciiman talep ve giderlerini (masraf) egiticiyl kabul eden Taraf ile egitim
baglamadan en az ti¢ ay 6nce karsilikli mutabakat ile belirler.

A , ..h-_.. e -,,-.,g-

r‘; 5N

......

. faaliyetlerin icrasi sirasmda personelinin yaralanmasi veya Oliimii halinde veya .

3. Yermde egitim igin gorevlendirilen egmeller, Kabul Eden Tarafin egitim ve égrlétim-:. :

4, Kabul Eden Taraf, hangi egmm konularinda ve ne kadar stire ile yerinde egltlm igin - -~
~ egiticiye ihtiyag duydugunu uygun is birligi kanali ile GOnderen- Tarafa bildirir. Bu- -
bildirimde ayrica; Kabul Eden Taraftan efitime katilmasi ongériilen personel sayisi, . . .

birimlerin isimleri. ve yerleri, egitici yardimcilart ve terclithan sayisi,.varsa s6z konusu '

5. Kabul-Eden -Tara-f,— yerinde epitim personeli igin havaalanmdan gorev bitimine kadar bir

7. Yerinde egitim planlamasi yapilirken; 3 kisilik bir egitici grubunun en fazla 40-50 k1$111k

8. Yerinde yapilacak egltlmlelde hedef kitlenin yonetici olmas1 esastir. Ancak diizenlenecek -

9. Yeri-r_ldci yaptlacak egitimler; Egiticinin iilkesinin resmi dili ile yapilir. Bu maksatla -

- 10. Yermde egmme katilan ve bagarili olan Kabul Eden Taraf Jasssigerine, Gonderen Tarafca,
yerinde egitim igin gérevlendirilen egiticiler tarafindap s o veya, “Sertlﬂf&i?’ ‘\
. verilir. / > 2 : &;, :
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MADDE 9
OLAGANUSTU DURUMLAR VE GOREV YASAGI

- 1. Personel figiincii bir iilke ile silahl: catigmaya veya politik faaliyetlere kesinlikle katilmaz.
Kabul.Eden Tarafta i¢ giivenlik géreviyle gorevlendirilmez ve egitim-dgretim 19111
gérevlendirilen personel bu Mutabakat Zaptinda belirlenmis gorevler disinda bagka bir
goérevle gérevlendirilmez, .

2. Gonderen Taraf, diledigi zaman ve sebep belirtmeksizin personelini geri ¢agirabilir. Bu
durumda, Kabul Eden Taraf, geri gagimma isleminin miimkiin olan en kisa zamanda
gergeklesmest igin gerekli tedbirleri alir.

© 3. Taraflarin birinde savag, silahlt gatigma, toplumsal karisiklik veya uluslararasi kriz
meydana gelmesi halinde Génderen Tarafin talebi lizerine Kabul Eden Taraf personeli
kendi tilkesine iade eder.

4. Gonderen Tarafin personeli Kabul Eden Tarafin mevzuatina tabidir. Cezai yarg: yetkisi
N .Kabul Eden Tarafa aittir. Kabul Eden Tarafin yarg1 yetkisinin uygulandigi ve hiikiim
igeriginin Goénderen Tarafin mevzuatinda bulunmayan bir cezay: veya infaz usullerini
- Ongordiigl hallerde, her.iki tarafin mevzuatinda yer alan bir ceza tiirii uygulanir. ‘

MADDE 10
SOSYAL HIZMETLER

Kursiyetler, Kabul Eden Taraftaki emsallerinin tabi oldugu statii dahilinde; sosyal tésisler,
*kantinler, tabldot ve ¢aligma yerleri gibi sosyal ve-idari hizmetlerden yiiriirliikteki mevzuata -
uygun olarak faydalanir, . - o

MADDE 11
MUTABAKAT ZAPTI’N IN UYGULANMASINDA YETKILI MAKAMLAR

Isbu Mutabiakat’ Zaptl nin uygulanmaSI konusunda yetkili makamlar agagidaki gibidir:
.a). Tirkiye Cumhuriyeti Hiikiimeti igin: I¢isleri Bakanhg S

b) Kambogya K1alhg1 Hiiktimeti igin: I¢isleri Bakanlig

MADDE 12
MALI KONULAR

' 1 Kabul Eden Taraf egitim goéren personele ticretli, iicretsiz veya tenzilatl: olarak egltlm
© saflar. Ucretsiz egitim durumunda, agafida yer alan masraflar karsllayablhl
a) Oglencﬂe1 igin, .

iii. Harglik (Kurallar ve tutar, Kabul Eden Tarafca belirlenit / On hsans ve lisans
- programlarindaki 6grencileri kapsamaktadir),
iv. Egitim-6gretim masraflari, .
.v. Giyim kusam (Kabul Eden Tarafin kendi &grencileri igin behrledlgl istihkaklara - -
esdeger) - :
b) Tirkiye Jandarma Genel Komutanlii ve Tirkiye Sahil Giivenlik Komutanlig: tarafindan
duizenlenen egitimlere katilacak kursiyer personel igin, "
i. Aylik iicret (Kurallar ve tutar, Kabul Eden Tarafca belirlenir),
11 Egitim-6gretim masraflar:,
i. Giyim kusam (Kabul Eden Tarafin kendi persos ehmEn@ h: d1g1 1st1hkaklara* W
egdeger), ;-'*. 7 “of
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~ ¢) Tirkiye Emniyet Genel Miidiitliigii tarafindan diizenlenen egitimlere katilacak kursiyer .

. personel igin,

L. ia$e;,-
ii 'Ibate
Eg1t1m dgretim masraflari.

.”Ak31 taraﬂarca kararlagtirllmadikea, uluslararast ulagim masraflart Génderen Taraf(;a
kargilanir.

.. Bgitimlerin {icretli verilmesine karar verilmesi durumunda, bu maddenin birinci fikrasinda
-yer alan giderler egitim stiresinin veya faaliyetinin sona ermesini takip eden otuz (30) giin -
icerisinde, bildirilecek hesap numaralarina, personeli egitim alan Tarafga, ABD Dolari

(USD) cinsinden yatirilir.

. Misafir: pelsonel giris, kal1$ ve ¢ikig siiresi boyunca Kabul Eden Tarafin yururluktekl .

. glimriik, vergi ve alim-satim konularindaki mevzuatima tabidir.

. Misafir personel, hangi sebeple olursa olsun, Kabul Eden Tarafi kesin olarak terk ederken -

-sahsi ve aile bireylerine ait borglart tasfiye etmek zorundadir. Misafir personelin tasﬁye
~_etmedigi sahsi borglart igin Génderen Tarafca gerekli tedbir almir.

. 'Yerinde’ -egitim igin egitici gorevlendirilmesi durumunda;

_' a) Gonderen Tarafga Kabul Eden Tarafa yerinde egitim maksath getirilen techizat ve

malzemenin ulasim masraflarim Kabul Eden Taraf karsilar.

b). ‘Génderen Taraf kolluk pensonehnm uluslararasi ulasim masraflarin ve ginlik*
yevmiyelerini Gonderen Taraf, iage ve ibate giderlerini Kabul Eden Taraf kargilar.

Kabul Eden Taraf, yerinde egitim igin gorevlendlrllen egiticilerin iase ve ibate
.mastaflarin lcarsllar ve her tiirlii kolaylig1 saglar. -

MADDE 13 _
SAGLIK HIZMETLERI .

| ,‘-Bu Mutébékat Zapt1 uyarinca, Kursiyer- Kolluk Personeli her tirlit faaliyeti yerine -
~ getirebilecek saglik kosullarma sahip olmalidir, Kabul Eden Taraf, bu kisilerin saglik- -

_baklrﬁiﬁdan uygun oldugunu gosteren bir saglik raporu talep edebilir.

. OgLenm Kursiyer ve Egiticinin muayene ve tedavi hizmeti giderleri, Kabul Eden Tatafin

~ulusal mevzuatina gbre karsilamr. Ogrencilerin saglik sigortast primleri veya. saglik .
giderleri Kabul Eden Taraf¢a kargtlanir. Kursiyer ve Egiticilerin saglik sigortas p11mler1 -

|- veya. saghk giderleri Gonderen Tarafca karsilanir.

. :KurSIyer Op g1 enci ve. Egitici haricindeki personelin; acil saglik ve acil dis bakim hizmetleri
Kabul: Eden Tarafga ficretsiz olarak karsilanir. Acil saghk ve acil dig bakim hizmetleri
d1$1nda kalan muayene ve tedavi hizmet giderleri, Génderen Tar: afga kargilanir.

MADDE 14 o oo .
- UYUSMAZLIKLARIN-COZUMU

& \2 W :

Bu Mutabakat Zapt1 nin yorumlanmasmdan veya uygulanmasmd r dogan farlglzhk’l"éﬁ‘ T
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MADDE 15
DEGISIKLIKLER

Bu..Mutabakat Zapti Taraflarin karsiliklt yazihi rizasiyla her zaman degistirilebilir,

Degisiklikler bu Mutabakat Zaptinin 16 Maddesmm 1. Paragrafinda belirtilen ayni usul .

uyarinca ylirtirlige girer. -

. . .. MADDEI6
YURURLUGE GIRIS VE SONA ERME

-1.. Isbu Mutabakat Zapti, Taraflarin amlan belgenin yirlirlife girmesi igin ulusal -
mevzuatlarinda belirtilen ig yasal usullerinin tamamlandigini birbirlerine chplomatlk yollarla _

bildirdikleri tarilite yu1u11uge girer.

* - 2. Bu Mutabakat Zapti’nm yiiriirliik siiresi bir (1) yildir ve Taraflardan biri bu Mutabakat
Zaptim sona erdirme niyetini digerine Mutabakat Zaptimnin sona ermesinden alt1 (6) ay
_oncesinde diplomatik kanallatdan yazilt olarak bildirmedigi takdirde, birer (1’¢r) yillik

-stirelerle kendiliginden yenilenir.

3. Taraflardan her biri diger tarafa herhangi bir zamanda niyetini diplomatik yoilarla yazili -
“ olarak bildirerek, isbu Mutabakat Zapti'n1 sona erdirebilir. Bu durumda, isbu Mutabakat Zapti,
- yazili bildirimin almdig tarihten alti (6) ay sonra sona erdirilmis olur. '

4. Taraflar. aksini yazih olarak 1<a1a11a§t11mad1g1 miiddetge, bu Mutabakat Zaptimn sona
" erdirilmesi, devarn etmekte olan faaliyet veya projeleri etkilemez. -

Bu Mutabakat zapti 12/02/2026 tanhlnde Ankara’da ikiser asil niisha halinde her biri ayn1
- derecede gegerli olmak iizere Tiirkge, Kmerce ve Ingilizce dﬂlermde yapilnustir, Yorum.
+ farkliligy’ olma31 hahnde Ingilizce metin esas alir. .

Turkxye Cumhurlyetx Hiikiimeti
Adma

PEIENPEPE ! b - .& diﬁ 4 .
- :Mustafa CIFTCI
 Icisleri Bakam
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- DESIRING to further strengthen and develop friendly relations between the Republic of
" Tirkiye.and the Kingdom of Cambodia and to encourage welfare and stability in a peaceful -

'COMPLYING WITH the national legislation and international obligation of the Parties;

- . Have agreed-_cjn the following issues in the field of law enforcement training. -

, c) Trainee means pérsonnel or instructors who have risen in rank and who will receive

_ This Memorandum of Understandmg aims to improve coopelatlon in the field of law’

'+ in the fields speclﬁed in Article 4.

MEMORANDUM OF UNDERSTANDING
ON
LAW ENFORCEMENT TRAINING COOPERATION
o BETWEEN
THE GOVERNMENT OF THE REPUBLIC OF TURKIYE
' AND
~_THE ROYAL GOVERNMENT OF CAMBODIA

The GOVGrnment of the Republic of Tiirkiye and the Royal Government of CambodIa .
hereinafter referr ed to individually as the “Party" and collectively as the “Parties”;

T e e R e e e e S k|

PG

atmosphere in both States within the framework of the principle of mutual respect of the
sovereignty, equality and interest of both Parties;

ARTICLE 1
DEFINITIONS

All the following definitions apply within the scope of this Memorandum of Understanding:

a) Personnel/Guest Personnel means a trainee, a trainer and law enforcement personnel on :
duty belonging to one of the Parties. : ;

b) Student means. personnel who have not yet risen in rank and who will receive training in.
" fraining centres or other relevant training institutions on behalf of law enforcement forces.

_ training within the scope of mutual training programmes.

d) Tralner means personnel or instructors who will provide training within the scope of Z
mutual treumng programmes.

TR T T e o, T e T e g S g o

i

e) Candidate means a person who meets the conditions 1equued for admlsswn to training

. -
- units within the scope of mutual training programmes. R .
f) Sendlng Party means the party that sends personnel to the Receiving Party for  HH
;_

1mplementat10n of this Memorandum of Understanding.

R
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) Rece1v1ng Party means the party that receives personnel from the Sending Party for . .
implementation of this Memorandum of Understanding. -

ARTICLE 2
PURPOSE

enfomement training between the Parties.

ARTICLE 3
SCOPE

A
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ARTICLE 4
COOPERATION FIELDS
1. The Parties shall carry out training cooperation activities in the agreed fields.
2. Tra{nihg programmes to be provided by the Ministry of Interior of the Republic of Tiirkiye
are indicated as follows:

. Gendarmerie guest personnel education and training principles legislation.
-:S‘tudents' shall be admitted to the Internal Security Faculty within the Turkish National Police

“conditions determined in the Turkish Gendarmerie guest personnel education and fraihing
) principles Iegislation

‘Personnel may be admiitted each year for the relevant institutes within the Turkish National
" Police Academy/Tu11<1sh Gendarmerie and Coast Guard Academy in the followmg fields,
. number and requirements

_ programmes within the prescribed time and who succeed in written /oral evaluation . .
-examinations shall be admitted for non-thesis master prograrimes provided by the institutes

~ Academy.

‘Those who are declared as candidates by their countries within the requirements and periods

g > . . "/*"— A
R - ] et \\
These are the educations approved by the relevant Lay WADS %}{, R ucatlon L’In _is

- Ministry of Interior and carried out within the framew ]

A~ Associate/Undergraduate Programmes
i. Associate Programmes

Students shall be admitted to the relevant Vocational School within the Turkish Gendaunene?
and Coast Guard Academy in accordance with the conditions determined in the Turkish _

ii..Undergraduate Programmes

Académy pursuant to the conditions determined in the relevant legislation, and to the relevant
Faculty within the Turkish Gendarmerie and Coast Guard Academy in accordance with the

B Postgraduate Programmes

Master s Pr ogramimes:

examinations shall be admitted- for master's education programmes provided by the institutes " -

i, Non Thesis Master’s Programmes:

Those who are declared as candidates by their countries within the quota and criteria published : |
on the websites of www.pa.edu.tr and www.jsga.edu.tr and /or who personally -apply for the -

affiliated . with Tulklsh National Police Academy/Turkish Gendarmerie and Coast Guard

iii. Doctoral Programmes:

published on the websites of www.pa.edu.tr and www.jsga.edu.tr and/or who personally apply
and who succeed in written and oral evaluation examinations shall be admitted for doctoral
programmes ‘provided by -the institutes. affiliated with Turklsh Natlcnal Police:
Academy/Turkish Gendarmerie and Coast Guard Academy. S

-

C- ‘Education .Programm es

r ~ l-'!m
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zThose WhO are declared as candidates by their own countues within the quota and cntenag e
published on the websites of www.pa.edu.tr and www.jsga.edu.tr and/or who personally apply-
for the-programmes within prescribed time and who succeed  in written/oral evaluation -

'afﬁhated Wlth Furkish National Police Academy/Turkish Gendarmerie and Coast Guard S L
- Academy ‘

A ([ B G i o gmmmmmmﬂxmmmﬂmmmt %

.1




L 3T S 3 T AT R s

3, Trainiug prograrhmes to be provided by the Ministry of Interior of the Kingdom of Cambodia

areas.follows:’

A- Bachelof’s Degree Programme in Police Science

Students may enroll for a bachelor's degree in police science at the Police Academy of .

Cambodia for 4 years, majoring in Seouuty, Public Order, Identification, Immigration, and

‘Management. The bachelor programme is taught in Khmer, and the Police Academy of
_ Cambodla offers 3 (three) students per year in the aforementloned majors

B- Master’s Degree Programme in Police Science

- Students- may enroll for a master’s degree in pohce science at the Police Academy of Cambodla'

for two years, majoring in management, and criminal investigafior. This programme is taught

in Khmer, and the Police Acadéemy of Cambodia offers 2 (two) students per cohort in'the. -

aforementloned _Majors.

C- PhD Programme in Police Science

Students may enroll for a PhD programme in police science at the Police Academy of Cambodia
for 3 years in the field-of security. This programme is taught in Khmer, and the Police Academy.. )

of Cambodla offe1s 2 (two) students per cohort in the aforementioned field.

ARTICLE 5
. COOPERATION PROCEDURES

‘1-"The Parties shall' cooperate for the transfer of scientific and technical subjects-in order to :
. exchange experience gained in the organisation and conduct of trammg programmes and the

exchange of experts.

2. The Par ties shall cooperate in carrying out the education and fraining activities w1thm the

v framewmk of the i issues detailed 1n Article 4.

a) The Receiving Party shall provide and prepare the venue of educatlon necessary
gducation materials.and other educational equipment. .
b) The cooperation between the Parties shall be improved: through mutual visits atall levels.

¢) The Parties shall contribute to the improvement of bilateral cooperation in accordance
~ with their national legislations within the framework of principles of equality and mutual .

* benefit. In this regard; they may carry out mutual personnel and trainets’ visits, exchange’
of ‘scientific .and tectinical information, and joint scientific research programmes and

projects. Joint conferences, seminars, and symposiums may be 01gamzed to benefit from -

; _ 'scwntlﬁc déevelopments. -

ARTICLE 6
_ EXECUTION OF EDUCATIONAL ACTIVITIES

-~ - 1. The Pafties if required, for the purpose of detelmmmg the education programmes, shall
~_ensure that a study of “educational needs analysis” is carried out and that the education

proglammes to be organized mutually are planned in accordance with the results of thls analysis

Study

2. The Partles shall provide mutual education and training services for trainees and students in
educatlon and training 1nst1tut10ns Wlthm the framework of this Mernorandum of Understanding
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4, Trainee, student and trainers shall have qualifications in conformity with the purpose and
scope of training.

5. It is essential that the Parties make the plans for courses 1 year in advance. However, the
Parties, when. required, may send their requests regarding thé required courses within a-
reasonable time before the start of the course.

.6. In the annual implementation plan, the Parties shall indicate technical issues such the types-
of courses, the number of participants to be admitted, the qualifications of trainees, the names
and addresses of the schiools, education centres and units in where the courses are provided,
course duration, if any, language education before the courses, and on the job training after the -

.courses, the condition of obtaining a medical report for the course, the status and ranks of

-personnel who will attend to the course and the education fees.

7. The Parties shall meet the physical requirements of the. education programme (venue,.
eqiiipment, material, classroom, library, laboratory, etc.) in accordance with the content of the'
education, needs and expectations.

8. The edu_catlon programmes shall be continuously monitored, evaluated and improved during
the implementation.,

9. The Receiving Party shall provide the trainees and students with their materials to be used in -
the education specified in the education pro gramme, and the trainees and students shall return -
the. p10v1ded material at the end of the education programme.

10. Diploma; course doeument or certificate to be awarded to the trainees and students af the” -
end of education and training shall be issued by the competent authorities of the Party providing -
- .education and shall be conferred on trainees and students at the graduate ceremony. In case of -
a failure; a document indicating the failure shall be issued.

11. The trainees and students shall also bring education and ceremony umforms that w111 be
required: du11ng education and training.

;12 Bef01e the educatlon starts, mformatlon about the course p10g1amme standards and

13 The competent authorities of the Sending Party shall be notified- about the personnel who' -
are deemed unsuitable for continuing education and training due to failure, indiscipline and
sanitary inadequacy within the framework of the Receiving Party’s legislation and pr1nc1p1es
“Following the notification, the process of dismissal from education and termination’ of
education and training shall be implemented. If the conditions regarding the period of education -
‘are- appropriate,-a new- student may be admitted, replacing the personnel sent back to their.
country. Personnel who have been subject to the dismissal from education and the termination.
-of-education and training shall not be sent again for education and training purposes. :

. 14. The principles regardlng the Janguage of the education-training programmes are stated
~ below: ,
a) Since the. language of education is Turkish in the trainings to be organized by the Internal
- Secuirity. Faculty affiliated to the Turkish National Police Academy, in the Training for First
Level Superiors and the Non-Thesis Master’s Programme organized in the Training Centre for
-Police Superiors affiliated with Turkish National Police Academy as well as the Basic Training
“for’ Commiissionéd Officers and the Basic Training for Non-Commissioned Officers and
: associate; undergraduate, master and doctoral Programmes organized in Turkish Gendarmerie
- and Coast Guard Academy as well as vocational technical training courses provided by Turkish
‘Gendarmetiie, admitted students shall be subject to a Turkish lang guage level examination fiestly,
A Turkish- language education is organized for a period of J#0ne) Le@n average, for studeﬂts
. who fail the exam. Subsequently, students who:succeed ipfthe Adcitian aks | 1
:"__ttamlng
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b) Since the language of education is Khmer in the training programmes to be organized by the
" Police Academy of Cambodia, admitted students shall be subject to a Khmer language level
. examination firstly. A Khmer language education is organized for students who fail the exam =~
for-a period to be jointly determined by the Parties. Subsequeritly, students who succeed in the .
edueatlon are mcluded in the said training.

. : el |

c)_ Other _educatlon-tlammgmand courses shall be conducted primarily in the language of the
Receiving Party or in-the English language. A sufficient number of interpreters may be
requested by the Sending Party for educations. The Sending Party shall determine its request .
and costs (expenses) regarding interpreters by mutual agreement with the Receiving Party at
““least 3 (three) months before the training begins. .

- ARTICLE 7
DISCIPLINE ISSUES AND TERMINATION OF TRAINING

R e Ty T e e [ e o e e e e E R e 0

1. Guest staff/candidates/trainees/students must be hable to obey all current rules and - '
.. instructions of the ~unit and institutions of the Receiving Party. .The
personnel/candidate/trainee/student violating these rules and instructions shall be d1smlssed
from their activities and returned to the sending country. ‘

2. The Receiving Party has the right to terminate the training for candidates who are admitted”
to training under this Memorandum of Understanding in the following cases:

a) Academic inability, |
b) Violation of the legislation of the country in where they are or the disciplinary rules of the o
institution where they are trained,

c) Determlmng a 31tuat10n that arises during the education period and may cause health, '
problems to pursue the education.
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3. Qulttmg and leavings shall be applied within the following p11n01p1es
: a) Leavings shall-be granted in accordance with the working hours of the Receiving Party and |
~ the principles apphcable to the counterparts of the Receiving Party. ‘
- b) The leavings within the country of the Recewmg Party shall be given by the head of the
unit, institution and facilities where the trainee is trained, if deemed appropriate by the
competent authority of the Sending Party. o
_ ¢) Leavings to be used outside the country of the Receiving Party shall be granted by the S %;
competent authorities of the Sending Party in accordance with the agreement to be reached ..
: " by the competent authorities of both countries. o 2]
'd) The application of the rest and medical reports of the trainee/student up to 20 days shall be - - " | -
~.decided by the head of the unit, institution and facilities where they are trained in. 3
accordance with the principles of the Receiving Party and in the case that they want to i
' spend more than 20 days of the rest and medical reports outside the borders of the -

i

_ Receiving Party, it shall be decided by the competent authority of the Recelvmg Party, if
“"the competent authority. of the. Sending Party deems appropriate. '

e) In-casé of death of the trainee/student or histher relatives, the Receiving Party shall inform
the Sending Party about the death, transfer the cmpse {0 the nearest alrport and take the

-.‘
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_ necessary sanitary measures.
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4 Issues regal dmg the cornpensat1on claims shall be conducted as below: o ij
a) Durmg the- lmplementatlon of this Memorandum of Understanding, the national leglslatlon of F: :
_the Recelvmg Party shall be applied about the compensation claims of the third party. '
~b) Unless there is a gross negligence or intent, the Parties cannot claim compensation from b
each other in the case of injury or death of their staff or for damage/harm to person, property 3

and environment during execution of the activities under this Memorandum of:

. Understanding.

. ©) The pa;rties jointly determine whether the situation is caused by gross negligence or intent.”

ARTICLE 8
ASSIGNMENT OF TRAINERS FOR ON-SITE TRAINING

"1, In case the subj ects time and duration of the training are agreed upon, the trainer for on-site
-training -shall be a331gned by the competent authority of the Sending Party to the Receiving
Party.

2, The Sending Party ] competent authority shall ensure that the personnel to be a381gned for
: on-31te tralmng consist of the people who are expert in their fields. :

3. Trainers .assigned for on-site training shall be appointed to the education and training |
j1nst1tut1ons of the Receiving Party

4. The Rece1v1ng Party shall notlfy the Sending Party about which edueatlon subjects and for;, -
~-what period they need a trainer for on-site training, through the appropriate cooperation
.channel. The number of personnel to participate in education that are envisaged by -the-
_:,Recelvmg Party, the qualifications of the personnel who participate in the education, the names

and locations of the schools, education centres and units where the education shall be. ..

conducted, the rurhber of assistant trainers and interpreters, if any, the list of available

equipment and materials for the education shall also be specified in this notification..

5. The Receiving Party shall allocate a vehicle for on-site training personnel from the eirport |
‘until to the end of their task. This vehicle shall be utilized for the transfer between the lodging
area, schools, education centres and units. - ,

6. During the education, the personnel of the Receiving Party shall be managed by the tr'éin_ers;

assigned by the competent authority of the Sending Party for on-site training.

~ 7. Whilé planning the on-site training, it shall be taken as a criterion that a group of 3-trainers. -

can frair-a group of 40-50 people at most.

8.1t is essential that the tar rget group should be administrators in on-sité training., However, the

experts of their field-of duty may be considered as the target group regarding the subject,

'pulpose or scope of the training to be organized.

9.1n on—s1te trainings, trainings shall be given in the official language of the Trainer’s country.
“To this end, it is essential that the Party receiving the trainers shall provide a sufficient number
‘of interpreters. The Party sending the trainer determines the requests and expenses (cost) of the

interpreter by mutual agreement thh the Party receiving the trainer at least three months before
the training starts.

| 10 "Coutse Certificate" of "Certlﬁcate" shall be glven to theduainee of the Rece1v1ng Party who. :
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ARTICLE 9
- EXTRAORDINARY SITUATIONS AND PROHIBITION OF ASSIGNMENT

1. Personnel shall never participate in an armed conflict or political activities with a third

country. They shall not be tasked with an internal security duty in the Receiving Party, and
. the personnel assigned for education and training shall not be assigned with any other duties
- apart from the duties specified in this Memorandum of Understanding.

2. The Sending Party can revocate its personnel at any time and without stating a reason. In

this case, the Recei_ving Party shall take the necessary measures for the revocation process
to be handled as soon as possible.

3. In the case of war, armed conflict, public disturbance or international crisis in one of the-
Parties, the Receiving Party shall return the personnel to his/her own country upon the
request-of the sendmg Party.

4. The Sendmg Party’s personnel shall be subject to the leg1slat10n of the Recelvmg Party.
‘Criminal jurisdiction shall be granted to the. Receiving Party. In case that the jurisdiction of =
the Regeiving Party is applied and the content of a provision stipulates a punishment or -

- eéxecution procedures that are not contained in the legislation of the Sending Party, atype of

_penalty contained in the legislation of both Parties shall be applied.

ARTICLE 10
SOCIAL SERVICES

. The trainees, within the scepe of the status which their counterparts in the Receiving Party have; .
shall benefit from social and administrative seivices such as social facilities, canteens, table
. "d'hote and workplaces-in accordance with the current legislation. o

ARTICLE 11
COMPETENT AUTHORITIES FOR THE IMPLEMENTATION OF THE
MEMORANDUM OF UNDERSTANDING '

. _Competent authou‘aes regarding the implementation of this Memorandum of Understanding
are as follows;

a) Forthe Goverﬁmént of the Republic of Tlirkiye; Ministry of Interior
" b) For the Royal Government of Cambodia: Ministry of Interior

ARTICLE 12
FINANCIAL ISSUES

1. The Recelvmg Party shall provide training to the personnel who receive training, for a fee, -
free or on a discounted basis. In case of free training, it shall be able to cover the followmg '
. expenses: . .

a) For students,
1. Board, =
il Lodgmg,
iii.. Allowance (The rules and the amount shall be determined by the Receiving
‘Party/They cover students who receive associate and undergraduate programmes),
iv. Training-education expenses,
~v. ‘Clothes (Equivalent to the Receiving Party’s allowances determined for its own
students).
-b) For the trainee personnel who will participate in the training organized by the Turkish
' Gendarmerie and the Turkish Coast Guard, :

i, Monthly wages (The tules and the amount haibs etermined by the Receiving

Training-education expenses, 5
§ _iii. Clothes. (Equivalent to the Receiving Fa
students) '
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c) For the frainee personne] who will participate in the training organized by the Turklsh
Natlonal Police,
Board,
ii. Lodging,
i. Training-education expenses.

2. Unless otherwise agreed upon by the Parties, the expenses of international transportatlon
shall be covered by the Sending Party.

3. If it is decided to provide the education with a fee, the expenses stated in the first
~ subparagraph of this Article shall be paid in United States Dollar (USD) to the notified account
numbers by the Party of whose personnel has been tr ained, within 30 (thzrty) days following
the end of the education period or activity. ,

4. Guest personnel shall be liable to the current customs, tax and trading leg1slat1on of the
Receiving Party during their entry, stay and exit period.

i R ot P e H1 et B S e e LA B e B g

5. Guest pelsonnel is obliged to liquidate personal and family debts while his/her exact leaving
the Receiving Party for any reason, Necessary measures shall be taken by the Sending Party for
personal debts, which the guest personnel have not liquidated. :

en
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6. In the case that trainers are appointed for on- site training:

a) The Receiving Party shall cover the transportation expenses of the equipment and
materials, which are brought by the Sending Party to the Recewmg Party for on-site
training. o

b) The intetnational transportation costs and dally wages of the law enforcement petsonnel-- -
of “the. Sending Party. shall be covered by the Sending: Party, and mieals and. .
accommodation expenses shall be covered by the Receiving Party. The Receiving Party

shall provide the place for accommodation and meals of the trainers ass1gned for on-site
trammg and shall provide all kinds of conveniences.

ARTICLE 13
HEALTH CARE SERVICES
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1 In acco1dance with thlS Memorandum of Understanding, the Trainee Law’ Enfowement' -

) Pe1sonnel must be in health-conditions that can perform all kinds of activities. The Recewmg . S
- Party may request a medical report indicating that these persons are appropriate in terrns of e
health. _ '  : )
2. ;Exammanon and treatment service expenses of the Student, Trainee and Trainer shall be '.
" covered in accordance with the national legislation of the Receiving Party. Health insurance f;
‘premiurs or health care expenses of Students shall be covered by the Receiving Party.” ‘ _
Health insurance premiums or health care expenses of the Trainees and Trainers shall be- 3
3 - covered by the Sending Party. ‘
B 3. Urgent health and urgent dental care services of the personnel other than Trainees, Students .. { § .~
‘ and Trainers shall be provided free of charge by the Receiving Party. The expenses of g
= examination and treatment services other than urgent health and urgent dental care serv1ces - - o
; shall be covered by the Sending Party. g -
ARTICLE 14 .
| SETTLEMENT OF DI ’ CBM \ ) f:“\\\ i
D1fferences and dlSputGS arising from the interpretatiof 5 6 Xiigyor Chtatied] GYof this Memmandurrf X o \
of Understandmg shall be settled through negouatlon ﬁ Rt .‘"‘he =i ween the Parﬁ/es’q. g
- o v ) ‘ 3 \ ‘E 5.
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ARTICLE 15
AMENDMENTS

" ThlS Merhorandum of Understanding may be amended by mutual written consent of the Parties

.t any time. The amendments shall enter into force in accordance with the same legal procedure
prescrlbed under paragraph-1 of Article 16 of this Memorandum of Understanding.

ARTICLE 16
ENTRY INTO FORCE AND TERMINATION

g L This Memorandum of Understandmg shall enter into force on the date on which the Parties
-notify each other through diplomatic channels of the completion of their internal legal
___procedules env1saged i the1r national legislation for its entry 1nto force.

:2. This Memorandum- of Understanding is concluded for one (1) year and shall be renewed

automatically for successive periods of one (1) year, unless one of the Parties notifies the other

 in writing thlough diplomatic channels of its intention to terminate the Memorandum of

. Undelstandmg six (6) months prior to its expiration.

3. anh Paﬂy may termlnate this Memorandum of Understanding at any time by giving to the -

- other Party a written notification to that efféct through diplomatic channels. In this case, this
" Memorandum of Undex standlng shall be terminated six (6) months after the date of recelpt of

e e e e e e P T P IR T

‘ ‘the notlﬁcatlon

. 4, The termlnauon of thls Memorandum of Understanding shall not affect the implementation
“of any ongoing activities or projects, unless otherwise agreed in writing’ by the Parties.

~. Done in Ankara on 12/02/2026; in two oﬁginél copies, each in Turkish, Khmer and English-
: languages,-all texts. bemg equally authentic. In case of d1vergence in 1nterpretatlon the Enghsh
::"text shiall prevall

F‘or the;Govérp-ment of - For the Royal Government of .
the Republic of Tiirkiye . ' . Cambodla '

mu@;“

Mustafa. CIFTCI Abhisantibindit SAR Sokha
Minister of Interior Deputy Prime Minister, Minister of Interior
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